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Statutory Orders and Notification Issued by the Ministries of the Government of Indi 
rOther than the Ministry of Defence) 


(afiiTrfTTSFtfitvm) 

^ fcrcft, 22 '3R^t, 2003 
cFT.3JT. 351.—*K4H< 

1973 (1974'^TaiM i f J W^- 2) ^ tjm24^t^WTI (8) SR 
^ wfo] ^s\ ^ #■ W, 3Tftra^T, 

^ ^ Hp^ufe , 

U 3TPKft. 3/84 ^ 

cHIH ^ 4iNU^ 4>KMt>^TT, 

7J3^ 

HR pt % 3tfN%3R «»>l3 ^ 

3lf44W4> % ^ 3 fT^^T ^Tcft % I 

[71. 225/26/2002-^.^t.^--H] 
^Ff7, 3R7 7lfael 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 22nd January, 2003 

S.O. 351.—In exercise of the powers conferred by 
Sub-section (8) of Section 24 of the Code of Criminal 
procedure, 1973 (Act N 0.2 of 1974), the Central Government 

151 G1/2003—1 


hereby appoints Shri C. Sahay, Advocate of Delhi as 
Special Public Prosecutor for conducting prosecution of 
the case No. RC. 3 / 84 (Sj/ACU-l/CBI/New Delhi, CBI V/s. 
Warren Anderson, former Chairman, Union Carbide 
Corporation, USA and others in the Court ofChief Judicial 
Magistrate, Bhopal, Madhya PradeA and any other 
matter connected therewith or incidental thereto. 

[No. 225/26/2002AVD-H] 
SHUBHA THAKUR, Under Secy. 

hierft, 22 ^FRTt, 2003 

eFT.3ir. 352—7K+K U^KI favv'ft ufcW 
■pqFRT srfttfwi, 1946 (1946 3lfiiPi*lR 71. 25) 5 

(1) U7I ^ (*4.^) 

23395/2001 % HM Th t %7PT ^TFTim % 

29-10-2001 'IKoIm <rlf?ol4it *JT7T 363 

% 3T#f t&fa 3tW?f ^ 

#H 547/2001 if 7l4frRT 3PRT RTPP 3^ 

ci«n wzzm % &W*^ ^^ ^ 

3fl7SlfelfelT4*faRK 

[71. 228/1/2003-^.^-H] 
^ BT^7, 3R7 7lfa3 


V 
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[Part II— Sec. 3(ii)] 


New Delhi, the 22nd January, 2003 
S.O. 352.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 of the Delhi Special Police 
Establishment Act, 1946 (Act. No. 25 of 1946), the Central 
uovemment as per the Order dated 29-10-2001 of the 
Hon’ble High Court of Kerala in OP (HC) 23395/2001 hereby 
extends the powers and jurisdiction of the members of 
Delhi Special Police establishment to the whole of the State 
of Kerala for investigation of offences punishable under 
Section 363 IPC and attempt, abetment and conspiracy in 
relation to or in connection with the offences committed 
m the course of the same transaction or arising out of the 
same facts of Crime No.547/2001 of Chenganacheny Police 
Station, Kerala State. 

[No. 228/1/2003 A VD-IJ] 
SHUBHA THAKUR, Under Secy. 

3TT^T 

^ 22 2003 

^T.3tT. 353.—^*1IIWK IfcKjJKI foc-dl Mu 

T*TTFFT3TftTfFFF ( 1946 (1946 ^5T 3TfafFFiT TT. 2S)FTt*JRT6 

T 3TT^?r wit 5773573# 514 517191^^^4;^^^, 

fTOR UR1120-1*, 357.4.4. 307 357.4.3#. 364, 357.4.7#. 
302 351.4.7ft. 201 357.4.7ft. 9*5 9171 7/25 3553 344451 
% 3T*Wr 11 

zfo toNF % a^FTcf 3m^‘ % f^TT smm 

^ ^ ftH (4) ^ 

^ Ft ^FR % 3T33RT FT ^ 

1. FFTT 3T^3RTTT f^FTT 3TTOFT FKT 307 3TR.Ft.Tlt. 7/25 

3TfafFFR, 3TFTTFTK3Tf 15/2000. 

2. *THT 3T^?l^r f^FTT 3RfcRFT^t FKT 364 3TR.Ft.Tlt. 7/25 

3TFTI*T TRs*TT 16/2000. 

3. , «1BT apfcniM faoii 3RRRTF Fft tJRT 364/302/201/120 

3TR.Ft.Tlt. 3FRTF TF3TT 98/2000. 

4. 5 4BT3Hh'llM f^TFTT 3TFcTFTF^t FRT 364/302/201/120 
3TK.Ft.Tlt. 3TFTTV TRsFT 99/2000. 

[Tt. 228/54/2002-^.^.-11] 
^FIBTfT, 3TKTTTfFF 

ORDER 

New Delhi, the 22nd January, 2003 
S.O. 353.-— In exercise of the powers conferred by 
sub-section (I) of section 5 read with section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of State 
Government of Jammu and Kashmir, Home Department 
v »de Notificat on Mo.SRO 5 ■ 4 d,ted 19th December, 2002, 


hereby extends the powers and jurisdiction of the members 
of Delhi Special Police Establishment to the whole of the 
State of Jammu and Kashmir for investigation of (I) FIR 
No. 15/2000 under section 307 of the Ranbir Penal Code 
and section 7 and section 25 of Arms Act of Police Station 
Achhabal, (2) FIR No. 16/2000 under section 364 of the 
Ranbir Penal Code and section 7 and section 25 of Arms 
Act of Police Station Achhabal, (3) FIRNo. 98/2000 under 
sections 364,302,201 of the Ranbir Penal Code of Police 
Station Anantnag, (4) FIRNo. 99/2000 under sections 364, 
302, 201 of the Ranbir Penal Code of Police Station 
Anantnag, and attempts abetments and conspiracy in 
relation to or iii connection with such offences and any 
other offences comitted in the course of same transaction 
or arising out of the same fact or facts. 

[No. 228/54/2002-AVD-II] 
SHUBHA THAKUR, Under Secy, 
forr ir^ ^uhT tt^tkkt 

( FmRS favPT ) 

3TRv?T 

Rf 24 f^TKFT, 2002 

RW 

"5JT.3TT. 354.— FRcT|FT?RF 3Tffc|fd4H, 1899 (1899 FF 
2)^^RT9Fft^-^RT(l)%^ ( ^ ) ^^ ?Tf ^ 

FFFFtFFR^inT TH<dk KaqsKi FRcfc? 3 feftp |4 i 

"3*^? ^ '’TN FKfF FTR3 TtTlH^ F^TR ^R T3^ 

FFTR TF^ FF TT^foci Tci^-v FpFT 3T^I FR^ FT[ 3T^qfd FFH 

TRff Ti Til'll FTTTF ^airflu FFK WT % TTFTT TJRF % FtfFTRt 
FlFt%TR^F^ 3TTf^t3T^F^FTTtFFFFf-1S ( 930946 WTF 
**T 3 F«TT 109003 FFFF ^ftfF3TTMTF 7FF 3) %^F 
Ffofa FFFFf FT WF % FTRUJ R'Rpf 11 

[TT. 56/2002-TJRF/FF.TT. 33/79/2002-fF.FT. ] 
3TR. Fft. tFFFT, 3TRT TTfFF 

MINISTRY OF FINANCE & COMPANY AFFAIRS 
(Department of Revenue) 

ORDER 

New Delhi, the 24th December 2Gu2 
STAMPS 

S.O. 354. —In exercise of the powers conferred by 
clause (b) of Sub-section (I) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Industrial Development Bank of India, Mumbai to 
pay consolidated stamp duty of rupees five crore nineteen 
lakh ninety seven thousand four hundred fifty only 
chargeable on account of the stamp duty on bonds 
described as IDBI Flexibonds-15 (930946 bonds in physical 
form and 109003 bonds in demateralised form) in the nature 
of promissory notes aggregating to rupees five hundred 
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nineteen crore ninety seven lakh forty five thousand only, 
to be issued by the said Bank. 

[No. 56/2002/Stamp/F.No. 33/79/2002-ST] 

R.G. CHHABRA, Under Secy. 

3n^9T 

^ 271^7,2002 

3 5S ._ W #U^W3lWnm, 1899 0 899^1 
2 ) tsl tntr 9 ^ ira (i) ^ ^ W 51,1 ^ 

^ I T l!! 

f*TR 

% ?q?q 9Tcft 8.30 Tfcm 2012 (79 ^ 

spsm) 9772W*9UT<>T 11 

["F. 57/2002-WW 951.71. 33/80/2002-f9.9>-3 

3TR. ‘3ft. TO^T, 3WT 7[f99 
ORDER 

New Delhi, the 27th December, 2002 
STAMPS 

S O 355 —In exercise of the powers conferred by 
clause (b) of Sub-section ( 1 ) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1 *99), the Central Government hereby 
r^ts Maharashtra State Financial Corporation Mumba, 

' to pay consolidated stamp duty of rupees four lakh twenty 
thousand only chargeable on account of the stamp du y 
on 8.30% MSFC Bonds 2012 (79th Series) in the nature of 
Debentures aggregating to rupees five crore sixty lakh 
only issued by the said Corporation. 

[No. 57 / 2002 -Stamps/F. No. 33/80/2002-ST] 


ORDER 

New Delhi, the 27th December, 2002 
STAMPS 

S.O. 356.—In exercise of the powers conferred by 
clause (b) of Sub-section (l) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Oriental Bank of Commerce, New Delhi to pay 
consolidated stamp duty of rupees eighty lakh only 
chargeable on account of the stamp duty on Unsecured 
Redeemable Bonds in the nature of promissory notes 
bearing distinctive numbers from 001 to 2000 of rupees 
ten lakh each aggregating to rupees two hundred crore 
only allotted on 22-10-2002 by the said Bank. 

[No 58 / 2002 -Stamps/F.No. 33/81/2002-ST] 

L R.G. CHHABRA, Under Secy. 

3TT^T 

^ farft, 27 1^97, 2002 

WK 357.-1899 (1899 951 

2) trrcr 9 ^to-TO (i) ^(~Q) 9 99 

t^ft 9ft to ^ ema ^ 

TO 3-10-2002 13-11-2002 99 3^ TO 

(2017)-XV1I 99T 7.87 ^R1 WgfStf 

g*dicK»ftq9rrft99TOft ( 20 i 7 )-xvili 

tpr ^|oq ■qTR tr f 1 "q'TT^ % ' 

[t. 59/2002-7TOim 71. 33/82/2002-f9.95. 3 
3TR. ^ft. 7519^1, 3197 TlfTO 


R ^ CHHABF Under Secy. 

3TI^9T 

^ 27^1^7,2002 

fdlfft 

356 ._Wt97^^^m, 1899 ( 1 899 99 

irim 957 ft ^ 

^ft 9ft TO 3TC7ft TTCI Tiqft 99 TlftfTO 7TO9 
22-10-20029ft 3H9felTO9l7ft957te7^%7mTr^ 

W*V* *** * °°1 * 2000 ^ 

79^1 % 9ift 9TOft ^ 

^Jc95 % 99T°1 3JTO 11 

[71. 58/2002-«i* x l/ t fl-7i. 33/81/2002-19.95.3 

3TTT. *ft. 7519^1, 3197 7lf99 


ORDERS 

New Delhi, the27th Decanber, 2002 
STAMPS 

S O 357-. —In exercise of the powers conferred by 
clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Governmenthereby 
permits Power Finance Corporation Limited, New Delhi to 
pay consolidated stamp duty of rupees three crore seventy 
five lakh only chargeable on account of the stamp du y on 
8.21% Unsecured redeemable Non-Conver i e 
Transferable Taxable Bonds (2017)-XVI1 Scries and 7 ® 

Unsecured redeemable Non-Convertible transferable 
taxable Bonds(20 I7)-XV111 Senes in the nature ol 
Debentures aggregating to rupees t.ve hundred crore n y 
allotted on 3-10-2002 and 13-1 1-2002, by the sa 
Corporation. 

[No 59/2002-Stamps/F.No. 33/82/2002-STJ 
n ’iiuXfw A nncterS^cy. 
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^ 10 2003 

^ ;3n ^ % w 

W2 

1 ” r ?* ^ «W*". 1961 « «, 

10(23-^) % 200 2-2003, mo3 _ 

2004-2005 % ft* «* % 3 * nfftrfftr ^ 
3TOT ^ atyjjfiR, |, 

2- %3T#rt%._ 

0 ) ^T/3tWlPi^ 3TTTO fwn^#, 1962 

% Pm 2 ^ % Tfor 3 ttto: 

1961 ^ WT 10(23-1?) % % 3 ^ 

^TT 3% ^TJF, 

(II) 

3ft^)p|eh T HsfrH : — 

^nt;.3% 

(73) 

3TPT ^ 7 1962 % Pm 2-& % 

^ ^ (7) sm 7T«n artf^nr 

^ w 5RT ^naicff ^srr ^tt 
^rar t; 3TW 

C 7 !) anqcR^Hiqofl; I962%f^m2^%^ 
^(7) BRT^nartftni^T^ 
oRr^cn 11 

3. tto? f : — 

±^T!* TP?qf *’ ^w*i* 9 itewii 

m £ *' ^ 

1^' B-w, 

fcj-w4-*, w « INrt * I « wl , 

[Srfijlpqnj. 1V2003AST.4 205/66/1998/atPm 

f^'II/^-I] 

W P^m (3TTTOfT-II) 


[Part II— Sec. 3(ij)] 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 10th January 2003 

sr^ s ^KSssc 

i-iX2S«5SIf 0,- '"~"'“ ** 

<-uun iut2jU)otth^Income-tax Act, 1961, 


read with rule 2E of the Income-lax Rules 1962 ford,, 

assessment years 2002-2003,2003-2004 and'2004-2005 

2 . The approval is subject to the condition that :'_ 
(0 the enterprise/industrial undertaking will 

0 f^°™ With ,he P rovisi »"tt 

otsection IO(23G)ofthe Income-tax Act, 1961 

1962 Wlth ™ le 2E ° f the lncomne -‘ a! < Rules, 

(“) ‘ he Central Government shall withdraw this 

undertaking':—' he c "' erp —'i^-trral 

(a) ceases to carry on infrastructure facility; 

<b) fails to maintain books of account and 
get such accounts audited by an 
accountant as required by sub-rule (7) of 
rule 2E of the Income-tax Rules, 1 962 • or 
(e) fails to furnish the audit report as required 

by sub-rule (7) of rule 2E of the Income- 
tax rules, 1962. 

is._ 3 ' 1 Aee "‘erprise/industrial undertaking approved 


Chenn^foMhJ^rdT Li " i “’ 

TZT:Jt°T ,m ofn 

NoyyalaspertriDartitB l,IOna * W ° la " e bfldge across river 
The Pre^nr nf T r ‘®? e,nen,d “ ed 3-I0-I9G7 between 
«^ ThC G ~ and 

[Notification No. I l/2W3/F.No.205/66/l998dTA.II/Vol.Ij 

SANGEETA GUPTA, Director (ITA.H) 

3TT^T 

^ ^etrtV, 22 ‘5Eiq<l, 2003 
•tt -»^i ' 31 ™:~ n T 

^ ^ ”74 (1974 m 52) 

*TOr TOMbE ^***'*«<* 673/60/2002- 

3n^r fr^iRcT fxzn ^ ^tt i 

3. 

W gKT TO7T% MEl ^tt 



[VFFII—3(ii)] 


3 sn^I % Hfrlfild ^ % 7 ^ #W 

f^rft % aMRWT I 

[TRU 673/60/2002-^^-VIII] 
eft. %. TsFH, 3^R ^ra (<fci Vital) 
ORDER 

New Delhi, the 22nd January, 2003 
S.o. 359. —Whereas the Joint Secretary to the 
Government of India, specially empowered under Sub¬ 
section (1) of Section 3 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities Act, 
1974 (52 of 1974) issued order F.No. 673 / 60 / 2002 -Cus.VIll, 
dated 12-12-2002 under the said Sub-section directing that 
Shri Rajiv Wadhwa S/o Shri Subash Chander Wadhwa, 
R/o 14/32, Illrd Floor, East Patel Nagar, New Delhi be 
detained and kept in custody in the Central Jail, Tihar, 
New Delhi with a view to preventing him from abetting the 
smuggling of goods in future. 

2. Whereas the Central Government has reasons to 
believe that the aforesaid person has absconded or is 
concealing himself so that the order connot be executed. 

3. Now, therefore, in exercise of the powers conferred 
by Clause (b) of Sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, Delhi 
within 7 days of the publication of this order in the Official 



ORDER 

New Delhi, the 22nd January, 2003 

S.O. 360. —Whereas the Joint Secretary to the 
Government of India, specially empowered under Sub¬ 
section (1) of Section 3 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities Act, 

1974 (52 of 1974) issued order F. No'. 673 / 59 / 2002 -Cus. VIII, 
dated 12-12-2002 under the said sub-section directing that 
Shri Krishan Kumar Gupta S/o Late Shri Kan war Sain 
Gupta, R/o A-1/3, Satyawati Colony, Ashok Vihar, Phase- 
Ill, Delhi-110052 be detained and kept in custody in the 
Central Jail, Tihar, New Delhi with a view to preventing 
him from smuggling goods in future. 

2. Whereas the Central Government has reasons to 
believe that the aforesaid person has absconded or is 
concealing himself so that the order connot be executed. 

3. Now, therefore, in exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, DeUn 
within 7 days of the publication of this order in the Official 
Gazette. 

[F.No. 673/59/2002-Cus. VIII] 
V.K. KHANN A, Under Secy. (COFEPOSA) 


[F.No. 673/60/2002-Cus.VIll] 

V. K. KHANNA, Under Secy. (COFEPOSA) 

^ fg^ft, 22 2003 _ ^ 

m31T. 360.— *^*1 W hwk M 
-JJSU mm 1974 (1974 52) 

ctf 3 ^7W1 (1) 

tt 3 t, ^ gcR l$d U 673/59/2 002- 

7ft/*J.t^.VIII, fclFF 12-12-2002 ^413^7"4F Fi&I 

H-i/3, *a-m, t^ft -110052 

X frFn *TTtJ aftT ^TtFTTT, ^ ^ 

ztfWM 3TtsTTcTTp?> ^ 

2. 3T?l: ^ ^ ^ * 1<JI 

fn^Mif^cT gift 

3 . m: m "3^1 arfafaqR 1 ( 1 ) 

iZWiZ (13) 

[TfiT. U 673/59/2002-^t.^^T-"VIll] 
<ft. %. isFH, mu OstVitaT) 


(anffe ) 

(^ff3mwPT) 

16 2003 

■giT.31T. 361.—<1*^1 ^ ^ <iH^y) 

1970^13^ 3^WS(1)^^^ 

1970^)^9 

imm, ( 1 ) ^ Pfe 

oqf^raf mm ^ iff % ^ 

7 trcuft%^m (3) (2) 3 

fa[c(tg «N> 'llPTO % I 




1 2 

3 

?ft ift, tjtt. 






tRTcT 4, f^^TFT, 


TlWt, ^ 1 



[fj7f. 71. 9/3/2002-^371-1] 
T^T 
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(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 16th January, 2003 

S. O. 361 .—In exercise of the powers conferred by 
clause (b) of Sub-section (3) of Section 9 of the Banking 
ompanies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, hereby 
nominate the person specified in column (1) of the Table 
below as Director of the bank specified in column (2) thereof 
m place of the bank specified in column (3) of the said 
Table, with immediate effect and until further orders:_ 

TABLE 


Shri P. M. Sirajuddin, Punjab National United Bank 

Joint Secretary, Bank oflndia 

Ministry of Finance 
and Company Affairs, 

Department of Economic 
Affairs, Banking Division, 

New Delhi. 


[Part II— Sec. 3(ii)J 

^ 22 2003 
362.—MRcfa smu ^ srfafwr 

^ ^ ^ 

^ Vf 3 22050-500-24050 ^ if ^ 

(inviv 

TI^T ^ cIRfe $ 30-9-2006 m 3^ 3Rl£ 

3n ^ r ^ ^ ii, % f^TTT f^rg^r t i 

[RiT. U 24(2) 2002-3TT^RR7-I] 
3^ 

New Delhi, the 22nd January, 2003 
S.O. 362.—In exercise of the powers conferred by 
Section 6 (1) (b) of the Small Industries Development Bank 
oflndia Act, 1989 (as amended) the Central Government 
hereby appoints Shri N. Balasubramanian, presently 
General Manager, Bank of Baroda as a whole time Director 
(designated as Deputy Managing Director) in the pay 
scale of Rs. 22050-500-24050 in Small Industries 
Development Bank of India from the date he assumes the 
charge of the post and upto 30-9-2006 or unti I further orders 
whichever is earlier. 


[F. No. 9/3/2002-B.O.-1] 
RAMESH CHAND, Under Secy. 


[F. No. 24 (2)2002-IF-l] 
M. K. MALHOTRA, Under Secy. 



yciif&U 3ffr RfT^TT pic-miu| TjBnRzj- 


^ 22 2003 

W-qcrK 3tFR '37 r FT tthtT “----——_ 






srfartc*? 

^r?*nr, 

tTcTR 


_„ . w ' n ^ set rqTRvRTT 3T57TF7 

f ^ ^ 4 31 - 12 ’ 2W1 ^ ^ ^ ^ ^ ^ 

(2.) qi^il 

(3) ^.ReT. ffj fcT [ jq 

(4) T-Rt. it§ ^P<qyt fetwfR 

(5) tr?^ rfPtdrt , 

(6) mmm, mmz 

(7) W feT ^ Wrf 


f-?«T TTT^^T, 
fuoik I 
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i, 2003 /qm 12 , 1924 ^ 



(12) 31N> ter «I5*H 

( 13 ) %/sft/sft. <* 1 ^ 1 ^ 61 ^^, ^i*n 

(14) h j ic?R 

(15) feta 3TTO elMid, 3 «i«K 

(16) 


(17) $ft 'fef ^5T^f T(S sif^d, 

(18) trq.'ta?. T^TI <*>1^ , ^i<riU 

( 19 ) %. *ft.Trqi. 3TPT fel ^TTT ^ 

(20) T^.^. ^fdd TR ft^r4, «fk< 

(21) RcrT. ^dtf 'tiiefa, 

(22) ^T. ^IMcn "tfT fel ^T#3T, tn#T 

(23) TJ^.%.'3t.^.A 7=£^ ^ sifpHdcn, 

(24) 2RcT-^ fel ^ SllVldct, U«^ 

(25) T^.T^R.’^. *6l<rl^, _____—- 

---- “ [B.'sft. 12018/1/2002-^^^] 

•q^. %. TTR, (Wl) 


MINISTRY OF HEALTH AND FAMILY WELFARE 


(Department of Health) 


New Delhi, the 22nd January, 2003 

<- n , fi3 _ In exercise of the power conferred by sub-section (2) of Secion 10 of the Dentists Act 1948 
(16 of 1948)*, the Central Govemnment, after consultation with Dental Council of India, hereby makes the follow,ng 
amendments in Part-1 of the Schedule to the said Act, nemely — 

In Part I of the Schedule against Serial Number 47, and the entries relating thereto, the follow,ng entnes shall be 

added, namely :- 


47. Rajiv Gandhi 
University of 
Health Sciences, 
Bangalore 


The dental qualification shall be recognized qualifications in respect 
of BDS students of the following dentals college if granted on or 

after 31-12-2001: 

(1) Govt. Dental College, Bangalore 

(2) Bapuji Dental College and Hospital, Davangere 

(3) KLE Society’s Dental College, Belgaum 

(4) A.B. Shetty Memorial lnstt. of Dental Sciences, Mangalore 

(5) Jagdguru Shri Shivarathruaswara Dental College and Hospital, Mysore 

(6) SDM College of Dental Sciences, Dhavalanagara, Dharwad 

(7) S.J.M. Dental College & Hospital, Chitradurga 

(8) H.K.E. Society’s Dental College, Gulbarga _ 


Rajiv Gandhi 
University of Health 
Sciences, Bangalore 
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Bachelor of Dental Surgery 

(9) V.S. Dental College, Bangalore 

(10) M.R.A. Dental College, Bangalore 

(11) PM Nadaguda Dental College and Hospital, Bagalkot 

(12) College of Dental Sciences, Davangere 

(13) K VG Dental College and Hospital, Sullia 

(14) Yenepoya Dental College, Mangalore 

(15) Bangalore Instt. of Dental Sciences and Hospital, Bangalore 

(16) Dayanand Sagar Collegeof Dental Sciences, Bangalore 

(17) Sri Hasanamba Dental College and Hospital, Hassan 

(18) M.S. Ramaiaha Dental College, Bangalore 

(19) KGF College of Dental Sciences, Kolar Gold Fields 

(20) S.B. Pa til Institute for Dental Sciences and Research, Bidar 

(21) Al. Ameen Dental College, Bijapur 

(22) Dr. Syamala Reddy Dental College, Bangalore 

(23) H.K.D.E.T’s Dental College and Hospital Humnabad 

(24) Al-badar Rural Dental College and Hospital, Gulbarga 

(25) AME’s Dental College, Raichur. 


[Part II—Sec. 3(ii)] 

BDS 


S.K. RAO, Director (ME) 

^ 22 2003 

_ „. ’"*** wnt ^ ^ 1948 (1948 






58. 

34l W - ) F<r ? 4 
'llRrlcfi ! 


^ #ft Tlfe ^ 14-7-2002 3mT ^ . 

(1) ^TPR ^jfOeci ^Tdd 

(2) 7 T~ c <44ti ^r#5T tiT 

(3) T lq44d -§fe?j i^g- dFrp 

(4) T RH4'd ifg; ^ifwdd, 3f OlHl< 

(5) HO) 


4t.^T.ITR 

Hl[<H°h I 


(7) -HsicHI T TT^ft fqaiHfct. ^Tdd ^>T^3f irg - '^ifRIdd, 

(8) TT. ~g\. cfif. Rlfed fer dRt 

(9) fet 1T^ KTfRPdd, RTTr^I 

(10) ^Rildld 7 Tl'H'1 c t)I 37J^3f Tf^ frfRTdd, 

(11) ^ TO W fet ^T#3t TT^ crqf 

02 ) ^h[ 4 R^RR f?RR RT-RH cfirefrr tig aflRTHT? 


[7T. R). 12018/1/2002- 1 fl THTT^T] 
^ %. TH (TTq.t) 
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New Delhi, the 22nd January, 2003 


S.O. 364. —In exercise of the powers conferred by Sub-section (2) of Section 10 ot the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation with Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, namely 

In Part I of the Schedule after Serial Number 57, and the entries relating thereto, the following entries shall be 
added, namely:— 


Bachelor of Dent al Surgery ____ 

58. Maharashtra The dental qualification shall be recognized qualifications in respect of BDS Maharashtra 

University of students of the following dentals college if granted on or after 14-7-2002 : University of Health 

Health Sciences, (1) Nair Hospital Dental College, Mumbai Sciences, Nashik. 

Nashik. Govt. Dental College & Hospital, Mumbai 


(3) Govt. Dental College & Hospital, Nagpur. 

(4) Govt. Dental College & Hospital, Aurangabad. 

(5) Rural Dental College, Loni 

(6) Vidrabha Youth Welfare Society’s Dental College & Hospital, Amravati. 

(7) Mahatma Gandhi Vidyamandir’s Dental College & Hospital, Nashik. 

(8) Padamshree Dr. D.Y. Patil Dental College & Hospital, Navi Mumbai. 

(9) Vasantdada Dental College & Hospital, Sangli. 

(10) Jamanlal Goenka Dental College & Hopital, Akola. 

(11) Smt. Radhikabai Meghe Memorial Medical Trust’s Sharad Pawar Dental 
College & Hospital, Wardha. 

(12) ’ Chhatrapati Sahu Maharaj Shikshan Sanstha’s Dental College & Hospital, 

Aurangabad__ ... ____ 

-- ' ' [No. V. 12018/1 /2002-PMS] 


S. K. RAO, Director (ME) 


^ fewfl, 20 2003 


7ST.OT. 365.— « i yiH r-WMcH 1937 3 ^%^^ ( 1 ) » -ll'K 

^ atftrqyim 727,(3t), 1994 ■£r, 

W t, faHftrlffcRl TTTTt^T t, 


Mecril "ft, 

(«*) tzw 1 *inKfWH, fWl)’’#7 

affi-.'WTffttT f^TT — 


TcTM 2 


1 _ 2 __ 

__ 91M __ _ _-— 

[TR t. Vjft. 11016/2/2002-^] 

ifcr . M* 4 3T^5R, 1994Tt) 3lf^^TTU 727(3?) ^RT, ^ M* 

29 2002 ~ 8 . 'Q^r.3%. 1873 {JKT 7T#*PT ^91 «TI I 


151 GI/ 2003—2 
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MINISTRY OFCrVlL AVIATION 
New Delhi, the20th January, 2003 

t . f *•'°. 36 ^~‘ n pUrsUa ” ce of Sub-rule ( 1 ) of rule 3 A of the Aircraft Rules, 1937, the Central Government hereby makes 

tv*. °^ mS [ U ^ the notlficatlon of the Government of India, in the then'Ministry of Civil Aviation and 

Tourism Number S O. 727 (E), dated the 4th October, 1994 except as respects things done or omitted to be done before such 
amendments, namely:— 

In the said notification, in the First Schedule,— 

(a) after th e entry “Deputy Director General of Civil Aviation (except Deputy Director General of Civil Aviation, 

Research and Development)" occurring in column 1 and the entries relating thereto in column 2, the following shall 
be inserted, namely:— • 


"Chief Flight Operations Inspector 91 ”■ 

(b) against entry “Director of Training and Licensing”, occurring in column 1 the figure “91” occurring in column 2 
shall be omitted. > 


[F. No. AV. 11016/2/2002-A] 
M.S. CHOPRA, Under Secy. 


Note . The principal notification was published in the Official Gazette vide notification number S.O. 727(E), dated the 4th 
October, 1994 and was lastly amended vide notification number S.O. 1873, dated the 29th May, 2002. 

20 5Fiq<l, 2003 

ftR yto uron 5ft SflftRJEHI U ^T.StT. 726(30, HRfel 4 3n*jJR; 1994 H, 34 5|iaf % fen, fe# $ xpf 

T^'MI T^TT t ~Q\ Tf #^7 T FTT f, fa'Hfdftsld f, 

(l) Rm 1 ypqfe RTO f'lHMI ( 4FR from, 

^W,^H4|.44l( T ^)% W R%^ M2 ^'' 1 ^5"3W3ikl!Kf%WIRl‘' 1 ,2^5"3i3 : 3lk^7li 

o 2 ^ T^ftTcl *FqMi % : _ 


_ 1 ____ 2 

**^pgT?5FT ^qici’i M^T _1, i cp ( 7 ^ 9> 63j 74< 75 " 


TT fT7T ? 6^1 fclHH Sgti %%ir 3Hfa°RT ^TTT, 


11016/2/2002-t^] 
T&.VF. %T57, 3T^T 


^ •—TO fc-lil, 4 3RKpi, 1994^anftqynu 5KT.31T. 726(31) eft^ gft afo fipnq; 
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1, 2003/^ 12, 1924 


25 M, 1998 *t * 'W.an. 109s m affiw ^ m '"' 1 

New Delhi, the 20th January, 2003 

S.0.3W.-lnp.rs*i«««fs«b-™,e (2>of mle JA of At M^TfCi^ilA^i^d 

amendments, namely— 

In the said notification,— 

»SSSS=»ia 

shall be inserted, namely:— ------ 


“Chief Flieht Operations Inspector 1, !A,7to9,63,74,75 ,-_- 

(b) in the Second Sche dule, after serial number T, S following seria. number and entries and .he correspon mg 
entries thereto in column 2 and 3, shall be inserted, namely.— --- 


‘IA. 


rule6C 


To authorise the holder of a licence fly an aircraft not entered 
in the aircraft rating of the licence, for the purpose of testing 
or for specific special purpose non-revenue, non-passenger 
carrying flights"’.----- 


[F.No.AV. 1 1016/2/2002-A] 
M.S. CHOPRA, Linder Secy. 

• uiieKfH in the Official Gazette vide notification number S.O. 726(B), dated the 

Note : The principal notification was published in 25th May, 1998. 

4 th October, 1994 and was lastly amended vide noti f ication number S.O. 1095 , dated the-am -— 

3ftr uottot 

-*§ ftcrTt, 31 2002 

_ _ 367 ._™ ^ ufl f^FS 5-11-2001 ^ ( 

1983 % 1W1-7 8 % -m ^ M Hft 

[^^ 809 / 2 / 2002-^(^)1 
tt^i. vtedWFi, arfftctiid 


MINISTRY OF INFORMATION AND BROADCASTING 
New Delhi, the 31st January, 2002 

rassssssas^^ 
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onhpnw Board'o(^l^^ertificadon*(CBrc)widi I hnmali^e^^^t f ^ Member of the Delhi Advisor Panel 

whichever is«arlier: ' mediate effect for a period of two years or until further orders, 

[F. No. 809/2/2002-F (C)] 
S. BHATTACHARYA, Section Officer 

23 2003 

'5retJqF Wrtaq, ^d+ldf 


[B° f-11014/4/2000-%^!] 
^ TRmfq, TT^T 


MINISTRY OFIIRBAN DEVELOPMENT AND POVERTY ALLEVIATION 

New Delhi, the 23rd January, 2003 

Union^'l^'jes^l^d^tlieCent^Governmaitliereby LangUa8e ** <he Proses of ,he 

ofstaffhave acquired working knowledge in Hindi ' S * ° owm8 l,ffice of Dle of Estates, where more Ihan 80 % 

Office of Estate Manager, Kolkata 


[No. E-11014/4/2000-Hindi] 
M. RAJAMANI, Jt. Secy. 


■ 




7 2003 

1976 %fTOt 10(4) *3^7* 


[Bo 11017/2/94-%^!] 




New Delhi, the 7th January, 2003 

RulesJ pyd^theCemra^Govemn^herrtry notifieslhe'povreraW d C ' 31 ' a ”® Ua ® e ^ use for 0< ^ c ' al purposes of (he Union) 

Hindr"™! °^* > °we r 8 r '^ Corporation of India Ltd., I^^^|rtiesU^whereo| 0 ^ ln< *' a *"*"* ^ . ." ' 


- . ---—pmpuscs ui me unionj 

--- Of India Ltd., NR-I, Allahabad office under 
staff whereof have acquired 80 % working knowledge of 


[No. 11017/2/94-Hindi] 
AJAY SHANKAR, Jt. Secy. 
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HTTrf ^ : '-H'Wl 1, 2003/HI9 12, 1924 

TffifeTC Ff 3ft7 


23 ^FP#, 2003 


cBt. 3H. 370.-#^q ifRcPR, 3fR TWt&m {# ft '=» L 'ilVr ftt 3rf?R5R 

3 T^) arf&PPrt. 1962 (1962 <*T 50) (fM -Rift 5^ W aftPPW ^ W ^ 

g?r smT 3 (1) $ anftn nnft ?ft vi im aift hi^Ri*' ft* 

#3Tcra nft ari^HT 7T73JT nn. an. 1377 mftTst 10 aiftci 2002 sm nlftnftt ftm* ft 
Fi^q r ft fftgrc ft nftftt cm? 3 frira im n^ft ft*jp 4R ^ 

eft 3i(?t<7>K atvl'i <j >"(4 ^ amft an?m nft ^°u nit ftt, 

3ih wra ariiHj^n nft nfM rnnm nft 17 ^ 2002 nit ^ ^ 

aft ; 

3(k toto mfannft ft unvt ariftfftTjn nft «mt 6 nft *<wra (1) ft* arjJTC"! ft 
cfst snrft t t; 

3 (k TOR n^ncr 7 m **miFT w t w 

ojpf vdcMI^t # mRcitH <J> feR MISMeli^ 3 T^rf^?T t, 

gjjj: ara ^^^R.'^ariftfftTw^gmenft^mr^ 

Wr n?. fttWT nRcft t fa f* aifasjnnT nft arj^jt ft foRfe* # ft ^' T ^ 3, ^ PR 
ROT ? \ 3 TT^ ^ feUJ 3 rf^T f^TT ^TcTT t ; 

3(k cftT^Tj uro arferfaw nft m\ e nft uw* ( 4 ) swi nnRt mfafat nn nftrn 

cfft nft^ ^r ft Iftfar Btft 7ft Tram mftt fa^rftt ft ^. ^feTH anTTR nmjfem 
ft fftfar fani 
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80 
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00 

05 

29 
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00 

05 

38 
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00 

03 

71 
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00 

14 

75 

o 

198 

00 

09 

46 
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00 

01 

01 


203 

00 

04 

36 

* 
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00 

01 

67 
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00 

20 

75 
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00 
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26 
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00 

97 
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1 

2 

3 

4 

5 

6 



774 

00 

05 

24 



775 

00 

05 

28 



. 776 

00 

09 

00 



779 

00 

15 

78 



781 

00 

00 

20 



782 

00 

00 

20 



784 

00 

02 

97 



753/849 

00 

01 

44 


28 

100 

00 

02 

45 



102 

00 

01 

71 



115 

00 

03 

74 



721 

00 

01 

54 



1479 

y 

00 

00 

73 

C\ 

14 

511 

00 

00 

62 


27 

11 

00 

00 

58 


21 

217 

00 

01 

10 



223 

00 

01 

14 



262 

00 

01 

01 


20 

179 

00 

00 

95 



181 

00 

00 

98 



188 

00 

01 

10 

****** 

17 

62 

00 

04 

65 



69 

00 

04 

49 


•f 


C\ c\ c- 

331 

1212/1655 

00 

01 

42 


332 

270 

00 

00 

96 
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1 

2 

3 

4 

D 




271 

00 

00 

60 

Zmft 

72 

719 

00 

02 

05 


69 

1364 

00 

00 

20 

s3 Cs 


1393 

00 

00 

20 



1831 

00 

00 * 

20 



1365/1982 

00 

02 

44 



1365/2243 

00 

02 

18 



1420/1988 

00 

02 

28 

^imid 

50 

475 

00 

02 

47 


51 

2698 

00 

00 

69 


TtrW nr TT : ■______— 

Cs 

256 

230 

uu 

U4 


wfRm 

115 

630 

00 

01 

73 

o 


805 

00 

00 

80 

TTt^r *TRTT : -—— 


144 

872 

00 

U4 

c>( 


67 

476 

00 

00 

87 


476/795 

00 

06 

98 


nfpp{ nr TT : 


wn gRT 

165 

939 

951 

00 

00 

u z 

02 

054 

44 



952 

00 

00 

20 

C\ 

167 

597 

00 

18 

11 
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1 

2 

3 

4 

5 

6 

^ c\ 

163 

12 

00 

00 

20 



1220 

00 

03 

16 



1221 

00 

00 

40 



2258 

00 

00 

50 


82 

993 

00 

01 

20 

•rs. 

74 

454 

00 

01 

40 



697 

00 

02 

71 

O- 

75 

462 

00 

13 

50 

Traill 

68 

745 

00 

00 

87 

O- 

53 

458/1132 

00 

02 

02 

Cv 

63 

1801 

00 

07 

47 



1803 

00 

00 

69 



1805 

00 

00 

89 



1819 

00 

03 

48 



2424 

00 

03 

10 



994/2375 

00 

00 

92 



1777/2412 

00 

02 

14 



1778/2413 

00 

01 

62 



1801/2414 

00 

03 

62 

qS<tr?i<4T 

Cs O- 

64 

111 

00 

01 

53 



293 

00 

01 

14 ■ 



792 

00 

00 

20 
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00 

00 

40 
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00 

03 

41 



830 

00 

01 

46 



832 

00 

05 

47 



833 

00 

02 

88 
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3 

859 
868 

869 

870 
880 
881 
905 

951 

952 

953 
963 

884/944 


_4_ 
00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


_5 
02 

00 

04 

04 

21 

00 

00 

00 

00 

02 

00 

00 


6 _ 
69 

20 

50 

26 

00 

20 

20 

77 

40 

72 

20 

86 


[Tfil. Ti. airc-25011/8/2002-3^.3^-1] 

Ministry of Petroleum and Natural Gas 

New Delhi. Ihe 23rd January, 2003 

s o 370 .- Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1377 dated the 10th April, 2002, issued under 
subsection (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Righ 
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act.), the 
Central Government declared its intention to acquire the right of user in the land, specified 
in the Schedule appended to that notification for the purpose of laying pipeline for t 
transportation of crude oil from Haldia in the State of West Bengal to Baraum in the State 

of Bihar; 

And whereas, the copies of the said gazette notification were made available to the public 
on the 17th May, 2002; 

And whereas, the competent authority in pursuance of sub-section (1) of section 6 of the 
said Act, has submited his report to the Central Government; 

And whereas the Central Government, after considering the said report, is satisfied that 
the said land are required for laying of the pipelines for the transport of the petroleum 

products ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act the Central Government hereby declares that the right of user i 
specified in the Schedule to this notification are hereby acquired for laying the pipelines, 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act the Central Government hereby directs that the right of user 'nthesaidlandshan 
instead of vesting in the Central Government, vest on the date of pubhcation of this 
declaration in the Indian Oil Corporation Limited free from all encumbrances, 
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SCHEDULE 


Police Station : Mahishadal 


WI H-UULL. 

District: Midnaour 

State : W 

est Benaal 

Village 

Jurisdiction Plot. 

List No. No 

Hectares 

Area 

Ares 

Centiares 

i 

2 

3 

4 

5 

6 

Bamunya 

134 

1511 

00 

02 

07 



1512 

00 

00 

20 

Keshabpur Jalpai 

133 

723 

00 

01 

12 



788 

00 

00 

41 



796 

00 

00 

20 

Kanchanpur Jalpai 

132 

174/1283 

00 

08 

17 



178/1320 

00 

02 

59 



181/1335 

00 

04 

00 



181/1336 

00 

00 

20 



181/1337 

00 

03 

43 



182/1338 

00 

06 

03 



824/1407 

00 

00 

34 

Rajarampur 

130 

2868/2903 

00 

00 

20 



2869/2945 

00 

02 

78 

Dakshin Kashimnagar 

129 

429 

00 

00 

20 

Police Station : Nandakumar 

Kalyanpur 

125 

387 

00 

00 

86 



657 

00 

07 

80 

Madhabpur 

122 

256 

00 

01 

50 

Bhabanipur 

73 

1057 

00 

00 

44 

Shyam Sundarpur 

74 

2 

00 

03 

01 



9 

00 

07 

98 
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774 

00 

05 

24 



775 

00 

05 

28 



776 

00 

09 

00 



779 

00 

15 

78* 



781 

00 

00 

20 



782 

00 

00 

20 



784 

00 

02 

97 



753/849 

00 

01 

44 

Dakshin Damodarpur 

28 

100 

00 

02 

45 



102 

00 

01 

71 



115 

00 

03 

74 



721 

00 

01 

54 



1479 

00 

00 

73 

Chak Simulya 

14 

511 

00 

00 

62 

Nachhipur 

27 

11 

00 

00 

58 

Mahisgot 

21 

217 

00 

01 

10 



223 

00 

01 

14 



262 

00 

01 

01 

Mallik Chak 

20 

179 

00 

00 

95 



181 

00 

00 

98 



188 

00 

01 

10 

Baich Berya 

17 

62 

00 

04 

65 



69 

00 

04 

49 

Police Station : Panskura 

Purusattompur 

331 

1212/1655 

00 

01 

42 


Fakirganj 


332 270 


00_00 96 
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1 

Dehati 

Purbapitpur 


oR TT^TT^ : 1, 2003/Hl^ 12, 1924 


Keshapat 

Hatishal 


Police Station: Tamluk 
Kalikapur 

Chak Durgadas 


1364 

1393 

1831 

1365/1982 

1365/2243 

1420/1988 

475 

2698 


00 

00 

60 

00 

02 

05 

00 

00 

20 

00 

00 

20 

00 

00 

20 

00 

02 

44 

00 

02 

18 

00 

02 

28 

00 

02 

47 

00 

00 

69 


256 

230 

00 

04 

50 

115 

630 

00 

01 

73 

805 

00 

00 

80 


Police Station: Ghatal 
Silarajnagar 

144 

872 

00 

04 

37 

Bheri Balaramkundu 

67 

476 

476/795 

00 

00 

00 

06 

87 

98 
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Chak Sultanpur 

163 

j 

12 

4 

00 

5 

00 

6 

20 



1220 

00 

03 

16 



1221 

00 

00 

40 



2258 

00 

00 

50 

Lakshmanchak 

82 

993 

00 

01 

20 

Jatadharpur 

74 

454 

00 

01 

40 



697 

00 

02 

71 

Barjalalpur 

75 

462 

00 

13 

50 

Khar Radhakrishnapur 

68 

745 

00 

00 

87 

Sujanagar 

53 

458/1132 

00 

02 

02 

Basudevpur 

63 

1801 

00 

07 

47 



1803 

00 

00 

69 



1805 

00 

00 

89 



1819 

00 

03 

48 



2424 

00 

03 

10 



994/2375 

00 

00 

92 

* 

■ 

1777/2412 

00 

02 

14 



1778/2413 

00 

01.- 

62 



1801/2414 

00 

03 

62 


Baikunthapur 


64 


901 
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859 

* 00 

02 

69 

868 

00 

00 

20 

869 

00 

04 

50 

870 

00 

04 

26 

880 

00 

21 

00 

881 

00 

00 

20 

905 

00 

00 

20 

951 

00 

00 

77 

952 

00 

00 

■ 40 

953 

00 

02 

72 

963 

00 

00 

20 

884/944 

00 

00 

86 


[No. R-25011/8/2002-O.R.-Ij 
REN UK A KUMAR, Under Secy. 


^i 29 2003 

CCT.OT. 371 — 4 * c^ 5 feT 4 TO ^ ifrU * fe BtR W^T 

■& gufotHTg 345 ^sjlf?t4H ^ 4 ^ qSH ^ ^ 3 '^ ra 

cprcftoH fctl^ int mstHispi ^fr tnf%tj ; 

3 srjqjfr 4 gpfa ’jft 4 ^rtfar 4> arfSRJR ^ ar^r t^rr 

sm:, 3 H wrar?n ftpr 4 ^t $ ^ 

s^m) aftPm 1962 (1962 ^ 50) am 3 ^ ww (1) snt 5 Rxt 

^ ^ if 'STOW $ srf&^K ^ ^ ^ ^ ^ 3tTWt ^ y ' lqt ' 11 

1 ?; 

it uan gcmftra f* at^RjEHT ^ ^ ;BWRnT ^^ ^ ^ *' 5 ^ 

it aft citci^ g gra f$?, ^kw yilSt^rft. $E<h ajfaef g>rateTg fctft^3, ’ HeK ' 1 i' i " 1v ^‘"‘" ti 

qfo&TOIT. *-33. ^5^, ^-2, fR3 ^ ^ ^ 

^ ^frnr 1 


151 G1/2003—4 



(Pari II —Sir. 3oi)| 


THE GAZETTE OF INDIA,: FEBRUARY 1.2003/MAGHA 12, 1924 




G^Nild - ull^| ci |q 

•nfci 

1 

fddl : 

ftuw'k 

YTvxij 

: \3TR 



3TR 


•TUell 

z 

88 

3 

0 

4 

16 

5 

44 


32 

0 

13 

99 


36 

0 

09 

23 


37 

0 

04 

00 


104 

0 

00 

40 


^' 25011 / 1 / 2003 -^. 3 ^. 1 ] 

New Delhi, the 29th January, 2003 


s. o. 371.-Whereas, it appears to the Central Government that it is necessary in the public 

interest that for the transportation of petroluem products from Saharanpur to Nazibabad 

in the state of Uttar Pradesh, a Pipeline should be laid by the Indian Oil Corporation 
Limited; 

And whereas, it appears that for the purpose of laying such pipeline it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this notification; 

Now, therefore, m exercise of the powers conferred by sub-section (1) of section 3 of the 

Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act, 1962(50 of 

1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which the copies of this notification, as published in the Gazette of 
India, arc made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri Lokendra Pal Singh, 

Competent Authority, Indian Oil Corporation Limited, Saharanpur - Nazibabad Pipeline 
Project, K-33, PaUavpuram, Phase-II, Meerut (U.P.) 



[MFUI—T3T^3(ii)] 

W^TTT3m: T f^dl, 2003/RN12, 1924 903 

SCHEDULE 

Tehsil: Najibabad 

District: Biinor 

State : Uttar Pradesh . 

Village 

Khasra No. 

Area 

Hectare 

Are Centiare 

1 

2 3 

4 5 


Nagla Sembal 

88 

0 

16 

44 

Rahukheri Kaura 

32 

0 

13 

99 


36 

0 

09 

23 


37 

0 

04 

00 


104 

0 

00 

40 

[No. R-25011/1/2003-O.R.-I] 
RENUKA KUMAR, Under Secy. 


fccrft, 29 2003. 

372 .— c^T dWf^rl ^ 'M [cj^ijcft y diet ^TcTT ^ \3xT7 W 

A cT^ ^ ^ifol^-H ^cMI^T cfc mR^ 5^ ^ fef^ ff^R 3ffaeT 

ITTT ^ ww f^i ^ft xT#q, 

3 fR m^McffF ? fltU^ cF) yzftvjR ci> fen? ^ 3TTC3TO ^ToTcT ^TcTT # f^> fri 3rf^xRT 
^ >HdM 3Ffqxf[ 3 crf^RT ^ ^ kJH^Vi $ sd^R ^T 3R5R f^TT uTR; 

3 ^. 3 R, *SPR, 3fR ^ MISMdUH ('# * ^ srfoflTC CRT 

3 P 3 H) 3ri&f?nm. 1962 (1962 cRT 50) eft ETRT 3 eft '3 T T E TRT (l) 5RT TRtT ^ TRTRr 

grTrt ^ ’jft if vdM^V r ft StfStcRR cBT 3Rfa cfR^T ft 3PRt 3TRTC eft ftTCRT 

eJRft I, 

oqfcFcT, eft T3TRT 3Tjqft ft ft 9 ^ *jfft ft ftcWg I. T3Rt cTT^ % .f^RTTRT, ’TRRT ft 

ft Trarr mchR et f^T arfSRjcHT ftt ftctuT wttrt t^rot ftr ^thst ttrt ft ejnft S, 
gcfrft.fl ftg ft ftcR T3^ft 'iHCj'l'l ft arffclcOK ft[ 3 )vj(h ^ ’jfft ft fttft Ml^Mc^l^H fftwft ft 
eager ft «ft ftrftRT ma fft?. tor Tnfftwft. ftraer ftrf^ig, 

ea?Rgy-HTjftTOR H I ^McHI ^T MR4lv>HT. ft-33. Mevict4,^. ^H-2, ft?3 (T3 tR TT^l) ftt 
fafcra ^ ft ansm fts R=RFmT i 
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M3TR 
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3 

4 

5 

FHId^l TJFcRId 
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0 
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39 
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55 

0 

15 
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96 
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.00 
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0 

00 
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0 

00 
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0 
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20 


851 

0 

16 

09 


[TO. ^TR-25011/4/2003-3ift.37R-I ] 
3»hk, 3f^ *tf-qq 


New Delhi, the 29th January, 2003 


s. o. 372.-Whereas, it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroluern products from Saharanpur to Nazibabad 

in the state of Uttar Pradesh, a Pipeline should be laid by the Indian Oil Corporation 
Limited; 

And whereas, it appear s that for the purpose of laying such pipeline it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this notification; 
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•mTfT Trsm : wO 1, 2003/^ 12, 1924 
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Now, dnfbn in ~ of 0« pow«s cb.tabd b, fob-fecUon (.'* **“ 

and Minerals Pipelines (Acquisition ofRigbtofuscrinLand)Ac(, 1962(50 
Central Government hereby declares its intention to acquire the right of user 


Petroleum 
1962), the 
therein; 


Any person, interested in the landdescribed in the said Schedule may — e "* ™ 
days from the date on which the copies of this notification, as published m 
India, are made available to the general public, object in writing «> the acquis, bon of d, 
right of user therein or laying of the pipeline under the land to Shn Lokendra . al S: ng 
Competent Authority, Indian Oil Corporation limited, Saharanpur - Nazibabad Pipeline 
Project, K-33, Pallavpuram, Phase-II, Meerut (U.P.) 


SCHEDULE 


Village 



Tohril Saharanpur 

Khasra No. 

_7 

Gagalheri Ahtmal 

Nangal 


State : Uttar Pradesh 
Area 


286 

0 

10 

39 

55 

0 

15 

92 

96 

0 

00 

72 

842 

0 

00 

67 

843 

0 

00 

25 

849 

0 

37 

20 


Chauradev 



yn£ 
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30 2003 


^.331. k QdlR^HH afk k BRRfTT <£ 

33feFR 3*^) 31^, 1962 ( 1962 50) fak IRlk ^ ^ 

3T ^ RIT TO W *1) * TOT 3 3R-*mr ( 1 ) ^ ark* ^ <k 

33k k*T ^ arfa^eRT k. ^JT. 33r. 1706 16 

2001 5RT 3#1^rt k TE^T 3^q# if igfk if 3 ^ 

fiiWc 5RT ^H^TRT-R^ RRRHI3H wWti ^ fcUU'I I H -^re^, 
^T^-^RkcT afk ^Tk^wT ^ e£ ^ fair 1J3RRT RPR 

* feWTRT k jk^TT RPR k RlkhcT <TRT RPRRR RPR if RlR^ k #JR 
3F4k^?T ^T ^ ^ kni ^ eTT^T kn^lk c£ tjr^ <£ ^ 

^^^R ^ apfr ^Rk c£ k=nr apk 3 ttyrt Rk hImuii ^ «ft| 


ark ^kFJr w^nrr (^fk if 3qkk ^ ark irsr r* apfr) arkrkRFr, 

1962 % RRT 3 Rk aR-RRT (l) ^ 3?#R kfr ^W l k ^ Rrk <£ 

k^T if -ml Rk mk arkrcjRRT <k kkkK Rkt arfk^RT rjt air. k?sm 2683 

rflite 163RTRT 2002 ^> arf«R Vleblkld Rk RRTf eft I 


afk a^cT kkkHRrrk arkrcjRHi Rk yfciki vn-mi Rk crrcte 31 3rrct 2002 Rk 

WPR RRT Rt M «k; 

afk im yikr^kf k 3RR 3#rfkRR w 6 ^ ^r-rtrt ( 1 ) <£ a^k 
*RR*r Rk apkf kkk k Rf i; 

aftr, r^r rt '33RT kkte hr ^thr RRk ^ hvri<^ r*- rtrirth rrt t 

^ ^ arkrajcRT k hVim ar^kf if fkkrf^r i^k if an<flM ^ aifk^>R ^>r arkR 

kf'Hi «im -qifeij; 

ar?r:, ar^, «wk a^cT arfkkRRr k wr 6 k ^T-«mr ( 1 ) s[rt y^r 

^ ^ ^ t ’ t ' rn ' 1 ^ ^ 3#t^RT ^ ^T 31^^ 

if fer-iRoc. ^T if ^I?MH|4 h ftsii ^)I 3lf^K 31#T ftjllT sirai #; 

afR ^5f ^rt 6 ^ 3q-«tRr ( 4 ) ?ri irtT ^i Fewif 

^r yik ^ ^ M?r itlfe ^rt if 3^11 ^r arfvw ?h ifw 
^ m+i^m ^5f rniha ^ w<+.k if P#?t ^ff ^nir ^ ^ 

Hw. anq^T -*1 mRvh if ftf^ri ?fini 
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%TITcT «RT TT^TT^ : 1, 2003/^ 12, 1924 
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cii^ c 6T • 


TT^T : TpRIrT 

* 




starch 


----- 

iflcf *ilH 






1 

2 

3 

4 

5 

6 


124 2 0 05 68 

,29 - 0 20 90 



(i) 

TT. ^>T.3Tf. 1706 rlTrfcs 16 2001 2 3 

(ii) * w * wis *1*3 21 ^ 2001 3 V*nfiF1* I3HI 


(ii) 

nr. 31. 2683 *!*a 16 wrer 2002 *mr 2. 3 34 

^ (ii) * 3** w * Ti^m w*s 24 3pi*t 02 * ^ 



[TR. U 3TR-25011/21/2001 





New Delhi, the 30th January, 2003 


S. 0.373.—Whereas by the notification of the Government of India in the 
' Ministry of Petroleum and Natural Gas number S.O. 1706 dated the 16.07.2001 
issued under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of user in Land) Act, 1962 (50 of 1962), (herein after 
referred to as the said Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the schedule appended to that 
notification, for the purpose of laying pipeline for the transportation of Crude Oil 
from Viramgam in the State of Gujarat to Panipat in the State of Haryana via 
Chaksu in the State of Rajasthan by the Indian Oil Corporation Limited for 
implementing the Augmentation ol Viramgam - Chaksu, Chaksu - Panipat & 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project. 

An amendment notification to notitication u/s 3(1) in respect of certain Survey 
Numbers in Village : Teniwada, issued under sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 was published under S.O.No. 2683 dated 16.08.2002. 


And whereas, copy of the said amendment notification to notification was made 
available to the general public on 31.08.2002; 
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And whereas, the Competent Authority has under subsection (1) of section ~6~of~ 
the said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the land specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the 
said Act, the Central Government hereby directs that the right of user in the said 
and shall instead of vesting in the Central Government, vest from the date of 

publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 


SCHEDULE 


Taluka : Vadgam 

District: Banaskanatha 

State : Gujarat 

Name of the Village 




Area 



Survey No. 

Sub- 

Division No. 

Hectare 

Area 

- — 

Sq. mtr. 

1 

2 

3 

—- 

4 

5 

6 

TENIWADA 

124 

2 

0 

05 

68 

. 

129 

- 

0 

20 

90 


Footnote (i) Notification S.O. No. 1706 dated 16th July, 2001 
was published in the Gazette of India dated 21st 
July, 2001 in part - II section 3 sub section (ii) 

(ii) Notification S.O. No. 2683 dated 16th August, 
2002 was published in the Gazette of India dated 
24th August, 2002 in part - II section 3 sub 
section (ii) 


[No. R-25011/21/200IOR.-IJ 
RENTJKA KUMAR, Under Secy. 
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HRrr TRTT 5 T: Wftt 1 , 2003 /^ 12 , 1924 
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^ 30 2003 


^.3ff.374.-ft^ft7J RR33R ft ft^tfcRR dfr ^fftd WTefT^ fffi ft WT^T ^ 3^^-R 
^T 3R^) 3ftft1ft?R 1962 (1962 33 50) (f^ ^ ^ ^3cT ^ ^ ^) 

cjft trRT 3 cjft X3WRT (l) eft 3tfR 3ft ^ WcT W33R 3* ^tfcRR 3^ ^ 

3ft orfft^J^HT RTCs3T cRT. 33. 1496 tll^lo 1 R? 2002 3fR 33. 33. 3154 clR"fef 3 

3TcRj6R, 2002 IRT, ^3 ^ RTcTR ft ^ T ^ T: ^ MTq ^ 2 ' 

3, ^TCsTS (ii) ?T[fR3 4 ^ 2002 ?T2TT 5 3T3x|3R 2002 ft ^ftTcT 3ft ^ aft. ^5 

fftrfftfts (Ift^tcTH ^Ifcl-MH fefft^g 3ft ^HOOTt) ^KT 

^ T _^T 3RfHcT, ftef M l ^Me fr ^f *ta ^ Rt ^3RR ^ ft ^ ^ 

^mRu^cT fteT ^ (ftUft.ftt.) ft ft3TT3 ^4 ft Rfe^T ^ ^tfeRR ^3RKt eft 

farr M)^Mdl^ fft^Tft ft ftftftR ft fcft RRftT ft 3TfeTK ft 3?ftft 3^ ft ^ 3TRR 3ft 

ftw 3ft aft ; 

3fR ^3ff »t 3Tl^Rj^HT3ft 3ft ftftft 3fftcTT 3ft ai'ft^a 23 3T3gjR 2002 3ft ^RcTO 3R1 eft 
aft; ‘ ‘ 

3?R, Wffi fftWfft eft ^RPtf ft 3RRTT ft 3ftft 3TTftft 3TR ftlft ft ; 

3fR, RTSTft 3#l33ft ^ ^T 3T3ft aTRT 6 3ft RTORT (l) ft &S& 3ft*3 WR * T 
3Tftftt fftft^ ft ft t; 

afk TOR ^ ^<m tR toR ^ ^ ' 3TO7T ^ ^ ^ '. K 

f?R m^dliR ftwi^ ^ ^ fc=RJ •# 3Rtfect t ^ ^Rft 7 T ^ ^ 3i '"' m 

cfii f^REra f^JT t; 

3RI: SRI **m ^PR. ^RT ^ «IRT 6 ’^ ^^RI 0) ^ 

^ ^ ^ qH^IJ ^ t fit? 3if?R}xHT ^ WR ai^t R mfrz ’jft ^ WTcllS-1 

fftHlft eft feR viM^Vl eft 3lfft33R 33 3Tvft3 fft?4T dial ft ; 

- *> « 

3fR C^q WcRR M STf&PRR ^ «IRI 6 ^ ^WRI (4) gRT AW ^.HI 

^ to m fei t ^ ^jpt ^r ^mtn ^r srf^ R. wtoi 

TRPRTR cJ>T dlfl'M <R<*»R ^ ^ ^ «|(jiis^ 

Tftf^ f% ^W H ^RIR ^ TWJRft) R Prtbfl 

fRni „ 

3Rl?d> 

ttisi eQ<«<Jn 


ci^xa 

w 

«’. 

cl ^rtclUIUJ 

3ira ojt «ira 

5<}«i'ea 

c144J< 

•WRTTI 

cJJ^R 

t%^ai 

(af4 qtste ^) 

«hraic! 

qfjdicl - Wdl,. 

1 

2 

3 

4 

5 

6 

1 


110 

21/4 

■ 

0-13 




21/22 

. 2/2/1 

0-1 




21/22 

2/2/2 

0-5 




65/25 

2 

0-1 




274 

3 

0-1 
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New Delhi, the 30th January, 2003 

S. 0.374,—Whereas by notifications of the Government of India in the Ministry of 
Petroleum and Natural Gas numbers S.0.1496, dated the 1 st May 2002 and S.O. 3154, dated 
the 3 rd October,2002 published in Part II, section 3, sub-section (ii) of the Gazette of India, 
dated the 4 th May 2002 and the 5* October 2002 respectively and issued under 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962) (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land specified in 
the Schedules appended to these notifications for the purpose of laying pipeline for 
transportation of petroleum products from crude oil terminal at Mundra Port in the State of 
Gujarat to Bathinda in the State of Punjab through Mundra-Bathinda crude oil pipeline by 
Guru Gobind Singh Refineries Limited (a subsidiary of Hindustan Petroleum Corporation 
Limited); 

And, whereas copies of the said Gazette notifications were made available to the public on 
the 23 rd October, 2002; 

And whereas no objections were received from the public to the laying of the pipeline; 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying pipeline, has decided to acquire the right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the land for laying the 
pipeline shall, instead of vesting in the Central Government, vest on the date of publication 
of the declaration in the Guru Gobind Singh Refineries Limited (a subsidiary of Hindustan 
Petroleum Corporation Limited), free from all encumbrances, 

SCHEDULE 


Tehsil EUenabad__ District: Sirsa _ State : Haryana 


i enbn 

Sr. 

No. 

Name of Village 

Had bast 

No. 

Khasra 

No. 

Part 

Hissa No. 

('f any) 

Extent 

Kanal - Marla 

1 

2 

3 

4 

6 

6 

H 

MITHISURERA 

110 

21/4 

- 

0- 13 

H 



21/22 

2/2/1 

0-1 

■ 



21/22 

2/2/2 

0-5 

■ 



65/25 

2 

0-1 

■ 



274 

3 

0- 1 
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KHARISURERA 


MITHANPUR 

MAMERA 


MAUJUKHERA 


MAUJUKHERA 
(Contd..) . 


(Contd..) 


15/6 

55/16 

58/20 


83/19 

88/20 

88/20 

120/3 

120/19 

208 


33/24 

33/24 

33/24 

33/24 

46/16 

46/16 

46/16 

46/16 


71/15 

73/25 

73/27 

74/9 



0-2 

2-13 


0-18 



o 








[ %m II —33F5 3(ji) J W^T TRm : 1, 2003/TO II2, 1924 

cR5T ijWl 
^ for#, 9 -armt, 2003 
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*T.*T. 375.-^k *fl*Rf’* f*PT. 1976 % f*PT 

10 % vjqPm 4 3T5^m 3, 4^ W\qW ^ 3Tc 1^T 3lrt ^Tet Pl^feifod <t>w\vW ^ 

80% k cfrdd l R rif ^ ^T *t»l4'HIER> W5 UTRT m fePH t, ^ : 

1. ‘ cpf^T chk^id 3Tfa> f^- 

Zqa zm 672, ^NHel l j , ^ra, 

- 600 025 


[TOTTi 11016/1/99-fW] 
■gqk krfa, Trfkq 


ministry of textiles 

New Delhi, the 9th January, 2003 


S.O. 375.—In pursuance of Sub-Rule 4 of rule 10 of the Official Lan f ^^nofifieT'the 
■' +h* TIninnJ Rules 1976 the Central Government hereby notities the 

SEE,2»£ Sheof Te-te . whereof more *- »« ,»IT h,.e 

acquired working knowledge of Hindi: 

1 Central Cottage Industries Corporation of India Limited. 

Temple Tower, 672, Annasalai, Nandnam, 

Chennai - 600 035 


[No E-11016/1 /99-Hindi] 
SUDHIR BHARGAVA, Jt. Secy. 
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^ fcrvft, 3 ''Jl’tqil, 2003 

3TT. 376.—3i1a)P|ch flfqn; 1947 ( ^47 

^ 14 ) T4 *4TCT 17 % 4). TT^j. 

^ 4«h& MW) #7 tt4^i 4 % fqf^e 

mu if «=w a^firarsifiwOTTnny (tM 

WSII 51/2002) ^1%, ^cft f, # ^ 

02/01/2003 3tr<T f3?T «n I 

[4. T^cT-22012/67/98-3^. 3TR. (7fr.~II)] 

■Q7*. 4t. srfaqqft 

MINISTRY OF I ABO UK 
New Delhi, the 3rd January, 2003 

S.O. 376.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 51/2002) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court. Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of WCL and their workman, which was 
received by the Central Government on 02/01/2003. 

[No L-22012/67/98-IR(C*n)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 
PRESENT: SHRI B.G. SAXENA, 

Presiding Officer 
REFERENCE NO. CGIT: 51/2002 
THE SUB AREA MANAGER, W.C.L. 

AND 

SH RI BABA RAO M. DAPURKAR 
AWARD 

The Central Government, Ministry' of Labour, New' 
Delhi by exercising the powers conferred by Clause (d) of 
Sub-section (I) and Sub-section 2(A) of Section 10 of the 
1 ndustriaJ Dispute Act, 1947 has referred this dispute vide 
order No L-220 12/67/98/IR(CM-II) dt. 22-01-99 on the 
following schedule. 

SCHEDULE 

"Whether the action of the management of Pipla Sub 
Area of M/s WCL in dismissing the workman Sh. 
Babarao Marotirao Dapurkar, T.M.H. Token No. 2192 
w c.f 5/7-01-94 is legal and justified? If not, what 
relief the workman is entitled?” 

This reference was sent to C.G.I.T. Jabalpur on 
22 J _9<J ’ 1 11 was fixed for submission of Statement of 
Claim by the workman. He did not submit Statement of 
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Claim at Jabalpur The file was received atC.G.l.T. Nagpur 
in July, 2002. Neither the workman submitted any Statement 
of Claim nor anybody appeared from the side of the union 
to contest the case though the case has been adjourned 
several times from August, 2002. 

As no Statement of Claim has been submitted by the 
workman either through his union or through his advocate 
no relief can be granted to him. The workman also did not 
turn up in this Court on any date i.e. 6-8-2002 16-09-2002 
21-10-2002 and 13-12-2002. 

Order 

The workman Babarao Marotirao Dapurkar did not 
turn up to contest the case and no Statement of Claim has 
been filed by him. The reference is therefore disposed of 
for w ant of prosecution.. 

B. G. SAXENA, Presiding Officer 
^ 3 2003 

^>T. 3TT. 377.—sfWJlfiiq, 1947 (1947 

7B94T 268/2000) ^ ^Tf?RT f, ^ 

02/01/2003 VRT ^33T «n | 

[4 ^-22012/67/2000-^. 3TR (*ft-ll)] 

1 ^. 4). srfaqnft 

New Delhi, the 3rd January', 2003 

S.O. 377.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (1947 of 1947), the Central 
Government hereby publishes the award (Ref. No. 268/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as show n in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of WCL and their workman, which was 
received by the Central Government on 02/01/2003. 

[No. L-22012/67/2000-IR(C-II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT: 

SHRIB.G. SAXENA, Presiding Officer 
REFERENCE NO. CGIT: 268/2000 
THE GENERAL MANAGER, W.C.L. 

AND 

SHRI KASHINATH C. SAWARKAR 
AWARD 

The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by Clause (d) of 
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Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 has referred this dispute for 
adjudication vide order No-. L-22012/67/2000/IR 
(CM-II) dt . 21 -08-2000 on the following schedule. 

SCHEDULE 

“Whether the action of the management of Western - 
Coalfields Ltd. through it’s Sub Area Manager, Pipla 
Sub Area, Pipla & General Manager, Nagpur Area, 
Nagpur in dismissing /terminating the services of 
Sh Kashinath C. Sawaikar, Cleric Gr II (LDC), Pipla 
Colliery, Distt. Nagpur w.e.f. 17-02-99 is legal, proper 
and justified? If not, to what relief the said workman 
is entitled?” 

The workman Kashinath C. Sawarkar has submitted 
Statement of Claim on 28-09-2000. He has mentioned in the 
Statement of Claim that he joined service as. Casual 
Mazdoor, Categoiy-1 from 19 March, 1975. He was 
promoted as Clerk Grade-Ill in 1984. He was again promoted 
as Clerk Grade-II in 1995. The chargesheet was issued to 
him on 16-11 -98 while he was working in Computer Section 
of Silwara Colliety. It is alleged that he increased the number 
of working days of 2 Loaders Hari Santosh and Kaka Gulab. 
Kaka Gulab worked for 3 days in may, 1998 and was paid 
wages for 25 days. In June, 1998 he worked for 6 days and 
was paid wages for 26 days. 

Hari Santosh,, Loader worked for 12 days in May, 

1998 and paid wages for 22 days. 

The workman says that the attendance of the 
Loaders was marked in MT/C Section of WCL. The Munshi 
used to fill up Form No. 4. Form No. 10 was prepared on the 
basis of the Form No. 4. He did not record the attendence. 

He was checking the wagesheet of the workers in Computer 
Section. 

The Enquiry”Officer did not record the statement of 
Kaka Gulab or Han Santosh during enquiry. The enquiry' 
started on 07-12-98 and was completed on 21 -1-99. He was 
sick from 07-12-98 to 06-01 -99. He joined duty on 13-01-99. 

So 5 (five) dates in enquiry were fixed while he was ill. 

On 21 -01 -99 he appeared in enquiry and the enquiry 
was concluded same day without recording the statement 
of any witness from the side of management. 8 

No original document was submitted by the 
management representative during the enquiry. He was 
dismissed from service from 17-02-99. The enquiry' was not 
conducted fairly. Even the list of the witnesses and the list 
of the documents on which the management wanted to 
rely upon during enquiry, was not supplied to him. He had 
completed 24 years service in 1998 and his dismissal is 
illegal as no charge was proved against him. He claimed 
reinstatement with full backwages. 

The management contested the case and mentioned 
in Written Statement that the workman Kashinath Sewarkar 


was involved in several acts of mal practices, fraud, 
negligence, cheating, undue influence, gross violation of 
rules. He was also involved in acts of violence with his 
colleagues. On the basis of various complaints he was 
dismissed after enquiry. * 

It is also mentioned in Written Statement that on 02- 
12-98 he was informed about enquiry. On 5 date fixed in the 
enquiry, he was absent. On 21-01 -99 he attended the enquiry 
and the same day the enquiry was concluded. 

Both the parties submitted oral and documentary 
evidence before this Tribunal. They have also filed Written 
Arguments through their advocates. 

I have considered the entire oral and documentary 
evidence on record. 

From the side of the workman his affidavit has been 
filed. The workmen Kashinath Sawarkar was 
cross examined by the advocate of management A.S. 
Mulchandani on 16-01-2002. The management submitted . 
affidavit of Rajeev Prasad Sharma, Personal Manager of 
WCL. He was cross examined on 14-06-2002 by the 
advocate of the workman. „ 

As per chargesheet dt. 16-11-98 the undemoted 
charges were framed against the workman for the act of 
misconduct in terms of Certified Standing Orders ofWCL: 

Charge No 1-26.1—Theft, fraud or dischonesty in 
connection with the employer’s 
business or property; 

Charge No. 2-26.13—Tampering with the company’s 
records with ulterrior motives. 

" The management in Written Statement has mentioned 
that various complaints were received by the management 
regarding the misconduct of workman Kashinath Sawarkar 
on which the enquiry started. The management has not 
submitted anyecomplaint which was alleged to have been 
received by the management before this Court. It is also 
not mentioned in any oral or documentary evidence by the 
management as to who had made these complaints about 
the misconduct of the workman. When the complaint was 
received by the management concerning this enquiry? 
What allegations were made in that complaint? 

Thus the management has not produced any 
document to show as to what complaint was made to any 
Officer of the WCL and what order was passed by the 
Officers of the management on the complaint. Even the 
name of the person w ho made complaint is not mentioned 
anywhere either in the Written Statement dt. 024) 1 -01 or in 
the affidavit filed by Shri Rajeev Prasad Sharma, Personal 
Manager dt. 19-04-02. Thus there is no document on record 
to show on which basis the enquiry started against the 

.workman Kashinath Sawarkar. 
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The management witness Rajeev Prasad Sharma also 
docs not say anywhere that this enquiry was initiated by 
tlic Sub Area Manager; Pipla-Suo moto Thus there was 
no basis for conducting enquiry. ' - " 

Only one witness, Rajeev Prasad Shamia has been 
produced before this Tribunal to prove the charges against 
i he workman. Rajeev Prasad Sharma did not perticipate in 
the enquiry proceedings against the workman. He had no 
personal knowledge in which way the Enquiry Officer 
0 handled the enquiry proceedings against the workman. He 
is a formal witness. He u'as not concerned with the 
preparation or checking of the attendence record of Kaka 


“I do not know the name of the persons who prepared 
the Form-4 and Form-10.” 


The workman was preparing the wage bills. Kaka 
Gulab andHari Santosh are still working in Pipla Colliery. 
The workman Kashinath Sawarkar had requested Enquiry 
Officer to call them in enquiry proceedings. The Enquiry 
Officer had not noted that any oral request was made to 
him for calling them. 


Thus the management has not given any reasons°as 
to why the statement of Kaka Gulab and Hari Santosh were 
not recorded during enquiry. 


Gulab or Hari Santosh. His statement also does not show 
that he had seen any original document regarding the 
attendence of these Loaders. His statement also does not 
show that he anytime, checked the work of the preparation 
of statements of salary by the workman. He says that the 
excess amount paid to Kaka Gulab and Hari Santosh was 
recovered by the management from the salary' of these two 
Loaders. 

The enquiry was conducted by Arun Khobragade, 
Enquiry Officer The Enquiry- Officer did not appear in this 
Court to prove the enquiry- report. The counsel for the 
management has admitted that the enquiry report does not 
bear any date. Thus it is not clear as to when the Enquiry 
Officer recorded the enquiry- report and when he submitted 
his enquiry- report to Sub Area Manager. 

From the perusal of the enquiry report it is evident 
that the Enquiry Officer based his findings on one document 
Form-'C' Register where-in day to day attendence of 
Loader. Kaka Gulab and Hari Santosh was recorded. He did 
not call for the Clerk who recorded the attendence in 
Forni-‘C‘. Thus during enquiry- even this document 
Form- C on which the finding is based, was not proved 
by any witness. The workman has mentioned that he had 
not recorded the attendence of Kaka Gulab and Hari 
Santosh. The Munshi who prepared Form-4 regarding 
attendence of Kaka Gulab and Hari Santosh was not 
examined during the enquiry proceedings. Thus the 
attendence of these two Loaders was recorded in MT/C 
Section of WCL and Forrn-4 was prepared by Munshi. None 
of those witnesses was called bv the Enquiry Officer to 
establish as to how many days Kaka Gulab and Hari 
Santosh actually worked in the Colliery in the month of 
May and June. 1998. 

The management's case is—that there was difference 
m the working days in the documents prepared for the 
attendence in Form-4 and Form-10. Attendence is recorded 
in Form-4 and the wages are calculated in Form 10. In cross 
examination on 14-06-02 Shri Rajeev Prasad Sharma, 
Personal Manager of WCL—the witness of management 
clearly says that he does not know- the names of the persons 
who prepared Form-4 and Form-10. His statement is as 
under; 


The management has also not explained any reason 
as to why the. person who prepared the attendence in 
Form-4 was not examined during the enquiry-. The clerk 
who recorded the attendence of Kaka Gulab and Hari 
Santosh ^ Loaders in MT/C Section of WCL and the Munshi 
who filed up Form No. 4 were not examined by the Enquiry 
Officer during the enquiry-. No reason is given by the 
management for not examining these witnesses during the 
enquiry- proceedings. As I mentioned above the Enquiry- 
Officer only had seen Form-'C’ Register for day to day 
attendence. He did not call the witness who prepared this 
record of attendence during the month of May, 1998 and 
June, 1998 for Hari Santosh and Kaka Gulab. 

In the above circumstances the finding of the Enquiry- 
Officer is not based on satisfactory- evidence. The enquirv 
can not be considered fair and impartial. The workman 
Kashinath Sawarkar has denied the allegations made 
against him. He has stated that he was w-orking in Computer 
Section and had not recorded the attendence of Kaka Gulab 
andHari Santosh. He has also stated that he was not given 
opportunity to defend himself and the enquiry was 
concluded in a day. 

No evidence has been produced by the management 
to prove the charge of any theft or fraud or dishonesty- on 
the part of the workman. 

The workman has also stated that he did not tamper 
any record. There is no evidence to show- that the workman 
was making excess payment to Kaka Gulab or Hari Santosh 
regularly for several months. In the case of Hari Santosh 
the payment is concerned with the salary of one month i e 
May, 1998. 

There is no evidence on record that the workman 
Kashinath Saw-arkar received any- amount from Hari 
Santosh and Kaka Gulab for making payment of excess 
salary to them. When these is no evidence that Kashinath 
derived any monetary gain by- this mistake in the attendence 
sheet, no motive for any misconduct stands proved against 
him. The management also does not sav that the workman 
kashinath w-as transferred from the post of Bill Clerk to 
any other Clerical post in any other section or department 
of the Colliery- after June, 1998 on receiving any complaint 
by the management. 


[ ^FTII —3(ii) ] 

In view of the above evidence the charges framed 
against the workman Kashinath Sawarkar have not been 
proved from any reliable evidence produced by the 
management. 

The enquiry report is not based on any reliable or 
satisfactory evidence. Thus the enquiry proceedings can 
not be considered fair and impartial. 

The termination of the w orkman Kashinath Sawarkar 
on the basis of the enquiry report of Shn Arun Khobragade, 
Enquiry Officer w.e.f. 17-02-99 is illegal and unjustified. 
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annexure 
before the central government 

INDUSTRIAL TRIBUNAL, NAGPUR 
PRESENT SHR1 B.G. SAXENA, PRESIDING OFFICER 
REFERENCENO. CGIT: 60/2002 
W.C.L. 

AND 

the general secretary, bhartiya ko yla 
khadan mazdoor sangh 


I, 2003/HTrt 12, 1924 


ORDER 


AWARD 


The action of the management of WCL through it s 
Sub Area Manager Pipla Sub Area and General Manager, 
Nagpur Area, Nagpur for dismissal from service of S ri 
Kashinath C. Sawarkar, grade-II, L.D.C. of Pipla Colliery 
w e.f. 17-02-99 is not legal, proper or justified. 


As the dismissal of the workman Kashinath C. 
Sawarkar is illegal and unjustified, he is directed to be 
reinstated in service w.e.f. 17- 02-99 on his original post 
with continuity in service. He shall also get 50% payment 
of his back wages. 


The reference is answered accordingly. 


Date: 27-11-2002 

B. G. SAXENA, Presiding Officer 


fared, 3 2003 

-3T.3H. 378—^1^1+ faMR1947 (1947 

% 3T 3 s " 5 * f 

60/2002) wiftra t, ^ « 

02/01 /2003 13TT 9 41I 

[■?t. TeT'-22012/80/96-3TT^. 3TK. (tft.-II)] 

T7^. Tft. TcR, ^ 


New' Delhi, the 3rd January, 2003 

S.O. 378-—In pursuance of Section 17 of the 

Industrial Dispute Act, 1947 (14 of 
Government hereby publishes the award (Ref. No. 60/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of WCL and their workman, which was 
received by the Central Government on 02/01/2003, 

[No. L-22012/80/96-IR(C-II)] 

N. P KESAVAN, Desk Officer 


The Central Government, Ministry' of Labour, New 
)elhi by exercising the powers conferred by Clause(d) of 
hib-Section (1) and Sub-Section 2(A) of Section It) of the 
ndustrial Dispute Act, 1947 has referred this dispute or 
idjudication vide order No. L-22012/80/76/lRfC- ) 
it. 12-11-97 on the following schedule. 


"Whether the following demands raised by the BKK 
Mazdoor Union, Nagpur vide their Charter of 
Demands dated 12-09-95 are legal and justified : 

(I) Deployment of Workers on the jobs as per their 
designation/Cadre only (Demand No.3) 

(H) Payment of wages for the period of suspension 
to the w orkers (Demand No. 5) 

(III) Payment of difference of wages for officiating in 
higher category to 94 employees who were later 
on regularised on the higher category' jobs on 
which they were officiating vide WCL Nagpur 
Order No. 93/1594-1638 dated 31 -08-93 (Demand 
No . 8) 

(IV) Reinstatement of 76 trainees/apprentices (list 
enclosed as Annexure) whose sendees were 
terminated by the management (Demand No. 18) 


This reference was sent to C.G.l. T. Jaba ^ r °" 

12- 11-97. The file of this case was received at C.Ul l. 
Maepur in July, 2002. The notices were issued to both the 
parties for submitting their Claim and documents by 

13- 08-02. 

On 13-08-02 both the pat ues absented. The case was 
adjourned to 07-10-02. On this date also the workman did 
not turn up nor any Claim was filed by the General Sec^^y 
of B.K.K.M.S. Union. The case was again adjourned to 
04-12-02. The union of the workmen did not submit any 
Statement of Claim. As the union representative is no 
appearing in this Court though several dates have been 
o^ven and no Statement of Clam, has been filed, the 
reference is disposed of for want of prosecution . 


151 Gl/2003—6 
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AWARD 


ORDER 

1 he union of the Bhartiya Koyla Khadan Mazdoor 
Sangh did not submit any Statement of Claim, hence no 
relief can be granted 

1 he reference is disposed of for want of prosecution. 

B. G. SAXENA, Presiding Officer 

T? Rwil, 3 2003 

3tT. 379.~-3i)FilPi<5h fqqic; 1947 (1947 

14) ^ 17 % if, ^ . 

TR ctrTTl % TT7J fT-ll^cU % #ef ( 

3 ^ J ^ J|cb faqrqT 3Tf?ilFRFv 

(ETHETgqI 155/2000) ^ ^Tclt t, ^ TT^k 

^ 02 01-2003^)TF<T^3TrqTI 

[73. T^-22012/103/2000-33Tf. 3TR (rtT.-II)] 

FT t[. %7m, 3rfeKl 
New Delhi, the 3rd January, 2003 


By order No. L-22012/103/2000/lR(CM-II) dated: 
19/21 -9-2000, the Central Government in the Ministry of 
Labour, in exercise of powers conferred by clause (d) of 
&ib section (1) and sub-section 2(A) of section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the State Secretary, Bhartiya 
Khadya Nigam Karmchan Sangh, 5-6, Habibuilah Estate, 
Hazratganj, Lucknow (espousing cause of Smt. Pushpa 
Srivastava) and the Sr. Regional Manager, Food 
Corporation of India, 5-6, Habibuilah Estate, Hazratgani. 
Lucknow for adjudication. 

1 iic icfcrcnce under adjudication is as under: 

"WHETHER THE ACTION OF THE FC1 
MANAGEMENT IN NOT MAKING FINAL 
PAYMENT OF CPF AND ALSO FAMILY PENSION 
W.E.F. 07-12-97 ALONGW1TH INTEREST TO SMT. 
PUSHPA SHRIVASTAVA WIFE OF LATE SH. ANIL 
CHANDRA, AG-11 (D) IS LEGAL AND JUSTIFIED'' 
IF NOT, TO WHAT RELIEF SHE IS ENTITLED '" 


S.O. 379. in pursuance of Section 17 of the 
industrial Dispute Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No 155/ 
2 () 00) of the Central Government Industrial Tribunal-cum- 
i ubemr (. onrt. Lucknow as shown in the Annexurc in the 
industrial Dispute between the employers in relation to the 
"lauagciitcni of Ft/ 1 and their workman, which was 
received by the Central Government on 02-01-2003. 

[No. L-22012/1 ()3/2( X )(MR(C-11)| 
N. P KESAVAN. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, LUCKNOW 

PRESENT: 

RUDRESH KUMAR, PRESIDING OFFICER 

I.D. No. 155/2000 

Ref. No. L-22012/103/2000/IR(CM-II) 
dated : 19/21-9-2000 

BETWEEN 

The State Secretary, Bhartiya Khadya Nigam 
Karrnchari Sangh, 5-6, Habibuilah Estate, 
Hazratganj, Lucknow (espousing cause of 
Smt. Pushpa Srivastava) 

AND 


2. The facts of the case arc not disputed that Smt 
Pushpa Srivastava in the wife of Lat|D Anil Chandra who 
died on 7-12-97 during sendee She was admittedly given 
compassionate appointment by the management of Food 
Corporation of India as mcssangcr. She has admitted of 
having received gratuity amounting to Rs. 1.45.364 50 in 
the year 2000 vide cheque Nos. 258723 dated 10-5-2000 
and 261787 dated 3-7-2000 and also. CPF amounting to 
Rs. 3.11,093.00 vide cheque Nos. 471940 dated 20-1 -2000 
471941 dated 20-11-2000. 471942 dated 20-11-2000 and 
471943datcd2(M 1-20(H) 

3. Thus, her entire claim stands satisfied. Asrcgards 
family pension, the management has already forwarded 
papers to the Zonal Office (M). New Delhi and the same is 
under process. The processing of Family Pension lakes 
time. Smt. Pushpa Srivastava present before the Tribunal 
informs that she is not inclined to contest the case any 
further as the Family Pension may be granted later after 
due processing and requests for closing the case The 
management also agrees to expedite processing of the 
Family Pension 

4. In view of payments made to the workman there 
remains no dispute to be resolved. She had received 
payments earlier and so is not entitled to am interest. 

5. Accordingly. in light ol the facts stated above, a 
no dispute award is given. 

LUCKNOW 


5 1 '. Regional Manager, Food Corporation of India 

5-6, Habibuilah Estate, Hazratganj, Lucknow. RUDRESH KUMAR. Presiding Officer 
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3^5^^, 2003 

"5iT. 3TT. 380.—srfiifi'ffi, 1947 (1947 

<■* 14) ^ WKJ 17 % 3*3*™ '*> # ^ *. 

TTsra ftW *FteKf ^fespjsDT^' 

fife %^t^r afertfrrer a rfW i n.^ 

(ife #n 32 / 2001 ) ^ t, # 

02 - 01-2003 hm ®n i 


This case was received in August, 2001 from Jabalpur 
and notices were issued to the parties. 

In the above reference the workmen had raised the 
dispute through their union. It is alleged that the workmen 
of F.C.I. were working for 6 and 'A hours from 10.00 A M. to 
5 .00 P.M. with a lunch break of ‘A hour from 1.00 P.M. to 
130PM Whereas the departmental labours were working 
for 8 horns i.e. ffom8.30 A M. to 5.30 P.M. with lunch break 
of 1 hour from 12.00 noon to 1.00 P.M. 


[^t. T^-22012/l03/V4V93-' 3; ni- 
TT^. xfi ob!j|*H, 

New' Delhi, the 3rd January, 2003 

S.O. 380.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 32/2CW 1) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation the management 
of FC1 and their w orkman, w hich was received by the Central 
Government on 02-01 -2003 

[No. L-22012/103/F/9 3 -IR( C-11)] 
N. P. KESAVAN, Desk Officer 

annexure 

before THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL, NAGPUR 


PRESENT: 

SHRI B. G. SAX ENA, PRESIDING OFFICER 
REFERENCE NO. CGIT: 32/2001 
FOOD CORPORATION OF INDIA 


AND 

THF.IR WORKMEN 
AWARD 


The Central Government. Ministry of Labour, Ncvv 
Delhi by exercising the powwconferred by Clause (d) o 
Sub-Section (1) and Sub-Section 2 (A) of Section 10 of the 
Industrial Dispute Act, 1947 has referred this dispute for 
adjudication vide order No. L-22012/103/F/93-IR (C-1I) dt. 
28-6-93 on following schedule. 


SCHEDULE 


"Whether the action of the management of Food 
Corporation of India, Nagpur, in not giving notice 
under Section 9-A of l.D. Act, 1947 before making 
change in office timings at F.C.I. Ajm Depot, Nagpur 
is proper'and justified? If not, to what relief the 
workmen concerned are entitled to ? 

This reference was sent by Ministry oflabour. New 
Delhi to the C. G.I.T., Jabalpur on 28-6-93 The file remained 
pending m C G.I.T. Jabalpur upto August, 2001 i.e. lor 
more than 8 years. 


The Regional office, Mumbai issued a notice under 
Section 9-A of ID Act dt. 04-06-91 and proposed the change 
in working hours of Depot Staff, Nagpur from 8 30 A M to 
4 00 P.M. with lunch break of 1 hour from 12.00 hours to 
l.OOp.mw.e.f. 16-08-91. 

The union has raised the dispute that 21 days notice 
was not given which is mandatory, hence the action of the 
management is illegal as it amounts to change the service 
condition of the employees.lt is also alleged that although 
the services of the workmen were utilised by the 
management in persuance of their order dt. 08-08-91 but no 
payment of synchronisation allowance has been made 

The management contested the case that notice 
dt 04-06-91, Annexure- k A was issued by the management 
but no objection was received from any quarter till 
24-06-91 i.e. till expiry of notice period of 21 days The 
Regional Office, Mumbai had issiedfinal order dt. 02-07-91 
revising the timing of the Depot staffs working at Nagpur 
from 8.30 A.Mto 4.00 P.M with lunch break of 1 hour from 
1 2.00 noon to 1.00 P.M as per notice dt. 04-06-91 

1 have heard the representative of the union and the 
management and have perused the oral and documentary' 
evidence oh record 


Narendra Shukla, the representative of the union had 
submitted affidavit on 09-12-99 and mentioned therem that 
the working hours of Depot Staffsat Nagpur was 10.00 AM. 
to 5 00 P.M. with 1/2 hour break for lunch from 1.00 P.M. to 
1 30 P.M. videorder dt. 08 - 08-91 the working hours have 
been changed. The working hours of Depot Staffs have 
been increased from 6 and 1/2 hours to 8 hours. The Depot 
Staffs of Ajm, Nagpur has worked from 8.30 a.m to 5 30 p.m 
w c f 16-08-91. The management did not prefer to cross 
examine the witness. The letter No. ALCN/8/CA1/4/91 -1, 
Nagpur dt. 08-08-91 is as under . 

"In pursuance of Regional Office, Bombay s letter 
No. IR/6 (3)/ 9l-RO(M). dated 18th July 91 (Xerox copy 
enclosed), the working hours of all Depot Staffs of Ajm, 
Nagpur are hereby changed as detailed below, for bringing 
uniformity in their working hours with the Labourers ue 
~ _ahmircrs at NaeDUf Depot 


Existing working hours 

10-00 am to 5-00 pm with 
half an hour Lunch break 
1-00 pm to 1.30p.m. 


New timing hours 
8-30 anto5-30pm with 

Lunch break of one hour 
from 12 Noon to 1.00 pm. 
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The above changes will come into force w.e.f. 16th 
August, 1991. 


(Part II— Sec. 3(ii)] 


ANNEXURE 


This letter clearly shows that the working hours were 
changed from 16-8-91. Another letter No. ESTT/32( 10-A)/ 
84-85 dt 29-7-92 has been filed in which it is mentioned 
that Depot Staffs working at Ajni Depot are directed to 
work from 8.30 A M. to 4.00 PM with lunch break of 1 hour 
from 12 00 noon to 1.00P.M. 

From the letter dt. 8-8-91 it is clear that the change in 
the working hours were effected from 16-8-91. In view of 
the above fact the management was required to give the 21 
da> s notice before making any change in the working 
hours Management submitted the affidavit of Shri Jacob 
Mathew, Regional Manager dt. 11-2-2001 but did not 
produce him for cross examination in this court. No other 
witnesses were produced by the management in support 
of the written statement. 

In view of the above evidence on record the 
management is required to give proper notice under Section 
9-A ofthc ID Act. 

The action of the management of F.C.l. Nagpur in 
not giving notice under Section 9-A ofthc ID Act before 
making change of the office timings at F.C.l. Ajni Depot, 

Nagpur is not proper and justified. 

ORDER 

The action of the management of F.C.l. Nagpur in 
not giving proper notice under Section 9-A of ID Act 
before making change of office timing Depot Staff of F.C.l. 
Aim Depot. Nagpur is not proper and justified. 

The reference is answered accordingly. 

B. G. SAXENA, Presiding Officer 
T? f?m, 3 'aHcffi, 2003 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 

PRESENT: 

SHRIB.G. SAXENA, Presiding Officer 
Reference no. CGIT: 154/2002 
THE GENERAL MANAGER, W.C L 
AND 

SHRI RAGHUNATH & OTHERS 

AWARD 

The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by clause (d) of 
Sub-Section (1) and Sub-Section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 has referred this dispute for 
adjudication vide order No. L-22012/107/92-IR(C-II) dt. 
8-7-92 on following schedule. 

SCHEDULE 

“Whether the action of the management of General 
Manager (N), W.C. Ltd., Jaripatka, Nagpur, in terminating 
the services of Shri Raghunath, Kanhaiyalal Hiralal and 
Baban Laxman Hiralal, is legal and justified ? If not, to w hat 
relief the concerned workmen are entitled to ?” 

This reference was sent to C.G.I T., Jabalpur by the 
Ministry of Labur on 8-7-92. The workmen had submitted 
the Statement of Claim on 10-4-96 through the union 
representative Shri G. V. R. Sharma. This file was received 
by transfer in this Court in October, 2002 
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New Delhi, the 3rd January, 2003 

S O. 381.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government Ilereby publishes the award (Ref. No 154/2002) 
ofthc Central Government IndustrialTribunal-cum-Labour 
Court. Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of WCL and their workman, which was 
receiv ed by the Central Government on 2-1-2003. 

[No. L-22012/107/92-IR(C-II)] 


Nobody appeared from the side of workmen 
Raghunath, Kanhaiyalal Hiralal and Baban Laxman Hiralal 
to contest the case in this Court i.e. C.G.l.T. Nagpur. G.VR 
Sharma, the union representative did not appear in this 
case though notice was issued to the General Secretary of 
R.K.K.M.S. Union on 7-10-02. Shri A. K. Sashi Advocate 
for WC.L. moved application today that the dispute has 
been settled between the parties through their settlement 
dt. 26-12-2000. All the workmen who had filed the Statement 
of Claim have been reinstated in service as per the terms of 
settlement. He has also filed copy of settlement dt 
26-12-2000. 

As the matter has been settled between the parties, 
there is. no dispute pending now between the workmen 
and the management, hence no further orders are required. 

ORDER 

The parties have settled the dispute on 26-12-2000, 
hence no dispute is pending now for adjudication. The 
reference is thereof disposed of as no dispute matter. 


N. P. KESAVAN, Desk Officer 


B.G. SAXENA, Presiding Officer 
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Dated: the 23rd December, 2002. 
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New Delhi, the 3rd January, 2002 

S. O. 382.—In pursuance of Section 17 of the 
Industrial Disputes, Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 29/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour- Court, Kolkata as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the Management of CIL and their workman, which was 
received by the Central Government on 2-1-2003. 

[No. Lr-22012/122/96-IR (C-II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA. 

Reference No. 29 of 1997 

PARTIES: 

Employers in relation to the management of Dankuni 
Coal Complex 

AND 

Their Workmen. 

PRESENT: 

Mr. Justice BHARAT PRASAD SHARMA, 
Presiding Officer. 

APPEARANCES: 

On behalf of Management: Mr.R.N.Majumder, 

Advocate with Mr. S. 
Mukherjee, Advocate and 
Mr. D. Mukherjee, 

Advocate 

On behalf of Workmen : Mr. A. Bhadury, representa¬ 

tive of Dankuni Coal Com¬ 
plex Employees Union. Mr. 
Saibal Mukherjee, Advocate 
for Rashtriya Coal Mazdoor 
Sangh. 

State: West Bangel Industry : Coal. 


AWARD 

By Order No. L- 22012 / 1 22/96-1R(C.II) dated 
11/15-7-1997 the Central Government in exercise of its power 
under Section 10(1) (d) and (2A) of the Industrial Dispute 
referred the following dispute to this Tribunal for 
adjudication 

‘ ‘ Whether the action of the management of Dankuni 
Coal Complex of Coal India Limited, Calcutta in 
curtailing annual paid holidays from 18 days to 8 
days and increasing the number of working hours 
from 37 1/2 to 48 per week is legal and justified ? If 
not, to what relief are the workmen entitled?’ * 

2. The present dispute has been raised by the two 
unions of the Dankuni Coal Complex (DCC in short) a 
subsidiary of the Coal India Ltd. regarding change in their 
service condition by reduction of their number of holidays 
from 18 to 8 and increase in the working hours from 371/2 
to 48 per week. 

3, From the written statement of one of the union, 
Rashtriya Coal Mazdoor Sangh (RCMS in short) it appears 
that DCC is a unit of the Coal India Ltd. which is a 
Government of India Undertaking. It is stated that the 
Company employs more than 660 person in different shifts. 

It is stated that the workman of DCC had been enjoying 
the annual paid holidays of 18 days in a calender year 
since its very inception. It is also stated that the officers 
stationed at Calcutta including the Liasion Office of the 
DCC have been enjoying the festival holidays of 18 days. 

It is also stated that all the subsidiary offices of Coal India 
Ltd., are providing the same benefit of annual paid holidays 
of 18 days to their employees. It is further stated that all of 
a sudden by a letter dated 8-12-1984 the management of 
the Campany addressed to the Secretary of the Rastriya 
Colliery Mazdoor Sangh intimated that for the year 1985 
only 8 holidays would allowed as annual paid holidays 
instead of 18 days as available earlier. It is further stated 
that on receipt of the letter the than union, i.e., Rashtriya 
Colliery Mazdoor Sangh raised objection against such 
chnage. In the said letter the union also raised the grievance 
that reduction of quantum of holidays made by the 
management was being done without any substantial 
benefit to the workmen. It was also pointed out that while 
the other employees posted at Calcutta Offices were 
enjoying the same facilities, it was being curtailed only for 
the workmen of DCC, which was discriminatory. It is 
stated that in the aforesaid circumstances, discoarse was 
opened regarding different issues of dispute including the 
issue of annual paid holidays between the management 
and the union representatives, which concluded in a 
settlementon 20-5-1985. It is further stated that to maintain 
industrial peace and harmony the then union, Rashtriay 
Colliery Mazdoor Sangh accepted the terms and conditions 
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stipulated in the settlement dated 20th May, 1985 for the 
time being. It is stated that according to the aforesaid 
settlement the workmen of DCC posted at Dankuni would 

be entitled to 8 annual paid holidays, out of which 26 th 

January, 15th August and 2nd October were to be treated 
as compulsory holidays with effect from 1-5-1985. It is 
stated that further according to the terms of the agreement 
the employees who were earlier enjoying 18 annual paid 
holidays shall be entitled to one addtional increment on 
account of reduction in the number of annual holidays. 
However, at a subsequent stage, it was found that this 
compensatory benefit earned in terms of the aforesaid 
settlement were being enjoyed by a limited number of 
workmen who were in service since prior to the date of 
settlement and used to enjoy 18 annual paid holidays 
prior to signing of the settlement. Therefore, the persons 
who entered service after 20-5-1985 were not getting the 
compensatory benefit, i.e.,one additional increment offered 
by the employer in the settlement. Further, it is stated that 
sense of deprivation and injustice croped up among the 
employees on account of the settlement dated 20-05-1985 
and the circumstances forced the employees to file written 
appeal to the management on 23-08-1986. It was prayed 
in the appeal that the existing 18 annual paid holidays in 
a calendar year should be restored. It is further stated that 
the points of the dispute regarding annual paid holidays 
were ultimately discussed in ameeting held on 28-12-1988 
between the representatives of the management and the 
representati ves of the Rashtriya Colliery Mazdoor Sangh 
the union. In that discussion it was demanded by the 
union that the 18 annual paid holidays in a calendar year 
should be restored and in order to expedite the matter the 
union issued a letter on 15-1-1990 to the management 
stating therein the intention to terminate the terms of the 
settlement since it was not beneficial to the interest of 
the workmen. Again, another letter in this connection was 
written on 20th January, 1990 to reiterate the demands. 
Later on 02-02-1990 another letter was addressed to the 
management by the union. The union clearly stated that 
the settlement will stand cancelled from 17-03-1990. Further, 
it is stated that the aforsaid settlement dated 20th May,' 
1985 was concluded in violation of the specific guidelines 
of the National Coal Wage Agreement-Ill, which was in 
operation at the relevant time. It is stated that the existing 
18 annual paid holidays in each calendar year was prevelant 
in the Company all along. It is stated that on 1st Januaiy, 
1983 which was the date of operation of National Coal 
Wage Agreement-111 and prior to 8th December, 1984 
when the office order was issued, the workmen were 
enjoying 18 annual paid holidays in a year. It is stated 
that it was further clear that the management had violated 
the provisions of National Coal Wage Agreement-Ill 
arbitrarily and whimsically by curtailing annual paid 
holidays of the workmen. Further, it is stated that in 
course of joint discussion with the union held on 
28-12-1988 the management had almost admitted the 


justification of the union s demand for 18 paid annual 
holidays for all the workmen, but nothing could be done 
m view of the existence of the tripartite settlement. 
Thereafter, the workman felt aggrieved and an industrial 
dispute was raised before the Assistant Labour 
Commissioner by this union by letters dated 19-03-1990, 
02-06-1990, 07-01-1991 and 23-08-1993. However, the 
management could not be shakened from their reasonings 
and did not concede to the demand of the union for 
restoration of the 18 annual paid holidays without any 
justification. It is further stated that in similar manner the 
management enhanced the period of working hours from 
3714 to 48 hours per week which was prejudicial to the 
interest of the workmen of DCC. It is stated that the 
workmen of the Company were earlier enjoying the duty 
hours of 37!4 hours per week, but it was suddenly changed 
and enhanced to 48 hours per week by this tripartite 
settlement. It is stated that as the workers felt aggrieved 
against this enhancement of working hours, they drew 
the attention of the management in 1986 by a letter dated 
23-08-1986. However, inspite of the demands made by the 
workmen regarding annual paid holidays as well as the 
usual working hours in a week, the management did not 
pay any heed. It is stated in this connection that since 
the settlement dated 20th May, 1985 was not beneficial 
to the interest of the workmen, the union decided to 
terminate the settlement and issue a notice on 1^-01-1990 
under Section 19 (2) of the Industrial Disputes Act and 
also sent a corrigendum on 20th Januaiy, 1990. Thereafter 
the union also wrote another letter on 02-02-1990 and 
thereafter the matter came before the Assistant Labour 
Commissioner (Central), Calcutta through a letter dated 
19-03-1990. The meetings for conciliation were held in 
which the management adopted hardend attitude and did 
not relent to the demand and, therefore, the conciliation 
proceeding could not succeed and the failure report was 
sent to the appropriate Government and the present 
reference has been made. In this circumstance, it has 
been prayed on behalf of the union that the action of the 
management in curtailing the annual paid holidays ind 
also in increasing the number of working hours should 
be held to be illegal and void and the facilities and 
privileges enjoyed by the workmen should be restored. 

4. Another Union, Known as Dankuni Coal Complex 
Employees Union has also filed a written statemment in 
the same lines and similar analogies have been advanced. 
However, it has been stated by this union that the alleged 
settlement dated 20-05-1985 was not the outcome of an 
industrial dispute, because no such industrial dispute 
was ever raised by the union which was in existence at 
the relevant time. It has also been stated that the said 
sattlement is also in contravention of Section 25 J of the 
Industrial Disputes Act, and, therefore the entire settlement 
is unfair and improper and it curtails the privileges and 
rights of the workmen being enjoyed by them from before. 
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It has been stated in this connection that at the material 
time, i.e. in the year 1985 when the settlement was arrived 
at, the only union in existence was Rashtriya Colliery 
Mazdoor Sangh and the representatives of this union had 
signed the agreement without application of mind. The 
workmen were aggrieved with this agreement and 
constituted another union, which is the present union and 
it represents the interest of the majority of the workmen in 
the Company. It has been stated that the manner in which 
the agreement was procured by the management is improper 
and the agreement was also arrived at in illegal manner 
and, therefore, the decision of the management to enhance 
the working hours from 37’/2 to 48 hours per week is 
illegal, unjustified and unproper and it amounts to snatching 
the rights being enjoyed by the workmen from before without 
any justification. Accordingly, this union has also prayed 
that the action of the management be declared to be illegal 
and improper and the facilities in the matter of weekly working 
hours as also the annual paid holidays be restored. 

5. A written statement has also been filed on behalf 
of the management to counter the claims of the two unions. 

It has been pleaded, inter alia ,on behalf of the 
management that the reference is not maintainable, because 
no dispute was properly raised by the unions with the 
management of the Company. It has also been stated that 
the reference as framed is vague and not clear and it has 
been made regarding a decision of administrative nature. 
So far as the merit of the case is concerned, it has been 
stated on behalf of the management that DCC is an 
integrated coal chemical project and is also an unit of the 
South-Eastern Coalfields Ltd. which happens to be one 
of the subsidiaries of the Coal India Ltd. It is stated that 
South-Eastern Coalfields Ltd. is a Company incorporated 
under the Companies Act and they are responsible for 
day-to-day management of the units including DCC. It 
has also further been stated that the DCC happens to be 
a factory within the meaning of the Factories Act, 1948. It 
is stated that the foundation stone of DCC was laid by 
the then Prime Minister, Mrs. Indira Gandhi on 29th 
December, 1981 at its project stage the construction was 
being done by M/s. Heavy Engineering Corporation. 
However, commercial production in the Company started 
in May, 1990. It is further stated that while the project 
work was going on 29 persons were engaged by the 
management of DCC on monthly basis to look after the 
establishment as well as plant side and other 11 persons 
were engaged on daily-rate basis. It is also further stated 
that prior to 20th May, 1985 the aforesaid 29 workman 
used to enjoy 18 holidays per year and they used to 
peform duty for 37 */ 2 hours in a week, but the remaining 
11 daily-rated workers were allowed only 8 days of 
holidays per year and their working hours were 37 V 2 
hours in a week. So, it is further stated that in order to 
remove the anomaly the management of DCC decided to 
introduce 8 days holidays per year in respect of the 


workers and, accrodingly, on 8th December, 1984 the 
management informed the Secretary of the Rashtriya Coal 
Mazdoor Sangh that from the year 1985, 8 days of 
holidays per year would be introduced in respect of the 
monthly as well as daily-rated workers. It is stated that 
thereafter the union, Rashtriya Coal Mazdoor Sangh 
raised a dispsute against the proposed introduction of 8 
days of annual holidays per year in respect of monthly- 
rated workmen and the matter was ultimately referred to 
the Labour Directorate and the conciliation proceedings 
were held and tripartite agreement was entered on 20th 
May, 1985 in presence of the conciliation officer. It is 
stated that in the aforesaid agreement three important 
clauses were as follows:— 

(1) Workmen of DCC posted atDankuni hence¬ 
forth shall be entitled to 8 days holiday, out 
of which 26th January, 15th August and 2nd 
October, will be compulsory holidays with 
effect from 1st January, 1985. 

(2) It is agreed that the employees who are 
enjoying 18 paid holidays shall be granted an 
additional increment with effect from 
01-05-1985. 

(3) It is also agreed that the workmen at DCC will 
henceforth be paid overtime allowance at 
double rate of the normal wages whenever 
they are entitled to overtime. 

It is stated in this connection that prior to the 
agreement the workmen were being paid overtime allowance 
below double rate. Therefore, with the implementation of 
the agreement dated 20th May, 1985 the workmen were 
benefited both in getting one additional increment and also 
in extra overtime allowance. It is stated that a further 
tripartite agreement was also entered into on the same date, 
i.e., on 20th May, 1985 relating to working hours and it was 
decided that the duty hours of the DCC will be 48 hours a 
week and 8 hours a day with four shifts and with 30 minutes 
lunch break and Sunday will be weekly holiday. It was also 
decided that the employees affected by the settlement shall 
also be entitled to a lumpsum payment of Rs. 250/-. It is 
stated that it is evident from the agreem^it dated 20th 
May, 1985 that all the workmen which included both 
monthly-rated and daily-rated were granted lumpsum 
payment of Rs. 250/-. It is stated that the aforesaid 
agreement was duly implemented and the workmen started 
and continued to enjoy the benefits of the said agreement. 
It has been stated in this connection that section 51 of the 
Factories Act permits introduction of 48 working hours in 
a week. Further, it is stated that the workmen who were 
engaged after 20th May, 1985 were not entitled to claim the 
aforesaid benefits granted to the workmen engaged since 
prior to 1985, because the facilities and privileges enjoyed 
by those workmen engaged since prior to 1985 were 
withdrawn and so far as the workers joining after 1985 are 
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concerned, they joined under the present conditions 
knowing fully well that their working hours shall be 48 
hours per week and they shall enjoy only 8 annual paid 
holidays in a year. It is further stated that the condition of 
employees and workmen in the field of collieries are 
governed by the National coal Wage agreement coming 
into force from time to time. It is stated when the N.C. W. A.- 
II came into existence on 01-01-1979 the mention of 7 
national paid holidays plus I extra i.e., 8 was provided and 
the same continued to be in force in NCWA-III and IV also 
which came into operation subsequently. However, at the 
relevant time NCWA-UI was in operation. It has been 
stated that the workman who enjoyed benefits in terms of 
the aforesaid agreement cannot approbate and repprobate 
specially because of the fact that one increment they 
enjoyed which is a long term benefit and they also enjoyed 
a lumpsum payment of Rs. 250/- for introduction of 48 
hours of work per week. It is stated that the employees 
who joined after 1985, as such, cannot claim such benefit. 
Therefore, it has been stated that the demands of the 
employees in this background cannot be justified. However 
the averments made in the written statements of the two 
unions have been denied parawise and it has been asserted 
that because the changed service condition was made 
applicable to the workmen employed in DCC only the terms 
of the tripartite agreements do not apply to die employees 
of the Liason Office of Calcutta and, therefore, they are 
enjoying the same benefits which was prevailing from 
before the agreements. It has also further been asserted 
that DCC is a factory within the meaning of the factories 
act and is governed by the provisions of the Factories Act, 
1948, but the workmen of Liason office are not covered 
within the definition of the workmen of the factories act 
and, therefore. Section 51 of the Factories Act has no 
application in their case. It has also been asserted that the 
working hours of all the mines and factories under the 
Coal India Ltd. and its subsidiaries are 48 hours a week 
and, annual holidays are also 8 days per year and therefore, 
there is nothing strange that these conditions have been 
made applicable to the workers of DCC. It has been clearly 
asserted that because when the management wanted to 
introduce uniformity in the service conditions of the two 
categories of workmen, i.e., the workmen engaged by the 
Company at project stage on monthly basis and the persons 
engaged on daily-rate basis, the union raised dispute over 
the same and the dispute was referred to the conciliation 
officer in whose presence after due deliberation the 
agreement was arrived at and the representatives of the 
union signed it and thereafter the agreement was made 
applicable. It has, therefore, been submitted that the 
decision regarding a reduction in the number of yearly 
paid holidays and enhancement in die working hours is 
not an arbitrary action and it is on die basis of the tripartite 
agreements which are binding on all die workmen, including 
the workmen who subsequently joined the Company. It 
has been submitted that there is no basis in challenging 


the validity of the order of the Company regarding the 
changes and till any further agreement is signed, the terms 
of the agreements have to be applicable and the workmen 
have to accept and abide by it. In this context it has been 
submitted on behalf of the management that die reference 
is fit to be decided accordingly and the workmen 
represented by the two unions are not entitled to any relief 
whatsoever. 

6 . Both the parties adduced evidence in support of 
their respective stands. The evidence has been led oral as 
well as documentaiy. So far as the documents are concerned, 
large number of documents have been brought on record on 
behalf of the workmen,, but the management has got marked 
onely one document. Ex. M-1 which is the xerox copy of the 
certificate granted by the Chief Inspector of Factories, 
West Bengal in which licence has been granted to C.I.L. 
regarding Dankuty, Coal Complex, which has been treated as 
a factory within the definition of the Factories Act, 1948. 

7. So far as the documents of the workmen are 
concerned, Ext.W-1 happens to be a letter sent by the 
Superintending Engineer of the DCC to the Secretary of 
the Rashtriya Colliery Mazdoor Sangh on 8th December, 
1984 by this letter die management had asked for suggestion 
of the union regarding the alternate dates of holidays. 
Ext.W-2 is die order of die management dated 8th December, 
1984 by which the total number of annual paid holidays 
were specified to be 8 only. This order was actually the 
bone of contention. Ext.W-3 is a letter issued by the 
Secretary of the Rashtriya Colliery Mazdoor Sangh to the 
General Manager, DCC on 15-12-1984 by which the union 
had objected to the decision of the management regarding 
reducing the number of holidays as contained in the office 
order, Ext.W-2. Ext. W-4 is the office order dated 4-3-84 in 
which 18 holidays as prevalent at that time were shown. 
Similar is the office order dated 27-12-1982, Ext. W-5. Ext. W- 
(5 is the repeatation of Ext. W-5 in which the total number of 
holidays were shown to be 18 in 1982. Ext. W-7 is the 
memorandum of settlement dated 20th May, 1985 arrived at 
between the management and the Rashtriya Colliery 
Mazdoor Sangh, which is under challenge. By this 
agreement the annual paid holidays were fixed at 8 only 
and it was agreed that the workmen of DCC shall be paid 
overtime allowance @ double the normal wages 
henceforth. It was also stated in this settlement that the 
other benefits than what is covered in this settlement shall 
stand withdrawn from the date of application, i.e., 1-5-1985. 
Ext. W-8 is the second memorandum of settlement dated 
20th May, 1985 by which the total working hours per week 
was decided to be 48 and 8 hours a day in 6 working days 
and the shift was also described. In this agreement also it 
was decided that the employees affected by this settlement 
will also be paid Rs. 250/- lumpsum once only. Ext. W-9 is 
the representation of the workmen to the Chief General 
Manager of DCC dated 23-8-1986 in which ffie objection 
was raised regarding reduction in number of holidays and 
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enhancement in the working hours and prayer was made to 
restore the original working hours and number of holidays. 

Ext. W-10 is the minutes of meeting held on 28-12-1988 
between the management and the representative of RCMS, 
the union. In this meeting various demands on behalf of 
the workmen were considered and from paragraph 11 it 
appears that so far as the demands of the union regarding 
restoration of 18 days of paid holidays and 37 l / 2 working 
hours, it was stated that it has been done in accordance 
with the agreement and, therefore, there was no question 
of entering not any dialogue on this issue. Ext. W-l 1 is the 
notice purported to have been issued by the Assistant 
Secretary of the RCMS to the management of DCC on 15-1- 
90 under Section 19(2) of the Industrial Disputes Act by 
which the uniondisclosed its intention to rescind or cancel 
the settlement. Ext. W-l2 is a letter of the Assistant 
Secretary of the RCMS to the Chief General Manager, DCC 
intimating the decision of the union to terminate the 
settlement as per notice under Section 19(2) of the Act. Ext. 

W-13 is the duplication of the letter. Ext. W-11. Ext. W-14 is 
again duplication of the same letter. Ext. W-12. Ext. W-15 is 
the letter of the Assistant Secretary of the RCMS to the 
management of DCC to intimate them that they shall treat 
the weekly working hours as it stood before the agreement. 
Similarly, Ext. W-16 is the letter of the Assistant Secretary 
of the RCMS intimating the management that they shall 
treat the 18 paid holidays in a calendar year to be in vogue. 
Ext. W-17 is the letter of the Secretary of the RCMS to the 
Assistant Labour Commissioner (Central) requesting him 
to intervenes in the matter of dispute regarding restoration 
of the weekly working hours and yearly paid holidays. It is 
dated 19-3-1990. Ext. W-18 is also a duplication of the same 
letter, Ext. W-l 7. Ext, W-l 9 is the representation of the 
management before the A.L.C. (C) in response to the notice 
regarding the dispute raised by the workmen. It is dated 
24-4-1990. Ext. W-20 is the letter addressed by the Secretary 
of the MCMS to the ALC(C) on 2-6-1990. It is the comment 
on the letter of the management in this regard. Ext. W-21 is 
again the comment in detail over the representation of the 
management before the Conciliation Officer. Ext. W-22 is 
the letter of the Secretary of RCMS to the Regional Labour 
Commissioner making representation of the grievances and 
requesting the RLC to take a firm stand in the matter during 
negotiation. It is dated 23-8-1993. Ext. W-23 is the letter of 
the Secretary of RCMS to the RLC dated 7-1-1991 
requesting him to consider the demand of restoration of 
the annual paid holidays and weekly working hours. Ext. 
W-24 is a similar letter by the Secretary to the RLC dated 
23-8-1993. Ext. W-25 is the order sheet dated 14-6-1985 in 
which it was pointed out that some of the workmen were 
c found not working according to rules. Ext. W-26 series are 
the minutes of the different sittings of the conciliation 
proceedings on different dates. Ext. W-27 is the failure 
report sent by the ALC to the Secretary'to the Govt, of 
India, Ministry of Labour on 19-3-96. Ext. W-28 is the extract 
of Chapter-VI of the National Coal Wage Agreement - 111 


which contains provisions regarding annual leave. It 
appears that in paragraph 6(1) it has been mentioned that 
the prevelant practice in respect of earned leave, casual 
leave and paid festival holidays will, however, continue, if 
more favourable. Similar provisions in NC WA-V is Ext. 
W-2 8/1. Ext. W-29 is the memorandum of settlement dated 
20-5-1985. It is also duplication of the agreement earlier 
marked Ext. W-7. Ext. W-29/1 is the duplication of the 
agreeement. Ext. W-8. Ext. W-29/2 is the office order dated 
15th June, 1985 by the Superintending Engineer(PM) of 
DCC by which the order regarding payment of Rs. 250/- 
lumpsum was communicated to the different department 
and sections. 

8. So far as oral evidence is concerned, the unions 
have examined altogether four witnesses. WW-1 is Mihir 
Kumar Ghosh who claimed himself to be a member of the 
DCC Employees union, i.e., the second union. According 
to him he was initially appointed as a casual worker in 1981 
and his service was regularised in 1982. According to him 
he has been working in the clerical grade since then. He 
further stated upto 20th May, 1985 they were enjoying 
annual paid holidays for 18 days and their duty hours 
happens to be 37'/ 2 hours per week. According to him the 
paid holidays and working hours as above were uniform in 
all the office of the complex. He further stated that since 
20th May, 1=985 the number of holidays were reduced from 
18 days to 8 days and working hours were increased to 48 
hours from 37'/* hours. According to him this kind of 
decision was taken by the management for the workmen of 
DCC at Dankuni only and the workmen of other branches 
of the complex were enjoying the previous benefits. He 
further stated that on 20th May, 1985 a tripartite settlement 
was arrived at between the management of DCC and 
Rashtriya Colliery Mazdoor Sangh in presence of the 
Conciliation Officer. He stated that his union was not a 
party to the said settlement and on the relevant date he 
was a member of the RCMS, because the present union 
was not in existence at that time. According to him the 
present union to which he belongs was formed in 1985. In 
his cross-examination, he stated that the production in the 
DCC actually started in 1990 and the working hours and 
holidays were decided in settlement of20-05-1985. He futher 
stated that different categories of workmen were employed 
in the Company at the relevant time. He also further stated 
that the commissioning of the project was for the purpose 
of producing different kinds of coal products. He also 
further admitted that at times provisions of Mines Act are 
also applicable to DCC, but he could not give any detail of 
such provision. He has also further stated that he happened 
to be a member of the union which was a party to the 
settlement and stated that he had submitted a joint 
application regarding the settlement after the settlement 
was arrived at. He also further admitted that after the 
settlement the same was enforced in the Complex. He further 
admitted that according to the settlement an additional 
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increment was given with effect from I st May, 1985 and he 
also received the increment, but under protest. He has also 
admitted that the overtime was being at double the rate of 
wages. Ultimately, he has also admitted that the workmen 
are governed by the settlement dated 20-05-1985. 

WW-2 is Manas Kumar Mukherjee a workman of 
DCC and he happens to be the General Secretary of the 
DCC Employees Union, i.e., the second union. According 
to him the union was formed in 1987. He further stated that 
there was one Rashtriya Colliery Mazdoor Sangh in 1985 
and on 20th May, 1985 there was a settlement between the 
management and the said Rashtriya Colliery Mazdoor 
Sangh which was a tripartite settlement. He also further 
stated that at that time he happened to be a member of the 
said union. He further stated that prior to settlement the 
meeting of executives was not convened. He has further 
stated that he knew Netai Poddar who was the Secretary of 
the Rashtriya Colliery Mazdoor Sangh, Dankuni Branch at 
the relevant time and he still continues to be in service and 
he also happens to be a member of the DCC Employees 
Union. He was stqied that prior to the settlement they used 
to work for 3714 hours in a week and enjoyed 18 days of 
holidays per year. According to him the working hours 
after the settlement have been increased to 48 hours per 
week and holidays have been reduced to 8 per year. He has 
also further stated that after the settlement the said Netai 
Poddar himself had raised the dispute before the 
management regarding this change. So, according to him 
he has grudge against the change in the facilities. In this 
cross-examination, he has stated that the aforesaid Netai 
Poddar happened to be signatory to the tripartite 
settlement. According to him the settlement was applicable 
to the workmen of Dankuni only. He further stated in his 
cross-examination that in 1990 the Sales Officer of DCC at 
Calcutta came into existence and there was one Liason 
Office on the date of settlement. He stated that those 
employees were also covered .by the settlement. He further 
stated that the management had made the settlement 
applicable to the Liaison Office by issuing a notice but 
when the employees of the said office raised objection, it 
was not made applicable. He has also admitted that the 
signature of one A.K. Mukherjee who happen erf to be 
General Secretary of the Rashtriya Colliery Mazdoor Sangh 
was there on the settlement. He has stated that through 
the letter, Ext. W-5 the RCMS had served notice to the 
management asking them to rescind the settlement. He has 
no knowledge whether the said settlement has been 
superseded! by any settlement and according to him the 
terms and conditions of the settlement are still in force. He 
also admitted that he accepted the financial benefit. He 
also admitted that by this settlement the rate of overtime 
was doubled. He has further admitted that in both the 
settlements some financial benefits were given to the 
workmen and illustrates it by saying that one increment 
was granted by settlement and lumpsum amount was 


granted by another settlement. It is important to note that 
as stated earlier, there were two different settlements on 

the same date-one related to reduction of holidays from 18 

to 8 and other was regarding enhancement of working hours 
from 37'4 to 48 hours in a week. He has further stated that 
he happens to be a member of the DCC Employees Union 
from the very beginning and this union has also entered 
into settlement with the management, but he could not 
give any detail in this regard. When he was asked whether 
he has any knowledge whether there was any resolution 
by the general body regarding such settlement by the 
union, he expressed his ignorance and he stated that he 
cannot produce any such paper. 

WW-3, Netai Chandra Poddar is the person who is 
described by other witnesses' as Netai Poddar who 
happened to be an office bearer of the Rashtriya Colliery 
Mazdoor Sangh. He has stated that he was the Secretary 
of the union, Rashtriay Colliery Mazdoor Sangh in 1985 
and there was a settlement on 20-05-1985. He has stated 
that before the settlement he had not taken consent of the 
general members, but verbally he had informed the 
members that he was going to sign the settlement. He further 
stated that he cannot say if any dispute was raised before 
the Labour Commissioner in this regard, though he was a 
signatory to the aforesaid settlement. In his cross- 
examination, he has stated that the facilities made available 
to the workmen as per the settlement were allowed to the 
workmen. However, according to him, some workers had raised 
objection before him about the settlement, but he said that he 
was bound by it. According to him the persons raising such 
objection had also received the benefit of the settlement. He 
also further admitted that the other union was notfcven in 
existence at the time of the aforesaid settlement. 

WW-4, Utpal Mitra also happens to be an employee 
of DCC since4 981. According to him it was on the basis of 
settlement with the Rashtriya Colliery Mazdoor Sangh of 
which he happened to be a member. According to him 
RCMS came into existence after the agreement and at the 
time of agreement no consent was taken. He further stated 
that after the RCMS came into existence, he became its 
member and started protesting against the agreement. 
According to him the settlement was also terminated by 
his union. According to him in other subsidiaries of Coal 
India Ltd. the working hours is 37'/* hours per week and the 
same working hours are applicable to Calcutta Office of 
DCC also. In his cross-examination, he has stated that the 
signatory on behalf of the Rashtriya Colliery Mazdoor 
Sangh in the settlement was Netai Chandra Poddar, i.e., 
WW-3. According to him he happened to be the Secretary 
of the union at that time. He also further stated that one 
A.K. Mukherjee was also the signatory who was the 
General Secretary of that union. According to him both of 
them are still in employment. He has stated that whereas 
the said A.K. Mukherjee happens to be the General 
Secretary of the present union, known as Rashtriya Coal 
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Mazdoor Sangh, butNatai Chandra Poddar happens to be 
a member of another union. He has further stated that the 
National Coal Wage Agreement says that there shall be no 
curtailment regarding the festival holidays and according 
to him at the time of settlement in question, NCWA-I1I was 
in existence. He has further stated that he does not know 
about the working hours of the mines of the South-Eastern 
Coalfields Ltd. He further admitted that he got Rs. 250 lump 
sum as per the settlement and has got additional increment 
in terms of the settlement. Further, the witness admitted 
that the manufacturing process in DCC had started in 1990 
and DCC was declared a factory after the settlement. He 
has also admitted that prior to starting of the production, 
there were workmen engaged in the Company and some of 
them were also doing manual work. According to him the 
installation of the machines etc. started in 1980 and it was 
being done by the Heavy Engineering Corporation. He has 
further stated that he had filed joint representation to the 
management, but no notice was given to the management 
in this regard. However, according to him a notice was 
given in 1990 for termination of the said settlement. 

9. The witness on behalf of the management is 
MW-1, S.B. Das Mahapatra who happens to be the 
Personnel Manager of the DCC. He has stated that DCC 
produces bye-products of coal and the Company is 
governed by the provisions of the Factories Act, 1948. He 
has stated that on 29th December, 1981 the foundation 
stone of the factory was laid and M/s. Heavy Engineering 
Corporation was commissioning the plant. According to 
him the commercial production started in May, 1990. He 
further stated that prior to start of production, the Company 
was in project stage. He further stated that after 
commissioning of the project and completion of the work, 
some technical and non-technical employees were 
appointed. He further stated that prior to start of production, 
the workmen were doing office work for the project. He has 
further stated that the work was fixed in shifts and 
everybody had to work in a narticular sh’ft of 8 hours. He 
further stated that DCc w 'he u -oal In ia Ltd. at 
the project stage and now it is under South-Eastern 
Coalfields Ltd. According to him thare are different offices 
at different places belonging to CIL and in these 
establishments there is system of 5 days of working, but in 
the production unit, it is 6 days a week. According to him 
ill DCC the working days are 6 in a week. According to him 
in the offices of the Coal Mines also there is 6 days a week 
working. He has stated that he is conversent with the 
agreement dated 20-5-1985 and according to the agreement, 
the working hours was fixed at 48 hours a week and 8 days 
were decided to be festival holidays. According to him the 
system is applicable to Coal Mines also. He has stated 
further that according to this agreement all the workmen 
were given one additional increment plus lump sum payment 
of Rs. 250. He has stated that regarding the payment, no 
objection was ever raised by anyone and according to him 


as per agreement, overtime payment was also doubled. He 
has stated in his cross-examination that the signatory to 
the agreement was Rashtriya Colliery Mazdoor Sangh which 
was the only union in existence at the time. He also further 
stated that the Rashtriya Colliery Mazdoor Union itself 
had raised a dispute subsequently. According to him there 
was no question of reduction of wages by this agreement. 

He also stated that there were two settlements signed on 
the same date. He has stated that the dispute was raised by 
the Colliery Mrzdoor Sangh before the management, before 
the matter was referred to the conciliation. He has stated 
that there was no notice published under Section 9A of the 
Industrial Disputes Act before entering into agreement. 
However, he admits that no paper has been filed to show 
that Rashtriya Colliery Mazdoor Sangh had raised any 
dispute before agreeing to sign the settlement. 

10. Many of the facts are, therefore, clear and 
admitted. It is a fact that DCC was initially started as a 
project in 1981 and was commissioned for production for 

the first time in May, 1990. It is also admitted that DCC is 
an unit of CIL and presently under the South-Eastern 
Coalfields Ltd. and it is meant for production of bye- 
products of coal. The management has asserted and it has 
also been admitted by a witness for the unions that the 
DCC has been declared to be a factory. In this regard Ext. 
M-1 has also been filed. It is also admitted that prior to the 
agreement of 20th May, 1985 the working hours of the 
workmen of DCC were 3VA hours per week. It is also 
admitted that the annual paid holidays were 18 per year 
prior to the agreement. It is also admitted that the agreement 
was signed on 20th May, 1985 by the management and the 
representatives of the only union in existence at the 
relevant time, i.e., the Rashtriya Colliery Mazdoor Sangh. It 
is also admitted that by one agreement the number of annual 
paid holidays were reduced from 18 to 8 and by another 
agreement the working hours were enhanced from 3VA 
hours to 48 hours per week. However, both in the written 
statement as well as in their evidence the witnesses have 
stated that no formal dispute was raised by the union before 
the agreements were signed and in this view of the matter, 
it has been submitted that in absence of any dispute being 
formally raised, there was no question of signing any 
agreement, therefore, the agreements were not in 
accordance with law. But, if the settlements, Exts. W-7 and 
W-8 are examined it will become clear that is has been 
stated that the Regional Secretary, Rashtriya Colliery 
Mazdoor Sangh had raised an industrial dispute for alleged 
reduction of wages for a group of employees working at 
DCC who were hitherto enjoying more holidays. So, the 
union representative requested the RLC(C), Calcutta to 
intervene in the matter and, accordingly, the negotiations 
were held in conciliation and the agreements were sigr d. 
It is also important to note in this connection that it appears 
from the documents filed on behalf of the unions themselves 
that on 8th December, 1984 an office order was issued by 
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the management of DCC by which 8 holidays were declared 
to be paid annual holidays for the year 1985. It also appears 
from Ext. W-1 that a letter to this effect was also addressed 
by the management to the Secretary of the then union, 
Rashtriya Colliery Mazdoor Sangh. It further appears from 
Ext. W-3 that the Secretary of the said union had raised 
objection regarding the said office order by which there 
was reduction in number of paid holidays.,Therefore, it 
becomes clear that after the order declaring 8 annual paid 
holidays was issued on 8-12-1984 the Secretary of the then 
union, Rashtriya Colliery Mazdoor Sangh raised objection 
in this regard and he had also sent a copy of this letter to 
the RLC. Thus, it is clear that the dispute regarding the 
implementation of 8 annual paid holidays per year was 
challenged by the then union and the matter had also 
reached the RLC(C), Calcutta to whom the copy of the 
letter addressed to the management by the Secretary of the 
union was sent. It is, therefore, to be considered whether it 
can be treated as proof of raising of a dispute. What is 
actually the raising of a formal dispute. In my view, the 
very fact that the union raised objection regarding certain 
decision taken by the management and asked them to 
reconsider it indicates that the dispute was raised because 
it releated to the conditions of service of the workmen. 
Thereafter the negotiations started in the conciliation 
proceeding before the ALC and the negotiations fructified 
and matured into an agreement. Therefore, it cannot be 
said that the two agreements signed by the management 
and the union on 20-3-1985 were without any formal dispute 
being raised. Ordinarily, there is no possibility of such thing 
happening. So, the objection of the unions to this effect 
that the agreement was arrived at and signed without any 
formal dispute being raised cannot be accepted. 

11. So far as the norm for deciding the working hours 
of the workmen and the total number of annual paid holidays 
are concerned, these are the terms of service of the workmen, 
no doubt, but the terms of service can be fixed by 
negotiation and mutual agreement, though it cannot be 
beyond the provisions of the law. In this connection, it 
may be noted that so far as the Mines Act is concerned, 
Section 30 Jays down that workers can be utilised for work 
upto 8 hours per day in a shift and not more than 48 hours 
per week. S imilarly, the Factories Act, 1948 Section 51 lays 
down that the maximum hours ofwork cannot be more than 
48 hours. So, it is obvious that work can be taken from the 
workman upto 48 hours per week, either in case of factory 
or a mine. There is no doubt about it that the Company 
presently happens to be a factory under the Factories Act. 
Prior to the commissioning of the factory also, it would 
have been at least treated as a mine being a component of 
the Coal India Ltd. So, in any view of the matter, fixing the 
duty hours of 48 hours a week cannot be said to be 
contravention of any law or in excess of the provisions. 

12. Similarly, so faras the fixing 8 annual paid holidays 
is concerned, it appears to be in order to give better result 


to the newly established factory and the management 
though earlier tried to introduce it without the consent of 
the workmen, and the union agreed to enter into negotiation 
before the Regional Labour Commissioner and the two 
settlements were signed which are tripartite. Such 
settlements have got to be applicable to all the persons 
whether they were working from before the agreement or 
after the agreement was signed. 

13. So far as the benefits prov ided in the agreements 
are concerned, the grievance of the workmen is that these 
facilities have not been made available to the workmen 
who joined after these agreements, but the management 
has very clearly stated that because at the time when the 
agreements were signed the workmen were working for 
371/2 hours per week and there was enhancement of working 
hours by fixing it at 48 hours the workman were supposed 
to be compensated. Similarly, the workmen who were in 
service enjoying the facility of 18 annual paid holidays 
were affected by this agreement that the annual paid 
holidays were reduced to 8 only. It has been contended 
that in this view of the matter, the management wanted to 
compensate such workers by giving some financial benefit. 
For reduction in the number of annual paid holidays it was 
decided that the workmeri shall be given one additional 
increment and also the rate of overtime shall be enhanced 
to double the usual rate and so far as the persons affected 
•by enhancement in the working hours are concerned, the 
management and the union agreed to a sum of Rs. 250 as 
lump sum to paid to the workers who were affected by it. It 
has been rightly contended on behalf of the management 
that it is obvious that these financial benefits were provided 
in the agreements for compensating for the loss caused to 
the workmen. But, so far as the workmen joining after the 
signing of the agreements are concerned, they were not 
getting any such benefit from before and the question of 
their suffering any loss which required compensation did 
not arise. It has been rightly submitted on behalf of the 
management that the workmen who joined the Company 
after these agreements, were aware of the fact that the total 
annual paid holidays shall be 8 only and the working hours 
shall be 48 hours per week or 8 hours per day and therefore, 
the question of their being compensated on this account 
did not arise and it cannot be said that the decision of the 
management is discriminatory or arbitrary. 

14. The unions challenged the order of the 
management based on the agreements and have said that 
they had expressed their intention to rescind the agreement 
also, but in this case it is important to note that the reference 
does not relate to the validity or otherwise of the agreements 
whether the schedule of the reference only speaks of 
whether the decision of the management regarding 
reduction in annual paid holidays and enhancement in 
working hours is justified or not. The reply of the 
management in this connection is that it is on the basis of 
tripartite settlement arrived at in due course of conciliation 
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and, therefore, it cannot be said to be arbitrary. It has been 
contended on behalf of the management that if the Tribunal 
tries to consider the validity and legality of the two 
settlements, it will be going beyond the terms of refrence, 
which the Tribunal has no authority to do. In this 
connection, it will be pertinent to observe that such dispute 
appears to be unnecessary and indicates the mind set of 
the working class of this country. The workers of a company 
or organisation or a mine should give their cooperation 
and might as far as possible so that the company or the 
factory progresses properly leading to the ultimate progress 
of the country, but the working class has now developed a 
mentality of only seeking maximum benefit from their 
employer. The result is that the employer companies and 
factories are becoming financially over-burdened and 
turning sick. This causes hindrances to the industrial 
growth and economic growth of the country and such 
tendencies should not be encouraged. 

15. In this background, after considering the entire 
evidence, 1 come to this conclusion that the demands of 
the workman in this case do not appear to be justified. 

There also does not appear to be any reason to see 
that the decision of the management in implementing the 
terms of the two agreements can either be unjustified or 
improper. 

The workman have not been asked to work beyond 
48 hours as prescribed in the Mines Act and the Factories 
Act. Therefore, the fixing of working hours as 48 per week 
cannot be unreasonable and unjustified. So far as the 
number of annual paid holidays are concerned, it should 
be borne in mind that only observing holidays cannot 
contribute to the growth of the organisation concerned or 
to the nation as well and if the workmen decide to work on 
maximum number of days that may give sufficient strength 
to the employer organisation and ultimately the employer 
organisation may decide to give some further benefit, if the 
finance permits, but if the financial condition of the 
employer organisation itself becomes worse, then the 
workmen cannot expect any benefit. So, such kind of 
controversy cannot lead to healthy growth of the industry 
and cannot also create an atmosphere of work. The 
industrial peace happens to be the pre-requisite of industrial 
growth. 

16. Considering all these aspects, I find that the 
dispute in this case is meaningless and it does not carry 
any weight. There is nothing improper or illegal in the order 
of the management. The reference is accordingly decided. 
The workmen are held not entitled to any relief what-so- 
ever. 

Dated, Kolkata, 

The 23rd December, 2002. 

B. P. SHARMA, Presiding Officer 
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New Delhi, the 3rd January, 2003 

S. O. 383. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 120/ 
' 2002 ) of the Central Government Industrial Tribunal-cum- 
Labour-Court Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the Management of FC1 and their workman, which 
was received by the Central Government on 
02-01-2003. 

[No. L-2201 2! 142/99-1R (C-ll)] 
N. P. KESAVAN, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR-COURT AT HYDERABAD 

PRESENT: 

SHRIE. ISMAIL, Presiding Officer 
Dated: 25th November, 2002 

INDUSTRIAL DISPUTE NO. 120/2002 

(Old I.D. No. 56/1999 transferred from Industrial 
Tribunal-I, Hyderabad) 

BETWEEN 

Smt. Yerikala Samrajyam, 

3rd Ward, Near Kambala 
Bhavani Veedhi, Sattenapalli, 

Guntur Distt.—522 403. • • • -Petitioner 

AND 

The District Manager, 

Food Corporation of India, 

* District Office, Arunadalpet, 

Guntur. .....Respondent 

APPEARANCES: 

For the Petitioner : Sri K. Srinivasa Rao, Advocate 

For the Respondent : M/s. B. G. Ravindra Reddy & S. 

Prabhakar Reddy, Advocates 
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AWARD 

The Government of India, Ministry of Labour by its 
order No. 1.-22012/142'99/IR(CM-II) dated 31-8-1999 referred 
the following dispute under Section 10(l)(d) of the I.D. 
Act, 1947 for adjudication to the Industrial Tribunal-!, 
Hyderabad between the management of Food Corporation 
of India and their workman. In view of Government of 
India. Ministry of Labour’s Order No. H-l 1026/1/2001-IR 
(C-II) dated 1 810-2001 this case has been transferred to 
this Tribunal bearing No. 56/99. The reference is, 
SCHEDULE 

“Whether Smt. V. Samarajyam was the workman of 
FCl at Sattenpali, Guntur Distt. During the period 
from 1982 to 1985? If so, whether the action of the 
management in denial to regularize her services is 
legal and justified? If not, to what relief is the 
workman entitled ?” 

The reference is numbered in this Tribunal as I.D. 
No. 120/2002 and notices issued to the parries. 

2. Inspite of several adjournments given from 
6-9-2002 lor filling of documents for eight adjournments 
including 25-11-2002 the petitioner has not tumedout with 
documents. The petitioner has failed to produce any 
evidence in support of her claim. Hence, there is nothing 
on record to support her case. Therfore, the reference is 
ordered against the petitioner and it is held that the petitioner 
is not entitled for any relief. 

Accordingly a Nil’ Award passed. Transmit. 
Dictated to Kum K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 25th day of November, 2002. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for • Witnesses examined for 
the Petitioner the Respondent 

NIL NIL 

Documents marked forthe Petitioner 
NIL 

Documents marked forthe Respondent 
NIL 

R i 3 2003 

^FTT. 33T. 384. — 3i1alf*icii 1947 ( 1947 

VFT 14) Td MRI 17 % TE. 3n$. WRT4 % 

T ET£ f'TTDrTT #1 % #4, 

afnsftfnsF ^ eteer 3fcj)Pich 3TfR4Rw, r. 
i (R7R 234/1994) 

02-01-2003 RTRT f33T *TT 1 

[33. Rel-22012/144/94-3Tl|.3TR (Eft.-!!)] 
R4.it. %7RTT, 3tfRWt 
New Delhi, the 3rd January, 2003 

S.O. 384.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 234/ 
1994) of the Central Government Industrial Tribunal-cum- 
Labour- Court, Dhanbad No. 1 as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the Management of FCI and their workman, which was 
received by the Central Government on 02-01 -2003. 

[No. L-22012/144/94-1R (C-II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Sec. 10(1 )(d) (2 A) of 
the Industrial Disputes Act, 1947 

Reference No. 234 of 1994 

PARTIES : 

Employers in relation to the management of Food 
Corporation of India, Patna 

Vs. 

Their Workmen 

PRESENT : 

SHRI S.H. KAZM1, Presiding Officer 
APPEARANCES: 

For the Employers : Shri B. M. Prasad, Advocate. 
Forthe Workman Shri D. Mukherjee, Advocate. 
State: Bihar : Industry: Food. 

Dated, the 23 rd December, 2002 

AWARD 

By Order No. L-22012/144/94-IR (C-II) dated 6-9-1994 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (I) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act,! 947, referred the following dispute 
for adjudication to this Tribunal: 

"Whether the action of the management of Food 
Corporation of India in dismissing Shri Ram Swarath 
Singh and denying his re-instatement and also 
denying to award lesser punishment than dismissal 
is legal and justified ? If not, to what relief the 
concerned workman is entitled to ?” 

2. Precisely, the case of the concerned workman is 
that intially he was appointed on 29-8-1959 as Weighment 
Clerk, but later he was promoted to the post of Junior 
Godcwn Keeper (Asstt. Grade-II Depot) in the year 1971. 
Subsequent to that he was promoted to the post of Asstt. 
Grade-1 (Depot) in the year 1978. It has been said that during 
his service period the concerned workman was posted at 
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Food Storage Depot, Hajipur as Asstt. Grade-1 (Depot) 
where he was charge-sheeted on 8-12-88 which was 
subsequently withdrawn and fresh charge-sheet under 
major penalty was again issued against him on 28-3-90 and 
thereafter the domestic enquiry was conducted- Further, it 
has been said that the enquiry was conducted by the 
Enquiry Officer without giving reasonable opportunity and 
also without observing the rules and procedures of the 
enquiry. The Enquiry Officer, it is said, submitted his report 
without evaluating and assessing the documents and 
evidence adduced on behalf of the workman during enquiry. 

It is said that the Enquiry Officer after conducting the 
enquiry submitted his report on 12-9-91 and on the basis of 
the said report the concerned workman was dismissed from 
service vide order dated 7-1-92. Against the order of 
dismissal, it is said, the concerned workman filed an appeal 
before the Zonal Manager, FCI, Calcutta, but the same was 
rejected by the said authority vide order dated 8-5-92 
illegally and unjustifiably. It has also been said that the 
order of dismissal has been passed by the management 
without giving any show-cause notice about the proposed 
penalty and as such the order of dismissal was wholly 
illegal and unjustified. Further, the case is that the promotion 
of the concerned workman was ordered by the Zonal 
Manager, which is -a kind of appointment, therefore the 
concerned workman could not have been dismissed by an 
authority subordinate to the Zonal Manager and the Senior 
Regional Manager is subordinate to the Zonal Manager. 
As in the instant case the Sr. Regional Manager passed the 
order of dismissal the same is without jurisdiction and void- 
ab-initio and the concerned workman is entitled for his 
reinstatement with full back wages. It has been said that 
the enquiry was also not fair and proper and the same was 
also one sided and based on imagination and hypothesis. 
Further, it is said that the punishment awarded to the 
concerned workman is disproportionate and too severe. 

3. The management’s case, on the other hand, as 
disclosed in its written statement is that the concerned 
workman was working as Depot Incharge/Shed Incharge 
of Food Storage Depot of FCI at Hajipur during the year 
1987-88 and it was his duty and responsibility to ensure 
that proper accounting of the stock of good grains stored 
at Food Storage Depot was being maintained by his 
subordinates as well as by himself. He was the custodian 
of all the food grains stored in that godown. It has been 
said that the Regional Physical Verification Team made a 
surprise checking at Food Storage Depot at Hajipur on 
10-8-88 for the purpose of 100% verification and weighment 
of the stock for detection of shortage/excess and possible 
loss at the said depot. It is said that the concerned workman 
could not make readily available the upto date book stock 
position as he was not ensuring regular maintenance of 
book stock on day to day basis as per rules of the 
Corporation. The depot was sealed and the concerned 
workman was given chance to make the book stock upto 
date and submit the correct position of book stock in respect 
of wheat, sugar, rice and empty gunny bags. The concerned 
workman submitted the stock position by 12-8-88 and 


thereafter the verification w ork of the stock commenced. 
Further, it has been said that by the P.V.Team, in course of 
verification of stock, the book stock, the position of different , 
materials like, #heat, sugar, rice etc. with the help of O 
form and the book stock petition as appearing on 10-8-88 
was verified. Reports were thereafter prepared indicating 
the shortage in the stock causing huge loss to the tune of 
several lakhs of rupees. The management thereafter initiated 
disciplinary action against the concerned workman and 
C.B.I. also initiated its action. It is said that after being 
satisfied about the existence of prima facie case against 
the concerned workman the management issued a 
chargesheet dated 21 -7-90 against the concerned workman 
alleging the commission of serious misconduct as per the 
provisions of FCI (Conduct) Staff Regulations, 1971. He . 
was charged under Rule 31(A) and 32(B) of the said 
Regulations alleging that he failed to maintain absolute 
integrity and devotion to duty in the performance of his 
duties as in-charge of Food Storage Depot of the 
Corporation at Hajipur. It was alleged that he not only 
caused huge loss of food grains, leading to loss of several 
lakhs of rupees but also show ed transit loss in between 4 
to 12% which has necessarily led to draw an inference that 
the concerned workman manouvered the matters relating 
to maintenance of stock position in such a manner to cause 
loss to the Corporation and gain to himself. It is said that 
after the receipt of the said charge-sheet the concerned 
workman submitted his reply denying the charges levelled 
against him and thereafter the enquiry was held. The said 
departmental enquiry was held fairly and properly and in 
accordance with principles of natural justice^ Affer 
completion of departmental enquiry, it is said, the Enquiry 
Officer submitted his report to the management holding 
the concerned workman guilty of charges levelled against 
him. The competent authority thereafter perused the enquiry 
report and all the connected papers and gave a copy of the 
enquiry'report to the concerned workman for submission 
of his comment so that the same could be considered at the 
time of imposition of penalty on him. The concerned 
workman submitted his representation to the disciplinary 
authority and the same was considered and the disciplinary 
authority dismissed the concerned workman by order dated 
7-1-1992. It is also said that when the concerned workman 
.• filed an appeal before the Appellate Authority the same 
was also rejected. Lastly, it has been said that the action ot 
the management in dismissing the concerned workman from 
service is legal, bonafide and justified and he is not entitled 
to any relief whatsoever. 

In its rejoinder also the management has 
controverted several averments made on behalf of the 
workman in his written statement. It has also been said that 
the authority who had passed the order of dismissal was a 
competent authority and so the assertion made in that 
regard on behalf of the workman is false and baseless 

4. It is significant to point out at the veiy outset 
that during the pendency of this reference the issue as 
regards' fairness of domestic enquiry was taken up as 
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preliminary issue and both sides were allowed to lead 
evidence in that regard. Thereafter having heard both the 
sides or, the said issue, by order dated 31-3-2000 the then 
Presiding Ofticer held the domestic enquiry as fair and 
proper. Hence in view of such development the only 
consideration which is now required to be made for the 
purpose of disposal of the present reference is whether in 
view of the materials available on record the findings arrived 
at by the Enquiry Officef and the conclusion drawn by him 
can be taken to be bad, illegal or perverse or not so as to 
warrant any interference by this Tribunal. 

5. It stands undenied that the concerned workman, 
Ram Swarath Singh being Asstt.Grade-l (Depot) was 
working as Depot Incharge/Shed Incharge of Food Storage 
Depot of FCI at Haj Spur during the year'l 987-88 and it was 
his duty and responsibility to ensure the proper accounting 
of stock of food grains stored at the said depot. In short, 
he was the custodian of all food grains stored in that 
godown. It is also not denied that the surprise checking 
was made by Regional Physical Verification Team on 
i 0-8-88 tor the purpose of 100% verification anckweighment 
of the stock for detection of shortage/excess and possible 
loss at the said depot and in course of the said verification 
huge shortage of,wheat, sugar, rice and empty gunny bags 
etc. was discovered, value of which was roughly assessed 
as several lakhs of rupees. Precisely the following shortage/ 
excesses were detected : 


Wheat Indg. 

(-) 

1885 Bags = 

1695.60.000 

Wheat damaged 

(-) 

7 Bags - 

22.59.000 

Sugar 

(-) 

29 Bags = 

156.70.500 

Sugar Sweeted • 

(-) 

Nil 

163.60.000 

Sugar sweeping 

(-) 

- 22 Bags - 

9.98.600 

Sugar juice 

(-) 

Nil. 

229.000 

Empty SHS/USp 

(+) 

- 991 


Damage gunny bags 

(+) 

659 

• 

AT Bags Gunny Bags (+) 

170 



The P.V.Team further detected Transit losses to be 
on higher side ranging from 4% to 12% in some cases 
which on investigation.by the Team was found motivated 
for wrongful gains. 

6. rhe aforesaid P.V.Team thereafter submitted the 
report which was marked as P-2 during the enquiry 
proceeding and which ipjcourse of the instant proceeding 
has been marked as Ext M-6/3. Subsequent to that the 
management initiated the disciplinary action against the 
concerned workman in the year 1988 itself and issued a 
charge-sheet against him for the alleged serious misconduct 
on his part. The C.B.I. also initiated action against him and 
pending investigation the charge-sheet issued by the 
management was withdrawn. No any material has been 
produced to show as to what happened in the said C.B.I 
case, but as per the workman no evidence was collected 


during investigation and so he was absolved from the 
charges by the C.B.I, Anyway, a fresh charge-sheet dated 
21-7-90 was issued against the concerned workman under 
major penalty clauses. The concerned workman submitted 
his reply which was not found to be satisfactory by the 
management and the domestic enquiry was ordered to be 
held. During the enquiry altogether seven witnesses were 
examined on behalf of the management who all were cross- 
examined by the defence side. 13 items of documents 
including P.V.T. report dated 20-9-88 and several registers 
and forms etc. were also filed and exhibited on behalf of the 
management during the enquiry. No oral evidence was led 
on behalf of the workman and Only two documents were 
filed on his behalf and were marked exhibits which were 
memo and letter of complaint (D-l and D-1I). After completion 
of the enquiry the Enquiry Officer submitted his report 
holding the concerned workman guilty of those two 
charges levelled against him and on the basis of the said 
report the concerned workman was later dismissed from 
his service. Against the order of dismissal he preferred an 
appeal before the Appellate Authority, Divisional Manager 
but the same was rejected by the said authority. Industrial 
dispute was thereafter raised and finally the<same was 
culminated into presen Preference. 

7. As it is evident from the workman’s written 
statement, it is not the case of th^ workman that the 
witnesses who were examined on behalf o£the management 
durjng the enquiry were biased, prejudiced or had given 
false evidence. It is also not his case that the shortage as 
detected or discrepancy as found by the verification team 
was incorrect. It has also not been asserted that the 
concerned workman was not present during the verification 
or verification of stock was done behind his back or the 
signature which is there on verification report was not his 
signature. It has also not been denied that on 10-8-88 when 
surprise checking v/as done, the concerned workman could 
not make readily available upto date book stock position 
and on that date the depot was sealed and hie was given 
chance to make book stock upto date and submit correct 
position of book stock in respect of wheat, sugar, rice, 
empty gunny bag, thereafter he submitted stock position 
by 12-8-88 and only thereafter verification work of the stock 
commenced. 

During the enquiry proceeding the concerned 
workman virtually attributed those irregularities or 
discrepancies to his sub-staff, AG-11 and AG-Ill for their 
non-cooperation and unfaithfulness. In^Course of 
argument in the instant case also vehemently it was urged ’ 
on behalf ot the workman that two shed incharges were 
actually responsible for the alleged misconduct as it-was 
they who were responsible for maintenance of accounts. It 
has also been contended that there is no iota of evidence 
to prove the hand of the workman in the alleged shortage 
and there is no evidence that the food grains remained 
under the direct custody of the workman. It has also been 
submitted that the management during the enquiry failed 
to prove that the job of maintaining alleged records were 
specifically entrusted to the concerned workman. Quite 



VTRcT «R WRf: 1, 2003/ftra 12, 1924 


933 


[MFTll—3(ii>] 

evidently despite being the over-all incharge of the said 
depot the concerned workman has tried to shift the liability 
and responsibility for irregularity and discrepancy upon 
the other two subordinate staff posted in the same depot 
and an impression has been sought to be created by him 
that in no way he can be held to be responsible for any 
shortage or excess of food grains in the said depot as 
found by the P. V. Team during the surprise checking on the 
aforesaid date. Considering the materials on record I have 
no hesitation in observing at the very outset that the 
argument made on behalf of the workmen in the aforesaid 
regard or the ground taken by him for the purpose of 
showing his innocence are not only unconvincing, rather 
completely devoid of substance. He has tried but has failed 
to succeed in getting himself absolved from the charges 
by putting the blame on others. 

8. Out of seven witnesses examined on behalf of 
the management during the enquiry PW-2 and PW-4 were 
important and material witnesses, as PW-2 was the person 
who headed the P.V. Team and PW-4 was the person on 
whose initiative and report the physical verification of stock 
of Food Storage Depot, Hajipur was necessitated. Rest of 
the witnesses are the persons who either accompanied the 
said team or proved the documents during the enquiry, 
filed on behalf of the management. 

PW-2, D.P. Samayar has stated during the enquiry 
that during the relevant period he was posted in Vigilance 
Section in Regional Office, Patna and he was directed by 
Sr. Regional Manager, FCI, Patna for conducting the 
physical verification of stock of Food Storage Depot, 
Hajipur. According to him, he was assisted by three others 
also and in process of physical verification he had verified 
the stock available at the depot on 100% weighment of 
stock of the depot with reference to declaration submitted 
by the concerned workman. He has said that the concerned 
workman was functioning as the lncharge of the aforesaid 
depot during the relevant period and he remained present 
al through during the physical verification of the stock. He 
has mentioned the details as regards the stock of the 
commodities as per declaration and then stock actually 
found during verification. Thereafter he has mentioned 
about the difference in the quantities upon actual 
verification. He has also mentioned about shortage/excess 
of empty gunny bags. He identified his signature on the 
verification report (P-2) or (Ext.M-6/2). He appears to have 
been subjected to lengthy cross-examination. But the 
defence failed to elicit anything out of him to discredit his 
earlier testimony or to show that the verification of the 
stock done by him was defective or he failed to proceed in 
a manner in which he was expected to proceed while coming 
to the finding on excesses or shortage of stock of food 
grains or empty gunny bags. No any question was asked 
from him or any suggestion was given to him that two 
other subordinate staff posted in the same depot, in fact, 
were responsible for the maintenance of account or for 
proper weighment and quantity of the stock of food grains 
received in the said depot. Most of the defence questions 


appears to be upon the finding on transit loss given by 
PW-2. In that regard he has candidly accepted that no 
quantity has been shown in Ext. P-2 and only percentage 
was shown on the basis of R.R. and godown arrival 
weighment recorded by the depot. PW-4, T.N.P. Singh, on 
whose initiative, as stated earlier, the surprise checking of 
the said godown was made, has clearly stated during the 
enquiry that the concerned workman being the Depot 
lncharge was the over-all incharge of the deopt or tor any 
loss or shortage it is the depot incharge who is to be held 
reponsible. Though in his cross-examination by the defence 
side he has said that on his occasional visit atF.S.D., Hajipur 
he found ledger being written by AG-11 (D) and stock 
accounts were prepared by him in the past but later when 
he was asked to state about the duties and responsibility 
of the Depot lncharge he replied that the Depot lncharge 
should see all relevant records of the depot and keep 
administrative control on the staff posted in the depot. 
Further specific question was asked from him to the effect 
whether it is not within the realm of the responsibility of 
the Depot lncharge to exercise control over shed so as to 
ensure that nothing wrong happens there. He replied in 
affirmative and stated that it is the responsibility of the 
Depot lncharge to check all the records ofthe depot before 
the godown is closed every day and but sometime if not 
possible due to heavy receipt then the records are checked 
by the Depot lncharge that very next day. He has therefore 
made it clear that even it the ledger or the stock accounts 
are prepared by some other persons, it is the responsibility 
of the Depot lncharge to check all the records of the shed 
or depot and keep administrative control on the staff posted 
in the depot. Those two documents of the workmen (Ext. 
D-l and D-2) which were marked exhibits in course of 
evidence of PW-4, in no way demolishes the charge against 
the concerned workman and merely on the basis of those 
documents innocence of the concerned workman cannot 
be gathered. He might have sent the report or the letter to 
any higher official about the prevailing state of affairs of 
the said depot but his responsibility of over-all control of 
the said depot being the incharge of the same always 
remainded. By taking shelter behind such letters or reports 
he cannot get himself freed from those responsibilities and 
liablility attached with his official position. During the 
verification he faild to explain such huge discrepancy 
between book stock and physical stock and it is difficult 
to accept that he was not aware of existing position of 
those entries and about the discrepancy which was 
detected. He furnished declaration of his stock as on 
10-8-88 (Ext. P-4) for all commodities as custodian ofthe 
same and in his presence verification was carried out and 
during that shortage and excesses were detected. The 
Enquiry Officer has observed in his report that had the 
concerned workman taken due care and caution, the loss 
suffered by F.C.I. could have been avoided. 

The Charge No. 11 contains that heavy transit losses 
were shown ranging from 4% to 12% falsely to mis¬ 
appropriate the food garin stock. In this context the Enquiry 
Officer in his report has mentioned that no spot verification 
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was conducted by PW-2 so as to ascertain the correctness 
and authenticity of the issue. For this reason the inquiry 
Officer found the said charge to be partly proved as he 
observed that transit loss shown ranging from 4% to 12%, 
however, cannot be termed and treated as normal one! 
particularly in view of the deposition of PW-2 and also the 
materials produced, such finding of the Enquiry Officer 
also appears to be reasonable and sustainable. As it has 
been observed earlier also, PW-2 in his evidence has clearly 
accepted that in Ext. P-2 (verification report) only 
percentage has been shown on the basis of R.R. Register 
(P-9) and godown arrival weighment recorded by the Depot. 
In course of his cross-examination he was asked the 
question regarding minimum level of percentage of transit 
loss prescribed. He replied that the percentage of loss more 
than 1% is considered or deemed to be on higher side. As 
it is evident in R.R. Register transit loss was mentioned 
ranging from 4% to 12%. Certain percentage of loss may be 
considered as handling loss but such a high percentage of 
transit loss is quite unexpected and the same can 
reasonably be attributed to the dishonest conduct of the 
person concerned and his gross negligence. 

9. From all the aforesaid it is evident that the charge 
levelled against the concerned workman for having failed 
to maintain absolute integrity and devotion of duty in 
performance of his duties as Incharge of Food Storage 
Depot of the Corporation at Hajipur was satisfactorily 
established. Thus, the conclusion with respect to the guilt 
of the concerned workman arrived at by the Enquiry Officer 
in his report does not call for any interference and the same 
cannot be taken to be unjustified, illegal or perverse. 

10. During the argument, the learned counsel 
appearing on behalf of the workman also pressed the 
ground of the incompetency of the authority who passed 
the order of dismissal and illegality in appointing C.B.I. 
Officer as Presenting Officer on behalf of the management 
during the enquiry and further about the threatening given 
by the said C.B.I. Officer to the witnesses for making 
statement. Significantly, all these grounds were vehemently 
pressed during the arguments on preliminary point and the 
learned Presiding Officer while passing the order has dealt 
with all those grounds and rejected the same after having 
found these grounds devoid of substance. In view of clear 
and categoricial finding arrived at earlier upon the aforesaid 
aspect raised, it was quite unreasonable to reagitate those 
grounds at a later stage. 

11. It has also been urged on behalf of the workman 
that the copy of enquiry report was not sent to the 
concerned workman prior to inflicting punishment of 
dismissal upon him. This submission also appears to have 
no force. It has been specifically asserted on behalf of the 
management in its written statement itself and the same 
found corroboration from other materials also that after the 
submission of enquiry report the Disciplinary Authority 
sent the enquiry report to the concerned workman after 
which he submitted his reply or representation also and 


only thereafter the order of dismissal was passed by the 
said authority. Apart from this in the aforesaid context from 
the side of the management sub-regulation 4 of regulation 
59 of FCI (Staff) Regulations, 1971 has been cited which 
stipulates that if the disciplinary authority is of the opinion 
that any of the penalties specified in clauses 5 to 9 of 
Regulations, 1955 should be imposed on the Corporation’s 
employee it shall make an order imposing such penalty and 
it shall not be necessary to give Corporation’s employee 
any opportunity of making representation on the penalty 
proposed to be imposed. Even if it is taken for the moment 
that the enquiry report was not sent to the concerned 
workman, nothing has been put forward to show as to in 
what way the prejudice was caused to the concerned 
workman just on account of the said reason. Thus, it is 
reiterated that this ground taken is also devoid of 
substance. 

12. Considering all the aforesaid considerations and 
discussions made on the basis of materials on record 
finally it is concluded that the dismissal of the concerned 
workman or the action taken against him by the management 
was just and proper and the concerned workman does not 
deserve any relief whatsoever. 

13. It has also been contended on behalf of the 
workman that punishment of dismissal was too severe and 
disproportionate to the gravity of charges as levelled 
against the concerned workman. From the discussions made 
as above it is obvious that considering the nature and 
gravity of misconduct levelled against the concerned 
workman which were duly established during the enquiry 
no interference is required in the matter of imposition of 
aforesaid penalty of punsihment. Certainly he does not 
deserve any leniency in the said matter. Despite being the 
over-all incharge of the concerned depot he failed to 
maintain integrity and devotion while performing his official 
duties and due to his undesirable and questionable conduct 
the management had to incur loss of several lakhs of 
rupees. The Hon ble Supreme Court in its several decisions 
has already held that alteration or modification of 
punishment should be made only when the punishment as 
inflicted is shockingly disproportionate to the gravity of 
the misconduct found to be established against the 
concerned workman. In the instant case 1 am of the view 
that the punishment of dismissal inflicted upon the 
concerned workman cannot be taken to be shockingly dis¬ 
proportionate considering the serious nature of charges 
levelled against him or the misconducts which have been 
sufficiently found to be established. 

14. The award is, thus, made hereunder: 

The action of the management of Food Corporation 
of India in dismissing the concerned workman and denying 
his re-instatement and also denying to award lesser 
punishment than dismissal is legal and justified and the 
concerned workman is not entitled to any relief. 

However, there would be no order as to cost. 

S. H. KA2MI, Presiding Officer 
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New Delhi, the 3rd January. 2003 

S.O. 385.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 154/97) 
of the Central Government Industrial Tnbimal-curn-Labour 
Court. Chandigarh as shown in the Annexure in the 
I ndustrial Dispute between the employers in relation to the 
management of BBMB and their workman, which was 
received by the Central Government on 02/01/2003. 

[No. L-23012/2/96-IR (C-1I)1 

N. R KESAVAN. Desk Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER SHRI S. M. GOEL 

CASE NO. ID 154/97 

Sri Ram Kumar Pal son of Shri Rani Naravan. C/o 
Shri Surindcr Sharnia Kothi No. 713 Scctor-22-A 
Chandigarh. Applicant 

VERSUS 

The Executive Engineer. BBMP 400 KV Sub 
DiMsiou Bh.wani. Respondent 

APPEARANCES: 

FOR THE WORKMAN : SHRI SURINDER SHARMA 
FOR THE MANAGEMENT : SHRI SAJAL ALHUWAL1A 

AWARD 

(PASSED ON 27-11-2002) 

Central Govt, vide notification No. L-23012/2/96-1R 
(C. II) dated Ulh of July. 1997 has referred the following 
dispute to this Tribunal for adjudication: 

"Whether the action of the management of BBMB 
Bhiwani in dismissing Shri Ram Kuinar Pal. 
Chowkidar. from service w.c.f. 4-4-94 is legal and 
justified? If not. to what relief is the workman 
entitled and from which dale?” 


2. In the claim statement the workman pleaded that 
he was appointed as chowkidar with the management on 
4-6-1980. He was issued a charge sheet in 1993 and he 
w as dismissed front service on 4-4-94 without giving him 
any opportunity of being heard and he was not given 
any opportunity of cross-examination of the witnesses 
of the management. The findings of the enquiry officers 
on all the charge are contradictory to the evidence 
recorded during the enquiry and the enquiry officer 
while conducting the enquiry has not followed the 
principle of natural justice. Therefore, the applicant lias 
prayed that he be reinstated in the service with back 
wages and all benefits as the punishment is harsh and 
the same is against all canons of natural justice. 

3. In the written statement the management has 
pleaded that the workman was ’served with the charge 
sheet for forcibly occupying the quarter No 110 in 
BBMB Colony Bhiwani. he assailted and abused and 
threatened the staff on main gale duly and interfered in 
the work of other employees: he was caught doing theft 
of energy by two gazetted officers of the Board and he 
also tempered with the office record of the. main gale. It 
is pleaded by the management that proper departmental 
enquiry was conducted against the workman and full 
opportunity was given to the applicant to leave evidence 
and to cross-examine the w itnesses of the management 
and the enquiry officer gave his well reasoned findings 
and the charges were proved against him. It is thus 
prayed that there is no merit in the reference of the 
applicant and the same be dismissed. 

4. Replication was also filed by the applicant 
reiterating the claim made in the claim statement, it is 
also pleaded that charge of tempering of the office record 
was not mentioned in the charge sheet 

5. Arguments have been heard on the fairness of 
the enquiry. The enquiry proceedings have been placed 
on the file by the management i have gone through the 
complete enquiry' proceedings and have also heard the 
learned counsels for the parties at length The learned 
counsel for the applicant has argued that the enquiry 
officer has not recorded the evidence of the witnesses 
strictly in accordance with the provisions of the 
Evidence Act and the applicant was not given any 
opportunity to properly cross-examine the witnesses ol 
the management. Thus (he enquiry is to be vitiated on 
this ground alone, I have gone through the enquiry 
proceedings in details. On 7-9-1993 the statement of Shri 
M M Khan the witness of the management was recorded 
which lias been exhibited as Ex W4 in the enquiry 
proceedings. Ii is specifically written and signed by the 
workman that lie lias been given the opportunity to a^k 
the questions and he has cross-examined the witnesses. 
Si milary lie lias cross-examined the other w itnesses 
produced on 7-9-1993 which arc Kcdar Nath Ex. W5. 
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H.S Med \V6 and Vinod Kumar who were examined on 
7-9-1993. One more witness Shri Inder Singh was also 
examined by the management and this statement was 
also signed by the applicant. The applicant was also 
examined and his statement was also recorded. Thus in 
my considered opinion, the workman was given full 
opportunity to cross-examine the witnesses of the 
management and he himself also appeared as witness and 
his statements was also recorded. It is no where pointed 
out by the learned counsel for the workman that he had 
been disallowed by the enquiry officer to ask any 
question or that he had not been supplied any document 
w hich he had asked. Thus in my considered opinion the 
applicant was given full opportunity to cross-examine the 
witnesses of the management and he was given full 
opportunity to defend himself during the enquiry 
proceedings. 

6 The learned counsel for the workman further 
argued that the report of the enquiry officer is not 
reasoned and thus punishment imposed on the basis of 
such report is not sustainable in the eyes of law. He has 
also relied on AIR 1985 Honb'Ie Supreme Court page 
1121 Anil Kumar Vs. Presiding Officer. I have gone 
through t he enquiry report which in my considered 
opinion is based on the evidence produced by both the 
parties during the course of enquiry. No part of this 
enquiry report has been pointed out bv the learned 
counsel for the workman as defective one. Thus in the 
absence of specific reason, the same can not be said that 
h ls uol based on any reason. Thus I find no force in 
I lie arguments of the learned counsel for the workman. 


^ fterf), 3 2003 

386.—sMlRleb fwe 3TfafWT, 1947 (1947 
14) rtRT 17 %3F(w j l 
% cbHchlt) % 

12/2001) ^ wt f, ^ 

02-01 -2003 -aT^T «fT I 

[ff. RcT-42012/5/2000-3^. (^ft.-II)] 

New Delhi, the 3rd January. 2003 

S.O. 386.—In pursuance of Section 17 of the 
Industrial Dispute Act 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. ITR Case 
No. 12/2001) of the Industrial Tribunal-cum-Labour Court. 
Kota as shown in the Annexure in relation to the Industrial 
Dispute between the employers in relation to the 
management of JNV and their workman, which was received 
by the Central Government on 02-01 -2003. 

[No. L-42012/5/2000-IR (C-Il)] 

N.JP. KESAVAN. Desk OlFiecr 

rtlcilffih 3tfq^]Tt— 8ft rtftJT 7KT -ocnTT, 3TR. ttr 

V&XPl shH[9-> 3TT. ^./4>-s0q/— 12/2001 


7 The learned counsel for the workman has 
fiirther argued that the punishment of dismissal is harsh 
and he also relied on the authority of the Hon ble 
Supreme Court in the case of Vcd Prakash Gupta Vs. 
M's Del ton Cables India (P) Ltd. AIR 1984 SC. Page 914. 
In I ha i ease the charge against the applicant was that he 
abused some w orkers and the staff of the management. 
Bui in the case in hand, the applicant was charge 
sheeted for three charges which have been proved 
during the course of enquiry and all the three charges 
were of serious nature c.g. theft of electricity, trespass 
ol Go\ t. fiat and assault on the officers of management. 
Urns 1 find no reason to interfere in the punishment 
aspect of the case also. 


'^STTfhcr : 6-6-2001 

# 1 : 

Ret. 42012/2/2000-3Tn? 3TR (ffifrrrt-II) 
15-5-2001 

ftfoT ’afrFTrT 10( 1 )(*l) 
faqic srFrpmrt, 1947 

*w e M u l rtfai 8ft TrtR HTef ffiNr, 

3ft "qvi<q ffiis 3FT 


S In view of the above discussion. I find no merit 
m 1 lie reference. The same is accordingly answered 
against the workman. The reference is disposed off 
accordingly. The Central Govt, be informed. 

Chandigarh 
27-11-2002 


faffing, ^TcfT^T nte: 3 ^ foerr 

— 3T5TT«ff 


S. M. GOEL. Presiding Officer 3T5n«ff 3ftT ■#. wnt 
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33ffiPMq Rpli'* 20-11-2002 I 


3tf^PHUfq 

TO fKR>K, 9UT ‘ 5 T!? fewA % yKiPi^i 3TT^?t f^. 

15 - 5-2001 Pth fa&r/fw;, faq i<v srfafW? 

1947 (TT^TUHT * 4 ^Tf^rfH^FT*" ^Pt>m -ail^Mi) ^ 

rut io (i )(-r) % shfPt w htrtPhr^ ^ 3tPtPt4rt4 

PbRT T TRT% : — 

"Whether the action of the management of Jawahar 
Navodav Vidhvalaya, Atroo in terminating the 
services of Sh. Ram Karan Meena S/o Sh. Shankar 
Lai Meena from Service on 18-10-99 is legal and 
justified ? If not. to what relief Sh. Ram Karan is 
entitled to?" 

2. ^TOTTHHR 17 ! ^ TTTH 9T h4W* 

1HTTH TJyRT fafw ^ if *TRt ^ ^ f^RT RT 

TTT^ff RST rA 3TtT ^ 3TW y^u Phm T TRTI 


3. 31M WReft RTRl % ^ 3TTn«ff R^T 

Pm s’it, 3Tti ^ ^ ^wr ^ ^ dTT?T? ft 

T7F1 yi-cUR RTRt. tP. C-tl'A RR wft RR •StP^kT iPPPPR 

Mvi 

f%RT % % RSR eTRf HRlTcf? RTR^TT 7^ PfPl FlRR 

3TFT7P RH^ildl TFTH lP T TRT % df.d SRTTsff, THSp ^1 

RRprmPM5pH%3T^-3HR ^T: RT ^ #T1 R UT«tt Rt 

TO1 U p -RF PrP-t 18-10-99 %f^T 


Prm RfH r r% 3?rfe rP? ^vlu rrri tr«n ^ P^iiP-Rt 
RTR 18-10-99 ^tfPcTP *&, ^PviRA 

Prf p -1 Pi pip I Pi RR ^3TT ■% 3TRTpf RR^fFT P' ^ Pi 


i-i m fan irPRTpiPi, 



Alp'll I 

i^Mpm R^Tp*% 3H fPm pR ^Tpf RH t, 
3m: % 3T5'^9 srfPPrPR aifain ^ fa Rifpr rr ifanr 


wfa i 


R?3?ETfa y^di^T THpfrP-R? i^TR-^1 H««t* 
RRiPi, TtH^iiPt 'TpT'Pi u$l pHi *faWrt ^ J iPi I pjP- Wwtl 
% -mtlclR Rp W1 fa PfH Pf*R 7THH ^ ^ 

RTTplP'^RTTH T51%, 3RT: yKl<l -HHp'ld 

% 3ttto thPPrt PtPtt/ faqtc rP appprf&m rr wi 



TRsmu wP i 


RpTf 7HR ~^m, HTRlPiTI 


3iiPiP l ^> (pgn^ p R<«4>K 3||^ni^- iriy (wi 

■p^TT 118/2002) Rp y^iftld^lPiP, ^P 02- 

01 - 2003 ^P UTH %3U «TT 1 

[^. T^eT-42012/130/2001 -3TF^. 3m. (Pi.-II)] 

UR. Pi. %wr, srP^TRi 

New Delhi, the 3rd January. 2003 

S.O. 387.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 194.7), the Central 
Government hereby publishes the award (Ref. No. 118/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of NPTI and their workman, which was 
received by the Central Government on 02-01-2003. 

[No. L-42012/130/2001-IR(C-II)] 

N P. KESAVAR Desk Officer 
ANNEXURE. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL. NAGPUR 

PRESENT: 

Shri B. G. Saxena. Presiding Officer 
REFERENCE NO. CGIT: 118/2002 
National Power Training Institute 

AND 

Shri Anil Jaganlal Paroche 

AWARD 

The Central Government. Ministiv of Labour, New 
Delhi by exercising the powers conferred by Clause (d) 
of Sub-section (1) and Sub-section 2(A) of Section 10 of 
the Industrial Dispute Act. 1947 has referred this dispute 
vide order No. L-42012/130/2001-IR(CM-II)) dated 
09-05-2002 on the following schedule. 

SCHEDULE 

"Whether the action of the management of 
National power Training Institute represented by 
its Executive Director. Nagpur in continuing Shri 
Anil Jaganlal Paroche under suspension (whose 
criminal case is pending before the Court) w e.f. 
10-03-88 without conducting departmental enquiry' 
is legal and justified? If not. to w hat relief the said 
workmen is entitled to T 


fcevll, 3 2003 

rJJT. 3JT. 387.—3jjtylPl<+> 1947 (1947 

RR 14 ) Rp RTO 17 % 3T5RT cr T 3, T»R. T Tt‘2t.'3TT5. 

% (h4m^P' ^fn: ^r% 3 ir^r -P' Pife 


The workman Anil Jaganlal Paroche was 
suspended by the management w.e.f. 10-03-88. He has 
moved application today that he has been allow ed to join 
duty from 20-02-02. He therefore does not want to 
contest the case. 
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Management has also submitted order dt. 20-02-02 
ol Executive Director that the suspension of the 
workman lias been revoked. 

Therefore there is no dispute pending now 
between the management and the workman. 

ORDER 

As the dispute '’has been settled between the 
w orkman and management and the workman has joined 
duty and has withdrawn his claim, reference is therefore 
disposed of for want of prosecution. 


B. G. SAXENA. Presiding Officer 
fccri), 3 'Ji'iqd, 2003 

W. 3TT. 388.—aflsilhbb 1947 (1947 

'Ft 14 ) Tt vnrr 1 7 % 4’, w. 3^. 

7T5TT 28/2001 ) Tt wfw wt f, oft FR3TR 
02/01/2003 T1 TtTRTf^T «1T I ' 


[FT. t^T-42018/3/88-^. lV(^t.)] 

New Delhi, the 3rd January', 2003 

S.O. 388.—Inpursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No 28/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of FCI and their workman, w hich w as received 
bv the Central Govemnienton02/01/2003. 


{No. L-42018/3/88-D-I V(B)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL* NAGPUR 

PRESENT: 

Shri B.G. Saxena. Presiding Officer 

Reference No. CGIT : 28/2001 
Food Corporation of India 

AND 


the Industrial Dispute Act. 1947 has referred this 
dispute for adjudication vide order No. L-42018/3/88-D- 
IV(B) dt. 03-01-89 on following schedule. 

SCHEDULE 

"Whether the District Manager. Food Corporation 
of India. Nagpur is justified in imposing the 
penalty' of recovery of Rs. 957.88 from each of the 
twenty-two watchmen : 

Shri— 


(1) G. M. Longe 

(12) 

V S. Dhok 

(2) V R. Sawerkar 

(13) 

S. B. Waynl 

(3) K. D. Karadbhajne 

(14) 

A. R Band 

(4) T. D. VVawahare 

(15) 

D. K. Ramteke 

(5) Maniram Thappa 

(16) 

K. P. Wankhede 

(6) S. B. Sirasat 

(17) 

H. M. Smith 

(7) K. G. Shende 

(18) 

K. S. Dhone 

(8) S. B. Ingole 

(19) 

R. N. Paw'ar 

(9) R..B. Chikane 

(20) 

J. R. Wankhede 

(10) D. A. Hajre 

(21) 

S. S Mohiture 

(11) N. G. Rangari 

(22) 

A. R Jayawant 


as amount of proportionate loss vide lus order dated 
23-02-88 ? If not, to w hat relief the w orkmen concerned 
are entitled T 

This reference was sent to C.G.I.T., Jabalpur by the 
Ministry of Labour, New Delhi on 03-01-89. The reference 
remained pending in the Court of C.G.I.T.. Jabalpur upto 
July, 2001 i.e. for about 12 years and 6 months. The file 
was received in this Court and notices were issued to 
the parties by C.G.I.T.. Nagpur on 10-08-01 and 27-09-01 
was fixed for filing affidavit by the union of the workmen. 
On 27-09-01 N. S. Shukla, the representative of the union 
filed his affidavit before C.G.I.T.. Nagpur and the 
proceedings of the reference were taken up further in this 
Court. The management of Food Corporation of India 
through it’s District Manager had imposed penalty on 
22 Watchmen w ho. were working on the godown of F.C.l. 
and passed order for recovery of Rs. 957.88 from each of 
the 22 Watchmen mentioned in the schedule for causing 
loss of the Wheat and Rice by theft from the godown 
No. 9 vide order dt. 23-02-88. 


Their Workmen 
AWARD 

T he C entral Government. Ministry' of Labour. New 
Delhi by exercising ihe powers conferred by Clause(d) 
of Sub-section (1) and Sub-section 2(A) of Section 10 of 


The Statement of Claim of these 22 w orkmen was 
filed by N. S. Shukla. the Secretary of F.C.l. 
Establishment Union. The statement of Claim was filed 
on 25-02-89 in the Court of C.G.I.T., Jabalpur. 

It is mentioned in the Statement of Claim that the 
abovenoted 22 watchmen were the Class-IV employees 
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of the Food Corporation of India. They had no control 
over the foodgrains which was stocked inside the 
godown. Their duty was to carry out the checking of 
incoming and outgoing vehicles loaded with the bags of 
Foodgrains at the main entrance/Exit gate to ensure that 
the number of daks received and sent out of the 
premises tally with the number of daks mentioned in the 
Gatepasses. The godowns are managed by the District 
Manager. Assistant Manager. Assistant Gr-I, Assistant 
Gr-II and Assistant Gr-III so far as receipt and issue of 
foodgrains is concerned. It is the duty of Assistant 
Gr-1 to seal the godown’s lock and maintain the record 
while opening and closing the godowns. The seals of 
the godowns are checked by the Assistant Gr-I. 

It is further alleged that 115 bags of Wheat and 
14 bags of superfine rice were stolen from godown No. 9. 
Ajni Old Complex during the period from 6-9-86 to 
6 -10-86 in the first shift which starts from zero hour 
midnight to 8.00 A.M. The theft was detected on 
6-10-86 by the Assistant Manager. The thieves were 
alleged to have made entry into depot premises through 
the boundary wall from the backside of the godown and 
climbed on the top of the union office block and from 
there they claimed to the ventilator and after getting 
upon the ventilator and coming down over the adjacent 
wheat stock. The theft was committed through the 
ventilator by dividing the contents of the bags in a small 
portion and passing the same through the ventilator to 
the other man standing on the roof of the newly 
constructed room and passing them to the other man. 
They brought the bags to the floor and passed them out 
of the compound. 

These 22 watchmen were found negligent and were 
charged for lack of devotion to duty resulting loss to 
the Food Corporation of India. The District Manager of 
F.C.I issued notice Annexure-II to all these Watchmen 
on 29-8-87. The watchmen denied their participation in 
the alleged theft. On 23-2-88 N. Sundaram imposed 
penal tv of Rs. 957.88 of each of the 22 watchmen 
calculating the loss of Rs. 22.031.26. This amount of 
Rs. 957.88 was recovered in ten instalments i.e. nine 
instalments of Rs. 100 per month and tire 10th instalment 
of Rs. 57.88. The union in their claim has represented that 
the 22 Watchmen are not guilty and the amount 
recov ered from them be refunded to them. 

The management contested the case on the ground 
that the Joint Manager Vigilence conducted preliminary 
enquiry. The theft was committed for about 30 days at 
the rate of 3-4 bags per day. Report was also lodged by 
the F.C.I. at Police Station. The police report clarified that 
there was no collusion/connivence of F.C.I. Officials with 
the culprits in committing the theft. Police sumilted 
charge-sheet against the person from whom thev 
recovered the stolen food grains. The police did not 
submit charges heel against any of these Watchmen 


mentioned in the claim. The case against the thieves is 
still pending before the Judicial Magistrate. The report 
of the theft was lodged on 6-10-86 at Sitabuldi Police 
Station. Nagpur by Godown Incharge K.N. Naijkoti. The 
management further claimed that these workmen were not 
vigilant in their duty due to which the theft was 
committed. 

From the side of the workmen N. S. Shukla, union 
representative filed his affidavit. The management 
representative Ganesh D. Wankhede cross examine him 
on 29-1-02. From the side of management affidavit of 
Jacob Mathew was filed but he did not turn up for cross 
examination. It was represented by the management that 
he has retired from service on 31-5-02. This witness 
therefore did not turn up for cross examination. 

Both the parties have submitted documentary 
evidence and have also filed their Written Arguments. 

I have considered the entire oral and documentary 
evidence on record and the arguments submitted bv the 
parties. 

In the Statement of Claim in Para-6, it is mentioned 
by N. S. Shukla. Secretary. F.C.I. Employees association. 
Nagpur as under ; 

That regulation 60 of staff regulations deal with 
procedure for imposing minor penalties. The said 
regulation 60 is reproduced below : 

“60-Procedure for imposing minor penalties : 

(lj Subject to the provisions of sub-regulation 
(3) of Regulation 59. no order imposing on 
an employee any of the penalties specified 
in clauses (1) to (IV) of regulation 54 shall be 
made except after:— 

(a) informing the employee in writing of 
the proposal to take action against hint 
and of the imputations of misconduct 
or misbehaviour on which it is 
proposed to be taken, and giv ing him 
a reasonable opportunity of making 
such representation as he may wish to 
make against the proposal: 

(b) holding an enquiry in the manner laid 
down in sub-regulations (3) to (23) of 
regulation 58. in ev en case in which 
the disciplinary authority is of the 
opinion that such enquiry is necessary: 

(c) taking the representation, if any. 
submitted by the employee under 
clause (a) and the record of enquiry, if 
any. held under clause (b) into 
consideration: 

(d) recording a finding on each imputation 
of misconduct or misbehaviour. 
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In para-7 of the Claim it is mentioned :— 

The applicants submit that as per Regulation 54, 
the Food Corporation of India is entitled to impose 
minor penalties as well as major penalties. Minor 
penalties include No.(l) censure. (2) withholding 
of promotion. (3) recovery of any pecuniar}' loss 
caused to the Corporation, and (4) withholding of 
increment of pay. Thus, under regulations 60 the 
Respondent Corporation is entitled to impose any 
of the above minor penalties. It will be in the 
Fitness to mention here that the management is not 
entitled to impose two penalties from any of the 
groups at the same time assuming a misconduct is 
committed for the same misconduct. It is submitted 
that in the memorandum the applicants were 
charged for violation of the provisions of 
regulations 31 and 32. Regulation 31 speaks about 
maintaining absolute integrity and devotion to 
duty Regulation 32 requires even' employee to 
sene the Corporation honestly and faithfully and 
to endeavour his utmost to promote the interest of 
the Corporation It is respectfully submitted that 
the applicants maintained abhsolute integrity and 
. devotion towards their duties. They served the 
Corporation honestly and faithfully. It is. therefore, 
respectfully submitted that they have not 
com milted any misconduct which may be covered 
by Regulation 31 or 32 of the Food Corporation of 
India Staff Regulation. 1971. 

In Pan-18 the union representative has mentioned as 
under — 

' l he'applicants submit that they arc also 
governed by the provisions of Industrial 
Employment Standing Orders Act and the rules 
framed thereunder. Schedule-1 deals with model 
standing orders in respect of Industrial 
Establishments; the said Schedule is applicable to 
the respondent Industry. Punishments have been 
provided under clause 14(4)(C). Under the standing 
orders, no where punishment of recovery has been 
provided. It is. therefore, submitted that no 
recovciy can be effected from the applicants for 
alleged misconduct. Effecting of recov er}- itself is 
illegal and contrary to the provisions of standing 
orders. The standing orders have got overriding 
effect and that the effect cannot be taken away by 
any circular. 

In Para-19 of the Claim again the representative of 
the workmen challenged the recovery order under 
section 10 of the Payment of Wages Act. It is mentioned 
m Para-19 of the Claim is as under :— 

"The applicants are also governed by the 
provisions of Payment of Wages Act. Section 10 
i)l the said Act provides for deduction which are 
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provided under the standing orders. It is. 
therefore, submitted that whatever is provided 
under standing orders—beyond that nothing can 
be done as per the provisions of Payment of 
Wages Act. Under these circumstances, it is 
submitted that recovery being effected from the 
applicants is illegal: 

(i) It is therefore prayed that the reference is 
liable to be made in favour of the 22 workmen 
who are entitled to receive the amount 
recovered from by the impunged order of the 
Mgt. of FCI Nagpur; 

(ii) It is further prayed that the Hornble Court will 
be pleased to grant stay for further recover}’ 
till the disposal of this reference; 

(•ii) The applicant also pray that the Hon'ble 
Tribunal will please be grant cost of this 
litigation and any other relief as the Hon'ble 
Tribunal deems fit in the circumstances of the 
case; 

(iv) The union is filing the documents as per list 
and craves leave to file other documents after 
receipts of reply of the management; 

(v) It is submitted that the employees Union is 
being represented by the office bearer and it 
can not afford to bear the fees on account of 
litigation and cannot engage a counsel. In 
view of this the management may also be 
prohibited from seeking the services of any 
advocate, during the course of proceedings." 

This case was pending before C.G.l.T.. Jabalpur 
from January. 89 and the proceedings of the case were 
recorded on the Ordcrsheel upto 9-4-96. The order sheet 
of 9-4-96 shows that the case was fixed for recording the 
evidence of the parties. After that the Court remained 
vacant and the Presiding Officer. C.G.l.T. Jabalpur did 
not record further proceedings. 

Again the case was taken up on 27-9-99. 

The ordershect dt. 27*9-99 is as under :— 

"Union absent. Management by Shri Vcrma. 

Shri Pandey undertakes to inform the union to 
produce evidence on the next date. Affidavits be Filed in 
a month time. 

Case fi xed for 8-12-99.“ 

It is therefore clear that the union was given 
sufficient time but N.S. Shukla who was representing the 
workmen avoided to submit the affidavits in the Court at 
C.G.l.T.. Nagpur. 

There .is a judgement of Case No. 1ESO-3/88. Food 
Corporation of India Employees Association. Ajni. 
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Nagpur versus Food Corporation of India, Ajni, 
Nagpur. 

This case was heard by Shri S.S. Vyavahare, Judge, 

1 st Labour Court of State of Maharashtra at Nagpur. 

6 The aforesaid application under Section 13 A of 
industrial Employment (Standing Order) Act, 1946 was 
decided on 1-7-2000 by the Presiding Officer of 1st 
Labour Court. Nagpur. 

In the aforesaid case the undernoted issues were 

framed :— 

Issues— 

(1) Was the non-applicant competent to impose 
penalty under service regulations. 

(2) What order. 

In the above case the workmens’ union had 
challenged the recovery order of the penalty imposed 
from the 22 Watchmen who are party in this reference 
and had stated that the Food Corporation of India’s 
management cannot punish the 22 Watchmen by 
deducting the amount of loss caused to the Food 
Corporation of India by the theft of 115 wheat bags and 
14 bags of superfine rice from the godown No. 9 of Ajni 
Complex during the period from 6-9-86 to 6-10-86. It was 
also mentioned that the deduction of the salary towards 
fine is a foreign concept to the model standing orders 
under Industrial Employment (Standing Orders) Act, 

1946 and therefore the State Labour Court at Nagpur can 
interfere with the proposed punishment under Section 
13 A of Industrial Employment Standing Orders Act. 1946. 

Shri S.S. Vyavahare, Judge of the 1st Labour Court. 
Nagpur heard both the parties at length and provided 
them opportunity to produce evidence and argue the 

case. 

Both the parties that the union of the workmen and 
the management of F.C.I. did not prefer to produce any 
oral evidence. They argued the case and submitted the 
rulings for the interpretation of relevant provisions 
concerning the case under IESO Act. 1947. 0 

Shri S.S. Vyavahare, Judge. 1st Labour Court by 
his order di. 1-7-2000 rejected the above application. He 
has mentioned in the judgement that the management of 
F.C.I. can deduct the loss caused to the F.C.I. from the 
wages of these 22 Watchmen. The action taken by the 
management cannot be interfered. 

After the decision ofthis case again a case was 
filed by the union of these 22 workmen before the 
authority under Payment of Wages Act presided over by 
Shri M S. Banjari. In this case PWA 43/88 Shri V.S. Dhok 
and others versus Food Corporation of India. F.C.I. 
Godown Ajni. Nagpur the workmen challenged the order 
of the management dt. 23-2-88 imposing the penalty of 
censure and all the 22 Watchmen and directing the 


recovery' of amount of Rs. 957.88 each from all these 
Watchmen being, proportionate amount of loss caused 
to the F.C.I. out of total loss of Rs. 22.031.26 sustained 
by the Corporation in the shortage of grains due to theft 
from godown No. 9 during the period 6-9-86 to 6-10-86. 

In this case also the undemoted issues were framed and 
w’ere decided by the competent Court on 31-03-01. The 
issues framed in the above case are as under :— 

ISSUES FINDINGS 

(1) Whether the provisions of 

Payment of Wages Act are 
applicable to the non-applicant ? No. 

(2) Whether the enquiry by this 

authority into the validity' of deduc¬ 
tions cannot be made as already 
the non-applicant had followed due 
procedure for deduction ? Yes. 

(3) Whether the deductions are 

justified ? Yes. 

(4) What order ? . As per 

final order. 

Shri M S. Banjari authority under the Wages Act 
has passed a detailed judgment containing 17 pages and 
has at length discussed the matter in dispute concerning 
the recovery of Rs. 957.88 from the w ages of each of the 
22 Watchmen for the loss caused to the Food 
Corporation of India. It is held in the last Para of the 
judgement:— 

"That there is evidence that the loss is caused due 
to theft taken place in godown No. 9 and to go 
guard the property of entire godow n and to see 
that the godow n is intact of seal is a duty cost on 
the Watchmen working in different shift and 
therefore the applicants (22 Watchmen of godown 
No. 9 of F.C.I.. Ajni) cannot succeed in claiming 
back the amount so deducted from their wages. 
The finding to both the issues arc therefore in 
affirmative. The claim of the applicant is dismissed. 

From the above two judgments it is clear that the 
matter in issue in this reference and the matter decided 
b\ the above two Courts i.e. Presiding Officer. 1st Labour 
Court. Nagpur ride order dt. 1 -7-2000 in Case No. IESO- 
3/88 and the second judgment of Shri M.S. Banjari 
authority under Payment of Wages Act. Case No. 43/88 
decided on 31-3-2001 is the same. The union of the 
workmen and the workmen in the above two cases had 
challenged the action of the District Manager. Food 
Corporation of India. Nagpur regarding imposing of 
penalty of recovery of Rs. 957.88 from each of the 22 
w orkmen as the amount of proportionate loss caused to 
the Food Corporation of India vide order dt. 23-2-88. 
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The above two judgments cited, clearly show that 
the matter in dispute between the workmen and the 
management of Food Corporation of India has already 
been decided. The orders of two above Courts i.e. 1st 
Labour Court of Nagpur dt. 1-7-2000 and the judgement 
dt. 31-3-01 of the Authority under Payment of Wages Act 
have become final. No order has been submitted in this 
Court to show that the above two orders have been 
challenged by the union of these 22 Watchmen in any 
other competent Court. 

On the other hand the judgment dt. 1-7-2000 of 
Presiding Officer. S.S. \fyavahare of 1st Labour Court, 
Nagpur also shows that these workmen had filed a Writ 
Petition No. 438/88 before the Nagpur bench of Btfihbay 
High Court challenging the recovery of the penalty of 
Rs. 957.88 from the 22 Watchmen. Lateron these 
Watchmen had withdrawn the Writ Petition from the 
llon'ble High Court. From the above documents it is clear 
that the union of the F.C.I. Employees Association. 
Nagpur has been misusing the process of the law. When 
they did not get any favourable order from one Court, 
they approached the other Court on the same issue in 
dispute and they wasted much time of the different 
Courts for getting the same issue decided by changing 
a feu words and the sections of the various Acts. 


in the Writ Jurisdiction before the Bombay High Court 
in the Writ Petition No. 438/88. 

The above reference is therefore barred under 
Section-11 of Civil Procedure Code by the principle of 
res-judicata. Section 11 CPC is as under :— 

“No Court shall try any suit or issue in which the 
matter directly and substantially in a former suit 
between the same parties, or between parties under 
whom they or any of them claim, litigating under 
the same title, in a Court competent to try such 
subsequent suit or the suit in which such issue 
has been subsequently raised, and has been heard 
and finally decided by such Court.” 

As the matter in issue mentioned in this schedule 
regarding the imposing of penalty of recovery of 
Rs. 957.88 from each of the 22 Watchmen vide order dt. 
23-2-88 has already been decided, no further orders are 
required in this case. The workmen are not entitled to 
any relief claimed by them in this reference?. 

Shri N.S. Shukla, the Secretary of the union has 
submitted application on 10-12-02 that out of the 22 
workmen who had contested the case, only 6 (six) of 
them are in service. Their names are as under :— 

(1) Shri R.B. Chikane Sr. W/man 


The matter in issue in Writ Petition No. 438/88 was 
the same which is mentioned in the schedule of this 

reference. 

The matter in dispute in application No. IESO-3/88 
decided by 1 st Labour Court, Nagpur on 1-7-2000 is the 
same as is mentioned in Para-18 of the Statement of 
C iaim dt. 25-2-89 submitted before C.G.I.T. Jabalpur by 
N.S. Shukla. Secretary. F.C.I.E.A.. Nagpur. As mentioned 
in Para-18 of the claim the Industrial Employment 
Standing Orders on which the recovery' was challenged 
lias been decided on 1 *7-2000. The union of the workmen 
in Para -19 of the claim dt. 25-9-89 had also challenged 
the recovery of Rs. 957.88 from the salary of 22 
Watchmen vide order dt. 23-2-88 of District Manager. 
Food Corporation of India. Thus the provisions of 
Section 10 of the Payment of Wages Act were challenged 
before the Authority under Payment of Wages Act. 
Nagpur m Case No-PWA-43/88 decided on 31-3-5001. 


(2) Shri D.A. Hajare -do- 

(3) Shri S.B. Wayal •‘■•D/Oper. 

(4) Shri A.R. Band Sr.W/man 

(5) Shri K.S. Dhone D/Oper. 

(6) Shri A.R. Ja wvant -do- 


The undernoted 9 (nine) workmen have died :— 

(1) Shri G.M. Lunge 

(2) Shri K.D. Karadbhajane 

(3) Shri T.D. Uyavhare 

(4) Shri S.B. Sirsat 

(5) ShriK.G. Shende 

(6) Shri N.G. Rangan 

(7) Shri J.R. Wankhede 

(8) Shri D.K. Ramteke 


While producing evidence in this Court the union 
of the workmen and the management of workmen 
concealed the fact before this Court that the dispute in 
question lias already been decided by the two competent 
Courts referred abov e. In these above circumstances the 
parlies hav e no right to raise the same issue, which has 
already been decided before this Tribunal. It was the 
duty of the union and the management to withdraw this 
reference as tiic matter in dispute has already been 
decided by the above two Courts and was not pressed 


(9) Shri S.S. Mohture 

The undernoted 7 (seven) workmen have retired 
from service :— 

(1) Shri VR. Sawarkar 

(2) Shri Maniram Thapa 

(3) Shri S B. Ingole 

(4) Shri VS. Dhok 
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(5) Shri K.P. Wankhede 

(6) Shri H.M. Smith 

(7) Shri R.N. Pawar. 

Thus only 6(six) workmen are a present in service 
of the F.C.I. 

ORDER 

The action of the District Manager, Food 
Corporation of India, Nagpur is justified in imposing the 
penalty of recovery' of Rs. 957.88 from each of the 22 
Watchmen mentioned in the schedule vide order of the 
management dt. 23-2-88. 

The workmen are not entitled to any relief claimed 
by them. 

Date: 11-12-2002 

B. G. SAXENA, Presiding Officer 

^ fe#, 6 2003 

^T. 3TT. 389.—3?ISJlf i l'=h 3TfafWT, 1947 (1947 
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Til J i , ll 1t K u !, SPR Rp4*l 

New Delhi, the 6th January, 2003 

S.O. 389.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereb; publishe d award (Ref No. 26/2001) 
of the Central Government Industrial Tribunal-cum-LC, 
Hyderabad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 
06-01-2003. 

[No. L-12025/1/2003-IR (B-II)] 

C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri E. ISMAIL, Presiding Officer 


Dated the 30th day November, 2002 
INDUSTRIAL DISPUTE L.C.I.D.NO. 26/2001 
BETWEEN 

SriB. Bhaskar, 

H.No. 2-2-185/22/2, 

Ramakrishna Nagar. Bagh Amberpet, 

Hyderabad-13 .Petitioner 

AND 

1. The Zonal Manager (Personal). 

Central Bank of India. 

Central Bank Building. 

Bank Street. Koti. Hyderabad. 

2. The Regional Manager, 

Central Bank of India, 

Central Bank Building, 

Bank Street, Koti. Hyderabad.. Respondents 

APPEARANCES: 

For the Petitioner: M/s. Kama Venkateswara Rao & 

P. Saraswatlii, Advocates 

For the Respondent: M/s. P. Muralidhar, R. Manjula & 

P. Ramulu, Advocates 

AWARD 

This is a case taken under Sec. 2 A (2) of the I.D. Act, 
1947 in view of the judgement of the Hon’ble High Court 
of Andhra Pradesh reported in W.P No. 8395 of 1989 dated 
3-8-1995 beween Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts of the petition are :That the 
Petitioner was appointed as a temporary sub-staff on 
temporary basis in the Respondent bank during the year 
1984-85 for more than 100 days as per the Serv ice certificate 
issued by the Respondent date 20-12-95. Further at the 
time of his appointment he studied upto 9th class and'as 
such he is eligible to hold the post of sub-staff. That the 
Petitioner had been paid salary as per the scale attached to 
that post on permanent basis. The petitioner has been 
discharging duties to the complete satisfaction of the 
respondents herein and without any blame. That after 
completion of 100 days the Petitioner has been retrenched 
from service in order to appoint their men of their choice. 
That the Respondent without any reasons retrenched the 
Petitioner even though there are so many temporary 1 
employees worked subsequent to the Petitioner. That the 
Government of India Ministry of Finance. Department of 
Economic Affairs (Banking Division) issued proceeding 
dated 16-8-90 wherein the public sector banks are directed 
to utilize the services of existing panel of temporary 
employees until the problem of existing temporary 
employees is resolved no bank will be permitted to take 
any further temporary appointments. Those employees 
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v. ho had put in 90 or more days after cut of date that is 1-1- 
19X2 will be eligible for consideration under the above 
proceedings. As per the above proceedings the Petitioner 
has completed more than 90 days in between 1-1-1982 and 
24-! 2-199() and thus he fulfilled the condition for absorption 
as sub-staff And as such vide proceedings dated 21-3-93 
lhe Petitioner was directed to appear for written test at 
I heir staff office Central Bank of India, Bank Street. Koti, 
Hyde abed As such the Petitioner appeared for test 
fulfilling all the conditions memtioned in the call letter. It is 
submitted for reasons best known to the Respondent the 
laic O! the examination has not seen the light of the day. 
That with ulterior motive the Respondent kept this issue in 
dark to achieve their goal in appointing their men in the 
vacancies. 1 he acts of the Respondents in appointing their 
men under pick and choose method is not permissible under 
law and violate the principles of Article 14 of Constitution 
of India. Further submitted that as per Sec. 25HoftheI.D. 
Act Lite person who is retrenched from service shall be 
gi'cn a prior opportunity for re-employment and the 
retrenched w orkmen shall have preference over other persons 
basing on their seniority. They employed their own man. 
Hence, the Respondent may be directed to re-employ the 
Petitioner as sub-staff and direct Respondents to put him in 
seniority above his juniors in the interest of justice. 

’ A counter was filed on behalf of the Respondent 
one and two that it is false to state that the Petitioner was 
(cireadied from service to appoint persons of the 
Respond cuts choice. The averments regarding 
proceedings of the Ministry of Finance. Department of 
Economic Affairs (Banking Division) dated 16-8-90 are 
sub jected to proof and relevance. The averments as to the 
w ntten test on 25-10-93 and the Petitioner appearing in the 
said test is correct. That the results of the said test were 
not announced due to ban in the recruitment by the Reserve 
Bank ol India and Government of India in the Respondent 
bank That the bank is still continuing. That the Petitioner 
can not claim a job as a matter of right on the ground of 
appearing for the written test. That the petition may be 
dismissed. Further it is barred by limitation. 

4. The Petitioner examined himself as WW1 and 
deposed that he joined in the year 1984-85 ns sub-staff on 
temporary basis in the Respondent bank and worked for 
more than 1 ()() days. That he was paid the scale attached to 
the post on permanent basis. He worked for more than 100 
days. 1 lc alone w as removed while others were continuing. 
Thai (he call letter for written test is Ex. W1.E\.W2 is the 
certificate issued by the bank that he worked for more than 
li)(l days on casual and termporary basis. Ex. \V3 is the 
letter given by him to the Respondent. Ex. W4 is a 
Judgement in writ appeal No. 270/1982 oftiic A. P. High 
Court wherein their Lordships held that Sec. 25HoftheI.D. 
Ac! prevails over the provisions of the Employment 


Exchange Act. Ex. W5 is a cov ering letter and circular issued 
by Government of India dated 6/7-6-90. Another circular 
dated 10-8-90 is E.x. W6. E.\. W7 is the minutes of the meeting 
wherein it is held that the requirement of employment 
exchange proceedings is examined for temporary staff. 

5. In the cross examination he deposed that his father 
retired as an employee of the Central Bank of India. That he 
can not give the dates but he worked in March. April, May 
and June, of 1984 for more than 100 days. That is his father 
retired in 1995. he w'as working in the same branch in which 
Petitioner w'orked on temporary basis. Except the 
representation dated 11-10-93 he has not given any 
representation as to the reappointment. 

6 . The Respondent examined Sri N. Ramgopal. 
Assistant Manager as MW1. He deposed that the 
Petitioner WW1 worked at Hyderabad branch during 1984- 
85 for about 90 days in the leave vacancy of sub-staff 
whenever required. He appeared fora written test but results 
are not yet announced due to ban imposed by Government 
of India except reserved categories. And the bank is 
continuing. Sri Narsinga Rao. was appointed as he is SC 
lor clearing SC-ST backlog vacancies in sub-staff cadre. 
The remaining nine candidate appointed as part time 
karmacharis. These persons worked on temporary basis 
for 240 days in a calendar year. As such they were appointed 
as PTS on permanent basis. In the cross examination he 
deposed that all the cadres as attendcr. peons, sweepers 
all come in one category that is sub-staff. It is true that if 
any recniitment/re-einployment is made cither casual or 
termporary preference must be given to the employees 
who worked already in re-employment. It is correct that the 
Petitioner was not called for employment. That no 
documentary proof is filed before the Court that the 
Government has imposed ban on retrenched employees 
for re-employment. 

7. S ri B. B eera ppa. fat her of WW1 w as exa m ined a s 
WW2 and deposed that during 1984 and 1985 his son 
WW 1 worked as sub-staff. Ex. W4 is the list prepared by 
him showing the persons appointed at various branches 
after December. 1993 who had not w orked previously In 
the cross examination he deposed that the results of the 
w ritten examination arc not yet announced. 

8 . It is argued by the Learned Counsel for the 
petitioner that the petitioner w as appointed as sub-staff in 
t he Respondent bank during the year 1984-85 on temporary 
basis That the Government of India issued proceedings 
on 16-8-90 that the public sector banks arc directed to utilize 
the services of termporary employ ees by absorbing ihcm 
on permanent basis that the temporary employees who 
have put in a minimum of service of 90 days or more arc 
eligible for appointment as such Respondents conducted 
a written test and Petitioner is also one of them. That the 
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results are not declared so far and the petitioners are kept 
in dark. That MW 1 himself admitted that all the attenders, 
peons, sweepers and part-time sweepers are all under sub¬ 
staff category and thus this Petitioner also came under 
sub-staff category. And bank cannot deprive the Petitioner 
who has got right for any employment after retrenchment 
before appointing any new persons in the Respondent 
bank. The Hon’ble High Court of A.P. vide Judgement dated 
25-8-87 in writ appeal No. 270/82 held that the rights 
conferred under Sec. 25H of the I.D. Act is available to all 
retrenched employees previously over the provisions of 
the employment exchange. Thus, the Petitioner is entitled 
for employment. 

9. It is argued bv the Learned Counsel for the 
Respondent that it is not denied that the Petitioner worked 
during 1984-85 as per Ex. W2 certificate. It is also not denied 
that Ex! Wl call letter was issued for written examination 
and results are not announced due to ban on recruitment 
by Reserve Bank of India and Government of India. That 
the Petitioner was actually working as a Safai Karmachari 
part-time worker in the bank and in the leave vacancy' he 
was taken. He cannot claim as a right and what was he 
doing from 1984 till he approached the Court in 2001. That 
is after a lapse of 16 years. Hence, he is not entitled for any 
relief. 


appointed on casual and temporary basis in leave vacancy 
of permanent subordinate staff 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 30th day of November, 2002. 

E. ISMAIL. Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 

Petitioner: the Respondent: 

WW1: Sri B. Bhaskar MW 1: Sri N. Ramgopal 

WW2: Sri B. Beerappa 

Documents marked for the Petitioner 

Ex. Wl: Copy of lr. No. HRO : PRS : 93-91: 1856 dt. 
21-10-93. 

Ex. W2: Copy of Certifidcate dt. 20-12-1985. 

Ex. W3 : Copy of representation of WW1 dt. 11-10-93. 

Ex. W4: List of persons appointed after Dec. 1993 
prepared by WW2. 

Documents marked for the Respondent 


10. It may be seen that Ex. W2 is a certificate issued 
by bank stating that Sri Bhaskar the Petitioner herein has 
worked at Hyderabad branch for more than 100 days on 
casual and temporary basis in leave vacancy' of permanent 
subordinate staff Nowhere it is said that he worked as a 
Safai Karmachari. Even MW 1 has not stated so. Even he 
also stated that he worked as sub-staff. It is rather 
surprising that the examination although conducted in the 
y ear 1993 except stating that there is a ban there is no 
documentary' evidence to that effect. However, it created 
hopes in the minds of several persons whether they would 
be selected or not but it created hopes and already nine 
years lapsed. Be that may be so. But the Petitioner also 
from 1985 till he w as called for written examination during 
1993 has not approached the bank. Nor after w ritten test till 
200 1 he approached the bank. Obviously the case is quite 
a belated one. But. however taking into consideration that 
the Petitioner worked for about 100 days as per the 
certificate given by the Respondent Ex. W2 it was in the 
fairness of the things that in future vacancies also he should 
have been called for any termporary post. No doubt he sat 
for the examination for the selection as a peon in the bank 
but it has not come clearly in the evidence as to what post 
he worked whether as Safai Karmachari or as peon. So 1 
think it is in the fairness of the things that the Petitioner 
should be appointed temporarily in any temporary' vacancy 
llial arises with the Respondent taking his seniority as 
1 984-85 of sub-staff because Ex. W2 states that he was 
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New Delhi, the 6th January'. 2003 

S.O. 390.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 27/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Kolkata as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 
6/1/2003. 

[No. L-1201 l/72/99-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
AT KOLKATA 

Reference No. : 27/1999 


PARTIES: 

Employers in relation to the management of Central 
Bank of India 


AND 

Their workmen. 


PRESENT: 

Mr Justice Bharat Prasad Sharma ...Presiding 

Officer 


Appearance: 


On behalf of Mr. S. K. Chatteijee, an Officer of the 
Management Bank. 


On behalf of Mr. D. K. Chatteijee, 

Workmen General Secretary of the Union 


State West Bengal. Industry: Banking. 

Dated: 26 th December, 2002 

AWARD 


By Order No. L-120ll/72/99/IR(B-II)dt. 16-08-99 the 
Central Government in exercise of its powers under Section 
10(1 )(d) and (2A) of the Industrial Disputes Act, 1947 
referred the following Dispute to this Tribunal for 
adjudication : 

' Whether the management of Central Bank of India 
is justified in imposing the penalty of stoppage of 
one increment upon Sh. A. K. Chowdhary, Sub-staff 
is legal and justified? If not, what relief is the workman 
concerned entitled to?” 

2. The present reference relates to imposition of 
punishment of stoppage of one increment of one Amal 
Kumar Chowdhary a Sub-staff in the Central Bank of India. 
The dispute was raised by the Central Bank of India Staff 

Congress. 

3. From the written statement of the union it 
appears that the said workman. Amal Kumar Chowdhary 
who happened to be a Sub-staff of the Bank was issued a 
memo on 9th April. 1996 calling upon him to explain his 
failure to do the job assigned to him on 24-01-1996 and for 
handing over the return cheque of R&25000/-toone N. B. 
Gurung without any office instruction. The workman 
submitted his reply on 02-05-1996 in which he stated that 
on 244 > 1 -1996 he had gone to Non-Business Office (N.B.O.). 
Ca lent la and had brought clearing cheques, but he was 
not handedover any cheque by the Clearing Officer. Shri 
Amar Nath Chakrabortv. He further stated tliat he left the 


office as he was feeling feverish and he also remained 
absent on 27-01-19% to 29-01-19%. Subsequently, his leave 
was also granted by the management. A similar memo was 
issued to Nar Bahadur Gurung, Armed Guard of the Bank 
on 09-02-19% and he also submitted his reply to the memo 
on 12-02-1996 in w'hich he stated that the cheques worth 
Rs. 25000/- and Rs. 60000/- were handedover to him on 
27-01-1996 at 12.15 P.M. by the concerned department of 
the Bank for counter return to State Bank of India, Bikash 
Bhawan. After receiving the reply of the workman 
concerned, the Regional Manager issued a chargesheet 
against the workman concerned on 7th June, 1996. 
Subsequently, the then Regional Manager was transferred 
and the incumbent who joined in his place also accepted 
the chargesheet by his order dated 10-7-96 as disciplinary 
authority. One S. C. Saha was appointed as Enquiiy Officer 
in the case. He happened to be a Manager, CMD, Regional 
Office, North Calcutta. The Enquiry' Officer submitted a 
report on 7-7-97 to the disciplinaiy authority' in w'hich he 
clearly stated that after carefully going through the 
evidence produced, he did not find that the workman had 
committed any mistake for which he had been charged. For 
arriving at the conclusion regarding the chargesheet the 
Enquiiy Officer sub-divided the charge into 4 sub-heads 
and discussed the materials on record in detail and then he 
came to the conclusion that whatever had happened was 
because of the faulty' practice being followed by the Bank 
in contravention of the rules and manuals of the Bank. In 
his report he clearly stated that while the Clearing Dept, 
tncharge, Shri Amar Nath Chakraborty was present, the 
matter could not be taken up by the Branch for contacting 
the S.B. 1.. Bikash Bhawan in the morning of 27-1-96. The 
Enquiry Officer also stated that the workman had not 
committed any mistake in making the entries regarding the 
cheque in the cheque Register in place of the incharge of 
the Dept., Shri Amar Nath Chakraborty’ as it was the 
prevailing practice in the Branch. It is also stated that the 
defence representative during the enquiry also clearly 
stated in his written submission that the chargesheet issued 
to C.S.E. was baseless, fabricated and malafide. He had 
stated in his finding that defence w itness, N. B. Gurung. 
Armed Guard has clearly replied against the question put 
tohimasDW-3 that on 27-1-% at about 12.15 P.M. Clearing 
Dept. Incharge had handedover tw'o cheques to him worth 
Rs. 25000/- and Rs. 60000/- respectively and he had taken 
the same to the counter of S B. 1. Bikash Bhawan. The said 
witness had also stated that the cheques w ere handedover 
to him by Shri A. N. Chakraborty’ on 27-1-96 and it was 
never handover to him by the workman. Amal Kumar 
Chow dhary’. It iS'also stated that after receiving the reply 
from N; B. Gurung to this effect the management did not 
take any action against him. It is also stated that a sub¬ 
staff of the Bank, namely’, Nil Kanta Ghosh also replied 
against the question put to him at the time of enquiry’ that 
the cheque worth Rs. 60000/- was not handed over to him 
by the Departmental incharge, but Rs. 15/- was paid to 
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Gurung as Accountant’s order as conveyance expenses of 
counter return on 27-1-96. It is also stated that the Presenting 
Officer had also stated before the Enquiry Officer that the 
entire incident had*happened only due to negligence and 
carelessness, but the disciplinary authority proposed 
punishment to the workman concerned and subsequently 
also confirmed it by differing with the opinion expressed 
bv the Enquiry Officer. It was done by an order dated 31st 
July. 1997. It is further stated that the chargesheeted 
employee in his submission dated 18-8-97 addressed to 
(he disciplinary' authority' appealed to withdraw the charge 
levelled against him. but it could not be done. The workman 
had also urged that under 521/87 of Sastri Award and Clause 
19.10 of the bipartite settlement a speaking order was 
required in the matter. In this connection, it is stated that in 
several decisions it has been held by their Lordships of the 
Hon blc Supreme Court that in such matters speaking order 
has to be passed, but without passing any speaking order, 
only differing from the findings of the Enquiry Officer, the 
disciplinary authority declared the workman guilty and 
imposed punishment on him. It has also been stated that 
when an appeal was filed before the appellate authority, he 
also without passing any speaking order, only concurred 
with the decision of the disciplinary' authority' and dismissed 
the appeal. Thereafter, the union raised the dispute and it 
was ultimately taken-up in conciliation proceeding 
and when the conciliation proceeding could not 
materialise, the failure report was submitted to the 
appropriate Government and the present reference was 
made. 

4 In the written statement filed on behalf of the 
management, the management has tried to challenge the 
maintainability' of the reference by saying that whatever 
order has been passed, is administrative in nature and there 
was no industrial dispute raised in the matter and without 
application of mind, the reference has been made. But. in 
this connection, it will suffice to say that the matter related 
io imposing punishment oil a workman bv the management 
and the dispute was raised by the union and after receiving 
the failure report front the Conciliation Officer the 
appropriate Government has made the reference and the 
question of challenging the maintainability' of the reference 
docs not arise. So far as the allegations made in the written 
statement of the union are concerned, the management 
has denied all the allegations. It has been stated that there 
is no rule that the disciplinary authority cannot disagree 
with the findings of the Enquiry Officer in a departmental 
enquiry . It has been further stated that the allegations made 
in the w ritten statement should be proved by the union 
and the union is put to strict proof of it. It has been further 
stated that according to rules the disciplinary authority in 
a departmental enquiry' may not agreed with the findings 
of the Enquiry Officer and he may pass a speaking order 
and in this case the speaking order has been passed and 
the reasons have been assigned by the disciplinary 


authority for arriving at the conclusion regarding the guilt 
of the workman. It has been stated that actually on 24-1 -96 
the cheque worth Rs. 25000/- was handedover to the 
workman concerned and instead of taking it to the counter 
of the S.B.I. Bikash Bhawan, the workman handedover the 
said cheque to Nar Bahadur Gurung a Security Guard of 
the Bank and went away and he remained absent for several 
days subsequently. The said Nar Bahadur Gurung also 
lid not take the cheque to the counter of S.B.I. and he went 
away to attend a function and subsequently after the Bank 
reopened on 27-1-96, 25thand26thbeing the holidays, he 
disclosed that the cheque was lying with him and then the 
cheque was sent to the counter of S.B.I., Bikash Bhawan, 
but this cheque was returned and was not accepted on the 
ground that it was not produced before them in time. It is 
stated that on account of this negligence on the part of the 
workman concerned the Bank sufferred a loss of Rs. 25000/- 
and the workman failed to discharge his duty and was 
negligent and his negligence amounts to serious 
misconduct which has also loss of the Bank. Therefore, 
according to the management the workman had been 
rightly held guilty and punished by the disciplinary 
authority' and the appellate authority also considered his 
appeal and his appeal did not find favour with the appellate 
authority and accordingly the same was dismissed. In this 
view of the, matter, it has been stated on behalf of the 
management that the workman is not entitled to any relief 
what-so-ever and the reference is fit to be disposed of 
accordingly. 

5. Both the parties adduced evidence in support of 
their respective cases. So far as the union is concerned, it 
has examined the workman concerned. Amal Kumar 
Chowdhary as WW-1. he stated that he had joined the 
Bank on 08-07-87 as a subordinate staff and he was working 
at Salt Lake Branch of the Bank at the relevant time and he 
is still working there. According to him a letter was issued 
to him by the Branch Manager, which is Ext. W-1. It was 
issued on 01-02-1996 and it was stated that on 24-01-1996 
the Branch had handedover a cheque worth Rs. 25000/- to 
iiim. He has stated that on 244)1-19% altogether 80 cheques 
were given to him and he had sent all the cheques to the 
Mam Office of the Bank for which he was paid conveyance 
allowance also. However, he stated that no cheque was 
handedover to him on that date for counter return. He further 
stated that one cheque purported to have been issued by 
the State Bank of India on behalf of a party' was received in 
the Branch Office that date, but it was not handedover to 
him. So. in reply to the aforesaid memo. Ext. W-1 he gave a 
reply on 02-02-1996 vide Ext. W-2. Thereafter, according to 
him. he received another memo on 23-04-1996 which was 
dated 09-04-1996. This memo is Ext. W-1/1. He further stated 
that he replied to this memo also by his letter dated 
02-05-1996. This reply is Ext. W-2/1. He further stated that 
he was on leave on 27-01 -1996 and 29-01 -1996 and his leave 
was also granted by the management after he had submitted 
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leave application with the medical certificate that he was 
ill According to him. he had filed this application on 
30-01 -1996. This application is Ext. W-3. He further stated 
that a chargcshect was issued against him otf 07-06-1996, 
copy of the chargesheet is Ext. W-4. He further stated that 
an enquiry was started on 05-09-1996 which was completed 
on 28-02-1997. He further stated that the Enquiry Officer. 
Mr. Subodh Chandra Saha who happened to be a Manager 
of the bank posted at North Regional Office held the 
enquin' and the management was represented by one Asit 
Das then posted at Shyambazar Branch He further stated 
t hat Armed Guard, Nar Bahadur Gunlng was produced by 
him before the Enquiry 7 Officer during the enquiry and the 
Enquiry Officer submitted his report, the'copy of which is 
Em. W-5. The witness further stated that the management 
passed an order holding him guilty of the charge after the 
report of the Enquiry Officer and subsequently awarded 
punishment to him. The order is Ext. W : 6. According to 
him. by way of punishment his one increment was ordered 
to be stopped. Then he filed a representation before the 
disciplinary authority on 22-09-1997. but it was not 
considered. This representation is Ext. W-7. The appeal 
w as also preferred by him before the Assistant General 
Manager, but the appeal was also turned down by order 
dated 18-02 -1998. marked Ext. W-10. Ext. W-9 is the appeal 
of the workman. The witness further stated that at the 
relevant time the officer of the Clearing Dept, was Mr. 
Amar Nath Chakrabortv. According to him the cheque 
worth Rs. 25000/- on return w'as received by the said Amar 
Nath Chakrabortv. He also further stated that from the entry 
dated 27-01-1996 it appears that another cheque worth Rs. 
60000/- was also received which was issued by S.B.I. in 
favour of one P. Sankv. He also further stated that in the 
column meant for the person receiving the cheque, the 
signature of Amar Nath Chakraborty is available. He also 
stated that the aforesaid two cheques were handedover to 
another employee for counter return. This another 
employee, according to him was Nar Bahadur Gumng to 
w hom the conveyance allowance was paid. The witness 
further stated that out of Rs. 25000/- of the cheque 
concerned, the party had returned Rs. 5000/- to the State 
Bank. In his cross-examination, he stated that to his 
knowledge no cheque from the Clearing Dept, w as returned 
on 24-01-1996. He further stated that there were altogether 
4/5 substaff at the relevant time. He further stated that 
when a cheque is returned from the clearing, the sub-staff 
takes it to the counter concerned. He has also admitted 
that (lie entry in the register dated 24-01-1996 is in his pen. 
This entry is marked Ext. M-l. He stated that the cheque 
was rccci\ cd from the S.B.I., Bikash Bhawan and tire entries 
m the register have been made by himself and also bv 
some other substaff. He. however, stated that Amar Nath 
( hakraborty knows writing and reading and he writes also, 
but in this case, he asked the workman to make the entries 
and he had made it accordingly. He stated that the other 
entries in the page have been made by some other substaff. 


According to him, there were altogether 6 substaff in the 
branch and 4 of them were working in the Clearing DSpt. 
and there is one clerk also in the Dept. He has further 
stated that iqspite of the presence of the clerk in the Clearing 
Dept., the substaff used to make entries in the register. He 
lias denied the suggestion that the entry' was made hurriedly 
in order to suppress his mistake. He has further denied that 
Amar Nath Chakraborty had given the cheque worth 
R§, 25000/- to him for taking it to the clearing. He stated 
that when the cheque is received in return by substaff; no 
receipt is taken. 

WW-2 is Nar Bhadur Gurung who happend to be an 
Armed Guard in the Salt Lake Branch of the Bank. He stated 
that he is posted since 31st. December. 1979. He also stated 
(hat the workman concerned. Amal Chowdhury also works 
in the Branch w ho happens to be a Peon of the Bank. He 
stated that he w'as not given any cheque to Amal 
Chovvdhary and he had submitted a reply to the 
management by his letter, Ext. W-12. He further stated that 
he was handedover a cheque w orth Rs. 25000/- and another 
, cheque worth Rs. 60000/- by the Clearing Officer Incharge. 
Mr. Amar Nath Chakraborty on 27th January. 1996 at 12.15 
P.M. According to him, the cheques were required to be 
handedover to S.B.I.. Bikash Bhawan. He further stated 
that the S.B.I. had retained the cheque worth Rs. 60000/-. 
but had returned the cheque worth Rs. 25000/- which he 
had handedover to the Branch. The witness has further 
stated that it was no part of his duty 7 to take cheques for 
clearance, but as it was asked by the Branch Manager, he 
had done so. He also further stated that he used to received 
conveyance allowance for this purpose, but the voucher 
of conveyance allow ance was not prepared in his name: 
rather, it used to be prepared in the names of different 
Peons of the Branch. In his cross-examination also he has 
slated that when the cheques were handedover to him. he 
had left the Bank, though he w as supposed to be present 
there, but he left with the cheques as directed. He has 
denied the suggestion that actually on 24-01-1996 Amal 
Chowdhary had given the cheque worth Rs 25000/- to him 
to return the same to the counter of S.B. I.. Bikash Bhawan. 
He admitted that Amal Chowdhury was present in the 
Branch on that date. He has also denied that on 27-01 - ] 996 
one Nilkanta Ghosh had given a cheque worth Rs. 60000/- 
to hi in for return to S.B.I.. Bikash Bhawan. He denied the 
suggestion that the cheque worth Rs. 25000/- was ever 
handedover to the Manager by him. 

WW-3. Nilkanta Ghosh is another substaff of the 
Bank who used to work in the Clearing Dept, at the relevant 
time. He knew the workman concerned. Amal Chow dharv 
who also happened to be his co-workcr as substaff. He 
stated that on 24-01-1996 no cheque worth Rs. 25000/- was 
handedover to Amal Chowdhury: rather, the cheque was 
handedover to N.B. Gumng on 27-01 -1996. He also further 
state that for clearing cheques the management had paid 
expenditure in favour of this witness on 30-01-1996. He 
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received Rs. 40/- and paidRs. 15/- to Shri Gumng on this 
account from this amount. According to him. the voucher 
w as prepared in his favour because Shri Guning happened 
to be an Armed Guard. He has also stated that Amal 
C'howdhary was on leave from 27-01-1996 for which leave 
was granted to him on 30-01-1996. He has stated in his 
cross examination that he had received a bunch of cheques 
on 24-01 -1996 in the second hour and he had left the branch 
and. therefore, lie cannot say whether any cheque was 
handedover to the workman concerned in the second hour. 

6 . Four witnesses have also been examined on behalf 
of the management. MW-L Swapan Kumar Ganguly has 
stated that at the relevant time. i.c.. on 24-Cll-1996 he was 
working as Branch Manager of the Salt Lake Branch and 
on that date Amal Chowdhury w as working in the Clearing 
Dept, as Sub-staff. He has stated that the inward Clearing 
Peon w as supposed to lodge counter return of the cheques 
as it was the duty of a substaff and for this purpose 
conveyance allowance used to be paid to the Peon 
concerned. He has further stated that it is the duty of the 
Clerk attached to the Clearing Dept, to note down the 
particulars of the counter return cheques and it is not the 
duty of the sub-staff to make such entries. He has also 
stated that the workman concerned had brought the usual 
cheques from the Calcutta Non-business Office. According 
to him. it was the duty of Amal Kumar Chowdhury to 
lodge the counter return cheques on that date and the 
witness came to know on 29-01-1996 that there was a 
complaint about the cheque worth Rs. 25000/- not being 
taken to the counter of S.B.I. Bikash Bhawan. Thereafter, 
he reported the matter to the higher authority' in the 
Regional Office. Calcutta. He refers to his letter. Ext. M-2. 
The witness has further staled that he learnt that Amal 
Chow dinin' had not lodged the said cheque on 24-01 -! 996. 
which he was supposed to do and he also further stated 
that because of this negligence on the part of Amal 
Chowdhury. the Bank had to pay Rs. 25000/- to the S B.I. 
for overdrawing the account. He also proved a statement 
of account. Ext. M-3. In his cross-examination, however, 
the w itness Iras stated that so far as the making of entry 
in the register regarding the outgoing cheques arc 
concerned, it is the duty of the Clerk concerned, but he 
cannot say as to who made the entries. He also further 
stated (hat the entry dated 24-01-1996 regarding the relevant 
cheque appears to be made in the pen ol Amal Chowdhury 
'the workman concerned and it is under the initial oi Amur 
Nath Chakraborty the then Assistant Manager. He has 
stated in his cross-examination that he was also called as a 
witness for the management during the departmental 
enquiry , but he w as not produced by the management . He 
has also admitted that as per the report lie said that the 
counter return cheque was given to Amal Chowdhury on 
24-01-1996 for clearing. He admitted that in ease of necessity 
other substaff is also deputed for the purpose of clearing 
cheques and he also admitted that at their instance some 
amount was also deposited by the pay ee, 


MW-2. Amar Nalli Chakraborty is the person who 
was incharge of clearing in the Branch at the relevant time. 

He stated that on 24th January. 1996 a cheque worth 
Rs. 25000/- was returned which ©dated to Savings Account 
of one Pradip Sankv. He further stated that it was to be 
returned to S.B.I.. Bikash Bhawan. The cheque is marked 
Ext. M-4. He slated that it w as the duty of the Clearing 
Peon to take the cheque and the Peon concerned w as Amal 
Chowdhury. He also further stated that he had given it to 
Amal Chowdhury', the-workman to take it to Bikash Bhawan 
Branch of S.B.l. at 2.45 PM. on that date. He also further 
stated that the Peon had not signed in token of receipt of 
the cheque as it was not the practice. He also further stated 
that a register was maintained for outer clearing cheques, 
but sometimes the Peon also used to fill it by themselves 
and then to produce before him for checking. He further 
stated that Amal Chow dim ry had filled-up the details 
regarding this cheque on that date and the xerox copy of 
the extracts have been produced, which is marked Ext. 
M-5. He further stated that Amal Chowdhury had not 
claimed any conveyance charge in this regal'd as Hie cheque 
was not served and delivered by him. He further stated 
that 25th and 26th January 1 were holidays and on 27th Amal 
Chowdhury' was absent and 28th was Sunday. According 
to him on 29th also he was not present and on that dale he 
found that Armed Guard. Nar Bahadur Gurung put the 
cheque on the table of Accountant. Smt. Manisha Sikdar 
and he felt surprised at it. He has stated that the Armed 
Guard is supposed to be in the Bank on duty. He further 
staled that thereafter he w ent to Bikash Bhaw an Branch of 
S. B. 1. and learnt that on 27th January the cheque was taken 
to the Branch after working hours and it w as returned. He 
further suited that thereafter he reported the fact verbally 
to the Branch Manager and on 30th January he gave a 
report in writing, which is Ext. M-7. In his cross-examination, 
he has stated that when the cheque was handedover to the 
Peon, the Clearing Clerk was present in the Bank. 
According to him. this clearing Clerk was one Sahasranslm 
Chow dhury . The witness further stated that the entries in 
the register arc made by the Clerk as well as the Peons 
according to Ins knowledge, but the Peon docs not sign 
the entries and it is signed by this witness. He further 
stated that a departmental enquiry was held in this ease. 
The Enquiry Officer had submitted a report. He also 
admitted that in his report the Enquiry Office stated that 
(he Peon was not guilty. He further admitted that the Bank 
had issued a memo to Nar Bahadur Gurung and he had also 
filed a reply, but lie docs not know w hat happened in the 
matter. 

MW-3. Sahasranslm Chowdhury happened to be 
the clerical staff of the Salt Lake Branch ol the Bank at the 
relevant time. According to him on 24-01-1996 he was 
w orking in the Clearing Dept, and on that dale one cheque 
was returned which was for Rs. 25000/-. It related to Account 
No. 4682 standing in the name of one Pradip Sankv. It was 
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Bika.sh Bhaw an Branch. He refers to the cheque. Ext. M4. 
He further sttiled that the cheque was handedover to Antal 
f lioyydhury who was a Peon in the Clearing Dept, at that 
time He said that it was handedover to hint at 2.45 PM. on 
2 4-t) i -1996 by die then inchargc of the Cleanng Dept., Antar 
Nath Chakraborty. He also further stated that since there 
w as no practice, on receiving the cheque signature of the 
recipient. Amal Chowdhury was not taken. Healso stated 
that the particulars ol the cheque was not entered in the 
Outward Clearing Register by Amal Chowdhury. he refers 
to Ext. Mo. He further stated that he cannot say whether 
Amal Chawdlniry had delivered the cheque in the Stale 
Bank of India and subsequently. Nar Bahadur Gurung 
reported (hat the cheque was not received on return. He 
also stated that the inchargc of the Clearing Dept. M;. 
Chakraborty had reported the matter to the Branch Manager, 
in las cross-examination, he admitted that duty of filling up 
(he (Jutward Clearing Register was his. but as he was not 
free and was very busy in clearing matter, he did not make 
die entry in the register on that date. He also admitted that 
he had deposed before the Enquiry’ Officer, but he does 
no! icmcmber w hether he has stated in the enquiry 7 that 
die practice was that the Peon used to make entries in the 
Outward Clearing Register. He has added that actually when 
the ( Jerks remain busy, the Peons makes the cutty. However, 
the initial i.s pul by the incharge.The witness has further 
stated that on die relevant dale he was a temporary clerk of 
dm ( ieaiing Dept, in the absence of the permanent 
incumbent. How ever, he does not remember as to who was 
the permanent incumbent. When the register was shown 
to him. the witness was unable to say whether there was 
■i!i\ enm in the peon ol the Clerk ofthe Clearing Dept. He 
also said dial entry dated 18th January’. 1996 in the register 
w:is also in the peon of Amal Chowdhury. He has also 
admitted that he cannot say as l© who had actually gone to 
State Bank of India to deliver the return cheque. 

MW-4. Mrs Manislta Sikdar happened to be a Branch 
Manager olTaikpara Branch ofthe Central Bank of India 
.iihI <!cvotdmg9o her in January. 1996 she was working as 
an Accountant in the Salt Lake Branch. She has stated that 
a let ter dated 29-1-1996 was written by her and she proved 
this letter. Ext. M-9 she staled that the letter was addressed 
to i lie Bianch Manager and it was in the circumstance that 
on 29th January w hen she came to the office the Security 
Guard. N L ar Bahadur Gurung met her and handedover h 
cheque worth Rs. 25000/- relating to one Pradip Sank vs 
Account She also slated that the Armed Guard told her 
that on 2 4 1 .i January the cheque was handedover to him 
b\ Ama! Kimar Chow dhury. substaffin order to return the 
clmc|uc to S il l.. Bikash Bhawan. She also stated that 
( on mm told her that on 24th he had to attend a marriage 
ceremony and so he kept the cheque in his bag and it 
icmaitied i 11 the bag. According to her. Gurung also told 
that on 27-1-1996 lie was also handedover another 
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cheque worth Rs. 60.0.00/- by another substaff. Nilkanta 
Ghosh for counter returning it to S B I.. Bikash Bhawan 
and accordingly he had taken both the cheques to Bikash 
Bhawan on 27th January, but whereas the .cheque worth 
Rs. 60.000/- was accepted, the cheque worth Rs. 25.000/- 
was not accepted on the ground that the date Had expired. 
She further stated that then she wrote a letter to the S.B.I.. 
Bikash Bhawan to seek clarification in the matter and she 
also received a reply in w’hich they’ confirmed the report of 
the Armed Guard. She also proved that letter Ext. M-10 
w hich she had sent and the reply of the S B. I.. Ext. M-10/1 
The witness has further stated that at the time of receiving 
any document as a matter of practice the substaff does not 
sign as a token of receipt of the same. She also further 
stated that normally the Clerk of the Clearing Dept, is 
supposed to make entry in the Outward Clearing Register 
and at times the substaff of the Clearing Dept, also makes 
entries in the Register. She stated, in this case, the relevant 
entry was made by Amal Chowdhury. She stated that she 
had also reported the matter to the Salt Lake Police Station, 
copy ol the FIR is Ext. M-11, In her cross-examination, she 
stated that at the relevant time the Branch Manager of the 
Salt Lake Branch was Mr. S.K. Ganguly. She also staled 
that on 27th January. 1996 she was present in the Bank 
She further stated that the letter dated 9-2-1996 was written 
by the Manager to Nar Bahadur Gurung. the letter being 
Ext. VV-11 and Nar Bahadur Gurung also replied to the said 
letter. Ext. W-12. She a Iso slated that she has no know ledge 
w hether any action was taken against Nar Bahadur Gurung. 
She has further stated that for taking the cheuqc for. 
clearance rc-retum the substaff is paid travelling allowance, 
but according to her. no payment was made to Amal 
Chowdhury. the workman concerned in this case because 
irregularity was detected. 


7. So lar as the documents arc concerned. 
Ext. W-1 is the memo issued to the workman concerned. 
Amal Chowdhury on 1-2-1996 asking him astowhv he had 
not returned the cheque worth Rs. 25000/- which was 
handedover to him on 24-1-1996. Ext. W-2 is the reply 
submitted bv the workman concerned to this letter dated 

1- 2-1996. In this letter the workman had clearly stated that 
on 24-1-1996 he was not handedover anv cheque to be 
returned to the State Bank oflndia. Bikash Bhawan. Ext, 
W-l/1 is another memo dated 9-4-1996 w hich was issued 
to the workman concerned, in yvhich allegations were 
levelled againstTurn that he had received the cheque w orth 
Rs. 25000/- on 24-1-1996. but he did not take the cheque to 
the return counter at S.B.l: Bikash Bhawan and had 
handedover the same to N.B. Guamg and the cheque could 
not be presented in time and. therefore, the Bank suffered 
loss. Reply to this memo is Ext. W-2/1. which is dated 

2- 5-96. In this reply the workman clearly stated that on 
24-1 -96 he had gone to N.B.O. Calcutta and had brought 
some cheques and had charged usual conveyance 



[*FTII—3(ii)] 


W^IWR : WTt 1, 2003/ I TR 12, 1924 


951 


allowance also. Thereafter he prepared some short slips 
and entered the same in the register as the practice is that 
he makes the entries when the Clerk concerned is not 
available. He further stated that he was never handedover 
any return cheque by the concerned officer, because he 
had told him that he was feeling fiverish and thereafter he 
w as absent on the following days till 29-1-1996. So. it is 
obvious that against both the memos issued to him by the 
Bank, he clearly denied that he had received any such 
cheque on 24-1 -1996 as alleged. Ext. W-3 is the application 
for leave filed by the workman concerned on 30th January, 
1996 for grant of leave on 27-1-1996 and 29-1-1996 on 
account of his illness and he had also attached a medical 
certificate w ith his application. It is admitted that his leave 
was granted by the management. Ext. W-4 is the 
charge sheet which gives the details of the allegations 
against hint. Ext. W-5 is the report of the Enquiry Officer 
dated 7-7-1997 submittedto the disciplinaiy authority. From 
this report it appears that the Enquiry Officer had by- 
furcated the charge in four sub-heads for considering 
those different allegations and after considering the 
allegations in the light of the evidence and materials 
produced before him. he had come to the conclusion that 
none of the allegations was proved against the workman 
concerned. It appears that in the concluding portion of the 
report the Enquiry Officer has observed. Thus a thread¬ 
bare enquiry was conducted on all the segments of the 
charge from different angles as spelt out in the charegeshcet. 

1 n totality, as sub-divided herein-above. It is thus concluded 
that the charge and/or sub-charges against the CSE is not 
prov ed on account of the faulty' practices in contravention 
of the bank s nilcs/Manual arc in vogue at the branch 
concerned and the various extraneous cover-ups 
undertaken by the branch management to justify the system 
failure i n respect of the counter return aspect of the branch 
working. "Ext. W-6 is the notice given to the workman 
concerned proposing punishment against him in w hich 
the report to the Ei quin 01 cr has been considered, but 
the disciplinary authority has differed from the findings of 
the Enquiry Officer. Ext. W-7 is the reply sent bv the 
workman concerned by way of his submission on receipt 
of the notice of proposed punishment. Ext. W-6. Ext. W-8 
is t he final order by which the punishment was imposed on 
1 lie workman. Ext. W-9 is the appeal filed by the workman 
concerned against the imposition of punishment giving 
out the grounds for differing with the action taken by the 
disciplinary authority. Ext. W-10 is the order of the appellate 
authority dated 18-2-1998. Ext. W-l 1 is the memo issued to 
Nat Bahadur Gurung by the Branch Manager on 9-2-1996 
and Ext. W-12 is the reply to this memo by Nar Bahadur 
Gurung. From this letter dated 12-2-1996 it becomes clear 
that the said Nar Bahadur Gurung had clearly stated that 
the cheque concerned for Rs. 25000/- was handedover to 
him by the department at 12.15 P.M. on 27-1-1996 for counter 
return toS.B.L Bikash Bhawan. 


On the other hand. Ext. M-l is the extract of entry in 
the register maintained for the return cheques which is 
said to be in the hand writing of the workman concerned, 
which is an admitted position. Ext. M-2 is the report 
submitted by the Branch Manager regarding the incident 
containing allegation against the workman concerned to 
the Regional Manager, North Calcutta Regidn. Ext. M-3 is 
the xerox copy of the extracts of the account sheet. Ext. 
M-4 is the cheque concerned for Rs. 25000/- issued in favour, 
of one Gobinda Karmakar by the holder of the Account 
No. 4682. namely, Pradip Sanky. Ext. M-5 is the extract of 
the entry in the register. Ext. M-6 is the slip regarding 
controvertial cheque. Ext, M-7 is the report submitted by 
the Incharge of the Clearing Dept, of the Salt Lake Branch 
of the Bank to the Branch Manager on 30th January. 1996 
and Ext. M-8 is the endorsement of the Clerk concerned. 
Ext. M-9 is the report submitted by Mrs. Manisha Sikdar 
on 29-1-1996 to the Branch Manager. It also relates to the 
same matter regarding which Ext. M-7 was submitted to the 
Branch Manager by the Incharge of the Section. Ext. M-10 
is the similar report submitted to the Manager by the said 
Mrs. Manisha Sikdar regarding the incident in question. It 
w as all after 27-1-1996 w hen the cheque in question was 
returned from SB.I.. Bikash Bhawan on the ground that it 
was not presented in time. At this point the entire 
management started thinking of putting the blame of this 
default on somebody and it appears that the workman 
concerned has been pointed for this purpose by the 
different officials of the Branch as he happened to be a 
substaff of the department concerned and he was present 
at the branch on 24-1-1996 when the cheque was received 
m the Branch from the Non-Business Office. Ext. M-10/1 is 
the letter from the State Bank of India. Bikash Bhaw an to 
the Manager of the Salt Lake Branch of the Central Bank of 
India, which is dated 3-2-1996 and by this letter the S.B.I. 
had informed the Branch that the cheque worth Rs. 2 5000/- 
could not entertained as it was produced after the time limit 
had expired. Ext. M-11 is the letter sent by the said Mrs. 
Manisha Sikdar to the Office lnchargc of the PS.. Salt Lake. 
By this letter she had asked the Police to take action against 
the holder of the account from which the aforesaid cheque 
worth Rs. 25000/- was issued and which could not be 
honoured because of some problems and the account 
holder had promised to return tire amount to the Bank, but 
had not done so. It has no relevance with the matter under 
consideration. 

8 . It is. therefore, clear from the materials detailed 
above that a cheque worth Rs. 25000/- was issued by the 
holder of Account No.4682. Pradip Sanky in favour of 
another person and that it was drawable at the Central 
Bank of India. Salt Lake Branch. The cheque was receive i 
in the Salt Lake Branch from the Non-business Office on 
24-1-1996 and it was supposed to be sent to the State Bank 
of India. Bikash Bhawan for clearance, but it appears that 
on 24-01-1996 the cheque could not be sent to the Bikash 





u s; 


THEGAZETTE OF INDIA: FEBRUARY 1,2003/MAGHA12,1924 


hhaw an Branch of State Bank of India and for the first time 


[Part II— Sec. 3(ii)] 


011 J M11 * 1 i! came to the notice of the officers of the 
I kmk tlv'it this cheque could not sent in time. However, the 
cheque was then sent, but it was returned unaccepted from 
lie 5 B I. on the ground that it was not presented within 
i he i nne limit Thus, the Salt Lake Branch of the Central 
I Sink of India faced a situation in which they had to incur 
ihe liability ol Rs. 25000/- because of this default. The 
problem then arose as to somebody should be held 
tespons.ole and should be blamed for it. Admittedly the 
workman concerned happened to be a substaff in the 
t le.imig Dept, of the Branch at the relevant time and on 
dial date he had brought the cheque in question alougwith 
m:im 01 ‘lor cheques from the Non-business Office in the 
!! 1X1 |U!UI ' ' he cheque could not be delivered by him to the 
> B I . I iikash B ha wan as it was supposed to be. Then the 
manage men: started taking a plea that the cheque was 
handed over to this workman on 24-01-1996. but he did not 
t ike she cheque to the SB.I.. Bikash B ha wan: rather, he 
handed over the cheque to Nar Bahadur Gurung. the 
Sea liny Gaurd and Nar Bahadur Gurung did not care to 
ptoduce she cheque in the S B.I. Bikash Bhawan and. 
thereloie. tins loss was caused to the Bank due to 
negligence and non-performance of duty bv this workman 
concerned. Accordingly, memo was issued to him twice, 
but mi both l lie occasions the workman concerned replied 
io the Bank iii.it such cheque was never handed over to 
fuin lor delivery to the counter of S.B.I.. Bikash Bhawan 
and as a matter of fact, he was feeling fiverish and 
m ilisqt jci it 1\ tor several days, he was absent and later-he 
had applied lor leave w hich was granted to him. Therefore, 
h: denied any responsibility of this kind. The Bank then 
uad to catch hold o! Nar Bahadur Gurung. the Security 
tma rd by saying that lie had received the cheque from the 
workman concerned on 24-1)1-1996, but he did not deliver it 
10 ilic soimierol S B.I.. Bikash Bhawan. In reply to this 
i nemo Sin a Gurung fully denied that lie was Winded over 
mix cheque In l he workman concerned. Actually, this Nar 
Bahadur Gurung happened to be a Security Guard and it 
w.i> none of his duty io take cheque for clearance and. 
therefore, the position of the Bank became delicate and 
(lien it abstained I rom taking any action against this Gurung. 
So. the only escape goat which could be caught hold of 
w as the workman concerned and the charge sheet* was 
drawn-up against him and the departmental enquiry was 
iIso held. In course of departmental enquiry several 
wiincvscs were examined by both the parties and the 
a uccrned documents were also produced before Ihe 
! itqiiiiy Officer w ho also happened to be an officer of the 
H,mk i (sell, but when the Enquiry Officer considered a 11 the 
:a 'k .aals appearing before him. lie felt that the charges 
w ere being levelled against the workman concerned without 
am foundation or basis. After analysing the evidence before 
Inin, ihe [inquiry Officer found that actually there was no 
material la show that the workman concerned was handed 
o\er such cheque on 24-dl -1996 at all for delivering to the 


S B.I., Bikash Bhawan and on subsequant dates he was 
absent for which leave was granted to him by the 
management. In the charge-sheet an allegation was made 
against the workman that he had made entry' in the register 
of the Clearing Dept, of his own without authority, but in 
course of hearing it was revealed that actually this kind of 
practice was prevelant in the Bank and there was nothing 
unusual in it. One thing also transpired that when pny 
cheque is handed over to any substaff for taking the same 
to the clearing house, his signature is not obtained so that 
responsibility may be fixed on him. In such a case it becomes 
difficult to fix the responsibility: The evidence, on the other 
hand, which appeared before the Enquiry- Officer and also 
before this Tribunal is that the cheque in question worth 
Rs. 25000/- was handedover to this Gurung by the 
Department itself on 27-01-19% at 12.15 P.M. It also appears 
that another Peon of the Bank attached to this Dept., namely, 
Nilkanta Ghosh also handed over a cheque of Rs. 60.000/- 
to him for taking the same totheS.B.I.. Bikash Bhawan on 
27-01-1996 and accordingly this Gurung who had no duty 
to do in any of the kind, left the Bank unattended where he 
was required to be present during working hours and 
produced the cheques before the counter of the S.B.I.. 
Bikash Bhawan, but this cheque worth Rs .25000/-. which 
was supposed to be presented on 24-01 -1996 could not be 
accepted by the S.B.I., Bikash Bhawan and it was returned 
and therefore, the problem arose. If it is so that the cheques 
were handed over to this Nar Bahadur Gurung. for 
presentation before the S.B.I.. Bikash Bhawan, it was a 
serious kind of lapse on the part of the authorities of the 
Bank. There w ere two mistakes in it. Firstly, that the person 
who was supposed to be a Security Guard pf the Bank was 
asked to leave the Bank unattended and unsafe and 
secondly, he was asked to do something w-hich was no 
part of his duty. So far as this Gurung is concerned, he has 
clearly admitted that lie received the two cheques and had 
taken the same to the S B. 1.. Bikash Bhawan. but this cheque 
worth Rs. 25000/- was not accepted and accordingly he 
took it back and returned to the office of the Bank. The 
Enquiry Officer, in this view of the matter, came to the 
conclusion that whatever had happened was on account 
of the fact that the rules and manuals of the Bank were not 
being particularly followed by the Branch of the Bank and 
such incident had taken place resulting in loss to the Bank, 
but considering the circumstances appearing before him 
the Enquiry Officer found that the workman concerned 
could not be held guilty ofhaving committed anything for 
which he was chargesheeted. Thus, it is clear that the 
Enquiry Officer not only absolved the workman of the 
responsibility- of the chargeshcet; rather, he castigated upon 
the Rank regarding unfunctional system of work. Therefore, 
the management tried to save their face by imposing 
punishment on this workman and the disciplinan- authority- 
deferred with the report of the Enquiry Officer and imposed 
punishment on the w orkman. 
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9. It appears that so far as the disciplinary authority 
is concerned, no rule forbids the disciplinary- authority- from 
differing with the report of the Enquiry Officer, but any 
such decision has to be taken based on solid materials and 
sound reasonings and not only on whims. The allegation 
of the union is that the disciplinary authority' took this 
view on whims and it did not assign sufficient reasons for 
disagreeing with the report of the Enquiry Officer. The 
discipliary authority- can differ with the opinion of the 
Enquiry Officer, but sufficient reasons have to be shown 
for this purpose. The order cannot be whimsical and criptic. 

1 n his order of proposed punishment dated 03-09-1997. Ext. 
W-7. the disciplinary authority- appears to have assigned 
reasons for differing with the opinion of the Enquiry- Officer 
by siting some evidence on record, but he has failed to 
realised that the evidence clearly indicated that there is no 
positive materials to show that the workman concerned 
have received the cheque in question on 24-01-1996 or that 
he had handedover the cheque to Nar Bahadur Gurung on 
that date. It has already been stated earlier that as soon as 
the two memos were issued against the workman 
concerned, he replied and clearly denied that he had 
received any such cheque on 24-01-1996 and thereafter he 
w as not available in the Bank. On the other hand, when a 
memo was issued to the Security Guard. Nar Bahadur 
Gurung. he celarly stated in his reply. Ext. W-12 that the 
cheque in question was actually handedover to him by the 
Bank on 27-01-1996 at 12.15P.M. So, it becomes clear that 
the entire story- that the cheque was handedover to the 
workman concerned.on 24-01-1996 or that he had 
handedover the cheque to Nar Bahadur Guning on that 
date and went away or that Nar Bahadur Gurung kept the 
same in Ius bag and went away to attend a marriage party 
and it remained in his bag till 27-01-19% when he discovered 
it. has no basis and foundation and holding the workman 
guilty on this ground does not appear to be a proper 
reasoning. Similar is the case with the appellate authority 
also. The appellate authority- is also not supposed to be 
passing an order mechanically, even though the order may 
be quasi-judicial in nature. If the appeal is preferred before 
the appellate authority-, he is supposed to apply mind. In 
this connection, it has been ovserved by their Lordships 
of the Hon ble Supreme Court in the case of Mahabir Prasad 
V. State of UP (AIR 1970 SC 1302) “‘it must appear not 
merely that the authority entrusted with quasi-judicial 
authority has reached a conclusion on the problem before 
him; it must appear that he has reached a conclusion which 
is according to law and just, and for ensuring that end he 
must record the ultimate mental process leading from the 
dispute to its solution. Satisfactory decision on a disputed 
claim may be reached only if it be supported by the most 
cogent reasons that appeal to the authority-. Recording of 
reasons in support of a decision on a disputed claim by a 
quasi-judicial authority- ensure that the decision is reached 


according to law and is not the result of caprice, w him or 
fancy- or reached on grounds of policy- or expediency. ’* 
similarly, in the case of Indian Bank, V. Evalappan 
(1979-11-LLJ 450) it was observed by their Lordships of the 
Madras High Court that the ground that the order of 
dismissal is not a reasoned one in the circumstances of 
this case cannot be said to be merely technical. It is of 
considerable substance and the defect is not a formal one. 
Therefore, considering this principle, it becomes clear that 
first of all the disciplinary- authority- did not supply- proper 
reasonings for coming to a conclusion by differing w ilh 
the opinion of the Enquiry- Officer and secondly the 
appellate authority, excepting for endorsing the view- of 
the disciplinary- authority, did not apply his kind at all in 
the matter of awarding punishment to the workman 
concerned. 

10. In the circumstance, the punishment awarded to 
the workman concerned does not appear to be proper and 
legal and the same is fit to be set aside. The punishment 
aw arded on the w orkman concerned is accordingly set aside 
and the increment stopped is ordered to be released in his 
favour immediately. 

The reference is disposed of accordingly. 

Dated. Kolkata. 

The 26th December, 2002. 

B. P. SHARMA. Presiding Officer 

ftc#, 7 2003 

^JT.3tT. 391.-^11# !-* fariK 1947 ( 1947 

14) mj 17 % appro% 

( wf wm 598/2001) 

f, ^ ^ 1-1-2003 I 

[ri. -0^-12011/69/2001-3^.3^. (4t-II) ] 
^rt. T T r FT«n7 j r, w 
New Delhi, the 7th January. 2003 

S.O. 391. —In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 598/ 
20*11) of the Central Government Industrial Tribunal-cum- 
LC. Chennai as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of Syndicate Bank and their w orkman, which 
was received by- the Central Government on 1 -1 -2003. 

[No. L-12011 /69/2001-IR(B-U)I 
C. GANGADHARAN. Under Secy. 





954 


THE GAZETTE OF INDIA: FEBRUARY 1.2003/MAGHA12,1924 


ANNEXUKE 

BEFORE THE CENTRAL GOVT. 

1ND1ISTRIAL TRIBUNAL-CUM -LABOUR 
COURT, CHENNAI 

Thursday, the 28th November, 2002 

Present: K. Karlhikeyan. 

Presiding Officer 

IN I) USTRIAL DISPUTE NO. 598/2001 c 

I In the matter of the dispute for adjudication 
under clause (d> of sub-section (I) and sub-section 2(A) 
ol Section 10 of the Industrial Disputes Act. 1947 
(14 of 1947). between the Workmen and the Management 
of Syndicate 8ank.| 

BETWEEN 

The President. —I Party/ Claimant 

S> ndicatc Bank Employees 
Union. Cljctmai 

AND 

The Depute General Manager. —II Party/Management 
Syndicate Bank. Z.O.. Chennai. 

APPEARANCE: 

For the Claimant : M/s. R. Gomathv, & 

P. Manimeghalai, Advocates 

For the Management : M/s P.Sukumar. A.Thangappan, 
& K. C. Krishnamoorthv. 
Advocates. 

1 he Govt, of India. Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and sub¬ 
section 2(A) of Section 10 of Industrial Dispute Act. 1947 
(14 of 1947). have referred the concerned industrial dispute 
for adjudication vide Order No. L-12011/69/2001/IR(B-II) 
dated 20-07-2001. 

* 

On receipt of the order of reference from the 
Government of India. Ministry' of Labour, this case has 
been taken on file as I. D. No. 598/2001 and notices were 
sent to the parties to the dispute by registered post, w ith a 
direction to appear before this Tribunal on 23-8-2001 to file 
their respective Claim Statement and Counter Statement 
and to prosecute this case further. Accordingly, learned 
counsel, cm record on either side have filed their respective 
claim statement and counter statement and prosecuted this 
ease furl her. 

Upon perusing the Claim Statement. Counter 
Statement, the other material papers on record, after hearing 
the arguments advanced by the learned counsel on either 
side and tins matter having stood over till this date for 
consideration, this Tribunal has passed the following 
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AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by Jhe Central Govt, for 
adjudication by this Tribunal is as follows :— 

“Whether the action of the management of 

Syndicate Bank in imposing the punishment of 

reduction in basic pay by two stages for 8 years to 

Sri S. Ananthanarayanan is legal and justified ? 

If not, what relief is the workman entitled to?” 

2. The averments in the Claim Statement filed 
by the I Party/C la imant the President. Syndicate Bank 
Employees’ Union (hereinafter refers to as Petitioner) 
are briefly as follows: — 

This dispute has been raised by the 1 Party/ 
Syndicate Bank Employees Union espousing the cause of 
the workman Sri S. Ananthanarayanan challenging the 
action of the management of Syndicate Bank in imposing 
the punishment on the concerned workman by reduction 
in his basic pay by two stages for 8 years for an alleged 
misconduct committed by the concerned workman. 
The concerned workman Sri S. Ananthanarayanan was 
working as Clerk in the II Party/Management Syndicate 
Bank (hereinafter refers to as Respondent) at Armenian 
Street Branch from 7-2-84 to 15-9-90. When he worked as 
Clerk at Regional Inspectorate he was issued with charge 
sheet dated 18-12-96 and subsequently corrigendum dated 
23-12-96 was also issued to charge sheet. It is alleged that 
on 22-1-86 when he worked as Receipt 1 cashier there had 
been a misappropri at ion/theft of cash of Rs.LOO.OOt)/- 
at the branch and that he colluded with the staff 
members mentioned in the charge sheet worked in 
Cash department by inflating SB payment figure and 
misappropriated/caused misappropriation of Rs. 1.00.000/- 
on 22-1-.86 and further with a view to suppress the said 
fraudulent acts destroyed/caused destruction of relevant 
documents/rccords mentioned in the charge sheet which 
constituted gross misconduct within the meaning of Clause 
19.5 of Bipartite Settlement. He requested the bank 
management by a letter dated 11-2-97 to supply the copy 
of the statements recorded by CBI officials for investigation 
and findings of CB1 to enable him to submit his explanation. 
But the Respondent without providing those copies to 
him proceeded with the departmental enquiry'by appointing 
an Enquiry Officer. In the enquiry three witnesses were 
examined and 56 documents w ere marked on the side ofthe 
management. The concerned workman .the charge sheeted 
employee examined himself as defence w itness No. 2 and 
no documents were marked on his side. After the concerned 
workman submitted his written submission, the Enquiry 
Officer in his report dated 23-10-99 gave a finding that the 
charges lev died against the concerned workman has been 
proved by the Respondent/Management by circumstantial 
evidence. After the submission of comments to the Enquiry 
Officers report by the Petitioner Union, after a personal 
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hearing by the Disciplinary Authority^ die punishment was 
imposed on the concerned workman for reduction of bfisic 
pay by two stages on 8 years by an order dated 7-2-2000. 
Against that the concerned workman preferred an appeal 
to Appellate Authority. But the Appellate Authority 
concurred with the punishment imposed by the Disciplinary 
Authority, dismissed the appeal. Then tins industrial dispute 
has been raised by the Union which has been referred to 
this Tribunal for adjudication. The (Jiarge sheet was issued 
alter a lapse of a decade for the incident took place in the 
\ear 1-986 and thc.cnqiiirv proceedings w ere initiated after 
lapse of two years The lapses on the part of the 
management were only to safeguard the real culprit involved 
in the alleged incident. Though CBI Investigation was 
slancd and completed within a year, the Respondent' 
Management failed to take appropriate action in appropriate 
time. The findings of the Enquiry Officer is one sided, 
perverse.- biased and it is not based on any. material 
evidence. The alleged misappropriated amount/missing 
cash of Rs. 5.00.000/- on the different occasions including 
on 22-1-86 has been reimbursed by the other employees 
who were worked in the cash department at the relevant 
tune except the charge sheeted employee and the same is 
accepted by the Respondent/Management. This-shows 
that the management intentionally and wantomtlly made 
the concerned workman charge sheeted employee as 
scapegoat for no fault of his. Based on the biased findings 
of the Enquiry Officer, the Disciplinary Authority imposed 
the punishment and the Appellate Authority also concurred 
with the same. The punishment imposed upon the 
concerned workman is harsh, illegal and highly 
disproportionate to the charges levelled against him. This 
Hun blc Tribunal by invoking its discretionary powers may 
restore the concerned workman with full pay and all 
increments due to him in the normal course ol service w ith 
all oilier attendant benefits. Therefore, it ts prayed that 
this Hon blc Tribunal may be pleased to set aside the 
punishment of reduction of basic pay by tw o stages for 8 
years imposed upon the concerned-workman as illegal and 
unjustified and consequently direct the Respondent/ 
Management to restore the concerned workman with, full 
pa\ with all increments due to him in the normal course of 
service with ail other attendant benefits. 

.v The averments in the Counter Statement tiled by 
the 11 Partv/Management Syndicate Bank. Chennai, 
(hereinafter refers to as Respondent) arc briefly as follows -- 

The Petitioner Union raised this industrial dispute 
before the Regional Labour Commissioner. Centrai. on 
in-10-2000 when Sri S. Ananthanarayanan was in 
emplovmenl under the Respondent/Bank subsequent to 
i he raising ofllic dispute, he had retired from the sen ices 
oi the hank on 20-01-2001 under VRS scheme ofllic bank, 
t he dispute raised before the -Regional Labour 
Commissioner ended in failure, after the charge sheeted 
employee has been relieved from sen-ice i.c. 29-!-20y)l. As 


on the day of reference of the dispute to this Hon ble 
Tribunal, the concerned workman is ceased to be a 
workman of the bank and consequently as a member of 
the 1 Party Sri S. Ananthanarayanan having quit the bank . 
and received all terminal benefits in full settlement cannot 
stake any claim against llie bank by this dispute before the 
Hon blc Tribunal. Therefore, the Petitioner Union has no 
locus standi to espouse the cause of the charge sheeted 
employ ee as lie ceased to be a member of the Petitioner 
Union and also in vic\V,<sf the fact that tlie dispute has not 
arisen on account oft he dischargc.dismissal or termination. 
The dispute has been raised under Section 2k of the 
Industrial Disputes Act. as such, the dispute should have 
been espoused by a substautiaTscclion of the Respondent/ 
Bank and the said workmen should have authorised the 
Petitioner'Union to raise die dispute on the punishment 
awarded to the concerned clerk. The Petitioner Union is 
put to strict proof of its authority and competence to take 
up the cause of the charge sheeted employee and raise the 
dispute. There is no valid industrial dispute espousing llie 
cause of the conccrncifclerk and therefore, the order ot 
o reference is bad in law. In the main branch ol the 
Respondent/Bank at Armenian Street. Chennai, there was 
misappropriation of cash/thefl ol cash amounting to 
Rs. 5.00.000/- on three dales.i.c. 2 lakhs on 21-10-85. one 
lakh on 22-1-86 and 2 lakhs on 21 -.4-86 and the bank l\ad 
taken action against all the connectcd’\vorkmcn/o!beers. 
The concerned workman Sri.S. Ananthanarayanan is 
connected to the 2nd transaction i.c. 22-1-1986 on which 
dale there was a misappropriation of Rs. 1.00.000/- .At the 
relevant time./there were five cashiers at that branch viz. 
main cashier. S. B. cashier. Receipts 1. 2 and.' Cashiers and 
theymaintain cashiers scrolls relating to the transactions 
handled bv ihcni. The work of said cashiers was supervised 
b\ three staff/officers and they'maintain parallel scrolls 
vi/. (a) the IBC Scroll Officer (covering transactions of 
Receipts 2 and 3 Cashiers) (b) the SB scroll officer tcovering 
transactions ol S B. cashier) and tc) Hie main cash/scroll 
officer (covering transactions ol Receipts l Cashier and 
Main Cashier). The main cashier accepts cash receipts 
and make cash payments and lie was also responsible lor 
maintaining^he main jrashier s scroll and arm mg at cash 
consolidation covering the total receipts/payments ol all 
ihe five cashiers, cash closing balance. At ihc end lie iias 
.toarrive at-the closing balance and hand ov er the closing 
balance cash to thejoint custodians for us safe custody. 
TlteS.B. cashier receive and make payments relating to the 
S B. customers only As such, the total pay moms of the 
branch were handled only by mam cashier and S.B cashier. 
Receipts 2 and 3 cashiers only accept cash receipts from 
banks' customers relating to various departments I he 
Receipt I Cashier also accepts cash receipts only 
(customers of certain departments) and he also assisted 
(he main cashier in arriving at the cash consolidation, 
closing balance of Ujc day The concerned workman being 
the Receipts l cashier as on 22-1-81* had also accepted in 




056 


THE GAZETTE OF INDIA: FEBRUARY 1.2003/MAGHA 12,1924 


|Part II —Sec. 3(ii)| 


[lie enquiry I hot he had carried out the above mentioned 
dimes ai Hie branch including assisting of the main cashier 
for consolidation etc. At the relevant time, cash 
consolidation scroll was maintained at the branch wherein, 
consolidation of cash transactions pertaining to all/ 
o different heads of accounts were entered. The branch 
also maintained day book, whereinall the credit and debit 
transactions and the cash transferred and clearing of 
' -incus heads of accounts arc entered to confirm the 
correctness as to the accounting of the days transactions. 
Mic day book of the branch used to be written at the 
re!c\ am time on the basis of cash consolidation scroll for 
cash transactions and sub-day books of clearing and 
transfer (nuclear and t ransfer transactions. The concerned 
workman in his evidence in the enquiry also confirmed the 
said procedures followed at the branch. The 
misappropriation of cash of Rs. 1.1)0,000/- on 22 - 1-96 was 
committed by inflating S.B. payment figures by Rs. l.tX).(XX)/- in 
the cash consolidation scroll and inflated the S B. payment 
figures as per the cash consolidation scroll was taken in 
Hie ffn\ bock and the corresponding cash was 
nnsappropriatcd/stolen. By adopting similar modus 
operand! Rs 2.00.000/- each was misappropriated/stolen 
on 2 l-lo-So and 21-04-86. In order to suppress the said 
fraudulent acts, main cashier scroll, main cash officer's 
scroll, cash consolidation scroll. S.B. scrolls, slip bundles 
eic were removed. In the absence of these records, the 
e.ish receipts and payments of main cashier and S.B. Cashier 
were armed at on the basis of other a vail able records. The 
concerned workman as Receipt Cashier No. I w as assisting 
tiie mam cashier in arriving at the closing balance and the 
consolidation ol cash. He admitted the same in the enquiry. 

I lie in! lating of S.B. figures in the cash consolidation scroll 

W It hoi II hi s collusion could not have been carried out. The 
Receipts 2 and 3 Cashiers only accepted the cash 
icccipis and w ere not assigned with the work of arriving 
•ii li| e closing balance or consolidation of cash. Therefore, 
(heir roll and also that of 1BC scroll officer who supervised 
the irmsaciums m tlie misappropriation is ruled out. 
Smnlm lv S 13. payments figure and receipts figures were 
confirmed lyv the reconstructed figure book and S B 
'-tib-d.i\ books to be Rs.63.7DO.Da and Rs 1.26.320.20 
pnv mems Therefore, the same figure should have been 
klleckd m I lie S. 13. Cashier sand S.B. cash officers scroll 
aKo In \ icw of this inflation of S.B. payment figure from 
IT l.2o. (20.20 to Rs. 2.26.320.20 was done at a subsequent 
some while incorporation the S.B. figures for arriving at 
the dav\ cash consolidated closing balance in the 
mmii cashier's scroll, the work of which was assisted by 
the concerned workman charge sheeted employee, the 
Receipt i-cashicr. Further, the closing balance reflected in 
ilie main e ishier s scroll on the basis of consolidation of 
m-.h figures of other cashiers arrived at by Receipt 1 
-'I'-hicr. Consolidations of (he cash in the main Cash 
(dime s Semi I and cash consolidation scroll should have 
l>. cn the same as these figures ought to be tallied with 


each other scrolls. Therefore, the charge sheeted employee 
who was Receipt 1 cashier is rcsponsiblc/accountable for 
misappropriation/thcft of cash of Rs. 1.00.000 on 22-1-86 
and removal of records to conceal the misappropriation 
along with that of main cashier, main cash officer, and Sub 
Manager (Cash). The misappropriation came to light in 
1987 and immediately thereafter, the bank caused detailed 
investigation into the matter through its vigilance unit. On 
conclusion of investigation charge sheets were issued to 
the concerned in 1996. Enquiry was conducted and the 
Enquiry Officer submitted his report dated 23-10-99 with 
his findings that the charges levelled against the charge 
sheeted employees have been proved On the basis offhe 
findings of file Enquiry Officer. Disciplinary Authority 
conducted the proceedings and has passed final order of 
punishment of reduction of basic pay ..by two stages for 
eight years and the same has been subsequently confirmed 
by the Appellate Authority in the appeal preferred by the 
charge sheeted employee. Out of the seven employees 
charge sheeted for misappropriation of cash of Rs. 5.00 lakhs 
on 21-10-83. 22-01-86 and 21-4-86 four charge sheeted 
employees voluntarily paid Rs.5.01) lakhs. However, they 
were also ayvarded yvith same punishment of reduction of 
basic pay by tyvo stages for eight years except one 
employee for whom the period yvas not specified in y icw of 
his superannuation in the same month i.c. February. 2000. 
Since charges were proved against charge sheeted 
employees are also liable for appropriate punishment 
By misappropriating the bank's cash, the charge 
sheeted employee has derived undue pecuniary benefits 
for himself and others and the consequent correspond¬ 
ing financial loss to the bank. The past record is not 
relevant in cases of serious misconduct committed by the 
employees. The misconducts of colluding yvith other 
employees to niisappropriatc/destroy records to conceal 
misappropriation are serious misconducts. The Disciplinary 
Authority has not violated Bipartite Settlement provisions 
as the Bipartite Settlement docs not restrict the period for 
which increments can be reduced. It is not permissible for 
the 1 Party /Union to persuade this Horrible Tribunal to rc- 
apprcciatc Ihc evidence and conic to a conclusion different 
from tlial of Enquiry Officer and also lo invoke discretionary 
powers as the punish merit of reduction in basic pay by 
two stages for eight years awarded is not covered under 
section 11A of Industrial Disputes Act. (947. In view of 
the charge sheeted employee's relieved from the bank under 
VRS on 20-01-2001 the actual effect of punishment imposed 
on him yvas less than a year instead of eight years. Therefore, 
the Tribunal may pass an avya'rd dismissing the claim of the 
Petitioner Union. 

4. When the matter w as taken up for enquiry finally, 
no one has been examined on either side as a witness. No 
document lias been marked as an exhibit on either side. 
Learned counsel on either side has advanced their 
respective arguments. 
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5. The point for my consideration is — 

"Whether the action of the management of Syndicate 

Bank in imposing the punishment of reduction 

m basic pay by two stages for 8 years to Sri 

S. Ananthanarayanan is legal and justified? 

If not. what relief is the workman entitled to ?" 

Point - 

The concerned workman Sri S. Ananthanarayanan 
who was the charge sheeted employee had retired from 
sen ice of the bank on 20-1 -2001 under the VRS scheme of 
the bank. On submission of an application dated 
6-11 -2000 concerned workman to the Respondent/Bank 
management opting for voluntary retirement from the 
bank services under the Voluntary Retirement Scheme. 2000 
unconditionally, orders were passed by*the Deputy/ 
Assistant General Manager of Zonal office of Syndicate 
Bank Chennai dated 11-1-2001. wherein the bank 
management has accepted the application of the concerned 
w orkman opting for voluntarily retirement from serv ice. 
The xerox copy of that order of acceptance by the bank 
management has been filed by the Respondent/Bank. It is 
not disputed by the Petitioner Union. In pursuance of the 
same a relieving letter dated 20-01-2001 relieving the said 
workman Sri S. Ananlhanarayanan from tike services of the 
hank on voluntarily retirement under the Scheme. A.xerox 
copy ofthnt relieving let ter dated 20-1-2001 has been filed 
on the side of the Rcspondcnt/Managcmcnt. which is not 
disputed by the 1 Party/Union. The xerox copy or the letter 
dated 25-1 -2001 sent by Respondcnt/Bank to the Assistant 
Labour Commissioner (Central) in respect of the industrial 
dispute raised by the I Party/Union in the matter of 
negotiation of punishment to the concerned clerk 
Sn S.Ananthanarayanan also has been filed as the 
management document. In that letter itself, it has been 
clearly disclosed that Sri S. Ananthanarayanan was relieved 
from i he services of the bank on 20-01-2001 on voluntary 
retirement and since he ceased to be an employee of their 
bank, bv implication, he also ceased to be a member of the 
S> ndicalc Bank Employees Union. This document also not 
disputed by the I Party/Union The xerox copv of Rules 
and Bye laws of Syndicate Bank also has been filed as a 
document on the side of itic Rcspondcnt/Managcmcnt. 
As pci the clause No 5 of the Bye-laws of the Union, onlv 
l he workman employ in the Syndicate Bank shall be entitled 
lo become an ordinary member of the Union. This has not 
been disputed by the I Party/Union. From this it is seen 
ilut I he Union lias no locus standi to raise this under the 
given circumstances and the dispute raised by the Union 
become infrncuioiis. All these documents filed by the 
Rcspondcm/Managcmeiu as xerox copies referred above 
have noi been disputed by the 1 Party/Union, li is the 
definite case of the Rcspondcnt/Managcmcnt in their 
Counter Statement that the concerned workman Sn S. 
Ananthanaravanan having quit the bank and rcccivcdall 


the terminal benefits in full settlement, cannot stake any 
claims against the bank by this dispute before this Hon'ble 
Tribunal and that as the said workman ceased to be a 
workman of the bank and consequently as a member of the 
I Pam/Union, the I Party/Union has no locus standi to 
espouse the cause of the charge sheeted employee. This 
averment has not been disputed as incorrect by the I Party/ 
Union. On the basis of the facts of this case as evidenced 
from the documents filed on the side of the Respondent/ 
Management which are not disputed, die concerned 
workman ceased to be a workman of that Respondent/ 
Bank on the date of the reference made by the Govt, by its 
order dated 20-7-2001 and since he ceased to be the 
workman of the bank, he ceased to be the member of the 
Union also. Therefore, the Petitioner Union has no locus 
standi to espouse the cause of the concerned workman 
who ceased to be the member of the Union. Further, the 
dispute has been raised under section 2k of the Industrial 
Disputes Act. 1947, as such, the dispute should have been 
espoused by the substantial section of the workmen 
of the Respondent/Bank and the said workmen should 
have authorised the Petitioner Union to raise the 
dispute on the punishment awarded to the concerned clerk. 
The Petitioner Union has not proved this aspect with 
acceptable evidence for this Tribunal to • ome t * the 
conclusion that the Petitioner Union has got authority and 
competence to take up the cause of the concerned workman 
and to raise tins dispute. Under such circumstances, it can 
be easily concluded that the claim made bv the I Party/ 
Union on behalf of the concerned workman Sri S. 
Ananthanarayanan who ceased to be the workman in the 
Respondent/Bank as well as member in the Petitioner Union 
has become infructuous. Hence, it is not necessary to 
adjudicate as to whether the action of the management of 
Syndicate Bank in reducing the basic pay of Sri S. 
Ananthanaravanan Clerk by tw o stages for eight years is 
justified or not and to find out as to whether the concernc i 
w orkman is entitled to any other relief or not. Thus, the 
point is answered accordingly. 

6. In the result, an Award is passed holding that the 
1 Partv/Claimant Union's demand on behalf of the concerned 
workman cannot be granted, as the concerned workman 
Sri S. Ananthanarayanan himself is not entitled for any relief. 
No Cost.. 

(Dictated to the Stenographer, transcribed and 
typed by him. corrected and pronounced by me in the 
open court on this day the 28th November. 2002.) 

K. KARTH1KEYAN. Presiding Officer 

Witnesses Examined:— 

On either side None 

Documents Exhibited:— 

On either side Nil 
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New Delhi, the 7th January. 2(K)3 

S.O. 392.—In pursuance of Section 17 of the 
industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 3/2002) 
of the Central Government Industrial Tribdnal-cum-LC: 
Chennai as shown in the annexure in the Industrial Dispute 
between the employers in relation to the management of 
Syndicate Bank and their workman, which was received by 
the Central Government on l-l -2003, 

* - INo.L-12011/174/2001-IR(B-II)| 

C. GANGADHARAN. Under Secv. 
e> 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
, TR1BUNAL-CUM-LABOUR COURT. CHENNAI 

Thursday, the 28th November. 2(K)2 

PRESENT: 

K. KARTHIKEYAN. Presiding Officer 

INDUSTRIAL DISPUTE NO. 3/2002 

11 n (he matter of the dispute for adjudication under clause 
(d) of Sub-section (I) and Sub-section 2(A) of Section 10 
of tht Industrial Disputes Act. 1947( 14 of 1947). between 
the Workmen and the Management of Syndicate Bank ] 

BETWEEN 

The President I Party/ Claimant 

Syndicate Bank 
Employees Union 

AND 

The Assistant 

General Manager : II Party/Management 

Syndicate Bank. Chennai. * • 

APPEARANCE: 

For (he Claimant : M/s. PManimeghalai 

R.Gomathi; 

N.Iesabella. 

N.Ramamni 

Advocates 
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For the Management M/s.P,Sukumar. 

A.Thayaaparan. 

Advocates 

The Govt, of India. Ministry of Labour in exercise of 
powers conferred by clause (d) ofSub-scclion (1) and Sub¬ 
section 2(A) of Section 10 oflnduslrial Dispute Act. 1947 
(14 of 1947). have referred the concerned industrial dispute 
for adjudication vide Order No. L-l 20 11/174/2t)t)l/lR(B-ll) 
dated 10-12-2001. 

On receipt of the order of reference from the 
Government of India. Ministry of Labour, this case has 
been taken on file as l.D. No. 3/2002 and notices were sent 
to the parties to the dispute by registered post, with a 
direction to appear before this Tribunal on 22-1-2002 to file 
their respective Claim Statement and Counter Statement 
and to prosecute this case further. Accordingly, learned 
counsel on record on either side have filed their respective 
claim statement and counter statement and prosecuted this 
ease further. 

Upon perusing the Claim Statement. Counter 
Statement, documentary evidence let in on the side of the 
II Party/Management alone, the other material papers on 
record, after hearing the arguments advanced by the learned 
counsel on either side and this matter having stood over 
till this date for consideration, this Tribunal has passed the 
following: -— • 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by*the Central Govt, for 
-adjudication by this Tribunal is as follows :— 

"Whether the action of the management df Syndicate 

Bank in rcduci ng the basic pay of Sri S.M. Sankaran. 

Clerk by two stages for 8 years i« justified? If not. 

w hat relief is he entitled to?" 

2. The case of the I Party/Claimant Union put forth in 
its Claim Statement are briefly ,3s follows:— 

The I Party/Union has raised this industrial dispute 
espousing the cause of the concerned workman Sri 
S.M. Sankaran challenging the action of the Respondent 
Syndicate Bank Management in awarding punishment to 
the concerned workman by reducing his basic pay by two 
stages for eight years as unjustified. When the concerned 
workman was working at Armenian Street of the 
Rcspogdent/Bank at Chennai, he was served with a charge 
memo dated 18-12-96 alleging that he inflated S.B. pay ment 
figure in the cash consideration scroll and had made 
falsification of relevant records of the bankTind 
misappropriated a sum of Rs.2.00,000/- and that while he 
w as w orking in cash department at the relevant period liad 
colluded with other staff members working in the cash 
department viz. Achuthan Kutty. Sub Manager. (Cash) Sri 
S.Balasubramaniam. Receipt Cashier No.l and M.S.Rao. 
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Main Cashier and destroyed/caused destruction of relevant 
dociunents/rccords to suppress the above fraudulent acts 
and which amounts to gross misconduct for doing acts 
prejudicial to the interest of the bank within the meaning of 
clause 19.5 of the Bipartite Settlement. For the alleged 
charges an enquiry w as conducted and the Enquiry Officer 
submitted his report dated 23-1(1-99 holding the concerned 
w orkman as guilty of all the charges lev elled against him 
and after submission of written submission of the 
concerned workman to the Enquiry Officer’s report, the 
Disciplinary Authority issued a show' cause notice for the 
proposed punishment and after the concerned workman 
submitted his w ritten submission to the show cause notice, 
the Disciplinary Authority has imposed the punishment of 
reduction of basic pay by tw o stages for eight years by his 
order dated 7-2-2000. The appeal preferred by the concerned 
workman to the Appellate Authority' was also dismissed 
on 11-5-2000. Aggrieved bv that orders, the Union has 
raised this industrial dispute first before the Assistant 
Labour Commissioner (Central) for conciliation, as it ended 
in failure, the Govt.has referred this dispute for adjudication 
of this Tribunal. The findings of the Enquiry Officer is 
\ iliated/biased one sided perverse and unreasonable. The 
chargcshcctcd employee was not given fair opportunity 
by the management by denying to supply the documents 
he had asked for perusal. Under false guise of privilege the 
Rcspondcnt/Mnnagcmcnt had totally denied the fair 
opportunity to the chargcshcctcd employee and thereby 
prevailed him in submitting his explanation to the charge- 
sheet. The Enquiry Officer has been erroneous and hasty 
in his approach of concluding that the charges levelled 
against the chargcshcctcd employee has been established. 
11c had over looked the important aspect that the basic 
rules and practice prevalent in the banking system in 
general has been flouted in that branch. His biased 
mechanical and pre-determined approach and non- 
iipplicaiion of mind vitiates the entire proceedings. The 
Disciplinary Authority while proposing the punishment 
totally ignored the past records and the prov isions laid 
down in ihe Bipartite Settlement. The punishment imposed 
h\ him is disproportionate and harsh . By non-application 
nf mind, the Appellate Authority also has confirmed the 
order of the Disciplinary Authority. hence, it is illegal and 
unjustified and the same has to be set aside and the 
Respondent/Bank may be directed to repay the amount 
due to the concerned workman as arrears with consequential 
benefits. 

3. In the Counter Statement of the II Parly/ 
Management Syndicate Bank (hereinafter refers to ns 
Respondent) it is alleged that when the dispute was raised 
before the Regional Labour Commissioner by the Petitioner 
Union on lo-1the chargcshcctcd employee Mr. 
S.M Sankaran was in employment of the Respondent/Bank 
But subsequent lo the raising of the dispute, he had retired 
from the serv ices of thc-bank on 20-1)1-2001 under VRS 
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scheme.of the bank. The dispute raised before the Regional 
Labour Commissioner ended in failure, after the charge- 
sheeted employee has been relieved from serv ice i.e. 
29-1 -2001. As on the day of reference of the dispute to this 
Hon’ble Tribunal, the concerned workman is ceased to be 
a w orkman of the bank and consequently as a member of 
the 1 Party Sri S.M.Sankaran having quit the bank and 
received all terminal benefits in Till settlement cannot stake 
any claim against the bank by this dispute before the 
Hon’blc Tribunal. Therefore, the Petitioner Union has no 
locus standi to espouse the cause of the charge sheeted 
employee as he ceased lo be a member of the Petitioner 
Union and also in view of the fact that the dispute lias not 
arisen on account of the discharge, dismissal or termination. 
The dispute has been raised under section 2k of the 
Industrial Disputes Act. as such, the dispute should have 
been espoused by a substantial section of the Respondent/ 
Bank and the said workmen should have authorised the 
Petitioner Union lo raise the dispute on the punishment 
awarded to the concerned clerk. The Petitioner Union is 
put to strict proof of its authority and competence lo take 
up the cause of the charge sheeted employee and raise the 
dispute. There is no valid industrial dispute espousing the 
cause of the concerned clerk and therefore, the order of 
reference is bad in law. In the main branch of (lie 
Respondent/Bank at Armenian Street. Chennai, there was 
misappropriation of cash/lhcfl of cash amounting to 
Rs,5.00.000/- on three dates i.e. 2 lakhs on 21-10-85. one 
lakh on 22-1-86 and 2 lakhs on 21-4-86 and the bank had 
taken action against all the connected workmcn/officcrs. 
The concerned workman Sri S.M.Sankaran is connected to 
the first transaction i.e. 21-10-1985 on w hich date there was 
a misappropriation of Rs.2.00.000/-. The chargcshcctcd 
employee who was a main cashier is responsible 
accountable for misappropriation/! he ft of cash of Rs. 
2.00,000/- on 21 -10-85 and removal of records to conceal 
the misappropriation along with that of receipts I cashier, 
main cash officer, and Sub Manager (Cash). The 
misappropriation came lo light in 1987 and immediately 
thereafter, the bank caused detailed investigation into the 
.matter through its vigilance unit. On conclusion of 
investigation chargcshccts were issued to tire concerned 
in 1996. Enquiry was conducted and the Enquiry Office’ 
submitted his report dated 25-10-99 w ith his findings lh; 
the charges lev elled against the chargcshcctcd employ ees 
have been proved. On Hie basis of the findings of the 
Enquiry Officer. Disciplinary Authority conducted the 
proceedings and has passed final order of punishment of 
reduction*of basic pay by two stages for eight years and 
the same has been subsequently confirmed by ihe 
Appellate Authority in the appeal preferred by tltc charge- 
sheeted employee. Oul of the seven employees chargc¬ 
shcctcd for misappropriation of cash of Rs.5.00 lakhs on 
21-10-85. 22-0 1-86 and 21-4-86 four chargcshcctcd 
employees voluntarily paid Rs.5.t)() lakhs. Hovcvcr. they 
were also awarded with snnt> : punishment of reduction ol 
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basic pay by two stbges for eight years except one 
employee for whom thciperiod was not specified in view of 
his superannuation in the same month i.e. February, 2000. 
Since charges were proved against charge sheeted 
employees are also liable for appropriate punishment. By 
misappropriating the bank’s cash, the charge sheeted 
employee has derived undue pecuniary benefits for himself 
and others and the consequent corresponding financial 
loss to the bank. The past record is not relevant in cases of 
serious misconduct committed by the employees. The 
misconducts of colluding with other employees to 
misapptopriute/destroy records to conceal misappropriation 
are serious misconducts. The Disciplinary' Authority’ has 
noi violated Bipartite Settlement provisions as the Bipartite 
Sen lenient does not restrict the period for which increments 
can Ik reduced. It is not permissible for the I Party/Union 
to persuade this Hon'ble Tribunal to re-appreciate the 
evidence mid come to a conclusion different from that of 
Enquiry Officer and also to invoke discretionary' powers as 
the punishment of reduction in basic pay by two stages for 
eight years awarded is not covered under section 11A of 
Industrial Disputes Act. 1947. In view of the charge sheeted 
employcc"s relieved from the bank under VRS on 
20-1 -2001 the actual effect ofpunishmcnt imposed on him 
was less than a year instead of eight years. Therefore, the 
Tribunal may be pass an award dismissing the claim of the 
Petitioner 1 nion. 

4 W hen the matter was taken up for enquiry finally, 
no one lias been examined on either side as a witness. No 
document has been marked as an exhibit on the side of the 
1 Party/Union. 5 documents have been marked on the side 
ofthe 11 Party/Management with the consent of the I Party/ 
Union. Learned counsel on either side has advanced their 
respective arguments. 

5. The point for my consideration is— 


of relieving letter dated 20-1-2001 relieving the said 
workman Sri S.M.Sankaran, Clerk from the services ofthe 
bank on voluntarily retirement under the Scheme. Ex.M4 is 
the xerox copy of the letter dated 25-1-2001 sent by 
Respondent/Bank to the Assistant Labour Commissioned 
(Central) in respect of the industrial dispute raised by {he 
I Party/Union in the matter of negotiationof punishment^ 
the concerned clerk Sri. S.M.Sankaran. In that letter itseft 
irhas been clearly disclosed that Sri S.M.Sankaran was 
relieved from the services of the bank on 20-1-2001 on 
voluntary retirement and since he ceased to be an employee 
of their bank, by implication, he also ceased to be a member 
ofthe Syndicate Bank Employees Union. As per the clause 
No.3 of the Bye-laws of the Union, only the workman 
employ in the Syndicate Bank shall be entitled to become 
an ordinary member of the Union and hence, the Union has 
no locus standi and the dispute raised by the Union become 
infructuous. All these documents Ex.Ml to M4 have not 
been disputed by the I Party/Union. Further, it is seen from 
Ex.Ml application of the concerned workman Sri 
S.M.Sankaran apply ing for voluntary retirement under the 
Scheme, lie has stated about the punishment in question 
imposed on him by an order dated 7-2-2000. It is the definite 
case of the Rcspondcnt/Managcmcnt in their Counter 
Statement that the concerned workman Sri S.M.Sankaran 
having quit the bank and received ail the terminal benefits 
in full settlement, cannot stake any claims against the bank 
by this dispute before this Hon'ble Tribunal and that as 
the said workman ceased to be a workman ofthe bank and 
consequently as a member of the I Party/Union the 1 Party/ 
Union has no locus standi to espouse the cause of the 
charge sheeted employ ee. These averments have not been 
disputed as incorrect by the I Party/Union. On (he basis of 
the facts of this case as evidenced from the documents 
filed on the side of the Respondent/Management which 
arc not disputed, (he concerned workman ceased to be a 


"Whether the action of the management of Syndicate 
Bank in reducing the basic pay of Sri S.M.Sankaran. 
Clerk by two s igcs for 8 years is justified? If not. 
w IuK relic' s he entitled to?" 

Point:— 


workman of that Respondent/Bank on the date of the 
reference made by the Govt, by its order dated 10-12-2001 
and since he ceased to be the workman of the bank, he 
ceased to be the member of the Union also. Therefore, the 
Petitioner Union has no locus standi to espouse the cause 
of (he concerned workman w ho ceased to be the member 


The concerned workman Sri S.M.Sankaran who was 
the charge sheeted employee had retired from service of 
the bank on 20-1-2001 under the VRS scheme ofthe bank. 
Ex. Ml is the xerox copy of the application dated.! -11 -2000 
submitted by said Sankaran to the Rcspondent/Bank 
management opting for voluntary: retirement from the bank 
services under the Voiuntaiy Retirement Scheme. 2000 
unconditionally. Ex. M2 is the xerox copy of the orders 
passed by the Deputy Assistant General Manager of Zonal 
Office of Syndicate Bank Chennai dated 11-1 -2001. wherein 
I he bank management has accepted the application ofthe 
concerned workman Sri S.M.Sankaran opting for 
voluntarily retirement from sen ice. Ex.M3 is the xerox copy 


ofthe Union . Further, the dispute has been raised under 
section 2k of the Industrial Disputes Act. 1947. as such, 
the dispute should have been espoused by the substantial 
section of the workmen of the Rcspondent/Bank mid the 
said workmen should have authorised the Petitioner Union 
to raise the dispute on the punishment awarded to the 
concerned clerk. The Petitioner Union lias not proved this 
aspect with acceptable evidence for this Tribunal to come 
to the conclusion that the Petitioner Union has got authority 
and competence to lake up the cause of the concerned 
workman and to raise this dispute. Under such 
circumstances, it can be easily concluded that the claim 
made by the 1 Party/Union on behalf of the concerned 
workman Sri S. M. Sankaran who ceased to be the workman 
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in the Respondent/Bank as well as member in the Petitioner 
Union has become infructuous. Hence, it is not necessary 
to adjudicate as to whether the action of the management 
of Syndicate Bank in reducing the basic pay of Sri 
S.M.Sankaran, Clerk by two stages for eight years is 
justified or not and to find out as to whether the concerned 
w orkman is entitled to any other relief or not. Thus, the 
point is answ ered accordingly. 

6. In the result, an Award is passed holding that the 
l Pa rt>/Claimant Union’s demand on behalf of the concerned 
workman cannot be granted, as the concerned workman 
Sri S. M Sankaran himself is not entitled for any relief. No 

Cost 


(Dictated to the Stenographer, transcribed and t>ped 
by him. corrected and pronounced by me in the open court 
on this day the 28th November, 2002.) 


K. KARTHIKEYAN. Presiding Officer 
Witnesses Examined:— 

On cither side : None 

Documents Exhibited:— 

For the I Party/Claimant : Nil 

For the 11 Party/Management 


E.\. No Date Description 

Ml 01-11-2000 Xerox copy of the application 

given by the Concerned 
workman for voluntary 
retirement. 


M2 

M3 

M4 


M5 


20 - 01-2001 


11-01-2001 

25-01-2001 


30-04-2001 


Xerox copy of the relieving 
letter issued by Respondent/ 
Management t 

Xerox copy of the acceptance 
letter of Voluntary retirement. 

Xerox copy of the letter from 
Deputy General Manager To 
Assistant Labour 

Conunissioner (Central) 

Xerox copy of the failure report 
of Assistant Labour 
Commissioner (Central) 
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New Delhi, the 7th January. 2003 

S.O. 393.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 59/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bank of Maharashtra and their workman, 
which was received by the Central Government on 
1-1-2003. 


[No. L-l 2012/6/97-IR(B-II)] 

C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL. NAGPUR 

PRESENT: 

Shri B. G. SAXENA, Presiding officer 
REFERENCE NO. CGIT: 59/2002 
BANK OF MAHARASHTRA 

AND 

SHRI PRADEEP MAHADEO PUDKE 

AWARD 

The Central Gov ernment. Ministry of Labour. New 
Delhi by exercising the powers conferred by Clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Dispute Act. 1947 has referred this dispute fbr 
adjudication vide order No. L-12012/6/97/IR(B-II) 
dt. 8-10-97 on follow ing schedule. 

SCHEDULE 

"Whether the action of the Bank of Maharashtra in 
terminating the serv ices of Sh. Pradeep Mahadeo 
Pudke, part-time Scavenger/Sweeper w.e.f. 24-9-1994 
is legal and justified? If not. to what relief the said 
workman is entitled?" 

In this reference Shri S.T Sahasrabuddhe Union 
representative of workman has moved application that 
the dispute has been settled between the management 
and the workman. Workman Pradeep Mahadeo Pudke 
w as terminated on 24-9-94. He has been reinstated in sen ice 
by the bank w.e.f l -4-99. hence no dispute is pending now. 

ORDER 

As the dispute has been settled between the 
workman and the management, no dispute is pending for 
adjudication. The reference is therefore disposed of 
accordingly. 


B G. SAXENA. Presiding Officer 
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New Delhi, the 7th January, 2003 

S. O. 394.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 697/ 
2001) of the Central Government Industrial Tribunal-cum- 
LC. Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management ol Indian Bank and their workman, which 
was received by the Central Government on 1-1-2003. 

[ No. L-12012/9/99-lR(B-II)l 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT. CHENNAI 

Tuesday, the 26th November. 2002 

PRESENT: 

K k A RTHIK EYAN. P res idi ng Officer 
I N D USTRIAL DISPUTE No. 697/2001 
{Tamil Nadu Principal Labour CourtCGID No. 345/99) 

j In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section (2A) of section 10 
of the Industrial Disputes Act 1947 (14 of 1947), between 
the Workmen and the Management of Indian Bank 

Chennai, j 

BETWEEN 

The General Secretary. I Party/Claimant 

Indian Bank Employees 
Association. Chennai. 

AND 

flic Deputy General Manager.: II Party/Management 
Indian Bank. ZO. 
t lieimai 

APPEARANCE: 

For the Claimant: M/s. R.Rengaramanujam & 

J. Muthukumaran. Advocates 
Far the Management: M/s. Aiyar & Dolia & 

N. Krishnakumar. Advocates 


The Govt of India, Ministry of Labour in exercise of powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of Industrial Dispute Act, 1947 (14 of 
1947), have referred the concerned industrial dispute for 
adjudication vide Order No.L-12012/9/99/IR(B-II) dated 
31-05-99/11-05-1999. 

This reference has been made earlier to the Tamil 
Nadu Principal Labour Court, Chennai, where the same 
’>vas taken on file as CGID No. 345/99. When the matter was 
pending enquiry in that Principal Labour Court, the 
Government of India, Ministry of Labour was pleased to 
order transfer of this case also from the file of Tamil Nadu 
Principal Labour Court to this Tribunal for adjudication. 
<Tn receipt of records from that Tamil Nadu Principal Labour 
Court, this case has been taken on fi le as I D. No. 697 /2001 
and notices were sent to the counsel on record on either 
side, informing them about the transfer of this case to this 
Tribunal, with a direction to appear before this Tribunal on 
15-10-2001 with their respective parties and to prosecute 
this case further. Accordingly, the learned counsel on either 
side along with their respective parties have appeared and 
filed their respective Claim Statement and Counter 
Statement. 

When the matter was taken up for enquiry finally, no 
one has been examined as a witness on either side. No 
document has been marked as an exhibit on the side of the 

I Party/Claimant. Five documents filed on the side of the II 
Party/Management were marked by consent as Ex. Ml to 
M5. When the matter was taken up for hearing the 
arguments of counsel on either side on 18-9-2002, on that 
day the learned counsel for II Party/Management alone 
has advanced his arguments. In the absence of the 1 Party/ 
Union and their counsel on record and to advance their 
side arguments, it was held as no arguments for the I Party 
when the matter was reserved for orders 

Upon perusing the Claim Statement, Counter 
Statement, documentary evidence let in on the side of the 

II Party/Management alone, the other material papers on 
record, after hearing the arguments advanced by the learned 
counsel for the II Party/Management alone, and this matter 
having stood over till this date for consideration, this 
Tribunal has passed the following :— 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by this 
Tribunal is as follows :— 

“Whether the termination of Shri B. Neelakandan 

sub-staff by the management of Indian Bank is 

justified? If not. what relief is he entitled to?” 

2. The averments in the Claim Statement of the 
1 Party/Claimant Indian Bank Employees Association. 
Chennai (hereinafter refers to as Petitioner) are briefly as 
follows:— 



[ 'TFT II—TSTTS' 3(ii) ] 


^RcT^TWt^ : 1, 2003/*Tm 12, 1924 


963 


The Petitioner Association has raised this industrial 
dispute regarding the non-employment of Sri B. 
Neelakandan. temporary- sub-staff who had worked at Latice 
Bridge Road branch. The concerned workman, Sri B 
Neelakandan was originally engaged by erstwhile Bank of 
Thanjavur Ltd. from 24-7-86. He had worked in International 
Division. Madras Regional Office, Madras Egmore. 
Nandanam Abhiramapiiram, T.Nagar. Kodambakkam 
branches continuously. The Bank of Thanjavur Ltd. was 
amalgamated with Indian Bank w.e.f. 20-02-90. 
Subsequently the concerned workman Sri B. Neelakandan 
was engaged by the Latice Bridge Road branch of Indian 
Bank from 15.10.90. He had completed more than 240 day's 
in the years 1992, 1993,1994, 1995 and 1996 upto his date of 
non-engagement from March, 1997. He had also completed 
480 days of service within a continuous period of 24 
calendar months.'Therefore, the Petitioner/Union 
representing the workman represented the Respondent/ 
Management to reinstate him and regularise his service. 
The effort taken by the union ends in failure. Therefore, 
the Petitioner/Union representing the concerned workman 
Sri B. Neelakandan raised an industrial dispute before the 
Assistant Labour Commissioner (Central) Chennai under 
Industrial Disputes Act, 1947. But the conciliation failed 
and the Assistant Labour Commissioner (Central) Chennai 
had sent a failure report to the Govt. The Govt, referred the 
dispute to this Hon’ble Court to adjudicate on the issue. 
The concerned workman Sri B. Neelakandan studied up to 
SSLC and he was in continuous employment for more than 
480 days. It proves that there was perennial need for the 
employment of the workman under Respondent/ 
Management. Though the employment of the workman is 
said to be a temporary one, in reality it is not so. He had 
been temporarily engaged in a permanent vacancy. Yet the 
Respondent/Management had not taken any action to 
regularise the service of the w orkman .or to grant him 
temporafy status and to absorb him in a permanent vacancy 
that may arise in future. It is an unfair labour practice 
followed by the Respondent taking advantage of their 
poverty and after extracting work from him, he was just 
thrown out of his employment. Thebankmen of this country- 
are covered by Bipartite Settlement and awards. The 
Bipartite Settlement dated 19-10-1966 defined temporary- 
employees in Chapter XX (III) Clause 20.7. 20.8 and 20 .12. 
Though it is said to be temporary appointment on daily 
wages as and when required, continuous engagement of 
the workman amply proves the perennial need of the 
workman, the bank shall be given preference for 
appointment as a sub-staff. Therefore, due to the exigencies 
of service, the Branch Manager Latice Bridge Road branch 
engaged the concerned workman Sri B. Neelakandan for 
more than 480 days. As per clause 20.12 the temporary 
workman will be given preference while filling 14 ) permanent 
vacancy. Since, it comes under class IV category. 
Employment Exchange Compulsory Notification Act will 
not be applicable to the workman. Since the concerned 


workman was engaged by the Branch Manager as per clause 
20.12 of the Bipartite Settlement in the permanent vacancies 
for more than 480 days Sri B.Neelakandan having 
preferential treatment and is having a vested right over the 
existing vacancies under the Respondent/Management. 
There are so many settlements in the matter of engagement 
and regularisation of service of such temporary- workman. 
There are several vacancies to absorb the workman into 
service, but the management is refusing to regularise the 
sen ices of the workman Sri B. Neelakandan. In view of the 
facts and circumstances explained above, the Petitioner/ 
Union prays that this Honble Court may be pleased to 
direct the Respondent to reinstate the workman Sri 
B.Neelakandan into sen ice with back wages and all other 
attendant monetary and sen-ice benefits. 

3. The averments in the Counter Statement filed by 
the II Partv/Management Indian Bank (hereinafter refers to 
as Respondent) are briefly as follows : : — 

The averment of the Petitioner that the concerned 
workman Sri B.Neelakandan was engaged as temporary 
sub-staff in the branches of the Respondent/Bank is 
denied. His engagement was on leave vacancy of the 
permanent sub-staff and engaged intermittently on casual 
basis. The Petitioner/Union though styled his engagement 
as temporary-, he was working only on casual basis. The 
Respondent/Bank has been having a system of maintaining 
a panel of temporary sub-staff to work in the leave vacancies 
w hen permanent sub-staff goes on leave in the branches 
under the control of zonal offices. The engagement of 
empanelled sub-staff has been on ddv-to-day basis and as 
such these casual employees are paid daily wages! Sri 
B.Neelakandan was nev er in the panel and his engagement 
was unauthorisedly done at the branch lev el w ithout the 
knowledge of the higher officers. The erstwhile Bank of 
Thanjavur Ltd. got amalgamated with the Respondent 
Indian Bank on 20-2-90. Those who had been appointed 
into the services of the Bank of Thanjavur Ltd. were 
absorbed into the services of Indian Bank. Sri B. 
Neelakandan was not appointed by Bank of Thanjavur 
Ltd. and hence he was not absorbed into the services of 
Indian Bank on 20-02-90. As early as on 30-9-78 the Ministry 
of Finance. Department of Economic Affairs under whose 
control the Respondent/Bank is functioning directed that 
no person could be engaged irrespective of the capacity 
either permanent or temporary without being duly 
sponsored by Employment Exchange. The Respondent/ 
Bank as early as in 1983 has set out norms for engaging 
temporan- sub-staff in the leave vacancies through the 
maintenance of panel. For the empanelment of temporary 
sub-staff the candidate sponsored“bv the Employment 
Exchange fulfilling the criteria to qualification minimum 
being a pass V standard and maximum being a pass in VII 
standard, age as per norms etc. are interv iewed and selected 
by the Regional Manager as per the norms given by 
Ministry of Finance. Only after getting approval of the 




964 


Zonal Manager, competent authority the selected 
candidates are empanelled. SriB. Neelakandan is not eligible 
for appointment as he is over qualified and he was not 
selected as per the norms/procedure of the bank and he 
was never in the panel. The engagement of Sri B. 
Neelakandan was itself unauthorised and his engagement 
was unauthorisedly done at the branch level without the 
approval and sanction of higher authorities. Being a casual 
employee engaged on day to day basis, the allegation that 
he had worked for more than 240 days has no relevance 
and the same does not confer any right on him to claim 
regular! sation or absorption into services of the bank. 
Therefore, the allegations in the Claim Statement are not 
correct and hence denied. The provisions of Bipartite 
Settlement referred to in the Claim Statement has no 
application to the case ofSn B. Neelakandan. These clauses 
apply only to such of those persons who have been selected 
as temporary sub-staff in the panel made by the bank in 
accordance with the rules of the bank. Therefore, question 
of giving preference to Sri B.Neelakandan in the matter of 
tilling permanent vacancies, if any does not arise. Sri 
B. Neelakandan is neither in the panel of temporary sub- 
staff nor has l)cen sponsored by the Employment Exchange. 
He is over qualified for the post of sub-staff. Therefore, the 
question of other things being equal provided under para 
20 12 of the Bipartite Settlement does not arise. The 
engagement itself is not in accordance with para 20.12 of 
I lie Bipartite Settlement. For invoking the said clause he 
should have been in the panel of temporary sub-staff after 
observing due selection process. In the absence of this, 
ihe allegations in the Claim Statement are without 
substance. The mere fact that he was engaged purelv on 
casual basis docs not mean the vacancy, if any has to be 
filled in by absorbing him. The Respondcnt/Bank is a 
Government of India undertaking and is bound by 
guidelines and policies issued by Government oflndia from 
lime to time. All the policies regarding recruitment and 
placement of personnel are based on the guidelines and 
policies of the Government oflndia and also the settlements 
entered with the recognised union. The settlements entered 
earlier cannot be cited in this case the circumstances are 
different The Respondent/Bank being wholly owned bv 
the Gov eminent oflndia is bound to follow the directives/ 
guidelines in the matter of'empanclment of temporary sub¬ 
staff. Immediately after the nationalisation of banks, it 
was found that there were casual engagements of sub- 
smfl in leave vacancies. The Government oflndia insisted 
for putting an end to these types of back door entry in the 
public serv ices. The Government of India periodically 
issued directives that selection should be through 
Employment Exchange only. When the banks contemplated 
to follow the directives of Government of India the 
recognised employees union requested the Respondent/ 
Management to consider the cases of persons w ho w ere 
engaged on casual basis without sponsorship through 
Employment Exchange for a considerable length of period 


though intermittently. The Government of India on 
16-8-90 imposed restrictions on fresh empanelment till such 
time the problem of existing temporary sub-staff are solved 
and enclosed an approach paper to sort out the issue of 
existing temporaiy employees. As a matter of fact, under a 
settlement dated 6-7-1992 as a one time measure cases of 
persons worked for 90 days or more between 1-1-82 and 
31-12-89 without being sponsored by Employment 
Exchange was considered by the Bank for empanelment as 
temporaiy sub-staff if they are otherwise eligible for 
appointment in the post of sub-staff subject to the approval 
by the Director General of Employment And Training. This 
was based on the Govt, letter dated 16-8-90 wherein the 
Government of India mgde it dear that it was a one time 
measure and there should not be any addition in the existing 
panel of temporary' sub-staff. The person concerned in the 
dispute Sri B. Neelakandan does not come under this 
category' of one time measure candidates as he was not 
eligible for empanelment/appointment in view of his higher 
qualification and the fact that he was not engaged during 
the relevant period and he had not worked in the 
Respondent/Bank in the relevant period. Therefore, 
subsequent to the aforesaid settlement, the bank has been 
following only the directives and guidelines issued by the 
Government of India from time to time. Therefore^ the 
Petitioner Association's case is misconceived and 
untenable since the settlement was entered into for a 
specific purpose and for a specific period of time as a one 
time measure. Further, the Reserve Bank oflndia by its 
letter dated 12-8-96 instructed the Respondent/Bank not 
to resort to fresh appointment in all cadres and in view of 
the ban imposed by the Reserve Bank of India, the 
Respondent/Bank is not in a position to recruit any fresh 
employ ee. Being a casual engagement Sri B. Neelakandan 
does not come under any of the clauses of Bipartite 
Settlement. As per the decision of the Supreme Court 
admittedly, he was not appointed in the post in accordance 
with rules and engaged on the basis of need of w ork. He 
was* temporary employ ee w orking on daily wages. Under 
these circumstances, his disengagement from serv ice 
camiot be construed to be retrenchment under the Industrial 
Disputes Act. The concept of retrenchment therefore, 
cannot be stretched to such an extent to cover the 
concerned w orkman since he is only daily wage employee 
and has no right to the post, his disengagement is not 
arbitrary. For the reasons stated above, the concerned 
w orkman Sri B. Neelakandan is not entitled to stake claim 
for regularisation and absorption as sub-staff and his non- 
utilisation is legal and valid."Hence, it is pray ed that this 
Hon'ble Court may be pleased to reject the reference bv 
dismissing the claim of the Petitioner Association. 

4. When the matter was taken up for enquiry finally, 
no one has been examined on cither side as a w itness. No 
document has been marked ns an exhibit on the side of the 
i Party/Claimant. Five documents filed on the side of ihc 
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11 Party/Management were marked by consent as EX.M 1 
to M5. Learned counsel for the II Party/Management alone 
lias advanced his arguments. 

5. The Point for my consideration is * 

"Whctherthe termination of Sri B. Neelakandan, sub¬ 
staff by the management of Indian Bank is justified? 

If not. what relief is he entitled to?’* 

Point: — 

This industrial dispute has been raised by the I Party/ 
Indian Bank Employees Association, Chennai espousing 
the cause of the workman Sri B. Neelakandan temporary 
sub-staff, who had worked at Latice Bridge Road branch of 
the Respondent/Indian Bank. According to the Petitioner 
Union the concerned workman Sri B. Neelakandan was ■ 
originally engaged by erstwhile Bank of Thanjavur Ltd. 
from 24-7-96. The Bank of Thanjavur Ltd. merged with Indian 
Bank on 20-02-90. It is the contention of the I Party/Union 
that the concerned workman was engaged by the Latice 
Bridge Road of Indian Bank from 15-10-90 and he had 
completed more than 240 days in the years 1992. 1993. 
1994. 1995. 1996 and up to his date of non-engagement 

I rom March 1997. It is also the contention of the Petitioner 
Union that though it is said to be temporary appointment 
on daily wages as and when required, the continuous 
engagement jof the workman amply proves that perennial 
need of the workman for the bank work, hence the concerned 
workman shall be given preference for appointment as sub- 
siaff and that there were several vacancies to absorb the 
workman into service but the management is refusing to 
regularise the sen ices of the workman Sri B. Neelakandan. 

II is the further allegation of Petitioner Association in the 
Claim Statement that the concerned workman Sri B. 
Neelakandan had completed 480 days of service within a 
continuous period of 24 calendar months and that the 
concerned workman had been temporarily engaged in a 
permanent vacancy but in the Counter Statement il is the 
contention of the Respondent/Bank that the concerned 
workman Sri B. Neelakandan w as engaged on leav e vacancy 
of the permanent sub-staff and was engaged intermittently 
on casual basis. In the Counter Statement the Respondent/ 
Bank has specifically denied the averment in the Claim 
Statement that the concerned workman has been engaged 
by ihe Rcspondent/Bank continuously and the Petitioner 
Union is to prov e strictly the av erments of the Claimant 
Union in respect of the concerned workman's continuous 
engagement as temporary sub-staff in the branches of the 
Respondent/Bank. No one has been examined on either 
side as a witness. Neither the concerned workman nor any 
person representing the Unjon has deposed before this 
T ribunal as a witness in resect of the averments about the 
continuous engagement of the concerned w orkman in the 
Rcspondent/Bank for the periods mentioned in the Claim 
Statement. No document to that effect has been filed by 
the Petitioner Association in this case as an exhibit on 
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their side. On the other hand, the Respondent/Bank 
Management has filed five documents as Ex Ml to M5. It is 
a specific plea in the Counter Statement of the Respondent/ 
Bank that those who had been appointed into the services 
of the Bank of Thanjavur Ltd. were absorbed into the 
services of Indian Bank when the erstwhile Bank of 
Thanjavur Ltd. got amalgamated with the Respondent 
Indian Bank on 20-2-90 and that Sri B.Neelakandan was 
not appointed by Bank of Thanjavur Ltd. ind hence he 
was not absorbed into the services of the Indian Bank on 
20-02-90. This specific plea of the Rcspondcnt/Bank in their 
Counter Statement lias not been denied by the Petitioner 
Union. From this, it is seen that the concerned workman Sri 
B.Neelakandan was not appointed by Bank of Thanjavur 
Ltd. as a permanent sub-staff of that bank.-It is also 
contended in the Counter Statement that the concerned 
workman Sri B.Neelakandan was working only on casual 
basis and that the Rcspondent/Bank lias been having a 
system of maintaining a panel of temporary sub-star to 
work in the vacancies when permanent sub-tMSff goes on 
leave in branches under the control of zonal offices and 
that the engagement of empanelled sub-staff has been on 
day lo day basis and as such these casual employees arc 
paid daily wages. It is further contended that Sri 
B. Neelakandan was never in the panel and hist gagei mt 
was unauthorised!)' done at the branch level vvithoiP the 
know ledge of the higher offices and that SnB. Neelakandan 
is not eligible for appointment as lie is overqualified and 
he was not selected as per the nornis/proccdurc of the 
bank and he was never in the panel and his engagement 
done at the branch level unauthorised!) without the 
approval and sanction of higher authorities. All these 
specific picas mentioned in the Counter Statement of the 
Rcspondcnt/Bank have not been denied as incorrect b\ 
the Petitioner Association. The Respondent/Indian Bank 
Management. Personnel Department at the Head Office. 
Madras sent a circular dated 4-3-83 lo all the branches 
mentioning the norms relating to engagement of persons 
during the leave vacancies as sub-staff. The xerox copy of 
that circular is Ex. M2. In that the minimum qualification for 
engaging a sub-staff in the leave vacancy has been 
mentioned as pass in V Standard and maxim urn qualification 
as pass in VII Standard. As per this norms, the Petitioner's 
maximum educational qualification must be pass in VII 
Standard. But in the Claim Statement itself, the Petitioner 
has stated that he has studied up to SSL.C. it is the 
contention of the Rcspondeiil/Mamigemciu that for being 
employed as a sub-staff the maximum qualification as per 
the norms of the Respondciu/Bank is VI i Standard and 
since the Petitioner lias studied up to SSLC. he is ineligible 
for being considered to be engaged as a sub-staff even . 
casual basis. The learned counsel f ■ 'lie Respond 
Management had argued that even the j ovisions 
Bipartite Settlement do not attract this Petitioner, since the 
Petitioner is not in the panel of temporary ib-stalT. As pci 
that settlement, the persons who > ere engaged without 
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being sponsored by Employment Exchange and worked 
for 90 days or more during the period 1-1-82 to 31-12-89 as 
a one i me measure and if the persons are found suitable 
For -cic an n they inay be taken back in the panel for being 
engaged m the leave vacancies of sub-staff, subject to 
necessary approval being obtained from Director General 
of Employment & Training. As per this terms in the 
settle me nt. I he Petitioner must be found suitable for 
selection for empanclment of temporary’ sub-staff. As 
stated earlier, his educational qualification is more than the 
maximum prescribed for the sub-staff. By engaging over¬ 
qualified like the concerned workman for the temporary' 
sub-staff post, the benefits available to the persons who 
have educational qualification from V standard to VII 
standard hav e been deprived. So from all these things, it is 
seen that the engagement of the concerned workman even 
on casual basis at branches of the Respondent/ Bank from 
1992 to 1997 is only an unauthorised one. On that basis, 
the concerned workman cannot claim it as a right to be 
absorbed in the vacancy of a permanent sub-staff in the 
Respondent/Bank. Further, as it is stated in the Counter 
Statement of the Respondent/Management, the provisions 
of Bipartite Settlement referred to in the Claim Statement of 
the Petitioner Union has no application to the case of the 
concerned workman and those clauses apply only to such 
of those persons w ho have been engaged as temporary 
sub-staff from the panel made by the bank in accordance 
wnh sett lenient entered into by the banks with the 
recognised unions and with candidates sponsor^ 
Employment Exchange. As it is rigj*tiy contended by the 
Respondent/Management, the question of givlttg 
p re fe 11 nice to the coaccrued workman in the matter of fi 11 ing 
permanent vacancy, if any. does not arise. The concerned 
workman docs not come under lhe category' of persons 
mentioned in E\.M4 settlement dated6-7-92. which is meant 
tor one time measure' for the persons mentioned in the 
terms of that Settlement because the concerned workman 
w as engaged from 1992 in the Indian Bank. It is the definite 
content ion ol the Respondent/Bank that subsequent to 
that settlement, the bank has been following only the 
directives and guidelines issued by the Government of 
India from time to time. In support of the same, the xerox 
copy of the Government of India Notifications and circulars 
issued by the bank have been filed as exhibits on the side 
ol the management. They are Ex.Ml to M3. So. from this it 
is seen that lire concerned workman was neither in the 
tempo ran sub-stafl panel nor sponsored by Employment 
Exchange Therefore, the question of giving preference 
w bile filling permanent vacancies provided under para 20.12 
ol Bipartite Settlement does notarise. Hence for providing 
employ incut to the concerned workman by giving 
preference to him does not arise. For invoking the said 
clause ol the Bipartite Settlement, the concerned workman 
should itav e been m the temporary panel of sub-staff or he 
should have been brought into the panel through 
Employment Exchange. Since he has not come under that 


category, the claim of the Petitioner on behalf of the 
concerned workman in pursuance of the provisions under 
para 20.12 of Bipartite Settlement cannot be taken as correct. 
As it is contended by the Respondenl/Bank. since the 
concerned workman has been engaged on a casual basis, 
that too on day-to-day basis, the allegation in the Claim 
Statement that the concerned workman had worked for 240 ! 
days in a year and also 480 days within a period of 24 
months does not confer the concerned workman any right 
to claim regularisation or absorption into the services of 
the bank. Even according to the averments in .the Claim 
Statement, the concerned workman has not made any claim 
for absorption during the period between 1992 to 1997, As" 3 
it is seen from the available materials, the concerned 
workman was never appointed by the erstwhile Bank of 
Thanjavur Ltd. to any particular post of sub-staff even 

after the merger of erstwhile Bank of Tnanjavur Ltd. with 
Indian Bank the concerned workman was engaged in 1992 
on casual basis that too intermittently. So under such 
circumstances, the question of invoking Section 2$F of 
Ifc Industrial Disputes Act, 1947 does not arise. So. there 
irno question of abrupt stoppage of the concerned 
workman from March. 1997 without any notice and without 
following the procedure under section 25F of the Industrial 
Disputes Act. 1947 by the Respondent/Bank. It is not 
disputed that the Respondent/Bank is a public sector bank 
and it is bound to adh^ * l0 the guidelines issued by the 
ament of India in regard to the engagement of 
temporary sub-staff. Admittedly, the concerned w orkman 
has not been engaged by the Respondent/Bank as per 
their recruitment rules and he had not undergone any 
selection process as per Banking Service Rules. It is 
specifically stated, in the Counter Statement of the 
Respondent/Bank that it has been having a system of 
maintaining a panel of temporary’ sub-staff to work in the 
vacancies of permanent sub-staff going on leave in 
branches attached to the Zonal Office and that the 
engagement of empanelled sub-staff has been on day-to- 
day basis and as such casual employees are paid daily 
wages and that such engagement on day-to-day basis 
comes to end at the close of the day and that the concerned 
workman was never in the panel of temporary' sub-staff. 
All these specific averments in the Counter Statement of 
the Respondent has not been denied as incorrect. It is also 
not disputed that the ban on recruiting sub-staff is still in 
force. It is observed by the Hon'ble Supreme Court of India 
in a case reported as 1992 2 LLJ SC pg. 452 DELHI 
DEVELOPMENT HORTICULTURE EMPLOYEES 
UNION Vs. DELHI ADMINISTRATION DELHI & 
OTHERS that ‘'we c may take note of the pernicious 
consequences to which the direction for regularisation of 
the workman on the only ground that they have put in 
work for 240 or more days has been leading. Although, 
there is Employment Exchange Act which required 
recruitment on the basis of registration in the Employment 
Exchange, it has become a common practice to ignore the 
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Employment Exchange and the persons registered in the 
Employment Exchanges and to employ and get employed 
directly those '.ho are either not registered with the 
Employment Exchange orwho though registered are lower 
in the long awaiting list in the employment register. The 
courts can take judicial notice of the fact that such 
employment is sought and given directlyfor various illegal 
considerations including money. The employment is given 
first for temporary periods with technical breaks to 
circumvent the relevant rules and is continued for 240 or 
more days with a view to give benefit of regularisation 
knowing the judicial trend that those who ha\>e completed 
240 or more days are directed to be automatically 
regularised. A good deal of illegal employment marked 
has developed resulting in a new source of corruption 
and frustration of those who are waiting at the 
Employment Exchanges for years. Not all those who gain 
such back door entries in the employment are in need of 
the particular jobs. Though already employed elsewhere, 
they join the jobsfor better and secured prospects. That is 
why, most of the cases which come to the Court are of 
employment in Govt, departments, public undertakings 
or agencies. " This observation of the Supreme Court in 
the above mentioned case is squarely applicable to the 
facts of this case. It is held by the Calcutta High Court in a 
case reported as 1999 II LLJ 1173 CALCUTTA 
TRAMWAYS COMPANY 1978 AND OTHERS 
Vs. RAMESH AND 17 OTHERS "that an appointment to 
a permanent sennee must be made in terms of recruitment 
rules for the said purpose, there must exist a vacancy. The 
person appointed through backdoor i.e. not in conformity 
with the rules coukl not claim permanency in sen’ice. 
Absorption in permanent se twice on the ground of social 
jitsttee is not sustainable. " This decision of the Calcutta 
High Court in the above cited case also is squarely 
applicable to the present case. In the present case also, the 
concerned workman who has not been appointed to a 
permanent service in terms of recruitment rules. So in view 
of the engagement of the concerned workman as casual 
employee in the Respondent/Bank on daily wage basis for 
number of days cannot confer on him any right to claim 
absorption as a permanent sub-staff of the Respondent/ 
Bank. Hence, under such circumstances, the Petitioner 
Union cannot claim for an employment for the concerned 
workman as sub-staff in a permanent vacancy or as a 
permanent sub-staff in the Respondent/Bank. Hence, the 
action of the management of Indian Bank in denying 
employment to Sri B.Neelakandan the concerned workman 
is legal and justified. The concerned workman having not 
engaged as per the norms for recruitment of sub-staff in 
the Respondent/Bank and his engagement as casual sub- 
staff on day to day basis was only an unauthorised one. 
There is no question of termination of the services of Sri 
B.Neelakandan as sub-staff by the management of Indian 
Bank. Hence, the concerned workman is not entitled for 
any relief. Thus, the point is answered accordingly. 


6 . In the result, an Award is passed holding that the 
concerned workman Sri B. Neelakandan is not entitled to 
any relif. No Cost. 

(Dictated to the Stenographer, transcribed and typed by 
him, corrected and pronounced by me in the open court on 
this day the 26th November, 2002.) 

K. KARTHDCEYAN, Presiding Officer 

Witnesses Examined: 

On either side : None 

Documents Exhibited: 

For the I Party/Claimant Ml 

For the II Party/Management: 

Ex.No. Date Description 

Ml 30-09-78 . Xerox copy of the instructions issued 
by Government of India to all banks. 

M2 04-03-83 Xerox copy of the circular issued by 
Head Office of Indian Bank with 
regard to norms for engagement of 
Sub-staff. 

M3 16-08-90 Xerox copy of the instructions issued 

by Government of India, Ministry of 
Finance to all Chief Executives of 
Banks Regarding recruitment and 
absorption of temporary Employees 
inPSU. 

M4 06-07-92 Xerox copy of the settlement entered 
by the Indian Bank with the 
recognised Union. 

M5 26-06-96 Xerox copy of the letter issued by 
Reserve Bank of India To Chairman. 
Indian Bank 

7 2003 
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New Delhi, the 7th Janiiary. 2003 

S.O. 395.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the awar d (Ref. No. 30/2002) 
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of (he Central Government Industrial Tribunal-cum-Labour 
Court. Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation the management 
of Bank of Baroda and their workman, which was received 
by the Central Government on 1-1-2003. 

[No. L-12012/10/99-IR(B-II)] 
C. GANGADHARAN. Under Secy. 

.4NNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRI Bli NAL CUM -LABOUR COURT, CHENNAI 

Wednesday, the 27th November, 2002 

Present: 

K. KARTHIKEYAN, Presiding Officer 

INDUSTRIAL DISPUTE N0.30/2000 

|lr (lie matter of the dispute for adjudication 
under clause (d) of sub-section (1) and sub-section 
2(A) of Section 10 of the Industrial Disputes Act/1947 
(14 of 947). between the Workman Sri M.Raju and the 
Management of Bank of Baroda. Chennai, j 

BETWEEN 

: I Partv/CIaimant 


AND 
: II Party 

Management Bank of Baroda. 


M/s. Avar & Doha & C. R. 
Chandrasekaran. Advocates 
M/s.K.S V. Prasad & 
Advocates. 

The Govt, ol India. Ministry 1 of Labour in exercise of powers 
conferred In clause <dj of sub-section (1) and sub-section 
..(At of Seel ion In of Industrial Dispute Act. 1947 (14 of 
194 7). nave referred the following industrial dispute for 
adjudication vide Orde No.L-12t)12/lO/99/IR(B-lI) dated 
! ".TOnoi) 

"’A bother the action of the management of Bank of 
Baroda in disenminating/denying absorption and 
other benefits to Sri M. Raju employed as a driver 
through the Executive of the bank is legal and 
justified? If not. what relief is the disputant 
concerned entitled to?” 

ORDER 

On receipt of the order of reference from the Government of 
India. Ministry of Labour, this case has been taken on file as 


I lk Su.reian. 

\!1 Indian Bank Baroda 
i nip! federation. 


i lie Assista; u General 
Manager ( f.N.l) 

Bank of Baroda 
Chennai. 
M’PEARANCE 

'Oi the Claimant: 
for ihe Management : 


I.D No. 30/2000 and notices were sent to the parties to the 
dispute by registered post, with a direction to appear 
before this Tribunal on 10-8-2000 to file their respective 
Claim Statement and Counter Statement and to prosecute 
this case further. Accordingly, learned counsel on record 
on either side have filed their respective claim statement 
and counter statement, additional Claim Statement and 
additional Counter Statement. 

2. This industrial dispute has been raised by the 
Secretary, All India Bank ofBaroda Employee, Federation. 
Chennai espousing the cause of the workman Sri M. Raju 
employed as a Driver through the Executive of Bank of 
Baroda/ II Party'/ Management. This dispute has been raised 
by the Union on behalf of the concerned workman 
challenging the action of the management of Bank of 
Baroda in denying absorption of the concerned workman 
in service and other benefits to him. The Claimant Union 
has made a demand in the Claim Statement that the II Party/ 
Bank Management should absorb the concerned workman 
Sri M. Raju in service as a Driver in the regular rolls of the 
bank in subordinate cadre with requisite allowance payable 
to drivers with retrospective effect from the date of his 
appointment on 5-4-1994. It is further alleged in the Claim 
Statement that the appointment of the concerned workman 
Sri M.Raju though oral in nature, he was engaged by the 
bank as a driver for the vehicle of the bank and not owned 
by the manager of the branch and the wages have been 
paid to him only by the bank and that the said Raju was 
paid wages as a consolidated sum debited to the bank's 
account and that the action of the management of Bank of 
Baroda in discriminating/denial absorption and other 
benefits to Sn M. Raju employed a driver through the 
executive of the bank is neither legal or justified and hence 
his sendees have to be regularised from the date of liis 
appointment on 5-4-1995 as a permanent w orkman with all 
attendant benefits. 

3. The 11 Party/ Management filed counter 
disputing the averments in the Claim Statement filed by 
the I Party /Claimant Union and has alleged in the Counter 
Statement that the Chief Manager has power/ authority 
to appoint a driver for and on behalf of the Respondent/ 
Bank and hence the engagement of the service of the 
concerned workman Mr. Raju was purely personal and 
such individual action of an executive of the bank without 
entillcment/authority is not binding on the bank and that 
the non-absorption of Sri M. Raju as regular driver is 
valid and not discriminatory. 

4. Then the Petitioner Union had filed additional 
claim Statement alleging that the concerned workman Sn 
M. Raju is a member of the Union since 5-4-1995 and on 
the basis of the resolution passed by the Bank ofBaroda 
Union, the Claimant Federation lias taken up the cause 
for the concerned workman Mr. M. Raju for regularisalion 
of sen ice in the Respondent/Bank.Thcn the Respondent/ 
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Management has filed an additional counter Statement 
alleging that the averments in the additional claim Statement 
are an afterthought and this Tribunal may be pleased to 
reject the claim of the Petitioner. 

5. When the matter was taken up for enquiry, no 
one was examined as a witness on either side and no 
document has been marked on the side of the I Party/ 
Claimant. On the side of the II Party/Management eight 
documents were marked by consent as Ex. Ml to M8. 

6. When the matter was pending enquiry before 
l his Tribunal. the I Party/Claimant has come forward with a 
petition under section i 1 (3) of the Industrial Disputes Act 
1947 w ith a prayer requesting this Tribunal to instruct the 
Respondent/Ba c nk to produce sixteen documents listed in 
lhe annexure to the petition. The Respondent/Management 
has filed a counter in that petition stating that the 
Petitioner's prayer for production of document by the 
Rcspondent/management as necessary for adjudication for 
(he issue is baseless which may not be allowed. After 
contest, the pCtrtion was dismissed by this Tribunal as I. A 
No 27A/2000. Against that order of dismissal of that I. A 
(lie Petitioner Union have preferred a Writ Petition before 
the Hon'bleHigh Court of Madras in W.P No. 3261/2001. 
Subsequently, that writ petition was dismissed by the 
Hon'bic High Court of Madras on the basis of the memo 
filed by the Petitioner Union therein to withdraw that Writ 
Petition. 

7. In pursuant to the dismissal of the Writ Petition 
hied by the 1 Partv/Claima.it the Bank of Baroda Employees 
Federation has come forw ard with the petition I.A.No.i 12/ 
2002 for withdrawal of the dispute stating that the 
concerned workman has presently requested the I Part)/ 
Claimant by his letter date 05-09-2002 not to pursue the 
above dispute, as he is not interested in prosecuting the 
same. Enclosing the copy of the letter to the petition, the 
1 Part)/Claimant has prayed that this Hon'ble Tribunal may 
be pleased to permit the Claimant Union to withdraw the 
dispute and pass an order that the claimant Union has 
withdrawn the dispute. 

8. After hearing the counsel for the 1 Partv/Union. 
who filed this petition I.A.No.i 12/2002 for withdrawal of 
the dispute and after perusal of the entire records and copy 
of the letter of the concerned workman Sri M. Raju enclosed 
along w ith the petition, the request made by the 1 Party/ 
Claimant to permit the Claimant Union to withdraw the 
dispute lias been granted by allowing this petition. 

9. In view of the order passed in the above 
I.A.No.i 12/2002. this reference is closed as withdrawn by 
the 1 Part)/ Claimant Union. No. Cost. 

I inclined l«> the Stenographer, transcribed and typed by him. 
collected and pronounced by me in the open court nn lliis day 27th 
No\ember. 2002.1 

K K ARTHIKEYAN. Presiding Officer 
. Witnesses Examined :— 

None 


Documents Marked:— 
ForthelParty/Claimant Nil 

For the n Party/Management:— 


Ex. No. 

Date 

Description 

MI 

Nil 

Xerox copy of tlie recruitment rules 
for the post of Driver From Book of 
Instruction of BankofBaroda Vol. 12 

M2 

Nil 

Xerox copy of the scheme relating to 
Scheme for Allotment of Bank’s car 
to officers/executives. 

M3 

20-11-78 

Xerox copy of the circular issued by 
Central Recruitment Department of 
Respondent/Bank. 

M4 

11-10-% 

Xerox copy-of the letter of Petitioner 
Union to Assistant Labour 
Commissioner (Central) 

M5 

12-11-97 

Xerox copy of the Counter Statement 
filed by the Respondent/Bank before 
Assistant Labour Commissioner 

M6 

01-06-98 

Xerox copy of the rejoinder filed by 
the Petitioner Union before Assistant 
Labour Commissioner (Central) 

M7 

04-05/6-90 

Xerox copy of the reply to rejoinder 
filed bv the Respondent/Bank 

M8 

24-12-98 

Xerox copy of the report of failure 


of conciliation Submitted by 
Assistant Labour commissioner 
(Central) 


^ 7 2003 

TFT. 3TT. 396.— afisitPl* fa«IK srfafwi, 1947(1947 
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[77. 7^-12012/12/2001-37T^.3TR. («ft.-ll)] 
TTp 331373, 3737 77f^3 
New Delhi, the 7th January. 2003 

S.O. 396.=—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the aw ard (Ref. No. 37/2001) 
of the Central Government Industrial Tribunal-cum-LC. 
Jaipur as show n in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Bank of Baroda and their workman, which was received by 
the Central Government on 7-1-200.3. 

|No. L-12012/12/200l-IR(B-U)] 
€. GANGADHARAN. Under Secy. 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBE NAL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT 37/2001 

Reference No. L-12012/12/2001 m(B-H) 

Sh. Pawan Kumar. S/o Sh. Sitaram, 

R7o 84- A. Ashok Nagar, 

Sn Ga nganagar-3 35001. .Applicant 

VERSUS 


The Regional Manager, 
Bank of Baroda, 

First Polo, Paota, 
Jodhpur-342001. 

.Non-applicant 

PRESENT: 


Presiding Officer: 

Sh. R C. Sharma 

For the applicant: 

None. 

For the non-applicant: 

Sh. Shayam Vyas 

Date of Aw ard: 

13-12-2002. 


AWARD 

1. The Central Government in exercise of the powers 
conferred by clause D of Sub-section 1 and Sub-section 
2(A) of Section 10 of the Industrial Disputes Act, 1947 (in 
short, the Act) has referred this industrial dispute to this 
Tribunal for adjudication which runs as under:— 

“Wither the claim of Sh. Pawan Kumar S/o Sh. Sitaram 
that he was engaged by the Management of Bank of 
Baroda to perform the duties of Sub-staff on daily 
w ages during the period from 6-7-1985 to 11-6-1992 is 
correct? Whether the disputant was engaged on 
fictitious names and various fictitious accounts were 
operated facilitating payment of wages for the service 
rendered by him during the above period? Whether the 
action of the management in terminating the services of 
S h. Pawan Kumar w.e.f. 11-6-1992 was justified? If not, 
w hat relief the workman is entitled and what directions 
are necessary in the matter?” 

2 The workman Sh. Pawan Kumar in his statement of 
claim has averred that he was appointed on 6-7* 1985 to the 
post of the 4 th Class by the non-applicant management, 
who worked continuously up to 11-6-1992. In total, he 
worked more than 240 days but the non-applicants without 
issuing any notice to him, orally terminated his service 
w.e.f. 11-6-92 in violation of the provisions under Sections 
25-F. 25-G and 25-H of the Act. He has prayed that the 
termination order dated ! 1-6-92 may be declared unjust 
and illegal and he be reinstated with continuity in services 
and with back wages from the date of his termination. 

3 Contesting the claim submitted by the workman, 
the non-applicants in their written statement has declined 
the employment of the workman to the post of the 4 th Class 
and have pleaded that from 2-7-85 to 17-9-85 i.e. 78 days 
and from 19-10-87 to 31-10-87 i.e. 13 days, in total 91 days 


the workman had worked with them on the causal basis. In 
their additional pleadings, they have stated that in order to 
regularize the temporary employees working in the non¬ 
applicant establishment, they had invited the applications 
through the advertisements of those employees who had 
worked in the establishment since 1 -1 -82 to 31 -12-90 on the 
casual basis and that the eligible persons had to be 
appointed. The workman had worked in the non-applicant 
establishment only for a period of 91 days, for which the 
due payment was made to hi m. 

4. The workmanjias filed his affidavit, whereas the 
non-applicants have filed the counter-affidavitsof Sh. N.K. 
Kalani, Sr. Manager, and Sh. M. C. Mittal. LDC/Cashier of 
the non-applicant establishment. 

5. Both the parties have also produced the 
documentary evidence on the record. 

6 . None was present on behalf of the workman at the 
time of the final argument in the dispute. 

7. I have heard the Id. representative for the non¬ 
applicants and have gone though the record. 

8 . The Id. representative for the non-applicants has 
submitted that as per the application placed by the workman 
before the management, it is well-proved that he had worked 
only 91 days and his version that he had worked for more 
than 240 days has not been proved. According to him, his 
claim is liable to be rejected. 

9. I have considered the submissions advanced by 
the Id. representative for the non-applicants. 

10. Now, the points for consideration are, whether 
the workman was appointed to the post of the 4 ,h Class by 
the non-applicant establishment, whether he worked for 
more than 240 days and whether he was engaged on 
fictitious names and various fictitious accounts were 
operated facilitating the payment of wages for the service 
rendered by him during his employment period. 

11. So far as the appointment to the post of 4 th Class 
is concerned, the workman has not produced any document 
to substantiate his submission, which could show that he 
was appointed by the non-applicant establishment to any 
such post. Furthermore, he has admitted in bis cross- 
examination that no appointment letter was issued to him. 

12. It is the stand adopted by the workman that he 
worked for more than 240 days from 6-7-85 to 11-6-92. He 
could not be able to adduce any documentary evidence to 
prove his assertion. The workman in his cross-examination 
has admitted that the application Ex. W-3 bears his 
signature. The contents of this document show that an 
application was moved by the workman to the Branch 
Manager that he has worked for 91 days in their 
establishment and that as per the circular issued by the 
bank, he seeks the appointment on the ground that he has 
completed 91 days in the non-applicant establishment. It is 
a version made by the applicant and even admitted by him 
that this application bears his signature. This is a hand¬ 
written application presented by the applicant. In addition 
to it, the non-applicants have produced the vouchers Ex. 
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M-l to M-6 through which the payment was made to the 
workman for the number of days that he had worked in the 
non-applicant establishment. I have perused them carefully 
and the number of days stated therein cannot be counted 
to the extent of 240 (fays. Therefore, on the basis of the 
analysis of the oral and documentary evidence adduced 
by both the parties, it is not proved that the workman had 
worked for 240 days, rather it is an admission on the part of 
the workman that he had worked only for 91 days in the 
non-applicant bank. 

13. Now remains the question as to whether the 
disputant was engaged on fictitious names and the payment 
of wages was made to him operating the fictitious accounts. 

14. Under para 3 of his affidavit, the workman has 
deposed that he had worked continuously during the period 
commencing from 6-7-85 to 11-6-92 and on various 
occasions, under the fictitious names the work was taken 
from him In this context, he has only disclosed the fictitious 
name as one of‘Mr. Kamalkant J u Thi$ fact has been denied 
by Sh. M. C. Mittal, the then LDC/Cashier in the non¬ 
applicant bank. In his cross-examination, he has 
categorically denied this fact. Thus, this fact has also not 
been proved on the record that the workman was paid 
under fictitious names for the work taken by the non- 
applicant establishment. 

15. On account of the foregoing reasons, the claim 
submitted by the workman does not deserve to be 
maintained and the same is disallowed. The reference is 
answered accordingly. 

16. Let a copy of the award may be sent to the 
Central Government for publication under rule 17( 1) of the 
Act. 

R. C. SHARMA, Presiding Officer 

M ftc#, 7 2003 
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New Delhi, the 7th January. 2003 

S. O. 397.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 103/90) 
of the Central Government Industrial Tribunal-cum- 
Labour-Court. Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the Management of Punjab National Bank and their 
w orkman, which was received by the Central Government 
on i-1-2003. 

[No. D-l 2012/81/90-IR (B-II)] 
C. GANGADH ARAN. Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM -LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER SHR1 S.M.. GOEL 

Case No. ID 103/90 

Sh. Gurdial Singh c/o Sh. Tek Chand Sharma 
25, Sant Nagar, Civil Lines, Ludhiana ... Applicant 

V/s 

Zonal Manager, Punjab National Bank 

Feroze Gandhi Market, Ludhiana .Respondent. 

REPRESENTATIVES 

For the workman : Shri Tek Chand Sharma 

For the management : Shri Y. S. Chibb 

AWARD 

* 

(Passed on 20-11-2002) 

The Central Govt. Ministry of Labour vide notification 
No. L-12012/81 -90-D-H-A dated 7th August 1990 has referred 
the following dispute to this Tribunal for adjudication: 

“Whether the action of the management of P.N.B. in 
dismissing Sh. Gurdial Singh, Peon/Dafatary at their 
Paddi Sura Singh Branch w.e.f. 23-8-88 is legal and 
justified? If not to what relief the concerned workman 
is entitled and from what date?” 

2. In the claim statement the applicant pleaded that 
a chargesheet was served upon him alleging misconduct 
reply to which was not considered by the management. 
Enquiry Officer was not appointed according to Desai 
Award. The alleged act of misconduct did not come under 
Bipartitle Settlement charge sheet was vargue and belated. 
Enquiry Officer proceeded in arbitrary' manner and material 
evidence w as not produced during the enquiry. Finding of 
the enquiry officer w'ere of perverse. Reply was not 
considered. Appellate Authority also dismissed the appeal 
in illegal manner. Enquiry Officer was not appointed in 
accordance of the provision of law and while awarding 
punishment the disciplinary authority has not applied its 
mind. The applicant thus prayed that he be reinstated in 
service with full back wages, continuity- of service and all 
other consequential benefits. 

3. in the written statement it is pleaded by the 
management that applicant was chargesheeted on 
14-7-1987 for misappropriating an amount of Rs. 300/- given 
to him by Smt. Parkash Kaur for depositing in her account. 
It is further pleaded that the applicant had borrowed a sum 
of Rs. 1000/- from Sh. Bachna Ram when the said Bachna 
Ram had taken the loan from the bank. He has only returned 
Rs. 300/- and the balance amount is still outstanding. He 
was issued chargesheet and enquiry w as held against him. 
The applicant fully participated in the enquiry. The enquiry 
was conducted in a fair manner in accordance with the 
principle of the natural justice. Show cause notice was 
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also served. Appel late Authority also dismissed the appeal 
after considering and after giving personal hearing. The 
punishment has been awarded rightly and it is pleaded by 
the management that there was no merit in the reference 
and the same be rejected. 

4. In ev idence the applicant filed his own affidavit 
as Ex. W1 and he also produced documents W2. In cross- 
examination it is admitted by the workman that during 
enquiry he had cross examined the witnesses of the bank. 
In rebuttal the management produced Shri U.K. Walia 
Manager PNB as MWI who filed his affidavit Ex. Ml and 
document Ex. M2 to M17 and also Shri V.K. Sehgal who 
also tiled his affidavit Ex. M18 and documents i.e. enquiry 
proceeding Ex. M 19. 

5 1 have heard the learned counsels for the parties 

and have also gone through the evidence and record of 
the case. The learned counsel for the workman has assailed 
the entire enquiry proceedings and he has also relied on 
the following authorities of the Hon’ble Supreme Court 
and that of the Hon’ble High Courts. 

1 1983(1) S.L.R. page 32. S.D. Bhardwaj versus 
Union of India & Ors. 

2 1999(1) J.R.L. & S 585 Kuldeep Singh versus The 
Commissioner of Police. 

3 AIR1962(Pb.) 355 S. D. Sharma Vs. State of Punjab. 

4 1996(4) S.C'.T. 226 State of Tamil Nadu Versus 
Thera. K. V Pcrumal. 

5. 1998(2) J.R L & S 709 State of UP Versus 

Shairughan Lai &Ors. 

The learned representative of the management has 
also relied on the following authorities. 

I 1998 (l.S.J.) Banking 650 S.C. 

2 . Civil Appeal No. 1377 of 2002, UCO Bank, 
Chandigarh and others versus Hardev Singh. 

3 AIR 1997 S. C. page 2148 Narayan Dattatraya 
versus State of Maharastra. 

The learned counsel for the workman pointed out 
that notice of the appointment of the Enquiry Officer had 
not been displayed by the management on the Notice Board 
and this action of the management had caused great loss 
in defence to the applicant and this itself is one of the 
reason lo declare the entire enquiry as vitiated. But the 
learned counsel for the applicant has not pointed out as to 
m w hat man ncr this had caused the applicant any damage 
in his defence. He has failed to point out that this action of 
I he management has caused any prejudice to the workman 
in his defence. It is admitted case of the workman that he 
participated in the enquiry and also led his evidence in 
defence and no prejudice has been caused to the workman. 
Thus in im considered opinion no prejudice has been 
caused to the workman, therefore, this objection of the 


counsel for the management has no force and the plea of 
the learned counsel deserve to be rejected. 

8 . The learned counsel for the applicant has further 
argued that in the charge sheet the list of witnesses and 
names have not been given and during the enquiry 
witnesses have been produced at the sweet will of the 
management. I have gone through the entire enquiry 
proceedings and charge sheet also. In the charge sheet 
itself the names of the complainant have been given who 
are the main witnesses of the management to prove the 
charges against the applicant and the witnesses of the 
management have been cross-examined by the 
representative of the workman during the enquiry 
proceedings extensively. The management has not 
produced any witness during the enquiry which was not 
mentioned in the charge sheet. It is also pertinent to 
mention here that the learned counsel has not pointed 
anything which goes to show that any prejudice has been 
caused to the applicant during the enquiry proceedings 
and the applicant’s representative cross-examined all the 
witnesses, thus, to my mind, no prejudice has been caused 
to the applicant had this plea of the counsel for the workman 
holds no ground and the same is rejected. 

9. The learned counsel for the workman has also 
argued that in the charge sheet no date and time of the 
occurance has been mentioned and the charge sheet itself 
is vague and the entire enquiry proceedings is vitiated on 
this score alone. I have gone through the charge sheet 
and other relevant documents relating to the enquiry 
proceedings with the assistance of the learned 
representatives of the respective parties. It is admitted 
fact that in the reply submitted to the charge sheet, the- 
applicant has admitted the facts of the charge sheet. The 
admission of the defaulting workman are also substantiated 
by the evidence led by the management before the enquiry 
officer. Thus, if date and time of the occurrence has not 
been mentioned in the charge sheet and especially when 
the defaulting workman admitted the charges, by merely 
not mentioning the date and time of the occurrence, 
prejudice has not been caused to the applicant and thus, 
there is no prejudice caused to the applicant. 

10. In view of the above observation i n the preced i ng 
paras and after going through the entire enquiry 
proceedings. I find no infirmity in the enquiry proceedings 
which have been held in accordance with the settled 
principle of natural justice and in all fairness the applicant 
has been given full opportunity of defence. Thus. I have 
no hesitation to hold that enquiry is conducted in fair 
manner and there is no infirmity in the enquiry proceedings 
and the applicant is not entitled to any relief and the action 
of the management in dismissing the applicant Gurdial Singh 
is perfectly legal and justified. The reference is disposed 
of accordingly. Central Govt, be informed. 

Chandigarh 

20 - 11-2002 

S.M. GOEL. Presiding Officer 
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New Delhi, the 7th January. 2003 

S. O. 398.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 133/ 
2001) of the Central Government Industrial Tribunal-cum- 
LC. Lucknow as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, 
which was received by the Central Government on 
1-1-2003. 

[No. L-12012/84/2001-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-L ABOUR COURT. LUCKNOW 

PRESENT: 

RUDRESH KUMAR, PRESIDING OFFICER 

I.D. No: 133/2001 

Ref. No. L-12012/84/2001-IR(B-II) Dated 23-8-2001 
BETWEEN 

Haii Om S/o Shiv C haran Lai, Through Chander Ahuja, 
C-14, New Agra, Agra (U.P. 282001) 

AND 

The Branch Manager Syndicate Bank, OI branch, 
Mathura-281001 

AWARD 

By Order No. L-12012/84/2001-IR (B-II) Dated 
23-8-2001. the Central Government in the Ministry of 
Labour, in exercise of the powers conferred by clause (d) 
of Sub-section (1) and Sub-section (2A) of section 10 of 
the l.D Act 1947 (14 of 1947) referred this industrial dispute 
between Hari Om S/o Shiv Charan Lai. Through Chander 
Ahuja. C-14. New Agra. Agra and the Branch Manager 
Syndicate Bank. Ole branch, Mathura for adjudication. 


973 

The reference under adjudication is as unde* 

“WHETHER THE ACTION OF THE 
MANAGEMENT OF SYNIDICATE BANK IN 
TERMINATING THE SERVICES OF HARI OM 
W.E.F. 25-9-2000 IS LEGAL AND JUSTIFIED ? IF 
NOT, WHAT RELIEF THE CONCERNED 
WORKMAN IS ENTITLED TO T 

2. The case of the workman. Hari Om. is, that he was 
employed as Attender (Peon) at Ole branch c the Syndicate 
Bank district Mathura w.e.f. 9-12-91. He was initially paid 
daily wage @ Rs. 20/- which was revised to Rs. 25/- in tike 
year 1993. He was paid once in a month, or fortnight or 
week, as per convenience to the bank. His wages were 
deposited in his bank account number S/B 5050. His 
services were utilised w hole day and he discharged clerical 
functions as there was shortage of staff. The branch was 
being extended, but in absence of sanction there was 
shortage of staff. The regular ‘Attender' Shashi Kant was 
promoted as clerk in the year 1996 and the worki. in 
discharged his duties regularly. During his uninterrupted 
working from 9-12-91 to 23-2-2000. he worked with 
satisfaction to all. In the year 1999 he requested the Branch 
Manager to regularise his services but complete indifference 
was shown on his part. He made an applicatior 11-12 99. 
No. reply was given. He pressed for his regularisatwn. 
thereon, the management orally dispensed w ith his services 
on 25-9-2000. His representations seeking continuity in 
serv ice and also, to regularise him were not a ceded and 
so. this industrial dispute was raised. Further the bank did 
not comply with statutory provisions under section 25-F 
I.D. Act. rendering his termination void-ah-mitio. 

3. In the written statement, the bank admitted 
engagement of the w orkman at Ole branch of the bank to 
fetch water for the branch as there was scarcity of drinking 
water. However, it is slated This job w as limited to bring 
water for the branch and for this work he was paid coolie 
charges (d\ Rs. 20/- revised to Rs. 25/- per day whenver his 
services were utilised. This job was totally casual and 
temporary in nature. There was a contract for sen ice and 
not contract of service and also, there was no employer 
employee relationship. He w as not entitled to any regular 
employment. 

4. The management has not disputed the association 
of the workman since 9-12-91 to 25-9-2000 However, it 
stated that the benefit of section 25-F i.;>. Act ts not 
available to him. as such benefit conic' ;■ won onK m 
one validly appointed in the sendees o. r •’employer in 
para 7 of the written statement, it is slated that Hari Om 
vide his letter dated i 1-12-99. addressed to the BraiK.li 
Manager stated that he has been w orking as Attender since 
9-12-91 on daily w age ol'Rs. 20/- his wages was revised to 
Rs. 25/- since July 19v3 and he was noi given nn> 
appointment order. His request for regularisation was not 
given any appointment order. His request lor regularisation 
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was not replied by the branch. However, he vide his letter 
dated IK! -21 >00 addressed to the Branch manager requested 
to consider Iris letter dated 11 -12-99 as cancelled and stated 
to be ready to work as before. 

5. The workman filed a number of cash memos and 
other documents to prove his regular association and 
working in the bank. He examined himself as oral evidence. 

In'his testimony he reiterated his version given in the 
statment of claim. He explained in his cross examination 
that Shashi Kant was the Attender but he used to discharge 
work of a clerk as out of 4 clerks only 2 were working. The 
workman discharged duties of Attender and other work 
assigned to him. He admitted management’s Ex-1 to Ex-3 
but denied Ex-2 the letter by which he did not press his 
clai m of regularisation. 

6 The bank has not denied that his wages were 
paid in his account. The mode of payment was monthly, 
fortnightly or weekly. It has also filed the representations 
of the workman Ex. I and Ex. II. From these letters filed by 
t he ma nagemeat, it is clear that the workman was regularly 
working since the year 1991. These letters give inference 
that the w orkman was working uninterrupted for about 9 
years on daily wages. The management has also submitted 
details of payments to him. The payments proves that he 
w as paid regularly and had worked more than 240 days in 
a year during all these years. His oral termination is also 
not disputed. As such, he was entitled benefit of section 
25-F of the I D. Act. 1947. It is not necessary' that the 
appointment should have been made by competent 
authority. Admitted and proved facts are that the workman 
w orked since 9-12-91 and had completed 240 days in each 
year and also in preceding twelve calender months to 
bring his case within the definition of “continuous 
service" as defined under section 25-B of the I.D. Act. 

1947 The management has not denied that the workman 
w as given any notice or paid retrenchment compensation. 
Thus the termination of services of the workman, is 
\ oul-ab-iniuo. 

7 The reference order seeks adjudication on legality 
of termination which is held illegal. No discussion on 
regularisation of services is necessary'as such adjudication 
will be beyond the scope of reference. However, it is 
expected of the bank to give svmphathetical consideration 
to regularise the workman who uninterruptedly worked for 
nine years. 

X Accordingly, the reference is adjudicated in favour 
of the workman. He is entitled to reinstatement with full 

back wages. 

Award as above. 

LUCKNOW 
20 - 12-2002 • 

. RUDRESH KUMAR. PresidingOfficer 


■3&T. 3TT. 399.— all til f l ^ 1947 (1947 

TT14 ) Tt 17 % STTTTT 'Win 

cFFttf % WRPI % 7TSTS % 

% TT2 (7T^ ’HOnl 21/94) 

Tt wfTmTTrfft, 1-1-03 Tt 7^71 

S4TI 

[U 1^-12012/283/93-^.^ 

#. TFTPtTT 3M 
New Delhi, the 7th January. 2003 

S. O. 399.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw ard (Ref. No. 21/94) 
of the Central Government Industrial Tribunal-cum-LC, 
Chandigarh as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Oriental Bank of Commerce and their 
workman, which was received by the Central Government 
on 1-1-2003. 

[No. L-12012/283/93-IR (B-II)] 

C. GANGADHARAN. Under Secy'. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT. CHANDIGARH 

PRESIDING OFFICER SHRI S.M. GOEL 

Case No. I.D.: 21/94 

Sh. Kulwant Singh S/o Kartar Singh Village Meeira 

P.O. Meeira Bairi Tehsil Dehra. District Kangra (HP.) 

...Applicant. 

V/s 

Deputy General Manager 

Oriental Bank of Commerce. Bank Square. 

Secto r 17 -B, Chandigarh. • ■ ■ .Respondent. 

REPRESENTATIVE: 

For the workmen ■ Shri D.R. Shamia 

For the management : Shri Ram Chander 

AWARD 

(Passedon21-l 1-2002) 

The Central Govt. Ministry of Labour vide 
Notification No. L-12012/2S3/93-IR. B. II dated 10th 
February, 1994 has referred the following dispute to this 
Tribunal for adjudication : 
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"Whether the action of the management of Oriental 
Bank of Commerce. Hamirpurin terminating tte ser¬ 
vices of bun Kuhvant Singh, Clerk w.e.f. 19-2-1983 is 
.justified? If not. what relief is Shri Kuhvant Singh 
entitled to?” 

2. The applicant filed the claim statement inter-alia 
pleading that he was appointed as clerk, with the manage¬ 
ment against permanent post and he joined his duty on 
16-11-1982 at Branch office Nadaun. He worked up to 
18-2-1983 and on 18-2-1983 his services were terminated. 
He put in 95 days of service with the management. He 
pleaded that his services were terminated without any 
charge sheet, enquiry or any notice and in arbitrary man¬ 
ner. It is also pleaded that one Shri Hamam Singh and Miss 
Neelam Dogra and Jagir Singh were appointed after the 
termination of the applicant which is unfair labour practice. 
Thus the management has violated the mandatory provi¬ 
sions of Section 25G and H of the I D. Act 1947. He has, 
thus prayed that he be reinstated in service with all conse¬ 
quential benefits and with continuity of service. 

3. The management in written statement has taken 
preliminaiy objection that the appointment of the workman 
was of temporary nature and admittedly he has not worked 
for 240 days of service. It is also pleaded that the claim of 
the workman is highly belated. On merits it is pleaded by 
the management that it is permissible to appoint temporary 
clerks under the Bipartite settlement It is also pleaded that 
the appointment of the applicant was for 89 days and his 
terms come to an end after completion of the above period. 
It is further pleaded that the appointment of the workman 
is covered under Section 2(oo)(bb) of the I D. Act, 1947 
and the management has not violated the provisions of 
Section 25-G and H of the I.D. Act, 1947. It is also pleaded 
by the bank that regular appointment for the permanent 
posts of clerk are being made through the Banking Service 
Recruitment Board. It is thus prayed that the reference of 
the applicant be rejected. 

4. The replication was also filed by the applicant 
almost reiterating the claim made in the claim statement. It 
is pleaded that Section 2(oo)(bb) came into existence w.e.f. 
18-8-1984 and the provisions of this section does not 
apply on the case of the applicant. 

5. In evidence the applicant filed his own affidavit 
as Ex. W1. In rebuttal the management filed the affidavit of 
Shri S.K.Puri asEx.Ml. 

6. I have heard the learned counsels for the parties 
and have gone through the record and evidence of the 
case. The facts of the case are not deputed. It is admitted 
case of the parties that the applicant joined the duty of the 
bank on 16-11-1982 and remained in service up to 
18-2-1983. Only question is whether the applicant is en¬ 
titled for being reinstated in service after putting in 95 days 
of serv ice. It is argued on behalf of the management that 
the appointment of the applicant was for specific period 


and it is squarely covered u/s 2(oo)(bb) of the I D. Act, 
1947. But my mind, this provision is not applicable in the 
case of the workman as the appointment of the applicant is 
on 16-11-1982 and this provision is not applicable 
rertospectively. 

7. It is argued on behalf of the workman that the 
management has violated the provisions of Section 25-G 
and H of the I.D. Act, 1947 as fresh appointments have 
been made after his termination. But the workman has not 
proved through any documents that the persons namely 
Harnam Singh, Neelam Dogra and Jagir Singh were ap¬ 
pointed in the bank. No appointment letter has been pro¬ 
duced or proved in this Tribunal to show their nature of 
employment. It is specifically denied by the management 
that any person was appointed by the management after 
the termination of the services of the w orkman. Thus the 
management has not violated the prov isions of Section 
25-G and H of the I.D. Act, 1947. It is argued on behalf of 
the management that the appointment of the applicant is 
under the Bipartite Settlement under which for clearing the 
work, the temporary appointments can be made by the 
bank. Thus I find no force or merit in the reference and the 
same is answered against the workman. The reference is 
disposed off. Central Govt, be informed. 

Chandigarh 

21 - 11-2002 

S.M. GOEL, Presiding Officer 
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New Delhi, the 7th January. 2003 

S. O. 400.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Certral 
Government hereby publishes the award (Ref. No. 101/91) 
of the Central Government Industrial Tribunal-cum-LC. 
Chandigarh as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of National Insurance Company Limited and 
their workman, which was received by the Gntral 
Government on 1-1-2003. 

[No. L-17012/6/91-IR B-II)] 
C. GANGADHARAN. Unda Secv. 
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j\NNEXURE 

CENTRAL GOVT. INDUSTRIALTRTOUNALrCUM- 
LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER SHRISJM GOEL 

Case No. LD. No: 101/91 

nu (Jsha Vaidya. C/o Sh. Balbir Singh 
National Insurance Company Ltd. Mandi (H.P.) 
since died through Shri Chander Sekhar Husband 
and Ritika daughter. ....Applicant 

V/s. 

Regional Manager. 

National Insurance Company Ltd. 

SCO.337—39 Sector 35-B. Chandigarh 

....Respondent. 

REPRESENTATIVE : 

For the workman ShriT.P. Singh 

For 11u: management ShriPardeepBedi 

AWARD 

i Passed on 13tli November, 2002) 

iitral Com Ministry of Labour vide Notifica- 
. : i '012 '6/9 1 1 R. B. 2 dated 25th July, 1991 has 

iojlow i ng disputc to this Tribunal for adjudica- 

V. iici her the auion of the management of National 
iiiMi mice Company. Mandi (H.P.) in terminating the 
-omws of Mrs. Us ha Vaidya w.e.f. 21-3-87 is legally 
valid and justified? If not. then to what relief the 
a os i man is cut it led to and from which date ?” 

? In the Claim Statement it was pleaded by deceased 
ilia*, si c was appointed with the respondent in June 1985 
a , < maw d a such upto 20-3-1987. That during the 

con rw oi'em- : w- a-,cm ude her application dated 2-3-1987 
she rcqi rcgularisation of her service but the 

Mcii'auv.'n; nsuited her sendees w.e.f. 21-3-1987. It 

\v , n d ! ■;■, the deceased applicant that she* 

was .!('.• i contract basis and the Management 

ha s i conu with the principle of last come first go. 
Tin mnag. cm has also violated the mandatory 
: >; i> .on of Si. .Non 25-F of the I.D. Act. 1947. It was prayed 
!ii. a vac be r,instated in service with full back wages and 
oilier atlentio 1 1 benefits including continuity and seniority 

CiC. 

3 In wrmcn statement it is pleaded by the 
Mao ;.uen rent that dimes of the applicant were temporary 
m n. . Hire and she has only worked for 228 days during one 
i ndar year. Tims the Management has not violated the 
isions of Section 25-F of the I.D. Set. It is further 
, i cad cd that the case of the applicant is not covered under 
Section 25-G and H of the I.D. Act as nature of job was 


temporary on the basis of no work no pay. Thus the 
Management prayed for dismissal of the reference. 

4. Replication was also filed by the deceased/ 
applicant reiterating the same facts as pleaded in the claim 
statement. 

5. In evidence she had filed her affidavit as W land 
detail of working days Ex. W3 and other documents W2, 
W4 to W8. She has also examined WW2 Balbir Sharma, 
who filed his affidavit Ex. W9. Lateron the applicant had 
expired on 12-11-1993 and her husband Shekhar Vaidya 
and Ritika her daughter had been substituted as her legal 
heirs. In rebuttal the Management has filed the affidavit of 
Ramesh Kaul, As Ex. M1. 

6 . I have heard the Learned Counsel for the parties 
and have gone through the evidence and record of the 
case. The Learned counsel for the applicant has argued 
that the applicant had completed more than 240 days of 
service immediately preceding the date of termination i.e. 
21-3-1987 as per the details of working days given in Ex. 
W3 by the applicant had worked for 348 days from 
20-3-1986 to 21-3-1987. This position was not disputed by 
the management by any document like attendance register 
or payment vouchers. It is verbally pleaded by the 
management that she had worked only for 228 days. This 
plea of the management can not be accepted as it is without 
any document or payment vouchers. The learned counsel 
for the management has argued that the applicant/deceased 
was employed on contract basis but no contract or 
appointment letter wus produced by the management to 
show that the applicant/deceased was employed on 
contract basis. Thus it is established on the record that at 
the time of termination of her services by the management, 
she had already completed more than 240 days of service 
in one calendar year preceding her termination and it is 
admitted position in this case, that at the time of termination 
of her service no retrenchment compensation w'as offered 
to her nor any notice or notice pay w'as given. Thus the 
management has violated the mandatory provisions of 
Section 25-F of the I.D. Act 1947 and consequent relief is 
the reinstatement of the applicant in service. Since the 
applicant had expired, she can not be reinstated in service. 
However she is entitled to full back w ages for the period 
from 21 -3-1987 to the date of her death i.e. 12 - 11 - 1993 . Her 
husband and her daughter who were brought on the file as 
legal heir of the deceased are entitled to receive the full 
back w'ages amount of the deceased applicant. The 
management is directed to pay the entire amount to the 
legal heirs w'ithin one month from the date of publication of 
the Award. The reference is disposed off accordingly. 
Central Govt, be informed. 

Chandigarh. 

13 - 11-2002 


S.M. GOEL, Presiding Officer 
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Tft. TOW, 31^7 ^ 

New Delhi, the 7th January, 2003 

S.O. 401.—rln pursuance of Section 17 0 f the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 56/2001) 
of the Central Government Industrial Tribunal-cum-LC, 
Bhubaneswar as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of LIC of India and their workman, which 
was received by the Central Government on 2-1-2003. 

[No. L~17012/l/99-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, BHUBANESWAR 

PRESENT: 

Shri S.K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C. G. I. T. -cum-Labour Court, 
Bhubaneswar. 

Tr. Industrial Dispute Case No. 56/2001 
Date of conclusion of hearing-9th Dec. 2002 

Date of Passing Award-17th Dec. 2002 
BETWEEN 

The Management of the Branch 
Manager. LIC of India, Barbil Branch. 

Post Barbil. Keonjhar, 

Ori ssa . . . 1st Party Management 

AND 

The Workman. ShriParamananda 
Babu Goswami. C/o. Jalaram Stores. 

Daily Market Barbil, At/Po. Barbil. 

Keon jhar. Ori ssa. ... 2nd Party'-Workman. 

Appearances: 

Shn S.C. Samantarav, ...For the 1st Party- 
Advocate . Management. 

Shri S. Bisw al. .. .For the 2nd Party 

Advocate. Workman. 


AWARD 

The Govt, of India, in the Ministry of Labour in 
exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of Industrial 
Disputes Act, 1947 (14 of 1947), have referred the following 
dispute for adjudication vide their Order No. L-17012/I/ 
99-IR (B-II), dated 06-07-1999 

“Whether the demand of Shri Paramananda Babu 
Goswami, C/o. Jalaram Stores, Daily Market, Post 
Barbil, Dist. Keonjhar for reinstatement and 
regularization of his service by the Management of 
L.I.C. of India w ith back w ages taking into account 
the fact that his sendees w'ere discontinued with 
effect from 01-12-19% is legal and justified ? If not, 
what relief is the disputant entitled to?” 

2. The case of the 2nd Parly' as per his Claim Statement 
is that, he was engaged by the 1st Party-Management in 
September 1992 as a Mazdoor/Daily Wage Labourer. He 
was being utilized for the work of a sub-staff under the 1st 
Party-Management and he worked continuously without 
any interruption. He w as required to perform the job of 
Messenger/Peon including all other manual work. He was 
even asked to perform his job beyond the office hours at 
the rate of Rs. 25/- per day. Inspite of his sincerity' and 
honesty' his sendees was not regularized. When request 
was made to the 1st Party-Management, assurance w'as 
given to him but all of a sudden on 1-12-1996 he was refused 
engagement. According to the 2nd Party- this refusal of 
engagement amounts to termination of his sendee without 
any notice and so it is illegal. Inspile of his representation 
when nothing w-as done he raised a dispute before the 
Asst. Labour Commissioner (Central). Conciliation 
proceeding was started but ended in failure. So. the present 
reference has been made. Prayer has been made for 
reinstatement with effect from 1-12-1996 and for 
regularization of his sendees with full back wages and other 
consequential benefits. 

3. The 1 st Party-Management has filed their Written 
Statement. The 1st Party-Management in their Written 
Statement has taken the stand that the reference is not 
maintainable as the provisions of the Industrial Disputes 
Act 1947 is not attracted to the Life Insurance Corporation 
of India, since the same has been excluded from their 
applicability to the employees of the Corporation. As 
regards the engagement of the 2nd Party- it has been stated 
that his services was being utilized occasionally when the 
w-ork w-as available. The claim of the 2nd Party is that he 
had worked continuously for the w hole day- has been denied 
by the 1st Party-Management. According to the 1st Party- 
Management there is no case for the 2nd Party for 
regularization of his sendee and so. he is not entitled for 
any relief. 

4. On the above pleading of the parties, the following 
Issues have been settled. 
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ISSUES 

1 Whether the reference is maintainable? 

2 Whether the demand of the 2nd Party-Workman 
for reinstatement and regularization of his 
service by the Management with back wages 
taking into account the fact that his services 
were discontinued with effect from 1-12-1996 is 
legal and justified? 

3. If not, what relief is the disputant entitled 

to? 

5 Both the parties have adduced oral evidence and 
filed some documents in support of their case. 

FINDINGS 

ISSUE NO. I 

6. It is submitted on behalf of the 1st Party- 
Management that, it is a body Corporate established under 
Section 3 of the Life Insurance Corporation Act and under 
Section 6( 1) of the Act., the Life Insurance Corporation is 
empowered to function on business principle. Under Section 
23(1) the Life Insurance Corporation is empowered to 
employ such number of persons as he deems fit for the 
purpose of enabling it to discharge its function under the 
Act. Under Section 48. the Central Government read with 
Section 49 the Government might make Rules and 
Regulations for the purpose of the Act, So, the Life 
Insurance Corporation has framed the LICI (Staff) 
Regulation I960, which is statutory in character. According 
lo the 1st Party-Management as per Section 48(2) (cc) 
reads the provisions of the LIC Act, and Rules shall have 
effect notwithstanding any thing contained in the Industrial 
Disputes Act. In the other words the provisions of the 
Industrial Disputes Act are not applicable to the L.I.C. of 
India i.c. to the 1st Party-Management. Reliance has been 
placed in the case of A.V Nachane and another-Versus- 
Union of India and another. S. N. Bhowmik and another, - 
Versus-Union of India and another. S. S. Jain and another,- 
Vcrsus-Union of India and another, B. S. Dogra and another. 
-Vcrsus-Union of India and another and T. N. Krishna and 
a not her-Vcrsus-Union of India and another reported in 
AIR 1982 SC 1126 and in the case of M. Venugopal-Versus- 
Divisional Manager. Life Insurance Corporation of India. 
Machilipainam. A.P. and another reported in (1994) 2 SC 
Cases 323. On the other hand, the learned Counsel 
appearing on behalf of the 2nd party'placing reliance in the 
case of Life Insurance Corporation of India-Versus- 
Prcsiding Officer Industrial Tribunal, Orissa and Shri Ashok 
Mishra in O.J.C. 6373 of 1993 disposed of on 16-5-1999 has 
submitted that the provisions of the Industrial Dispute 
Act would be applicable to the Life Insurance Corporation. 
In Orissa Case reference was made to A.V Nachane and 
another- Vcrsus-Union of India and another (AIR 1982 SC 


1126) in which what has been held by their Lordships of 
the Supreme Court is that:— 

“In respect of the matter covered by the Rules or 
Regulations framed under the Life Insurance 
Corporation Act in respect of its employees the 
provisions of the Industrial Disputes Act will have 
no application. But that does not mean that an 
Industrial Forum will have no jurisdiction to entertain 
and decide the legality' of a dispute relating to the 
termination of services of an employee.” 

It was held in Orissa case that an Industrial Dispute Forum 
has full jurisdiction to go into the question particularly 
when reference to that effect has been made by the 
appropriate Government. So, I agree with the learned 
Counsel appearing on behalf of the 2nd Party' that this 
Tribunal will have jurisdiction to answer the reference made 
by the appropriate Government. In other words the 
reference is maintainable. Hence, this Issue is answered 
accordingly. 

ISSUE NO. n 

7. The 2nd.Party has led evidence to support his 
case that, he had worked for more than 240 days i.e. more 
than four years without any interruption. He has placed 
reliance on Ex-34 and Ext-35. which were the certificates 
issued by the 1st Party-Management in his favour. It 
reveals that he had worked for the period from 1992 to 
1996. On the other hand, the 1st Party-Management has 
tried to establish that, the engagement of the 2nd Party 
was done depending upon the availability of the work. 
When there was no w ork he was disengaged. So. according 
to the 1st Party-Management the refusal of providing w ork 
to the 2nd Party' or in other words his disengagement docs 
come under the definition of retrenchment or termination. 
So. the question of reinstatement does not arise. 

8. Under this Issue two points arises for 
consideration. First one is whether the 2nd party is entitled 
for reinstatement with back wages and the second one is 
whether the 2nd Party is entitled for regularization. 

9. As regards regularization no materials have been 
placed on behalf of the 2nd Party that a post was lying 
vacant and he was appointed in that post continuously. 
So. in absence of such materials the question of 
regularization docs not arise. As regards reinstatement the 
stand of the 1st Party-Managemenl is that when the 
engagement of the 2nd Party depends upon the availability 
of the work there is no scope for them to re-engage the 2 nd 
Parly in absence of any work. The 2nd Party has exhibited 
a large number ofvouchers Stirling from Ext.-1 to E\t.-33 to 
support his stand that he had worked continuously under 
the 1st Party-Management for such a long period. It is 
submitted on behalf of the 1st Party-Management the 
statementmade by the 2nd Party in this regard is not correct. 
The attention of this Tribunal has been invited to some of 
the vouchers by the 1st Party-Management and was 
submitted that those vouchers would disclose that the 
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2nd Party had worked for some full days in a month and for 
some hour in a day depending upon the availability of the 
work. Moreover, he was not assigned any particular work. 
I find much force in the contention made by the 1st Party- 
Management. The 2nd Part>' has stated that he was getting 
Rs. 25/- per day from 2nd April to 30th April in the year 
1993. Ext.-5 reveals that he has been paid for 17 full days 
and four halfdays in the month of August 1993, Ext.-6 also 
reveals the similar fact that he was paid for 14 full days and 
four half days. There are some other vouchers, which reveal 
the fact that the 2nd Part)' had worked some days in full 
and some days in half in a month. So, the case of the 2nd 
Part)' that he has worked continuously every' day can not 
be accepted. The vouchers would suggest that the service 
of the 2nd Party- was being utilized depending upon the 
availability of the work. Ext.-l to 33 series discloses that he 
was entrusted wi(h different works but not a particular 
work. So. that would suggest that, while there was 
availability’ of work, the service of the 2nd Party- was being 
utilized. So. in that case the 1st Party-Management can 
not be compelled to engage the 2nd Party when no work is 
available. Reliance has been placed by the 2nd Party- in the 
case of Guru Charan Sahoo Versus Chairman-cum- 
Managing Director, Orissa Small Industries Corporation 
Ltd. and Another, reported in 1995 (I) LLJ 707. On the other 
hand reliance has been placed on behalf of the 1st Party - 
Management in the case of Allahabad Bank Vbrsus Prem 
Singh, reported in (1996) 10 SC Cases 597, in the case of 
Hiinanshu Kumar Vidyarthi and Others, Versus State of 
Bihar and Others reported in (1997) 4 SC Cases 391 and in 
the case of State of Rajasthan and Others Versus 
RameshwarLal Gahlot, reported in AIR 1996 SC 1001. In 
Orissa Case the Workman though was not a graduate he 
was engaged in Class-Ill Post. No objection was raised at 
the time of his engagement. The 2nd Party--Workman 
discharges the duty and responsibility assigned to him to 
the satisfaction of the superiors. He had acquired 
experience for a considerable period. So, it was held that it 
was neither fair nor proper for the 1st Party-Management 
to deny him the benefit of regular service merely on the 
ground of lack of educational qualification. So. the facts in 
Orissa C ase is quite different from the facts of the present 
case wherein, the 1st Party-Management has taken the 
stand that the engagement of the 2nd Party- depends upon 
the availability- of the work. In Rajasthan Case (reported in 
AIR 1996 SC 1001) their Lordships were pleased to held 
that, when appointment is for a fixed period the termination 
does not come under the definition of retrenchment and it 
will not illegal unless it is malafide. InH.S. .Vidyarthi and 
Others case lreported in (1997) 4 SC Cases 3 91 ] it was held 
that, a person appointed on daily wage basis can not claim 
for the post and his disengagement from the service can 
not be considered to be a retrenchment under the Industrial 
Disputes Act. It was further held that the disengagement 
of the workman is not arbitrary. In my opinion, the 
submission made on behalf of the 1st Party-Management 


that the disengagement of the 2nd Party- does not come 
under the definition of retrenchment has got force in view- 
of the fact that the sen-ices of the 2nd Party- was being 
utilized depending upon the availability of the work. So, in 
that case his termination or in other words refusal of 
engagement to the 2nd Party- will not come under the 
definition of retrenchment and so the 2nd Party--Workman 
is not entitled for any relief for reinstatement particularly 
when his engagement depends upon the availability- of 
work. So, this Issue is answ ered accordingly. 

ISSUE NO. ra 

10. In view of my findings given in respect of Issue 
No. II the 2nd Party--Workman is not entitled for any relief. 
However, when the 2nd Party-Workman has worked for a 
considerable long period for the 1st Party-Management 
and had acquired some experience the 1st Party- 
Management can/shall utilize the service of the 2nd Party 
w-hen the work would be available in future by giving 
priority-. 

11. Reference is answered accordingly. 

Dictated and Corrected by me. 

S.K. DHAL. Presiding Officer 

BEFORE THE C.G.LT.-CUM-LABOUR COURT: 
BHUBANESWAR 

Tr. I.D. Case No. 56/2001 

List of Witness Examined on behalf erf’ the 2nd Party- 
Workman : 

W. W. No. 1. Sliri Paramananda Babu Goswami. (2nd Party- 
Wbrkinan. himself). 

List of the Documents exhibited on behalf of the 2nd Party- 

... , - o. • 

Workman: 

1. Ext. 01 to Ext.-33 are the payment vouchers. 

2. Ext-34 is the copy of the letter, dated 20-3 -1995 of 
Branch Manager L1C of India, Barbil to Shri 
Paramananda Babu Goswami, the 2nd Party- 
Workman. 

3. Ext.-35 is the copy of the letter dated 11-12-1996 
of Br. Manager LIC of India. Barbil to Shri 
Paramananda Babu Goswami. the 2nd Party- 
Workman. 

4. Ext. -3 6 is the copy of the letter, dated 28-3-1998 of 
Paramananda Babu Gosw ami to the Br. Manager, 
LIC of India Barbil. 

5. Ext. -3 7 is the copy of the letter, dated 13-4-1998 of 
the 2nd Party- to the A.L. C. (Central), Rourkela. 
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List of Witnesses Examined on behalf of the 1st Party- 
Management. 

MW. No 1 Shri Bhajaraj Murmu. 

MW No. 2. Shri AntaryamiMohanty. 

List of Documents exhibited on behalf of the 1st Party- 
Management 

No documents has been exhibited on behalf of the 
1st Party-Management. 

S.K. DHAL, Presiding Officer 
7 2003 
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New Dellii. the 7th January. 2003 

S. O. 402.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 2/23 of 
1999) of the Central Government Industrial Tribunal-cum- 
LC No 2. Mumbai as shown in the Annexure in the 
1 nduslrial Dispute between the employers in relation to the 
management of Bank of India and their workman, which 
w as received by the Central Government on 2-1-2003. 

[No. L-12013/48/98-IR (B-II)1 

C GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALNO. II 
MUMBAI 

PRESENT 

S. N. SAUNDANKAR, PRESIDING OFFICER 

REFERENCE NO.CGIT-2/23 OF 1999. 

EMPLOYERS IN RELATION TO 
THE MANAGEMENT OF BANK OF INDIA 

Bank of India. 

The Regional Manager. 

BOI. AjitDarshan. 

1 st Floor. Above National Punjab Hotel 
Old Agra Road. 

Thane. 

AND 

Their workmen 


Bank of India Staff Union 

The Gen. Secretary; BOlSU. 

BOI Building. 

70/80 MG Road. Fort. Mumbai. 

MUMBAI-400023 , 

APPEARANCES: 

For the Employers : Mr. L.L .D'Souza 

Representative 

For the Workmen : Mr. K.B. Talreja 

Advocate. 

Mumbai, dated 14th November. 2002 

AWARD-PART-I 

The Government of India Ministry of Labour bv its 
Order No. L-12013/48/98/IR(B-I I )dtd. 21-01-99 in exercise 
of the pow ers conferred by clause (d) of Sub-section (1) ol 
Section 10 of the Industrial Disputes Act 1947 have re¬ 
ferred the following dispute to this Tribunal for adjudica¬ 
tion :— 

“Whether the action of the management of Bank ol 
India in imposing the punishment of reduction ol 
pay to the lower stage for two years on Shri J.B. 
Madhawani is legal and justified? If not., to what 
relief the said workman is entitled?' 1 

2. Workman Shri Madhawani was w orking as a stiff 
clerk in the Bank of India. Branch Thane in the year 1993. 
By Statement of claim (Exhibit-7) Bank employees union 
averred that workman who put about 24 years clean and 
unblemished service had received a show cause notice 
dtd 30-10-93 to which by the letter dtd. 9-11-93 workman 
had called certain documents from the bank to enable him 
to give reply to the said show cause notice. However it is 
contended bank instead of furnishing the documents 
issued him chargesheet dtd. 4-2-94 alleging there in that he 
canvassed and convinced sometime in the third week of 
March ‘90. Mr. Gagandas Topandas Saving Bank 
Account holder of the branch to invest in CAN 80 CC 
w here his wife w as an agent and after convincing him he 
had then written a cheque in favour of Canara Bank A/c. 
CAN 80 CC of Rs. 20.000/- which w as received and debited 
to the account of said Topan Das S/B Account No. 1638 in 
clearing on 23-3-90 and that he had also canvassed and 
convinced Mr. Narayan Sadhwani a holder of Saving Bank 
Account No. 2440 of Ulhasnagar (Main) Branch to invest 
in Canara Bank Mutual Fund w here his w ife w as an agent 
and that he issued a Cheque No. 050659 contending that 
those acts amount to misconduct within the meaning of 
clause 19.5 (a) and (j) of the Bipartite Settlement dtd. 

19-6-66. Along with other two charges inquiry w as held by 
the inquiry officer Mr. Joshi and that the bank was 
represented by Shri Phadke and Pradcep Shah was the 
Defence representative of the w orkman It is pleaded the 
domestic inquiry' was conducted against the Principles of 
Natural Justice and fair play . Workman was not given copies 
of the documents as demanded in the letter dtd. 9-11-93. 
inquiry officer did not record the proceedings properly, 
inquiry' proceeding was recorded in the absence of workman 
and that Presenting Officer allowed to ask some leading 
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question to the management witness Mr. Jagatram M. 
Shirsat it is averred that workman had requested the inquiry 
officer to allow him to represent by an advocate as the 
charge was complicated in nature but that was turned down 
thought the presenting officer was a legally qualified person 
there by prejudice had caused to him. It is contended that 
Defence Representative was not allowed the put relevant 
questions to the management witness Mr. Hinduja and 
that Defence representative was not allowed to examine 
the defence w itnesses viz. Artani. It is the contention of 
union that, not only the inquiry was unfair on the grounds 
mentioned above but findings recorded by the inquiry 
officer arc perv erse in as much as he erred in appreciating 
the evidence of management witness Mr. Hinduja and 
though the charges were vague not specific as to when 
and where the workman eanvassed and convinced 
Topandas and Sadhwani and when the workman wrote 
cheques for them and though not proved that wife of the 
w orkman was an agent inquiry officer held the charge No. 3 
proved without any record and evidence to substantiate 
the same. It is pleaded that inquiry officer ignoring the 
contradielions between the statements of management 
witnesses looked and Braneh Manager held that their 
ev idence w as supportive. It is averred the findings of the 
i nquiry officer being perverse and that inquiry unfair union 
had requested the management to give personal hearing 
however without paying heed to that the Disciplinaiy 
Authority based on the inquiry report imposed punishment 
of reduction of pay to the lower stage for tw o years on the 
workman by the order dtd. 28-4-95 against which appeal 
w as preferred but was turned dow n on 15-11 -95 therefore 
(he union has raised dispute before the Assistant Labour 
Commissioner (C) Mumbai which ended in failure. It is 
contended inquiry being unfair be set aside. 

3 Management Bank of India resisted the claim of 
union by filling written statement (Exhibit-11 jeontending 
11 lai workman w as charged for four charges how ever inquiry 
officer exonerated the w orkman in respect of Charge No. 

1 &2 but found him guilty in respeet of Charge No. 3 & 4 as 
mentioned in chargcsheet dtd. 4-2-94. It is averred that the 
inquiry officer giving opportunity by the report dtd. 
28-2-95 recorded the finding and giving opportunity to say 
on llull to tlie workman punishment was is posed vide 
order did. 28-4-95. It is averred appeal preferred by the 
union was turned down hearing the workman in person, ft 
is pleaded that in departmental inquiry it is not necessary 
to prov ide documents as desired unless it has relevance, 
llic charges were not complex in nature and therefore under 
the banking regulation workman was not allowed to be 
represented by manangements. It is contended proper 
inquiry was held giving sufficient opportunity to workman 
and after evaluating the evidence and the circumstances 
inquiry officer recorded the findings which were not biased 
and the inquiry being fair claim of the workman be 
dismissed. 

4. On the basis ox the pleading my learned 
predecessor framed issues (Exhibit-13) and in the context 
of prcliminaiy issues workman Madhwani filed affidavit 
in lieu of E\ainina(ion-in-Chief (Exhibit-18) and union 
closed evidence vide purshis (Exhibit-24) In rebuttal 


Deputy Manager Mr. Joshi filed affidavit (Exhibit-25) 
and the management closed evidence vide purshis 
(Exhibit-48). 

5. Workman filed written submissions (Exhibit-52/ 
56) and the management (Exhibit-53) with copies of rulings 
at (Exhibit-54). On hearing the learned counsel for the 
workman and the learned representative of the management 
perusing the record and the written submissions I reeord 


my findings on the following preliminary issues for the 
reasons mentioned below :— 

Issues 

Findings 

1. Whether the domestic inquiry 
which was conducted against 
the workman was against the 
Principles of Natural Justice? 

Yes. 

2. Whether the findings of the 
inquiry officer are perverse? 

Yes. 

REASONS 


6. According to workman, enquiry w as not a per 


the principles of natural justice and fair nlay and as 
findings recorded by Inquiry' Officer are agauist the record 
and evidence and hence perverse. So far as domestic 
enquiry is eoneerned. Their Lordships of the Apex Court 
in Sur Enamel and Stamping Works V/s. Their workmen 
1963IILLJ SCC pg. 367 ruled that 

(i) the employee proceeded against has been 
informed clearly of the charges levelled against 
him 

(ii) the witnesses are examined ordinarily in the 
presence of the employee in respect of the 
charges. 

(iii) the employee is given a fair opporiimity to 
cross-examine witnesses. 

(iv) he is given a fair opportunity to examine 
witnesses including himself in lus defence if his 
so wishes on any relev ant matter, and 

(v) the Inquiry Officer records his findings with 
reasons therefor the same in his report. 

7. So far the charge is concerned, h is seen from the 
inquiry report, workman was exonerated for charges no. I 
&2as not proved and that charge nos. 3 and 4 were proved. 
For charge no. 4 the Inquiry Officer suggested punishment 
of censure and charge no.3 punishment as referred in the 
schedule. Inquiry' Officer Mr. Joshi in cross examination 
para 11 admitted that he had not given copy of the 
document Exhibit-8/2 and the letter wherein discrepancy 
as mentioned as gross misconduct under terms Clause 
19.5 (J) marked 'A' on the document Exhibit-8/Aand further 
admitted that he had not pointed out the alleged 
discrepancy as mentioned in show cause notice and the 
chargeshcct before commencement of the enquiry to 
workman. Document enclosed with Exhibit-8 portion 
marked 'A' pertains to gross misconduct as alleged againsi 
the workman which admiltdely did not point out to the 
workman and that according to him. enquiry was lie Id 
expartc. This shows workman was not informed clearly of 
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the charges levelled against him and that he did not 
understand the same, thereby there is non-compliance of 
the test no. 1 laid down in the ruling cited above. 

8 It is in the evidence of workman that. Inquiry 
Officer allowed the Presenting Officer to present the 
statement of Union representative Mr. M.T. Lokade, but 
did not present him for cross-examination and that Inquiry 
Officer mainly relied on this witness as crucial witness to 
arrive at the conclusion. Mr. Joshi who held the enquiry, 
dearie admits in his cross-examination that statement of 
l okade produced by Presenting Officer was taken on 
record h n\ ever, opportunity was not given to workman to 
cross c\a m me Lokade Inquiry Officer has no documentary 
evidence to show that even copy of this statement of 
Lokade was given to workman. Whgn Inquiry Officer 
accepted the statement of Lokade, copy thereof was 
necessary to be given to workman and opportunity to 
cross-exa i n i nc. but he failed which is apparant that workman 
was not giv en opportunity'. 

9. So far recording of proceedings is concerned, 
according lo Mr. Joshi lie had recorded proceedings dated 
18-8-94 and 10-1-95. However he does not remember 
v. iiether copies of those were given to workman and that 
on perusing the record he is unable to throw light on that. 
So fa- proceeding dated 1-11-94 he had admittedly not 
supplied copy to the workman. According to Joshi he had 
passed order in w riting to that effect. However that order 
is not on record and Joshi does not remember where that 
proceeding is. This clearly indicates that workman was 
kepi i n dark on this proceeding. So far dates of enquiry is 
cono. nice according to Joshi. enquiry'was field on 10-8-94 
! n -5-‘>4 how ev er nothing on record to show those dates 
were made known to workman. Mr. Joshi admits enquiry 
dai ed 18-5-94 w as held against the workman in the absence 
of defence representative. This shows workman was kept 
away from the enquiry which is contrary to the material 
tests aid down in the above ruling. 

Hi. The charge against the workman which according 
lo Inquiry Officer is proved pertained to canvassing and 
com uicing Gagandas Topandasand Narayan Sadwani to 
inv est the amount of the Saving Account with the Bank, 
in CTnarn Bank Mutual Fund where his wife was agent, 
ngai nst t he interest of the Bank of which he is an employee. 
However. Inquiry Officer is not aware whether wife of 
workman is agent of Can-80CC. which goes to the root 
cause of l lie matter. Front this point of view, the findings 
Tccordcit can safely said to be off the record. 

11 The Learned Counsel for the workman. Mr. Talreja 
submits that rules of natural justice have not been followed 
therefore, inquiry vitiates. The question in a given case 
whether the principles of natural justice have been violated 
or not is to lie found out as to whether the procedure 
adopted bv the appropriate authority is in accordance with 
law or not and w hether the delinquent knew what charges 
he was going to face. In short, what is required to be seen 
whether the workman knew the nature of accusation, 
whether he has been given an opportunity to state his 
case and u hether the authority has acted in good faith. On 
going through the admissions and discussion of evidence 
supra, it is apparent that principles of natural justice are 
\ lolatcd. 


12. Inquiry Officer Mr. Joshi is admittedly M.com. 
LL.B. and on going through the proceedings Inquiry 
Officer admits. Presenting Officer was a Law Graduate. 
Workman was a Clerk and his defence representative Mr. 
Pradeep Shah also a staff member. According to workman 
in this context prejudice had occassioned. We are on the 
point of fairness of enquiry, the objective is to ensure a fair 
hearing, a fair deal to the person whose rights are affected 
The object of principles of natural justice are now understood 
as synonymous with the obligation to provide fair hearing 
so as to ensure that justice is done. The fact that Inquiry 
Officer and Presenting Officer were Law Graduate and the 
workman and his defence representative staff members 
certainly there was imbalance and if looked from equity, good 
concious and justice, hardly can be said that enquiry' was 
fair in the light of the decision in State Bank of Patiala and 
others V/s S.K.Sharma 1996IICLR pg. 29. 

13. The Learned Representative for the management 
Mr. D’Souza inviting attention to the w ritten submissions 
and the rulings filed therewith and the cross-examination 
of the workman para 18 submit that by admissions 
workman himself pointed out that enquiry was fair 
therefore, he submits no inference other than fairness of 
enquiry' can be drawn. When Inquiry Officer Mr. Joshi 
pointed out that no opportunity' was given to workman to 
cross-examine Lokade. proceedings were recorded in the 
absence of workman, dates of hearing w ere not intimated 
to him and that copy of the statement of w itness as well 
proceedings were not supplied and without knowing 
whether Mrs. Mandhwani was an agent of CAN or not. 
conclusions are draw n where from no inference other than 
improperness of enquiry can be drawn i.c. against the 
principles of natural justice. Justice means justice between 
both the parties. The interests of justice equally demand 
that the guilty should be punished and technicalities and 
irregularities which do not occassion failure of justice are 
not allowed to defeat the ends of justice. Principles of 
natural justice are but the means to achieve the ends of 
justice. They cannot be perverted to achieve the very 
opposite end. would be a counter-productiv e exercise, for 
w hich a reliance can be had to State Bank of Patiala case, 
referred to supra. 

14. It is thus clear that enquiry was not fair and 
proper. So far findings of Inquiry Officer according to 
workman are perverse, since enquiry’ vitiates there is no 
need to consider the same as held by His Lordship of 
Bombay High Court in C.Rly CST Mumbai V/s. Rajan Kumar 
Mohalik 2000II CLR 117 . Assuming that point remains, it 
is seen from the enquiry proceedings, though inquiry Officer 
was not knowing whether workman s wife was agent or 
not held the charge nos. 3 & 4 proved obviously off the 
record, therefore perverse. Issues are consequently 
answered in the affirmative and hence the order:— 

ORDER 

The domestic inquiry conducted against the workman 
w as not as per the Principles of Natural Justice and findings 
oflnquirv Officer are perverse. Management is allowed to 
lead evidence to justify its action. 

S. N. SAUNDANKAR. Presiding Officer 
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Mr. C.S.Dalvi, Representatives. 

Mumbai, Dated 13 th November. 2002 

AWARD 

The Government of India. Ministry of Labour, 
by its order No. L-17011/15/99/IR (B-II) dtd. 30-11 -1999 in 
exercise of the powers conferred by clause (d) of Sub- 
Section (1) and Sub-Section 2(A) of Section 10 of the 
Industrial Disputes Act. 1947 have referred the following 
Industrial dispute to this Tribunal for adjudication :— 


#. T h r 7T^R TI T > 3F5R 7Tftp4 


SCHEDULE 


New Delhi, the 7th Januaiy. 2003 

S. O. 403.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 2/224 of 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1. Mumbai as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of LIC of India and their workman, 
which was received by the Central Government on 
02-01-2003. 

[No. L-17011/I5/99-ER(B-II)| 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 11, MUMBAI 

PRESENT 

SHRI S. N. SAUNDANKAR Presiding Officer. 

REFERENCE NO. CGIT 2/224 OF 1999 

Employers in Relation to the Management of LIC of India 

The Zonal Manager. 

LIC of India Western Zone. 

Yogakshema East Wing. 

Jccvan Becma Marg. 

Mumbm-400021 

AND 

Their Workmen 

Ins. Employees Association 

Gcnl. Secretary. 

Insurance Employees Association. 

Gulcsian Building. II floor. 

M.D Marg. Fort. 

Mumbai-100001. 

APPEARANCES: 

For the Employer : Mr V.W. Bapat. 

Representative. 


Whether the action of the management of LIC of 

India D O. IV in terminating the services ofShri K.H. 

Ghasniare w.e.f. 10-01-1996 is legal and justified? If 

not. to what relief the workman is entitled to ? 

2. Workman Ghasmare was working as a Record 
Clerk with the LIC in the year 1995 after getting promotion 
in the year 1992 from the cadre of Class-I V Vima Kamgar 
Sanghatana vide Statement of Claim (Exhibit-4) pleaded 
that the LIC Staff Regulations govern the sen ices of 
Class-Ill cadre. It is pleaded that workman remained absent 
due to sudden mental illness from 8-5-95 for which 
management issued him charge sheet-cum-show cause 
notice did. 24-11-95 proposing his removal and that on 
10-1-96 passed an order of his removal from service. 
It is pleaded workman appealed the said order on 19-7-96 
to the Zonal Manager. Appellate Authority enclosing 
two certificates from the competent Doctors in support of 
his contention pointing therein that one sweeper Bamvarilal 
Totaram though removed was reinstated and thercbv 
workman was discriminated but the appea I was turned down 
on 14-7-97. It is pleaded workman had preferred a memorial 
to the Chairman on 14-8-97 mentioning therein the 
irregularities however that was rejected also on 10-8-98. It 
is contended without holding inquiry and giving 
opportunity to the workman and making discrimination lie 
w as removed from the sen ice. Therefore the action of the 
management being violative of Rules and Regulation , 
union had raised dispute w ith A. L.C.(C). Mumbai on 5-1 ) { ) 
but ended in failure. It is the contention of union that the 
action of the management being illegal and unjustified 
management be directed to reinstate the workman in se icc 
with full back wages. 

3. Management LIC resisted the claim of union by 
filing Written Statement (Exhibit-5) contending that the 
workman was engaged as peon in the year 1989 and that 
he was promoted in 1992 and posted at Branch No. 90S 
Mumbai Divisional Officc-lV and thereafter he started 
remaining absent. He was a chronic absentee and that he 
remained absent without prior permission/intimation to 
office from 9-8-95. It is averred since workman remained 
absent for which an inference of abandonment of posis 
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was drawn against him in terms of Regulation 39 Clause 4 
(iii) read with Explanation (1) there to asking his say by 
the letter dated 25-8-95 and thereafter a chargesheet-cum- 
show cause notice was issued to him dated 24-11-95. 
It is pleaded sub-regulation (4) of Regulation 39 empowered 
the Disciplinary Authority to dispense with the 
requirements of Sub-regulation (2) when an employee has 
abandoned his post and that the workman inspite of giving 
opportunity to submit his say remained absent and that 
the notice returned undelivered by the postal authorities 
and consequently copy of the same was displayed at the 
notice board of the branch where the workman was 
posted from 13-12-95 to 28-12-95 as required under 
Explanation 2 of Regulation 39 which was the compliance 
of the Principles of Natural Justice. It is pleaded since 
workman did not resume his duties in terms of clause (f) of 
sub-section (1) of Regulation 39 Disciplinary Authority 
removed him vide order dtd., 10-1-96. The same was not 
challenged by the workman in Appeal/Memorial within the 
time prescribed of three months that was rejected. 
Management denied that workman had-enclosed two 
medical certificates from the doctor and contended that 
there was no evidence of workman been suffering from 
any illness much less mental illness. Consequently it is 
contended removal of workman is totally justified and legal, 
hence the clai m of workman be dismissed in limine being 
devoid of substance. 

4. On the basis of the pleadings issues were 
named by my Learned Predecessor at Exhibit-7 and in that 
context workman Ghasmare filed affidavit in lieu of 
Exainination-in-Chief (Exhibit-13) and closed oral evidence 
vide purshis (Exhibit-14). In rebuttal Ms. Sutha Roy, 
Assistant Administrative Officer filed affidavit (Exhibit- 
! 5) and the management closed oral evidence vide purshis 
(Exhibit-18), 

5. Union filed written submissions (Exhibit-21) 
alongwith copies of rulings and the management (Ex-20). 
On perusing the record as a whole, written submissions 
and hearing both the representatives, I record my findings 
on the following issues for the reasons mentioned 
below:— 

Issues Findings 

1. Whether the action of the 
management of LIC in terminating 
the services of Shri K.H. Ghasmare 

w. e. f. 10-1 -96 is legal and justified ? No 

2. If not to what relief the As per order 

workman is entitled to ? below. 

REASONS 

6. Workman Ghasmare was admittedly working as a 
record clerk in Branch No. 908 of LIC Mumbai Divisional 
Office-IV after having confirmed on 1-6-93. Workman 


stated that he was sick and therefore he w'as absent from 
office from 9-8-95 and that without informing him giving 
any opportunity he was terminated by the order dtd. 
10-1 -96. Assistant Administrative Officer Mrs. Roy pointed 
out that workman without informing remained absent for 
more than 90 days therefore by the letter dtd. 25-8-95 he 
was intimated that his absence could be inferred as 
abandonment of service and consequently penalty of 
removal should not be imposed w hich issued to w orkman 
on the address of his residence at Borli, Raigad returned 
unserved and the same was displayed on the notice board 
of branch however workman did not reply that and 
therefore under the service regulations since workman 
abandoned the sendee he was removed bv the letter dtd 
10-1-96. 

7. Workman admits in his cross examination para 
16 that 8-8-95 was his last working day and that he did 
not apprise the office on his absence as he was sick and 
that he filed medical certificates after the order on appeal. 
It is therefore apparent that workman was absent from duty 
from 9-8-95. Now point crops on whether this absence 
amounts to abandonment of sendee of the Corporation 
under the provisions of the regulation. Rule 21 of the 
Regulation states every employee of the Corporation at all 
times to confirm to and abide by the said regulation and to 
observe and obey all the directions/orders. Regulation 30 
clause (i) speaks an employee of the Corporation shall not 
absent himself from his duties without having obtained 
the permission of the Competent Authority even if 
remained absent in case of sickness. Regulation 61 
sub-clause (a) mentions leave cannot be claimed as a matter 
of right and sub-clause (e) point out wilful absence from 
duty be treated as breach of staff regulation. Regulation 39 
clause (3) states if the employee remains absent for 90 
days without intimation inference could be drawn on the 
abandonment of post and that special regulation clause 
(4) empowers the Disciplinary Authority to dispense with 
the requirements of sub-regulation clause (i) and (ii) when 
an employee has abandoned his post and that procedure 
is laid down under Sub-regulation (1) clauses (a) to (g). 
Under Sub-regulation (2) a show cause notice is required 
to be issued to the absentee employee and copy thereof 
to be displayed at tire notice board of the Branch. 

8. The Learned Representative for the management 
Corporation submits that since workman remained absent 
from 9-8-95 vide letter dtd. 25-8-95 he was informed to 
resume duty and since more than 90 days he did not resume 
chargesheet-cum-show cause notice dtd. 24-11-95 was 
issued and inspite of that workman did not turn up 
therefore by the letter dtd. 10-1 -96 punishment of removal 
was imposed upon him in consonance with the provisions 
of the Regulations referred to above. Inviting attention of 
this tribunal to paragraph 5 of the Written Statement 
wherein details of his absence are depicted the 
representative for the management submits that workman 
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is a chronic absentee since 1993 and that he continued to 
remain absent from 9-8-95 therefore his removal is legal 
and justified considering the place where he was 
working. 

9. Mrs. Roy admits in cross-examination para 12 
that no inquiry was held against the workman and that 
workman's absence prior to 9-8-95 was regularised by the 
office therefore the management cannot have any 
grievance on the earlier absence. Mrs. Roy in cross- 
examination para 11 disclosed that workman was removed 
as on earlier occasions he had remained absent has no 
relevance because, admittedly as stated above his earlier 
absence was regularised. So far the absence for more 
than 90 days from 9-8-95 which the management treated 
absence as abandonment of service is concerned she admits 
except letter dtd. 25-8-95 no other letter was displayed on 
the notice board on the absence of workman. Letter dated 
2 5-8-95 filed with list (Exhibit-6) is after about 16 days 
apprising worker to resume on duty. It is seen from the 
record by the letter dtd. 24-11-95 workman was informed as 
to why his absence could not be inferred as abandonment 
of service and that letter was admittedly not given to 
workman including the letter of removal dtd. 10-1-96. This 
clearly shows that notice dtd.24-11-95 nor letter of removal 
dtd. 10-1-96 were given nor inquiry' was held against him 
which is utter disregard to the industrial law. Their 
Lordships of Supreme Court in Jaishankar V/s. State of 
Rajasthan AIR 1966 pg. 492 ruled: 

“Removal from service without giving opportunity' 

to show cause is illegal," 

Their Lordships in State Bank of Patiala and Ors. 
V/s. S. K. Sharma 19% IICLR 29 pointed out the Principles 
emerging from the decided cases can be stated in the 
following terms in relation to the disciplinary orders and 
enquiries : a distinction ought to be made between 
violation of the principle of natural justice, audialteram 
partem, as such and violation of a facet to the said principle. 
Iu other words, distinction is between “no notice'Y'no 
hearing’ and “no adequate hearing or to put it in different 
w ords, “no opportunity ” and “ no adequate opportunity'’ 
To illustrate—take a case where a person is dismissed 
from service without hearing him altogether (as in Ridge V. 
Baldwin). It would be a case falling under the first category 
and the order of dismissal would be invalid or void, if one 
chooses to use that expression (Calvin V. Carr.).” 

10. Their Lordships further observed that such 
matters are to be looked at from the angle of justice or of 
Natural Justice. The object of the Principles of Natural 
Justice w hich are now understood is synonymous with 
the obligation to provide a fair hearing as to ensure that 
justice is done, that there is no failure of justice and that 
every person whose rights are going to be affected by the 


proposed action gets a fair hearing. Their Lordship 
quoted : 

“Justice means justice between both the parties 
The interests of justice equally demand that th 
guilty should be punished and that technicalitic 
and irregularities which do not occasion failure o 
justice are not allowed to defeat the ends of justice 
Principles of natural justice are but the means to 
achieve the ends of justice. They cannot be 
perverted to achieve the very' opposite end. That 
would be a counter-productive exercise.” 

11. Mrs. Roy admits in cross-examination para 11 
that no letter was serv ed to workman after his continued 
absence of 90 days and that as stated above no inquiry' 
was held. She disclosed that letter dtd. 25-8-95 was 
displayed on the notice board however according to 
workman he was not aware of any communication from 
the office. The fact that letter dtd. 25-8-95 was not made 
to known to workman, letter dtd. 24-1 1-95 and 11-1-96 
were not sent at all to workman nor displayed on the notice 
board, which indicates no notice/no hearing therefore in 
view of the observations. In the case cited above 
disciplinary order becomes invalid/void and from this 
point of view, the action of the management can safely be 
said to be not legal. 

12. According to Mrs. Roy workman had preferred 
appeal on 19-7-96 and that according to workman he had 
filed medical certificates after the order on appeal. 
On perusal of the documents filed with list (Exhibit-6). 

It is seen medical certificates pertain to workman of the 
year 1995 and 1996 which shows he was suffering from 
schizophrenia. It is not that workman had not filed medical 
certificates. Certificates indicate he was sick during the 
material period and if looked nature of illness and that 
he was not made to know by the office and that he preferred 
appeal against the order of remov al dtd. 10-1-96 on 
19-7-96 which indicates on knowing from the office 
workman approached the Appellate Authority. It is not 
that workman did not do anything. Considering this and 
the glaring position discussed supra to mv view action of 
the management is not only illegal but unjustified too. 

13. Workman admits the leav e account mentioned 
in para 5 of the written statement which shows he had 
availed all ty pe of leave, his leave prior to 9-8-95 was 
regularised. He was absent from duty due to illness and 
that no leave was at his credit therefore he is not entitled 
to back wages from 9-8-95. Since lus removal is illegal and 
unjustified the management will have to be directed to 
reinstate him in service. Issues are therefore answered 
accordingly and hence the order :— 

ORDER 

The action of the management of L1C of India D.O. IV 
in tenninating die serv ices of Shri K. H. Ghasmare w.e.f. 
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10-01-% is neither legal nor jugified. Management is 
directed to reinstate the workman Ghasmare in service. 

S. N. SAUNDANKAR, Presiding Officer. 

Retil, 7 'iiiqO, 2003 

^t. 3n r . 404 .—1947 (1947 
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New Delhi, the 7th January, 2003 

S O* 404 — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/49 of 
1995) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1. Mumbai as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
lo (he management of M/s. Chowgule & Company Ltd. 
and their workman, which was received by the Central 
Government on 02-01 -2003. 

[No. L-3601 l/2/95-IR(M)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 1, 

MUMBAI 

PRESENT: 

Shn Justice R. S. Verma, Presiding Officer 
REFERENCE NO. CGIT: 1/49 OF 1995 
PARTIES: 

Employers in relation to the management ofM/s. 
Chowgule and Co. Ltd. 

AND 

Their Workmen 

APPEARANCES: 

Forthe Management : Shri R.N. Shah. Advocate 
For the Workman : Shn V A. Pai. 

Slate : Goa 

Mumba i, dated the 14th day of August. 1996. 

AWARD (PART I) 

The appropriate Government has referred the 
follow 1 * lg dispute for adjudication to this Tribunal: 


SCHEDULE 

• Whether the action of the management of 
M/s. Chowgule and Company Ltd., Mormugao 
HaitxHir, Goa, in dismissing from service Shri Pradeep 
V. Talaulikar, Cleik-n Code No. 7775 and Shri Shaba 
P Gaonkar, Mechanic, Code No. 8622 who were also 
the joint Secy, and Executive Member respectively 
of the Chowgule Employees Union, w.e.f. 14-07-1995 
is justified ? If not, to what relief the workman are 
entitled to V 

2. Shorn of unnecessary verbiage, the case of the 
union espousing the case of the two workmen named in 
the schedule is that the two workmen P. V. Talaulikar and 
Shaba P. Gaonkar were respectively the Joint Secretary 
and Executive Member of the union. The management 
illegally' intended to start a third shift for the workmen which 
was opposed by the union. The union also sought the 
intervention of the Assistant Labour Commissioner in the 
matter. One K. A. Pai, a checker employed at Costi B Mines 
was directed to go to Beneficiation plant at Costi A Mines 
on 6-1-95. This transfer of his was opposed by the union, 
but to no avail and said Mr. K. A. Pai was chargesheeted 
by the management and the chargesheet was displayed at 
ihe Notice Board of the company. The two workmen before 
ime along with some other members of the union are said to 
liave taken up the issue with the Mines Manager. However, 
(his is all besides the point because these issues have not 
been referred to this Tribunal and I have given point a 
briefest possible gist of what the union has alleged as a 
background of the action taken by the management against 
the two workmen. 

3. Now. the facts pertaining to the present dispute. 
An incident is said to have taken place on 4-2-95 at 2.00 
P-ni at the office of the Mines Manager Shri Kishore B. 
Haldankar. A large group of workmen said to have been led 
by Shaba Gaonkar are alleged to have gone to the office of 
the said Shri Haldankar. At that time Shri Haldankar was 
discussing certain official matters w ith certain other officers 
cf the company viz. B.S. Kantak. S. P. Lingayat and Vishw as 
Eh Naik. Shn Haldankar asked Shri Shaba Gaonkar to come 
with 4 and 5 persons only and not with a huge crowd for 
discussions. At this Shaba Gaonkar Shouted at the Mines 
Manager and asked him if he w ould withdraw the notice 
displayed on the Notice Board of the company regarding 
disciplinary' action against Krishna A. Pai. At this vety 
juncture, P. V. Talaulikar. w ho was working as a Clerk in the 
office of the Mines Manager also demanded to know if Mr. 
Haldankar w ould remove the said notice from the Notice 
Board or not. Mr. Talaulikar also challenged 
Mr. Haldankar to send away the officers already sitting in 
the room of Mr. Haldankar. Mr. Haldankar told the two 
workmen that he would not withdraw the said notices, nor 
would he send out his officers, sitting with him. Mr. 

H aldankar at this juncture called a loud for Mascarenhas. 
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the Administrative Officer, who had his office nearby. At 
this the two workmen viz. Mr. Talaulikar and Shaba Gaonkar 
threatened Haldankar to withdraw the notices in respect of 
Krishna A. Pai within five minutes. Mr. Haldankar felt 
humiliated and insulted at such behaviour of the two 
workmen, who after some time left his office after extending 
the threat as stated above. 

4. It appears that a letter, similarly worded was sent 
to the two workmen, informing them of their suspension 
pending a domestic enquiry. Both of them are said to have 
refused to accept the said letters. Chargesheets dated 
21 - 3-95 were tried to be served on the two workmen in 
respect of the said incident. However, the two workmen 
did not accept the chargesheets as well. A domestic enquiry 
is said to have been conducted against the two workmen 
by Mr. G.M. Nagarsenkar, (who was nominated Enquiry 
Officer) which they did not attend and which they 
boycotted. At the exparte domestic enquiry, the evidence 
was recorded by the Enquiry Officer and eventually he 
submitted his reports dated 31-5-95 holding the two 
workmen guilty of all the charges listed in the chargesheets. 
The Managing Director accepted the findings of the 
Enquire Officer and issued show cause notices to the two 
w orkmen by similar letters dated 10-5-95 by Registered Post 
AD as also under certificates of posting. Both the workmen 
sent their separate replies dated 28-6-95 to the said show 
cause notices w herein both of them alleged that they were 
being victimised for their trade union activities and the 
enquiry held against them suffered from bias and partisan 
attitude. Both of them were also heard personally by the 
Managing Director. The Managing Director was not 
satisfied by the explanations given by the two workmen 
and dismissed them from service by issuing separate but 
similar letters of dismissal dated 14-7-95. 

5. The matter was taken up in conciliation: 
conciliation failed and eventually the appropriate 
Government made a reference as above. 

6 . The workmen through the union filed a detailed 
written statement of claim inter alia stating the background 
of the dispute. It was admitted that the workmen did not 
participate in the enquiry and an exparte enquiry was held 
and they were dismissed. It was pleaded that the enquiry 
was not legal, fair and proper. It was pleaded that the 
evidence led at the enquiry was contradictory' and not-a 
single workman was examined at the enquiry'. It was pleaded 
that the charges were not established and the punishment 
inflicted w as disproportionate. 

7 The management filed its written reply and 
l ra versed the pleas of the union. A rejoinder was also filed 
by the union. 

8 At the hearing, learned counsel for the union 
raised a legal plea that chargcsheet to the two workmen 
was issued by a person not competent to do so. Since, it 


was purely a legal issue, I allowed it to be taken orally and 
framed the following issues: 

(i) Whether the chargesheets to the workmen were 
issued by a competent authority? 

(ii) Whether the enquiry held against the workmen 
was legal, fair and proper? 

(iii) Whether the charges levelled against the two 
workmen have been proved on the basis of 
acceptable evidence and the Tribunal is satisfied 
about the finding of guilt returned by the Enquiry 
Officer and accepted by the Disciplinary 
Authority? 

(iv) Whether the punishment inflicted on the workmen 
is just and proper? 

9. Both the sides did not choose to lead any oral 
evidence and argued the matter extensively on the basis of 
the documentary evidence placed on record with regard to 
Issue No. (i) to issue No. (iii). 1 have carefully considered 
the rival contentions and have also perused the record. 

10. At the outset, I may state that the dispute 
regarding illegality or otherwise of the starting 3rd shift by 
the management has not been referred to this Tribunal. 
Likew ise, the correctness or legality of the action of the 
management in allegedly displaying the notice regarding 
disciplinary' enquiry', on the notice board pertaining to 
disciplinary action against co-workman K. A. Pai has not 
been referred to this Tribunal. 

Assuming but not holding that the actions of the 
management on these two points w ere illegal, it did not 
give a right to the workmen and their leaders to intimidate, 
insult or humiliate their superior officers in the management. 
Collective bargaining on behalf of unions does not envisage 
threats, intimidations, insults or humiliations to be 
showered on senior officers of management and if the 
workmen arc under an impression that they are entitled to 
do so in the name of collective bargaining, they must 
disabuse their minds from such a perverted notion of 
collective bargaining. This country is facing global 
competition in its industrial activities and it can not stand 
in competition with other advanced countries if such 
activities arc allowed to go on under the mask of collective 
bargaining. Collective bargaining is essentially a weapon 
of non-violence in the hands of the w orkmen and there is 
no place for threats, insults, intimidations and humiliations 
in the creed of collective bargaining. Suffice it to say that 
even the learned counsel for the union did not press this 
point and very' candidly and fairly conceded that 1 need 
not enter the arena of the disputes not referred to the 
Tribunal. 

11 . Now. I take up issue No.(ii). In the present case, 
the letters of suspension as also chargesheets were issued 
by 'lncharge Costi group of Mines'. The Enquiry Officer 
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was also appointed by the very said authority. It is an 
admitted position before me that the disciplinary action 
against the workmen is governed by the provisions of 
certified standing orders issued by the management, xerox 
copy of which has been placed on record by the union and 
appears at pages 63 to 76 of the compilation filed, by the 
union. Shn V.A. Pai contended that clause 21 of the said 
standing orders governed the issue of chargesheet and 
was required to be given by the Head of the Department 
after prior approval of the Director. It is submitted that in 
the present case, the two chargesheets were not issued by 
the Head of the Department and hence the entire 
proceedings stood vitiated. In reply, the management 
submitted an authorisation tetter No.MNG/ADM/95 dated 
11-11-93 issued bv the Executive Director in favour of Shri 
Masco renhas. Administrative Officer. The genuineness of 
this document has not been disputed before me but 
Situ Pai submits that this authorisation was for a limited 
purpose and 1. Mascarenhas Administrative Officer, did 
not assume the character of a Head of the Department, 
which he admittedly was not. Here, it would be profitable 
to reproduce the said document. It reads as follows : 

HEAD OFFICE 

Mr. I Mascarenhas. MNG/ADM/95 

Administrative Officer. 11.11.1993. 

Authorisation. 

COST GROUP OF MINES 

Von are hereby authorised to sign, with immediate 
effect for Inctiargc. Costi Group of Mines till further 
instruct ions, in view of posting of Mr. V. B. Hcde 
I rotn Costi Group of Mines to Tudou Establishment. 

Sd- 

EXECUTTVE DIRECTOR" 

12. A bare reading of this letter shows that the 
authorisation in favour of the Administrative Officer, was 
made due to a particular exigency viz. that Mr. V. B. Hcdc 
had been posted out from Costi Group of Mines. Now. 
t here is nothing on record to show as to w hen the authority 
of Mr. Mascarenhas under the authorisation letter lapsed, 
lienee, u shall have to be presumed that this authority 
continued with him till he signed the impugned 
chargesheets etc. Hence, this objection to the legality of 
the issue of chargesheets is devoid of any substance. 

13 Shn R. N. Shall for management vehemently urged 
that a plea w ith regard to issue of chargesheet by a person 
not competent to do so was not raised in the written 
statement of claim of the union and hence it should not be 
allowed to be argued. He relied in this connection upon 
19K1 I LLJ 381 S. S. Sharma & others, wherein the apex 
Court made the following observations in para 6 of the 
judgment 


“At the outset an objection was taken by the 
respondents to our entertaining the contention 
because, they point out, it is not a contention raised 
in the writ petitions and should not be allowed to be 
raised for the first time by way of oral submission in 
the course of arguments during the final hearing of 
the writ petitions. It is not denied by learned counsel 
for the petitioners that the point has not been 
specifically and clearly raised in the writ petitions, 
but he asks us to consider it by reason of what he 
describes as “its fundamental importance." We have 
carefully perused the writ petitions, and it is plain 
that the entire scope of the petitions is limited to 
challenging the validity and application of the Central 
Secretarial Service. (Amendment) Rules. 1979 and 
the consequent regulations for holding a limited 
departmental competitive examination. No relief has 
been sought for quashing the Office Memorandum 
dated 20th July. 1974, No ground has been taken in 
the Writ Petitions assailing the validity of the Office 
Memorandum on the basis now pressed before us. 
We are of opinion that the Courts should ordinarily 
insist on the parties and should not be permitted to 
deviate from them by way of modification on 
supplementation except through the well-known 
process of formally applying for amendment. We do 
not mean that justice should be available to only 
those who approach the Court confined in a strait 
jacket. But there is a procedure known to live law. 
and long established by conified practice and good 
reason, for seeking amendment of the pleadings. If 
undue laxity and a too easy informality is permitted 
to enter the proceedings of a Court n will not be long 
before a contemptuous familiarity assails its 
institutional dignity and ushers in a chaos and 
confusion-undermining its effectiveness. Like ev en 
public institution, the Courts function in the security 
of public confidence, and public confidence resides 
most where institutional discipline prevails Besides 
this, oral submissions raising new points for the first 
lime tend to do grave injury to a contesting parly by 
depriving ii of the opportunity, to which the 
principles of natural justice hold it entitled, of 
adequately preparing its response. 

7. Wc must, therefore, decline to entertain the point 
now raised concerning the validity of the Office 
Memorandum." 

14.1 may slate that the aforesaid observ ations were 
made in context of pleadings in writ petitions, which arc 
ordinarily drafted by trained lawy ers These observations 
would not be opposite with regard to pleadings in industrial 
disputes and this is why I allowed the plea to be taken and 
also allowed the management an opporlumlv to produce 
the authorisation letter in question. 
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15 . Shn Shah contended with great vehemance that 
it was hardly material as to w ho initiated the chargesheets 
and the disciplinary action. In this regard. Shri Shah relied 
upon certain rulings, to which I may refer to. at this juncture. 

1970(2) SCC 108 State of Madhya Pradesh vs. Shardul Singh 
is the leading case on the subject. In this case the 
contention was that the Superintendent of Police was not 
competent to initiate or conduct the enquiry because it 
was the Inspector General of Police, who alone could have 
ordered dismissal of the employee. The High Court accepted 
this contention but the Apex Court overruled the judgment 
of the High Court and laid down the proposition that enquiry 
initiated by a subordinate authorin', other than the authority 
competent to dismiss the employee, did not suffer from 
any illegality. The ratioof the judgment was that guarantee 
in Article 3 i 1(2) of the constitution that no employee shall 
be dismissed by an authority inferior to the authority 
appointing the employer, did not imply a further guarantee 
that disciplinary enquiry should also be initiated by the 
authority competent to dismiss the employee. This ruling 
was followed by the Delhi High Court in 1973-1LLJ 316 - 
Workman of Overseas Bank. In that case the disciplinary 
enquiry- was not governed by Article 311 of the Constitution 
of India but was gov erned by provisions of relevant awards. 

In that case, the contention was that the chargesheets 
were issued by an authority not competent to do so and 
hence the enquiry was bad. A learned Single Judge of the 
Delhi High Court following State of M.P (Supra) held that 
when the order of dismissal was passed by a competent 
authority-, initiation of charge sheet by an authority', not 
competent to do so. hardly mattered and did not invalidate 
an order of dismissal passed by a competent authority. 
This \erv view in a slightly different manner was adopted 
bv the Calcutta High Court in 19911 LLJ 536 Gramophone 
Co. of India Ltd. In this case the chargesheet was issued 
by a subordinate authority- and on a domestic enquiry taken 
in pursuance of such chargesheet. the dismissal order was 
passed bv the competent authority. It was held that the 
enquiry w as not vitiated due to such a defect. 

16. Learned Counsel for the union contended that 
provisions of certified standing orders become part of the 
terms and conditions of sendee between the employer and 
employee and hence the management was bound to initiate 
enquiry in accord with provision of clause 21 of the 
Standing Orders and since this was not done, and the 
enquiry was initiated not by the Head of the Department is 
bad and the rulings cited on behalf of the management do 
not applv to the present case. So far as the contention 
goes that the Standing Orders certified under the Industrial 
Employment Standing Orders Act become a part of the 
terms and conditions of service between employer and 
employee, the same is unexceptionable. However, the 
contention that enquiry-, not initiated by the Head of 
Department, is unlawful and bad can not be accepted. At 
best, it would be an irregularity and the employees, who 
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have not participated in the enquiry and have boycotted 
the same, can not take advantage of such an incgnlatily. 
unless they plead and establish that the irregularity has 
caused prejudice in any manner to the employees. In the 
present case, learned counsel for the union 1 ailed to show 
as to what prejudice had been caused to the employees. 
Hence, following the precedents cited on behalf of the 
management. I hold this issue against the union. 

17. Issue No. (ii) Learned Counsel for the union urged 
that clause 21 of the certified standing orders pro\ ded 
inter alia as follows; 


"The Director w ill weigh the ev idence recorded before 
formulating the punishment to be awarded to the 
workman concerned He shall then send for hull, 
appraise him of the punishment to be awarded, and 
give him an opportunity' to explain or adduce reasons, 
if any. against the proposed punishment. All this will 
be taken into account by- the Director before record.ng 
his final decision in the case. A copy of the order 
passed by the Director shall be supplied to the 
workman concerned. 


The workman who. as a result of such trial is ordered 
to suffer anv punishment shall have a rignt of appeal 
to the Managing Director. 

It is contended that in the present ease, the final 
order was passed, not by die Director but by the Managing 
Director and thus the workmen w ere deprived of their right 
of appeal to an authority-, higher than the disciplinary 
authority and this lias vitiated the entire enquiry Shn Shah 
has countered this argument by urging that firstly l lus p ca 
had not been taken by the union in its pleadings ^ -on V 
the workmen had boycotted the enquiry and hence it ha. c ly 
mattered as to who had passed the final order lastly he 
has urged that in its rejoinder, the union had taken a specific 
plea as follows: 

-The Union humbly submit, it is not nccessr-y it 
examine the fairness, legality and validity of the 
enquiry and the findings of the enquiry officci as 
stated earlier, the entire issue cminatc from the ci rcular 
dated 21-12-1994 requiring the workmen to rcpo.i tor 
third shift working is nol as per the procedure 
provided in the certified standing orders and il c 
company of its own withdrew the stud nonce goes tc 
show that they were at fault and consequently a 
the matters connected, related, need to be beats as 
dosed and no action is called for against the «o, kins 
who rightly agiuucd against the arbmaiy nones | 
up by the Company." 

Ii is urged that in view of this spcci fie plea, the un n 
is estopped from taking the paiticular pica 

18 1 have considered the riv al contentions. This is 
1IU C that the union did not take tins plea either in ns written 
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statement of claim or in its rejoinder. But this is purely a 
legal plea and their is no estoppal against a plea in law. 
Now. a bare look at the relevant portion of clause 21 of the 
certified standing order, reproduced above goes to show 
that the order of dismissal should have been passed by a 
Director and the dismissed workmen had a right of appeal 
before the Managing Director. In passing order of dismissal 
himself, the Managing Director has undoubtedly deprived 
the two workmen of their valuable right of appeal. In doing 
this, a term and condition of sendee between the employer 
and employee has been violated. I may add that right of 
appeal is a valuable right. It gives the workman right to put 
across his point of view to a superior authority, other than 
the one passing the order of dismissal. 
Hence. I am of the view that enquiry in the present case 
has been vitiated due to violation of the aforesaid 
clause 21. The issue is decided accordingly. 

19. The management in its reply has specifically 
pleaded that in case the enquiry is held to be vitiated, the 
management be given an opportunity of proving the charge 
before the Tribunal. In view of the opinion expressed by 
me. I need not decide issue No. 3 just now and deem it 
proper to grant opportunity to the management to prove 
its charge against the two workmen by leading evidence 
'before this Tribunal. 

20. The management may file affidavits of its 
witnesses within three weeks of receipt of this order and 
may supply the copies of such affidavits to the union within 
the said period. The management shall keep present its 
witnesses for corss-examination before the Tribunal at 
Bombay on 14-10-1996. Incase, any of the witnesses require 
to be summoned, steps be taken expeditiously in thts 
direction. 

21 Union and the management be duly informed of 
this order. 

R. S. VERMA, Persiding Officer 
ANNEXUREJI 

BEFOI® THE CTNIK4L GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

Present 

SHRI JUSTICE S.C. PANDEY, Presiding Officer 
REFERENCE NO.CGIT-49/1995 

Parties: 

Employers in relation to the management of 
M/s. Chowgule & Co. Ltd. 

AND 

Their Workmen 


Appearances: 

For the Management Mr. R. N. Shah, Adv. 

For the Workman Mr. V. A. Pai, Adv. 

Maharashtra 

Mumbai, dated the 16th day of December. 2002 
AWARD 

1. This is a reference made by the Central Govt, under 
Section 10(l)(d) read with Sub-section 2-A of that section 
of the Industrial Dispute Act. 1947 (the Act for short) for 
adjudication of the dispute between Employers in relation 
to M/s. Chowgule & Co Ltd. (The company for short) and 
their workmen represented by the Chowgule Employees 
Union (the union for short). 

The terms of reference are as follow s : 

Whether the action of the Management of 
M/s. Chowgule and Company Ltd.. Marmugao 
Harbour, Goa in dismissing from service Shri Pradeep 
Y Talaulikar, Clerk-II. Code No. 7775 and Shri Shaba 
P. Gaonkar, Mechanic, Code No. 8622 who were also 
the Joint Secretary and Executive Member 
respectively of the Chowgule Employees Union, w.e.f. 
4-7-1995 isjustified? If not. to what relief the workmen 
are entitled to?” 

2. It is not in dispute that Pradeep V. Talaulikar was 
employed as Clerk in grade-11 and Shaba P. Gaonkar was 
serving as a Mechanic with the company. Both of them 
shall be referred to as workman for short. 

3. In its statement of the claim, the union stated that 
the management of the company illegally started the third 
shift. Pursuant to the illegal orders passed by the 
management one K. A. Pai, a checker employed at Costi B; 
Mines was transferred to Beneficiation Plant of Costi A 
Mines. The union was opposed to start of the third shift as 
well as consequent transfer of K. A. Pai. K. A. Pai was 
charge sheeted for disobedience of the order of the 
management and the same was displayed on the notice 
board. Shri K. A. Pai approached the Joint Secretary, of the 
union. Mr. Talaulikar member of the Executive Committee 
union. Mr. Shabagaonkar, P. M. Naik and Mr. H. Alemao to 
intervene on his behalf with the management. It is alleged 
Mr.Talaulikar and Shabagaonkar had approached the 
Mines Manager on behalf of Mr. K. A. Pai along with Mr. 
Alemao. Thereafter, the two workmen i.c. Talaulikar and 
Shabagaonkar were suspended and a charge sheet was 
issued against them for alleged misconduct. 

4. It is stated that workmen did not attend the enquiry. 

It was held ex -parte. The enquiry officer found them guilty 
of charges. By orders dated 14-9-1995 the aforesaid two 
workmen were dismissed. It was stated that the findings 
recorded by the enquiry officer w r ere based trumped up 
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charges. The evidence on record revealed that the enquiry 
was an arranged affair. The workmen were charged with 
ulterior motive. It was alleged that record of the workmen 
in past was clean and the management of the company 
dismissed their past record. 

5. The company stated that aforesaid two workmen 
and officer bearers were charge sheeted on the following 
allegations and the charges. 

(i) Willful disregard or disobedience of orders. 

(ii) Willful insubordination and breach of disci¬ 
pline. 

(in) Willful dangerous or obstructive working. 

(iv) Riotous, disorderly or indecent behaviour in 
the Department or Section or any act 
subversive or discipline. 

(v) Illegal stoppage or going on illegal strike or 
abetting, inciting, instigating or acting in 
furtherance of such strike or stoppage. 

(m) Intimidation of Superior Officer or Officers of 
the Company. 

It was slated that an independent enquiry' was held against 
(he aforesaid workmen after giving them due opportunity. 
The workmen did not attend the enquiry'. The enquiry 
reports ckited 31-5-1995 and 2-6-1995 found the workmen 
guilty of the charges. Each of the workmen served with 
one final show cause notice dated 10-6-1995 requiring them 
to stale why they should not be dismissed. The workmen 
were also given personal hearing. They also submitted 
their arguments in writing soon after oral hearing given by 
the Managing Director on 28-6-1995. Thereafter, the 
impugned orders dated 14-7-1995 were passed dismissing 
the workmen from sen ice. 

4. In rejoinder there was denial of the facts because 
(he Union had in Statement of Claim taken the stand 
that ordering of third shift itself is illegal and that 
was the cause of agitation. The following portion 
taken from paragraph 7 reveals the stand of the 
workmen. 

"Based on the facts and the law relating to the facts 
if the dismissal is not justified what relief the workmen 
arc entitled to. is to be determined by the Honourable 
Court The Union humbly submit, it is not necessary 
to examine the fairness, legality and validity of the 
enquiry and the findings of the enquiry' officer as 
staled earlier, the entire issue emmate from the circular 
dated 21-12-1994 requiring the workmen to report for 
third shift working is not as per the procedure 
prov ided in the Certified Standing Orders and the 
company of its own withdrew the said notice goes to 
show that they were at fault and consequently all 


the matters connected, related, need to be treated as 
closed and no action is called for against the workmen 
who rightly agitated against the arbitrary notice put 
up by the company. 

5. Justice R. S.Verma by Part-1 Award dated 14th 
August, 19% concluded as follows in paragraph 18 and 19. 
20 and 21. 

18. 1 have considered the rival contentions. This is 
true that the union did not take this plea either in its 
written statement of claim or in its rejoinder. But this 
is purely a legal plea and there is no estoppel against 
a plea in law. Now', a bare look at the relevant portion 
of clause 21 of the certified standing order, 
reproduced above goes to show that the order of 
dismissal should have been passed by a Director 
and the dismissed workmen had a right of appeal 
before the Managing Director. In passing order of 
dismissal himself, the Managing Director has 
undoubtedly deprived the two workmen of their 
valuable right of appeal. In doing this, a term and 
condition of service between the employer and 

. employee has been violated. 1 may add that right of 
appeal is valuable right, ft gives the workman right 
to put across his point of v iew to a superior authority, 
other than the one passing the order of dismissal. 
Hence. I am of the view that enquiry in the present 
case has been vitiated due to violation of the 
aforesaid clause 21. The issue is denied accordingly. 

19. The management in its reply lias specifically 
pleaded that in case the enquiry is held to be vitiated, 
the management be giv en an opportunity of prov ing 
the charge before ihe Tribunal. In view of the opi mon 
expressed by me. 1 need not decide issue no 3 just 
now and deem it proper to gram opportunity to the 
management to prove its charge against the two 
workmen by leading evidence before this Tribunal. 

20. The management may file affidavits of its 
witnesses within three w eeks of receipt of ibis order 
and may supply the copies of such affidavits to the 
union within the said period. The management shall 
keep present its witnesses for cross-examination 
before thcTribunal at Bombay on 14-10-1996. Incase, 
any of the witnesses required to be summoned, steps 
be taken expeditiously in this direction. 

21. Union and the management be duly informed of 
this order. 

6. Thereafter, a review application was filed by the 
company. The review application was allowed by 
judgement dated 12-6-1997 passed on Miscellaneous 
Application No. 11 ofl996 arising out of CGIT 1/49 of 1995. 
Paragraph 19. 20 and 21 were substituted by new 
paragraphs 19 and 21). 



992 


[Part II— Sec. 3(ii)J 


THE GAZETTE OF INDIA: FEBRUARY 1,2003/MAGHA12; 1924 


"19. Now, the parties shall address themselves on 
the question if the findings of the Disciplinary 
Authority are perverse and not based upon any 
acceptable evidence. 

20. Put up on 31st August, 1997 for hearing the 
parties on the said question.” 

7. The writ petition 262 of 1999 filed by the Union 
against the company for setting aside the judgement dated 
12-6-1997 was rejected by Shri Justice N. J. Pandya on 9th 
March. 1999. 

8. From the above recital facts, it is clear that this 
tribunal now required to give a finding according to 
paragraph 19 of the amended reproduced 6 above. 

, 9. After hearing the counsel for the parties and after 

going through the enquiry papers this tribunal comes to 
the conclusion that the findings recorded by the enquiry 
officer are based on appreciation of evidence. They are not 
perverse. The enquiry proceedings were held ex parte and 
w orkmen took a great risk by not contesting the charges 
levelled against him. It is difficult to come to conclusion 
that the findings recorded are perverse, ft may be fairly 
pointed out that the learned counsel for the Union did not 
challenge the findings but has taken to a legal argument 
which shall be dealt with in the sequel. 

10. The learned counsel for the union further argued 
that in the first part of the part I Award remained intact, the 
effect that the order of dismissal should have been passed' 
by a Director ahd an appeal lay in each case against the 
or der dismissal to the Managing Director. Both the workmen 
were deprived of their right of appeal given to them in 
clause 21 of the Certified Standing Orders. For this reason, 
the order of dismissal in both the cases have to be set 
aside, even though, the tribunal reviewed its part-1 award 
giving opportunity to the management to prove charges 
and substituted instead with a direction that this tribunal 
was required to give its findings on the issue of perversity 
of the findings, if any recorded by the enquiry Officer. It 
was contended even if the enquiry report was not set aside, 
ihc order of dismissal could not be upheld because the 
workmen w ere deprived of their right to appeal in terms of 
clause 2 t oft lie Standing Orders applicable to the workmen. 
Th' Purt-I award dated 14th August. 1996 was still goed to 
ihai extent and this tribunal cannot over look it or go behind 
u. I he learned counsel for Union brought to notice of this 
tribunal the decision of Supreme Court in Surjeet vs. 
Chairman and Managing Director. United Commercial Bank 
1995 I LLN 840. and Jyotish Chandra Biswas vs. Life 
Insurance Corporation of India 2001 (1) LLN 643 (Calcutta 
High Court). 

"II. The learned counsel for the company on the 
other hand contends that once this tribunal came to the 


conclusion that enquiry was held in accordance with the 
principles of natural justice and the findings of Enquiry 
Officer were not liable to be challenged on the ground of 
perversity or otherwise, this tribunal could exerase its power 
on the question of quantum of punishment under section 
11 A of the Act. It was contended that in view of review 
order which was confirmed by' the High Court this tribunal 
cannot hold that entire enquiry proceedings are vitiated. 
The ex parte enquiry was not even challenged by the Union 
as was clear from its rejoinder. Once this tribunal came to 
this conclusion then it can pass appropriate order if the 
workmen were rightly dismissed for their proved 
misconduct. 

12. Having heard the counsel for the parties this 
tribunal is of the opinion that it is bound by the judgement 
dated 14th August. 1996 as it stands modified by judgement 
dated 12-6-1997 allowing the review application, ft is 
apparent that paragraph 18 of the part award dated 14th 
August. 1996 remained intact. Tire conclusion in paragraph 
18 that the enquiry in present case has been vitiated due to 
aforesaid violation of clause 21 was not modified by the 
order passed on review application. On the other hand it 
was recorded in order dated 12-6-1997. 

"Here 1 may in all fairness to Mr. Shah state that he 
does not challenge that part of the award by which 1 have 
held the disciplinary proceedings to be vitiated on the 
ground that right of appeal of the delinquent workmen has 
been taken away”. This tribunal has now to proceed further 
on the assumption that disciplinary proceedings are vitiated 
because despite finding recorded today that enquiry report 
is not based on perverse findings. The finding recorded 
herein before does not in any way affect the conclusion 
reached in paragraph 18 ofthc part award dated 14-8-1996. 
An analogy may make the matter clear. The findings recorded 
by tire enquiry' officer fall as of the earlier step if we compare 
the disciplinary proceedings to a stair case. Issuance of a 
charge sheet may be the first step. The recording of 
findings in an enquiry* report may be an important step but 
it is not a final step in a disciplinary' proceedings. Even 
after sending of enquiry report, the disciplinary- 
proceedings remain alive till the final order capable of being 
passed is spelt out. Where the standing orders provided 
for an appeal against the order of punishment the order in 
appeal will be the final order. Where no appeal is provided 
for the order of punishment should be held to be the final 
order. Here in the part award dated 14 August 1996. 
disciplinary proceedings have been found to be vitiated 
because the final order of dismissal was passed by the 
appellate authority depriving the workman of his right to 
appeal. The passing of the order is at higher step in the 
stare case of disciplinary proceedings and consequently 
there is no change in the legal position by saying that the 
earlier step was right because the enquiry was good in 
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valid. Therefore, the conclusion is that the disciplinary 
proceedings are vitiated at stage of passing the two orders 
of dismissal is not liable to be re-opened. 

13. This tribunal is faced with a piquant situation. 
The adjudicatory dilemma is how much weight be given to 
the misconduct of the two workmen found guilty in an ex 
parte enquiry, which they misguidedly boycotted, against 
the conclusion in law that the workmen w ere denied their 
valuable rights of appeal as per the existing Part-1 Aw ard 
dated 14-8-1996. It is a fact of life that the tangibles cannot 
be weighed against the intangibles. No judicial balance 
can weigh them and find out the difference in weight. If 
this tribunal says that the workmen were guilty, and they 
deserve the punishment, as was awarded to them, it would 
be making the same mistake, as w as done by the company. 

It should be remembered that section 11-A of the Act docs 
not confer upon this tribunal powers exercisable by an 
appellate authority under clause 21 of the Standing orders. 

In the case of workmen of Firestone and Rubber Company 
Vs Management 1973 1 LLJ 278 had in paragraph 29 at 
page 293 inter alia staled that law prior to introduction of 
section 11 -A could be summed as follow s: 

"When a proper enquiry has been held by an 
employer, and the finding of misconduct is a plausible 
conclusion flowing from the evidence adduced at 
the said enquiry, the Tribunal has no jurisdiction to 
sit in judgement over the decision of the employer as 
an appellate body. The interference with the decision 
of the employer will be justified only when the 
findings arrived at in tlic enquiry arc perverse or the 
management is guilty of victimization, unfair labour 
practice or malafidcs." 

The Supreme Court was of the view that by 
introduction of section II A of the Act. the power ol 
adjudication as stood prior to its introduction, was enlarged 
only to limited extent w here the enquiry w as found to be 
uood and valid. If the tribunal in exercise of its adjudicatory 
power, came io (he conclusion that there was no reason to 
interfere with the conduct of the enquiry', I hero-still remained 
power consider ifl he punishment was justified. The power 
to award suitable punishment can be inferred Irom section 
1 i - a of i he Act. It is obvious, therefore, that this 
adjudicatory tribunal lacks the full powers of an appellate 
authority. Consequently, it can be said that by introduction 
of section 11 -A of the Act this tribunal can exercise an 
additional (w hich could also be exercised by the appellate 
authority) adjudicatory power of interfering with the 
punishment awarded to the workman. Section 11-A cannot 
be had to be a full substitute for the right appeal conferred 
by clause 2 l of the Standing Orders. This tribunal cannot 
take away the right of appeal bv exercising its powers under 


section 11 A of the Act on the question of punishment. In 
the opinion, of this tribunal, the right of appeal is a valuable 
right and cannot be brushed aside on the ground that the 
internal appeal provided by clause 21 is usually' rejected as 
a matter of course. There is no reason to draw a presumption 
either in favour of management or the workman regarding 
possible result of appeal. All that can be said that two 
workmen lost the chance of succeeding in appeal when the 
appellate authority’ passed the orders. When the right of 
appeal is violated in the manner done by the company, 
then the correct order is to set aside the order of dismissal. 
This intangible right of appeal is of great importance. In 
the case of Sujit Ghosh Vs. Chairman and Managing 
Director (supra) it was treated as such by the Supreme , 
Court and the order of dismissal w as set aside, A similar 
view was taken in Jyotish Chandra Biswas Vs. Life Insurance 
Corporation (supra) However, this tribunal has ample 
powers not to grant reinstatement under the facts and 
circumstances of the case. A number of tactors can be 
taken into consideration. Firstly, workmen themselves had 
boycotted the enquiry, thereby, they gave the impression 
(hat there was an clement of factual foundation in the 
charges framed. Secondly , the act of w orkmen in behaving 
in threatening manner could not be dubbed as a legitimate 
union activity for-solving an industrial dispute. Thirdly, 
the period that has expired since (he dismissal o( the 
workmen. Consequently, guided hy two decisions, (his 
tribunal that w orkmen arc entitled to compensation instead 
of reinstatement. However, no material has been placed in 
the enquiry proceedings, regarding actual wages earned 
by the workmen. Under these circumstances, lor the 
purpose of compensation this tribunal takes the view that 
the workman shall be paid compensation on (he foundation 
that they were retrenched on the date of passing ol the 
order of dismissal in both cases, i.c. on 14-9-1995. The 
company shall calculate (he compensation as provided by 
section 25(b) of the Act i.c. for every completed year of 
sen ice or any part thereof in excess of six months the 
workmen shall gel compensation equivalent to 15 days of 
average pay. The company shall also pay 6% interest per 
annum on the amount so calculated to each woikincu 
Pradccp Vs. Talaulikar (Clerk Gradc-ll) and Shablia 
P.Gaonkar (Mechanic) from the date of orders ol dismissal 
passed against till payment is made. 

Accordingly, this tribunal answers this reference by 
saying that the order of dismissal dated 14-7-1995 in each 
case of the workmen arc liable to be set aside as illegal and 
instead of reinstatement the company shall calculate and 
pay to workmen compensation as detailed in paragraph l y 
of this aw ard. 

S. C. PANDEY. Presiding Officer 
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of the Industrial Dispute between the Transport and Dock 
Workers Union the union for short and the Mumbai Port 
Trust (The Port trust for short). This tribunal is required to 
adjudicate upon following question referred to it bv the 
Central Government. 

Whether the action of the management of Mumbai 
Port Trust in dismissing Shri Kisan Laxman Sakpal 
from the services of the Port Trust is justified? If not. 
to what relief the workman is entitled to?” 


[*r. 1frr-3l0l1/l8/98-3TTi 31R. (TTR.)] 

New Delhi, the 7th January, 2003 

S.O. 405.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/10/ 
1999) of the Central Gov ernment Industrial Tribunal-cum- 
Laboui Court No. 1. Mumbai as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Mumbai Port Trust arid their workman, 
which was received by the Central Government on 
2-1-2003. 

[No. L-3101 l/18/98-IR(M)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present: 


Shri Justice S.C. Pandey, Presiding Officer 
Reference No. CGIT-10/1999 

Parties : 

Employers in relation to the management of Mumbai 
Port Trust 


And 

Their Workmen 
Appearances : 

For the Management : Shri Nabar, Adv. 

For the Workman : ShriWagh 

Stih e : Maharashtra 

Mumbaii, dated the 17th day of December, 2002 
AWARD 

1 This is a reference under Section 10(l)(d) read with 
Section 2 A thereof of the Industrial Disputes Act (the Act 
for short) made bv the Central Government for adjudication 


2. The undisputed facts of this case are that Kisan 
Laxman Sakpal (the workman for short) was employed as a 
B category Mazdoor with the Port Trust in its Docks 
Department from 1982. He was a class IV employee, he was 
charge sheeted under regulation 3(7) of Bombay Port Trust 
Employees (Conduct) Regulation, 1976 (The Regulation 
for short). An enquiry' was held under regulation B read 
with regulation 12 of the Mumbai Port Trust, Employees 
Classification and Central Appeal Regulation, 1976 (the 
classification and Control Regulations for short). It was 
alleged in the charge sheet dated 26-6-1996 that Senior 
Police Inspector. Donar Police Station. Mumbai had given 
the information to the effect that workman was arrested on 
26-12-1993 for an offence registered against him under 
Sections 498A and 306 Indian Penal Code for investigation 
in the Police Station. A charge sheet filed against the 
investigating officer stated to have found that he was 
harassing his wife continuously after taking liquor. On 
26-12-1993, the workman was drunk and his wife, being 
aggrieved by continuous harassment poured kerosene on 
her body. She expired on 29-12-1993. On these facts the 
workman was charge sheeted under Regulation No. 3(7) 
which reads as under: 

“Every' employee shall be expected to maintain a 
reasonable and decent standard of conduct in his 
private life and not bring discredit to his employer 
by his misdemeanour. In case where an employee is 
reported to have conducted himself in a manner 
unbecoming of an employee of the Board as. for 
instance by neglect of his spouse and family action 
may be taken against him on that score.” 

3. An enquiry was held against the workman after 
serving him the charge sheet dt.26-6-1996. He was given 
the statement of allegations as well as the documents and 
also he list of witnesses numbering 10. The workman had 
filed the reply to the charge sheet which was not accepted. 
He was given a defence representativ e, by name Shri. Y.S. 
]*ane, Asstt. Secretary' of Transport & Docks Worker Union 
The Management examined PW 1 R S.Chavan. brother-in- 
law of the workman. PW2 PS.Thorat. the Station Duty' 
Officer, PW3 Smt. Mayawati Shanker Chavan. a relative of 
the wife of the workman. PW4 Shankar Mauruti Chauhan a 
relative of the wife Laxnubai. P W5 Smt. Nanda Shamrao a 
neighbour. PW6 Baria Bai Shrirang Chaw an. the mother-in- 
law of the workman for proving the charge framed against 
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him. The workman entered the witness box and he too was 
examined and cross-examined. Thereafter, the enquiry was 
closed. The enquiry report went against the workman. 
Ultimately the order of dismissal with effect from 09-6-97 
was passed by the competent disciplinary authority. The 
appeal filed by the workman was rejected on 08-1-1998 by 
the appellate authority. Thereafter, the workman raised the 
industrial dispute through the union for conciliation. On 
failure of conciliation, the matter has been referred to this 
tribunal. 

4. The statement filed by the Union is based on the 
contention that the evidence in the enquiry did not prove 
the charge framed against the workman and further that 
the punishment imposed upon the workman is 
disproportionate to the charges proved. 

5. In the written statement the allegations made in 
statement of claim were denied. It is asserted that the 
charges are proved and that punishment is proper. 

6. The union filed a rejoinder and reiterated the claim. 

The foil wing three issues were framed by the tribunal 
by way of preliminary issues : 

(i) Whether there was violation of principles of natural 
justice during the course of enquiry by the 
Enquiry Officer? 

(ii) Whether the framing of charge under Regulation 
3(7) of the Mumbai Port Trust Employees 
(Conduct) Regulation, 1976 and consequent 
termination of services of the workman was 
justified even if it be assumed that the findings of 
the Enquiry Officer are correct? 

(iii) Whether the findings recorded by the Enquiry 
Officer are perverse? 

In the opinion of this tribunal it is necessary to 
consider the Issue No. 2 first because it goes to root of the 
matter. It is not in dispute before me that the Mumbai Port 
Trust is governed by Major Port Trusts Act, 1963. (The 
Act of 1963 for Short) Section 28 of the Act confers power 
on the Board of trustees to frame regulations. The residuary 
clause (e) of Section 28 of the Act 1963 clothes the Board 
to frame regulation on any matter which is incidental to or 
necessary for the purpose of regulating the appointment 
and the conditions of the services of the employees. The 
clauses (a), (b)„ (c) and (d) of Section 28 of the Act of 1963 
are specific and abare reading of those clauses shall reveal, 
that they do not provide for the conditions of service of an 
employee who is liable to be charge sheeted for a 
misconduct resulting in punishment. Therefore, this 
tribunal takes it that the Board or the Central Government 
framed Bombay Port Trust Employees (Conduct) 
Regulations. 1976 in exercise of its substantive power under 
Section 28(e) of the Act of 1963. The general power to 
make regulations by Sections 123,125 and 126 of the Act 


of 1963. However, seat power for governing the service 
conditions of the employees Board is Section 28(2). 

9. The Board had framed certain regulations 
subtitled as “General” under clause 3 of the regulations. 
These sub-regulations are curious amalgam. The regulation 
No. 3 requires the employee to maintain absolute integrity 
and devotion to duty. The regulation No. 3(2) requires that 
an employee of class I Post shall not permit his son, 
daughter, or any other dependent to accept employment 
w ith any firms or company with which he is dealing as an 
employee without previous sanction of the Chairman or in 
case of urgency the liberty given to the persons mentioned 
in regulate to get employment provisionally subject to 
permission of the Chairman. The clause 3 (3) of regulation 
require intimation to be given to chairman about the 
acceptance of employment by a member of the family of a 
Class I or Class II employee in a firm or a company. The 
sub-clause 4 of the Regulation No. 3 directs that an 
employee shall desist from dealing with a case relating 
toward of a contract or exercise patronage in favour of a 
firm or company in which his child or dependent is 
employed. The sub-clause 5 of Regulation No. 3 prohibits 
bidding at auctions arranged by or on behalf of the Board. 
The sub-clause 6 of Regulation No.3 prohibits participation 
by an employee in proselytizing activity or direct or indirect 
use of his position and influence such activities shall be 
objectionable. Sub-clause 7 of Regulation No.3 is same 
and it has already been reproduced. The words (neglect of 
his spouse and family) substituted by notification of 
10-9-80. The sub-clause 8 thereof requires the employee 
the fact of arrest or conviction to his superiors in writing. 

10. The Board had clause 1A to Regulation 3. 
Under that clause appear to be more specific. They are as 
follows: 

(1A) No Employee shall— 

(i) act in a manner prejudicial to the interest of the 
port; 

(ii) remain absent without sanctioned leave or be 
irregular or unpunctual in attendance; 

(iii) neglect work or show negligence in the 
performance of work including slowing down of 
work; 

(iv) abet, connive at or attempt or commit theft fraud 
or dishonestly in connection with Post Trust work 
or property . 

(v) commit frequent repetitio n of a nv act or omission 
for which a fine may be imposed; 

(vi) act in insubordination or disobedience, whether 
alone or in combination with others, or any lawful 
or reasonable order of a superior ; 
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(vii) abet or attempt to abet any act which amounts to 
misconduct; 

(viii) c:ause loss of or damage to Port Trust property or 
property in the custody or lying in the premises 
of the Port Trust or interfere with any safety device 
installed in the Port Trust premises; 

(lx) take or give bribes or any illegal gratification or 
any acts of abetment in connection herewith; 

(x) assault or intimidate a superior officer or officers 
or fellow employee or employees of the Port 
T rust; 

(mi) gamble or bet or attempt to do so on Port Trust 

premises; 

(xa) fail to observe roles or regulations; 

(mu) make false or misleading statements; 

(xiv) 1 akc proceedings in any Court against any fellow 
worker in respect of any dispute or offence non- 
cognisable by the police that may happen on Port 
Trust premises or in connection with Port Trust 
work, without obtaining the previous sanction of 
the Chairman, and 

(xv) behave improperly such as quarrel or sleep while 
on duty or behave in a riotous, disorderly or 
i ndecent manner or commit any act subversive of 
discipline. 

11. The question that has to be asked is if the Board 
of Trustees could frame a regulation like the regulation No. 
3(7) in exercise of power under Section 28 (e). What is the 
criterion for judging reasonable and decent standard of 
conduct in private life? What is meant by bringing discredit 
to employer by his nusdeamenour? What the conduct un - 
becoming of a employee? What is the meaning of the words 
'neglect of his spouse and family”? Do words added by 
way of example govern the members of the family as defined 
m Regulation 2 (e). The difficult question is Does the 
example correctly signify the substantive clause and more 
important, if any enquiry^ can be held for breach of regulation 
No 7 How far the employer can enter into private conduct 
of a person on the provisions like “maintain reasonable 
and dcccm standard in his private life? Does it refer to 
social relations? Docs it relate to economic standard? Would 
i he employer pay for maintaining expected standard also 
to a mazdoor of B class? Does a person bring discredit to 
an employer by neglecting his spouse or family? How far 
i lie employer enter imo domain of family law ? 

12. In the opinion of this tribunal the Regulation 
No 3(7) is very general in nature. It does not define any 
specific misconduct. The words "for instance by neglect 
of his spouse and Family” are obviously added by way of 
illustration. The purport of Regulation 3(7) is to take 
action, for not maintaining decent standard of conduct in 


private life which may amount to misdemenour and 
bringing discredit to the employer thereby or for conduct 
unbecoming of an employee. Forgetting the example for a 
moment, because it slall be dealt with in the next paragraph, 
thecaseof A.L.Kalravs. PEC IndiaLtd., 1984IILU186 
the Supreme Court was required to deal with the case of 
employee who was charged for(i) not maintaining absolute 
integrity (ii) for, doing an act which is unbecoming of a 
public servant as per rule (4) applicable to the employee. 
The Supreme Court pointed out that above provision in 
Rule 4 made by that company was vague and of general 
nature. Such general rules framed for punishment of an 
employer do expose to employees to vagries of subjective 
evaluation. The Supreme Court stated in paragraph 22 at 
page 193. 

“What in a given context would constitute conduct 
unbecoming of a public servant to be treated as misconduct 
would expose a grey area not amenable to objective 
evaluation. Where misconduct when proved entails penal 
consequences, it is obligatory on the employer to specify 
and if necessary define it with precision and accuracy so 
that an ex post facto interpretation of some incident may 
not be camouflaged as misconduct. It is not necessary 
to dilate on this point in view of recent decision of this 
Court in M/s. Glaxo Laboratories (I) Ltd. vs. Presiding 
Officer, Labour Court Meerut & Others 1984-1LJ 16, where 
this court held that ‘everything which is required to be 
prescribed has to be prescribed w ill precision and no 
argument can be entertained that something not prescribed 
can yet be taken into account as varying what is prescribed. 
In short it cannot be left to the vagaries of management to 
say ex post facto that some acts of omission or 
commission now here found to be enumerated in the relevant 
standing order is nonetheless a misconduct not strictly falling 
within the enumerated misconduct in the relevant standing 
order but yet a misconduct for the puipose of imposing a 
penalty”. Itistrue thatSupreme Court further pointed out 
the rule therein did not say that violation of Rule 4 would be 
a misconduct. The situation may not be same here but it is 
not different that the Regulation 3 is described as general 
and amended Regulation 3(A) are specific. The regulation 
do not define misconduct. It can, however, be inferred from 
the content of Regulation 3(A) they were meant to be 
misconduct subject to penalties under classification and 
control and appeal regulations. 

It has been argued that this tribunal cannot ignore 
the words “for instance by neglect of spouse and family” 
w hile interpreting Regulation No. 3 (7). It is true that while 
interpreting a regulation, rule, or an enactment, every’ 
word hastoberead. This is the normal rule of interpretation. 
However, when something is by' way of an example or 
illustration, this rule would not apply if the Court or tribunal 
is of the view that illustration cannot fulfil the object for 
w hich the regulation w as made. If we can confine regulation 
3(7) for taking action only in cases of neglect of spouse and 
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family then the general words of that regulation are unduly 
curtailed. We shall also omit “for instance” used in the 
regulation. It is well established that an illustration is to be 
used an aid to interpretation. It can neither curtail, nor 
can it expand the substantive portion of a section, rule or 
regulation. Therefore, this tribunal cannot confine the 
violation of Regulation 3(7) to the facts constituted by 
illustration. If the illustration is omitted the general 
regulation general is hit by vice that has been pointed out 
in the case of A. L. Kalara vs. PEC. The true facts of this 
case are that workman has been found to have given to 
habitual drinking in private. This caused domestic trouble 
and he was given to harass his wife. The enquiry officer 
did not appear to have found that immediate cause for 
suicide was that the workman had actually given her beating 
on day of suicide attempt. This can be inferred from 
paragraph (i) though it appears the word not has been 
accidentally appears to have been omitted. The use of 
word “though” and “only” point out in that direction. For 
ready reference paragraph 1 is being reproduced. 

“The evidence produced at the enquiry proceedings 
when viewed in totality, is considered to be sufficient to 
prove that the CSE was having drinking habit and that 
Srnt Laxmibai was being harassed/beaten by the CSE, 
though it does conclusively sufficiently prove that because 
of harassment etc. by the CSE only, she got burnt herself 
and committed suicide”. 

14. This tribunal is of the opinion on the basis of 
the ratio of decision of Supreme Court A.L Kalara vs. 
PEC (supra) that criterion like “reasonable and decent 
standard in private life” or “bringing discredit to employer 
bv misdoemeanour are doing an act “unbecoming ot an 
employee hand are very subjective in nature. They shall 
differ from person to person and case to case. In 
absence of precision and their general nature, it is held 
that clauses 3/7 of the regulation was made only in 
terrarem and not with view to enforce them. The Supreme 
Court has also held in the case of A. L. Kalara that action 
taken under such general clauses would be violation of 
Article 14 of the Constitution. The Port Trust being an 
authority constituted under Major Port Trust 1978 is 
covered by the Article 12 of the constitution. It cannot, 
therefore violate Article 14 of the Constitution. The doctrine 
of reading down an act. rule, or regulation to make it 
constitutional is not unknown. It has been used several 
times. 

This tribunal is further of the view that Regulation 
3(7) of the Regulations cannot be framed under Section 
28(e) of the Act of 1963. It is one thing to control the 
service conditions of an employee. It is another thing to 
control the private conduct of an employee in the garb ot 
controlling service conditions. The regulations cannot 
made or controlling the private conduct of an emplovee 
unless they have bearing upon the conduct of business 


for which the workman is employed. There was not a n iota 
of evidence on record that the workman was given to 
drinking during duty hours. Nor was he seen drinking 
publicly. His wife had lived with him for ten years 
All these years apparently no complaint was lodged 
anywhere. The workman could not be held guilty of 
abetting suicide because he could not have foreseen it. 
There is no evidence of economic neglect on his part. 
Therefore, merely because wife of the workman committed 
suicide or that he was charged with criminal offence not 
directly relating to his employment, a charge could not 
have been laid under Regulation 3(7) of the regulations. 
Even if the neglect of spouse and family could be read in 
the regulation then also it should be confined to “economic 
neglect” and nothing more. No evidence was led to s'.ow 
that workman did not maintain his wife and children and 
neglected them. There is no evidence that he did not 
maintain the same standard of living as a B class majdaor 
does. Then only way the Board could be aggrieved by his 
misdemeanour that he was charged with a cn minal offence. 

In the opinion this tribunal if this be the grievance of the 
Port Trust then it should have awaited the result of criminal 
trial. 

16. This tribunal is further of the view that the 
Trust acted “withundue haste” within the meaning clause 
5(1) of Fifth Schedule which amounted to unfair labour 
practise on the part of employer. The workman was being 
tried for the offences registered against him under Section 
498A and 306 IPC. The entire enquiry is based on the 
investigation done by the police. Was it not possible to 
await the verdict of the Criminal Court ? The conduct of 
the workman was related to his private life it did not 
relate to his work. Therefore, the workman could have 
been allowed to sene till the Criminal Court convicted 
him. It was unfair to deprive the workman service of Iris 
livelihood. Another consequence of the order was that 
the workman must have rendered without senfee of any 
income must have been forced to neglect the rema ning 
members of Ms family which the Regulation No. 3(7) tried 
to safeguard . There is thus an element of an irony on the 
' f<,tc of the workman, he is forced to neglect his family by 
order of dismissal which Board was trying to prevent under 
Regulation 3(7). 

17. It should be remembered that the Federal Court 
in the case of Western India Automobile Association 
vs. Industrial Tribunal. ( 1949) L LLJ 243 pointed out that 
adjudication done by this tribunal is not sir wily in 
accordance with the law of master and servant. * 
award of the tribunal may contain the provision-: w-: 
settlement of a dispute which no court shall order it n 
bound bv ordinarily law but the tribune! is not laitcre- 
any wav by these limitation. In the 9I9M)0 1 LLJ 921 at 
page 928 case Bharat Bank Ltd. vs. its employees the 
following observations were made by Justice B. K 
Mukherjee. 
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"In settling the disputes between the employers 
and the workmen, the function of the tribunal is not 
confined to administration of justice in accordance 
with law. It can confer lights and privileges on either 
party which it considers reasonable and proper, 
though they may not be within the terms of any 
existing agreement. It has not merely to interpret or 
give effect to the contractual rights and obligations 
of the parties. It can create new rights and 
obligations between them which it considers essential 
for keeping industrial peace.” 

The same view was taken in Rohtas Industries 
Ltd. vs. Brynanded Pandey, (1956) 11 LLJ 444, Premier 
automobiles Ltd.. vs Kamalkar Shantaram Wadke (1975) 11 
LLJ 445 The view is well established and has been followed 
through out It must be remembered unlike a Civil Court an 
industrial tribunal passes an award. The dispute may be 
individual but is likely to affect all workmen. The workmen 
arc parties to this dispute through their union of settlement 
of this all the future disputes of this. This tribunal is. 
(hercforc. of the view that clause 3(7) of Regulations was 
made in lerroreni and not with view to create a legal 
obligation. It is such not enforceable. Therefore, the 
workman could not be charge sheeted on the basis of 
Regulation No. 3(7). The result of the aforesaid discussion 
that this tribunal holds that the workman could not-be 
punished on the basis of the allegations in the charge sheet 
dated 26-6-1996 and therefore, the charge select dated 
26-6-1996 was illegeal and void. Consequently, the enter 
enquiry as well as the order of dismissal with effect from 
09-6-1997 is bad in the eyes of law. Accordingly, the issue 
No.2 is decided. In view of this conclusion no further 
enquiry is called. 

The workman is entitled to reinstatement in service 
and since the entire proceedings were illegal the workman 
shall get back wages. 

18. The question referred to this tribunal is by saying 
that tire action of the management of Mumbai Port Trust in 
dismissing..the workman Krishan Laxman Sapkal from its 
service cannot be Justified. It is void and illegal. The 
w orkman is entitled to re-instatement as directed in. It is 
however, made clear that in the event of conviction of the 
w orkman the management of the Port Trust shall be free to 
lake such action. Nor would the award passed by this 
tribunal prevent the Port Trust from suspending the 
workman during pendency of trial if the conditions of this 
sen ices allows the Port Trust to do so. But in that case be 
entitled to subsistence allowance admissible under the 
conditions of service. 

S.C. PANDEY. Presiding Officer 
fccrfl, 7 'JmqO, 2003 
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New Delhi, the 7th January, 2003 

S.O. 406. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/99) 
of the Central Government Industrial Tribunal -I Mumbai 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BPCL and their workman, which was received by the Central 
Government on 03-01 -2003. 

[No. L-30012/157/98-lR(C-l)] 
S.S GUPTA. Under Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 
MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey. Presiding Officer 

REFERENCE NO. CGIT-37/1999 

Parties: 

Employers in relation to the management of Bharat 
’ Petroleum Corporation 

And 

Their Workmen Shri. D.P Cliauhan 

Appearances: 

For the Management Mr. RS. Pai. Advocate 

For the Workman Absent 

State Maharashtra 

Mumbai. Dated the 23rd day of December. 2002 

AWARD 

1. This is a reference made by the Central Govt, in 
exercise of its powers under clause (d) of Sub-scction I 
and Sub-section 2-A of Section 10 of the Industrial 
Disputes Act 1947 (the Act for short) questioning the action 
of the termination of the services of Dincsh Prcmji Chauhan 
(the workman for short). The terms of the reference arc as 
follows: 

2. The workman was appointed on 26th June 1990 as 
a Sweeper in Ballard Estate establishment of the 
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Corporation. He was confirmed on 1st August 1991. It is 
alleged by the workman on his statement of claim that he 
had a nervous break down in the last week of June 1992. 
He was under Uwdtment of experts between June 1992 to till 
first week of October 1992. After obtaining fitness certificate 
dated 8th October 1992, he reported back on duty. 
Thereafter, the workman reported daily but he was not 
taken. He w as told by Ms. Sujata Chowgule and Mr. Jadhav 
that he could be taken back in service only after the Central 
Govt, ordered him to restore him to service. The workman 
stated that he approached the Central Labour Commissioner 
in 23rd December 1992 but no dates of hearing w ere fixed. 
The w orkman was not allowed to join, and w henever he 
approached the officials of the Corporation, it w'as said 
that he shall not be allowed to join unless there was any 
order from the Central Govt. It is alleged by him that he 
submitted a certificate from J.J.Hospital that he was 
declared fit on 16th March 1995. The workman stated that 
he w as assured that he shall be given a job so that he 
waited patiently till May 1998. Thereafter he approached 
the Labour Commissioner. The Labour Commissioner could 
not residue the dispute because the Corporation took a 
non-co-operative stand. The workman claimed that the 
termination of his services amounted to retrenchment and 
therefore termination of his services of the workman is 
illegal. He claimed back wages and continuity of services. 

3. The Corporation took the stand that reference is 
delay as it was made after 7 years from the date of alleged 
cause of action. The workman remained absent from 29-6- 
1992 without leave. The letters sent to the workman on 15- 
7-1992 and 28-8-1992 were not replied to. The registered 
letter dated 15-7-1992 w as returned unclaimed. The workman 
had remained absent 134 days. Therefore, his services were 
terminated in November 1992. The Corporation denied any 
knowledge about the illness of the workman. It denied that 
the workman ever reported to work after 29-6-92. It denied 
that workman approached the Central Labour Commissioner 
on 23 December 1992. It asserted that the workman 
approached the Central Labour Commissioner in May 1998. 
Therefore, there was delay of 7 years. It was the stand of 
the Corporation that it was not necessary to hold an enquiry 
as the workman remained absent for 134 days without 
permission. All other allegations made in the Statement of 
claim were denied. 

4. Tire w orkman filed his rejoinder and the reiterated 
the stand taken by him in his written statement. 

5. The workman was present on 19-9-2002. 
Thereafter, the workman remained absent. As the case 
was filed for filing the documents of the Corporation 18-7- 
2002 and 07-8-2002. the workman remained absent on these 
days. The case was adjourned 16-8-2002. It was ordered 
that notices be issued to workman as he was absent. On 
28-8-2002 again he remained absent. The case was 
adjourned with a direction to issue notice for appearance 
of workman on 25-9-2002. On 25-9-2002 and 21-11-2002 it 
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w as again ordered that notices be issued for appearance on 
next date. On 02-11-2002 a notice w as sent immediately that 
on next date the case shall be held exprate on 18-12-2002. 

6. Nobody appeared for the workman despite sen ice 
as indicated by return of the acknowledgement signed by 
him. This tribunal proceeded ex-parte as the counsel for 
Corporation did not want to lead any evidence. 

7. The learned counsel pointed out that w orkman 
himself document No. 4. the dismissal order dated 09-11- 
1992. Therefore, it must be presumed that workman had 
knoledge about order dated 09-11-1992. The workman 
remained ex-parte to prove his case. There is unexplained 
delay in making the refrence. It is 7 years. Therefore, this 
tribunal should not set aside the order of dismissal on 
delayed refrence. 

Having heard the counsel for the Corporation, this 
tribunal is of the opinion, that there is considerable force in 
the contention of the counsel, the workman has not appeard 
and it does not appear that he wants to contest the 
reference. In absence of any evidence on record regarding 
delay, as well as on merits, this tribunal is compelled to 
hold that the workman^vas unable to prove that reference 
was not and that the termination of his services was not 
justified. 

Accordingly, this tribunal answers the reference by 
saying that the termination of services of Dinesh Premji 
Chauhan is justifiable under the facts and circumstances 
of the case. The workman is not entitled to any relief. 

S.CPANDEY. Presiding Officer 
2003 

^rr. 3 JT. 407 .—srfafwt, 1947 (1947 
14) ^ * 1 TTT 17 % ft WUfcK % 

wtef* 

ftrfe aflolfu* iw;ft ^>^<4 mit aifwi II 

WTT 188 / 98 ) eft %, ^TT 

-mtm ^ 03/01 /2003 ^ an 1 

[7T. -qyT-20012/399/97-3TTi 3TK. (#.-1)] 
"Q7T. P77 J i j '-cl 1 , 71 

New Delhi, the 7th January. 2003 

S.O. 407. —In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No 188/98) 
of the Central Government Industrial Tribunal 11. Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Tisco and their workman, w hich w as receiv ed by the Central 
Government on 03/01 /2003. 

[No. L-20012/399/97-ER( C-1)] 
S.S. GUPTA. Under Secy 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2 AT DHANBAD 

Present: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947. 

Reference No. 188 of 1998 

PARTIES : Employers in relation to the 

management of Tisco. and their 
workman. 

APPEARANCES: 

On behalf of the workman : Shri Ram Ratan Ram. 

Authorised representative 

On behalf of the employers : Shri G. Prasad Advocate. 
State: Jharkhand : Industry: Coal. 

Dated, Dhabadthe 10th December, 2002. 

AWARD 

The Govt, of India, Ministry for Labour, in exercise 
of the pow ers conferred on them under Section 10(l)(d) of 
the l.D Act. 1947 has referred the following disputed to 
thisTribunal for adjudication vide their order No. L-20012/ 
399/97- IR(C-I), dated the 27th August, 1998. 

SCHEDULE 

'Whether the action of the management of M/s. 
TISCO in dismissing the services of Sri Kailash 
Mandal, Belt Cleaning Mazdoor is justified? If not to 
w hat relief the concerned workman is entitled?” 

2. The case of the concerned workman according to the 
W.S. submitted bythecorxxnied workman inbrief isasfbUows:— 

The concerned workman in his W.S submitted that 
he was a permanent employee under the management and 
posted at 6/7 Pits Colliery of Jamadoba Group of M/s. 
TISCO. Ltd. His Ticket No. was 46517. He submitted that 
the management issued a chargesheet to him on 12-5-93 
vide chargesheet No. 42/93 dt. 12-5-93 with some false and 
baseless allegation against him. Accordingly he submitted 
his reply to the chargesheet but as the management was 
not satisfied with the reply given by him initiated domestic 
enquiry against him. Accordingly the enquiry officer 
conducted domestic enquiry in utter violation of the 
principle of natural justice and submitted his report to the 
management. He alleged that he was not given full 
opportunity 7 to cross-examine the witness with a view to 
defend his case. The E.O. also did not supply copy of the 
enquiry proceeding and report to him Even the disciplinary 
authority 7 did not supply copy of the enquiry proceeding 
report of the enquiry officer before passing final order of 
dismissal. They also did not consider necessary to call for 


explanation from the concerned workman before he was 
dismissed by the management and for which he was 
deprived of representing his case not only before the 
disciplinary authority but also before the Appellate 
authority which amounts to the violation of the principles 
of natural justice. Accordingly the concerned workman 
raised this industrial dispute which ultimately resulted 
reference to this Tribunal for Award. The concerned 
workman accordingly submitted his prayer to pass Award 
directing the management of M/s. TISCO to reinstate him 
with full back wages. 

3. The management on the contrary after filing W.S.- 
cum-rejoinder have denied all the claims and allegation 
which the concerned workman asserted in his W.S. The 
management submitted that the concerned workman was 
appointed on 24-6-74 as Belt Cleaning Mazdoor and his 
token No. 46517. They submitted that the concerned 
workman developed the habit of absenting from his duty 
without permission or information frequently and 
accordingly on different occasion he was issued with the 
chargesheet namely chargesheet No. 203 dt. 25/26-3-80, 
No. 254 dt. 2/3-11-80 No. 259 dt. 10/12-11-80 and No. 70 dt. 
17/23-5-84. In all the occasions the enquiry was held against 
him and he was found guilty and for which the management 
ordered miner punishments to him from time to time. Inspite 
of punishing the concerned workman he did not reform 
himself. On the contrary he committed serious misconduct 
of righteous and indecent behavior with his superior and 
again a chargesheet was issued to him vide C/S No. 131 dt. 
19/20-12-85 and after holding proper enquiry in accordance 
with the principles of natural justice. The charges levelled 
against him was established and he was dismissed from 
his service with effect from 20-1-86. Thereafter the 
concerned workman approached the various Union leaders 
for his re-employment and accordingly his case was 
considered and he was re-employed on 10-3-89 on his 
previous job. Even after reinstatement to his service the 
concerned workman did not mend his character and again 
for committing misconduct of leaving duty place without 
permission he was chargesheeted vide shargesheet No. 20 
dt. 15-6-90 and was warned and suspended for one day 
only thereafter on 11-5-93 while the concerned workman 
was on duty as Belt Cleaning Mazdoor at 6/7 Pits colliery 
of the company in A Shift which commenced at 9 AM and 
ended at 4 PM. he was deputed to work in the road-header 
section of the mine in the same pit. The concerned workman 
reported for his duty at 8.15 A.M. and got his attendance 
marked at Attendance Cabin of 6/7 Pits colliery but did not 
go down the mine after collecting Cap Lamp from Lamp 
Carbine room Shri C.H. Diwakar, Asstt Divisional Manager 
(O) of 6/7 Pits colliery 7 found the concerned workman on 
the surface near the Attendance Cabin at about 10.20 A.M. 
during the course of his inspection in drunken state and 
for which he was advised not to go down the mine during 
that shift. As a result the concerned workman got himself 
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seriously agitated and caught hold of the arm of Shri 
Diwakar and threatened and abused him with filthy 
language. For such serious misconduct the management 
issued a chargesheet as per clause 19(5) of the certified 
Standing Order to the concerned workman vide 
Chargesheet No. 42/93 dt. 12-5-93. He was kept under 
suspension during enquiry proceeding. By the charge 
sheet the concerned workman was directed to submit his 
reply but he did not consider necessary to give reply of the 
chagesheet and accordingly the management appointed 
the Enquiry Officer and fixed date of enquiry on 24-5-93. 
Due notice was given to the concerned workman and after 
receipt of the said notice the concerned workman submitted 
his reply. Thereafter departmental enquiry was conducted 
against the concerned workman. It has been submitted 
that full opportunity was given to the concerned workman 
to cross examine the management’s witness and also 
opportunity was given fully to defend his case. In course 
of enquiry proceeding the concerned workman also did 
not raise any objection against the E.O or the procedure of 
enquiry adopted by him. Accordingly after completion of 
enquiry' proceeding the E.O submitted his report holding 
the concerned w orkman guilty of misconduct. Thereafter 
the disciplinary authority considering the report of the 
enquiry officer accepted the same and dismissed the 
concerned workman from his service with effect from 
27-5-93. They submitted that the action taken by the 
management w as legal and proper and they did not commit 
any illegality' which violated the principle of natural justice. 
In the result, the management submitted their prayer to 
reject the claim of the concerned workman. 

4. The points to be decided in this reference are:- 

"Whether the action of the management of M/s. 

TISCO in dismissing the service of Sri Kailash 

Mandal, Belt Cleaning Mazdoor is justified ? If not. 

to what relief the concerned workman is entitled ?” 

5. DECISION WITHREASONS 

It is seen from the record that prior taking to hearing 
of the case on merit hearing was also made to consider 
whether the domestic enquiry held against the concerned 
workman was fair, proper and in accordance with the* 
principles of natural justice. Vide order No.22 dt. 2-7-2002 
passed by this Tribunal it was observed categorically that 
the enquiry done by the E.O. against the concerned 
workman was fair, proper and in accordance with the 
principles of natural justice. Accordingly at this stage there 
is no scope at all to re-open this issue again. Here the point 
for consideration is whether the management has been 
able to prove the charges brought against the concerned 
workman and secondly if the punishment inflicted on the 
concerned w orkman by the disciplinary' authority requires 
any modifeation or not according to Section llAofthe I.D. 
Act. Considering the submission of both sides there is no 
dispute to hold that the concerned workman was appointed 


as Belt Cleaning Mazdoor on 24-6-74. It is the claim of the 
concerned workman that the management with some 
malafide intention issued a chargesheet against him with 
some false and baseless allegation. He submitted his reply 
to the chargesheet denying the charges brought against 
him. It is seen that the chargesheet was issued against the 
concerned workman for committing misconduct as per 
clause 19 (5) of the certified standing order. The chargesheet 
which was issued to the concerned workman during 
hearing was marked asExt.M-1. The contents of the charges 
areas follows:- 

“On 11-V93 you were in ‘A’ shift duty (i.e. from 8 
A M. to 4 PM.) and you were deputed to work in the 
Road Header section of 6 & 7 Pits colliery. 

It has been reported by Sri C.H. Diwakar, ADM(0) 6 
& 7 Pits Colliery, that on 11-5-93 you booked your 
attendance at about 8.15 A.M. in the Attendance Cabin 
of 6 &7 Pits Colliery and thereafter neither you collected 
the cap lamp nor did you go underground. 

Sri C. H. Diwakar reached the Attendance Cabin at 
about 10.30 A.M. where he saw that you were in a 
drunken condition under the influence of alcohol 
and hence Sri Diwakar advised you not to go to the 
underground but at this you got agitated and you 
caught hold of the arm and threatended and abused 
him stating that “TUM SAALA KAUN HAI 
HUMKO ROKNE WALA. HUM TUMKO DEKH 
LENGE.” Subequently you were sent to the Tata 
Control Hospital, Jamadoba for your medical 
examination for alcohol. 

The above act on your part amounts to indecent and 
riotous behaviour with your superior, which is a 
misconduct under clause 19(5) of the Co’s certified 
Standing Orders. You are suspended pending enquiiy 
with immediate effect.” 

The reply of the chargesheet given by the concerned 
workman was marked as Ext. M-2. The specific allegation 
of the management is that on 11-5-93 the concerned 
workman reported for his duty at 8.15 A.M. and got his 
attendance marked at the Attendance cabin of 6/7 Pits 
colliery but did not go down mine after collecting the cap 
lamp from the Lamp cabin. Mr. C.H. Diwakar, Asstt. 
Divisional Manager (O) of 6/7 pits colliery' in course of his 
inspection at about 10.20 A.M. found the concerned 
workman on the surface near the attendance cabin. At that 
time the concerned workman was in drunken condition 
and accordingly Mr. Diwakar advised him not go to the 
mine during that shift. But the concerned workman became 
furious and caught holding the hands of the said officer 
threatended him and abused him in filthy language. The 
concerned workman thereafter was immediately sent to the 
hospital of the colliery' for his examination and as per report 
of the medical officer it was found that the concerned 
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workman was in acute alcoholic intoxication. Accordingly, 
the management issued chargesheet against him vide 
Chargesheet No. 42/93 dt. 12-5-93. Thereafter the 


punishment or pending an enquiry shall not exceed 
ten days. The following shall denote misconduct. 


disciplinary authority appointed the E.O. with direction to Drunkenness, fighting, rioters or disorderly or 

take up enquiry against the concerned workman and indecent behaviour.” 


accordingly the E.O. started enquiry against the concerned 
workman It is seen from the record that lull opportunity 
\\ as given to the concerned workman to cross-examine the 
management w itness and also to defend his case. The E.O. 
during enquiry proceeding examined C.H. Diwakar and 
recorded his statement. The said officer during his 
examination narrated all incidents in detai Is in the matter of 
involvement of the concerned workman committing 
misconduct as per clause 19(5) as per Certified S.O. He 
further submitted that not only the concerned workman 
caught hold his arm but also threatened him and abused 
him by staling "TUM SAALA KAUN HAI HUMKO 
ROKNE WALA. HUM TUMKODEKH LENGE". After 
recording the statement of the said officer i.e. Mr. Diwakar 
t he concerned workman was allow ed to cross-examine him 
bul he declined to do so. The extract of Form C register 
show ing attendance of the concerned workman in the A 
shift duty on 11-5-93 and the P.D. note No. 52 by which the 
concerned workman sent to Tata Colliery Hospital, 
Jamadoba on 11 -5-93 and the patient record prescription 
and report of the concerned workman submitted by the 
doctor were produced while the statement of the said officer 
was recorded by the concerned workman. From these 
documents it transpires that the concerned workman put 
his attendance on that day for duty. He sent to Tata 
Company's Hospital. Jamadoba for his treatmaent and to 
see 1 1 I lie concerned w orkman was in toxicating stage or 
not The report of the medical officer shows clearly that the 
concerned workman was in acute alcoholic stage at the 
lime of his examination. The statement of the concerned 
w orkman was also recorded by the E.O. From lus statement 
I find clearly that the concerned workman was in acute 


No contrary evidence is forthcoming before this 
Tribunal in course of hearing that the charge brought 
against the concerned workman was with maa fide 
intention. It is seen that the management has well 
established the charge which has been brought against 
the concerned workman. It has been submitted by the 
concerned workman that the management neither issued 
requisite papers of the enquiry proceeding nor the report 
itself after completion of the enquiry' and for which he was 
prejudiced seriously and did not find any scope to make 
his appeal and after order of dismissal passed by the 
disciplinary' authority. The concerned workman get ample 
scope to submit petition before the disciplinary authority 
for supply of copies including the enquiry' report but he 
did not do so. No evidence is forthcoming that he could 
not prefer any appeal before the Appellate Authority after 
his dismissal passed by the disciplinary' authority for want 
of papers. There is no sign if at all the concerned workman 
took any step for making an appeal before the appellate 
authority. It is seen that after raising this industrial dispute 
he has taken this plea. In this connection the decision 
reported in 1994 Lab IC 762 S.C. may be taken into 
consideration. In the said decision. Their Lordship of the 
Apex Court has pointed out clearly w hen such claim of the 
concerned workman can be taken into consideration. The 
concerned workman has failed to establish that he was 
serious prejudiced for non-supply of the copy of enquiry' 
proceeding and report in question. Accordingly at this 
stage I do not find any scope to say that the concerned 
workman got himself prejudiced for non-receipt of the 
enquiry report and other enquiry' papers. 


alcoholic stage. He was also cross-examined by the 
management and also admitted the fact. Howev er this witness 
disclosed during his cross-examination that he was unable 
lo remember if he abused the concerned workman with any 
Uliliv language or not as he was in drunken stage. The 
\ cw admission of the concerned workman therefore shows 
deat h that inspilc of putting his attendance he did not 
a It end his duty. He was in acute intoxicating stage in the 
midst of Ins duty and he admitted that he took liquor duty 
hours k is further seen that when the Asstt. Divisional 
Manager (O) Mr. Diwakar asked him not to go down the 
mine lie became furious and after catching his hand 
l iircatended and abused him with filthy language Clause 
19(5) of the Certified S.O. speaks as follows:— 


6. After careful consideration of all the facts and 
circumstances discussed above 1 hold that the 
management has been able to establish the charge brought 
against the concerned workman. Now the point for 
consideration is whether there is any scope to modify the 
order of punishment passed against the concerned 
workman by the management in view of the provision as 
laid down under Section 11A of the I.D. Act. It is the specific 
allegation that this is not only the occasion whether the 
concerned workman was chargesheeted and dismissed 
from service. Prior to this order of dismissal the concerned 
workman dismissed from his service committing serious 
misconduct with effect from 20-1-86. As the concerned 
workman approached to various Union leaders for his re- 


"Am employee may be suspended, fined or dismissed 
\\ ilhout notice or any compensation in lieu of notice 
if lie is found to be guilty' of misconduct, provided 
that suspension without pay. whether as a 


employment the management re-considered his case and 
he was re-employed with effect from 10-3-89 with the 
expectation that he will mend his character in future. That 
is not last occasion but previous to that the management 
i ssued chargesheet on four occasions for his misconduct. 
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On all occasions he was punished. The concerned workman 
got his appointment as Belt Cleaning Mazdoor on 24-6-74 
and he was dismissed from his service on 27-5-93. During 
this period it transpires that on several occasions the 
concerned workman for committing misconduct was 
punished. But he did not mend his character. In two 
occasions his misconduct was very serious. It is expected 
that in the industry every workman should perform his 
duty maintaining some norms of the management. It is also 
expected that the workman should be disciplined so that 
the work of the industry can be carried on smoothly. Here 
in the instant case the concerned workman was asked by 
(he Asstt. Divisional Manager not to go down the mine as 
he w as in intoxicating stage but in reply he not only caught 
hold the hand of the said officer but also abused him in 
filthy language. It is seen that he took liquor in the midst of 
his duty hours without attending his place of duty: Such 
conduct of the concerned workman should be dealt with 
seriously. As this is not the solitary incident where the 
concerned workman committed misconduct I do not find 
any sufficient ground to hold lenient view for modify ing 
the order of dismissal as per the provision laid down under 
Scction-llAofthe I.D. Act. Such punishment I consider 
should be taken as an example so that other workmen 
should not dare to commit any such serious misconduct in 
course of duty hours. In view of the facts and 
circumstances discussed above I hold that the concerned 
w orkman is not entitled to get any relief as prayed for. In 
(he result, the following Award is rendered:— 

"The action of the management of M/s. Tisco. in 
dismissing the sen ices of Sri Kailash Mondal. Belt 
Cleaning Mazdoor is justified. Consequently, the 
concerned workman is not entitled to get any relief." 

B. BISWAS. Presiding Officer 
M fevft, 7 2003 

W. 3TT. 408.— 3^silP|eb Rw srfafwt, 1947 ( 1947 
14) 17%^1-H< U I Ttf. Ttf. % 

ypT5(Tct fw ( ^4'8/97 ) ^ %, 

3-1-2003 W<T«n I 

[7T. TcT-20012/487/96-3H^. 3TR. (tft-1)] 

U7T. TT^l, TJRTT, 

New Delhi, the 7th January . 2003 

S.O. 408.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 8/97) of 
the Central Government Industrial Tribunall-II, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 


BCCL and their workman, which was received by the Central 
Government on 3-1-2003. 

[No. L-20012/487/96-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Present : 

SHRIB. BISWAS. Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D.Act. 1947. 

REFERENCE NO. 8 OF 1997 

Parties: 

Employers in relation to the management of 
Phularitend Colliery of M/s. BCCL and their workman. 

Apiiearances: 

On behalf of the workman : Shri K. Chakravorty. 

Advocate 

On behalf of the Shri B. M. Prasad. 

Advocate employers 

State : Jharkhand Industry : Coal 

Dhanbad dated the 16th December. 2002 

AWARD 

The Govt, of India. Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I.D. Act, 1947 has referred the follow ing dispute to this 
Tribunal for adjudication vide their Order No. L-20012/ 
487/96-IR(C-I). dated, the IOth January. 1996. 

SCHEDULE 

"Whether the demand of the union for the 
reinstatement of Smt. Mukliulwa Karnin as casual 
w orkman with full back wages is legal and justified 7 
If not so. to what relief is Smt. Mukliulwa Karnin 
entitled ?" 

2. It has been submitted by the sponsoring Union 
that the concerned w orkman Smt. Mukliulw a Kamin though 
since 17-10-71 was working at Phularitand colliery as a 
permanent workman the management with some ulterior 
motii e designated her as casual worker and accordingly 
issued I.D. card to her. 

They submitted that due to serious illness the 
concerned workman started himself absenting from her duty 7 
and remained under treatment not only at colliery hospital 
but also at Dhanbad Central Hospital. They disclosed that 
after recovery from the ailment when the concerned 
workman came to her place of duly with fit medical certificate 
with a new to resume her duties she was not allowed by 
the management to resume her duly w itlioui assigning any 
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reason. In this regard mspite of submitting representation 
the management did not do anything. They alleged that as 
lire decision of the management was illegal, arbitrary and 
against the principle of natural justice an industrial dispute 
accordingly was raised before the ALC(C). Dhanbad for 
conciliation which ultimately resulted reference to this 
tribunal. 

The sponsoring Union accordingly on behalf of the 
concerned workman have prayed for passing an award 
directing the management to reinstate the concerned 
workman to her service with full back wages and other 
consequential relief. 

4 The management of contrary after filing WS-cum- 
rejomder have denied all the claims and allegations which 
the sponsoring Union asserted in their W.S. on behalf of 
the concerned workman. They submitted that they got 
surprised on receipt of a notice from the ALC(C) Dhanbad 
ov er this industrial dispute raised by the sponsoring union 
in t he matter of reinstatement of the concerned workman in 
service with back wages. As the case w'as very old one on 
their request the sponsoring Union produced one 
document purported to be an I.D. Card issued in favour of 
the concerned workman. From that purported paper it 
exposed that the concerned workman was a casual wagons 
loaders employed on 17-10-71 and her date of birth was 
11-4-40. They submitted that during the period from 1971 
to 1975 they found difficulties in loading wagon as on 
some days no wagon used to be placed. On certain 
occasions average number of wagon used to be supplied 
and the permanent wagon loaders were capable of loading 
those wagons. They disclosed, in some occasions in order 
to cope with loading of extra wagons casual wagon loader 
used to be deployed. Thus there was no guarantee for 
providing work to casual wagon loaders on all working 
days of the month. The supply of wagons were eratic that 
the casual w agon loaders could hardly get jobs for 5 or 6 
days in a month. Accordingly in order to solve such 
problems mechanical loading was introduced in almost all 
the collieries by deploying pay loaders and administrative 
action was taken to ensure regular supply of wagons. In 
v iew of change of situation in the matter of loading of 
wagons w ith the help of pay loader the need of casual 
w agon loaders w as eliminated and for w hich many casual 
w agon loaders left their job. However, in sonic collieries 
where casual wagon loaders were deployed for loading 
coals in the wagon and who worked for more than 240 days 
in a year their serv ices were regularised as permanent w agon 
loaders. They submitted that there is no record of 
employment of the concerned lady as it is a pretty old case 
being more than 20 years old. They further alleged that the 
identity card which the sponsoring union produced on 
behalf of the concerned workman was also not a genuine 
one Moreov er they observed that the concerned w orkman 
when placed her claim had already attained her age of 58 
v cars and for which her demand for employment could not 
be entertained at any circumstances. 

5 They submitted that as the concerned workman 
was not suitable for her employment on medical ground 
and as she did not report for her duties and did not raise 


her dispute for more than 20 years the claim of the union 
for her reinstatement at this old age could not be 
entertained. They alleged that the sole motive of the 
sponsoring union is to help the concerned workman to 
earn wages without doing any work. Accordingly they 
submitted their prayer to pass award rejecting the claim of 
the concerned workman through sponsoring union. 

6. The points to be decided in this reference are :— 

’"Whether the demand of the union for the 

reinstatement of Smt. Mukhulwa Kamin as casual 

workman with full back wages is legal and justified ? 

If so, to what relief is Smt. Mukhulwa Kamin 

entitled ?" 

7. Decision w ith reasons. 

It transpires from the record that inspite of getting 
ample opportunities the sponsoring union did not consider 
necessary' to adduce any evidence on the part of the 
concerned workman to substantiate the claim in question. 
Obviously the management did not adduce any evidence. 
Under the circumstances, relying on the facts disclosed in 
the pleadings of both sides let me consider if the concerned 
workman is entitled to get an v relief according to her prayer. 

It is the contention of the sponsoring Union that the 
concerned workman was a permanent wagon loader at 
Phularitand Colliery' since 17-10-71. It has been alleged by 
the sponsoring union that inspite of the fact that the 
concerned vvorkman was a permanent workman the 
management with ill motive issued identity card showing 
his status as casual wagon loader. The sponsoring union 
further submitted that in course of discharging her duties 
the concerned workman fell ill and remained under the 
treatment of the doctor of the colliery and then she 
remained under treatment at Central Hospital. Dhanbad. 
They disclosed that after recovery from ailment when the 
concerned workman came to the place of work w ith a view 
to resume her duties w ith fitness certificate issued by the 
doctor, she was not allowed by the management to resume 
her duties. It is the claim of the sponsoring union that the 
concerned workman performed her duties for more than 
240 days in each year. They alleged that the decision of the 
management not to allow the concerned workman to resume 
her duties was not only illegal, arbitrary but also against 
the principle of natural justice. 

8. On the contrary from the submission of the 
management I find a different picture. They not only 
challenged the genuinitv of the identity card issued by the 
management but also submitted that they have failed to 
trace out the name of the concerned workman in the register 
of casual workers, during the period when it has been 
claimed by the sponsoring union that the concerned 
w orkman started discharging her duties as wagon loader. 

9. They disclosed that during the period of 1971—75 
due to heavy placement of wagon on some dates for loading 
coal that they had to deploy the serv ices of some casual 
workers to meet the problem of w agon loading as it was 
not possible to meet such problem with permanent wagon 
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loaders. Subsequently by introduction of pay loaders when 
that problem of loading coal in the wagons was overcome 
the need of engagement of casual workers became 
eliminated to a great extent and for w hich many casual 
wagon loaders left their job. howtVSf; in some collieries 
wher? services of casual wagon loaders were deployed 
and where it was found that the wagon loaders had 
performed duties for more than 240 days in a year they 
were regularised aS permanent wagon loaders. They alleged 
that neither the concerned workman had been able to 
produce a single scrap of paper to show' that she performed 
the duties as casual wagon loader nor she could be able to 
substantiate her claim that she became permanent wagon 
loader. The management further disclosed that after lapse 
of 20 years : the concerned workman came forward to 
place her claim when she was 58 years old. Under the 
circumstances her claim could not be considered at all 
considering its legal aspect. 


10. Considering all the facts disclosed in the 
pleadings the concerned workman cannot avoid her 
responsibility' 10 show that she was a permanent wagon 
loader under the management. She also cannot avoid her 
responsibility to show' that even she performed her duties 
as casual wagon loader. The sponsoring union has got 
ample scope to produce relevant papers in support of the 
claim in question but they did not consider necessary to 

do so. 


11. It is curious to note that the sponsoring union in 
their W,S. did not disclose for which date, month and year 
the concerned workman fell ill and how' long she remained 
absent on that ground. They disclosed that the concerned 
workman not only remained under treatment of the doctor 
of the colliery but also she remained under treatment at 
Central Hospital. Dhanbad and after recovery from the 
treatment when she came to her place of duty' with fit 
certificate issued by the doctor she was refused to join her 
duty' by the management. The allegation appears to be 
very' serious in nature and accordingly the sponsoring 
union cannot avoid their responsibility' to substantiate the 
claim in question. It is seen that the sponsoring union 
neither has been able to show from which date, month and 
rear the concerned workman started herself remaining 
absent from duty' nor they could be able to produce a single 
c rr an of medical paper to show that she remained under 

; -_* nf the doctor of the colliery' oral Central Hospital. 

treatment . exp i ana tion is forthecommg 

Dhanbad. No satisiaeio.^ cnonsoring union 

before this Tribunal on the part ot um, - p ® Clich 

about the reason for non-production of any 
document, which could easily be taken into consideration 
in support of her claim. Accordingly there is ample reason 
to disbelieve the claim of the concerned workman that she 
for her ailment had to remain herself absent from duty for a 
considerable period. 


12. It is the claim of the sponsoring union that as 
casual worker the concerned workman performed her duties 
for more than 240 days in each calendar year. Before taking 
into consideration of this aspect on us on the sponsoring 
union to show that she was a casual wagon loader ot the 
management and as casual wagon loader she performed 
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h$r duties for more than 240 days m a year. ; ■ d no 
hesitation to say that the sponsoring union nas umvd to 
produce any cogent paper in support of their chum. oven 
they did not consider necessary to produce tin i ulc Oily 
card which alleged to have been issued by the management. 

13. No satisfactory' explanation is forthcoming on 
(he part of the sponsoring union why they took 20 years to 
raise the industrial dispute. In this regard also the 
sponsoring union has failed to give any satisfactory' answer. 

14. It should be borne into mind that acts disclosed 
in the pleadings cannot be considered as substantive peace 
of evidence until and unless it is substantiated by cogent 
evidence. The sponsoring union in spite of getting ample 
opportunities did not consider necessary to come forward 
to substantiate the claim in question. Accordinglv. relying 
on the facts disclosed in the W.S. I find no scope to g’ c 
relief to the concerned workman upholding its contention. 

In the result, the following aw ard is rendered 

“The demand of the Union for the re-instatenicr of 
Suit. Mukhulwa Kamin as casual workman with lull 
back wagesds not legal and justified. Consequently, 
the concerned workman is not entitled to get any 
relief." 

B. BISWAS. Presiding Officer 


7 2003 
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New Delhi, the 7th January. 2003 
S O 409. —In pursuance of Section 17 of the 

Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government herein publishes the award (Ref No 4, m ot 
the Central Government Industrial Tribnnal-II. Dhanbad 
now as shown in the Annex’, ire in liic industrial Dispute 
between the employers in relation 10 ! ^ c management o.- 
SCCL and their workman. whic 5 ' was received in' the 0 ciurm 
Government on 03/01 /2003. 
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rHE GAZETlK OF INDIA: FEBRUARY 1, 2003/MAGHA 12,1924 


tn I he matter of an Industrial Dispute under section 

I0( I )td) of the I.D. A ct, 1947. 


[Part II —Sec. 3(ii)J 


REFERENCE NO. 4 OF 19% 

Pa rt it's: Employers in relation to the management of 

Shaft Mine of M/s. BCCL’s Sudamdih 
Colliery and their workman. 

Appearances: 

On behalf of the workman : ShriK. Chakravorty, 

Advocate 

* 

On behalf of t he employers : Shri S. N. Sinha, 

Advocate 

State Jharkhand : Industiy: Coal 

Dhanbad. the 12th December, 2002 

AWARD 

T he Govt. of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I D Act.. 19-17 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/ 
M)o/9-|.-lR(Coal-1), dated, the 4/5-12-95. 

SCHEDULE 

■'Whether the action of the management of Sudamdih 
Miali Mmcof M/s. BCCL in dismissing ShriDhiren 
Mahno. PR Wi is justified? If not, to what relief the 
concerned w orkman is entitled V 

■ ! hc c;lsc of' the concerned workman according to 
lie W.s snbmiitcd by the sponsoring Union on his behalf 

in brie 1 is as follows :— 

he sponsoring union in their W. S. submitted that the 
concerned workman was a permanent piece rated worker at 
Sudamdih Shaft Mine smcc long with unblemished record of 
semcc Unfortunately the concerned workman started 
; Resenting I rom duty on die ground of his illness and he informed 
iiu same to the management. They submitted that after nxxn erv 
1 1 om ai I n lcm when the concerned workman came to his place of 
n\< rk to resume his duly he was not allowed to do so They 
alleged that the management knowing fully well about absence 
ol the concerned workman issued a chargesheet to him 
di 2-12 -92 for alleged absence from dutywith effect from 19-9 
'U to 28-1 i -92. However, on receipt of the said chargesheet the 
concerned w orkman subnutted his reply denying the charges 
brought against him but the management without accepting 
his reply stmled a domestic enquiry against the concerned, 
w oi k man through an Enquiry Officer and the said enquiry officer 
" 11 101,1 allo, ‘ding him full opportunity completed his enquiry' 
Jild stibnmicd a perverse report violating tlie principle of natural 
immc. Ihcy alleged that on die basis of that perverse report 
Uiscphnaiy aulhonty dismissed him from sendee with effect 
I rom 7/S-1-93 

Dun snbmiitcd that the concerned workman 
sithmmed representation before the management several 
times against his illegal, and arbitrary'dismissal of his service 


but did not yield any result. As a result, they on behalf of 
the concerned workman raised an industrial dispute which 
ultimately resulted reference to this Tribunal for Awani 

4. The sponsoring Union accordingly on behalf of 
the concerned workman submitted prayer to pass an Award 
directing the management to reinstate the concerned 
workman in service with full back wages. 

5. The management on the contrary after filing W.S .- 
cum-rejoinder have denied all the claims and allegations 
which the sponsering Union asserted in their W. S. 

6. They submitted that while the concerned workman 
was in service as piece rated worker he developed the habit 
of absenting himself from duty without their permission 
and also without showing any satisfactory cause as per 
his sweetwill. They submitted that during the years 1989, 
1990,1991 the concerned workman attended 86 days, 83 
days and 94 days respectively for his duty. Again in the 
year 1992 he did not perform his duty for a single day. He 
put 22 days attendance in July and 21 days attendance in 
August, 1992. In the month of September he put only 13 
days attendance and thereafter he started absenting from 
his duty with effect from 19-9-92 continuously till 18-11-92. 

7. As the concerned workman committed misconduct 
for his habitual absence from his duty without sanctioned 
leave or without sufficient cause and as he absented 
continuously for more than 10 days from 19-9-92 to 28-11 -92 
he was served with a chargesheet dt. 2-12-92 under clause 
26-1 -1 of the Certified Standing Order applicable to their 
establishment. In response to the said chargesheet the 
concerned workman submitted his reply on 3-12-92. But as 
his reply was far from satisfactory reason the Disciplinary 
authority appointed an Enquiry Officer to conduct Enquiry 
against him. 

8. They disclosed thafShri Suresh Sharma, Personnel 
Manager conducted the enquiry proceedings being on E.O. 
in presence of the concerned workman. During enquiry 
proceeding he gave full opportunity to the concerned 
workman to cross-examine the witness and also to defend 
his case. After completing enquiry' the E.O. submitted his 
report holding the concerned workman guilty to the 
charges.’Management submitted that the E.O. held the 
enquiry fairly and properly without violating the principle 
of natural justice. Accordingly after considering report 
submitted by the E.O. the Disciplinary' Authority accepted 
the same and dismissed him from service vide letter 
dt. 7-1 -93 They submitted that the action taken by them in 
dismissing the concerned workman from his service was 
legal, bonafide and justified and for which they submitted 
their prayer to pass award rejecting the claim of the 
concerned workman. 

9. The points to be decided in this reference are- 

"Whether the action of the management of Sudamidh 

Shaft Mine of M/s BCCL in dismissing Dhri Dhiren 

Mahato. PR. W. is justified? If not. to what relief the 

concerned workman is entitled?" 
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DECISION WITH REASONS 

10. In view of the facts disclosed in the pleadings of 
both sides I find no dispute to hold that the concerned 
workman was a piece rated worker at Sudamdih Shaft Mine. 
It is admitted fact that the management has dismissed him 
from service on the basis of enquiry report submitted by 
the Enquiry Officer. The allegation of the management is 
that the concerned workman developed the habit of 
absenting himself from duty without leave and also without 
assigning any cogent ground since 1989. They submitted 
that in the year 1989,1990,1991 the concerned workman 
put his attendance for 86 days, 83 days and 94 days 
respectively. During the month of January, February', March 
and April. 1992 he put his attendancefor 12 days, 19days, 

15 days and 8 days respectively. He did not put his 
attendance in the month of May and June, 1992 while he 
gave his attendance for 22 days in the month of July and 21 
days in the month of August. Thereafter from 19-9-92 to 
18-11-92 he remained himself absent from duty 
continuously. As per clause 26.1.1 of the Certified Standing 
Order as absence for more than 10 days without leave or 
assigning satisfactory' reason is considered as a serious 
misconduct they issued a chargesheet to the concerned 
workman dt. 2-12-92. The concerned workman submitted 
his reply but as his reply was not satisfactory they 
appointed an Enquiry Officer to conduct enquiry 
proceeding against the concerned workman. Mr. Suresh 
Sharma Personnel Manager. Sudamdih Shaft Mine 
conducted the Enquiry' proceedings. They submitted that 
the concerned workman fully participated in the enquiry 
proceeding and the E.O. gave him full opportunity'to cross- 
examine the management witnesses and also to defend his 
own case. Management submitted that in course of enquiry 
proceeding he did not raise any sort of objection against 
the Enquiry Officer who held the enquiry. Accordingly after 
completion of enquiry the Enquiry' Officer submitted his 
report holding the concerned workman guilty to the charges 
brought against him. The Disciplinaiy authority after 
consulting the report accepted the same and issued the 
order of dismissal against him. 

11. The sponsoring union in their W.S. admitted the 
fact about absence of the concerned workman from duty 
for the period in question. They disclosed that owing to 
illness of the concerned workman he was compelled to 
remain himself absent and the matter was duly informed to 
the management but the management ignoring the fact of 
his ailment issued chargesheet to him to which he gave 
reply but they without accepting the same started perverse, 
enquiry against him through Enquiry Officer, appointed to 
that effect. The E.O. ignoring all fairness and proprietly 
and violating the principle of natural justice submitted his 
report holding him guilty to the charges and the 
management relying on the report illegally and arbitrarily 
dismissed him from service. 

12. It is seen from the record that the management in 
order to substantiate their claim have submitted all papers 
relating to enquiry proceeding conducted by the E.O. 
Considering the papers it transpires that the concerned 
w orkman on 3-12-92 intimated the management about his 
reasons for remaining himself absent from duty from 


18-9-92 to 28-11-92. This petition shows clearly that after 
enjoying his unauthorised leave he submitted such petition. 
Therefore, it is not the feet that during the period of his 
absence he did not intimated the management about the 
reason of his absence. It is seen that the concerned 
workman relied on a Medical Certificate in support of his 
claim issued by an unregistered Homoeopath Doctor. 
Accordingly such certificate bears no legal value for its 
acceptance. Pain in abdomen as per the said certificate is 
not a disease. Accordingly on the basis of fishy findings 
there is no scope to say that the concerned workman was 
suffering from any disease. Therefore, there is no scope to 
say that the management issued any illegal chargesheet to 
the concerned workman for committing misconduct on the 
ground of absentism under clause 26.1.1 of the Certified 
Standing Order. 

13. Onus rests on the concerned workman to show 
that the Enquiry Officer made a perverse enquiry violating 
all fairness and propriety and also violating the principle of 
natural justice. It is seen from the record that the concerned 
workman did not adduce any evidence in order to 
substantiate his claim. On the contrary in course of hearing 
the representative of the concerned workman submitted 
categorically that the concerned workman is not interested 
to proceed with the hearing of this case. Obviously the 
management declined to adduce any evidence. Therefore, 
at this stage there is no scope to say in absence of cogent 
evidence that the Enquiry Officer conducted the enquiry' 
and submitted his report ignoring all fairness and propriety 
and also viblating the principles of natural justice. I have 
considered the report submitted by the Enquiry' Officer 
and also findings of the Disciplinary' authority and failed 
to find out any serious discrepancy relating to the findings. 
Accordingly, there is no scope to say that the enquiry 
done by the E.O. was illegal, perv erse and it violated the 
principle of natural justice. Accordingly I hold that the 
charge which was brought against the concerned workman 
under clause 26.1.1 of the Certified Standing Order has well 
been established. 

14. It is seen that the concerned workman created 
habit to remain himself absent from duty. Apart from the 
specific period of absence mentioned in the chargesheet 
the concerned w orkman remained himself absent during 
the major period of 1989. 1990 and 1991 and upto the 
middle part of 1992. This altitude of the concerned 
workman show's clearly how sincere he was in performing 
his duties. In view of the facts and circumstances there is 
reason to believe that such an indisciplined w orker w as a 
burden to the management as his acts affected the 
production. As such after careful consideration of all the 
facts and circumstances, I find no scope to alter the 
punishment imposed on him as per Sec. 11A of the I.D. 
Act 1947. 

In the result, the following Award is rendered:— 

"The action of the management of Sudamdih Shaft 

Mine of M/s. BCCL in dismissing Shri Dhiren Mahato 

P.R.W . is justified. Consequently, the concerned 

w orkman is not entitled to get any relief. ' 

B. BISWAS. Presiding Officer 
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7 'SRqft, 2003 

W, 3?T. 410.—3?l Elite te$ SlNwi, 1947 (1947 
14 ) 17 % 3(j*U u l 3R5RII #. #. #. 

■qcT. % yraucra % ttor* tetter sftr % "sfH 

stjuu .3 fate sMte te^ 3 uuer aMte 

drte^rri I % tez (w WIT 77/99) ^t wftm 

TTcft t, # %=5fN m?m ^t 03-01 -2003 ^t RFff «TT I 

[T7. TT^-20012/523/98-a^.«ni: (#.1)3 

TTUJr^T. TUT, 

New Delhi, the 7th January. 2003 

S.O. 410.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 77/99) 
of (he Central Government Industrial Tribunal I, Dhanbad 
as shown in (he Annexure in the Industrial Dispute between 
(he employers in relation to the management of BCCL and 
their workman, which was received by the Central 
Government on 03-01-2003. 

[No. L-20012/523/98-IR (C-l)] 

S. S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRI AL 
TRIBUNAL NO. I. DHANBAD. 

In the matter of a reference under Sec. 10( i)(d)(2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 77 of 1999. 

PARTIES: 

Employers in relation to the management of 
Bastacola Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workman. 

PRESENT: 

Shn. S.H. Kazmi. Presiding Officer. 
APPEARANCES: 

For the Employers : Shri S.N. Sinha. Advocate. 

For the Workman : Shri D. Mukherjee. Secretary. 

Bihar Colliery Kamgar Union. 

Slate : Jharkhand Industry: Coal. 

Dated, the 10th December. 2002. 

AWARD 

By Order No. L-200I2/523/98-IR(C-I) dated 
17-5-1999 the Central Government in the Ministry' of Labour 


has. in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2 A) of Section 10 of the Industrial 
Disputes Act. 1947, referred the dispute for adjudication to 
this Tribunal. „ 

"Whether the demand of the union for regularise tion 
of Sri Arbinda Ghosh. Deputy Surveyor to the post 
of Technical & Supervisory Gr. A is justified? If so. 
what relief the concerned workman entitled to and 
from which date?” 

2. Shri D. Mukherjee. Secretary'. Bihar Colliery 
Kamgar Union, appearing on behalf of the workman 
submits that the sponsoring union and the concerned 
workman are no more interested in pursuing this case any 
further and necessary' order as regards final disposal of 
this case be passed. Shri S.N. Sinha for the management 
has no objecton to that effect. 

As it is evident from the above, no dispute remains 
in existence for being adjudicated, this reference is finally 
disposed of. 

Let a copy of this award be sent to the Ministry. 

S. H. KAZMI. Presiding Officer 
M fc#, 7 2003 

uu. 3?r. 4ii.—afratte 1947 (1947 

Wf 14) qfit «IRI 17 % #. #. 

TJyT. % UUUcTU % Tte tetef afh: 

u Prints afraite terc R frttr ^fndtte^ 

n. 14/97) ^t srifsiftm 

t, # 03-01-2003 # wzi «rr 1 

[^T. 1^1-20012/451/95-3TT£3TR (#.1)] 

■QTT. TfUT, 3W ute 

New Delhi, the 7tli January. 2003 

S.O. 411.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central* 
Government hereby publishes the award (Ref. No. 14/97) 
of the Central Government Industrial Tribunal 11. Dhanbad 
now as sftoivn in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 03-01-2003. 

| No. L-20012/45 l/95-lR(C s i)l 
S. S. GUPTA. Under Scey. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 1NPUSTRIAL 
TRIBUNAL NO. 2. AT DHANBAD. 

PRESENT; 


SHRI B. BISWAS. Presiding Officer. 
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In the matter of Industrial dispute under Sec. 10(I)(d) of 
the Industrial Disputes Act, 1947. 


Reference No. 14 of 1997 


PARTIES: 

Employers in relation to the management of 
Sudamdih Colliery' ofM/s. B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of the Workman : None. 

On behalf of the employers : ShriR. N. Ganguly. 

Advocate. 

Stale : Jharkhand Industry, Coal. 

Dated. Dhanbad the 10th December. 2002 

AWARD 

1'hc Govt. of India. Ministry of Labour, in exercise 
of the powers conferred on them under Section 1.0( 1 )(d) of 
t he 1 D. Act. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/451/ 
95,-1 R(Coal-I). dated, the 14th January. 1997. 

SCHEDULE 

"Whether the demand of the union for rev ision of 
the dale of birth of Sri Utabali Mian by the 
management of Pa therdih Colliery ofM/s. BCCL. is 
legal and justified ? If so. to what relief is the said 
workman entitled?" 

2 The ca se of the concerned vvorkma n accor di ng to 
the W S. submitted by the sponsoring Union on lus behalf 
in brief is as follows :— 

They submitted that the concerned workman was a 
Timber Mistry under the management having his l.D. Card 
K) ,un p. f No. was C-366505. They submitted 
No 1I02/O. Mistrv the concerned 

that in the capacity of iiuiwv. --♦uMTcct 

w orkman started working under the management \vm. w. _ 
from 2-1-67 At the lime of the joining in the service his age 
w as recorded in the Form B Register. They submitted that 
Pathcrdih Colliery was a non-coking coal mines and it was 
taken by the Central Govt, in the month of November. 1971 
and now it is controlled by the BCCL. After taking over of 
ihc said mine the management prepared new Form B 
Register is respect of the workmen of the said colliery. 
After taking over of the said colliery the management issued 
service cxccrpt to all the vvokman calling for objection with 
a v iew to rectification of the service records if any. 
According to the service excerpt issued to the concerned 
w orkman v ide No. 226 dt. 18-6-87 it transpired that the date 
of birth of the concerned workman was recorded as 16-7-38 
in place of 16-7-46. Accordingly the concerned workman 
submitted a petition on 18-6-87 before the management 
with a request to correct his date of birth but the 
management did not take any step in view of his prayer. 


Thereafter the matter was taken up by the sponsoring union 
and several representations were given to the management 
for rectification of the date of birth of the concerned 
workman but the management did not pay any heed to 
those representations. They disclosed that actually the 
age which was recorded in the year 1967 in the Form B 
Register in respect of the concerned workman was not 
considered bv the management and the management never 
produced the same for verification nor did they take any 
step as per the existing norms of the industry'- Accordingly 
thev raised an industrial dispute before the ALC(C) tor 
conciliation which ultimately resulted reference to this 
Tribunal for Award. 

3 The management on the contrary after filing W.S- 
cum-rejoinder have denied all the claims and allegations 
which the concerned workman/union asserted in their W.S. 
The manangement submitted that the concerned workman 
w as appointed on 2-1-63 at J?at)i£f(li}i colliery as permanent 
workman They disclosed dun the date of bfrth of the 
concerned workman in the Form B Register was recorded 
as 16-7-38 and his date of birth was duly authenticated by 
die concerned workman himself which clearly signifies that 
lie being satisfied with the date of birth recorded in die 
Form B Register accepted the same. They disclosed 1 urthcr 
that apart from the date of birth recorded in the Form B 
Register the date of birth of the concerned w orkman was 
also recorded in the service file as 16-7*38 nun plained at 
the collicrv office. In the year 1987 copies of the serv ice 
cxccrpt was supplied to all the workmen including the 
concerned workman wherein the dale of birth was also 
recorded as 16-7-38. All the workmen including the 
concerned workman was given adequate opportunity to 
raise objection in the prescribed manner if any but the 
concerned workman did not file any objection against 
entries made in the service cxccrpt which also indicated 
that he accepted the entry' made in his date of birth cof 
as 16-7-1938. In the l.D. Card register the date of 
birth of the concerned workman was recorded as 
16-7-1938. Inspite of his claiming wrong recording of his 

• --<-«nf'rrncd workman has failed to produce 

dale of birth tnceu..^. * — Singly the 

any valid proof to that effect, /ittv,... w . 
management submitted that there was no discrepancy in 
recorded the date of birth of the concerned workman in 
the official registers including the Form B Register and 
for which there was no scope to entertain the claim of the 
concerned workman in terms of Implementation 
Instruction no. 76 of JBCCI. Accordingly the management 
submitted their prayer to pass an Award rejecting the 
claim of the concerned workman. 

4. The points to be decided in this reference arc 

"Whether the demand of the Union for the revision 
of the date of birth of Sri Utabali Mian by the 
management of Patherdih colliery ofM/s. BCCL is 
legal and justified 7 If so. to what relief is the said 
workman entitled?'’ 
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DECISION WITH REASONS 


5. Considering the records it transpires that the 
concerned workman was examined as WW-1 in part in 
course of hearing of this case and thereafter the concerned 
workman did not appearand for which neither his further 
examination-in-chief could be completed nor the 
management got the scope to cross-examine him. In view 
of the circumstances the management also did not adduce 
any evidence. As the management did not got any scope 
to cross examine WW-1 the facts disclosed by him has no 
evidentiary value as the same is liable to be expunged. In 
t he circumstances let us consider how far the claim of the 
concerned workman stands on cogent footing or not. It is 
admitted fact that the concerned workman was engaged 
as Timber Ma/door at Patherdih Colliery on 2-1-67. It is the 
contention of the concerned workman that the management 


instead of recording his date of birth as 16-7-46 recorded 
his date ol birth as 16-7-38 the moment he came to know 
tins irregularities on receipt of the service excerpt he 
submitted a representation to the management for its 
rectification. But the management did not give any 
importance to the same. Accordingly the concerned 
workman raised an industrial dispute through the 
sponsoring union. On the contraiy from the submission of 
l he management it l ranspires that not only the date of birth 
oi the concerned workman was recorded in the Form B 
icgistcr which is the statutory register under the Mines 
Act as 16-7-38 but the same date of birth was also recorded 
in Ihe service except maintained by the colliery. The same 
date of birth was also recorded in the I.D. card register 
Apart from recording date of birth in those registers the 
management further submitted that in the year 1987 service 
cxccrpi w as handed over to the concerned workman along 
with other workman for filing any objection if anv in the 
matter ol recording any particulars including the date of 
bmh but mspitc of receiving the sen-ice excerpt the 
concerned workman did not consider necessary to raise 
mn dispute The management further submitted that in 
support ol tins claim the concerned workman also did not 
consider necessary for submitting anv valid proof and 
accord! ugly there was no scope to rectify his date of birth 
rch mg on t he JBCCl Circular No. 76. The JBCCI Circular 
N o 76 Has clearly pointed out under which circumstances 
dale of birth of the concerned workman could be re¬ 
el it cied. Accordingly onus absolutely was on the concerned 
"O' , n! ‘ in 10 ^ slcl blisli that liis date of birth was not 16-7-38 
6 ln course of hearing the concerned workman 
f' ;,1 ” plc f ope 10 P roduc e valid document to justify 
hli Ua "" bl " lhc concerned workman did not consider 
" ccssar, ,o produce any such valid proof On thecom™ 

' '"* p " cs lh;lt ""lie midst ofhis recording evidence he 
ch and neter turned up to adduce further evidence and as 
• .cs"h the management also did not get anv scope to 
" "' u,llne - Mcrc claim for rectification of date of birth 

c.innot be considered as cogent proof until and unless the 
vs supported by cogent document. The concerned 


workman inspite of getting ample scope has failed to 
substantiate his claim. Accordingly I hold that the 
concerned workman is not entitled to get any relief in 
view of his prayer. In the result the following Award is 
rendered:— 

“The demand of the Union for the revision of the 
date of birth of Sri Utabali Mian by the management 
of Patherdih colliery of M/s. BCCL is not legal and 
justified. Consequently, the concerned workman is 
not entitled to get any relief. ” 

B. BISWAS, Presiding Officer 

^ Rcnl, 7 'Ji'iqfl, 2003 

'FT- 31T. 412.—[qqig 1947 (1947 

14) qft *TKT 17 % ^ 

3Tfepir-I. 177/97) 

_c lHal Tt 03-01-2003 ^1 ? 4T 1 
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TT. PTT. TprtT, am 
New Delhi. the 7th January. 2003 

S. O. 412.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the aw ard (Ref. No. 177 / 97 ) 
of the Central Government Industrial Tribunal-I. Dhanbad 
now as show n in the Anncxure in the Industrial Dispute 
between the employers in relation to the management of 
BLGL and their workman, which wtis received bv the Central 
Govemmenton 03-01-2003. 


S .S. GUPTA. Under Secy. 
ANNEXURE 

beporethe centralgovernment 

INBUSTRIALTRIRKNAL NO. 1, DHANBAD. 

Ill the matter of a reference under Sec.!()(| )(d)(2 A) of the 
lndustnal Disputes Act. 1 947 


PARTIES: 


Reference No. 177 of 1997 


Employers in relation 
Bastaeolla Area of M/s. B. 

AND 


to the management of 
C.C.L. 


PRESENT: 


Their Workmen. 


Shri. S.H. Kazmi. Presiding Officer. 
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APPEARANCES: 

For the Employers : Shri.RN. Ganguly, 

Advocate. 

For the Workmen : ShriD. Mukheijee, Secretary, 

Bihar Ccdlieiy Kamgar Union. 

State : Jharkhand Industry: Coal 

Dated, the 9th December, 2002 

AWARD 

By Order No. L-20012/388/96-IR(C-I) dated 
the 24th October, 1997 the Central Government in the 
Ministry of Labour has, in exercise of the powers conferred 
by clause (d) of Sub-sec. (1) and Sub-sec. (2 A) of Section 
10 of the Industrial Disputes Act. 1947, referred the dispute 
for adjudication to this Tribunal: 

"Whether the action of the managemem ofBastacolla 
Area of M/s. BCCL in denying the alteration of age 
or referring the case to Apex Medical Board for re¬ 
assessment of age of Sri Subhas Baral is unjustified? 
If yes. to what relief is the workman entitled?” 

2. Briefly stated, the case of the concerned workman 
is that he had been working as Electrical Helper at GOCP of 
Bastacolla Area of M/S. BCCL since long with unblemished 
record of service. It has been said that the service excerpt 
was issued to hint wherein and whereby the age of the 
concerned workman was recorded as 1-7-1936. The 
concerned workman thereafter put an objection to the illegal 
and arbitrary recording of his age in the service excerpt 
and he stated in the service excerpt that his actual date of 
birth is 1941. Further it has been said that as per the policy' 
decision and circular it was mandatory upon the 
management to accept the date of birth as stated by the 
concerned w orkman in his serv ice excerpt and in the event 
of any objection, to refer him to Medical Board but neither 
l tic management accepted his age as stated by the 
concerned workman in his service excerpt nor referred him 
to Medical Board for determination of his age. It is said 
that the concerned workman had subntitteda representation 
also before the management in that regard and in that it 
was ajscs disclosed that the age of his elder brother. 
Sushanta Baral. an Executive working in M/s. BCCL was 
recorded in the statutory record of M/s. BCCL as 52 years 
as on 16-8-90 which w as indicative of the fact that the age 
of the younger brother i.c the concerned workman was 
w rongly recorded in the statutory register of the 
management. No any action was taken by the management 
and ultimately an industrial dispute was raised before the 
A.L.C.(C). Dhanbad but the same ended in failure due to 
adamant altitude of the management and consequently 
the dispute v as referred by the Central Government to this 
Tribuna! for adjudication. It has been said that the action 
of the management is not justified and it may be directed 
either to accept the age as statedby the concerned workman 


in his service excerpt or to refer him to Medical Board for 
assessment of his actual age and further direction be made 
for arrear wages and consequential benefits. 

3. The management, on the other hand, has come 
out with the case as disclosed in its written statement, that 
at the time of his appointment the workman concerned 
declared his date of birth as 1-7-1936 in Form ‘B’ Register 
which is a statutory register and he had put down his 
signature on that register in token of his acceptance of the 
entries made therein. It has also been said that the date of 
birth of the concerned workman was recorded as 1-7-1936 
in the Identity Card Register as well as in the CMPF 
record. It has also been said that the concerned workman 
did not raise any objection or protest regarding his date of 
birth for a considerable long time and it is only at the fag 
end of his service he started raising dispute with some 
ulterior motive to continue in employment for sometime 
more. Further, it has been said that as per Implementation 
Instruction No. 76 of JBCCI an employee’s age can be re¬ 
assessed through Apex Medical Board only when there is 
variation in official record of the company but in the instant 
case there is no variation about the date of birth of the 

° workman in any of the records of the company as mentioned 
above and hence he was not entitled to be referred to Apex 
Medical Board for re-assessment of his age. Lastly, it has 
been said that the concerned workman is not entitled to 
any relief whatsoever. 

4. In view of the stands taken by the respective sides 
as noticed above quite apparently the moot question 
appears to be involved is as to how far the management 
was correct in not accepting the age of the concerned 
w orkman as disclosed by him or not referring him to Apex 
Medical Board for actual assessment of his age in order to 
make necessary correction, if required. 

5. In support of their respective stands both sides 
have led their oral as well as documentary evidence which 
would be taken note of and considered in course of 
discussions made hereinafter. 

6. As it is apparent, in all the relevant records of the 
company, such as. Form 'B\ Identity' Card and CMPF register 
the date of birth of the concerned workman has been 
consistently shown as 1-7-1936. Further it is evident that 
Form ’B’ Register or Identity Card Register does not contain 
either his signature or thumb impression. It is also apparent 
from service excerpt (Ext. W-1) that the concerned workman 
did not disclose his actual date of birth or his brother's 
date of birth and simply he mentioned by way of objection 
that correction be made as his age which is mentioned is 
more than the age of his elder brother. It is not asserted 
either in the written statement or in evidence that apart 
from raising the aforesaid objection, quite obviously in a 
very vague manner, the concerned workman at that time or 
at any time before 1996 furnished document before the 
mangement showing his actual date of birth or other 
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relevant facts supporting his case. It is evident from his 
own representation (Ext. W-3/2) that the workman furnished 
few documents for the first time alongwith said 
representation dated 17-4-96 that means during the 
conciliation proceeding. The concerned workman (WW-1) 
himself has admitted in course of his cross-examination 
ihat along with objection petition or service excerpt he 
had not furnished the document in support of his objection. 
He has not stated as to when for the first time he furnished 
those documents before the management. 

7 As far as those documents are concerned filed 
a nd cxhibi led on behal f of the workman i n the instant case. 
Ext. W-l/1 is service excerpt containing the aforesaid 
objection raised. Ext. W-2 is the Identity Card which does 
not contain the date of birth of the concerned workman, 
Ext. W-3 series are the letters or representations said to 
have been submitted before the management from time to 
time after 1990. Exts. W-4 and W-4/1 are two affidavits filed 
by the workman in support of the date of birth. Ext. W-5 is 
the certificate granted by M.L.A. andMukhiya in support 
of the workman's stand and Ext. W-6 is matriculation 
certificate of the workman showing his date of birth as 
1 -7-1941 One another documents which has been marked 
X for identification is the matric certificate of Sushanta 
Baral. who is said to be the elder brother of the concerned 
workman 

As far as Form IT Register (Ext. M-l) is concerned, 
(hough no statement has been made in the written 
statement or the rejoinder challenging the genuineness of 
the same cither on the ground of the same being forged or 
interpolation being done in any manner therein. But during 
evidence the concerned workmen disowned his thumb 
impression upon that and further in course of the cross- 
exam iualion of MW-1 it was suggested to him that the ink 
of the date of birth is different to which he answered in 
affirmative and then in course of argument it was contended 
that apart from the fact that it is not the Form register 
being maintained bv erstwhile owner in 1961 when the 
\\ orkmcn was appointed, no importance can be attached to 
its entries in view of the denial of the workman and the 
aforesaid statement of MW-1. Having examined the said 
ciitn in Form B’ it appears that though ink looks slightly 
different but there is no difference in writing of the said 
entry and other relevant entries and further there is no 
insertion or overwriting or any cutting on the date ofbirth 
as mentioned. It appears that in order to make the entries 
of date ofbirth more prominent either a different pen was 
used or the same pen was applied deeply for making the 
letters bold and prominent, as 1 find that the date of birth of 
the other workmen in the said register has been shown in 
the same manner and those are also made bold and 
prominent. Therefore, just on account of difference in ink 
l he said entry cannot be taken as not genuine, manipulated 
or forged one. As far as the thumb impression of the 
concerned, workman is concerned, neither before the A.L.C. 
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(C) nor in the written statement or rejoinder any statemant 
has been made to the effect that the same was not the 
thumb impression of the concerned workman. It is only 
during his evidence the workmen for the first time has come 
out with the statement that it was not his thumb impression. 

8. The assertion of the workman is that when the 
dispute was raised by him then as per JBCCI policy decision 
he ought to have been referred to Apex Medical Board for 
assessment of his age aiiu ZT™ l! was not done tllc entirc 
action of the management was bad and illegal. 

The management’s assertion, on the other hand, is 
that as per JBCCI a workman can be referred to Apex Medical 
Board only when there is variation in the service record as 
far as the date ofbirth is concerned. But in the instant case 
as there was no variation as such in any document there 
was no question of referring the workman to Medical Board. 
The submission is that the action of the management cannot 
be challenged on any ground whatsoev er and the workman 
was rightly superannuated in accordance with the entries 
in statutory records, such as. Form B’ Register. 

9. It is true that as per Implementation Instruction 
No. 76 a workman can be referred to Medical Board only 
when there is variation in the records and in the instant 
case so far the date of birth is concerned there does not 
appear to be any variation and in all the relevant documents 
the date ofbirth is consistently mentioned as i -7-1936. It Is 
also true that MW-i has stated clearly that only in 
appropriate case, the matter is referred to Medical Board 
and according to him in the instant case there was no 
variation in the record. Further it is true that in the year 
1987 the concerned workman raised the objection for the 
first time and that too in a very vague manner and dtd not 
supply the documents in support of his objection for a 
long time and raised industrial dispute in 1995 only about 
the year before his retirement. 

But despite all the above, the fact remains that the 
workman was appointed in 1961 and Form ‘B’ of the 
erstwhile owner of the colliery was not referred to and the 
workman was challenging the entries in those records in 
some of which his L.T.I. or signature was not there and in 
support of his objection, of course belatedly he produced 
few documents also, such as. matric certificate and 
affidavits and also one certificate to show that his elder 
brother's date ofbirth is less than his date ofbirth as shown 
in the service record. Therefore, in view of such 
circumstances even if there was no variation in the sen ice 
record but taking this case as glaring or exceptional, the 
management should hav e made positive consideration and 
for its own satisfaction should have verified the age of the 
concerned workman by referring him to Apex Medical 
Board. There is no mandatory or binding rule as such that 
in case of v ariation only and under no anv other 
circumstances even if the same are glaring, a workman can 
be referred to Apex Medical Board. MW-1 himself has 
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admitted in his evidence that in an appropriate case a 
workmen is referred to Medical Board. In one of die clauses 
of Annexure-I of 1-1-76 it finds clearly mentioned that 
wherever there is no variation in record such case will not 
be re-opened unless there is very glaring and apparent 
wrong entrv brought to the notice of the management It is 
also mentioned therein that the management after being 
satisfied on the merit of the case will take appropnate action 
for correction through Age Determination Committee/ 
Medical Board. In my view, certainly it was a fit and 
appropriate case taking into account the materials and 
circumstances involved so it would have been in the fitness 
of thing if the concerned workman would have been referred 

to Apex Medical Board for assessment of his actual age. 

Therefore, in my considered view the action of the 
management cannot be held to be justified and the workman 
deserves to be referred to the Medical Board for assessment 
of his age and for the relief, if found to have been bom after 

1936. 

10. The award is. thus, made as hereunder. 

The action of the manageme nt of Bastacolla Area of 
M/s BCCL in denying the alteration of age or referring t e 
case to Apex Medical Board for re-assessment of age ot 
the concerned workman is not justified and the wor nian 
concerned deserves to be referred to the Apex Media 
Board for re-assessment of his age and consequently the 
workman who has now been retired would be required to 
appear before the management within 60 days from the 
date of publication of the award and thereafter Ih 
management would fix a dale in his P rese " ce 
appearance before the Apex Medical Board On died, 
fixed file concerned workman would be examined by the 
Board and the Board would assess his age and would 
submit its report immediately before the management n 
case if it would be found as per the report that dale of bi 
as disclosed by the concerned workman is correct then 
management would be required to pay the wages to the 
workman for the period between the date on "Inch 
superannuated and the date npto which he would have 
remained in the service of the management. Even if t woukl 
be found that the vear of birth cannot be taken as 194 but 
of course beyond 1936 then in that event also he 
management would be required to pay the wages of Hat 
period i.e. between the dale of superannuation and he 
date upto which he would have been in the service ort re 
management. They payment would be required to be made 
within 30 days from the date of examination of 
concerned workman or the assessment of the age by h 
Apex Medical Board. 

The management as such is directed to act 
accordingly. 

However, there would no order as to cost. 

S.H. KAZMI. Presiding Officer 


^ 7 2003 
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New Delhi, the 7th January. 2003 

S O 413*—-In pursuance of Section 17 of the 
Industrial Dispute AC. 1947 ,14 of ml), the Central 
Government lierebv publishes the award < Rcr T i ° r / 61/ ’ 4 ' 
of the Central Government Industrial Tribunal-1 Dhanbad 
now as shown in the Annexnre in the Industrial Disputes 
between the employers in relation to Hanagcmentuf 
BCCL and their workman, which u as recen ed . 

Government on 03-01-2003. 

[No. L-20012/379/93—IR (C-1)] 

S. S. GUPTA. Under Secv. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 1NDU STRIAL 
TRIBUNAL NO 1. DHANBAD. 

m the matter of a reference under See 10(11 )(d)l2A) ol the 
Industrial Disputes Act. U4 /. 

Reference No. 261 of 1994. 

PARTIES: 

Employers in relation to the Management of Katras 
Project of M/s B.C C L 
AND 

Their Workmen. 

PRESENT: 

Shn. S.H. Kaznii. Presiding Officer. 

appearances : 

For the Employers • None 

For the Workmen ^^"Slprescntative. 

State : Jharkhand Industry Coal. 

Dated, the 12th December. 2002. 

award 


Bv Order No L-20012/379/93-LR. (Coal-1) dated 
4 the Central Government in the Ministry 
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Labour has. in exercise of the powers conferred by clause 
(d) of sub-scc. (1) and sub-sec. (2A) of Sec. 10 of the 
Industrial, Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of management of Katras Project 
Area t M/s. BCCL in not providing employment to 
Sri Mjnilal Shaw, dependent sdn of Jagdish Kandu, 
Ex-Mmer/Loader of Katras Chetudih Colliery is 
justified? If not what relief the workmen concerned 
entitled to?” 

2. Shri B. M. Singh appearing on behalf of the 
workman submits that the conemed workman of this case 
is dead and his legal heirs and representatives are no more 
interested in pursuing the present reference and so 
appropriate order be passed as regards final disposal of 
this reference. In view of submission made on his behalf it 
is needless to keep this case pending any further and as 
such it is disposed of finally as the parties are not interested 
in purusing the present matter and there is nothing left to 
be adjudicated. 

Accordingly, an award is passed in this reference 

case. 

S. H. KAZMI. Presiding Officer 
M 7 2003 
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New Delhi, the 7th January. 2003 

S. O. 414 .—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the Central 
Govcmincivrherebv publishes the award (Ref. No. 131/97) 
of the Central Government Industrial Tribunal II Dhanbad 
now as show n in the Annexure on the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 3-01-2003. 

[No. L-20012/368/96-TR (C-1)] 
S. S. GUPTA. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

Present: 

Shri. B. Biswas. Presiding Officer. 


PARTIES : Employers in relation to the 

management of Mohuda Area of M/s. 
B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of the Workman : Shri S. Bose. Secretary, 

RC. M.S. Union. 

On behalf of the employers : None 
Satate: Jharkhand Industry’: Coal. 

Dated. Dhanbad. the 18th December. 2002. 

AWARD 

The Govt, of India. Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( 1 )(d) of 
the I.D. ACt., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/368/ 
96-IR(Coal-I), dated, the 20th November. 1997. 

SCHEDULE 

“Whether the demand of the Union for the 
departmentalisation of the services of S/Shri 
Ramdahin Singh, Mohan Pandit. Gangadhar Napit 
and Bhikhu Mahato, Clay Cartridge Makers within 
the management of M/s. BCCL is justified? If so, to 
what relief are the concerned workmen entitled?” 

2. The case of the concerned w orkmen according 
to the W.S. submitted by the sponsoring Union on their 
behalf in brief is as follows:— 

The sponsoring Union submitted that the concerned 
workmen had been engaged by the management to prepare 
clay cartridges since the early period of 1974 at Lohapatty 
Colliery. They disclosed that clay cartridges are required 
for production of coal by blasting the coal faces with 
explosives all throughout the year and for which the 
requirement of the same is permanent in nature. They 
further disclosed that workmen concerned arc required to 
prepare clay cartridges at the premises of the mine so that 
regular supply is made in the working faces and for this 
purpose management provides all raw materials including 
tools and implements. They submitted that the management 
used to pay wages to the workmen who prepare clay 
cartridges on piece rated basis but subsequently due to 
general policy' decision abolished all such adhoc rolls and 
regularised the clay cartridges makers as time rated Cat. II 
workers Accordingly the concerned workmen submitted 
representation to the management for their regularisation 
on similar terms and conditions of clay cartridges makers 
in other coal mines operated by the management but as tire 
management did not consider their prayer they raised an 
industrial dispute through the union before the ALC(C) 
Dhanbad for conciliation which ultimately resulted reference 
to this Tribunal for Award. 
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3. Management on the contrary after filing W.S.- 
cum-rejoinder have denied all the claims and allegations 
which the sponsoring Union asserted in their Written 
Statement Tbey submitted that the concerned workmen 
approached for purchasing clay cartridges from them at 
the market rate instead of purchasing the same from outside 
or through other source so that they could earn some 
livehoodby supplying clay cartridges to them. Being agreed 
with the request of the concerned workmen during the 
year 1990-91.1991-92, and 1992-93 purchased claycartridges 
from them which they used to manufacture at their village 
homes with the help of their own tools and implement. 
They submitted that they used to pay the price of those 
articles on the basis of the bills submitted by the workmen 
and vouchers prepared by them. They disclosed that 
excepting the relationship of purchaser and supplier of 
clay cartridges between them and those workmen there 
was no other relationship. They also categorically denied 
the fact that neither they recruited those workman nor had 
any control over them in the matter of manufacturing the 
cartridges and for which question of creating any 
relationship of employers and employees in between them 
did not arise. 

4. They alleged that the concerned workmen through 
the sponsoring union have raised this dispute illegally 
with a view to get their job under the management. 
Accordingly they submitted their prayer to pass award 
rejecting the claim of the concerned workmen. 

5 The points to be decided in this reference are: 

"Whether the demand of the Union for the 
departmentalisation of the services of S/Shri 
Ramdahin Singh. Mohan Pandit, Gangadhar Napit 
and Bhiku Mahato, Clay Cartridge Makers within 
the management of M/s. B. C.C.L is justified? If so. 
to what relief are the concerned workmen entitled? 

DECISION WITH REASONS 

6. Considering the facts disclosed in the pleadings 
of the respective parties I find no dispute to held that the 
concerned workmen were engaged in supplying clay 
cartridges to the management for the interest of their 
business. It is the claim of the concerned workmen that 
since 1974 they had been engaged by the management to 
prepare clay cartridges for production of coal by blasting 
the coal faces with explosives, continuously. They 
disclosed that as production of coal in the mines' is a 
continuous process around the clock requirement of clay 
cartridges is a permanent, perennial and essential item. 
They disclosed that since the period they were engaged in 
preparing the said cartridges under active supervision 
and control of the management with the help of tools and 
implements provided by them. It has been further submitted 
bv them that due to general policy decision the 
management abolishing adhoc rate system regularised 
jhc clav cartridge makers in time rated Cat. I along with 


other benefits which are available to similar permanent 
employees as per N.C. W. A at different collieries controlled 
by them. Accordingly they approached the management 
to regularise them in the service as time rated Cat. I but 
they refused to do so. 

7. On the contrary denying all the claims of the 
concerned workmen management submitted that being 
approached by the concerned workmen they during the 
period from 1991 to 1993 purchased clay cartridges from 
them according to market rate and against that they used 
to pay prices of the same on the basis of bills submitted by 
them. They categorically denied the fact that the (Concerned 
workmen ever prepared cartridges under their direct 
supervision and control and also on the basis of tools and 
implements supplied by them. 

8. The concerned workmen in support of theirclaim 

relied on certain documents including a letter issued by 
the management addressed to the General Manager, 
Headquarters dt. 24/25-10-1989. From the contents of this 
letter it transpires clearly that the concerned workmen and 
some other persons w ere the suppliers of clay cartridges. 

It is seen that the Union launched agitation for 
regularisation of their services and in doing so they also 
created obstacle in supply the said cartridges and for which 
production of coal was hampered. Enclosed documents 
filed by the w orkmen show s clearly that they used to submit 
bills for payment in view of the clay cartridges supplied by 
them. It is the claim of the concerned workmen that they 
were piece rated workers and management used to pay 
them wages on adhoc basis. They further disclosed that in 
view’ of general policy decision management abolishing 
the adhoc payment system to clay cartridges workers 
regularised their services in time rated category I at different 
collieries. Accordingly they submitted their prayer to the 
management to regularise their services in time rated cat. 

9 In order to substantially the claim of the 
concerned workmen this aspect as mentioned above should 
be taken into consideration with prime importance. 

10. There is no dispute to hold that the concerned 
workmen were suppliers of clay cartridges, to the 
management. Initial onus rests with the concerned workmen 
to show' that they were piece rated workers and the 
management used to pay wages on adhoc basis. 1 consider 
that there was no question of submitting bills if they had 
been considered as piece rated worker. In course of hearing 
the sponsoring union has failed to produce a single scrap 
of paper with a view to substantiate their claim, they also 
have failed to produce the order in question whereby the 
management regularised the services of the workmen 
involved in preparing clay cartridges in time rated Cat. 1. 
Until and unless these two aspects are substantiated by 
cogent evidence and also until and unless it is established 
bv the sponsoring union that the concerned workmen were 
involved in manufacturing day cartridges as piece rated 
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workers under direct control and supervision of the 
management with the help of their tools and implements 
there is no scope to uphold such demand particularly when 
it has been exposed clearly from their own documents that 
they used to submit bills for payment against the cartridges 
supplied by them. The documents shows clearly that they 
were the suppliers of clay cartridges to the management. A 
supplier of cartridges cannot be considered as piece rated 
w orker until and unless any contrary is established. 

11. From the record it has been exposed clearly that 
several opportunities were given to the sponsoring union 
to establish their claim but they have failed to avail the 
opportunity of the same. On the contrary the representative 
of the concerned workmen in course of hearing submitted 
categorically that the workmen are not interested to proceed 
with the hearing of this case. 

12 As such it has been exposed clearly that the 
sponsoring union have failed to substantiate the claim of 
the concerned"workmen though an industrial dispute was 

raised. 

13. It is the specific claim of the management that 
ihc concerned w orkmen w'ere merely suppliers of clay 
cartridges and they used to pay prices of the same on the 
basis of the bills submitted by them. They categorically 
denied the claim that ever any relationship of employer 
and employee grew up in between them. 

Considering the facts and circumstances disclosed 
above I find no scope to wipe out the claim of the 
. management. As the sponsoring union have failed to 
substantiate the claim of the concerned workmen 
lamentably 1 find no justification to pass any award in their 
favour. 

In the result, the following Award is rendered:— 

The demand ofthe Union for the departmentalisation 

of the services of S/Shri Ramdahin Singh, Mohan 

Pandit. Gangadhar Napit and Bhikhu Mahato, Clay 

Cartridge Makers within the management of M/s. 

BCCL is not justified. Consequently, the concerned 

workmen are not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
^ 7 2003 

nFT. 3TT. 415,—fqwi^ aifafiTh, 1947 
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m t, ftt 3 - 01-03 

TRT ^3TT 8TT I 

[ft. -Q^r-20012/327/89-^.-33R (ftt.l)l 

P71. P7T. 


New Delhi, the 7th January, 2003 

S. O. 415.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publics the award (Ref. No. 90/95) 
of the Central Government Industrial Tritwnal -1, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 3-01-03. 

[No. L-20012/327/89-IR (C-l)] 

S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 DHANBAD. 

In the matter of a reference under Sec. 10( lX<D(2A)ufthe 
Industrial Disputes Act, 1947. 

Reference No. 90 of 1995 

PARTIES: 

Employers in relation to the management of 
Ghanoodih Colliery of M/g. 0.C.C. Ltd. 

AND 

Their Workmen 

Present: 

Shri. S. H. Kazmi, Presiding Officer. 

Appearances: 

For the Employers Shri S.N. Sinha, Advocate 

For the Workmen . Shri K.L. Ramparia, Advocate 

State: Jharkhand Industry: Coal. 

Dated, the 17th December. 2002. 

AWARD 

'By Order No. L-200 12/327/89-I.R. (Coal-I) dated the 
9th August, 1995 the Central Government in the Ministry 
of labour, has in exercise of the powers conferred by 
clause (d) of SUb-section (1) and Sub-section (2A) of 
Section 10 of theTndustrial Disputes Act, 1947, referred 
the following dispute for adjudication to this Tribunal: 

“Whether the action of the management of 
Ghanoodih colliery under bastacolla area of M/s. 
BCCL is justified in referring the workman ShnRS. 
Mishra to Special Apex Medical Board for 
assessment of the age and accepting the age 
assessed by the board as final ? If not, to what relief 
the workman is entitled 7” 

2. Precisely, the case ofthe sponsoring union is that 
the concerned workman, R.S. Mishra was a permanent 
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employee in the capacity of Lamp Cabin Incharge at 1/2 pit 
of Ghanoodih colliery of M/s BCCL and he had joined the 
service on 1 -8-66 before the nationalisation of coal mining 
industry and he was a member of CMPF also. It has been 
said that after nationalisation the management prepared 
fresh record of employees and in Form B Register the 
management recorded 20-2-1941 as the date of birth of the 
concerned workman but the same was neither shown to 
the workman nor w as he consulted at any point of time 
about the said recording of date of birth. However it has 
been said that the exact date of birth of the concerned 
workman is 6-3-1943 as appears in the Admit Card of Bihar 
School Examination Board for matriculation examination 
held in the year 1960. Further it has been said that the 
management had due knowledge about discrepancy of age 
of the concerned w orkman and should have corrected the 
age in their records as per management’s declared policy', it 
is said that for the reason best known to the management 
the workman was referred to Medical board in December, 

1987 w hich assessed the age of the workman as 52 years as 
on 14-12-87. It is also said that the workman was neither 
clinically examined nor any x-ray of bones was conducted 
and the opinion of the workman’s age by the board as such 
is speculative and cannot be imposed upon the workman. 
Further it has been said that the date of birth mentioned in 
the Admit Card issued in 1960 cannot be over-ridden by 
simple opinion of the management’s Medical Board whose 
actions are not neutral or impartial. The action of the 
management has been termed as unjustified and the reliet 
has been sought for making necessary correction of date 
of birth by the management and allow the workmen to 
continue in employment till the completion of 60 years o 
age. 

3. The management’s case, on the other hand, is 
that the age of the concerned workman as appearing in the 
Form ‘B’ Register was 28-2-41 and in the CMPF paper his 
date of birth was shown as 3-9-44 and so there was 
inconsistency regarding date of birth of the concerned 
workman recorded in two statutory documents. It has been 
said that such discrepancy was detected at the time o 
issuance of service excerpt inthe year 1987 and then it was 
considered a fit case for determination of age by an Age 
Determination Committee/Medical board as per JB 
circular No. 37 dated 5-2-81 which was in force at the relevant 
time. The concerned workman was thereafter advised to 
appear before the Special Apex Medical board at Tisra 
Central Hospital on 14-12-87. The concerned workman 
appeared before the said Board and his age was assessed 
by the Medical board as 52 years as on that date and the 
said fact was intimated to the concerned workman as well 
as to the local management. Accordingly his age was 
corrected as per the assessed age by the Special Apex 
Medical Board. Further, it has been said that as per Circular 
No. 37 of 1981, whenever there used to be variation in the 
age/date of birth recorded in two different registers or 


records maintained by the management, a workman was 
required to be sent to Age Determination Committee/ 
Medical board for assessment of his age and the age 
determined by the said Committee or Medical Board was to 
be taken to be final for deciding the time of superannuation 
and none has got any right to challenge the correctness of 
decision taken by the Medical Board. It is said that the said 
circular binds not only the management but also all the 
workmen employed in the coal industry and once the age 
dispute of a workmen is finally resolved on the basis of 
Medical board’s is report there is no further scope of review 
of the same on the basis of mere complaint subsequently 
made. It has been said that the claim of the concerned 
workman is illegal and unjustified as because if he had any 
educational certificate, indicating his study in a school 
upto matriculation in 1966, he could have produced the 
certificate in the year 1966, at the time of his initial 

appointment and his dateofbirth would have been recorded 

as 6-3-43, both in the Form ‘B’ register as well as in the 
CMPF record. It is also said, that when the Form B Register 
was prepared the concerned workman had put his signature 
after going through the particulars recorded in Form ‘B’ 
register and he did not raise any objection at the time of 
making the entry relating to his date of birth as 28-2-19 . 

However it is said that the workman was fully aware about 
the entry relating to date of birth in Form ‘B' Register but 
he was actuated by greed to earn some money by working 
for three years more and got the date of birth entered as 
3-9-44 in the CMPF record and this foul game played by 
the concerned workman was detected at the time of 
finalisation of the service excerpt inthe year 1987. 

In the rejoinder to the workman’s written statement 
also several averments and statements made therein were 
denied or controverted. Likewise in the rejoinder filed from 
the side of workman also the management s several 
statements and assertions were challenged and it was 
reiterated that the workman had a good case for correction 
of his date of birth and the Medical board’s finding which 
was arrived at in a very casual manner could not have been 
relied upon and should not have been taken as final as far 
as the present dispute was concerned 


4 In view of the aforesaid stand taken on behalf of 
the respective sides and also in view of the terms of 
reference, consideration is required to be made as to how 
far the action of the management was justified in referring 
the concerned workman to Special Apex Medical Board 
and accepting the age assessed by the said Board as final. 

5. Both the sides have led their oral as well as 
documentary evidence which would be looked into and 
considered in course of the discussions made hereinafter. 

6. It stands undenied that in Form B' register the 
date of birth of the concerned workman is mentioned as 

28-2-41 and in the CMPF record it is mentioned as 3-9-1944. 

Now as per the management, when such variation in two 
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different records was noticed in the year 1987 at the time of 
preparing service excerpt, it was considered necessary as 
per JBCCI policy decision to refer the concerned workman 
to Special Apex Medical Board for actual assessment of 
his age. The said Board examined the workman and 
assessed his age as 52 years as on 14-12-87 and thereafter 
necessary 7 correction was made in the service record and 
lhen in accordance with that the workman was 
superannuated in the year 1995, Submission is that nothing 
illegal or wrong was done and so the action of the 
management in no manner can be challenged. 

7. The concerned workman was appointed in the year 
1966 before the take over of the concerned colliery by the 
present management. It is not the case of the workman that 
in Form B Register of erstwhile colliery the date of birth 
was mentioned not in the sam^ yvay as it was mentioned in 
Form B of the present management. Rather there is no 
statement as to what was the date mentioned in Form ‘B’ of 
erstwhi le colliery. The stand taken in the written statement 
of the workman is that entry in Form ‘B' was neither shown 
to the workman nor vvas h<p consulted at any time about the 
said recording of date of birth. This statement cannot be 
believed as the relevant entry- in Form B’ contains the 
signature of t he workman also and as regards which in the 
written statement there is no statement as to how then his 
signature appears in Form ‘B" register if his aforesaid 
statement is to be believed. During his evidence the 
concerned workman (WW-1) has accepted the said fact 
and has not disowned his signature or has made the 
statement that he was compelled or forced to put his 
signature therein Being a literate person it can well be 
expected that he was knowing about the fact of entries in 
Form 'B' and had acknowledged the same by putting his 
Signature thereon. I n the written statement it has not been 
slated as to when the workman came to know about the 
said entry and w hether any objection or dispute was raised 
before the management soon thereafter or not. In the 
evidence, however, the workman has said that in the Identity 
C ard his date of birth has been mentioned as 28-2-1941 
w hich contains his signature also and has further said that 
when Identity Card w as issued to him then for the first time 
lie came to know about the entry- of the aforesaid date of 
Birth in new Form B' Register. 

Therefore, in view of all the aforesaid, precisely it 
can be observed that despite having knowledge about the 
cm ry i n Form B' the workman raised objection in the year 
1987 and that too when the Board had already assessed 
his age and submitted its report. 

8 Much reliance has been placed upon the Admit 
Card (Ext. W- 1) w herein the date of birth of the concerned 
workman is mentioned as 6-9-43. Neither in the w-ritten 
statement nor in the evidence anywhere it has been said 
whether the said document w as produced either at the time 
of appointment or at the time of raising objection or not 
and if the same w as in the possession of the workman then 


why he did not consider it necessary- to produce the same 
before the management either for making entry- in Form "B’ 
(Ext. M-l) in accordance with that or for making necessary- 
correction in the date of birth prior to his reference to the 
Apex Medical Board. 

Now at this stage forcefully the contention has been 
made that the correction in the serv ice record should have 
been made as per the date mentioned in the Admit Card 
and the opinion of the Board has no over-riding effect 
upon such entry- of Admit Card. In short, stress is that the 
Form B' entry- or the opinion of the Medical Board have 
no value in the face of the Admit Card containing the date 
of birth. In my view, such argument is not only fallacious 
rather most unconvincing and unacceptable. 

From 'B’ Register is maintained in Coal Mines 
Industry- under Sec. 48 of the Mines Act. 1952 read with 
Rules 77 of Mines Rules. 1955 and so this register is 
considered to be a statutory register and the entries made 
therein are considered to be final, genuine and authentic. It 
is undenial that during the relevant period JBCCI Circular 
No.37 dated 5-2-81 w-as in force and which provided that in 
case of variation in the age/date of birth recorded in different 
registers or records statutorily maintained by the 
management, a workman w ould be required to be referred 
to Age Determination Committee/Medical Board for 
assessment of his age. 

As there was variation in date of birth mentioned in 
two relevant records, the management on its own in the 
year 1987 in the light of the aforesaid policy decision 
contained in the said circular considered it appropriate to 
refer the workman to Special Apex Medical Board for 
assessment of his age. Such decision taken by the 
management was quite in conformity with the policy 
decision of JBCCI which arc being followed iiuCeal Industry 
and so the same cannot be reasonably challenged. As the 
concerned workman did not produce the matriculation 
certificate or any document whatsoever in support of his 
actual date of birth, till that time there was no alternative for 
the management but to refer the workman to Apex Medical 
Board in view of discrepancy or variation in the record. 
The workman appeared before the Board and put his 
signature also in the medical report but now his stand is 
that he was forced to appear before the Board and the 
Board did not examine him clinically or scientifically-. Rather 
as per the evidence of the workman simply his height and 
weight was measured and then he was asked to go away. 
In this context it is significant to point out that the 
statements as regards the workman subjected to force or 
compulsion in the matter of appearance before the Board 
are in evidence only and not in the written statement. It is 
not mentioned anyw here that the workman was made to 
appear before the Medical Board against his wishes or w as 
compelled or forced by the management to appear. 

9. It cannot be doubted that the examination of the 
concerned workman bv the Medical Board had assumed 



['.TRil- 7 ^ 3(11)] 


oUTcT ^ THTUT : 1, 2003ATR U, _1_924_ 


1019 


much significance or importance as it was going to be 
finally decided as to what can be taken to be the actual age 
of the workman in view of the variation in records. Quite 
naturally in view of the importance of its finding the medical 
e.\a mi i m I ion for assessment of age was expected to be done 
properly, scientifically, meticulously and not casually or 
just b> wax of discharging empty formality. 

Ext M-4 is the original report of the Special Apex 
Medical Board dated 14-12-87 and w hich contains the 
signature of the doctors or members of the said Board also, 
il did not appear from this report whether the workman was 
examined clinically and scientifically or whether the 
important test for such purpose, such as. ossification test 
was done or not and if not done then why the same was 
not considered necessary, in the report only the marks oi 
identification, lus external appearance, his blood pressure. 

height, w eight, colour etc. are mentioned. MW-2 w ho during 

the relevant period was posted at Tisra Central Hospital as 
Medical Superintendent Incharge and who was also one 
of the members in the said Board has clearly stated in his 
evidence that ossification lest w as not conducted. He has 
said that so far he is concerned he had examined exes, 
skin, height, joints etc. only of the concerned workman 
and the clinical examination xx as done by other members. 

He lias also said that he docs not recollect as to who. in 
fact had conducted the said examination at that lime. 
H„rihcr. according to him. he docs not recollect whether 
die concerned xvorkiuan was examamed by the Expert in 
his presence or not. So. on the basis of such statements» 
cannot be inferred that proper and scientific examination 
was done and only then the age was assessed, rather the 
statement of this witness that no ossification test was 
done, goes to support the stand of the workman lha he 
was not clinically and scientifically exammcd.lt is not that 
only on Hie basis of ossification test, the age can be 
assessed or if the said test is done then only the age of a 
person can be taken to have been rightly assessed but at 

lhc same time it cannot be disputed that ossification testis 

considered to be a very important lest for such a purpose 
ns has also been held m a decision ol Hon blc Patna High 
Court reported in 19% BBCJ-55. particularly m the instant 
ease where there was discrepancy or variation in the 
mentioning of date of birth in the service records and he 
Medico l Board w as of the view that the concerned work man 
was aged about 52 veins as on that date i.c. much below 
the age as mentioned m Form B' or CMPF record it was 
,usi and proper to conduct ossification test \-ra> of bones 
ele In order to confirm the said finding or for the purpose 
nf coming to a conclusix c opinion as regards the age of Hie 
concerned workman. 

10 Thus, in view of all the aforesaid considerations 

mid lor die raisons given hereinabove, the action or the 
niannncnicnl in referring Hie workman 10 Special Apex 
Medical Board for actual assessment of Ins age cannot be 
hold io be onjiisbficd. bul at the same time under the 

except ionalcircumstaiKcs of Ibis case, the mamicrm wind 

die assessment of age was done by the Medical Board. 


cannot be held to just, proper and reasonable. Now. two 
options arc there for the management. Hither it may examine 
all the documents that may be furnished by the concerned 
workman in support of his age and may take a decision in 
accordance xvith law or in ease if it is not satsified xvith the 
documents furnished by the concerned workman then it 
max ask the concerned workman to undergo medical 
examination before the Apex Medical Board and to take 
final decision thereafter with regard to the age ol the 
concerned workman and communicate the same to the 
concerned workman forthwith. In ease of a decision m 
favour of the concerned workman, he w ould be required to 
be reinstated, if found below the age of superannuation, 
with the wages of intervening period. In case if it would be 
found that the concerned workman would have worked lot 
some more months or years before his actual 
superannuation and now cannot be reinstated m view ol 
attaining of age of 60 years already by him. then he would 
be required to be paid wages for the inlcrx cning period. 

1 1 The award is. thus, made hereunder: 

The action of the management of Ghanoodih Collieix 
under Bastacolla Area of M/s. B.C.C.Lld. m referring the 
concerned workman to Special Apex Medical Board for 
assessment of age is justified, but its acceptance of he 
age assessed by the Board as final is not justified and the 
management should either make necessary correction m 
the sen'ice record of the concerned workman after having 
been satisfied with the documents submitted by the 
concerned workman or in ease if it is not satisfied wit \ 
those documents then it should refer the concerned 
workman once again to the Special Medical Board for fics 
assessment of his age. for taking a final decision in the said 
regard Consequent I v the concerned workman would 
required to appear before the management within 3t> days 
of the publication of Hus axvard and lie would submit nil his 
relevant documents showing lus actual age. Within one 
week from that date the management would be required to 
take final decision on the said aspect and the same would 
be required to be communicated to the concerned workman 
within ten davs from the date of said order or decision. By 
wax of the said communication either the management 
would be informing about the acceptance ol <talc o i birth 
as disclosed bx the concerned xvorkman or would be asking 
him to appear before the Special Apex Medical Board foi 
assessment of lus age on a gix cn dale fixed for that purpose. 

1 f the concerned workman would be asked to appear before 
the Medical Board then lie would be required to appear on 
the date fixed and within one xveck from the holding such 
medical examination the management would be required to 
take a final decision and further would be required to 
communicate the said decision to the concerned w orkmai 
•it ibe earliest. Further actions of the management wou d 
be in accordance with the observations made in the 
aforesaid concluding para of this award. 

In the circumstances of the ease, however, there 
would be no order as to cost. 


S,H. K.AZM1. Presiding Officer 
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New Delhi, the 7th January, 2003 

S. O. 416.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/98) 
of the Central Government Industrial Tribunal II 
Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 03-01-2003. 

[No. L-20012/310/96 IR (C-1)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT 

Shri B. Biswas: Presiding officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947. 

Reference No. 10 of 1998. 

PARTIES : Employers in relation to the management of 
Barora Coal Washery of M/s. B.C.C. Ltd. 
and their workman 


APPEARANCES: 

On behalf of the workman 


None. 


On behalf of the employers : Shri R.N. Ganguly, 

Advocate. 


State 

Industry 


: Jharkhand 
: Coal. 

Dated, Dhanbad the 10th December, 2002 

AWARD 


The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the l.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/310/ 
96-1R (Coal-1) dated the 31st December, 1997. 


SCHEDULE 

“Whether the action of the management of Barora 
Coal Washery of M/s. BCCL in denying to accept 
the resignation of Smt. Chandoo Kamin Wagon 
Loader under V.R.S. (F.) is justified? If not, to what 
relief is the concerned workman entitled?” 

2. The case of the concerned workman according to 
W.S. submitted by the sponsoring union on her behalf in 
brief is as follows:— 

The sponsoring union submitted that Special Volun¬ 
tary Retirement Scheme for female employees was circu¬ 
lated along with letter No. BCCL/GM(P)/PS/95-8188-288 
dt. 12-4-95. In response to that circular the concerned work¬ 
man who was a wagon loader submitted her resignation to 
the management to accept the same with a prayer to give 
employment to the dependent son in her place. They sub¬ 
mitted that basic purpose behind the said scheme was to 
get rid of all the female employees who were not gainfully 
employed should be released and in their place employ¬ 
ment should be given to their dependent son in order to 
generate more productive force. They disclosed that the 
concerned workman at the time of tendering resignation 
under the said scheme vide letter dt. 29-5-95 submitted all 
necessary papers and documents in proof of genuinity of 
the claim of her dependent son. The said scheme was in 
operation from April, 1995 to September, 1995 and the up¬ 
per age limit was fixed at 58 years to submit resignation by 
any female employee. It has been submitted by the spon¬ 
soring union that on the date of tendering resignation the 
concerned workman was 56 years 4 months and 28 days 
old. 


3. They alleged that the management with some 
ulterior motive neither accepted the resignation of the con¬ 
cerned workman nor provided any employment to the 
dependent son in view of the scheme introduced by the 
management. Accordingly they raised an Inudstrial dis¬ 
pute before the ALC(C) for conciliation which ultimately 
resulted reference to this Tribunal, forward. 

4. The management on the contrary' after filing W.S.- 
cum-rejoinder have denied all the claims and allegations 
which the sponsoring union asserted in the W.S. on behalf 
of the concerned workman. They admitted in the W.S. that 
a special voluntary retirement scheme for female employ¬ 
ees was introduced on 12-4-95 for a short period in order to 
retionalise/improve manpower structure against the actual 
requirement in BCCL and also for generating a productive 
labour force against such female employees who are not 
being gainfully employed. They submitted that inspite of 
introducing the said scheme they as per para 14(3) of the 
aforesaid scheme reserved the right to reject the 
candidature of any female employee applied for taking the 
privilege of the said scheme. They disclosed that as it was 
a discretion of the management to reject the claim of any 
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along with other workmen. In support of their claim they 
relied on clause 14(3) of the Scheme wherein it has oeen 


female employee for obvious reason they could not accept 
the resignation of the concerned workman along with 
many other female employees. They further submitted that 
as the concerned workman has superannuated from her 
service with effect from 1-1-99 the represent claim is not 
sustainable in the eye of law. Accordingly they have sub¬ 
mitted their prayer to pass award rejecting the claim of the 
concerned workman. 

5. The points to be decided in this reference are :— 

“Whether the action of the management of Barora 
Coal Washery of M/s. BCCL in denying to accept 
the resignation of the concerned workman Smt. 
Chandoo Kamin Wagon Loader under V.R.S.(F) is 
justified? If not, to what relief concerned the 
workman is entitled?'’ 

FINDINGS WITH REASONS 

6. It is seen from the record that the concerned 
workman did not examine any witness in order to substan¬ 
tiate his claim inspite of getting sufficient opportunities. 
Accordingly the case was taken up for ex parte hearing 
and the management in order to substantiate their claim 
have examined one witness i.e. MW-1. 

7. Now let us consider if the concerned workman in 
view of the claim made in the W.S. is entitled to get any 
relief or not. It is admitted that the concerned workman was 
a permanent wagon loader posted at Barora Coal Washery. 
It is also admitted fact that the management introduced 
Voluntary Retirement Scheme for their female employees 
below the age of 5 8 years in the year 1995 for a period of six 
month from 12-4-95. It is also admitted fact that in re¬ 
sponse to the V.R.S. the concerned workman submitted his 
resignation letter on 29-5-95 for its acceptance along w ith 
all particulars for employment of her son who was depen¬ 
dent on her as the scheme opened an option for employ¬ 
ment of the dependent son of the workman if her resigna¬ 
tion is accepted. According to the management the said 
V.R. Scheme was introduced for generating a productive 
labour force against such female employees who are not 
being gainfully employed. 

8. It is the allegation of the concerned workman that 
in spite of tendering resignation as per the said scheme the 
management neither accepted the same nor provided em¬ 
ployment to her son without assigning any reason though 
she submitted her application fulfilling ail the conditions. 
She alleged that such decision of the management was not 
only illegal, arbitrary but also against the principle of 
natural justice. 

Admitting the fact of non-acceptance of the resigna¬ 
tion letter tendered by the concerned workman the man¬ 
agement submitted that acceptance of resignation was not 
obligatory on their part and for which they did not accept 
the resignation, submitted by the concerned workman 


clearly mentioned that the management holds the right to 
reject any such application. Management furthe submit¬ 
ted that though the resignation tendered by the concerned 
workman was not accepted she was allowed to perform 
her job till the date of her superannuation. They disclosed 
that the concerned workman was superannuated horn her 
service with effect from 1 - i -99 and by this time she has 
received all the dues It has been further dis osed by them 
that question of giving employment to h. • sen did not 
arise as her resignation was not accepted as j ,.r the sch me. 

10. I have considered clause 14(3} of the V.R. 
Scheme. The said clause has clearly mentioned that the 
management reserved the right to reject any application 
of V.R. submitted by the concerned workman. It is s en 
that the management relying on the claim rejected the 
application for V.R. submitted by the concerned work¬ 
man. It is seen that the management was not obligated to 
accept resignation of any workman. Accordingly onus 
on the concerned workman to establish that the manage¬ 
ment committed illegality or took arbitrary dec is.on in 
rejecting her application. It transpires that in spite ot 
getting sufficient opportunities the concerned workman 
has failed to adduce any evidence with a v w to in¬ 
stantiate the claim in question. 

1 1. Question of giving employment tu the depen¬ 
dent son by the management is co-related with the accep¬ 
tance of resignation under V.R. Scheme. As the manage¬ 
ment rejected the application of the concerned workman 
and also as in view that position the concerned workman 
worked till the date of her superannuation there • as nc 
scope to give employment to her son As Pm: c.: . xxx- 
of application for V.R. was discretionary there <■. m m ur. c 
to say that the management by refusing to accept ms 
plication of the concerned workman committed any ■ "gm 
ity. Accordingly after careful consideration ol ah the ctets 
and circumstances ! hold that the concerned workman n 
not entitled to get any relief. 

In the result, the following Award is rendered - 

“The action of the management of Pamo ; oai 
Washery of M-A. VC..L m mm yam to ! xmy nw 
resignationofSmht/hnnuos- warnm vwuon > .oxA-' 
under V.R.S. (f) is just died, (..onseqnmily. u:r v-on 
cemed workman w no* ent:!? . 

l:-. P-S‘. : 

A7 fQa'dt, 7 'rrm ' ,x.Ui 

<FT. 33T- 417.. T-V; ^ ' / 

( 1947 4H 14) TTI 4TTT 17 % 4, PT4TR A" 

TT^t. % 3TPC T 
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TUll t, TRTTR 06-01-2003 

FtPE f;3Tl *TT I 

[t. ^- 20012 / 281 / 97 - 3 ^. 3111 : (#. 1 )} 

RE.RR. T T [ ?n J mx Tife 

New Delhi, the 7th January, 2003 

S. O. 417.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 22/98) 
of he Central Government Industrial Tribunal-I, 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
i management of CCL and their workman, which was received 
by the Central Government on 06-01-2003. 

[No. L-20012/281 /97-IR (C-1)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

liLfuRs: I'HF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 1) AT DHANBAD. 

Jn the matter of a reference under Sec. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 22 of 1998 

PARTIES: Fmployersinrelationtothemanagementof 
Bhurkunda Colliery of M/s. C.C. Ltd. 

AND 

rheir Workman 

: ShriS.H.Kazmi, 

: Presiding Officer. 


: Shri D.K. Verma, 
Advocate. 

: None. 

: Jharkhand 

: Coal. 


Present 

APPEARANCES: 

l or the Employers 

For the Workman 

State 

Industry 


Dated, the 23rd December, 2002 

AWARD 

By Order No. L-20012/281/97-IR (Coal-I) dated 
15-05-1998 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
*•ispute '"nr adjudication to this Tribunal:— 


SCHEDULE 

“Whether the demand of the Union to set aside the 
dismissal order of Sh. Jitan and also to restore his 
service from 1978 till his death i.e. 1983, and payment 
of back wages and other benefits is proper and jus¬ 
tified? If so to what relief is the workman entitled?” 

2. It appears from the record that this reference was 
registered on 19-6-1998 and thereafter notice was sent to 
the parties and several adjournments were granted from 
time td time, particularly for the appearance of the work¬ 
man/sponsoring union for filing of written statement on 
behalf of the workman. 

At one stage again registered notice was ordered to 
be sent to the workman, the compliance of which was 
made immediately but even then no significant develop¬ 
ment could take place. On the last date i.e. 5-11 -2002 Sri D. 
Mukherjee who appears for the sponsoring union in differ¬ 
ent cases, appeared and prayed for granting one adjourn¬ 
ment by way of last chance for filing of written statement 
on behalf of the workman. He submitted that in the mean¬ 
time he would ascertain whether the concerned workman 
or the union is still interested in pursuing the present refer¬ 
ence or not and then on the next date either he would be 
taking step by way of filing written statement and the au¬ 
thority or would be making necessary submission in the 
aforesaid regard. Sri D. Mukherjee is not present today but 
his junior, Sri K. Chakravarty appeared and submitted that 
effort^vas made but no response has been made so far 
either by the workman or the union and so this Tribunal is 
at liberty to pass any appropriate order. 

It is evident from the past developments as noticed 
above that the workman/sponsoring union is now least 
interested in pursuing this reference. In such circumstances 
it is absolutely needless and would be sheer wastage of 
time if this case is allowed to remain pending for any longer. 

Thus, the reference case is finally disposed of. 

S.H. KAZM1, Presiding Officer 

7 Wffr, 2003 

cBT. 3R, 418.—3?teilfi|+ fc|ci|< 1947 ( 1947 

^114) #. 

T(vT. % TRtREE % 7TO 3ffr chifoltf % 

3Epfa fr 3fUflPl4> ffrTK fr TITER 
3lfrRRUT-II, % W (tM WTT 121/96) H4»lRfld 

TEcft t, ^ TETR 03-01 -2003 f 3TT «1T I 

[TT.T^-20012/269/95-3^.3|R (Tft.l)] 
RR.RR. ?JRtT, 3RR Tlf^TR 
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New Delhi, the 7th January, 2003 

S. O. 418 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 121/96) 
of the Central Government Industrial Tribunal- 
11, Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 03-01-2003. 

[No. L-20012/269/95-IR (C-1)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT 


Shri B. Biswas, 


Presiding Officer 

In the matter of an Industrial Dispute under Sec. 10(l)(d) 
oftheI.D.Act, 1947. 

Reference No. 121 of 1996 

PARTIES: Employers in relation to the management of 
Bhowra(N) Colliery of M/s. BCCL and their 
workman. 


APPEARANCES: 


On behalf of the workman 


: S.N.Goswami, 
Advocate. 


On behalf of employers 
STATE 


: Shri S. N. Sinha, 
Advocate. 

: Jharkhand 


Industry 


: Coal. 


Dated, Dhanbad, the 16th December, 2002 


AWARD 


The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the 1. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No.L-20012/269/ 
95-IR(C-I). dated, the 26th September, 1996. 

THE SCHEDULE 

“ Whether the action of the management of M/s. 
Bharat Coking Coal Limited in dismissal from ser¬ 
vice of Shri Jagdish Bhuia, D.C. Loader of Bhowra 
(N) U.G. Mines of M/s. BCCL is justified ? If not, to 
what relief is the concerned workman entitled ?” 

2. The case of the concerned workman according 
to the W.S. submitted by him in brief is as follows:— 


The concerned workman submitted that he was ap¬ 
pointed at 16 incline of Bhowra (N) Colliery under Bhowra 
AreaNo.XI of M/s.BCCL as Miner/Loader in the year 1981. 
Since the date of employment he was in continuous ser¬ 
vice maintaining his service record without any stigma. He 
submitted that owing to his serious illness during the month 
of January, 1983 he could not discharge his duties and the 
matter of his ailment was duly informed to the management 
by him. After recovery from his illness when he reported to 
the management for resumption of his duties he was not 
allowed to join to his place of work. On the contrary the 
management dismissed him from his service vide order No. 
1483 dt. 14/15-3-90 without any chargesheet or departmen¬ 
tal enquiry. He alleged that his order of dismissal from his 
service without any charge or enquiry or without giving 
any notice under Section 25F of the I.D.Act was of utter 
violation of law and against the principles of natural jus¬ 
tice. He disclosed that thereafter he submitted several rep¬ 
resentations before the management for consideration of 
his order of dismissal but the management did not do any¬ 
thing. Hence this case. 

3. The management on the contrary after filing W.S.- 
cum-rejoinder have denied all the claims and allegations 
which the concerned workman asserted in his W.S. The 
management submitted that the concerned workman was 
an employee of Bhowra(N) Colliery as D.C. loader. He was 
chargesheeted for long absentism with effect from January, 
1985. As such long absentism amounts to misconduct 
under the certified S.O. of the Company dated 17-8-88, a 
chargesheet was issued to him with direction to give his 
reply. It has been alleged that as the concerned workman 
did not give any reply to the chargesheet the management 
decided to hold an enquiry against him and appointed Shri 
S.K. Sinha as E.O. to conduct enquiry proceeding against 
the concerned workman. The said enquiry officer after 
taking charge of the enquiry proceeding issued notice to 
the concerned workman by Regd. Post with A/D as well as 
through messenger. They further alleged that inspite of 
receiving notice sent through messenger the concerned 
workman did not care to face the enquiry. Accordingly the 
E.O. conducted the enquiry exparte against the concerned 
workman in relation to the charge in question and after 
completing the enquiry submitted his reply holding the 
concerned workman guilty. On the basis of the report 
submitted by the E.O. the disciplinary authority issued 
order of dismissal against the concerned workman. The 
management submitted that sufficient opportunities were 
given to the concerned workman to appear before the 
Enquiry proceeding but the concerned workman did not 
consider necessary to do so. The charge levelled against 
the concerned workman was duly established against him 
in course of enquiry proceeding and after careful 
consideration of the report of the enquiry officer they issued 
with order of dismissal. Accordingly they denied the fact 
that they committed any gross illegality in dismissing the 
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concerned workman from his service. They also denied the 
fact that they violated the principle of natural justice in this 
regard. Accordingly the management submitted their prayer 
rejecting the claim of the concerned workman. 

4. The points to be decided in this reference are 

“ Whether the action of the management of M/s. 
Bharat Coking Coal Limited in dismissal from 
service of Shri Jagdish Bhuia, D.C. Loader of 
Bhowra (N) U.G. Mines of M/s. BCCL is justified 
? If not, to what relief is the concerned workman 
entitled ?” 

5. DECISION WITH REASONS 

It is seen from the rocord that before taking up hearing 
of the instant case on merit hearing was made to consider 
if the domestic enquiry held against the concerned workman 
was fair, proper and in the accordance with the principle of 
natural justice. In course of domestic enqiry the 
management examined the E.O. and he was fully cross- 
examined by the concerned workman. However, the 
concerned workman did not adduce any evidence in order 
to rebut the claim of the management. After hearing both 
sides vide order No. 35 dt. 8-5-2002 it was observed that 
domestic enquiry conducted against the concerned 
workman was fair, proper and in accordance with the 
principles of natural justice. Accordingly at this stage 
their is no reason to reopen the issue against. Here the 
point for consideration is whether the charge levelled 
against the concerned workman under clause 27 (16) of the 
Certified S.O. has duly been established against the 
concerned workman or not and if so is there any scope to 
re-consider the order of punishment inflicted upon the 
concerned workman according to Section 11A of the l.D. 
Act. Considering the facts and circumstances 1 find no 
dispute to hold that the concerned workman was appointed 
as Miner/Loader at 16A incline Bhowra (N) Colliery under 
Bhowra Area No. XI. The specific allegation of the 
management is that since January, 1985 the concerned 
workan started absenting from duty without informing the 
management continuously and as a result they issued a 
chargesheet vide Order No.BCCL/PS/88(N)/15/5 dated 17- 
8-88 (Ext. M-2) against the concerned workman. It is the 
further allegation of the management that inspite of giving 
opportunity to the concerned workman neither he appeared 
nor he submitted any reply. Even the E.O. issued notice to 
him by Regd. post as well as through messenger but the 
concerned workman inspite of receiving notice which was 
sent through messenger did not consider necessary to 
appear with a view to face enquiry proceeding. The 
concerned workman on the contrary admitting his absence 
since January, 1985 submitted that as he lell ill he could not 
attend his duties. He further submitted that he informed 
the management about his illness and after recovery from 


his illness when he returned back to his place of work with 
a view to resume his duty he was not allowed by the 
management to resume his duties. On the contrary he was 
dismissed from his service. The concerned workman 
remained silent actually when he came to his place of work 
with a view to resume his duties. As such it cannot be 
ascertained if at all he met the management with the intention 
to resume his duty or not. It is seen from the chargesheet 
marked as Ext.M-2 that the same was issued on 
17-8-88. Therefore, it is clearthat from January, 1985 till that 
date the concerned workman remained absent and did not 
return back to his place of work with a view to resume his 
duty i.e. he remained absent continuously for more than 3 
years. The management issued chargesheet against the 
concerned workman for committing misconduct according 
to the provision as laid down in Clause 27 (16) of the Certified 
Standing Order Clause 27(16) speaks as follows 

27(16) Continuous absence without permission and 
without satisfactory cause for more than 10 days. 

Accordingly there is sufficient reason to believe that 
the management did not commit any illegality in issuing 
chargesheet to the concerned workman for his long 
absence. It is the claim of the concerned workman that 
owing to his illness he could not attend his duty. It is his 
further contention that he reported the incident of his 
ailment to the management. In course of hearing the 
concerned workman did not consider necessary to produce 
a single scrap of medical paper in support of his claim that 
actually he was lying ill continuously for such long period 
and for which he could not attend his duties. The concerned 
workman did not consider necessary to submit any copy 
of his petition to show that he reported to the management 
about his ailment. Accordingly there is no scope at all to 
accept the contention submitted by the concerned 
workman. I have considered the enquiry report and other 
relevant papers relating to the enquiry proceeding carefully 
and the enquiry officer in his report marked as ExLM-7 has 
clearly assigned his reason why he found the concerned 
workman guilty to the charge. On careful secrutiny 1 have 
failed to find out any discrepancy reline on which there is 
scope to say that the E.O. submitted any perverse report in 
this regard. Accordingly I hold that the charge which was 
brought against the concerned workman has well been 
established in course of hearing by the management. 

6. Now the point for consideration is if the order of 
dismissal issued against the concerned workman deserves 
any modification as per Section 11A of the I.D.Act, 1947. 
The disciplinary authority after considering the report the 
E.O. carefully accepted the same and issued order of 
dismissal vide letter No. P-5/50(N)/UG.Mines/Dismissal dt. 
14/15-5-90 marked as Ext.M-8. It is seen that continuously 
for more than three years the concerned workman remained 
himself absent without signing any reason or giving any 
information to the management. The plea of his ailment 
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could not be substantiated by adducing any cogent 
medical papers. Accordingly there is reason to believe that 
the said plea was taken only to defend his claim. Such long 
absence of a workman from duty is to be considered with 
all seriousness. It is seen that showing his thumb finger to 
the management the concerned workman went on leave 
without giving any intimation or assigning any reason and 
remained on unauthorised leave for such long period. Such 
conduct of the concerned workman should be considered 
as serious misconduct in the interest of employer. The 
concerned workman did not consider necessary to maintain 
discipline of the company while he was employed. He did 
not consider necessary to show minimum gesture to 
intimate the reason of his absence to his employer. Such 
attitude of the concerned workman should be considered 
as serious dereliction of his duty. As such after careful 
consideration of all aspects I find no reason to modify the 
order of his dismissal according to the provision as laid 
down under Section 11A of the I. D. Act. In the result, the 
following Award is rendered '.— 

“ The action of the management of M/s. Bharat 
Coking Coal Limited in dismissal from service 
of Shri Jagdish Bhuia, D.C. loader of Bhowra(N) 
U.G. Mines of M/s. B.C.C.L. is justified. 
Consequently, the concerned workman is not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 

7 2003 

^rr. 3TT. 419.—fa«=l!< ^TfriflTR, 1947 (1947 
cfH 14) STTTT 17%3ti*U u l W- 

3fcitPi4> 1 

% w (fretf 19/83 ) ^ t, ^ 

3- 1" 2003 f3TT «TT I 

[^. 20012/212/82(^' 1 > 1 
TT^.TT^t. 7jqn > 3737 

New Delhi, the 7th January, 2003 

S. O. 419.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 19/83) 
of the Central Government Industrial Tribunal 
1 Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 3-1 -2003. 

[No. L-20012/212/82—D-II I(A)/1R (C-1)] 
S.S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference under sec. 10(1 )(d) of the 
Industrial Disputes Act, 1947. 

Reference No. 19 of 1983. 

Parties: Employers in relation to the management of 
Muraidih Colliery of M/S. B.C.C.Ltd. 

AND 

Their Workmen. 

Present: Shri S.H. Kazmi, 

Presiding Officer. 

Appearances : 

For the Employers : Shri B.M. Prasad, Advocate. 

For the Workmen : Shri D. Mukherjee, Secretary, 

Bihar Colliery Kamgar Union. 

State: Jharkhand 

Industry • Coal. 

Dated, the 26th December, 2002 

AWARD 

By Order No.L-20012/212/82/D-111(A) dated, the 
24th/31 st March, 1983 the Central Government in the 
Ministry of Labour has, in exercise of the powers conterred 
by clause (d) of sub-section (1) of Sec. 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of the workman of Muraidih 
Colliery of M/S. Bharat Coking Coal Limited, Post 
Office Nawagaih, District Dhanbad for re-instatement 
of the workman listed in Annexure below is justified? 
If so, to what relief are these workmen entitled?” 

2. Precisely, the case of the sponsoring union is 
that all the 72 concerned workmen were originally appointed 
against the permanent vacancy, by the management in the 
job as mentioned in the order of reference and they all were 
appointed as permanent workmen in permanent nature of 
job. It has been said that the concerned workmen absented 
from duties sometime in the year 1974-75 and prior to that 
they had rendered continuous service and had put in 
190/240 days attendence. It has also been said that the 
concerned workmen reported for duties, but they were not 
allowed to resume their duties though their names were 
never removed from muster roll. Further, the case is that a 
decision was taken in the Central Consultative Committee 
on 19-12-80 to employ all delisted casuals who had put in 
only 75 days during the calendar year 1973 to 1976 and 
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M/S. B.C.C. Ltd. also issued a circular as per policy decision 
to employ all such workmen. It is said that in pursuance of 
the said policy decision a large number of workmen have 
been employed but in view of the said decision when the 
concerned workmen demanded reinstatement and 
submitted a list also of the concerned workman, the 
management made no response. Further, it has been said 
that due to bias the management of Barora Area did not 
allow the concerned workman to resume their duties inspite 
of the verification of their particulars from the statutory 
register and so ultimately industrial dispute was raised by 
the union before the A.L.C. (C), Dhanbad, regarding 
reinstatement of the concerned workmen on the ground 
that they were permanent workmen and they had put in 240 
days attendance, but even then they were removed without 
compliance of the provision of sec. 25-F of the Industrial 
Disputes Act. Lastly, it has been said that the action of the 
management in denial employment to the concerned 
workman was illegal, arbitrary, unjustified and 
discriminatory and the same also smacks of anti-labour 
policy of the management. 

3. The management’s case, on the other hand, as 
disclosed in its written statement is that the present 
reference is vague and indefinite as because it does not 
give the form “B’ number and Identity Card number for 
proper veritication of the concerned workmen. Similarly it 
does not give identification of the concerned persons, such 
as. father's name and address and so it is difficult to say if 
the union has raised this dispute on behalf of genuine 
wort men or on behalf of certain fictitious persons who 
intend to enter into the services by impersonation. It has 
also been said that certain workmen bearing some of the 
names included in theannexure to the schedule had worked 
prior to 1975 in some capacity or other and left their 
employment either submitting resignation or without any 
intimation to the management. It has also been said that 
the demand of the union is not based on genuine ground 
and the dispute is arising out of a stale demand which is 
liable to be summarily rejected. It has also been stated that 
the concerned persons are not entitled to any relief. 

4 in its rejoinder to the written statement of the 
workmen also it has been stated that the concerned persons 
have not given the details of their identity and they are 
fictitious persons and there was no question of any one of 
them reporting for duty and the management not allowing 
them to resume their duties and further the statement is to 
the effect that the union tried to get false and fictitious 
persons entered into the services through back-door 
method and those persons are not entitled to get any relief 
whatsoever. 

In the rejoinder field on behalf of the workmen also 
several averments and statements made in the management’s 
written statement have either been denied or controverted 
and ii has been reiterated that the demand of the union is 


genuine demand and is based on real fact and the concerned 
workmen are entitled for reinstatement with full back wages. 

5. In view of the aforesaid stands taken on behalf of 
the parties it is apparent that the main issue involved that 
requires consideration for the purpose of disposal of the 
instant reference is whether the concerned workmen can 
be taken to have worked and completed 240 days of working 
in one calendar year prior to 1974-75 in the concerned 
colliery or not and also whether their services can be taken 
to have been terminated by the present management or not 
so as to grant any relief, as prayed for. 

6. In support of their respective stands, both the 
sides have led their oral as well as documentary evidence. 
Two witnesses have been examined on behalf of the 
management and likewise one witness was examined on 
behalf of the workman. Out of the documents filed Exts. 
W-1 to W-4 are the lists of the workmen said to have been 
compiled by the union and Exts. M-I to M-3 are Form ‘B’ 
Register, Identity Card Register and bonus Regiser 
maintained by the management. 

7. As regards engagement of the concerned 
workmen in the concerned colliery the statement in the 
written statement of the workmen is this much only that al 1 
the workmen were appointed as permanent workmen in the 
permanent nature of job. It has not been mentioned 
anywhere as to when they were appointed and whether 
any appointment letter was issued to them or not. The on !y 
witness who has been examined on behalf of the workmen 
(WW-I) who happens to be also one of the concerned 
workmen has not said in his evidence either about his 
appointment or the appointment of others as permanent 
workmen or about issuance of any appointment letter to 
them. Simply he has said that he was working in Muraidih 
Colliery sometime in the year 1971 to 1972 as Loader. He 
has not said since when the other concerned workmen 
were working. His statement about his working since 1971 
to 1972 has also been subsequently introduced as the same 
has not been disclosed in the written statement. About 
appointment letter however in his cross-examination he 
has said that they also got the appointment letter but was 
retained by the management in the office of the colliery. 
Than, upon question being asked he has said that they 
have got no receipt to show that the management retained 
their appointment letter. Apart from this that such statement 
is not there in the written statement. It is difficult to accept 
as to why the management would have taken back and 
retained the appointment letters of the concerned workmen 
if the same would have been issued to them earlier. 

Further, in the written statement it has been 
specifically pleaded that all the concerned workmen 
absented from duty sometime in the year 1974-75 and when 
they reported for duty they were not allowed to resume 
their duties though their names were never removed from 
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the muster roll. Vagueness is apparent on the face of such 
statement as neither any specific date, month or the year 
has been mentioned since when they absented from duties 
nor it has been disclosed as to for how long and uptil when 
they absented from duties. It is also not disclosed as to 
when they reported for duties or when they were not 
allowed to resume their duties. Strangly, despite the 
aforesaid definite stand taken in the written statement the 
workmen’s witness (WW-1) during his evidence came out 
with a different story or the stand on the aforesaid aspect. 
During his examination-in-chief itself he has said that some 
of them were stopped from duty in the year 1974 and some 
from 1975 and that they were stopped from duty on the 
ground of absenteeism. He has further said that the 
management before stopping them from duty did not serve 
them with any notice nor did it spell out the reason tor 
stopping them from duty. It is apparent that he introduced 
the new case in course of his evidence. It is not the case in 
the written statement that they were ever stopped from 
their duties by the management on any ground whatsoever, 
rather the definite case was that they all absented from 
duty from the year 1974-75 and when they reported for 
duty they were not allowed to join. Besides the vagueness 
in the pleading and evidence as noticed above, indeed it is 
a curious circumstance which shakes the creditibility and 
genuineness of claim of the case of the concerned workmen. 

It is also to be noticed that in the written statement 
of the workman the statement has been made that prior to 
absenteeism the concerned workmen had rendered 
continuous service and had put in 190/240 days attendance 
prior to the date of absenteeism. Quite apparently this 
statement is also vague as it has not been disclosed that 
prior to their absenteeism since when uptil when or during 
how much total period the workmen rendered continuous 
service of 190/240 days. The workmen's witness in his 
evidence in the aforesaid context has said that from 1971 to 
1972 they had worked continuously till they were stopped 
from duty and each year they had completed 240 days 
attendance or more. It has already been noticed above that 
the statement of working from 1971-72 has been made for 
the first time during evidence and further even in his 
evidence the workmen’s witness though made the aforesaid 
statement but failed to give specific date and month of 
their stoppage from duty by the management. Further he 
failed to disclose as to how many out of them were stopped 
from duty in the year 1974 and how many were similarly 
stopped in the year 1975. Significantly for the purpose of 
showing their continuous engagement for the aforesaid 
period no any document has been brought on record on 
behalf of the workmen. 

It is also significant to notice that the written 
statement of the workmen is completely silent about the 
entry of the necessary particulars of the concerned workmen 
in Form ‘B’ Register at the time of their appointment. There 
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is also no mention about the issuance of any Identity Card 
or Bonus Register or payment of any bonus to them or 
about the provident fund contribution or about the opening 
of CMPF account in their respective names. During his 
evidence the workmen's witness has also not said anything 
about the entry of his name or others in F orm B Register. 

In course of his cross-examination he has said that they 
got bonus from the management but they are not favoured 
with the bonus card. He further stated that they were never 
subscriber to provident fund and they have got no receipt 
to show that they were members of provident fund. He has 
even gone to the extent of saying which certainly bear 
much importance as far as the present case is concerned, 
that they have got no paper to show that they ever worked 
in the colliery. According to him, all their papers have been 
retained in the office of the colliery and then upon question 
being asked has said that they have got no receipt or paper 
to show that their papers were taken away by the 
management. Again such statement made by this witness 
regarding retention of their documents by the management 
is difficult to believe or accept. In the written statement of 
the workmen there is no mention about mode of payment 
of wages to the concerned workmen during the period of 
their engagement and it is also net mentioned as to how 
much they used to get for the works being performed by 
them. It is only during his evidence the workmen’s witness 
WW-1 has said that they used to get Rs. 18/- to Rs. 20/- per 
week as their wages though in support of this statement 
no any document has been filed. Therefore, apart from the 
vagueness, variation and contradictory or conflicting stand 
as highlighted above there is no document produced from 
the side of the workmen to show that they were stopped 
from their duties or was not allowed to join in the year 
1974-75 and prior to that they had put in the attendance of 
more than 190/240 days in one calender year in the service 
of the management of the concerned colliery. The concerned 
workmen have not produced Identity Card or wage slips or 
Bonus Cards or any document to show that they were 
appointed as permanent workmen as miner/loader or in 
any other capacity. 

8. Much stress has been made on behalf of the 
workmen upon the four documents filed and exhibited as 
Ext. W-l to W-4 which contain some signatures also which 
have been marked as exhibits. By placing reliance upon 
those documents it has been asserted that it is clear out of 
the same that the concerned workmen were the workmen 
of the management and particulars were also being maintained 
by the management. It has also been contended that those 
documents bearing the signatures of the management’s 
official also (MW-1) who in course of his evidence has 
identified and proved those signatures. Exts. W-2 to W-4 
are the handwritten lists containing the details of the 
workmen, prepared and compiled by the sponsoring union 
for the purpose of the present case. Ext. W-l is the letter 
addressed to Dy. Personnel Manager, Barora Area and is 
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sent by the Personnel officer of Muraidih Colliery alongwith 
which original of the said list submitted by the union was 
forwarded to the Dy. Personnel Manager for needful and 
those three sheets of the list contain the signature of MW-1 
as well as signatures of others also and MW-1 in course of 
hiis evidence has identified his signatures and in course of 
h::s evidence the aforesaid document has been marked 
exhibit, 

1 hose lists are said to have contained the names of 
all the concerned workmen but it is more than obvious 
from t ie Mine that the complete or necessary details of ail 
the workmen have not been furnished. The column which 
is meant for mentioning the date of appointment is totally 
blank and out of the total number of persons the date of 
appointment of only three persons are mentioned whose 
names figure at SI. No. 3 to 5. Similarly form 4 B’ number and 
Identity Card number of only few persons have been 
mentioned and likewise Provident Fund numbers of only 
l! persons have been mentioned. Similarly the date of birth 
of only few persons have been mentioned in the said list 
and mostly it is mentioned “not recorded”. Further, it is 
significant to notice that there is one column with the head 
‘‘date of struck off’. Under that column the dates are 
mentioned only as against the names of 18 or 19 persons 
and all those dates are of the years 1976, 1977 and 1979. 
Further, it is significant to point out that the persons whose 
names are from SI.Nos, 66 to 70 have been shown to have 
resigned in the year 1977-79. About the person whose name 
is mentioned at SI.No. 71 it is mentioned under the same 
head that tie was transferred to Jealgora in January, 1977. 
So far 1 wo other persons or workmen are concerned whose 
names are at SI.Nos. 72 and 73 it is mentioned under the 
same column that they were not on the roll of the colliery. 

T lte parentage and address also of several workmen are 
not mentioned in those lists. Thus, it becomes more than 
obvious that it is noi safe to make any reliance upon the 
aforesaid nature of documents, notwithstanding the fact 
that the same contain the signature of one of the official of 
the management. Merely on the basis of such nature of 
documents it cannot be conclusively gathered that the 
concerned workmen were the workmen of the colliery and 
they worked continuously for 240 days or more in one 
calendar year prior to 1974-75, as claimed. It is also to be 
noticed that the aforesaid documents do not find 
corroboration from the statement of one of the concerned 
workman {V/W-!). I le has specific, !y said in his evidenced, 
as noticed above, that they never subscribed to provident 
fund and have got no receipt to show that they were 
members of provident fund, but in the list the provident 
fund numbers of 11 workmen are mentioned. Furhter neither 
in the written statement nor in the evidence any statement 
has been made about the entry of names of the concerned 
workmen in Form 'B’ Register or issuance of Identity Card 
to them but in the aforesaid list the Form B’ number and 
Identity Card number of some of the workmen are mentioned. 


[Part II— Sec. 3(ii)] 


9. From the side of the management Form ‘B’ 
Register, Bonus Register and Identity Card Register ’of the 
concerned colliery have been filed for the purpose of 
showing that in none of them the name of any of the 
concerned workmen is mentioned and had they been 
certainly working in the concerned Colliery at any point of 
time or for any period whatsoever their names would have 
been certainly entered and mentioned in those registers. In 
this context the assertion from the side of the workmen is 
that those register are firstly not the registers of the 
concerned Muraidih Colliery, rather the same appear to be 
of different colliery and secondly as per the case of the 
workmen they had worked upto 1974-75 and the takeover 
of the colliery was made sometime in the year 1973 and so 
the management should have produced that Form ‘B’ 
Register which was being maintained by the erstwhile owner 
of the said colliery and despite the step being taken on 
behalf of the workmen the management did not produce 
the same. It has been urged that on account of non¬ 
production of some material documents adverse inference 
has to be drawn against the management as it had tried to 
conceal the real tact. This submission made on behalf of 
the workmen appears to be devoid of substance. Flaving 
gone through all those registers produced from the side of 
the management there does not appear to be any reason to 
accept the contention of the workmen that they are not 
related to the concerned colliery. As far as the production 
of the aforesaid Form 4 B’ Register is concerned there is no 
mention in the written statement of the workmen nor there is 
any statement even during evidence that there was any Form 
‘B’ Register being maintained by erstwhile owner of the 
concerned colliery or the names of the concerned workmen 
were entered in any Form ‘B’ Register pursuant to their 
appointment, being maintained by the erstwhile owner of 
the colliery. It is true that Form ‘B’ numbers of so me of the 
workmen are mentioned in the aforesaid documents (Exts. 
W-2 to W-4) but as observed earlier also neither there is any 
mention about the same in the written statement nor in the 
statement of the workmen’s witness during evidence. 

10. It is needless to mention that in the instant case 
the claim of the concerned workmen that having been 
appointed in the concerned colliery, by the year 1974-75 
they had already put in attendance of 190/240 days and so 
they could not have been removed from service or could 
not have been terminated without making the compliance 
of the provisions of Sec.25-F of I.D.Act, 1947. Besides all 
the above that has been observed, by now it is well settled 
and the Hon’ble Supreme Court in a recent decision 
reported in 2002(1) LLJ. 1053(SC) (Range Forest Officer Vs. 

S T. Hadimani) has clearly held that the onus for 
establishing the fact that a workman has worked 
continuously and has put in attendence of more than 
240 days, is upon that particular workman or the union 
who represents his case on his behalf and it is not for the 
management to prove and establish that the assertion made 
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in that regard are incorrect or unjustified. In the instant 
case, as it has already been observed above the union or 
the workman though has taken the aforesaid stand and 
has raised the claim on that basis but has failed to 
substantiate the same through cogent material and there is 
nothing worth mentioning in the record on the basis of 
which it can be inferred that the concerned workmen worked 
for the aforesaid period under the management being its 
permanent employees. 

ft has been contended on behalf of the workmen that 
in para 4 of its written statement the management has 
admitted the fact that the concerned workmen were working 
in the colliery prior to 1975 and so the same bears much 
significance as far as the claim of the concerned workmen 
is concerned. Upon the perusal of contents of the said 
para of the written statement, however, 1 do not find anything 
like that, as contended. In para 3 of the written statement 
the statement have been made as regards vagueness and 
indefinite nat ure of reference and also about the raising of 
the dispute on behalf of certain fictitious persons. Then in 
para 4 of the written statement the statement has been 
made that certain workmen bearing some of the names 
included in the annexure to the schedule had worked prior 
to 1975 in some capacity or the other and left their 
employment either submitting resignation or without any 
intimation to the management. It cannot be gathered out of 
these statement that there is admission on the part of the 
management as regards the working or engagement of the 
concerned workmen of this case prior to 1975 in the 
concerned colliery. The mention is about only certain 
workmen bearing some of the names included in the 
annexure and the management has already challenged and 
asserted its stand about the identity of the concerned 
workmen as mentioned in para 3 of the written statement 
and its rejoinder also. 

” 11. Thus, in view of all the aforesaid, there is no 
alternative but to hold that the claim of the concerned 
workmen for their reinstatement in the services of the 
management cannot be held to be justified and conse¬ 
quently they are not entitled for any relief whatsoever. 

12. The award is, thus, rendered as hereunder:— 
The demand of the workmen, whose names are men¬ 
tioned in the annexure to the order of reference, for their 
reinstatement is not justified and they are not entitled to 
any relief whatsoever. In the circumstances of the case, 
however there would be no order as to cost. 

S. H. KAZM1, Presiding Officer 
fccrn), 7 2003 
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S. O. 420._In pursuance of Section !7 of V- 

Industrial Disputes Act. 1947 (14 of I947L the Central 
Government hereby publishes the a wad (Ref. No. 6-! 93) 
of the Central Government Industrial Tribunal- 
11, Dhanbad now as shown in the Annexure in the Industrie 
Dispute between the employers in relation to ..c 
management of CCL and their workman, which was received 
by the Central Government on 3-1 -2003. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

SHR! B. BIS WAN 

Ur, •; t . , * )}•?■-, . 

In the maUet .: > 

Section. 10(1 )(d) of the htC 

Refer::n- c No .. 

PARTIES: Employers in relation to the mam 
Kathara Area of M/s. C.C.L.a 
workman 

APPEARANCES: 

On behalf of the workman : S^ri < >. K mkheijee. 

: ; :hc 

On behalf of the employ‘is : Sbv 

State : Jharkhand 

Industry • 

Dated, Dhanbad the TL Dec 
AWARD 

The Govt, of India, Ministry of Labour in exercise m 
the powers conferred on them under Section !0(.1 )(dj ^ 
the I.D. Act, 1947 has referred the folios mg c pu’.e to 
Tribunal for ndiudh v <• s 
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SCHEDULE 

“ Whetherthe premature retirement of Shri Jiblal Rana, 
Cat. IV Drilling Camp, Kathara Area of CCL is Justi¬ 
fied? If not, to what relief the concerned workman is 
entitled?” 

2. The case of the concerned workman according 
to the W.S. submitted by the sponsoring union on his 
behalf in brief is as follows :■— 

The sponsoring union in the W.S. submitted that the 
concerned workman was permanent workman at Central 
Coalfields Ltd. since 1974. They submitted that at the time 
of appointment the age of the concerned workman was 
recorded in the statutory from B. Register. But inspite of 
the said fact the management did not mention his age in 
the I.D. Card register relying on the date of birth recorded 
in the Form B Register. They alleged that the management 
without assigning any reason and also in violation of the 
statutory document referred the concerned workman to 
the medical board for assessment of his age. They further 
alleged that the medical board in violation of the mandatory 
direction of the Medical Jurisprudence determined the age 
of the concerned workman as 57 years as on 28-1-58. 
They alleged that before determination of the age of the 
concerned workman by the Medical Board no ossification 
test of the concerned workman was held. They submitted 
that ossification test is the correct method by which the 
age of any person could be determined but without hold¬ 
ing such ossification test of the concerned workman the 
Medical Board just opined that the age of the concerned 
workman was 57 years as on 28-1-88. It has been further 
disclosed by the sponsoring union that as per L, T. C record 
the age of the concerned workman was recorded as 45 
years as on 1983 but the management ignoring the age of 
the said register superannuated him With effect from 
29-1 -91 by office order dt. 12-7*90 illegally, arbitrarily and 
violating the principles of natural justice. Accordingly tfifc 
sponsoring union raised an industrial disputes before the 
ALC(C) Hazaribagh for conciliation which ultimately re¬ 
sulted reference to this Tribunal for award the concerned 
workman submitted prayer to pass award directing the 
management to reinstate him with full back wages till he 
reaches the age of superannuation as per L.T.C. record i.e 
45 years as on 1983 or alternatively if the said age as stated 
by him is not acceptable to the management he may be 
referred to the Assistant Civil Surgeon for determination 
of age as per the medical jurisprudence. 

2. The manage ment on the contrary after filing W.S. 
rejoinder have denied all the claims and allegation which 
the sponsoring union asserted in the W.S. submitted on 
behalf of the concerned workman. The management sub¬ 
mitted that the concerned workman was initially appointed 
as Truck Loader at Sarubera Colliery. The said colliery was 
nationalised under the Coal Mines (Nationalisation) Act. 


w.e.f. 1-5-73 and after nationalisation it came under the 
administrative control of M/s. Central Coalified Ltd. DUf- 
ing the month of April, 1978 the concerned workman was 
transferred to Geology Department under the management 
and thereafter he was posted at Kathara Area of M/s. Cen¬ 
tral Coalfields Ltd. The management submitted that as there 
was controversy regarding age/date of birth of the con¬ 
cerned workman the concerned workman was sent to the 
Medical Board as per Implementation Instruction No. 37 
dated 5-2-81 issued by the Joint Bi-partite committee for 
the Coal Industry, to assess his age. Prior to the issue of 
the Instruction No. 37 dt. 5-2-81 there was existence in the 
Coal Industry a system for determination of age of the 
workmen in disputed cases through age determination com¬ 
mittee. The Implementation instruction in question incor¬ 
porated the same system of determination of age by the 
age determination committee by clinical examination of the 
workmen. They submitted that the age determination com¬ 
mittee examined the concerned workman along with some 
other workmen on 28-1-1988 and determined his age as 57 
years. Accordingly the date of birth of the concerned 
wrokman was decided as 28-1-1931. This decision was no¬ 
tified by the Dy. Chief personal Manager (A)/S.E, C.C.L. 
Ranchi vide office order No. 364/CCL/C A-admn/JR/79/ 
12004-015. A copy of the same was endorsed to the con¬ 
cerned workman. They submitted that the age dispute of 
the concerned workman was accordingly settled and he 
was superannuated from his service on his attaining the 
age of 60 years with effect from 28-1-91. They submitted 
that the concerned workman d : ,u not raise any controversy 
after his age was determined by the age determination com¬ 
mittee as indicated above and he raised such controversy 
after he was superannuated. Accordingly the claim of the 
concerned Worfen an finds no basis at all and for which he 
is hot entitled to get any relief according to his prayer. The 
management accordingly submitted their prayer rejecting 
the clai m of the concerned workman. 

3. The points to be decided in this reference are:— 

“Whether the premature retirement of Shri Jiblal 
Rana, Cat. IV Drilling Camp, Kathara Area of 
CCL is justified ? If not, to what relief the con¬ 
cerned workman is entitled?” 

4. DECISION WITH REASONS 

It is seen that the concerned workman examined 
one witness i.e WW-1 in order to substantiate his claim. 
On the contrary the management examined one witness 
as MW-1 in order to substantiate their claim also. Con¬ 
sidering the facts disclosed in the pleadings of both 
sides and also considering the evidence of MW-1 I find 
no dispute to hold that the concerned workman was 
appointed by the management as Truck Loader at 
Sarubera Colliery in the year 1974. The said colliery was 
nationalised and came under the management of CCL 
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with effect from 1-5-73. The concerned workman was 
transferred tc Geology department in the year 1978 and 
finally he was posted at Kathara Area under the man¬ 
agement. It is the contention of the concerned workman 
that at the time of his joining as Truck loader under the 
management his all particulars including his date of birth 
was recorded in the Form B Register. It is seen from the 
record that the concerned workman got his appointment 
as Truck loader in the year 1974 i.e. after nationalisation 
of Sarubera Colliery. It is the statutory provision under 
the Mines Act to maintain form B Register wherein all 
the particulars including the age/date of birth of the con¬ 
cerned workman was recorded. It is the allegation of the 
concerned workman that the management did not men¬ 
tion his date of birth in his I.D. Card according to the 
date of birth recorded in the Form B Register. In course 
of hearing the concerned workman called for the Form B 
Register from the management but the management did 
not consider necessary to produce the same. The con¬ 
cerned workman relying on L.T.C register 
submitted that his age was recorded therein as 45 years 
on 1983. The said L.T.C. register was also not produced 
by the management in course of hearing. It is curious to 
note that the concerned workman did not disclose 
either in the W.S submitted by the sponsoring union or 
in course of evidence actually what was his date of birth/ 
age. He also did not consider necessary to disclose how 
old he was on the date of his superannuation. It is also 
curious to note that the management remained silent if 
the date of birth -of the concerned workman was duly 
recorded in the Form B Register or not. There is reason 
to believe that there was gross annually in the matter of 
recording the particulars of the concerned workman in 
the Form B Register. Had that not been so there was no 
occasion to sent the concerned workman before the age 
determination committee for assessment of his age. 
MW-1 in course of his evidence disclosed that 
information was sought for from the Personnel Officer 
Sarubera Colliery if any medical examination for 
assessment of the age of the concerned workman was 
ever conducted or not. The reply was given by the Per¬ 
sonnel Officer, Sarubera Colliery was in the negative. On 
the contrary there was a note to the effect that the date 
of birth of the concerned workman is not available. The 
letter issued by the Superintendent Geologist and 
endorsement of the Personnel Officer, Sarubera Colliery 
in Course of evidence of MW-1 was marked as M-l 
and M-l/1. It is the allegation of the sponsoring union 
that there was no reason to send the concerned work¬ 
man before the age determination committee for determi¬ 
nation of his age particularly when date of birth/age was 
duly recorded in the Form B Register. The management 
on the contrary submitted that as there was discrepancy 
in according the age of the concerned workman he was 
sent before the age determination committee complying 


with the provision as liad down in the Implementation 
Instruction No. 37 dated 5-2-1981 issued by the 
JBCCI, and accordingly the age of the concerned 
workman was determined by the age determination 
committee on 28-1-88 and his age was determined as 57 
years as on that date. The management in course of 
hearing has failed to establish that clinical report of the 
concerned workman submitted by the age determination 
committee. As such a copy of the said report was marked 
as for identification. As the document in question 
was not marked exhibited there is no scope to take 
cognizance of the said document. It is the contention of 
the sponsoring union that the age determination com¬ 
mittee determined the age of the concerned workman 
without holding any ossification test which is to be con¬ 
sidered as an authentic test in the matter of determina¬ 
tion of age. I do not find any reason to raise dispute over 
the claim of the sponsoring union. Clinically there is little 
scope to determine the age of any person properly. 
Authentic test so far the medical jurisprudence is con¬ 
cerned in the matter of determination of age is through 
ossification test. However, there was scope on the part 
of the management to establish the clinical report relat¬ 
ing to deterermination of age of the concerned workman 
by examining the Medical Officer who held the clinical 
test. It is curious enough to note that the management 
did not consider necessary to examine the Medical 
Officer who held the said clinical test of the concerned 
workman and arrived to the conclusion that the 
concerned workman was 57 years as on 28-1-88. The 
management submitted that relying on the said report of 
the age determination committee the dispute was settled 
and thereafter the concerned workman was superannu¬ 
ated from his service with effect from 28-1-91. They 
submitted further that after superannuation the 
concerned workman raised the dispute. On the contrary 
the submission of the concerned workman appeares to 
be quite different. Condering the facts and circumstances 
there is sufficient reason to believe that the concerned 
workman definitely would not raise the dispute if he 
accepted his age which was determined by the age 
determination Commitee. As the management has failed 
to produce the original report of the age determination 
commitee relating assessment of the age of the concerned 
workman at this stage I do not find any scope to con¬ 
sider that his age was at all determined by the said age 
determination commitee. It is fact that the concerned 
workman has already been superannuated from his 
service but it should be borne into mind that the alleged 
determination of age of the concerned workman was 
held in the year 1988 and after three years he was super¬ 
annuated from his service. It is the contention of the rep¬ 
resentative of the concerned workman that before rais¬ 
ing the industrial dispute they took up the matter with 
the management but the management did not pay any 
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heed to the representation of the concerned workman, 
on the contrary illegally and arbitrarily voilating the prin¬ 
ciples of nature 1 justice superannuated him with effect 
from 28-1-91. Considering all the relevant papers I do 
not find any scope to refute the claim of the representa¬ 
tive of the concerned workman in this regard. Accord¬ 
ingly I consider that the sponsoring union did not com¬ 
mit any illegality by raising the dispute after superan¬ 
nuation of the concerned workman. It is expected that 
the management should maintain transperancy in meet¬ 
ing up any dispute if cropped up. It was the fault of 
the management that they did not record the age of the 
c oncerned workman in the Form B Register or any other 
statutory register. Every department maintains the ser¬ 
vice record of the workman. It is also curious to note 
that in the instant case the management also did not 
record the age/date of birth of the concerned workman 
in the service record. On the contrary it is seen that at 
the fag end of the service carrier of the concerned work¬ 
man the management sent him before the age determi¬ 
nation committee without giving the concerned work¬ 
man to hear on this point. The age determination com¬ 
mittee determined the age on the basis of clinical test. 
The management has also failed to produce the said 
report is original. Therefore, if all these aspects are con¬ 
sidered carefully there - is reason to believe that from the 
very beginning the management did not maintain any 
transperancy in the matter of determination of the age of 
the concerned workman. Accordingly I hold that the 
age of the concerned workman is required to be re-as¬ 
sessed by the medical board strictly complying with the 
provision of the Medical jurisprudence and if it is found 
that the age determination committee has wrongly as¬ 
sessed the age of the concerned workman in that case 
the management shall be liable to pay all back wages till 
the actual date of his superannuation to his detem ined 
by the Medical Board. In the result, the following Award 
is rendered.— 

1 ‘The management is directed to re-assess the age 
„ of the concerned workman by Medical Board 
complying with the strict process of the medical 
jurisprudence in the matter of determination of 
age of persons within three months from the date 
of publication of the Award in the Official Ga¬ 
zette. The concerned workman is directed to con¬ 
tact the management accordingly. After determi¬ 
nation of the age of the concerned workman by 
the medical board if it is found that the age of 
the concerned workman was wrongly assessed 
by the age determination committee in that case 
the management shall be liable to pay back wages 
to the concerned workman upto the date of his 
actual superannuation on 11 e basis of the 
Report of the Medical Board. 

B. BISWAS, Presiding Officer 
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New Delhi, the 7th January, 2003 

S. O. 421.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 92/95) 
of the Central Government Industrial Tribunal I,Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the Management of 
ECL and their workman, which was received by the Central 
Government on 03-01-2003. 

[No. L-20012/115/93-IR (C-I)] 

, S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. IATDHANBAD 

In the matterof a reference under sec. 10(l)(d)(2A) of 
the Industrial Disputes Act, 1947 

Reference No. 92 of 1995 

PARTIES: Employers in relation to the management of 
Barakar Engineering & Foundary Works of M/s. 
Eastern Coalfields Ltd., 

AND 

Their Workmen 

Present: Shri S. H. Kazmi, 

Presiding Officer 

APPEARANCES: 

For the Employers : Shri B. M. Prasad, 

Advocate 

For the Workman : Shri D. Mukherjee, 

Advocate 

State : Jharkhand Industry: Coal 

Dated: the 10th December, 2002 

AWARD 

By Order No. L-20012/115/93-IR(Coal-I) dated 
11-08-1995 the Central Government in the Ministry of 
Labour has, in exercise of powers conferred by clause (d) of 
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Sub-sec. (1) and Sub-sec. (2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of the Union for 

reinstatemcnt/employment with full back 

wages to Shri Pagat Gorai by the management 
of Barakar Engineering and Foundary Works 
of M/s E.C. Ltd., Mugma, Dhanbad, is justi¬ 
fied? If so, to what relief is the workman en¬ 
titled?” 

2. The case of the sponsoring union, in short is that 
the concerned workman, Pagal Gorai, had been working as 
a permanent workman at Barakar Engineering & Foundary 
Works of M/s. E.C. Ltd., since long with unblemished record 
of service. It has been said that he had been absenting 
from duty due to illness and the same was duly 
communicated to the management with a prayer to sanction 
leave. After recovery from illness, it is said, the concerned 
workman reported for his duty, but unfortunately the 
management did not allow to resume his duty. Further the 
case is that when the concerned workman reported for his 
duty some of so-called well wishers who happened to be 
officials of the company advised him to apply for 
employment of his dependent son instead of demanding 
his own reinstatement. They further told him that due to 
his illness he was not fit to resume duty and so it would be 
better for him to make prayer before the management for 
dependent’s employment. On the basis of such advice, it is 
said that the innocent and illiterate concerned workman 
represented before the management for allowing his 
dependent to resume duty and on the advice, the concerned 
workman was stopped reporting for duty. He was given 
assurance by the management for positive decision in the 
aforesaid regard but after the lapse of sometime the 
management informed the concerned workman that his 
prayer for employment of his dependent has been turned 
down by the higher authority. Further it has been said that 
the concerned workman thereafter raised an industrial 
dispute before the A.L.C (C) demanding employment of 
his dependent son. The conciliation proceeding, however, 
ended in failure and after receiving failure report the 
concerned Ministry rejected the dispute on the ground 
that the concerned workman was not deicared unfit by the 
Company’s Medical Board and so there was no question 
of providing employment to his dependent son. After 
receiving the aforesaid rejection order it is said that the 
sponsoring union raised an industrial dispute for 
reinstatment of the conemed workman with full back \vages, 
but the same was also ended in failure due to adamant 
attitute of the management. 1 hereafter the Ministry once 
again without appreciating the legal position rejected the 
dispute vide order dated 24-3-94. Subsequent to that, it is 
said, that the union challenged the said decision of the 
Government before the Ranchi Bench of Patna High Court 
and then the Hon’ble High Court by its order dated 7-3-95 


directed the Government to refer the dispute for 
adjudication and accordingly the dispute was referred for 
adjudication to this Tribunal. It has been said that the action 
of the management was illegal, unjustified and vindictive 
in nature and the demand of the union for reinstatement/ 
employment of the concerned workman with full back wages 
is legal and justified. 

3 The management, on the other hand, apart from 
raising the preliminary objection in regard to maintainability 
of this reference on the ground of either no relationship of 
the employer and employee or the Central Government 
being not the appropriate Government, has come out with 
the case as disclosed in its written statement that Barakar 
Engineering & Foundry Works previously belonged to 
M/s .Oriental Coal Co. Ltd. which was adjacent to Badjna 
Colliery which also belonged to the same company. Badjna 
Colliery was initially taken over by the custodian, Central 
Government under the Presidential Ordinance for the 
purpose of management and it was later nationalised under 
the Coal Mines (Nationalisation) Act, 1973 w.e.f. 1-5-1973. 

At the time of take over or taking over of non-cokmg coal 
mines, it is said, the previous owner refused to hand over 
the Barakar Engineering & Foundry Works to the Central 
Government Custodian on the ground that the said 
establishment was a Factory and not a m ine and that it was 
not a part of Badjna Colliery. The previous owner also 
contended that the said establishment was not exclusively 
catering to the need of Badjna Colliery and executing a 
large numbers of job to the outside parties. It has been said 
that the previous owner filed a writ petition before the 
Hon’ble Calcutta H igh Court opposing the said taken over 
and the Hon’ble Calcutta High Court allowed the previous 
owner to function as Receiver pending disposal of the 
Writ Petition filed by them. It has also been said that while 
the Barakar Engineering & Foundry Works was under the 
Receivership a lock out was declared by them w.e.f. 
28-1-1980 and it so remain under lock out till 13-11-86. 
However, it has been said that the Hon’ble Supreme Court 
by its judgement held that the Coal Mines (Nationalisation) 
Act, 1973 was constitutionally valid but no specific verdict 
that the workshop should be handed over to Coal India 
Ltd./E.C. Ltd. could be passed. Further the case is that the 
previous owner on their own decided to hand over the 
aforesaid workshop/establishment to M/s. E.C. Ltd., after 
Hon’ble Supreme Court’s verdict and they did so manifestly 
for the reason that the workshop had become virtually 
junk and was found to be a liability to the previous owner. 
It is also the case that M/s. E.C. Ltd. did not agree to take 
the liability of previous owner and the said workshop was 
handed over to M/s. E.C. Ltd. on 14-11-86. It has been said 
that the present management has not liability whatsoever 
to employ any person who had been engaged by the 
previous owner and it was upto the present management 
to screen and select such person out of those who might 
have been previously working in the establishment and 
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who had not crossed the age of superannuation. It is said 
that the management screened the workers, determined 
their physical fitness and took them in the workshop afresh. 

It has been said that the management took up for 
consideration the case of the concerned workman also and 
he was asked to appear before the Medical Board which 


appearing on behalf of the management however, did not 
advance his submission and failed to impress upon the 
Tribunal as to how the said workshop came into the 
possession of M/s. E.C. Ltd., or was handed over to it in 
the year 1986, if the aforesaid submission made by him 
is to be taken into consideration or believed. 


he declined to do He was never employed by this 
management and he cannot claim any benefit of NCWA. In 
view of the above, further it is said that the management 
has no obligation to entertain any claim of the concerned 

workman. 

In its parawise comments upon the statements made 
in the written statement of the workman also the 
management has denied or controverted several averments 
or allegations and reiterated its stand already taken in its 
written statement. 

In the rejoinder filed from the side of the workman 
also several averments made or the stand taken in the written 
statement of the management were challenged or 
controverted and it was asserted that the workshop was 
nationalised alongwith other non-coking coal mines and 
the same was only taken into possession by M/s. E.C. Ltd. 
in the year 1986. Further it was said that it is absoutely 
false to allege that the present management has no liability 
whatsoever to employ persons who had been engaged by 
the previous owner and it has been asserted that the 
management lias got no legal right to deny employment to 
the concerned workman on the alleged ground of no¬ 
appearance before the alleged Medical Board. 


As seen above the case of the management is that 
Badjna Colliery and the present workshop both belonged 
to the same owner, Oriental Coal Co. Ltd., but the said 
workshop was not exclusively catering to the need of 
Badjna Colliery. Further its stand is that the said Badjna 
Colliery was taken over by the Government and was 
nationalised under the Coal Mines (Nationalisation) Act, 
1973w.e,f 1-5-73. Though in the written statement it has 
not been specifically mentioned that the concerned 
workshop was also taken over and nationalised alongwith 
said Badjna Colliery but the contents of para 6 of the written 
statement made the said position clear. It is mentioned 
therein that at the time of take over after promulgation of 
presidential order, the previous owner refused to hand 
over the Barakar Engineering & Foundry Works to the 
Central Government Custodian on the ground that the 
said establishment was a factory and not a mine and 
that it was not a part of Badjna Colliery and further the 
previous owners contended that the said establishment 
was not exclusively catering to the need of Badjna 
Colliery and was executing a large number of jobs to the 
outside parties. It is also evident from the contents of 
the said para that by taking the aforesaid ground the 
previous owner filed writ petition before Hon'ble Calcutta 


4. It is obvious from the respective stands taken 
on behalf of the parties that the relevant issues which 
require consideration for coming to a conclusive findings 
are—whether the concerned workshop was taken over and 
nationalised as per Coal Mines (Nationalisation) Act, 1973 
and was being handed over to M/s. E.C. Ltd., (present 
management) in the year 1986 or not and whether after 
taking over and coming into possession of the said work¬ 
shop by M/s. E.C. Ltd. there existed any relationship of 
employer and employee between the concerned workman 
and the management of M/s. E.C. Ltd. or not, on the basis 
of which the concerned workman could claim his 
reinstatement in the services ofthe management and further 
as to how far the demand ofthe concerned workman for 
his reinstatement is justified. 

7. In course of the argument it has been strenuously 
contended on behalf of the management that the 
concerned workshop in terms of Coal Mines 
(Nationalisation) Act, 1973 was never nationalised or taken 
over as the same was just a factory or workshop and did 
not fall within the definition of mines under the Mines Act 
and so as per the submission no question arises of any 
liability arisen out ofthe provision of Nationalisation Act 
as far as the said workshop is concerned. The counsel 


High Court challenging the take over of the said 
establishment, subsequent to which pending the final 
disposal of that case the Hon’ble Court appointed the 
previous owner to function as Receiver. Thereafter in 
para 7 it is mentioned that while the said establishment 
was under the receivership of the previous owner, a lock 
out was declared by them w.e.f. 28-1-80 and it so 
remained under lock out till 13-11-86. In para 8 it stands 
mentioned that the Hon’ble Supreme Court held that the 
Coal Mines (Nationalisation) Act, 1973 was constitutionally 
valid but no specific verdict that the workshop should be 
handed over to Coal India Ltd.,/E.C. Ltd., could be passed. 
This averment was however not justified by the 
management by producing the copy of the judgment of 
Hon’ble Supreme Court and during the course of the 
argument it was asserted from the side ofthe workman in 
that regard that the Hon’ble Supreme Court turned down 
all the grounds taken and relief sought for by the 
erstwhile owner and held the takeover and nationalisation 
of the concerned workshop as valid. From the evasive 
and a peculiar nature of the statement as made in the 
same para itself as also in para 10 of the written statement 
it is apparent that the said workshop was handed over to 
M/s. E.C. Ltd., only when the previous owner lost the 
case before the Hon’ble Court. It stands mentioned that 
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previous owner of their own decided to hand over the 
said workshop to M/s. E.C. Ltd., after the Hon ble Supreme 
Court’s verdict and they did so for the reasons that the 
workshop had become a junk and was a liability to the 
previous owner. Nothing has been put forward on behalf 
of the management to show that in the year 1986 when 
the workshop was handed over to M/s. ECL the same 
was found to be a junk. In para 10 of the written 
statement the date of the hand over of the workshop to 
M/s. ECL has been given as 14-11-86 but it is again 
mentioned that the previous owner handed over the 
workshop to ECL on their own. Precisely, it is evident 
from the aforesaid statements made in the written 
statement itself that the concerned workshop was also 
taken over and nationalised as per Coal Mines 
(Nationalisation) Act, 1973 but thereafter the erstwhile 
owner challenged the take over of the workshop on several 
grounds before the Hon’ble High Court during pendency 
of which the said workshop remained under a Receiver 
and then there was a lock out between 1980 to November, 

1986 and then later finally Hon’ble Supreme Court’s verdict 
came holding the take over of nationalisation of the 
concerned workshop as valid, subsequent to which on 
14-11-86 the previous owner handed over the workshop 
to M/s. ECL management though the plea is that the 
previous owner on their own decided to hand over the 
said workshop after Hon’ble Supreme Court’s verdict. 

8. Out of the two witnesses examined on behalf of 
the management, MW-1 is a person as per whose 
statement he joined the company in the year 1992 as 
Executive Engineer. He has said that Barakar Engineering 
& Foundry Works was taken over by ECL in the year 
1986 and the same, according to him, is a workshop and 
does not come within the mine. He has said that earlier 
both the workshop and Badjna colliery belonged to 
M/s. Oriental Coal Company and thereafter, according to 
him, Badjna Colliery was taken over by the Custodian, 
Central Government and subsequently it was taken over 
by M/s. ECL by virtue of nationalisation. He has also 
stated about the case being filed before the Hon’ble 
Calcutta High Court. During his examination-in-chief he 
has not said that the workshop was not taken over along 
with the said colliery by virtue of nationalisation in the 
year 1973. However, during his cross-examination initially 
he stated that it is not a fact that the workshop vested in 
M/s. ECL by virtue of nationalisation of Non-coking Coal 
Mines (Nationalisation) Act, 1973 but immediatly thereafter 
he stated that he is not aware if the workshop was taken 
over by M/s. ECL on the strength of nationalisation of 
Coal Mines Act, 1973. He has thereafter stated that he 
cannot refuse that the factory was not taken over by 
virtue of nationalisation of coal industry in the year 1973. 
Subsequent to this he has said that it may be a mine under 
the definition given in Sec. 2(j) of the Mines Act. Then 
upon the question being asked he has said that in the 


said workshop they produ e and repair all machineries 
for all subsidiaries of C.C. Ltd. He has also said that he can 
file papers to show how ECL became owner of this 
workshop. It is clear from the evidence of this witness 
that he has made it clear during his cross-examination 
that he was not aware of the fact if the workshop was 
taken over by ECL on the strength of nationalisation of 
Coal Mines Act in the year 1973 and has also stated that 
he cannot refuse the said fact. He has accepted that it may 
be a mine under the definition given in Sec. 2(j) of the 
Mines Act. Though he has said that he can file paper to 
show how the ECL became owner of this workshop but 
no paper has been filed nor he has said in his evidence 
that if not through nationalisation and take over then, in 
fact, by what other mode and due to what reason and how 
the ECL came in possession of the said workshop or the 
same was handed over to M/s. ECL in the year 1986. As 
noticed above, even in the written statement of the 
management there is no statement to the said effect. In 
short, the aforesaid witness cannot be taken to have 
supported the case of the management upon the aforesaid 
aspect, rather his statements to some extent go in favour of 
the workman. 

The next witness of the management MW-2 has also 
stated that the previous owner of Badjna Colliery and 
Barakar Engineering & Foundry Works was the same and 
has also said that the ECL had acquired the said workshop 
in the month of November, 1986. Earlier he did not make 
any statement in that regard but during his cross 
examination he has said that it is not a fact that Barakar 
Engineering & Foundry Works was taken ov a alongwith 
Badjna Colliery but thereafter he has said that he does not 
know under which provision of law the said workshop was 
taken over by M/s. ECL, and further he was not knowing 
whether all the collieries and workshops of ECL were earlier 
nationalised as per Nationalisation Act or through any 
private agreement. Interestingly at a later stage, in course 
of his cross-examination he has tried to explain as to on 
what basis the said workshop was acquired by ECL. He 
says that neither through any private arrangement nor 
through purchase, rather the same was acquired in the 
year 1986 as per the direction of the Hon’ble Supreme Court. 
This is not even the case of the management, rather its 
case is that the previous owner on their own decided to 
hand over the workshop to M/s. E.C.L. and not on the 
basis of any verdict of Hon’ble Supreme Court and is not 
mentioned that if not on the basis of take over and 
nationalisation and subsequent decision of Hon’ble 
Supreme Court. Then on what basis and why merely on the 
independent decision of the previous owner the said 
workshop came into possession of the management of 
M/s. E.C. Ltd. It is needless and to make discussion once 
again upon the stand taken on behalf of the management 
in its written statement, in view of the discussions already 
made above. The aforesaid witness (MW-2) in view of the 
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nature of statement made by him does not appear to have 
corroborated the case of the management upon the 
aforesaid aspect, rather in his enthusiasm to support the 
case of the management he has gone to the extent of making 
some statements which go beyond the pleading of the 
management. Anyway, if he has said that on the basis of 
Hon’ble Supreme Court Judgement the ECL came into 
possession of the said workshop then he can be taken to 
have made the correct statement as it has been already 
observed earlier on the basis of averment made in the 
written statement of the management that the taken over 
and nationalisation of the workshop was challenged and 
then only upon the verdict of Hon’ble Supreme Court the 
said workshop was handed over to M/s. E.C. Ltd. in the 
year 1986. 

Apart from the above, definition ofmineas contained 
in Sec. 2(j) of the Mines Act, quite apparently appears to 
be exhaustive and cannot be narrowly construed. It does 
not mean only the place where any operation for the 
purpose cf searching for or obtaining mineral has been or 
is beng carried on rather the same includes several other 
places, workings and functions also, such as, all the 
workshops and stores situated within the precinct of the 
mine under the same management and used primarily for 
the purpose connected with that mine or number of mines 
under the same management. From the written statement 
of the management itself it is clear that the said workshop 
is catering to the need of Badjna colliery even though not 
exclusively. The management’s witness (MW-1) has clearly 
stated that the concerned workshop may be mine under 
the definition under Sec. 2(j) of the Mines Act. He has 
clearly stated that in the said workshop all machineries for 
all subsidiaries of C.l.L. are produced and repaired. Thus, 
the location and the nature of functions of the concerned 
workshop clearly brings it within the definition of mine as 
provided under the Act and there does not seem to be any 
scope of taking any otherwise view. 

Thus, in view of all the aforesaid the irresistible 
conclusion which can be arrived at is that the concerned 
workshop and Badjna colliery which were adjacent to each 
other and were under the same management were taken 
over and nationalised in the year 1973 itself later as the 
litigation was raised the same could be handed over to the 
management of E.C. Ltd. only on 14-11-86 after the Hon’ble 
Supreme Court’s verdict. Therefore, the plea of the 
management that the concerned workshop was never taken 
over and nationalised as per the Nationalisation Act, 1973 
is completely devoid of merit. 

9. The contention of the managment is that never 
there was any relationship of employer and employee 
between the concerned w orkman and the management of 
ECL and so there is no question of offering any employment 
or reinstatement of the concerned workman in the service 
of the management. Upon this aspect, on the other hand, 
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the contention of the workman (WW-I) is that he was 
working in the concented workshop from the year 1970 as 
moulder. Initially, according to him the said workshop was 
under private management which was taken over by ECL 
on nationalisation of Non-Coking Coal Mines. In his 
evidence he has also said that the said workshop was in 
running condition and was closed front the year 1980 but 
again started functioning front the year 1987. Further 
according to him when it started functioning in the year 
1987 he reported for duty but the management did not 
allow him and was asked that in his place he should make 
request for employment of his son. According to him, he 
took step but nothing was done and w'hen the management 
declined to make employment, he wanted his reinstatement 
in the service by raising the industrial dispute. The 
management’s witnesses though were not in the service of 
the management during the relevant period but have said 
in their evidence that the concerned workman never worked 
under the management. Even as per the own statement of 
the workman after take over by ECL when the said 
workshop started fuctioning in the year 1987 he reported 
for duty as he had been in the services of the management 
earlier, but he was not allowed to resume his duty and 
instead of that asked him to make request for his 
dependent's employment in his place. 

In view of the aforesaid stand being taken firstly it 
has to be seen whether the concerned workman was under 
the employment of the erstwhile owner of the said workshop 
or not and being under the employment whether he 
worked tilt the take over and nationalisation of the said 
workshop or not. 

In the entire written statement of the management it 
has not been denied anywhere that the concerned workman 
had not been working under the erstwhile management of 
the workshop prior to its take over. Simply its stand is that 
there was no relationship of employer and employee 
between the concerned workman and the present 
management. Further in the written statement it has been 
clearly mentioned that ECL did not agree to take over any 
of the liability' of the previous owner. MW-1 in course of 
his evidence has also corroborated it by saying that liability 
of the previous owner was not accepted by ECL. In course 
of his cross-examination upon question being asked this 
witness has said that they can file document to show that 
ECL had not accepted the liability of erstwhile owner. 
Significantly despite such stand being taken no any material 
was put forward from the side of the management to show 
that there was any such agreement or understanding with 
respect to the liability. Interestingly the management’s 
witness (MW-2) during his corss-examination has said very 
clearly and categorically that all the employees who were 
on the roll of the company on the date of taking over of the 
concerned workshop were entitled to be taken in the 
employment of ECL. This statement not only corroborates 
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the stand of the workman rather it is in conformity with 
the relevant provision of Nationalisation Act also. Besides 
the clear order passed under the law the Hon’ble Supreme 
Court also in its decision reported in 2001 (89) F.L.R. 552 
while interpreting the provision of Coking Coal Mines 
(Nationalisation) Act has held that where there is transfer 
of business from one owner to another, the rights and 
obligations which existed between the old management 
and their workers continue to exist vis-a-vis the new 
management after the date of transfer provided there is 
continuity of service and identity of business and it further 
observed that for the purpose of continuity of service 
Section 17 makes the necessary provisions. Further the 
Hon'ble Court observed that a person on such transfer 
becomes the owner of the concern and the employer of the 
employees of the establishment. 

The aforesaid witness however has denied the 
suggestion that at the time of nationalisation the concerned 
workman was working in the workshop butthis denial does 
not appear to be of much significan as according the own 
statement of this witness he worked in the said workshop 
only from the year 1987 and in his cross-examination 
particularly he has accepted that prior to 1987 he has no 
knowledge of working of said workshop. 

In the aforesaid context it is reiterated that though 
the management has denied the working of the concerned 
workman in the said workshop after its handing over the 
year 1986 but there is no denial on its part to the effect that 
the concerned workman was never on the roll of erstwhile 
management and never worked till the take over and 
nationalisation of the said workshop. Further, it is pertinent 
to point out that in para 11 of the written statement it is 
mentioned that the management screened the work and 
determined their physical fitness also before providing 
employment to them and the management took up for 
consideration the case of the concerned workman also and 
he was asked to appear before the Medical Board which he 
declined to do. Further it was mentioned that the concerned 
workman was never employed by this management and he 
cannot claim any benefit of NCWA and further in view of 
the above the management has no obligation to entertain 
any claim of the concerned workman. It can well be gathered 
out of such statements that the case of the concerned 
workman must have been taken up for consideration only 
upon finding him to be under the employment of the 
erstwhile owner earlier otherwise there does not seem to 
be any reason as to why the management would have 
agreed for screening and medical examination of a worker if 
he would not have been working in the said workshop 
prior to its take over. Besides the aforesaid statement made 
in the written statement it would also be pertinent to look 
into those two documents filed and exhibited on behalf of 
the management Ext. M-1 is the letter dated 9-3-98 sent by 
the concerned workman to the General Manager of the 
concerned workshop. The workman mentioned therein that 


he was a permanent employee of Barakar Engineering and 
Foundry Works and his Identity Card Number was 42- 
46141 and on the date of closure of the factory in January, 
1980 he worked. He further stated therein that after the 
opening of the factory he went to resume his duty but the 
Senior Personnel Officer ordered him for medical check up, 
but since then he has been pursuing for medical check up 
before the Sr. Personnel Officer which has not been made 
so far. He further disclosed therein that he was suffering 
from leprosy and so requested that after declaring him unfit 
by the competent Medical Board his son be provided the 
employment under Para 9:4:3 of NCWA-III. This 
application of the workman was regretted by letter dated 
11-3-88 senttothe concerned workman by General Manager 
of the said workshop (Ext. M-2/1). It was mentioned that 
the concerned workman had not turned up before the 
Screening Committee for consideration of his case for 
employment on due date and further it was mentioned that 
it is evident from the said letter of the applicant itself that 
he was suffering from leprosy. Lastly it was mentioned that 
as the concerned workman was not fit for duty his 
application is regretted. Ext. M-2 another letter dated 
22-2-91 sent to the concerned workman by P.K. Ghosh, 
Superintending Engineering whereby the concerned 
workman was informed that the competent authority has 
regretted his case. Before proceeding to make discussion 
on the documents of the management it would be proper to 
look into those two documents also filed and exhibited on 
behalf of the workman. Ext. W-l is a letter dated 22-6-90 
sent by the concerned workman to the G.M. (I.R.), ECL, 
Headquarter wherein also the workman stated that he 
worked at Barakar Engineering and Foundry Works till the 
closure of the said factory, but when it was opened he was 
not called for screening and medical check up. He further 
stated therein that he came to know from some of the co¬ 
workers that his name was on the Notice Board for his 
screening. But he was not informed by the management 
despite the fact that he was residing in a village which was 
10 K.M. away from the said factory It is further mentioned 
that on verification from the factory office it is leamt that 
on 25-5-97 the date of medical examination was fixed but 
no intimation was issued from the side of the management. 
He lastly requested for forwarding of the whole facts to the 
G.M. for sympathetic consideration of his case. Ext. 
W-2 is a letter dated 3-7-90 addressed to the Dy. 
General Manager (IR), ECL, Headquarter, Sanctoria 
which was sent to the said authority by enclosing the 
application of the concerned workman. It stands 
mentioned that no separate letter was issued to the 
concerned workman at the time of take over and jointly 
the notice for medical examination was being displayed 
in the notice Board for appearance of the workers 
before the Medical Board. Upon displaying of such 
notice it is mentioned that five workers appeared 
before the Medical Board except Pagal Gorai, the 
concerned workman. Lastly, it is said that the authority 
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recommended or made request for sympathetic 
consideration of the case of the concerned workman. 

from the contents of the aforesaid documents it is 
more than obvious that the management treated the 
concerned workman to be a workman who worked under 
the erstwhile management prior to take over and that is 
why like others his case was also taken up for consideration 
and b> way of display of notice on the Notice Board he 
was asked to appear for his screening test or for medical 
examination before the Medical Board. By w'ay of such 
initiative being taken from its side the management admitted 
the status of the concerned workman that existed prior to 
the take over of the workshop. The management cannot 
shrug off its responsibility and liability which accrued out 
of take over and nationalisation of the said workshop merely 
by taking the plea that the concerned workman was never 
worked under the management and so cannot be taken to 
be its employee. No any provision of law' has been cited to 
show that after take over and nationalisation the wrokman 
who was working under the previous management can be 
taken under the new management only upon screening 
being done by a duly constituted Screening Committee. 
Further it has not been disclosed as to when the Screening 
Committee was formed and what was its constitution. Even 
if there is no such requirement under the law it was open 
for the management to medically examine the workers for 
its ow'ti satisfaction and in order to ensure that those 
workmen who were working from before are in sound state 
of health for smooth discharge of their work. But for that 
also the method which was adopted was not proper. As 
seen above, one authority of the management has accepted 
that the notice was simply displayed on the Notice Board 
asking the concerned workman and others to appear before 
the Screening Committee for medical examination and no 
any notice or information was sent individually. It is an 
admitted fact that from the year 1980 to 1986 the said 
workshop was closed as there was a lockout. Further it has 
nol been disputed that the concerned workman lived in a 
'■'Huge which was at a distant place from the said workshop. 
Taking into account such circumstance it would have been 
just and appropriate to send a notice individually to the 
concerned workman on his home address. As it appears, 
immediately after having come to know' about the notice 
being d splayed on the Notice Board and the Screening or 
medical examination done the concerned workman 
approached the management and made request for 
sympathetic consideration of his case for referring him to 
Medical Board, lie also initially disclosed in his application 
that lie was suffering from leprosy and so after declaring 
him medically until his dependent son should be provided 
employment in his place. This application of the workman 
however was regretted by sending him a letter as contained 
in Ext. M-2/J. As it is apparent from the same merely upon 
the fact that the concerned workman himself disclosed that 
he was suffering from leprosy, he was found to be not fit 


for duty and so merely on that basis his application was 
regretted. Certainly it was a strange and most unreasonable 
way of rejecting the aforesaid application of the workman. 
The management's own witness has accepted during his 
evidence that now-a-days leprosy is curable disease. Before 
rejection of the application of the concerned workman it 
would have been proper to ask the concerned workman to 
appear before the Medical Boardjn order to find whether 
he was medically fit for the job or not and in case he would 
not have been found to be medically fit then in that event 
the management could have made the consideration for 
the appointment of his dependent in his place. Curiously 
no any such consideration was made whereas it was a 
appropriate case for making sympathetic consideration. 
Subsequent to the said development it appears that by 
letter dated 3-7-90 (Ext. W-2) one senior authority of the 
management recommended the case of the concerned 
workman and requested the Dy. General Manager for 
sympathetic consideration of the case of the workman but 
even then as it is apparent from letter dated 21 -2-91 (Ext. 
M-2) the competent authority regretted the case of the 
workman. In short, the whole process and the attitude 
adopted by the management was unjust, unreasonable and 
improper. 

Thus, in view of all the aforesaid consideration not 
only it can be concluded that even after take over and 
nationalisation of the said workshop there existed 
relationship of employer and employee between the 
concerned workman and the present management, rather 
there does not appear to be any difficulty in concluding 
this also that even if the management had intended for his 
screening or for medical examination of the workman after 
the take over then it ought to have dealt with the case of 
the concerned workman in a just and proper manner and it 
would have been in the fitness of thing if the workman 
would have been referred to a Medical Board before 
rejection of his ease outright. 

10. Thus, in view of the findings arrived at as above 
it is finally concluded that the concerned workman has a 
valid claim for his re instatement/employ merit under the 
management but of course subject to having been found 
medically fit and below the age of superannuation. As 
admittedly he never worked under the present management 
after handing over of the said workshop in the year 1986 
and further as nothing has been brought on record to 
show that tile concerned workman remained idle 
althrough and was not gainfully employed anywhere, the 
concerned workman would not be required to be paid the 
back wages. 

11. The award is, thus, made as hereunder: 

The demand of the Union for reinstatement/ 
employment of the concerned workman, Pagal Gorai by the 
management of Barakar Engineering & Foundary Works of 
M/s. E.C. Ltd. is justified and the concerned workman 
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deserves reinstatement in the service of the management 
but of course without back wages and subject to being 
found medically fit and below 60 years of age which is the 

For the Workman 

Shri D.K. Choubey, 
Advocate. 

: Shri D.Mukheijee, 

age of superannuation under the management. 

Consequently the management is hereby directed to 
act accordingly within 30 days from the date of publication 
of this award. 

State 


Secretary, 

Bihar Colliery Kamgar 
Union. 

: Jharkhand 

However, there would be no order as to cost. 

Industry 


: Coal 

S.H. KAZMI, Presiding Officer 


Dated the 27th December, 2002 
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New Delhi, the 7th January, 2003 

S. O. 422.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 110/91) 
of the Central Government Industrial Tribunal-I Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the Management of 
BCCL and their workman, which was received by the Central 
Government on 06-01-2003. 

[No. L-20012/94/9 MR (C-I)j 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN DUSTRIAL 
TRIBUNAL NO. I AT DHANBAD 

In the matterof a reference under Sec. l0(l)(d)(2A)of 
the Industrial Disputes Act, 1947 

Reference No. 110 of 1991 

Parties: Employers in relation to the management of 
D-Ropeways of M/s. B.C.C. Ltd., 

AND 

Their Workmen. 

Present: Shri S. H. Kazmi, Presiding Officer. 

Appearances: 

For the Employers : Shri S. C. Mallick, 

Advocate & 


AWARD 

By Order No. L-200l2/94/91-IR(Coal-l) dated 
24-10-1991 the Central Government in the Ministry of 
Labour has, in exercise of powers conferred by clause (d) 
of sub-section (l) and sub-section (2A) of the Industrial 
Disputes Act, 1947, referred the following dispute for adju¬ 
dication to this Tribunal: 

“Whether the demand of the Union for regularisation 
of Shri Anil Pramamk and Shri Arun Bhattacharjee, 
supplying water at Station No. 10 Amtal ’D’ Rope¬ 
ways of M/s. BCCL as Category-1 Mazdoor is justi¬ 
fied? If so, to what relief these workman are entitled?” 

2. Precisely, the case of the sponsoring union, is that 
both the concerned workmen, namely. Anil Pramanik and 
Arun Bhattacherjee have been working as water carrier/ 
water mazdoor at ’D 1 - Ropeways since long continuously 
with unblemished record of service. It has been said that 
the concerned workmen have been working in permanent 
nature of job and have put in 240 days attendance in each 
calendar year under the direct control and supervision of 
the management. It has also been said that as per Wage 
Board Recommendations water carrier/water mazdoors are 
entitled for Category'-1 wages. But inspite of this fact, the 
management have been paying wages to the concerned 
workmen much below the rate ofCategory-I of NCWAs on 
the alleged ground that they are suppliers. It is said that 
the concerned workmen and the union vehemently 
protested against such system of exploitation and 
represented before the management several time for their 
regularisation in Category-1 with retrospective effect but 
no response was ever made. Ultimately, it is said, the union 
raised an industrial dispute before the A.L.C. (C), Dhanbad 
but the same ended in failure due to adamant attitude of 
the management and the dispute was referred to this 
Tribunal by the Government of India for adjudication. 
Further, it has been said that the action of the management 
in not regularising the concerned workmen as Category-1 
Mazdoor is not only vindictive in nature but is also against 
the settled law of the land and againstthe provisions of 
Wage Board Recommendations and NCWAs. 

3. The management’s case, on the other hand, is 
that the concerned workmen were never employed by the 
management and their names did not appear in the ? egistei.-■» 
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of the management at any point of time. It has been said 
that at no point of time there existed any relationship of 
employer and employee between the persons concerned 
and this management. It has also been said that the 
management had residential colony called Amtal colony in 
which employees of the Ropeways Division used to reside 
and the said colony does not fall within the scope of the 
definition of Mine within the meaning of Sec. 2(J) of the 
Mines Act. It is said that the management made 
arrangements for supply of water for drinking purposes to 
the residents of the said Amtal colony and the actual 
arrangement made with the persons required to supply 
water as per the above system was that they were being 
paid 0.50 paise per Bhar/Tin of water to the residents of the 
colony. They were suppliers of water and payment was 
made to them according to numbers of Bhar supplied. 
Further, it has been said that the arrangement for supply of 
water did not last for more than 2 hours or so per day and 
the persons concerned also used to supply the water to 
many other parties including hotel, shops etc. and they did 
not at any point of time supply water at Station No. 10 'D' 
Ropeways of M/s. BCCL. It has also been said that the 
management have absolutely no control over the work or 
other function of the supply of water and as per the above 
arrangement the persons concerned were contractors for 
supply of water. They submitted bills to the management 
and payment was made to them by the management against 
the bill It is said that the arrangement was also not 
permanent and it was discontinued when the colony was 
closed about one year ago. Further it has been said that 
the question of regularisation of the concerned persons 
does not and cannot arise and those persons are not at all 
entitled to any relief whatsoever. 

in its rejoinder also the management has denied 
several statements or averments made in the written 
statement of the workmen and reiterated its stand that there 
was no relationship of employer and employee between the 
concerned persons and the management and so the question 
does not arise of their regularisation by the management. 

4. In the rejoinder filed on behalf of the workmen 
also several statements made by the management in its 
written statement have either been denied or controverted 
and it was again asserted that for ail practical purposes 
the concerned workmen had always been the employees 
oi the management and it is unjust on the part of the 
management to deny them their regularisation in 
Category-1 job. 

5. In view of the aforesaid stands taken on behalf of 
the respective parties it is apparent that the main issue that 
requires consideration is as to whether at all there was any 
relationship of employer and employee between the 
concerned workmen and the management or not and also 
whether having worked for a consideration long period as 
water carrier the concerned workmen deserve to be 


regularised as Category-I workmen in the services of the 
management. 

6. Both the sides have led their oral as well as 
documentary evidence in support of their respective stands 
and those would be looked into and considered in course 
of discussions made hereinafter. 

7, As seen above, definite stand of the concerned 
workmen is that they have been working in permanent and 
continuous nature of job and have put in 240 days 
attendance in each calendar year. Their jobs are being 
supervised by the management and they are also being 
paid by the management for the works being done by them. 
But neither they were paid wages as per Wage Board 
Recommendations nor they were regularised by the 
management in Category-I despite several representations. 
Further, their contention is that though from the year 1991 
the management has stopped paying them their wages but 
still they are working as water carrier. 

The firm stand of the management, on the other hand, 
is that there has never been any relationship of employer 
and employee between the concerned persons and the 
management and they were simply supplier of water or the 
contractor for supply of water, who submitted bills to the 
management and were being paid by the management at 
the rate of 0.50 paise per Bhar of water. Further, its stand is 
that the engagement of the concerned persons was not 
permanent and the same was discontinued when the colony 
was closed sometime in the year 1991. As there was no 
relationship of employer and employee and the management 
had never any control or supervision of their work, 
according to the management, no question arises of 
regularising the concerned workmen in Category-1 job or 
extending any relief to them whatsoever. 

8. In the written statement of the workmen it has not 
been disclosed as to when the concerned workmen were 
appointed or since when they have been working as water 
carriers and simply the statement has been made that they 
have already put in attendance of more than 240 days in 
one calendar year. Only in course of evidence, WW-1 who 
is one of the concerned workmen has said that he and 
another workman were working since 1978. Interestingly, 
in the written statement of the management also though 
the concerned workmen have been recognised as water 
supplier or contractors who supplied water in its colony 
but no statement has been made to the effect as to for how 
long they worked as such or since when they have been 
supplying the water and were being paid by the 
management. It is only during evidence the sole witness 
examined on behalf of the management in course of his 
cross-examination has said that the workmen were 
supplying water since 1987. Exts. W-1 to W-2/2 are the six 
registers of bills filed on behalf of the workmen and they 
relate to the period between 1983 to 1991 and it has been 
asserted from the side of the workmen that even prior to 
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1983 also they worked as water suppliers and so there is 
nothing to corroborate the aforesaid statement of WW-1 
that they have been working since 1978. The pay orders 
and the bills which have been marked as Ext. M-2 to M-2/ 

44 and M-3 to M-3/36 are also for the period between 1989 
to March, 1991. Ext M-l is the statement showing the 
details of bills submitted by the concerned workmen and 
that also shows that those details of bills and vouchers are 
for the period between April, 1989 to March, 1991. So, the 
aforesaid statement of the management’s witness that the 
concerned workmen were working since 1987 also finds 
no corroboration from the material produced by the 
management and it has not been asserted on his behalf 
that earlier to 1987 also the concerned workmen worked or 
not. As such neither there is any material to show that the 
concerned workmen worked since 1978 nor there any 
material to show that they worked since the year 1987. But 
as per those materials this much becomes clear that they 
worked upto February or March, 1991. It is yet another fact 
that as per the workmen they worked even thereafter though 
their payments were stopped from February, 1991 and 
according to the management their engagement was dis¬ 
continued as the colony was closed in the 1991. Even if we 
confine ourselves to the materials produced on behalf of 
both the sides, as noticed above, it becomes more than 
obvious that whether as a suppl ier of water, as per the case 
of the management or as water carriers as per the stand of 
the workmen, the concerned workmen worked 
continuously for years together and certainly for more than 
240 days in one calendar year. 

The aspect of working of 240 days in one calendar 
year has not been strenuously challenged by the 
management and in course of argument it has been 
submitted on its behalf that it is immaterial whether the 
concerned workmen worked for 240 days or not because 
there was no relationship of employer and employee at all 
and the management never had anything to do or never 
had any control over their working and they simply being 
the suppliers of water in the management’s colony were 
receiving the wages on piece-rated basis i.e. 0.50 paise per 
Bhar whereas the workman’s contention is that they were 
being engaged by the management and they worked under 
the management and their works were also supervised by 
the management and in that way they put in attendance of 
more than 240 days in one calendar year. 

Both the concerned workmen in course of their 
evidence appear to have made few statements which do 
not find corroborated even from the materials produced by 
them. Both of them in their evidence consistently stated 
that they were appointed on daily wage of Rs. 1/- a day 
which was increased to Rs. 5/- per day and then to Rs. 7.50 
per day and then the same was increased to Rs. 10/- per 
day. They have also said that since the year 1985-86 they 
were being paid daily wage at the rate of Rs. 15/- per day. 
These statements do not find support from those six bill 


registers produced by the workmen. It is clearly mentioned 
therein that the bills were prepared and the amount to be 
paid to them was calculated at the rate of 0.50 paise per 
Bhar. There is nothing mentioned therein out of which it 
can be gathered that the workmen were paid on daily wage 
basis either at the rate of Rs. 5/- or Rs. 15/- per day. From 
the pay orders etc.-produced from the side of the 
management also it is evident that the payment were made 
as per the bills submitted showing the amount at the rate of 
0.50 paise per Bhar. In course of evidence also the 
management’s witness has stated about the said fact or 
the said mode of payment. The concerned workmen have 
also made the statements that they never submitted the 
bills to the management for payment and the management 
obtained their signatures on the wage bills. This statement 
is also contrary to the materials produced by them. Had 
they not been submitting the bills they would not have 
maintained those bill registers. Those documents are not 
of the management, rather have been produced from the 
side of the workmen. It is also to be noticed that both of 
them have said in their evidence that one Mr. Banerjee, 
Foreman had appointed to do the said work and they have 
not disclosed whether appointment letters were also issued 
or in what way they were appointed. Nothing has been 
brought on record to substantiate the said fact and moreover 
there is no such stand taken in the written statement. 
Despite all such inconsistent statement of the workmen 
the fact remains that as per the documents of the workmen 
they worked as water carriers continuously since 1983 to 
1991 and even as per the documents of the management 
they worked continuously from April, 1989 to March, 1991 
though its witness has made the statement that the 
concerned workmen worked since 1987. Therefore, it is 
apparent that admittedly the concerned workmen have 
worked for more than 240 days in one calender year even if 
it is taken for the moment that their engagements were dis¬ 
continued and they never worked after February or March, 
1991. It is also evident that for the works being done by 
them, the concerned workmen were being paid by the 
management aifd they were paid at the rate of 0.50 paise 
per Bhar and payment used to be made to them through 
pay orders upon the bills submitted by them. The 
management’s stand is that each day the concerned 
workmen worked only for about two hours and never 
performed the work for the whole day. The management’s 
witness himself has accepted in course of his evidence 
that the concerned workmen were supplying water to th^ 
staff and officers working in three shifts and also in the 
quarters. According to him, shift starts from 7 AM to 3 PM, 
next 3 PM to 11 PM and the third shift from 11 PM to 
morning. So, this witness has himself contradicted the 
aforesaid stand of the management. From his statement 
one more thing becomes clear that the concerned workmen 
were not only supplying the water in the residential quarters 
rather at the sub-station also and this also contradicts the 
stand of the management as taken in its written statement 
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that the concerned workmen supplied water in the 
residential colony only and not at the ‘D’ Ropeways. 

Precisely, in view of all the above, it stands 
established that the concerned workmen had been 
supplying the water at the concerned station and 
residential quarters ofthe management foryears together 
regularly and continuously and in that process they 
had already put in attendence of more than 240 days in 
one calendar year. 

So far as the control and supervision of the 
management over the workings of the concerned 
workmen are concerned it goes without saying that 
the same may be direct or indirect and only the job 
requiring special skill or technical or sensitive jobs 
require constant and intensive control and 
supervision but the job of some common nature, such 
as, the job of supply of water does not require some 
natine or type of supervision or control. Usually in 
such case control and supervision are exercised by 
taking care of the performance of a particular workman 
by the management. In the instant case from the 
documents of the management it is apparent that the 
concerned workmen were being paid only upon being 
satisfied that they have been continuously performing 
their jobs. 


concerned workmen and the management and the 
management after taking the work of the aforesaid nature 
from the concerned workmen for years together cannot 
.get away simply by asserting that they were, in fact, 
suppliers or contractors and not the workmen of the 
management. 

It has already been held by the Hon’ble Supreme 
Court in a decision reported in 1094 L.L.R. 634 (R.K. 
Panda & others Vs. Steel Authority of India and others) 
that initially there may not be direct relationship of 
employer and employee between the management and 
a particular workman but in course of time this 
relationship may develop and so it has to be seen at 
what point of time a direct link is established between 
the contract labour and principal employer, eliminating 
the contractor from the scene and this can be 
established through materials produced before the 
Court. In the instant case assuming it for the moment 
that initially the concerned workmen worked as 
suppliers of water, but due to their continuous working 
in a job of permanent nature which they have been 
performing for the benefit of the management, the 
relationship of employer and employee developed and 
so on that basis the concerned workmen deserve 
consideration for their regularisation. 


9. Sec. 19 of the Mines Act envisages obligation 
on the part of the management for making effective 
arrangement to provide for and maintain sufficient 
supply of cool and wholesome drinking water at suitable 
points conveniently situated for-all persons employe in 
a mine. Evidently the management has got statutory 
obligation to maintain water supply in a mine. As per 
Sec. 2(|) the Ropeways is also a mine and so the aforesaid 
provisions of the Mines Act are ver? much applicable 
in the present case also which relates to ‘O' Ropeways 
Station and the residential quarters of workmen of the 
said station. It has not been denied under the Wage 
Board Recommendations also it is obligatory on the 
part of the management to provide water supply to the 
staff quarters where public water supply system is not 
available. Had such obligation been not there on the 
part ofthe management, the management-certainly could 
not have taken trouble of engaging any one for the 
supply of water in the residential quarters of the 
employees as well and would not have agreed to pay 
the wages to the persons engaged in such job. 

It becomes clear that the concerned workmen were 
engaged for a longtime in doing the job of permanent 
nature and they were rendering services to the 
management for the benefit of the management and so 
in view of all the facts and circumstances borne out of 
the materials on record, there does not appear to be any 
difficulty in concluding that the relationship of em¬ 
ployer and employee was certainly there between the 


10. In the written statement of the management 
as also in the statement of the witness of the 
management it has come that the concerned sub-station 
was closed in June, 1990. As per the written statement 
it was closed sometime in the year 1991 and as per 
evidence ofthe management’s witness the sub-station 
was closed in the month of June, 1990 and thereafter 
the colony was also vacated. There is not only 
contradiction between the statement ofthe witness 
and the statement made in that regard in the written 
statement, rather from the documents filed on behalf 
of the management also it is evident that the last bill 
and pay order is for the month of March, 1991 and so 
it is not in consonance with the aforesaid statement of 
the management’s witness. Nothing has been brought 
on record by the management to show that the said 
sub-station is closed or the colony has already been 
vacated. The concerned workmen have seriously 
challenged the aforesaid stand. Not only in their 
rejoinder, rather in course of their evidence also they 
both have denied the said fact. When the management 
had come out with the aforesaid specific stand then it 
had to produce the materials in support of that, but it 
has failed to do so and as such it is not possible to 
conclude that the said sub-station or Ropeways is no 
more in operation or the colony which was meant for 
the employees of the said sub-station is vacated. 

11. Thus, in view ot all the aforesaid 
considerations and discussions based on the materials 



[HPTII— : h h ^t! 


on record it is finally concluded that both the concerned 
workmen deserve to be regularised in Category-I job. 
Upon their regularisation they would be entitled to be 
paid their wages as per NCWAs or the same wages or 
allowances which are being admissible to a permanent 
workman working on the same nature of job. 


, 2003/HN 12, 1924 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Sec. 10(1 )(d)/(2A) 
of the Industrial Disputes Act, 1947 

Reference No.* 1 of 2000 


12. The award is, thus, made hereunder: 

The demand of the union for regularisation of the 
concerned workmen. Anil Pramanik and Arun 
Bhattacherjee as suppliers of water at Station No. 10, Amtal 
‘D’ Ropeways of M/s. BCCL as Category'-1 Mazdoor is 
justified and they deserve to be regularised on the job of 
said category'. Pursuant to their regularisation they would 
be entitled for Category-I wages. Consequently the 
management is hereby directed to regularise the concerned 
workmen in Category-1 job within 30 days from the date of 
publication of this award. 

In the circumstances of this case, however, there 
would be no order as to cost. 

S. H. KAZMI, Presiding Officer 
7 2003 

■35T. 3TT. 423. — 3rfk|fil49, 1947 

(1947^114) ^ £TTCT 17% ^t. 

Tit. fl 41 -4I <^4 ^kT 

% ^ Trf^ tfwtc 

ail^f l fi i ^ adwpn I, % w (7^7^1/2000) 
^ 7 ) cl ^TTcft t, ^fl 7IT^T7 ^ 06-01-2003 ^ 

3TF<Tf3?T »TT 1 

[71. 20012/82/99-arn*. 3JT7. (7Tl. I)] 

P7T. P7T. t^TTI, ap47 

New Delhi, the 7th January, 2003 

S. O. 423.—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/ 
2000) of the Central Government Industrial Tribunal I, 
Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
Management of BCCL and their workman, which was 
received by the Central Government on 06-01-2003. 

[No. L-20012/82/99-1 R(C-I)] 


PARTIES : Employers in relaiiop to the management of 
C.V. Area of Ms. B.C.C.Ltd. 

AND 

Their Workmen. 

PRESENT: Shri S. H. Kazmi, Presiding Officer. 

APPEARANCES: 

Forthe Employers : Shri B. M. Prasad, ^ 

Advocate 

For the Workman : None. 

States West Bengal. Industry : Coal 

Dated: the 26th December, 2002 

AWARD 

By Order No. L-20012/82/99-1 R(C.l) dated 
24-08-1999 the Central Government in the Ministry ot^ 
Labour has, in exercise of powers conferred by clause 
(d) of Sub-sec. (1) and Sub-sec. (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the follow¬ 
ing dispute for adjudication to this Tribunal : 

“Whether the demand of the Union that Sri 
Kuldip Singh, Senior Mechanic (Excavation) 
in Group A, NLOC/KC’OCP, be promoted to 
* supervisory category on the consideration 
that junior workmen have been promoted in 
other areas is legal and justified? It yes, to 
what relief the concerned workman is en¬ 
titled and from which date?” 

2. It appears that after 17-9-2001 itself none is 
taking any step on behalf ol the workman and this case 
is still pending for adducing evidence by the manage¬ 
ment. Several adjournments were also granted with the 
hope and expectation that the workman or sponsoring 
union would be taking necessary step on the date fixed 
but no significant development could be seen even 
then. Quite apparently there is no dispute in existence 
for being adjudicated otherwise the workman would not 
have abandoned or left the case unattended. 

Anyway, whatever may be the reason, consider¬ 
ing the-past developments it would be sheer wastage ol 
time and would also be absolutely needless to allow 
this case to remain pending for any longer. As such, 
this reference case stands finally disposed of. 


S.S. GUPTA, Under Secy. 


S. H. KAZMI, Presiding Officer 
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cRT. 3TT. 424.—afralpiq, fqq« STfafHqn, 1947 ( 1947 
^ 14) SfTCT 17 % SPJRRT^ 4>-s0q BO+iR Rt. Rf. Rf TT^T. 
%^r^%rrT5T % RT5 MWl ■3?R'3^^TfaKf 

^rfyr^T 3 !-! % RtJTH (R^4 4T3 s 4T 42/94) ^ R efo l d 

>+J 4t t, '^PT RWR R4 6/1/2003 RTRf f33T kr | 

[R. ^-20012/62/93-^. 3TR. (#.-!)] 

RH. 'Q7T. 31RX -nf-qq 

New Delhi, the 7th January, 2003 

S.O. 424.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 42/94) 
of the Central Government Industrial Tribunal I. Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 6/1 /2003. 

[No. L-20012/62/93-IR(C-I)j 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of reference under Section 10( I)(d)(2A) of 
the Industrial Disputes Act, 1947 

Reference No. 42 of 1994 

PARTIES: 

Employers in relation to the management of 
Moonidih Project of M/s. BCCL. 

AND 

Their workmen 

PRESENT: 

Shri S. H. Kazmi, Presiding Officer 
APPEARANCES: 

For the Empolyers : Shri R. N. Ganguly, Advocate 
For the Workman : None 

STATE : Jharkhand INDUSTRY: Coal 

Dated, the 23rd December, 2002 

AWARD 

By Order No. L-20012/62/93-1.R. (Coal-I) dated 
8-3-1994 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 


[Part II—Sec. 3(ii)j 


sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Moonidih 
Project of M/s. Bharat Coking* Coal Ltd., P.O. 
Moonidih, Distt. Dhanbad in denying the allotment 
of quarter to Shri Direndra Sharma is justified when 
the workers juniors to him have been given 
quarters. If not, to what relief the workman is 
entitled ?” 

2. It appears from the record that from the year 1994 
itself none is appearing on behalf of the workman or the 
sponsoring union and aWio point of time any step 
whatsoever has been taken. Only adjournment after 
adjournment was granted in anticipation of appearance on 
behalf of the workman for the purpose of taking necessary 
step, but the position till date remains the same. The present 
reference simply relates to the dispute regarding the 
allotment of quarter and so might be due to such petty 
nature of dispute the workman has lost interest in this case 
and does not want to pursue the same. Quite apparently 
there is no dispute in existence otherwise the workman or 
the sponsoring union would not have abandoned this case 
in such a manner. 

In view of prevailing circumstances it is needless to 
keep this case pending for any longer and as such this 
reference case stands finally disposed of. 

S. H. KAZMI, Presiding Officer 
Tf 7 q-iqO, 2003 

^T- 3TT. 425.— 3flrilPiq> fqqi<; STfqfdqq, 1947 (1947 
^T14)^tmTTl7%3T3RTHT^' FTRER Rt. Rt. 

TJeT. % 'SRRcDt % ETO friTl^q-T 3ffl cfrifa ' HT % 

rH sEprq- aiMfJicfi rtrtr 

dttalPlcfr 3#RRTJT-|| Tfqrc (*K*f 61/98) 

4T) ^Tcft f, RT4TR RTl 3/1/2003 

RE<T |T3JT «TT I 

[tf. ^-20012/29/97-33^ 33R (#.-[)] 

RR. RR. 3p<n, 33R3 Llf qq 

New Delhi, the 7th January, 2003 

S.O. 425.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government hereby 
publishes the award (Ref. No. 61/98) of the Central Government 
Industrial Tribunal 11. Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was received 
by the Central Government on 3/1/2003. 

[No. L-20012/29/97-]R{C-I)j 

S. S. GUPTA, Under Secy. 
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annexure 

before the central government 

INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 Xd) of the I.D. Act, 1947 

Reference No. 61 of 1998 

PARTIES: 

Employers in relation to the management of Lodna 

Area No. X M/s. Bharat Coking Coal Ltd., Distt. 

Dhanbad and their workmen. 

APPEARANCES: 

On behalf of the workman : Shri S. C. Gaur, 

Advocate 

On behalf of the employers : Shri D. K. Verma, 

Advocate 

STATE: Jharkhand. INDUSTRY: Coal 

Dated, the 17th December, 2002 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section I0(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their OrderNo. L-20012/29/ 
97-1.R. (Coal-1), dated, the 12th March, 1998- 

SCHEDULE 

“Whether the action of the management of South 
Tisra Colliery of M/s. BCCL in dismissing the 
workman Shri Amiruh Mia from the service w.e.f. 
3-4-1995 of the company is justified? If not, to what 
relief the concerned workman is entitled ?” 

2. The case of the concerned workman according to 
the W.S. submitted by the sponsoring union on behalf of 
the workman in brief is as follows: 

It has been submitted by the sponsoring union that 
the concerned workman was a permanent Dumper Operator 
at South Tisra Colliery of Lodna Area No. X under the 

management, they submitted that the management issued 
a charge sheet dated 13-11-1994 under certified Standing 
Order No. 26 to the concerned workman on the alleged 
ground that due to his rough and negligent driving of the 
dumper one Basudeo Rabidas Mining Sirdar met an accident 
on 28-9-1994 and ultimately succumbed to his injury. The 
concerned workman accordingly submitted his reply on 
29-11 -1998 denying the allegation made in the charge sheet 
dated 13-11-1994. They submitted that Basudeo Rabidas 
i.e. the victim was not on duty at the place but he was on 


duty at the dump and accordingly the concerned workman 
has no knowledge how Basudeo Rabidas was seriously 
wounded by his dumper. They disclosed that one Shri 
Shambhu Thakur found his dffad body by the side of the 
road behind the shovel. They further submitted that over 
the alleged incident a FIR was lodged against the 
concerned workman. But the said case was dismissed on 
21-9-95 by the Chief Judicial Magistrate as the Investigating 
Officer failed to submit the charge sheet. They alleged that 
the management conducted a perfunctory departmental 
enquiry through their own officer and on the basis of the 
report submitted by the Enquiry Officer the disciplinary 
authority dismissed the concerned workman from service 
by letter dt. 3/4-9-95 illegally, arbitrarily and violating the 
principle of natural justice. As a result, the concerned 
workman raised this industrial dispute which ultimatley 
resulted reference to this Tribunal for award. The 
sponsoring union submitted their prayer to pass Award 
directing the management to reinstate the concerned 
workman to his service with full back wages and other 
consequential relief. 

3. Management on the contrary after filing W.S- 
cum rejoinder have denied all the claims and allegation 
which the sponsoring union asserted in their W.S filed on 
behalf of the concerned workman. They disclosed that the 
concerned workman who was a permanent Dumper Operator 
of South Tisra Colliery during the course of duty on 
28-9-94 in ‘C’ shift (10 P.M to 6.30 A.M) met the accident 

due to his rash negligent driving of Dumper No. 730 around 

4.30 A.M. in the morning resulting in the death of another 
workman Besudee Rabidas, Mining Sirdar of the said 
colliery. The management submittedthat as the concerned 

workman committed misconduct under OrderNo. 26 of the 

certified S.O. for rash andnegligent driving of Dumper No. 
730 and causing death ofwoTker achargestoeet was issued 
against him under the. provisions of clause 
26.1.2 and 26.1.2Tofthe CertifiedS.0applicable to workman 
vide Ref. No. BCCL/STC/94/1405 dt; 9/13-11-94. The 
concerned workman submittedhi&reply tothe chargesheet 
but as reply given by him was not satisfactory the 
disciplinary authority ordered for departmental enquiry as 
per Office order BCCL/STC/94/152ft dt. *12-94 in respect 
of the above chargesheet. They further disclosed that the 
Enquiry Officer conducted the enquiry with all fairness 
and propriety and maintaining the principles of natural 
justice. In course of enquiry the concerned workman was 
given full opportunity to defend: hi* ca&e. The said 
concerned workman participatedimthaenqtuiy proceeding 
along with his co-worker at the timeof thatumqpiry and the 
concerned workman did not raise any dispute against the 
concerned Enquiry Officer. After complying the enquiry, 
the E.O submitted his report holding the concerned 
workman guilty of the charges. The competent authority 
i.e the Dy/C .M. .E/ Agent of South Tisra.Gol I lery after going 
through the enquiry proceeding and after applying his 


Ibl G1/2003—22 
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mind agreed with the Enquiry Officer and considering the 
seriousness of the charges which was proved beyond 
reasonable doubt the Competent authority had no 
alternative but to dismiss the delinquent workman from his 
service in view of order bearing No. BCCL/STC/85/PER/ 
515 dt. 3-4-95. They submitted that by dismissing the 
concerned workman from service the management did not 
commit any illegality. The question of violating the 
principle of natural justice also did not arise. Accordingly 
the management submitted their prayer rejecting the claim 
of the concerned workman. 

4. The points to be decided in this reference are:— 

“ Whether the action of the management of South 
Tisra Colliery of M/s. BCCL in dismissing the 
workman Shri Amirun Mia from the service w.e.f. 
3-4-95 of the company is justified ? If not to what 
relief the concerned workman is entitled?” 

5. FINDINGS WITH REASONS 

Before taking up final hearing on merit hearing on 
preliminary point was taken up to see whether domestic 
enquiry which was held against the concerned workman 
by the E.O. appointed by the disciplinary authority was 
fair, proper and in accordance with the principle of natural 
justice. In course of hearing learned advocate for the 
concerned workman did not raise any challenge in relation 
to the fairness and propriety of the domestic enquiry 
conducted by the E.O against the concerned workman. 
Accordingly no evidence was adduced on hehalf of the 
concerned workman. The management too did not adduce 
any evidence as the learned Advocate for the concerned 
workman did not raise any objection relating to the fairness 
of the domestic enquiry. However, in course of hearing 
certain documents submitted on behalf of the concerned 
workman as well as of the management had been marked as 
Ext. \V-1 to W-7 and Ml to M-5. In view' of the submission 
ot the learned Advocate on both sides the order on 
preliminary point was delivered on 7-6-2002 vide order No. 

21 and it was observed clearly after considering all materials 
ori record that the enquiry conducted by the E.O against 
the concerned workman was, fair proper and in accordance 
with the principle of natural justice. Accordingly at this 
stage I do riot find any sufficient reason to re-discuss the 
issue. Here the point for consideration is whether the 
management has been able to substantiate the charge which 
has been brought against the concerned workman and if 
the concerned workman deserved any modification ofthe 
order of dismissal in view of provision as laid down under 
Section 11 A of the IT). Act, 1947. The chargesheet in 
course of hearing was marked as Ext. W-1. It is seen that 
the concerned workman w'as chargesheeted under clause 
.26.1.2 and 26.1.27 ofthe Certified Standing Order applicable 
to all the worker under the management for committing 
misconduct, Clause 26.1.2 and 26.1.27 speak 
as follows:— 


“ 26 - 1-2 — Habitual Negligence or neglect of duty 

malingering slowing down of work of 
inciting others to do. so.” 

26.127 Conduct within the Mines'premises or 

its precincts w'hich endartger, lift or 
safety of any person.” 

It is undisputed that the concerned workman w'as a 
Dumper Operator and posted under the management at 
South Tisra Colliery at Lodna Area No. 10. It is the specific 
’ allegation ofthe management that on 28.9.94 the concerned 
workman in course of his duties in ‘C’ shift 
(10 P.M. to 6.30 A.M.) met an accident by his Dumper 
bearing No. 730 for its rash and negligent driving by him 
and as a result of the same one Basudeo Rabidas, Mining 
-Sirdar ofthe same colliery sustained injuries to his person 
and succumbed to his death. As the concerned workman 
committed serious misconduct as per clause 26.1.2 and 
26.1.27 he was accordingly chargesheeted. The concerned 
workman on the contrary after denying the fact submitted 
that the management had issued the chargesheet illegally 
and arbitrarily. He submitted that the concerned workman 
was not at all at the place of the alleged accident. He 
submitted that his body was found by the side ofthe road 
near the shovel and accordingly he submitted his reply 
denying all the charges. He submitted further that over 
the alleged accident the management lodged a FIR at the 
local P. S but the said case was dismissed by the Chief 
Judicial Magistrate, Dhanbad vide order No. 21.9.95 as the 
Investigating Officer failed to submit the fiinal report. 1 
have considered the certified copy of the order passed by 
the learned C.J.M. marked as Ext. W-5. This order shows 
that learned C.J.M. directed the investigating Officer to 
stop further investigation of the case under Section 167(5) 

C RPC as the Investigating Officer failed to submit report in 
final form in that criminal case pending against the accused 
person under Section 287/304 l.P.C. Therefore, the claim 
which has been made by the concerned workman that the 
case was dismissed by the learned C.J.M is not the fact 
and for which there is no scope to say that the concerned 
workman was acquitted from the case. Actually as per the 
provision laid down under Section 167 Clause 5 C.r. PC 
learned C.J.M. directed to stop further investigation of the 
case. As the investigation was stopped under Section 
167(5 Cr.PC) there was no scope on the part of the learned 
C.J.M to go into the merit ofthe case with a view to ascertain 
if the accused i.e. the concerned workman actually 
committed any offence or not. 

6. It is the contention of the management that as the 
reply given by the concerned workman was not satisfactory 
the disciplinary authority ordered for a departmental 
enquiry as per Office Order BCCL/STC/1520 dt. 2-12-1994 
in respect of the above chargesheet. In view ofthe said 
order the E.O. started enquiry proceeding against the 
concerned workman and the concerned workman fully 
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participated in the said enquiry proceeding along with co¬ 
worker and defended his case. It is further seen that full 
opportunity was given to the concerned workman to defend 
his case. No evidence is also forthcoming before this 
Tribunal that the concerned workman at the time of the 
said enquiry proceeding raised any objection against the 
Enquiry Officer. The concerned workman also did not 
challenge and the legality and propriety of the enquiry 
proceeding conducted by the E.O. and this fact will get its 
support when in course of hearing on preliminary point 
learned Advocate for the concerned workman did not 
challenge the legality, and propriety and fairness of the 
enquiry done by the E.O. As such it is clear that the enquiry 
officer conducted the enquiry maintaining all fairness and 
propriety and also maintaining the principle of natural 
justice. The E.O. after completing the enquiry submitted 
his report holding the concerned workman guilty of the 
charges. I have considered the enquiry report marked as 
Ext. M-4 carefully. It is seen that the witnesses narrated 
how the said accident took place. It is further seen that the^ 
concerned workman cross-examined the witness at length/ 
There is no whisper to the effect that at the relevant time of 
that accident the concerned workman was not driving the 
said Dumper in question. There was also no denial to the 
effect that the said dumper did not meet that accident. The 
report submitted by the E.O. appears to be exhaustive. 
Considering all aspects it is clear that the concerned 
workman was on ‘C’ shift duty on 28-9-94 and he was 
operating the Dumper in question. Considering the 
evidence of the witness and also the report I find that due 
to rash and negligent driving of the concerned workman 
the said accident took place and as a result of which a 
precious life was lost. The said accident easily could be 
averted if the concerned was not negligent to his duty. It is 
seen that at the place of accident around the area there was 
sufficient arrangement of light and for which there was 
sufficient scope on the part of the concerned workman to 
drive his dumper cautiously with a view to avoid that 
accident, but he did not consider necessary to do so and 
for which the said accident took place. Considering all 
aspects I, therefore, held that the charge which has been 
brought against the concerned workman has well been 
established. 

7. Now the point for consideration is whether that 
order of dismissal issued by the disciplinary authority was 
fair, proper and in accordance with the principle of natural 
justice and if not whether such order needs modification 
as per provision laid down under Section 11A of the l.D. 
Act. In course of hearing learned Advocate for the 
concerned workman relied on two decisions reported in 
2002 Labl.C. 1001 and 2002 Lab I.C. 2116.1 have carefully 
considered the both the decisions and 1 hold that the 
observation made by Their Lordships in the said two 
decisions are not applicable in the instant case because of 


the fact that the concerned workman was not acquitted 
from the charges brought against him in the Criminal case. 
Learned Advocate for the concerned workman further 
submitted that chargesheet issued against the concerned 
workman was with a direction to give his reply within 48 
hours under clause 27.1 of the Certified Standing Order. 
Disclosing this fact learned Advocate for the concerned 
workman submitted that provision as laid down in Clause 
27-1 ofthe Certified S.O. is in respect of minor punishment 
and not major punishments. Learned Advocate submitted 
further that infringing the provison as laid down in clause 
27.1 ofthe Certified S.O. the management dismissed him 
from service which has to be considered as gross-illegality. 
Learned Advocate for the management submitted that the 
time 48 hours which was given to the concerned workman 
to submit his reply does not mean that miner penalty should 
his imposed upon him if the charge is proved. He submitted 
that considering the gravity of the offence such short time 
was given to the workman for his reply. Actually it has to 
be considered the gravity of the offence committed by the 
concerned workman. Disclosing this fact the learned 
Advocate for the management submitted that as a result of 
rash and negligent driving ofthe Dumper bearing No.730 
by the concerned workman the said accident took place 
and as a result of which a preceious life was lost. It was the 
gross dereliction of duty of the concerned workman. Had 
that not been so the said accident could have been averted 
easily. Accordingly the disciplinary authority did not 
commit any illegality and impropriety in dismissing the 
concerned workman from his service. The offence which 
the concerned workman committed in any circumstances 
cannot be considered as a minor offence though 48 hours 
time was given to the concerned workman. It is further 
seen that the charges have been established against him. 
In course of departmental enquiry, there is no scope to say 
that the concerned workman got his order of acquittal from 
the Criminal Court on the contrary it speaks clearly that 
due to carelessness, the Investigating Officer could not 
submit his report in final form within the statutory period 
as laid down under Section 167(5) Cr. P. C. and as a result of 
which the learned C.J.M. was compelled to stop further 
investigation of the case. Considering the gravity of the 
offence 1 find no scope to say that the disciplinary authority 
illegally and also violating the principles of natural justice 
dismissed the concerned workman from service. A dumper 
has to be considered as a very heavy vehicle and naturally 
experienced drivers are entrusted to drive such heavy 
vehicle. It is seen that the concerned workman operated 
the said dumper in a very negligent manner and for which 
the said accident took place and a precious life was lost. 
Accordingly if this aspect is considered I should say that 
the management did not commit any illegality in dismissing 
the concerned workman from his service. Accordin ;iy after 
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careful consideration of all facts and circumstances 
I held that there is no ground to modify the order of 
dismissal as per provision laid down under Section 
11A of the I. D. Act. In the result, the following Award is 
rendered:— 

"The action of the management of South Tisra Colliery 
of M/s.BCCL in dismissing the workman Shri Amiail 
Mia from the service w.e.f. 3-4-95 ofthe company is 
justified. Consequently, the concerned workman is 
not entitled to get any releif." 

B. BISWAS, Presiding Officer 

M fcetil, 7 2003 

^T. : W. 426.--afld)Pl<* facfK 1947 ( 1947 

^>114 ) 933 *3173 17 % SpJERTTB 333443 ^t. 73). 73). 
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V 3frillPl4) [4414^^-414 733443 3tf?-P4Eni-[ T 

* 14414 % E4I3 (33^3 313271 124/99) 971 9 T 7 cft f, 'sft 

737447 49 03-01-2003 9Ft 9TO f 331 *311 

[73. 979-20012/34/99-33n[. 33T7. ( Ttf. -1) J 

973. 973. ^JETT, 3347 ^[44 

New Delhi, the 7th January,2003 

S.O. 426.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 124/99) 
ofthe Central Government Industrial Tribunal-1, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 3-1 -2003. 

[No. L-20012/34/99-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference under Section 10( 1 )(d)(2A) of 
the Industrial Disputes Act, 1947 

Reference No. 124 of 1999 

Parties: 

Employers in relation to the management of Kusunda 
Area of M/s. BCC Ltd. 

AND 

Their Workmen 

Present: 

Shri S. H. Kazmi, Presiding Officer 


[Part II—Stc.3(ii)] 


Appearances: 

For the Employers : Shri D. K. Verma Advocate 
Fortlte Workman : None 

STATE: Jharkhand INDUSTRY: Coal 

Dated, the 16th December, 2002 

AW Alii) 

By Order No. L-20012/34/99-1. R (C-l) dated 4-6-1999 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (I) and sub-section (2A) of Section 10 ofthe 
Industrial Disputes Act, 1947, referred the dispute for 
adjudication to this Tribunal : 

“Whether the action of the management for not 
providing the employment to Sri Sukar Bhuia, who 
was Miner at the time of death of his father late 
Baisakhu Bhuia? If not, what relief he is entitled for?” 

2. It appears from the record that this case is pending 
since long for filling rejoinder and documents on behalf of 
the workman and for the said purpose several adjournments 
were granted from time to time. Today i.e. 16-12-2002 again 
the position remains the same. As such, it is evident that 
the workman or the sponsoring union has lost interest and 
does not want to pursue this case any futher. Considering 
the circumstances it is needless to keep this case pending * 
for any longer. 

3. In such circumstances, I render a 'No Dispute' 
award this reference case. 

S. H. KAZMI, Presiding Officer 


9^ fcerft, 7 2003 
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New Delhi, the 7th January, 2003 

S.O. 427.—In pursuance of Section 17 of the 
Industrial Dispute Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 03/96) 
of the Central Government Industrial Tribunal I, Mumbai 
now as shown in the Annexure in the Industrial Dispute 
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between the employers in relation to the management of 
Air India Ltd. and their workman, which was received by 
the Central Government on 3-01 -03. 

[No. L-l 1012/5/94-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFDRETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 
PRESENT: 

Shri Justice S.C. PANDEY 
Presiding Officer 

REFERENCE NO. CGIT -03/1996 

Parties: Employers in relation to the management of 
Air India 

And 

Their workmen 

Appearances: 

For the Management : Mrs. Pooja Kulkami, Adv. 

For the Workman : Ms. K.N. Samant, Adv. 

STATE : Maharashtra 

Mumbai, dated the 18th day of December, 2002 

AWARD 

1. This is a reference made by Central Government 
for adjudication the following question referred to this 
Tribunal in exercise of its power under Section 10(1) (d) 
and (2 A) thereof of the Industrial Dispute Act, 1947 (the 
Act for short). 

“Whether the action of the management of Air India, 
now Air India Ltd., in terminating the service of 
Mr. M. R. Jadhav, Loader w.e.f. 29-8-89 is justified ? If 
not, to what relief the workman is entitled ?” 

2. By Part-1 Award dated 07th July 1999, Shri Justice 
C.V. Goverdhan set aside the enquiry held against the 
workman as not Valid and Proper. An apportunity was 
given to the management of Air India to justify the action 
taken by it against the workman in terminating his services. 

3. The workman was removed from his service 
w.e.f. 29-8-89. He started his career as a casual labour. The 
order dated 29-8-89 removing the workman from service 
states that as per charge sheet dated 3/4 July, 1989 the 
workman remained at absent from duty for 162 days 
between June 1988 to May 1989. Now the Air India Ltd. is 
required to prove the facts on which the order is based. 

4. The Management of Air India Ltd.is required to 
prove aforesaid charge of absence of workman for 162 days 
between June 1988 to May 1989 independent of the enquiry 


which has been held to be vitiated. The Air India examined 
three witness. The affidavit of Shri. An ant Rane, and D. 
Selvanathan was 27-7-1999. Another affidavit of Shri V. V. 
Damle was filed on 31 -1 -2002. They were cross examined 
on behalf of workman on 31-1 -2002. Thereafter, the evidence 
of Air India Ltd. was closed. The workman filed his affidavit 
on 04-04-2002. He was cross-examined on 28-8-2002. 
Thereafter, the workman closed his case. 

5. The affidavit of Anant Rane is to the effect that 
the workman was absent from June 1988 to May 1989 The 
paragraph 4 of the examination in chief (affidavit) does not 
disclose any evidence regarding the absence of workman 
from June 1988 to May 1989. No extracts of registers have 
been filed. The charge sheets mentioned in paragraph 3 
refer to period earlier to June 1988 to May 1989. The other 
charge sheets referred to in paragraph 3 are not helpful in 
any way on the question commission of misconduct 
between June f988 to May 1989. In cross-examination this 
witness admitted that the workman was not working under 
him. He admitted that the workman was allowed to join 
services Wl, W4, and Ex. W6. The witness admitted he 
had learnt about absence of the workman between October 

1987 to October 1988, Jan. 1987 to June 1987. He was 
unable to deny that the workman was absent from his duty 
for period given by him in his affidavit on account of 
illness. The witness answered “I was not knowing it”. The 
evidence of D. Selvanathan in his examination in chief 
(affidavit) is for four charge sheets dated for absence for 
54 days between October l 1987 to February 29, 1988, tor 
39 days from Jan. 1987 to June 1987,66 days from 1st April, 

1983 to 31 st March, 1984. In paragraph 4 he has one copy 
of the order of punishment dated 15-10-1984. Even this 
witness does not prove the absence of workman from June 

1988 to May 1989 (162) days. Filing of the charge sheets 
does not amount to proof of absence. In cross-examination 
this witness admitted that he had no personal knowledge 
about the workman’s absence as he had not served under 
him. He was unable to say if the absence shown w5s 
regularized by granting leave without pay. He was not 
evevn aware if the workman had suffered break in service. 
He was even unaware whether an enquiry was held prior to 
passing of the order dated 15-10-1984. Mr. V.V. Damble 
Asstt. Manager, (Personnel) of Air India Ltd. fifed his 
affidavit to prove charge sheet dated July 3, 1989 which 
shows that workman was charged with absence without 
leave from June 1988 to May 1989. He has filed a copy of 
leave register. He has placed on record a letter dated 11 th 
July given by the workman in reply to order sheet whereby 
he admitted his absence for the period. In cross-examination 
this witness admitted that he was not in a position to say 
whether on previous occasions the absence of the workman 
was regularized. 

6. However, the workman admitted in his atfidavit 
that he was absent for 162 days. He also admitted that in 
the reply to the charge sheet dated 3rd July he had written 
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the letter dated 11th July, 1989 admitting that he was absent 
without leave. He had filed medical fitness certificate Ex. 
W1 to Ex W9 to show that his previous absence was 
condoned and regularized. In cross-examination this 
witness admit that he had not filed any medical certificate 
for 162 days before the management. Nor had he filed any 
Medical Certificate on record before this tribunal. 

in view of the aforesaid the absence for 162 days 
without sanction of leave is proved. The workman had 
admitted his misconduct and he could not give any 
explanation regarding his absence before this tribunal. The 
previous record proved by Anant Rane and D. Selvanathan 
proves that the workman was charge sheeted earlier for 
absence. His previous record does not justify exercise of 
power under section 11-A of the Act. 

8. The result is that the reference is answered by 
saying termination of services of the workman Shri M.R. 
Jadhav is legal and justified. He is not entitled to any relief. 

S. C. PANDEY, Presiding Officer 
^ f^exrfl, 7 'jmqd, 2003 

^T. 3TT. 428.—3TMWT, 1947 (1947 
T114) Tt EfRT 17%3T^<u|^' q UC6K TT3R ffgRJ fa. 
% TRRci?! W> TTS' 3% 

II, TT^TT 15/2000) RTlfw f, 

^ q TRTT7 Tf 6-1-2003 ^TRTf3TT «JT I 

[R. ReT-11012/63/99-331^. 3TTC. (cfl.-l)J 
RR. RR. TJ^T, mi 
New Delhi, the 7th January, 2003 

S O. 428.—In pursuance of Section 17 of the 
Industrial Dispute Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2000) 
of the Central Government Industrial Tribunal-11, Mumbai, 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Air India Ltd. and their workman, which was received by 
the Central Government on 6-1-2003. 

[No. L-l 1012/63/99-1R(C-l)j 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

S. N. SAUNDANKAR: Presiding Officer 

REFERENCE NO. CGIT-2/15 OF 2000 

EMPLOLYERS IN RELATION TO THE 
MANAGEMENT OF M/s. AIR INDIA LIMITED 


The Managing Director 
Air India Limited 
Air India Building 
Nariman Point 
Mumbai-400021. 

AND 

THEIR WORKMEN. 

Ms. Sanjana Singh 
7 A/133 CGS Quarters\ 

Antop Hill 
Mumbai-400037. 

APPEARANCES: 

For the Empolyers ; Mr. L. L.D ’Souza 
Representative 

Forthe Workman : Mr. Mohan Bir Singh 
Advocate 

MUMBAI, dated 5th December 2002 

AWARD PART-1 

The Government of India Ministry of Labour by its 
Order No. L-l 1012/63/99-1 R(C-l) dated 4-2-2000 have 
referred the following dispute for adjudication to this 
Tribunal in exercise of powers conferred on it by Clause (d) 
of sub-section (I) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947: 

“Whether the action of the management of Air India 

Ltd., Mumbai in dismissing the services of Ms. 

Sanjana Singh, Ex-Air Hostess w.e.f. 24-11-1998 is 

legal and justified ? If not what relief the workman 

concerned is entitled to ?” 

2. Workman Ms. Sanjana Singh had joined as Air 
hostess in infight service department of Air India Ltd. in 
1976. By claim Statement (Ex-6) workman averred that the 
management suspended her on 28-2-97 and issued 
chargesheet dated 7/10-4-97 by Sr. Manager Cabin Crew 
Admn. alleging that she was apprehended by the Customs 
of London and found in possession of large quantities of 
bidis and tobacco, i.e. 2500 bidies and 5.1 kg. of Khaim 
(chewable tobacco) thereby committed breach of law 
applicable to establishment and act subversive of discipline 
under the Model Standing Orders applicable to her at that 
time. Workman pleaded that she replied the said charge 
sheet by letter dated 23-4-97 however, dissatisfied with 
that the Sr. Manager Cabin Crew Admn. vide letter dated 
25-4-97 ordered enquiry and that enquiry held for nine 
dates, however by the letter dated 19-2-98 management 
informed her that the Certified Standing Orders as applicable 
to Air India Ltd. have come into force and that the General 
Manager Inflight Service is the competent authority and 
that instead of of earlier charges, now enquity will be held 
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on charges; breach of any law, rules, regulations applicable 
to the establishment and carrying goods in the aircraft m 
circumstances which give rise to a presumption that it is 
done with the object of private trading or pecuniary gain. It 
is averred the enquiry committee without taking that letter 
on record and without giving opportunity to defend against 
the charges levelled against her by the letter dated 
19/2/98, conducted the enquiry. It is pleaded that charges 
levelled vide chargesheet dated 7/10-4-7 were substantially 
different from the charges vide chargesheet dated 19/2/98 
and that two chargesheets were issued by two different 
authorities which created confusion in the mind of workman 
ahd hampered a proper defence. Consequently enquiry is 
defective and illegal. It is pleaded that enquiry committee 
found the workman guilty of the charges levelled in 
chargesheet dated 7/10-4-97 without conducting 
proceedings in respect thereof. It is contended that the 
findings recorded by the Enquiry Committee are totally 
perverse, in-as-much as there was no evidence, no 
discussions or analysis of evidence to reach the 
conclusions. It is contended that the workman had 
categorically pointed out the authorities since beginning 
that the items in question were for personal use as her 
husband an employee as a porter in a transport co. is a 
chain bidi smoker aftd smokes 60 bidis a day besides eating 
15-20 packets of the chowable tobacco. It is contended in 
that context the presumption drawn by Enquiry Committee 
that the said items were for private trading or pecuniary 
gain is devoid of substances. It is averred by the workman, 
°the persons possessing more quantities of above items 
were awarded minor punishments like warning, censure 
etc., however she being a Scheduled Caste Community 
was discriminated, though there was no obligation to 
declare the 2500 bidis or 5.1 kg. chewable tobacco as per 
the applicable laws as the goods are not contraband. It is 
contended that on the basis of the enquiry report workman 
was proposed to dismiss by the order dated 1-6-98 which 
she replied on 17-6-98 and that she preferred appeal on 
19-12-98 but was not considered though the High Court in 
WritTetition No. 1685 of 1999 directed the management in 
that context. It is contended enquiry was a farce and not in 
accordance with the principles of natural justice as the 
chargesheet was not issued by the competent authority 
ahd that management though examined certain 
persons, workman was not allowed to take their 
cross-examination. Consequently according to 
workman the enquiry was Improper and the findings 
perverse, therefore management be directed to 
reinstate her with full back wages. 

3 Management resisted the claim of workman by 
filing written statement (Ex-7) contending that the workman 
was confirmed in the post of Air hostess in 1978 after 
extending her probation period and that in the year 1992 
she was redesignated as Check Air Hostess. It is pleaded 
that after operating flight AI-111 on 26/2/97 arriving at 
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London Airport workman was apprehended by H.M. 
Customs for being found in possession of 2500 bidies 
and 5.1 kgs. of chewing tobacco, which were not declared 
in the crew declaration form, therefore she was charged 
with Customs offence and was produced before Uxbridge 
Magistrate’s Court on 27-2-97 and a fine of UK Pounds 
150 was imposed upon her which she could not pay 
therefore, she was shiften to Halloway Prison. However 
subsequently on payment of fine she was released. It is 
averred that workman was similarly intercepted earlier by 
H.M. Customs at London being in possession of excess 
tobacco goods in May 1996 and was imposed penalty of 
371 pounds out of which 271 .pounds is outstanding. It is 
alleged workman since involved in smuggling tobacco 
goods in saleable quantity in UK on the occassions 
referred to above, inspite of specific instructions to the 
Cabin Crew to strictly adhere to the Immigration, Customs 
and Local laws of the countries visited. She was placed 
under suspension pending enquiry vide chargesheet # 
dated 7/10-4-97. It is pleaded that the workman vide letter 
dated 23-4-97 apologised, however the competent 
authority decided to hold the enquiry and that the Enquiry 
Committee giving sufficient opportunity, in the light of 
chargesheet dated 19-2-98 held the enlquiry. It is 
contended Enquiry Committee held the workman guilty 
for the charges vide report dated 14-5-98 and based on 
the report the workman’s say was sought on 20-5-98 and 
Considering the serious misconduct under the Certified 
Standing Orders under the Clauses I9(2)(viii) and 
19(2)(xxv) she was dismissed from service by order dated 
•19/20-8-98 and that appeal dated 19-12-98 filed by workman 
against the said order, was rejected on 27-1-99. It is 
pleaded workman declined to cross-examine sole witness 
of management and that Enquiry Committee on the basis 
of documents and evidence recorded the findings which 
are not at aH perverse. It is contended enquiry being fair 
and proper and the punishment adequate claim of 
workman be dismissed in limine being devoid of 
substance. 

4. Vide rejoinder (Ex-8) workman reiterated tire recitals 
in claim statement denying the averments in the written 
statement. 

5. On the basis of the pleadings issues were framed 
(Ex-10). in the context of preliminary issues workman 
filed affidavit in lieu of Examination-in-Chief (Ex-35) and 
in support of her case affidavit of Sr. Check Flight Pursuer 
Mr. Karam Singh (Ex-45) and closed oral evidence vide 
purshis (Ex-47). In rebuttal, Sr. Manager Flight Service 
Mrs. Modi filed affidavit (Ex-50) and management closed 
oral evidence vide purshis (Ex-55). 

6. Workman filed written submissions (Ex-57) with 
copies of rulings (Ex-58) and management Company Exhibit- 
59. On perusing the record as a whole, written submissions 
and hearing both the counsels at length, 1 record my 
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findings on the following preliminary 
reasons stated below : 

ISSUES 

h Whether the domestic inquiry' held 
against the workman was as per the 
principles of nat ural justice ? 

2. Whether the findings of the Enquiry 
Committee are perverse ? 

REASONS 

7. As the threshold it is to be noted that at this stage 
we have to see whether the enquiry held against the 
workman was fair or not and whether the findings are 
perverse or not, consequently there is no necessity to go 
into the merits of the matter as regards the action of the 
management. So far domestic enquiry is concerned. Their 
Lordsh ips of the Apex Court in Sur Enamel and Stamping 
Works Vs. Their Workmen 1963 II LLJ SSC pg. 367 
ruled that enquiry cannot be said to have been properly 


held unles: 

$ ' 

(1) 

the employee proceeded against has been 
informed clearly ofthe charges levelled against 
him. 

(2) 

the witneses are examined-ordinarily in the 
presence of the employee in respect of the 
charges. 

(3) 

the employee is given a fair opportunity to 
cross examine withesses. 

(4) 

he is given a fair opportunity to examine 
witnesses including himself in his defence if 
he so wishes on any relevant matter, and 

(5) 

the Inquiry' Officer records his findings with 
reasons there for the same in his report. 


8. According to w orkman enquiry conducted against 
her was against the principles of natural justice and that 
findings recorded by Enquiry' Committee are perverse. She 
disclosed that she was issued chargesheet dated 7/10-4-97 
under the Model Standing Orders alleging breach of law to 
the establishment, act of subversive of discipline and that 
revised chargesheet dated 19-2-98 was on breach of any 
law, rules, regulations applicable to establishment, carrying 
goods in an aircraft in circumstances which give rise to a 
presumption that it is done with the object of private trading 
or pecuniary gain. Both the chargesheets were of distinct 
nature, thereby she was confused and consequently 
prejudice had caused to her. Management witness 
Mrs. Modi pointed out that by the letter dated 1 9-2-98 only 
the heads of charges were modified in view of the 
applicability of Certified Standing Orders w.e.f. January 
1998 and that in that enquiry workman participated. 


[Part 11—Sec. 3(ii)] 


So far chargesheets are concerned, Mrs. Modi in 
cross-examination admits that she was not aware whether 
workman was given another chargesheet except dated 
7/10-4-97 and that she made enquiry of that chargesheet 
and not other chargesheet, whereas inquiry report is in 
connection with two chargesheets. She further admits that 
Standing Orders Regulation 19(2)(xxv) of Certified Standing 
Orders is in three parts, part-I relates to smuggling} 
concerned with smuggling, part-II private trading and 
carrying goods for pecuniary gain and part-1 II carrying 
currencies or instrument of exchange and admits that 
workman was charged with part-II and not part-I or part-ML 
She is unable to tell which chargesheet she had read out. 
She is aware on the Certified Standing Orders introduced 
in February 1998, but she has not read the procedure for 
disciplinary action contained in the Certified Standing 
Orders. She admits that workman had denied the charges. 
From these admissions, convener of the Enquiry Committee 
Mrs. Modi herself was not aware on the procedure of 
disciplinary action and that she made enquiry of the first 
chargesheet without placing on record the chargesheet 
dated 19-2-98, though adm ittedly made report of the two 
chargesheets. The Learned representative for the 
management Shri L.L. D’Souza iniviting attention to the 
written submissions urged that workman admits in cross- 
examination para 19 that she had received chargesheet and 
she had replied it and enquiry was made on the chargesheet 
which she had received and in the enquiry she participated. 
He submits a chargesheet is nothing but a statement 
conveying charges/allegations made against the 
delinquent employee and had the workman not understood 
she would have raised objection then. He submits that 
workman by many letters/explanation/say prayed for 
apology thereby admitting her guilt and also before the 
Court in London therefore, in fact there is no necessity for 
employer to hold the enquiry and that in the instant case, 
there is no necessity for employer to produce any evidence 
in view of admission sand that enquiry'is an empty formality 
for which he relied on the decision of Bombay High Court 
in Syed Waris Hussain Vs. Firestone Tyre and Rubber 
Company of India (Pvt) Ltd. and Anr. reported in 1995 II 
LLJ page 292 the decision of Karnataka High Court in 
Hindustan Aeronautics Ltd. Vs. B. Gulab Singh & Ors. 
reported in 1 986 (52) FLR page 443 and also the decision 
of Apex Court in Central Bank of India Vs. Karunamoy 
Banerjee reported in 1967 FJRpage 481. At this juncture 
the Learned Counsel for the workman Mr. Singh urged 
with force that admissions of the adversary is the best 
evidence and when Enquiry Committee member Mrs. Modi 
stated that her report is in connection with two 
chargesheets, however held the enquiry of one chargesheet 
itself indicate that workman was kept away from the enquiry 
of one chargesheet which is breach of natural justice and 
thereby the enquiry is defective. I find substance in the 
submission of Mr. Singh on going through the cross- 
examination of Mrs. Modi and in the light of the decision 
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of the Apex Court referred to Supra in para 7. It is relevant 
to see whether the workman knew the nature of accusation 
and whether she had been given opportunity to state her 
case and whether the authority has acted in good faith to 
decide whether the principles of natural justice are violated 
or not. 

9. According to Mrs. Modi she made enquiry of 
chargesheet dated 7/10-4-97 in connection with breach of 
law committed by workman of non-declaration of 2500 
bidies and 5.1 kgs. chewing tobacco. The subsequent 
chargesheet dated 19-2-98 was concerning to smuggling 
of goods. Mr. D’Souza urged that carrying any item which 
ought to be declared but which were not so declared 
tantamounts to smuggling even it meant for personal use. 
What is to be seen whether workman knew the accusations/ 
charges she was going to face and on going through the 
discussion supra in the light of the admissions given by 
Mrs. Modi, it can safely be negated consequently enquiry 
vitiates. 

10. So far the issuance of chargesheet according to 
workman, Sr. Manager Cabin Crew Admn who issued 
chargesheet was not empowered to issue under the Model 
Standing Orders. Workman was admitedly Check Air 
Hostess since 1992. According to Mrs. Modi chargesheet 
was issued by Sr. Manager Cabin Crew Admn who is not 
competent authority to issue chargesheet to Check Air 
Hostess. She admits that Sr. Manager Cabin Crew Admn. 
found the explanation given by the workman to the 
chargesheet not satisfactory. The Learned representative 
for the management Mr. D’Souza submits that since 
chargesheet is a statement conveying the charges/ 
allegations the question of any competent officer issuing 
any chargesheet does not arise and that even it the 
chargesheet is issued by an officer not competent to issue, 
the same will not be fatal to the enquiry proceedings. He 
has relied on the decision of Karnataka High Court in S. 
Nagaish V/s. Indian Aluminium Co. Ltd. reported in 1990(2) 
LLN 750. Here point does not rest on the authority of 
issuance of chagesheet but relevant is in-competant person 
considered the explanation of workman not satisfactory 
resulting, inholding enquiry. Had the person authorised to 
issue chargesheet considering the explanation dated 
7/4/97 taken decision to initiate the enquiry, matter would 
have been different, when workman since begining pointed 
out the items carried were for personal use straight-away 
denying the charges. Decision cited by Mr. D’Souza in 
view of the position is no avail to him. It is therefore, 
apparent that the inquiry is defective for not issuing 
chargesheet by a authorised person and considered 
explanation not satisfactory. 

11 . So far the opportunity is concerned, according to 
workman she had requested to allow her to engage a lawyer 
to defend herself but that was not allowed. Management 
contended that workman was told that she can engage 


co-worker as defence representative. At this juncture, 
workman pointed out that she was not given opportunity 
even to engage co-worker. Mrs. Modi is not able to point 
out from the record as to on which date she had told so to 
workman. So far defence representative is concerned, 
it is seen from the enquiry proceedings filed with 
Exhibit 9 page 6 Mrs. Modi had given 5 minutes time to 
workman to engage a defence representative. This 
proceeding find place at Ex-21. On minute perusal of the 
proceeding shows surprisingly, opportunity in minutes to 
engage a defence representative was given which was 
irrational in which humanly impossible to do so, which 
shows not merely the denial of opportunity but points on 
malafides in which the enquiry committee had conducted. 

12. So far the conduct of enquiry is concerned, 
workman stated that she was not given proper opportunity 
and therefore enquiry is against the principles of natural 
justice. Workman no doubt admitted in cross-examination 
para 19 that she participated in the enquiry, however 
admissions in the cross-examination given by Mrs. Modi 
itself shows that enquiry was not proper. In cross- 
examination para 11 Mrs. Modi stated : 

It is correct no proceedings were conducted on 
30-6-97 1 do not remember whether copy of the note 
dated 30-6-97 was given to workman. It is correct 
that no enquiry was conducted on 1 -7-97. It is correct 
that after 2-7-97 next date was fixed on 31 -7-97, we 
conducted proceedings on 31-7-97. 1 again say that 
no proceeding was held on 31 -7-97. Notice of enquiry 
dated 31 -7-97 was sent on 29-7-97. From the record 1 
can’t say whether that notice was received by 
workman for the date 31 -7-97. It is correct on 4-8-97 
we decided to continue enquiry on 5-8-97.1 am unable 
to say whether communication of date of enquiry 
dated 5-8-97 was given on the same date no enquiry 
proceeding was conducted on 4-9-97, It is correct 
enquiry proceeding was does not mention on the 
enquiry held on 30-6-97 and 1 -7-97. It is correct no 
further date was given to employee on 4-8-97.1 had 
decided to hold enquiry on 8-9-97. I do not posses 
documentary evidence to show that workman was 
made to know the date 8-9-97. It is correct that I had 
decided to hold enquiry exparte on 8-9-97 without 
ascertaining whether she had knowledge ot that date 
of enquiry. 

All the above said admissions go to show that 
without knowledge to the workman the enquiry was fixed 
and the proceedings was recorded that is, behind her back. 
Ordinarily enquiry is to be held in the presence of employee, 
however the Enquiry Committee acted contrary to that 
which is certainly against the principles of natural justice 
and fairplay. 

13. It is to be noted that according to Mrs. Modi 
under the Certified Standing Orders right to appeal is an 
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integral part of procedure for the disciplinary action 
Admittedly by letter dated 19-2-98 the enquiry was to be 
conducted as per the Certified Standing Orders in view of 
e applicability of the same w.e.f. January 1998. According 
lu workman she had preferred appeal dated 19-12-98 to the 
appellate authority for her illegal dismissal however, 
employer refused to consider her appeal on the spacious 
pica that they had filed an Approval Application before 
die industrial Tribunal and that in the Writ Petition No. 

11,85 ol 1999 by employer challenging the Award of 
Industrial Tribunal dated 24-5-99, employer mentioned 
before the Hon’ble High Court that the Director Inflight 
Service will hear the appeal of workman in accordance with 
Vand pass order within 8 days and that workman agreed 
hat she will appear before the Appellate authority and 
that accordingly she was called for personal hearing on 
29-9-99 however, no order has been passed by Appellate 
Authority so far by which according to her, she has been 
denied a valuable right of hearing of her appeal which 
vitiates the entire enquiry. Management pointed out that 
appeal of workman was rejected on 27-1-99 vide page 91-93 
(Lx-12). W orkman denied that copy is the order in appeal. It 
is significant to note that as seen from the record the Hon’ble 
High Court in the above said writ by order dated 25-8-99 
directed that Director Inflight Service, to hear the appeal of 
workman within 8 days. If that is so, there can not be order 
on appeal on 27-1 -99. The Learned Counsel for the workman 
Shri Singh inviting attention of the Tribunal to the 
voluminous record urged that, the employer adopting unfair 
labour practice with vindictive attitude, most unbecoming 
on (heir part, pointed out that they have decided the appeal 
>y creating false evidence for which contempt proceedings 
needs to be initiated by this Tribunal. It is seen from the 
record the management before the Hon’ble High Court 
Bombay on 25-8-99 mentioned that Director Inflight Services 
Wl 1 1 bear the appeal of workman, therefore, there cannot be 
order of appeal dated 27-1-99. Order dated 27-1-99 is of 
General Manager (Co-ordination) and not of Director 
Ini light Services. It is thus clear that the management is 
not at all bonafide in this context. The question whether in 
i given case principles of natural justice are violated or not 
:s to be found out on consideration as to whether the 
procedure adopted by the appropriate authority is in 
accordance with law and whether the authority has acted 
m good faith. Rules of natural justice are not embodied 
rules. Whether prejudice has caused to the workman is to 


be looked at Irom the angle of justice or of natural justice. 
The Objective of principles of natural justice is to ensure 
that justice is done. Justice means justice between both 
parties. I he interest of justice equally demands that the 
guilty should be punished and that technicalities and 
regularities which do not occasion failure ofjustice are 
s >l avowed to defeat the ends ofjustice. Principles of 
neural justice are but means to achieve the ends ofjustice. 
They cannot be perverted to achieve the very opposite 
end as observed by ! lon’ble Supreme Court in State Bank 


of Patiala & Ors. Vs. S.K. Sharma reported in 1996IICLR 
Page 29. If we look the evidence in the light of the 
observation as above, it is apparant that the workman was 
not infonned clearly of the charges levelled against her, 
proceeding was not properly recorded and enquiry was 
done behind the back, she was not given fair opportunity 
in the enquiry thereby prejudice had caused to her and 
that these factors contravened the tests laid down in Sur 
Enamel case, consequently enquiry can said to be not fair 
and proper and thereby vitiates. 

14. So far the findings according to the workman are 
perverse is concerned, ‘Perversity’ is that when the findings 
are such which no reasonable person would have arrived 
at on the basis of material before him as pointed out by the 
Hon’ble Apex Court in Central Bank of India V/s. Prakash 
Jain reported in 1969IILLJ 877. The Learned Counsel for 
workman Mr. Singh submits that the findings recorded by 
Enquiry Committee are totally perverse in-as-much-as 
without reading the procedure for disciplinary action 
contained in the Certified Standing Orders without knowing 
the value of the items at the relevant time in India and 
London, and the difference between bidies and Cigarettes, 
though the form Ex*9/22 was essential for the purpose of 
enquiry did not consider the instructions on the reverse of 
the form and on presumption and conjunctures, recorded 
in the report. Mrs. Modi in cross-examination para 8 admits 
that all Air Hostesses are required to fill up the Crew 
Baggage Declaration Fonn (Ex-9/22) which lists out what is 
to be declared by the crew on arrival. The allegation against 
the workman was that she had not declared 2500 bidies 
and 5.1 Kgs. Khaini (chewing tobacco) in this form at the 
time of arrival in London by flight AI-111 dated 26-2-97. 
Workman’s witness Mr. Karan Singh Sr.Xheck Flight 
Pursuer clearly deposed that this fonn has under-gone no 
change on which reverse side stipulates what items in 
possession with the crew members are required to be 
declared before arriving inLondon. He further disclosed 
that form Ex-9/22 was printed in May 1994. No doubt by 
way of cross-examination this witness is unaware for which 
period the fonn referred to was valid. Since Mrs. Modi is 
aware on the form and the items mentioned on reverse side 
indicates which items with weight are to be declared and 
.hat there was no evidence before Enquiry Committee on 
the prices to presume that the same were carried with the 
object of private trading or for pecuniary gain. Therefore, 
the findings ofEnquiry Committee on indulgintt workman 
in smuggling is inconsistant. 

15. The Learned Counsel for the workman Mr. Sinqh 
submits that report does not mention on the chargesheet 
dated 19-2-98, nor it shows the analysis, discussion and 
the reasoning, which was obligatory on the Committee 
therefore, the enquiry as a whole is bad. For this he relied 
on Anilkumar V/s Presiding Officer and Ors. reported in 
AIR 1985 SC 1121 wherein Their Lordships observed in 
para 5-6: 
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“An enquiry report in a quasi-judicial enquiry must 
show the reasons for the conclusion. It cannot be an 
ipse dixit of the Enquiry Officer. It has to be a speaking 
order in the sence that the conclusion is supported 
by reasons. This is too well-settled to be supported 
by a precedent. In Madhya Pradesh Industries Ltd. 
Vs. Union of India (1966) 1 SCR 466 : (AIR 1966 SC 
671) this Court observed that a speaking order will 
be best be a reasonable and at its worst be atleast a 
plausible one. The public should not be deprived of 
this only safeguard. Similarly in Mahabir Prasad Vs. 
State of Uttar Pradesh (1971) 1 SCR 201 :(A1R 1970 
SC 1302) this Court reiterated that satisfactory 
decision of a disputed claim may be reached only if it 
be supported by the most cogent reasons that 
appealed to the authority. It should all the more be 
so where the quasi-judicial enquiry may result in 
deprivation of livelihood or attach a stigma to the 
character. In this case the enquiry report is an order 
sheet which merely produces the stage through which 
the enquiry passed. It clearly disclosed a total non 
application of mind and it is this report on which the 
General Manager acted in terminating the service of 
the appellant. There could not have been a gross 
case of non application of mind and it is such an 
enquiry which has found favour with the Labour 
Court and the High Court. 

Where a disciplinary enquiry affects the livelihood 
and is likely to cast a stigma and it has to be held in 
accordance with the principles of natural justice the 
minimum expectation is that the report must be a 
reasoned one. The Court then may not enter into the 
adequacy or sufficiency of evidence. But where the 
evidence is annexed to an order sheet and no 
correlation is established between the two showing 
application of mind, we are constrained to observe 
that it is not an enquiry report at all. Therefore, there 
was no enquiry in this case worth the name and the 
order of termination based on such proceeding 
disclosing non-application of mind would be 
unsustainable.” 

15. The learned representative for the management 
Mr. L.L. D’Souza submits, workman herself by 
explartations/letters admitted at many places on possessing 
the 2500 bidies and 5.1 Kgs. Chewing tobacco arriving in 
London. Duty was chargeable on it and that she was 
attempting evasion of the duty thereon. She admitted the 
guilt before the Court in London, which is the record and 
that this record clearly indicates the position and on that 
strength, the report is prepared therefore, by any stretch of 
imagination report can not be said to be perverse he has 
placed reliance on decision of Bombay High Court in 
Hindustan Lever Ltd. Vs. Hindustan Lever Employees 
Union reported in 19991CLR page 96 and the decision of 
Hon’ble Apex Court in Food Corp. of India workers Union 


Vs. Food Corp. of India reported in 1996 II LLJ 920. The 
inquiry report is at Ex-37, based on which workman was 
dismissed. On going through the observations in the 
decision of the Hon’ble Apex Court in Anilkumar referred 
to in para 15 it is apparant that report is laconic un-reasoned 
and the findings recorded, based on assumptions and 
presumptions is unsustainable. Mrs. Modi the convenor 
of the Committee who prepared the report admits in cross- 
examination that during the course of enquiry she didmot 
bother to find out the prices of the commodities which 
according to her non-declaration of 2500 bidies and 5.1 
Kgs. Chewing tobacco is breach of law committed by 
workman. Form Ex-9/22 though was esseritial for the enquiry, 
was not with her, and instruction on the reverse of the form 
were not considered and that she had presumed that bidies 
and cigarettes are the same. These admissions go to show 
lack of application of mind in recording the findings 
therefore, the findings are perverse. Infact since enquiry 
vitiates there is no need to consider the point of 
perversity as held by His Lordship of Bombay High Court 
in C.R. CST Mumbai Vs. Rajankumar Mohalik reported in 
2000 II CLR 117. 

16. In view of the discussions supra it is apparent 
that the domestic enquiry held against the workman was 
not as per the principles of natural justice and that the 
findings of the Enquiry Committee are perverse. Preliminary 
issues are, therefore, answered accodingly and hence the 
order: 

ORDER 

The domestic enquiry held against the workman Mrs. 
Sanjana Singh was not as per the principles of natural justice 
and the findings of the Enquiry Committee are perverse. 

Management is given an opportunity to lead evidence 
to justify its action. 

S.N. SAUNDANKAR, Presiding Officer 
^ 7 2003 

cfiT. 3TT. 429.—fw? 3TfafWT, 1947 ( 1947 
^T14)*FtsiKT17%3FFR7f3 mm 
% PW+l 3ft? STJsfil 

3 Pifitod 3iWlPiq-> Pqqiq 3 7T73R 3Mlfil<*i 3ftwrr>T 

II, (?Tct4 ■HOMl 115/2000) ycbifVifl ft, 

^ 7?7^>T? 'qh 3-1-2003 "3ft yikl 1>3TT ] 

[?T. T^t-11012/135/2000-3TR. (?ft.~l)] 
TT*?. T3TT. 3T3R 
New Delhi, the 7th January, 2003 

S.O. 429.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 






(Ref. No. 115/2000) of the Central Government Industrial 
Tribunal,11 Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Indian Airlines and their workman, which 
was received by the Central Government on 03-01 -2003. 

[No. L-l 1012/135/2000-lR(C-1)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE 

THECENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL NO. IIMUMBAI 

PRESENT 

S. N. SUNDANKAR : Presiding Officer 

REFERENCE NO. CG1T-2/1150F2000. 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF INDIAN AIR1RLINES. 

The Regional Director, 

Indian Airlines, 

Western Region, 

New Engineering Complex, 

Mumbai-400 099. 

AND 

THEIR WORKMEN 
The Chairman. 

Air Corporations Employees Union, 

C/o Indian Airlines, 

New' Engineering Complex, 

Sahar, Mumbai-400 099. 

APPEARANCES: 

For the Employer : Ms. P. A. Kulkami, 

Representative 

For the Workmen : Mr. A. K. Menon, 

Representative 

Mumbai Dated 15th November 2002 

AWARD (PART-1) 

The Government of India Ministry of Labour by its 
Order No. L-11012/135/2000-IR (C-l) dated 29-11-2000; 
29-1-2001 and 13-2-2001 in exercise of the powers conferred 
by cal ause (d) of Sub-section (1) and Sub-sect ion 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have 
referred the following dispute to this Tribunal for 
adjudication : 

“Whether the action of M/s. Indian Airlines Ltd. in 
terminating Shri S. D. Unawane from the services of 
the Indian Airlines is justified and proper? If not, to 
what relief is the workmen entitled ?” 


2. Workman Shri S. D. Unawane was working as a 
Helper (Commercial) in Indian Airlines Ltd. Bombay in the 
year 1991. It is pleaded by the union vide Statement of 
Claim (Exhibit-4>that on 21-11-91 at 11.45 Hrs. workman 
was arrested by police, Narcotics Cell on the allegation 
that he alongwith one were found in possession of Heroin 
weighing 500 gms near BEST Bus Stop of Route No. 253 
Nr. Motilal Nagar, Goregaon (W) Bombay and that he was 
chargesheeted in C.R. No. 79/91 under the provisions of 
N.D.P.S. Act, 1985. It is averred since workmen was arrested 
he was suspended by the order dated 26-11-91 w.e.f. 

21-11 -91 as the behaviour of the workman was subversive 
of discipline and his conduct in private life prejudicial to 
the reputation of the Corporation under the Standing 
Orders. It is pleaded on releasing the workman on bail 
suspension was revoked by the letter dated 17-9-92 in view 
of the inquiry of the chargesheet dated 9/13-3-93. It is 
pleaded that workman was charged by that chargesheet as 
instituted by police in the Special Court and inspite of that 
inquiry was held against him, contray to the provisions of 
law. It is pleaded inquiry was against the Principles of Natural 
Justice as the Competent Court inspite of acquitted the 
workmen on 12-7-96 inquiry was continued on the same 
set of facts and evidence. It is pleaded inquiry officer 
relying on the evidence which was rejected by the court 
held him guilty therefore the findings arrived at against 
him by the inquiry officer, are perverse. It is pleaded 
workman was not allowed to engage advocate in the inquiry 
and that all the witnesses mentioned in the chargesheet 
were not examined and entirely new persons were examined 
as witnesses and that he was not fair opportunity to 
represent thereby prejudice had caused to him. It is 
contended findings of the inquiry officer dated 30-3-98 are 
perverse as those are contrary to the findings recorded by 
the Competent Court, consequently union contended the 
inquiry being unfair and the findings perverse be set aside. 

3. Management, Indian Airlines resisted the claim 
of union by filing Written Statement (Ex-13) contending 
that Senior Inspector of Police (Narcotics Cell) Mumbai 
had arrested the workman on 21 -11 -91 pursuant to recovery 
from his possession 500gms of Herione a contraband and 
on this infonnation from police the workman was suspended 
as the said allegations were prejudicial to the interests of 
the company. It is pleaded the said misconduct fall under 
standing orders and therefore workman was chargesheeted 
and that the inquiry officer giving opportunity to the 
workman who was reported by his DR Mr. Xavier held him 
guilty by the report dated 30-3-98. It is pleaded workmans 
say was sought on the report however disagreeing with 
his say the Disciplinary Authority removed him from service 
w.e.f. 18-11-98 as the Approval Application Bearing 
No.76/98 in Reference No. 1/98 filed by the management 
was allowed by the CGIT-1 Mumbai by order dated 
21-12-98. It is pleaded workman is required to maintain 
absolute integrity and devotion to duty and conduct in 
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manner to the best interests, credit and prestige of the 
company and breach of which is ‘misconduct in terms of 
Standing Order No. 16. It is contended departmental 
proceedings were independent of Criminal proceeding 
therefore request of workman keeping the inquiry pending 
was not acceded to as the point in departmental 
proceedings and the criminal trial were entirely different 
and distinct. It is contended workman was acquitted by 
the Special Court on technical ground. In Disciplinary 
proceedings question was whether such misconduct would 
merit his removal from service or a lesser punishment 
whereas in criminal proceeding the question was whether 
offence registered against him in the N.D.P.S. Act are 
established, therefore their being different aspects the 
inquiry was held. It is pleaded sufficient opportunity was 
given to the workman in the inquiry and that the inquiry 
was with the object to eradicate the corrupt proclivity on 
the part of the employees in a public office. It is pleaded 
there was no provision under the Standing Orders entitling 
workman to be represented by an outsider a legal practitioner. 

It is contended the inquiry officer on the basis of the 
evidence on record before him, held the workman committed 
misconduct under the Standing Orders and based on that 
report, he was dismissed w.e.f. 18-11-98. It is contended-inquiry 
being fair and proper and the findings based on the evidence 
consequently no interference is called. 

4. By the Rejoinder (Ex-14) workman pleaded that 
Police constable and Police Sub-Inspector though not cited 
in the chargesheet were examined in the Departmental 
inquiry and that no opportunity was given to cross-examine 
the Panch Witnesses. It is averred that Departmental 
proceedings and the Criminal case are based on the same 
set of facts and evidence. In the circumstances, the 
management relying on the Judgement of the Special Court, 
should have drop the inquiry. By reiterating the recitals in 
the Statement of claim workman/union denied the 
averments in the Written Statement. 

5. On the basis of the pleadings issues were framed 
at (Ex-15). Both the parties vide purshis (Exhibit-19/20) did 
not lead oral evidence on preliminary issues about the 
fairness of inquiry and perversity of findings. 

6, Union filed written submissions with copies of 
rulings (Exhibit-21 /23) and the management (Ex-22). On 
hearing the representatives for both sides, perusing the 
record^as a whole and the written submissions, I record my 
findings on thfi following prelim inary issues for the reasons 
stated below :— 

Issues Findings 

I. Whether the domestic inquiry No 

conducted against the workman 
was as per the Principles of Na¬ 
tural Justice? 


2. Whether the findings of the yes 

inquiry officer are perverse? 

REASONS 

7. Admittedly workman was acquitted by the 
Special Court under the N.D.P. S. Act, for the offence under 
Section 29/21 of the Act by the Judgment and order dated 
12th July, 96. A domestic inquiry was conducted against 
the workman for the allegations mentioned in the 
chargesheet dated 9/13-3-93. According to the workman 
he was chargesheeted by the police (Narcotics Cell) tor the 
allegations that on 21 -11 -91 he was found in possession of 
500 gm of heroine, a contraband item near Motilal Nagar, 
Goregaon (W) and the court had acquitted him departmental 
inquiry for the said chargesheet cannot be conducted. The 
Learned representative for the union Mr. Menon submits 
that workman was alleged to be found in possession of 
contraband articles at Goregaon, that is obviously outside 
the premises of the establishment and since he was 
acquitted for the said offence inquiry' was an empty formality 
and that to take a contrary view if permitted, would render 
the judicial system nugatory therefore Mr. Menon relying 
on the decisions filed with the submissions urged that 
holding of inquiry itself is illegal. On the other hand the 
Learned representative for the management Ms. Kulkarm 
inviting attention ot this court to the detail written 
submissions and the rulings filed therewith submits that 
the object of the criminal trial is to punish or deal with the 
offenders who have committed violation under penal law 
of the land and that Disciplinary inquiry is for the purpose 
of dealing with the breach of the service regulations of the 
employer. She urged that the standard of proof in a criminal 
trial is proof beyond reasonable doubt and in departmental 
inquiry, standard of proof is a proof on preponderance of 
probabilities and that rules of evidence which apply to a 
criminal trial are not attracted in the case of departmental 
enquiry. According to Ms. Kulkarni in the disciplinary 
proceedings the question is whether the delinquent is guilty 
of such conduct as would merit his removal from service or 
a lesser punishment as the case may be whereas in the 
criminal proceedings the question is whether the offences 
registered against him under the Act are established and if 
established,what sentence should be imposed upon him. 
She submits the court acquitted the delinquent on benefit 
of ‘doubt’ and not on ‘merit’ and that only when acquittal 
was on merits the necessary conclusions would be that 
the delinquent is entitled to reinstatement as if there is no 
blot on service and the need for departmental inquiry is 
obviated, however in the case in hand the acquittal being 
on technical grounds, inquiry was necessitated. 

8. It is well settled that there is no bar for holding 
departmental inquiry' during pendency of the criminal case. 
By interim Award we have to consider whether the inquiry 
held against the workman was as per the Principles of 
Natural Justice and fair play and the findings recorded by 
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the inquiry officer are perverse. It is, therefore, necessary 
to see whether the following tests laid down by Their 
Lordships of the Apex Court in Sur Enamel and Stamping 
Works V/s. their Workmen 1963 II LLJ SCC pg. 367 are 
complied with or not:— 


synonymous with the obligation to provide a fair 
hearing so as to ensure that justice is done, that there 
is no failure of justice and every person whose rights are 
going to be affected by the proposed action gets a 
fair hearing. 


(1) the employee proceeded against has been 
informed clearly ofthe charges levelled against 
him, 

(2) the witnesses are examined ordinarily in the 
presence of the employee in respect of the 

charges, 

( 3 ) the employee is given a fair opportunity to 
cross-examine witnesses, 

(4) he is given a fair opportunity to examine 
witnesses including himself in his defence if he 
so wishes on any relevant matter, and 

( 5 ) tf ,e inquiry officer records his findings with 
reasons therefor the same in his report. 

9 - Union as well as management with list (Ex-16 
and 18) filed the inquiry proceedings. Since both the parties 
did not lead oral evidence it is necessary to look to the 
inquiry proceedings in detail to see whether the inquiry is 
fair or not. So far point as regards the charges the 
chargesheet clearly depicts the charge levelled against him 
and that by the letter dated 20-10-93 filed with (Exhibit-18) 
workman was asked to reply the same. It is seen inquiry 
was held during 5-4-94 to 16-7-97 and that inquiry report 
was prepared on 30-3-98. It is seen workman contended 
since beginning that he has been facing criminal trial before 
the competent court tor the same charge on the same set of 
facts and evidence therefore he would not participate in 
the inquiry. However, fact is that lateron, he participated 
in the inquiry alongwith his Defence Representative Mr. 
Xavier. It is seen from the inquiry proceedings, said Defence 
representative examined the management witnesses and 
that workman examined himself and management cross- 
examined him. It is not that he was not given opportunity 
to that effect. On perusal ofthe record it is seen workman 
gave summation on 15-10-97 and the management also gave 
their summation and thereafter on 30-3-98 the inquiry officer 
gave his report holding the workman guilty' which clearly 
indicative to show that giving opportunity findings were 
recorded. 

10. In the domestic inquiry question whether 
Principles of Natural Justice have been violated or not is 
being tound out on consideration as to whether the 
proceedure adopted by the appropriate authority is in 
accordance with the law' or not and further whether the 
delinquent knew what charges he w'as going to face. Rules 
of Natural Justice are not embodied rules. The object ofthe 
Principles of Natural Justice w'hich are now understood is 


11. The grievance of the workman is that he was 
not allowed to be represented by a legal adviser in the 
inquiry while cross-examining the police witnesses which 
occasioned prejudice. The Learned Representative for the 
union Mr. Menon inviting attention ofthe Tribunal to the 
proceedings pg. 90-137/Ex-18 urged with force that 
management examined Shri R.R. Bhosale Police Officer to 
throw light on the offences which according to the 
management was misconduct and that while examining him 
the workman since beginning pointed out that he himself 
and his defence representative Mr. Xavier is not capable to 
cross-examine for want of legal knowledge and that he 
pointed out to the inquiry officer his participation in the 
inquiry is under protest. The demeanour ofthe workman 
shows he was helpless in cross examining the management 
witnesses. Offence as alleged was serious and the same 
was a charge in the domestic inquiry consequently was 
also of serious nature. At this juncture, the Learned 
Representative for the management Ms. Kulkami submits 
regulation does not permit the assistance of legal 
practitioner. We are on the point of fairness of inquiry. The 
objective is to ensure a fair hearing, a fair deal to the person 
whose rights are affected. The police officer posted in 
Narcotics Cel! since 1991 attached to Crime Branch (11) was 
well versed with the provisions ofthe N DPS Act. As against 
this, workman is a helper and that his Defence 
Representative a staff from accounts department, not 
conversant with the legal proceedings. Here point crops 
on a fair hearing, a fair deal and as stated above the object 
is to ensure justice is done. If looked position referred to 
above certainly can be said that on this point inquiry was 
not fair. Without according him the due opportunity to 
cross-examine the police officer without legal assistance 
was to my view, against the Principles of Natural Justice. 
Justice means Justice between both the parties. The 
interests of justice equally demand that the guilty 
should be punished and technicalities and irregularities 
which do not occassion failure of justice are not allowed 
to defeat the ends of justice. Principles of Natural 
Justice are but the means to achieve the ends of justice, 
cannot be perverted to achieve the very opposite end 
which would be a counter productive exercise as 
observed by Their Lordships of Apex Court in 
State Bank of Patiala and Ors. V/s. S. K Sharma 1996 
IICLR29. 

12. As stated above, by this interim Award w e have 
to decide as to whether the inquiry was fair and the findings 
are perverse and not at this stage to go to the root ofthe 
action of termination of workman, attracting relevant 
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provisions. Inquiry officer relying on the evidence of police 
officer Mr. Bhosale and other, concluded that workman 
was in possession of contraband articles which according 
to management amounts to miscounduct under the service 
regulations, however he was not cross-examined by legally 
competent person. In this case there is a peculiar 
circumstance that the incident occurred not connecting to 
the property/affairs of the Airlines and not within its 
premises and that witnesses are not from the department. 
Therefore looking to the matter from the point of view of 
equity, good conscience and in the light of para 11 
Principles of Natural Justice to my view, have been 
contravened and consequently inquiry vitiates. So, far 
findings of the inquiry officer according to the workman 
are perverse, since inquiry vitiates there is no need to 
consider thp same as held by His Lordship of Bombay 
High Court in C. Rly. CST Mumbai V/s. Rajan 
Kumar Mohalik reported in 2000 IICLR 117. Assuming 
that point remains, it is seen from the inquiry 
proceedings there was no evidence before the inquiry 
officer and that conclusions drawn by the inquiry officer 
not based on the independent evidence. ‘Perversity’ is 
that when the findings are such which no reasonable 
person would have arrived at on the basis of the 
material before him. There being no independent evidence 
in the circumtances the findings can safely be said to be 
perverse. Issues are therefore answered accordingly and 
hence the order:— 

ORDER 

The domestic inquriy conducted against the workman 
was not as per the Principles of Natural Justice.The findings 
of the inquiry officer are perverse. Management is allowed 
to lead evidence to justify its action. 

S.N. SAUNDANKAR, Presiding Officer. 

^ 7 2003 

HJT.3TT. 430.— 3tl£jjP l 4 T 3TfafWT, 1947 

(1947 14) ^ 17 % 

W&fa % H-qid (TT^f Wsf-ll 7ffo3TRo TTo 9/ 
89) ^1 y+lfifR t, ^ 6-01-2003 

TO f 37T STTI 

[R. TTcT-41012/01/87-^t-II/3TT|.3TR. (^t.-1)] 

^*<6 3Tfrt<6Kt 

New Delhi, the 7th January, 2003 

S. O. 430. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 


(C.R. No. 9/89) of the Central Government Industrial 
Tribunal./Labour Court Bangalore now as’shown 
in the Annexure in the Industrial Dispute between 
the employers in relation to the management of South 
Central Railway and their workman, which was received 
by the Central Government on 6-1-2003. 

[No. L-41012/01 /87-DU/IR(B-1)] 
AJAY KUMAR, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 23rd December, 2002 
PRESENT 

HON’BLE SHR1 V.N.KULKARNI, B.COM, LLB, 
PRESIDING OFFICER CGIT-CUM-LABOUR 
COURT, BANGALORE. 


C, R. NO. 9/89 

I PARTY n PARTY 

Shri S. Khaja Hussain The Divisional Railway Manager, 
APS Khalasi, South Central Railway, 

G/o Shaik Shah Valim, Guntakal 
Railway Quarters Andhra Pradesh 

No. 562‘B’ Guntakal, 

Andhra Pradesh 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of 
the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide Order. No. L- 41012/1/87-D.II 
(B) dated 5th January, 1989 for adjudication on the 
following schedule: 

SCHEDULE 

“Whether the action of the Divisional Railway 
Authorities, Guntakal, in removing the memo of 
Shri S. Khaja Hussain, APS Khalasi from rolls and 
terminating his services with effect from 10-4-1981 
is justified? If not, to what relief the workman is 
entitled to?” 

2. The first party was working with the Second Party. 

His services were terminated and therefore. 
Industrial Dispute is raised. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. 
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4. The case of the first party in brief is as follows: 

5. The first party was working in the Railway 
Administration as APS Khalasi at Hospet. 

6. It is the further case of the workman that he was 
suffering from mental depression and he was taking 
treatment a.t Bangalore upto 6-7-1987 and on his becoming 
tit for duty he submitted his joining report to the Second 
Party and there was no response to give him work. He had 
put in more than 20 years service when he was removed 
from service in the year 1986. The action of the management 
is not c orrect. The removal order passed by the management 
is not correct. 

7 . It is the further case of the workman that in the 
year 1987 he was granted APS Scale and he was not a 

temporary workman at all. 

8. It is the further case of the workman that by that 
time he was put in more than 18 years of service. The 
Second Party has not sent any show cause notice to the 
first party. Therefore, the action of the management is not 
correct. Due to mental depression he was forced to remain 
absent. He had produced medical certificates. He is 
entitled for reinstatement. First party for these reasons 
and for some other reasons has prayed to pass award in 
his favour. 

9. The case of the Second Party in brief is as 

follows: 

10. This Tribunal has no jurisdiction to entertain 
this application. All the allegations of the workman are 
incorrect. Iri fact he remained absent from 7.10.1979 till his 
termination. The allegation that he was taking treatment at 
Bangalore upto 6-7-1987 is false. He has not approached 
the D.P.O of Guntakal on 9-5-1986 requesting for a job 
and this shows that inspite of his good health he 
voluntarily remained absent. The allegation that he had 
put in or about 20/18 years of service is not correct. 
He was a temporary' monthly rated employee and he was 
remained unauthorized absent. The removal of first 
party is not illegal as per Rule 732 of Indian Railways 
Establishment Code and he is not entitled for 
reinstatement and any back wages. Second Party for these 
reasons and for some other reasons has prayed to reject 
the reference. 

11. It is seen from the records that earlier this Tribunal 
by its order dated 30 October, 1992 rejected the reference. 

It appears the workman has filed miscellaneous application 
and that that was also dismissed by this Tribunal. Thereafter 
the workman filed Writ Petition before the High Court of 
Karnataka and the Writ Petition No. 225/1999 filed by the 
workman was allowed and the matter was remanded to this 
Tribunal. After giving opportunity to the workman he 
adduced evidence. 


12. In the instant case MW1, Narasimha Rao, Sr. 
Clerk of the Management was examined. The Management 
filed certain documents. Workman filed his affidavit 
evidence and he is cross examined. Again management 
examined Narasimha Rao by filing affidavit. Workman has 
also filed document. After the close of the evidence I have 
heard both sides in detail. The learned Counsel for the 
workman has filed Written Argument and has relied some 
decisions. 

13. I have read the written arguments of the 
workman and the decisions relied by the workman. 1 have 
carefully perused the entire records. 

14. MW 1, Mr. Narasimha Rao has clearly admitted 
in his cross examination that the workman was given 
temporary status. Ex. Ml is the list of casual labourers. 
The name of the workman is in Srl.No. 48. This is submitted 
by the workman. It is stated by MW1 in his cross 
examination that the workman was given temporary status. 
His service register was maintained. All this would.go to 
show that the workman has worked for a long period 
continuously and he was given temporary status. It is in 
evidence that the workman was given railway pass and 
other benefits. All this would go to show that the workman 
was initially appointed as Casual Labour and thereafter 
temporary status was given to him. 

15. The contention of the management that no show 
cause notice is necessary and he can be terminated without 
any notice etc. does not hold good. Ex. M2 is the service 
register of the workman. It is in evidence that for more than 
a decade he has worked with the Second Party 
Management. 

16. I have read the decision relied by the workman 
reported in AIR 1988 SC 1291. In view of the principles held 
in the above decision and the fact that the workman has 
worked for more than a decade would go to show that the 
management is not justified in removing him from service. 

17. According to the material before us it is in 
evidence that the workman remained absent for a long 
period and as per the Rule 732 of Indian Railway 
Establishment Code, Vol.l the first party remained 
absent unauthorized and he is deemed to be resigned 
from service. 

18. Regarding absence the workman has also 
admitted that he was absent for a long period and he has 
not attended duty on account of his ill health. The workman 
being a Railway servant has to report to the Railway Hospital 
but all that is not done by the workman. The documents in 
this regard namely Ex.Wl and W8 are not helpful to the 
workman. He himself admits that he remained absent for a 
long period. His only contention is that he was not well 
and he was mentally depressed. He remained unauthorizedly 
absent for a long period. 
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' 19.1 have read' the decision relied by the workman 

reported in AIR J 986 SC Page 1571. 

20. In the instant case it is also clear that the workman 
is more than 60 years old. The contention of the workman 
himself is that reinstatement does not arise in this case. 
Considering the feet that the workman has worked for more 
than a decade and was given temporary status, he is entitled 
for monetary benefits till he remained absent from duty as 
per records. 

21. Considering all this 1 am of the opinion that this is 
a fit case to invoke the Provisions of Section 11A of the 

I.D. Act and to take some lenient view for giving monetary 
benefits to the workman for the period for which he has 
continuously worked as per the records of the Railway 
Administration and if he is entitled for any benefits the 
same can be paid as per rules. 

22. It is clear from the records that the absence was 
unauthorized one and the workman has failed to produce 
the medical certificates from the Railway hospitals and 
therefore, for that period he is not entitled for any monetary 
benefits. Accordingly I proceed to pass the following 
Order : 

ORDER 


the management of State Bank of Mysore and their 
workman, which was received by the Central Government 
on 06/01/2003. 

[No. L-12011/40/2000-IR(B-1)] 
AJ AY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE THE C ENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURE COURT 

"SHRAM SADAN", 

III MAIN, ill CROSS, II PHASE, TUMKUR ROAD, 
YESHWANTHPUR, BANGALORE 

Dated: 30th December, 2002 

PRESENT: 

HON’BLE SHRIV.N. KULKARNI, B.COM, LLB 

Presiding Officer 
CGIT-CUM-LABOUR COURT, 
BANGALORE. 

C.R. No. 9/2001 


The reference is partly allowed. The workman is 
entitled for monetary benefits as per the service conditions 
for the period of his joining duty till he remained 
unauthorized absent. The management is directed to 
consider the case of the workman. Accordingly the 
reference is disposed off. 

(Dictated to PA transcribed by her corrected and 
signed by me on 23rd December, 2002) 

V.N. KULKARNI, Presding Officer 
^ fccrfr, 7 2003 

<?rr. art. 431.—sfhdtfto) 1947 

(1947^114) W 17% *K4>R 

3Tfa> % Tratlcfa % TNRJ 34 e h4«hl<l % 

“oidlH % 7 % 3tr. 

9 / 2001 ) %t wt t, hm 6/1 /2003 

W<t f 3TT «IT I 

[U W“12011/40/2000-3nf. 3TTC. (%.-1)] 
3T3R fm, 

New Delhi, the 7th January, 2003 

S.O. 431.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.R. No.9/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 


IPARTY 

The General Secretary, 

State Bank of Mysore 
Employees 
Association, (R) 

641,22nd Main Road, 

4th T Block, 

Jayanagar, 

BANGALORE-560041 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-12011/40/IR (B-l) dated 30th January, 
2001 for adjudication on the following schedule: 

SCHEDULE 

"Whether the claim of the State Bank of Mysore 
Employees Association for the payment of hill and 
fuel allowance to the workman employed at the 
Kanathur Branch of M/s. State Bank of Mysore is 
justified? If yes, what relief the workmen are entitled 
to?" 

2. The first party was working with the Management. 
The management has not paid the Hill and Fuel Allowance 
to the workman employed at Kanathur Branch of the 
Second Party and therefore, Industrial Dispute is raised. 

3. Parties appeared and filed Claim Statement Counter 
respectively. 


II PARTY 

The Managing Director, 
State Bamk of Mysore, 
Head Office, 

K.G.Road, 

BANGALORE-560 009 


151 G1/2Q03—24 
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4. The case of the first party in brief is as follows: 

5. The case of the workman is that while working as 
Head Cashier at Kanathur Branch of State Bank of Mysore, 
during the period from 10.9.1990 till date of his Retirement 
on 31.3.2001 under State Bank of Mysore Voluntary 
Retirement Scheme, has repeatedly requested State Bank 
of Mysore for payment of Hill and Fuel Allowance to him 
as per the provisions of the Bipartite Settlement. 

6. It is the further case of the workman that 
Kanathur a village in Alur Taluk of Hassan District is 
situated at height of 954 metres above the Mean Sea 
Level and as per Bipartite Settlement and as per 
provisions of Manual of Staff Matters of State Bank of 
Mysore Hill and Fuel Allowance shall be payble at 
placed which have a height of not less than 750 metres 
Mean Sea Level and which are surrounded and 
accessible only through hills with the height of 1000 
metres and above Mean Sea Level and at places situated 
at a height 1000 metre and above but less than 1500 
metres. The place Kanathur satisfies both the 
above criteria i.e. it is situated at a height above 750 
metres Mean Sea Level and also it is surrounded 
and accessible only through the places which are all 
above the height of 1000 metres from the mean 
Sea Level. 

7. Number of documentary evidence like the 
certificate issued by the Survey of India, Southern 
Circle, Bangalore, Revenue Authorities of Alur Talk etc. 
are filed but the management has failed to pay Hill and 
Fuel Allowance. Therefore, the workman has prayed to 
pass award in his favour. 

8. Against this the case of the Management in 

brief is as follows:— 

9. It is alleged by the management that as per 
Bipartite Settelment dated 10.4.1989 clearly provides in 
paragraph 15 for payment of hill and Fuel Allowance in 
respect of three categories of places where the 
employees are working is provided and the places 
situated at a height of 3000 metres and above, a height 
of 1500 metres but below 3000 metres and a height of 
over 1000 metres but less than 1500 metres and 
Mercara Town. Therefore the case of the workman is 
not correct.The fourth category is covered by paragraph 
1 5(b), which provides for payment of the allowance in 
respect of places which have a height of less than 750 
metres and which are surrounded and accessible only 
through hills with a height of 1000 metres and above. 
No allowance is payable in respect of places which fall 
outside the four categories of places. The workman has 
not fulfilled the criteria and therefore he is not entitled 
for the allowance. 


10. It is the further case of the management that 
Kanathur is situated at an altitude of 954 metres 
above Mean Sea Level and is accessible through 
Hassan, Alur and Sakaleshpur which are all located at 
an altitude of 940, 970 and 915 metres above the mean 
Sea Level and as such the second condition stiplated 
in clause 15(b) is not satisfied in the instant case and 
the workman is not entitle for any allowances. 

11. It is the further case of the management that 
with reference of Clause 15(c) of the Bipartite Settlement 
dated 10.4.1989 in para 3 of the Counter Statement is 
only a typographical error when in fact the applicable 
clause is Clause 15(b) under which no Hill and Fuel 
Allowance is payble to the workman. The allegations 
made in the rejoinder are not correct. Management for 
these reasons any for some other reasons has prayed 
to reject the reference. 

12. It is seen from the records that the workman 
has also filed rejoinder contending that Kanathur Village 
is situated at a height of 954 metres above the Mean 
Sea Level but the workman is entitled for allowance 
because the said village is surrounded and accessible 
only through places which are above 1000 metres from 
the Mean Sea Level. The allegations made in the 
counter are not correct. From Saklespur to Kanathur 
the road passes through Ballupet to reach Kanathur. 
Ballupet is situated a height of 1030 metres above Mean 
Sea Level. From Belur to Kanathur a road passes through 
Bikkodu to reach Kanathur. Bikkodu is situated at a 
height of 1020 metres above Mean Sea Level. 

13. It is furhter case of the workman that these 
facts are supported by certificates filed by the workman 
and those certificates are issued by the competent 
authorities. Clause 15(c) has no relevance to the claim 
made by the first party. Clause 15 (b) applies and 
therefore the workman is entitled for allowance. 

14. It is seen from the records that both sides 
have not adduced any oral evidence. Documents Ex.M 1 
to Ex. M5 are marked by the Management and Ex. WI to 
W3 are marked by the workman.Thereafter I have heard 
the arguments of both the parties. Both the parties have 
filed Written Arguments. 1 have carefully considered 
the material before me and the documents marked by 
the parties. I have gone through the Written Arguments. 

15. In the instant case the workman w hile working 
with the management has claimed Hill and Fuel 
Allowance. For determining the quantum of Hill and 
Fuel Allowances, the Hilly Region was categorized into 
three regions i.e. places situated at a height of 3000 
metres & above the Mean Sea Level, places situated at 
a height of above 1500 metres but below 3000 metres 
above the Mean Sea Level and places situated at a 
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height of over 1000 metres but less than 1500 metres 
above the Mean Sea Level. Hill and Fuel Allowance is 
being paid to the employees working at places situated 
in the above regions at different rates as provided for 
in Clause 15(a) of the V Bipartite Settlement. 

16. I have carefully considered the Bipartite 
Settlement. According to the Bipartite Settlement there 
is one more category of hilly region i.e. places situated 
at a height of less than 1000 metres but not less than 
750 metres and are surrounded and accessible only 
through hills with a height of 1000 metres and above 
the Mean Sea Level. From this it is clear that employees 
working at branches situated at this category of hilly 
region, Hill and Fuel Allowance are eligible under Clause 
15(b) of the Bipartite Settlement. The Clause 15(c) of 
the Bipartite Settlement is highly unfair and is totally 
against the interest of justice. Kanathur Branch of State 
Bank of Mysore which is situated at a height of 954 
metres above Mean Sea Level and which is accessible 
only through hilly places which are all above 1000 metres 
of the Mean Sea Level. Kanathur Branch completely 
satisfies the stipulations made in Clause 15(b) of the 
Bipartite Settlement for being eligible for payment of 
hill and Fuel Allowance to the employees working 
there at. 

17. Ex.M5 is the Bipartite Settlement. Clause 15 is 
in respect of Hill and Fuel Allowance. For the sake of 
convenience let me reproduce Clause 15 (a,b & c): 

(a) The Hill and Fuel Allowance shall be payable 
as per the following revised rates: 

(i) At placed situated at a : 1 8% of pay 
height 3000 metres and Max. Rs. 450/- 
above 

(ii) At placed situated at a : 18% of pay 
height 3000 metres and Max. Rs. 450/- 
above 

(iii) At placed situated at a : 8% of pay Max. 
height of and over 1000 Rs. 150/- 
metres but less than 1500 

metres and Mercara Town. 

(b) At places which have a height of not 
less than 750 metres and which are surroun¬ 
ded and accessible only through hills 
with a height of 1000 metres and above 
the hill and Fuel Allowance shall be paid 
as is payable at places situated at a height 
of 1000 metres and above but less than 
1500 metres. 

(c) Hill and Fuel Allowance paid at any place 
not covered by (a) (i), (ii), (iii) & (b) as above 
in terms of existing provisions, decisions, 
orders, bank level/local settlements or 


practices shall cease to be payable with 
effect from the date of this settlement 
irrespective of the reasones for or name by 
which it is now paid. 

The employees all such places presently in 
receipt of such an allowance, however, shall 
continue to draw the then allowance as was 
drawn by them with their March, 1989 salary 
by way of a fixed Personal Allowance so long 
they are posted at that place as workmen 
employees. 

18. On plain reading of the above clause it is clear 
that places which have a height of not less than 750 
metres and which are surrounded and accessible only 
through hills with a height of 1000 metres and above 
the Hill and Fuel Allowance shall be payable at places 
situated at a height of 1000 metres i.e. 6% of pay or 
maximum of Rs. 100/- which ever is less. 

19. Now we are having documents Ex. W1, W2 
and W3. These documents are the copies given by the 
competent authorities namely Tahasildar and office of 
the Director of Surveyor. According to these documents 
it is clear that Kanathur village though it is below 1000 
metres but surrounded and accessible only through hills 
with a height of 1000 metres and therefore, Hill and Fuel 
Allowance has to be paid to the workman working at 
Kanathur. 

20. There is no merit in the arguments submitted 
by the management that Kanathur is reachable through 
Hassan, Alur and Sakleshpur and as such Kanathur 
does not satisfy the second requirement of the said 
Clause 15(b) of Ex. M.5 . The management has adduced 
any evidence to show that Kanathur is accessible 
through places, which are located at not less than 1000 
metres. But according to the document Ex. W1 to W3 it 
is clear that Kanathur village though it is below 1000 
metres but surrounded and accessible only through hills 
with a height of 1000 metres. 

21. I have considered the entire material before me 
very carefully and I am of the opinion that according to 
the documents and the Bipartite Settlement the workman 
is entitled for Hill andFuel Allowance at 6 per cent of 
pay or maximum amount of R^. 100/- whichever is less. 

22. Accordingly I proceed to pass the following Order: 

ORDER 

The reference is allowed and the management is 
directed to pay Hill and Fuel Allowance to workman for 
the period for which he worked at Kanathur at 6 per 
cent or maximum of Rs. 100/- whichever is less. 

(Dictated to PA transcribed by her corrected and 
signed by me on 30th December 2002. 

V.N. KULKARN1, Presiding,Officer 
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^T. 3?T. 432.—3Tf¥WT, 1947 (1947 

^ 14) R?t RET 17 % THR>R EEEi; $HtR 

srpro e fife aiWlfe Irri^ 3 3rkj)PiR> siP-iree 
^RT^%EETR (tMtE 94T Bt.Rt.3nf. 2/96)^r wfvid 

6-1-2003 ^t’srFdfsn mi 

[U T^-12012/181/95-31^. 31R.(^t-l)] 

3TEE3TRR, tlET 3TpTRTRt 

New Delhi, the 7th January, 2003 

S.O. 432.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.G.I.T. No. 2/96) 
of the Industrial Tribunal Bikaner, now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation, to the management of Marudhar Kshetriya 
Grameen Bank and their workman, which was received by 
the Central Government on 6-1 -2003 

[No. L-12012/18 l/95-IR(B. 1)] 

AJAY KUMAR, Desk Officer 

3PJRE 

3^sj)Pic*> Irou^ arfacRur, <4)<*ji4< 

^c-30 %fel 3frm. fo. #1 Ro 2 TEf 1996 

TfEqr 11(4) u l 'tm Retail RR 7ENR 31^#FR ct^etvT 
fERETTRl Rfct tM^siET 11(4) R "^ET 'd ‘zjfERR 

Et 3m}—TWt^l 4l4,H< ^^fEET 

R>rafHrfET, 1, lsMi4) 4)t*)M< (TURRET) 

—TBsTfryTTi 

eg 

EEET ETEPl l^RET TO, T^IR ^ (ER.) 

—3TRTRf/fR4)'4R> 

TRTE 3TEP(cl RET 10(1 )(E), 3i)4)P]cb facile; 3TplfWT,1947 

^TFTr^fh?!—9ft %.RET. ET^, 31R.irgR.wi. 

REfelfE: 

(1) «it 3 ie 4 ; RfeRfetE, reP m 

(2) 9ft fTR fTRR EBlfe, 

sINM** 

fRRTET 12 fadH<, 2002 

EE R^TERT, ERR "fR'chK % 3fki)p|cf> fere; 3#! feu, 
1947 (fsrei 3TFt RETRE %REf 3lNWT R^T fedl) RKT 


10mt'3WR(l)%13^ (R) %3T#T^Rt 3TftR £Rd| shfe 

J^ET-12012/181/95, fRRTRT 2-12-96 % SET itfER ^E 3RTR % 

3Elpfg fE*E feiR 3tfRpMm*f TR 3TfERRTJT ff xpsp m : 

"'TIT Rt Ericiki ?Fff, TtRTf^/fElfRRT R?t RSmRRfe 

fe *in Tfe6 E l £ dd> H< l Hid Hdf fe ^IHI 3fe 

t gfrof^RTTi^crmr srfroft t ?’’ 

2. TRET EIRT ^ RT ERERT TfRERT fen RR^ Rpff 
SET 3?R%-3TR% feiRad 3TfRq-qi fRpf T|p f- 

3TT«Tf RfERT HqitfM Rlt 3ltT ^ REpT REtE fe<U| RR rrr 
3mr«rf rsj ?kt f^n Tpp f 1 mt 31^1 ^' 

RSJ % 3uitfag ^TRR g^R \% fgrm % | 

3. STSimf q>4qKl R^RTTET (t^TR 3TFt RET^R %RET 

RT«rf gfro ri4ui) mt aftr ^ tr^t 

faqxui^f 3iTq>d u«tR^r4^R y4>R%fgrsimf gfrogrt 
WT Pl^Pw Rdich 7-10-82 4^ mfpd 
% R^ RT WRT TOltERT RTR fRETT ^ Rt afRRctRH^f 
TOREET arsfflw R^KVlgi Tf Prjfgg % 

3i^«K RT*ff Rm TRT^ R tdqfHa % 3^ RR^t ^RT 

^ oqqgRRWft !RT«ffgitxrm31Rmqg [<Hig, 1-10-1988 
mt f^TT RRT fRR^T RT«ff RfTO^RRRRT 19-10-88 R^RtR 
RR f^RT 3ftE RRtq RR^ ^ ^TTR RTR mt fsf4 

RdtWdRrRRETRRfRRmtRX5rTRRR4tgx5rTR3lfTOftfR^gR 

Tt>qi RRT 3?k RT«ff Rlt 16-4-88 ^ fHtdfRd %RT RRT RT | Xjffg 
3TfTOft% R^ fRfRRct "RTR R?f RTf 3ftE Xiffg RfRRTT R?t R^f 
3ETRTRT 3ftER?ff REFTR^f # 3ftERRffR)t 31RlRRT«ERtRRlRETt 
RTf 3TRETtRET R?f RRIRT 3?tT R ^RTT^RTR RfRRT # 

4t 3frlfRiRt 4t RTlRt ft RRET % RRR fsR?' RR% RTf StRRTR^f 
t^RiRqi, 4R R=hK^'5TfRR?tRIHW ^Ridt^hl RRRRpft 

^7% ^TTR 3TfRRnft % 3RETT yfd^U RR^cT fRTRT f^R tr 
'^ diVIKH 3rf%imnt R 1M R Rt f^TRR RRRJT fRETRR R>TET RiT 
%R RR fETRT RRT RRfRfR R^ % lET^-flRT 3ltR t 

3u<ofi IqtiR* 6-4-92 fRTRT 4H4 % | 3TRI?ff ^Rpff 

Rt( RRfRfR Rt TEfyRR RifRE? fETfRRT ft RfRR fEffRgi % RR RT 
RFtRit 3ftERRR 3imRR% 3ERR R1 H<Mfd RTf RftRjR RR1 
t^TT 3fr( Rlich 18-8-88 ^ R^ 'qftM fETfRRI %R^RT 
R^f f%RT 3lfqg RR^ RlfHM 30 R>4 r|R 4)’ R5t R^RR RR f^RT, 
R^ilRRRR%REFR'^RtRR—“3 ?”t 1 shHi<6 5ft34RR1 RRt 
RRfRRt RRR Rlfw f ^R% RIR 31RTRf R R^TR TTRT^ Rj^fRd 
RR'^'JR: RtRRfRRTm 1-10-1989 R 12-10-1990 Rit rRm 
MW ^ ^ 3rfTOft RR RE RRRRfRRt ^ Rf RRT RTRf Rit RR 
ETTR '$RfRRRRf^qTRR^ 4tRRERfRR^f ^t, 

R)4r!R’’ 4 % RTR REFR TfRt “r" ^ fR^ RF^ f 1 1 RIRf R$T % 
3T^RR 313TT?ff R TTR7 RTRERT 3TKlR ERlfRcf RE% iRRT MRRR 
RTR R iRRT RTf RTRRE ^ RETR 31T^T 
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6-4-92 RTt M l ftd 4T<% RTR? RTt Sift TrRH^Pdd 
R*spRt oq^|< RR% ftR-ftR RRTR fRTT ST^fRR 

■qgn^aiich^ rr4 f%m%%t 3TTf^fRT3RRtR% \ % Phhi^ttr 

RTtf ft chfaw Pet Pm 4) fRTRR 6 Rf % PlRI^ld % RR «Nt‘ 
3TlfRTTTT % RR RT 4^1—i la yM «b’<^ RR fldi % FRffft 

m«ff ft P<d% 1-10 -89 Tt^RR^R* MdHPd Rif RR 3TfRRTRt 
t, Wgtm 3TfqRTTCt% 31 1 ^ 1 M* 6-4-92 % P<^<6 Pd^ 
H^Sd RTt r<Hi<*> 1-5-92 RTt 3TRtd f^T RTT ft ftfRTTRT ft 

3TT^?T^ W'SFt^MT^f^TT 
3fk 1-1-93 RTt faf R RTT ffRT RRT fdd*RR RTTd RR %H dRT 

ftRT^ 3T5IT«ff % 3Rd fdfR RTt ftdff RTRT 3ftT 3TR a<* 

MdinPd Rft ft 11 TTdT % rirr RTt Ritf RR7RT RRTart Rtfen 
RftffRT%tlRfRRR3Rci¥.>44> «n, 3TRrff%rd4H wld^rfaRR 

-MI-hI u ! Pcc^f-H «tR7 R>t Pl?r^l •HOMI 3Tlf.ft.ft.31.3TTT. 3TTT. 
?ti # “174-367-86-87” Stffa RTfW f 

3T^HRPdR> RdfR lft % fdf 3TRRlf dPt RTdt Rf%RT %RFf 
fR^lRR^TT 20 R 21 RR 3ddRd f%RTfl 3TRf R%T wl+R 
RJTct fR 3TRT*tf RR 311^1 fadi* 6-4-92 R 3TRtd 3rffRRtt RR 
M*11-1-93 PdUR Pfcf <*11^ ^^16-7-88 fMRM rdPM+% 
rc RRT 1-10-89 it %^3TfRRRTt%RRR ^dHHH 

f H<%RfR RR$ R dR^TIK T7RTR %H %TRT TTfrT RR *fTRH 
RR3 R fdd«H RRd RR RRT %H ( STRff 16-4-88^6-4-92 
RRT) "HR ®Ml'3i ft ffcll*t Rl^ R»t Mil’ll R>t % 1 

4. RTff RffRT RRRdTd R>t3TR^'5R^cT Retd PqRORRR 
RRTR 3Mff llto RST% FR 3#7RTRR f P<;iir> 27-9-97 RTt 

rt^r rtt ffRT *n ff7tRTRf st^rtor R?t srdRfR ^ fftfaR 

RTT?t fir fftfaR RRTR R^tR ffdTRT 13-7-99 RTt TR^cT f^RTT 
7FTT % RijflR 3TOT«ff Ri^^di RSI % RJT yRi°d<; ^ 
3qf^ % f^» RT«ff R ^ RFT t^RT RT 

3|R ^ ^ ^ 3^ 3R[WRR 3TfRR0^ % ^ ^ 

R1R ftq^ Rt 3TRRT Hl|«4 RRRT Ft RT«ff *ft, 

RR% R>t Rf RfTR R RTft?T 371^1 f^fV R^RcT % Rlt % I 
^jf^Ri “3 T”r“r” 3TRT*rf R^RWf R*ft t P^qi^ ^ 
PjH^i TFR^T "R" STRTRf 3 ih*H "RRTR R5T 3lRTR)K y<(S1R 
RQcTlt I 3TRTRf RJTR^ Rt ^TRTR f fR7 6 ^ ^ RT 5 ^ Rt 

M4 ) HPd 3R% 3RR RFf ^tcft t R1R RTRcTf ft RRicft t, M^HPd 
RTtRf^RTt 3fR ^ ^ RR^ R ^ RT^ RC ft R^dfd 
ftcftfi RmfRjta^m^rqRKr+^ioqit^maflRtR 
yHlP J ld ^ 4R% Rff RTRt Tiaf ^R RR^T f RRT RR RR ft 

RRp "RRI R>t 3TRfR RRTRf ftf RC RRt-lfd 3TRf 3RR Rff ftcft % 
3|R RT^ % RTR R^ ^RRTR Rff ^ 11 RRIRf % %Rt 

RiT^R RiT RqtTRR Rff fRRT t, R^ ^T^fRR RR ^TR^T RFf 

iRTRT RRT t RT ft R^ ST^fRR TiRR^ 3T^R RTPkrft R?t RRt 11 

aifdP<4R 3TTRfRRf ^ R^ ft 3TfRR fRvRT RRT t RTRf % ^R 
R«R "5Ft f fR» RR% 3T^flR R^t RT^ % Ifft XTR^RTR 


4^1 -S1IRM4 if RifaRd HR.Rt. Rd ^>HR. 2412/91 R^RRJt 
Rt # TRR RR^ fRR^T RR#, RTR^RR RS7 R»H^< RT 
RR^ItzlR^TRjt Rt'STcT: 3fR 3Rl fR^RTR^"^ 3lfRRR u T% 
RRS7 tRRK RRT% ^ RWP513^' IJWIHd RR fTORT eTT^t, 
fe RJpRRil i RR^%RT s ldl , H^'f R ft^R -4(<llclR % -HHS1 
iRRK RR1% Rft ^Md RTRt Rt 3^ R ft 'RI4ldR%'?RRR ft 
RFR7TR RR fe^l-d dl^f S^R^tRRKRcT^RfRRft 
11 ^iA'e 3RR7R^R R ft TTSTR ^rfRRgKI ^ WI^Pid R R^R f 
^Pd^ l R% >4 1 ^ 4>4 dff 13fc i PRRK ftf R^R t IRTRf 
WT ^ KR 3T^dtR "RTs? T?T %, RTRt % M<Hfdff RJt RFT 
3lfRRRC % RJt % M^HPd 3TfRRTR Rff f 3^ 

3TfifRRR% 3TRTR^f R^R R^f fPRRfT % I RfRR> % RfTRff 
% yfl'jHlf RR7 RR Rfr5 ^ L KRI^'4< R5T ItRR W RRT RT RPC^ 
TRftR 3| l a l P. I "ti P^^Hd % 3fR% R^ 1RRTR7 30-4-90 ^RT 
1-9-87^'gR1RlfRTRRRR^R1 t RRRtfRT%^lfdf RplRTRit 

RffRfR RR^ fg RJtf RR R ft% ^ RfRRT RJtf 37^dtR WR RR% 
RR 3TfRRiHt Rff t fRRTR fffR ft ^RR 11 ft RRHdld % 
P<diR> 17-12-92 RitRdRt'?RtRRTR5^fR;'5RR^fRRft'RR% 
RRRRJcRfdRT RT 37RRR 3TRtRRRRpftR RR^ ^ ^\HS f 
3ttT 3RTTR wlR>K RR^ % RTR R 7 ^ fRRT Rn ^RR f 3TR: RTRt 
RR R^ TRt 13^ ^ff^T "OlftR RR^ R^t RTfRT Rlt RRt f I 

5, RSTRRTf % 3TRf-3TRf RST "RR^R ^ 7RSR ft % R?t 
t, RTRf RSJ RTt 7RSR f TRR RfRRT Middl'd ^TRT % 31RRT 
ijlMRMd iRTRT % Pd-H^i 1s(«^H f 31RTRf RST Rit "RTSR f 

%dRT RR? ?TRf RR ^TRRRR RF^R f3TT % | RtRf RStf % TiRT-^P: 

RST%7Rfitt^f^R^3it7R^RtRRTSR%Rittl 

6. RF^f ^dt RRt 3tk RRTRdt RR 3TRdtRH tRTRT RRT t 
FRTt RRST ctfRR ^ RRR % PdWK u l % fdf R^TR ^R ^ 


fRRTTdtR WT Rft % fR7 RRT RfRRT ft H<Hdld TTRf 



1RRTR7 6-4-92 % ffRT ‘RTRT RR 6 RTF RR» H^l-iPd 

R^ RfTRT ^3fRR "qR^f R t ? Rff Rft ft RpTRT RFR 
RR^fRRRTtt?” 


FR PdRK»nq tR^Rt RRf RR RR RTRt RSTRTft 
RTI 

7. FR ^*4R f RTff RfRR> % 3PT% '^TRRRR ^ R#R % 
R?ff RTt YKTRdt RTlf fR 3TRdt ffgfRR RRf ^^-1 % £TR 
7-10-82 R^ftRTRR^3T5fTRt fRT^RT 1-10-88 RTt 3TTTtRRR 
M<^{ ^«ar^ 2tfRT~RTRTT^3TlM^F ; R ? RRRf 19-10-88, 

RTt «MIR U4vt 3 tfRT "RIRT RRTRT 3ttTRR^^^4%^tR 
RTRf^Pt 16-4-88% SKI dN ^FT^ d** Pnrtf^d 9><dl ^dciiRI I 
Riff % 3PJRTC 3M<ldd 3R%T RT RR% MRRR%TR Rft 

f%ft RRTF % RRTR Rff fR, Riff % t%# RRTF % RRTR 
Rft fd^, RRTff ^ fRTF Rft RRf ft RRp RRTRdt RR 

MtSTRRRf RR^RTRlfRTR RTt RMdfRRT RTt 3RJRfR Rft 
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4t fafa fTO5 qfsTO ^ qR?t TO TO 

qfW'd ^f?T TO fqqi afk TO 3 qTO qfRtq qit TOT 
Wl^fKtT TT. 2 qt qqt TO TO?t TO'^ 1 ^ TO fTO^ 
qqtf 5 11 TO <4fTOTf % froft 4t qfsTO q fqqq qrt 
qTTO TO’ -tf 4t TT^t^t qfp qlt fTOT% afTTO TC 
3T5nsff % meff ^ TT^TT TO 3TT^T qqtf 6 q 7 RT^T fTOTT 
W^qmf qft fici^M TO "ftcR "TOT q^ft qqT^qt qif ?[qr^ 

3"ftqqftf 4tq4)Hid TO fq4 TOft TO 3TT^Tfqqi, qjqf qftTT^TT 
ftft Wq 3TTTTT 7T. 1 qft TOd 3TTTO q* yHlf»ld TOTT t 4417* 
FT anTO 3lT«ff qft dcTOcfld TTRsTT q^EE qtun % TO TOd 
qrof q TTfnrfdq #tt tot t qqfo ^r totoi 3 fqdiqr 
6-4-92 to 4t qWn % frog; to to ft sTtqtunqft^t 
TOt 41^(1^ Md4 8 qq^ qusi^l Hd4 9 t IRftt 

we qtqr t 3rr«ff qft qtqt TOft tot '?ft qfan % fro^ to 

Tjft TOf sft 1 fd? % TO TOft ]HT t% fq? TO TORT qTFfTO 
3imf % W STT 3fk 3n«ff % fTO aTTOIVI %ft q fqdT TO 
TTTOTft TOTT TOT qqf% dlTTO 3 3n«ff % W ^ qq4qR dgf 

?TT qfTO %TO #E qft dlPTO q T3tcT% q ■SR q^ftTO qqftTO 
*TT PdTOft 3H«ff TO-feTO* TOTT qqTO HcRdddld TOf qft 
ftTO TOTT TO *TT I ^ f^HFlPq TO fqTO 17-12-90 Wl 
27-12-90 <?ft qfTO ^P^lO q 11 % 1 3TT«ff % TO % 
fa*'® 3=b % fd&l* M^d qft 3FfteT ^ 12 ^ 4?t «fl 

Wq 1-1-93 ^r «TT3fki^^^Trqt^T4Tt 

^d)4< 4?! TOTO% 6 T TT?‘ d<h M^ldfd Tfl ^ 'qq 3TT^T 

3tt^t qqqf 13 11 fror^K to[ mfa 
qrftfqTRt % fMq % 3Rpfq 3n«ff qrt^nqtqPrf stk^ 
fdd^H qrnq qq %r "qqf qR^ 3fk ^1 q^ qqr qqEqq q^f 
qqpn ^ q^ tt^ 11 qmf ^ 6 w q?t arefa ^ ^ 

qr qqt^ qisfroq 11-6-93 q^t ^ fror *tt 

■fro qr TOrqf % qq^f 14 M<7nPd f^r^ ^ 
l^TOqrcfqqr, qiqf 18-8-88 Efqrfro PeiPn* ^ c)Rw TeiPH* 

qq qr q#=# q?^ 28-11-89 3 fqr arpqqqrt qft q^lnPd 
TOT qq^ qq arPqqqff t afk %qef qrq aq^r 

^lq qppt ^ qiq amtq qq ^ qftqrqF q^'dPd 
7Tqrqtqqt<qPr qTsflq^HPd^qfqqTFiifqqrTOq^fq?qq 
qftqqqqqt'5^ 15 1 1 qsqqifqq fqqntq to top aruiqq^ 
%qqpq TOrf qrt q^ q^l^Pd q?! qt M\ qq^arqiqf ^ fro 
fros qrFf qqc^rqTqf ^ a# qrfro 30 *Ph w PdPH*)' q?r qlw 
fqfqqr%qq;qT HdlnPd q^qH roqO u<y\ 16 

t fro^TOffqT 5 3 34 to % 4'4qi<7 3rr«ff ^ qrfro t TO[ 
TEtTOTfqiqf^arfqqrfTOII qpw PdPiq7 qrt#E atfqqrRt 
% qq qr q^Eqfq to qto to fro qr^f 17 

11 TT^m ffq toWt fqqqq wq fqro fqqm 
q^ qm ^ qftqq qq^ 18 Iroq^ qfqferfq qqt 

qrT qt qq[ arqpfa % qqfqiftqf %fq?5 ar^rrafqqr 

qi4cji^1 qq^ qft qfror ql qql t, q? qiror qqf % froq if 


q^f amrql qqtiqmf ^rtqqiqTi^q an^r % arq^r 
ai^[q TOT ^ qq arfqqiRt t q«TT im qc q?f ql M\ q^FffTO 
qq qq^ qiPrq <h4dif<41* q^l qt qqt qqpqqt ^ fMq q ^jof 
’ %BTO7feqr^q^ aifqq^tqqTqftw^qt4fqq5qq 
tto 3JT«ff q?r IqqT 1 qqr^ ^ qfqqrt^i ^ t#to Itot fqr 

Frft to qq^f qq-i fqqq qrr^t, % ^riq qit q?4^ W qr 
qqfpTqqTfTOqT^qTqiyrqq^ qq-i-2-41 i^qnTO 
qrt ttq^ %qpr qrq fro>4 qq qro^TT qt fq^ 4 "qt qq^f-5 f 
froqJtarqteTq^f ^^12 qqqarqtqTfq4qqq^^^. 13 
1 1 arfqq qpqqqT Tjqt qq^t -s«<r^. 13 1 1 qq qroi q^rq t tqr 
%q(tq arfrorr TfKqT^ q?r qq tot^t qq fro qt, qmrq 4 
^Kqi^K % qq qrtarPqqTRt % qq 3 UHl4lPdd to Ito to 

t qrg qqqq aq^T ^qrqqqf 1 1 3iT«ff 4 qq T^rq q?r qpm 

tott fqr qqt fqqrq q?r ^qq qq qpprtq <rs4 "^qiqrorq 'qlqy 
qqr fl, fe qrfqqq qq^f qq-3 ^ ^ q?t 4t ^ ^ qrfqq ^ 
prt atk TOqn an^T qq?f qq- 4 1 1 qq?t qq-5 ^ 
qr fdiqqq fqqT qr, arrpmq qq^t to-6 1 1 arroTfe TOtqiqt 
3ntq qt4 qqq ^ qpro %fqq> qq qr qrqqqRwnq <i4i dii % 
^Rqqf^-tprfqqrqqfqqqrqT iqqqqtf fqi"g^r44qqi"^t arqfq 
tom^: wf^qr:qt^qfe-fdfqqrqT%aifqq#q?f qqr 1 

qqt q*q^T 4f fqqt^rqr qit afR ^ q^a qqrq ^en^rq^q 
TOf % arq4 toto TOnqi fqr qqroef q^t aq^T qq^f 

-S«r^ 4 % qm 16-4-88 q?f PldT4d fTOT TO qT qqT 

1 - 10-88 ^ aiRlqqq qq^f 2 4t fro to ?tt, qq^ 
20 - 2-89 q^t -qt.-qt. arropT q?r to a^qrot trgqq fro to 
*tt ^fro qrotfro qroff ^ 27 - 4-89 q^t 4t -qt.qt. qqqt q?r 
to arfroRt qq^t to-i qro fq^qq Itot to i f%q q7 4t 
tott 4 qPrf q^jf qrt Tjfqq fror afiq qfro to to% qfqfqfq 
qit qqfpifq wt to TOfarqt ^ t, qq qroi qpm t fqr 
qfroqr to% qfqfqfq q^ qqrqpft % ^ ?ro Itot to 

■.* flTO^qqTdici qrer TOfam 44 %TO^q ^TOq4qfqfdfTO 
qqt qt qqt qt i 'qpq qroeft qq^f to -2 ^ tw t qiqf q?f 
qpt M qwi4d fq% M' 4 afk %f4qr tot % fqqrat qft 
arq^Ri qqt qrt qqti to arpqrot qft ftqfe qq^f to-6 % 
arro^ H4Hdid qc qqq atRtq qqifaq qi4 ^ qr: arr^T 
qq^ TO-7 tqro 6-4-92 % qm qt q4 qqrq^qqqr: qqtrot 
7tqr4 qq qq? fro attr 16-4-88 Rt 6-4-92 TO qft arqfq % 
fd4 fq4 q4 Pdd^d % aiPdftdd to qqqc % qq to 
qT^q41 arqld qr q y 5 2 q4 qft q^qq 6 qrq %1 tt 4 qq?f 

13 ^ qq Itoto i qq^ro 4t qWn qrt 4t 
qtqt qiTOT q^g- fro to *tt qqr qqq qiq 4 arqqf q^mt 
wl4K qq^ fq 17 - 12-92 qfr qq^f to-s qT^qm fro «tt, 
qqqpnpr % qm qft qqroftq q %?t qft qtqfqifroqt 
pq% qq TO qq4 % TO^q ^tTOT TOT TO I qqTOfd 6 W 
% ftq^ qq an^T Ito to *tt attr: fqqrq ^rt tq^TO ^t 

qtfqq 11 fqro 18-8-88 ^ qrfro Mro ^ qfro Mro 
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mtt wi wdw PidTn it ntr hth % iTuiirnit ifei 
H^> M^Hd iff fall milTHlTt 1989%^^ M^HPd 
<*fd W fdPMl> $ iff lit lit | f^7 30-4-90 TTftl ffNJlfW 
^rf«^W%TT^%3T^Rnr^^Kd TU+K%HI^I RHi4> 
22-2-91 litlTHlTTf 1-9-87 7t iftu fdfM4> 1 Sbftl M43H1T 

% hht hurt f^n ht im ife i irfro fate 

ITT'^THHTl Rrlr*Hch”l^ TF HIT1 P<;dil> 7-7-90 llT^M^t-lfd H 
H<Hdld $«fd^ y<Wc1lffftTIllflT1^^7T%H'3Hff IT 
f^r M<VdfalitHHt itsfa^Tl^lT^ M<lHdl ifff^l 
KHdld % HHH14 TTHHT1H51 HTHTH 3 4lPll>l 3T17f TRT- 
3Tf^t31^M qiOim^t^?^l4M^^^FT^Ttcr«TT^% 
SRI HlflHTT fllT lHTt Tlf % ITtlH # Hit flTTH Hl^TT 
3TS7f xnr-4 t ftr H HI 1^ H^Htl WH Hi ITT HflUTt 
iff 11 w % MPdMitH^' HHTHTfl/HHTf flH-fHT Hllf 
%HTHTlfd4 l4 7^ HIT if ftr HHT1 M^lMdt ^TRlFlt I 
TPfl H^Pl=b Hfami % HIT^ lit HUT f 1-9-87 Tt 
iftn fdfalT ftr #4tl TfRllfR % HI HURT Hfl4 l4 
$qPd ' 4 Hltd % flfl % HTS HpHRt ^16W^ 
iff f if I TJ^t 7gH£ 16 3 3feT Hit ll isPiit 

^ it if fHff sFI U 1, 2, 3 HHldTd Tt ifoi f3%^ 

ifTO t P*Hlit M<t H'f f if 11 

H<4dld 1-3-88 Tt 5-3-88 H HHT7T IT T?T Ft it 
«TH if ' t 3?TT H7fr THH IT HTHdTd fH ^ h 4 fHl f it 
SHTHlf t! 

8. fHgTlHHHTRtHlitH^WpHl^dl 
f ^TT ^T3?t t % if H 3TT*ff lit 3TVT«ff % ffltll f 3TS7f 
•^HJ.1 STTT Pl^fll lil ¥71 % TRT 7HHT 3 1^ falTS if 11 
ST? THHT f it 1^ fllH if t 1% HdHdld 11 HTTtHHH 
3TS$t ^gHJ. 2 fill HIT f^TIll 14R 3TS7f 3 HHldTd 
ITT! 'fall HIT HIT H^ddld 11 3TS7f ^H|. 4 % SRI fleffll 

finr in 3ftr y<7t 5 % ski ^in arfunrt ^ 3n% flwt 

^■k^rl 6 W17 % •gmmgff 11 <r^d fl^l 

nr 1 ^1 ^mtt i«if % th^t itif i^r ^f fnfr mt h irt^ 
fsfUl l^t 11 MWdrd ttWt 11 5ntTOU^^. 8 fnr 
TT^^q TPl^T 3 3Tfn 3Tl^r TJl?t 9 llftl flTH HI I 

fnprtufri lit n4di^l y<^t 10111 ita^Tmrgi 
lllf f, ^TlTPl^l^i fdll'dl" Ski y^a fiirntiwi 4il4l[^ 
lit M4Ildl n-2 % ^ ITU HIT t 1T1 lit 

TTTTt nzfuwt itolitnfTltl^litnt f 11 

■gru iFt 1% 3?«iti ^ uti lit 3rfifcifw it 

to lit nt f m;ini % i?it^ wit stiti 

Trmtw ^ nturt ^ ^it PiPhih lit urr 17 % snrfcr 
fnit 1 3iT^?tt lit 31^-ndH] iff in wen wt w m 
Tti^Tti 3TTfti ymf^'id i^t ^ n ifi^ii nttn 3 t^ttr 
f^rr m #t uif ifiir in uttji lit nt sri^r ui?t 
12 lit TfHT^ ^ IT 117t '5^. 13 ^TITMfniTT% 


mMt lit MdHPd %i?r 6 w % ^t (liil o41, ^tt w^r 1 
3n^pji7t^^i4 it irfti fur m 1 

9. Flit TR8J tlimTtl 171 l^t HT iflcF lit 

Mdlnfd 6 w % %^r Ttl^H ifll nH, tl IT ^ WIM ^ 
y <vi 1 5 % ^rjqqir ^f y ^ 1 6 it nt m <1 nfd 11 

% sfrfici it Iiitt n litf it noi ^ift Tm i?t t 
n^^i ?nni 3 ifiMdi Tjit y<7i ^^17 % rwr ^i it 
3Tpqi7q7I H 17^ flUT 1# HIT t i fllTltl HI 1 HTlTTt 

% fir^ 3Tirm n rP°n hit ht wp ite hi irgi ntd 

H?t s«r^. 12 fllTTTltl T?% 1^7 ?t ITlf, HT 11T Hktl 

kdl+kTdd n n7t-5 M«w>' il tnr m Pitt it Putt linr 

HT nH, ^ TTTtrf H <^1^1117? "5^13 llftl 

Phdi HT i hi nridt nrt 11-2 ir ? ff ifn^ lit 
kfl+KlPkl yd7tn-5^lflir%Pl6^dONI m ^ITlH yilpuid 
FtlT% 3% ifHcMlnrt 5«r^13 gut Pill HT c;u^ qt STfllT 
iff t HI: WI Wm ^THIcT 11 ^3^ ¥1 ^TT tint IT 
ifltt f % ITlf 11 6 1TF M<Wd iff H ^ 

fHTt it kl H^fld ift % 11: ifqi? lit^ TTF1 

I TlfTT m H iPlHTt iff 113^7? ^ 15 % 
^3n7t^^16HTft T ^l#lfl1TT lfimT%fllTT 11 

^ itwt % Hi: n it ittf fiiK iff Pith itt tthtt ntfir 
wn i^ 3rrtn ^ iff 11 

10. HI: Hiim, 1R11THT HT^tll^T WT11 
llftl Hf ^TT H ^q 3THT ^ ITfn fHTT HIT t flT 
3JTlf ifncfc it Kddid Tilt, Ttl>^ IT/fdfllT 11 H^H m, 
H^711THIrHl' TTlflHTt % HI^TT OT6W® ifRfl iff 

H ^ fHTt it HT ^f H^fll Htl iff t HI: 

3TTlf ifolT lt^ W111 TlfTT TfM Hkt H HflHTt if 11 

IH HPlfHfl HPlflll lit 1TTT 17(1) % HHfl 
3H17TlT«f im TTTHT 11 ^ I 

■^T 

11. HT1T HR fcdili 12-9-2002 ll fl^l HU1T11 
^TTflf I 

%.T7H. IT^T, HITHTT 
1^ fintt, 7 HTlTt, 2003 

ITT. 3TT. 433.—Ht^Pl+fllK HflflH, 1947 (1947 
H 14) ^t 1TTT17 % H^Tk u l ^f, %^ftlTTTHT IRdtl T^l 11T 

%liiii %tto PiiWiit ntr 11 % i>4iil %iti, H^ii 

■^fflfe ft^Pll. flin 3 %-^tl TTTHT Hf 1WT 

1. II, -5^%ilTl (TTl4WTTTtt.lft..HT^. f. 2/82/2000) 

II yilfT T d Hit t, ^TT’HflHTHT ll 6-1-2003 ll 3HT 
fHT IT I 

[U TiH-12012/211/2000—31^. HR. (lt-1)] 

hht ^ir, tnr HPmrt 





[Part II—Sec. 3(ii)] 


1068 THE GAZETTE OF INDIA: FEBRUARY 1,2003/MAGHA 12,1924 


New Delhi, the 7th January, 2003 

S.0.433—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. C.G.l.T. No. 2/82/ 
2000) of the Central Government Industrial Tribunal No. II 
Mumbai Now as shown iri the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
6-1-2003. 

[No. L-12012/21 l/2000-IR(B.l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 11, MUMBAI 

PRESENT 

S. N. SAUNDANKAR 
PRESIDING OFFICER 
REFERENCE NO. CGIT-2/82 of2000. 
EMPLOYERS IN RELATION TO THEMANAGEMENT 
OF STATE BANK OF INDIA, GOA 
The General Manager, 

State Bank of India, 

State Bank Bhavan, 

Mahatma Gandhi Road, 

Panaji Goa—403001 

AND 

THEIR WORKMEN 
The Dy. General Secretary, 

State Bank Karmachari Sena, 

C 'o. Sh. Uttam Yadav, 

1, AmeyaKripa, JondhJi Bag, 

Makhmali Talao, Old Agra Road, 

Thane—400 601. 

APPEARANCES 

FOR THE EMPLOYER : Mr. Alok Das 

Representative. 

FOR THE WORKMEN : Mr. H.M Nabar 

Representative. 
Mumbai, dated the 4th December 2002 

AWARD 

The Government of India Ministry' of Labour by its 
Order No.L-12012/21 l/2000/lR(B-l) dated 21-08-2000 in 
exercise of the powers conferred by clause (d) of section 
(1) and Sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

‘ Whether the action of the management of State 
Bank of India, Goa, in terminating the services of 


Shri Suresh Mahadeo Mahadik w.e.f. Jan. 1992 is 
justified? If not, what re lief the workman is entitled?” 

2. Shri Suresh Mahadeo Mahadik was appointed as 
temporary subordinate staff in State Bank of India, Dapoli 
Branch, The union i.e. State Bank Karmachari Sena vide 
Statement of Claim (Exhibit-13) pleaded that Mahadik 
worked continuously more than 240 days in Dapoli Branch 
however he was orally terminated in January’92. It is pleaded 
workman was empanelled in subordinate cadre which 
lapsed from 3 1-3-97. The union contended that workman 
since worked for more than 240 days, without complying 
the provisions of Section 25 F of the I.D. Act he has been 
terminated, therefore management bank be directed to 
reinstate him with full back wages. 

3. Management State Bank of India resisted the claim 
of union by filing written Statement (Exhibit-14) contending 
that there is inordinate and unexplained delay in raising 
the dispute. The cause has been raised after about 8 years 
and that it being stale deserves to be dismissed. It is averred 
that Mahadik worked purely in casual daily wages, 
temporary capacity, intermittently without continuity in 
service due to the administrative exigencies as watchman, 
messenger, sweeper-cum-water man some time as full time 
and sometime worked as part of the day. It is contended 
that in view of the settlements since workman was in 
temporary service during 1983 to 1986 in response to the 
advertisement had applied and that he was interviewed 
and was empanelled, however panel prepared in pursuance 
of the settlement lapsed on 31 -3-97 and therefore no person 
named in the same panel could be considered by the bank 
for the permanent absorption. It is pleaded that workman 
did not complete 240 days in the bank and he being a 
casual labour his discontinuance does not warrant Section 
25 F of the Industrial Disputes Act, therefore workman is 
not entitled to any relief. Consequently bank prayed to 
dismiss the claim in limine. 

4. On the basis of the pleadings issues were framed 
at Exhibit-21. Workman Mahadik filed affidavit in lieu of" 
Examination-in-Chief (Exhibit-36) and union closed oral 
evidence vide purshis (Exhibit-37). In rebuttal Chief 
Manager Mr. Satardekar filed affidavit in lieu of 
Examination-in-Chief (Exhibit-40) and the management 
closed evidence vide purshis (Exhibit-42). 

5. Union filed written submissions (Exhibit-44) w ith 
copies of rulings and the management (Exhibit-45/46) On 
hearing the Learned Representatives for both sides and 
perusing the record as a whole, the written submissions. I 
record my findings on the following issues for the reasons 
stated below :— 

Issues Findings 

1. Whether the reference suffers Yes. 

from laches as averred in W.S.? 

2. Weather Shri Suresh Mahadeo Does not 

Mahadik proves that he had survive 
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worked for more than 240 days 
in the bank? 

3. Whether the Bank complied the Does not 

provisions of Industrial Disputes Survive 

Act before discontinuing Mr. 

Mahadik? 

4. Whether the action of the Yes. 

Management of State Bank 

of India Goa in terminating the 
services of Shri Suresh Mahadeo 
Mahadik w.e.f. January 1992 is 
justified? 

5. What relief Shri Mahadik is As per 

entitled to? order 

below 

REASONS 

6 . At the outset the Learned Representative for the 
management Bank submits that the Workman was 
admittedly discontinued in January’92. and that the 
reference is of the year 2000 i.e. after about eight years the 
cause was espoused. Inviting attention of this Tribunal to 
the reply (Ex-16) and the rulings filed with list (Exhibit-45) 
the representative for the management submits that 
unexplained inordinate delay of eight years being stale 
cannot be condoned and on this count the reference needs 
to be dismissed. On the other hand the Learned 
Representative for the union submits inviting attention to 
their application (Exhibit-15) that workman is of a weaker 
section and that object of the Act is to improve the service 
conditions of the Industrial Labour so as to provide them 
the ordinary amenities of life and by the process to bring 
about industrial peace which would on its term accelerate 
productivity activity of the county resulting in its prosperity. 
Therefore according to him delay does not come in the 
way of workman relying on the decision of the Apex Court 
in Ajaib Singh V/s. The Sirhind Co-operative Marketing 
cum-processing Service Society Ltd & Anr. 3T1999 (3) SC 
38 wherein Their Lordships observed:- 

“The Act was brought on the statute book with 
die object to ensure social justice to both the 
employers and employees and advance the 
progress of industry. It is a piece of legislation 
providing and regulating the service conditions of 
the workers.” 

In Hindustan Antibiotics Ltd. V/s. The Workman AIR 1967 
SC 948 Their Lordships ruled:- 

“The Act is intended not only to make provision for 
investigation and settlement of industrial disputes but also 
to serve industrial peace so that it may result in more 
production and improve the national economy. The 
provisions of the Act have to be interpreted in a manner 
which advances object of the legislature contemplated in 
the statement of objects and reasons. While interpreting 
different provisions of the Act, attempt should be made to 
avoid industrial . Unrest, secure industrial peace and to 
provide machinery to secure that end. By catena of 


Judgments recently Their Lordships of Supreme Court ruled 
that considering the facts and circumstances of the case in 
deserving matters delay needs to be condoned for 
substantial justice. In the case in hand, workman was 
admittedly discontinued in January’92. He is working as 
canteen boy in the canteen run by the Staff Welfare 
Committee from February, 92 till to date on the wages of 
Rs.1000/- per month. According to workman he had moved 
the A.L.C(C) for the first time in 1999. This shows that he 
expoused the cause of his discontinuance of January’92 in 
the year 1999. He could have moved the Bank and the 
AL.C. immediately when he admittedly works in the canteen 
run by the staff welfare committee. It is therefore apparent 
that he slept over his rights and that equity also does not 
help such persons as it helps to the persons who do equity. 
Their Lordships of Supreme Court in Bhoop Singh V/s. 
Union of India & Ors. (1992) 3 Supreme Court cases 136 
observed :— 

“It is expected of a Government Servant who has a 
legitimate claim to approach the court for the relief 
he seeks within a reasonable period, assuming no 
fixed period of limitation applies. This is necessary 
to avoid dislocating the administrative set-up after it 
has been functioning on a certain basis for years. 
During the interregnum those who have been 
working gain more experience and acquire rights 
which cannot be defeated causally. By collateral entry 
of a person at a higher point without the benefit of 
actual experience during the period of his absence 
when he chose to remain silent for years before 
making the claim. Apart from the consequential 
benefits of reinstatement without actually working, 
the impact of the administrative set-up and on other 
employees is a strong reason to decline consideration 
of a stale claim unless the delay is satisfactorily 
explained and is not attributable to the claimant. This 
a material fact to be given due weight considering 
the argument of discrimination in the present case 
for deciding whether the petitioner is in the same 
class as those who challenged their dismissal several 
years earlier and were consequently granted the relief 
of reinstatement. In our opinion the lapse of a much 
longer unexplained period of several years in the 
case of the petitioner is a strong reason not to classify 
him with the other dismissed constables who 
approached the court earlier and got reinstatement” 
Relying on the said decision in the light ofthe circumstances 
inordinate delay of eight years being intentional cannot be 
condoned and on this count, the reference being stale 
suffers from laches needs to be dismissed. Issue No. I is 
therefore answered accordingly. 

7. Assuming for amoment, reference is maintainable 
the question crops on whether the action of the 
management Bank in connection with workman is justified 
if looked on merits, does not stand. Accord in v : o workman 
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he worked continuously and completed more than 240 
days in twelve months preceding the calendar year i.e Jan 
' 91 to J an '92. He has filed letter of the Branch Manager 
dtd. 7/ 2/92 which mentions in the year 1991 he had worked 
261, days and that Chief Manager who was working as 
Branch Manager in the material period at Dapoli also in 
cross-examination para 27 pointed out that workman worked 
continuously in the year 1991-1992. The Learned 
Representative for the workman submits that though 
Mahadik worked more than 240 days, without complying 
the provisions of Section 25 F of the Act he has been 
terminated which is illegal and unjustified, workman himself 
in his cross-examination admits that he was temporarily 
engaged in the bank, he was not interviewed nor he gave 
medical examination and that he was not given appointment 
letter by the bank. At this juncture, the Learned 
Representative for the management submits with force that 
Mahadik worked purely in casual/daily wages, temporary 
capacity intermittently due to exigencies of work in 
subordinate cadre and further submits that even if he worked 
more than 240 days in one year, not entitled to 
regularisation. Their Lordships in Delhi Development 
Horticulture Employees Union V/s. Delhi Administration, 
1992(11)LLJ 452 ruled:— 

“Any person who has completed 240 days can not 

claim the regularisation, merely on such ground. Such 

regularisation jeopardise the larger public interest.” 

8 . Workman was admittedly interviewed and 
empanelled in the subordinate cadre, as per the prevailing 
settlement however the panel list lapsed on 31-3-97. The 
Learned Representative for the management submits 
though the workman completed more than 240 days and 
was empanelled are not entitled for further appointment 
relying on the decision in Madhavrao V/s. State Bank of 
India and Ors. decided on 16-7-99 in SLPNo. CC3083/1999, 
Since the panel list lapsed in 1997 the workman does not 
get right of absorption in view of the revised policy for 
which reliance can be had to Syndicate Bank and Ors. V/s. 
Sankar Paul and Ors., 1997 (6)SCC 584. So far workman 
completed more than 240 days Their Lordships of Supreme 
Court in Himanshukumar Vidrarthi V/s. State of Bihar, AIR 
1997 SC 2650 ruled daily wage employee whose services 
were engaged on the basis of need of work, termination of 
such employee cannot be construed to be retrenchment. 
When the workman in view of the decision was not 
retrenched, provisions of Section 25 F of the Act are not 
applicable. 

9. In Madhavrao V/s. State Bank of India, O.J.C. No. 
9039/97 Their Lordships of Orissa High Court by Common 
Judgment while disposing the writ petitions of the casual 
workers of State Bank of India who were later on empanelled 
as per the settlements which facts are similar to the case of 
the workman in hand found no substance in the petition 
and that the said decision of Orissa High Court was assailed 
before the Hon ble Supreme Court in SLP and the Division 


Bench of the Apex Court dismissed the same on merits. 
Workman has also no case for regularisation in view of the 
ruling of Hon’ble Supreme Court in Ashwini Kumar and 
Ors. V/s. State of Bihar & Ors., 1997 (Labour I.C. 576). In 
view of the decision of Hon’ble Supreme Court referred to 
above the workman is not entitled to any relief and in that 
context the banks action is totally justified. As stated earlier, 
reference is not maintainable as it suffers from delay and 
laches and on merits. In view of the decisions of Supreme 
Court, the action of the management being justified the 
unions claim is devoid of substance. Issues are therefore 
answered accordingly and hence the order :— 

ORDER 

The action of the management of State Bank of India, Goa 
in terminating/discontinuing the services of Shri Suresh 
Mahadeo Mahadik w.e.f. January 1992 is justified. 

S.N. SAUNDANKAR, Presiding Officer 

^ facrft, 8 2003 

^T. 3tT. 434.—fcjrt« 3Tfafw?, 1947 (1947 
14) 17 % 3TTfCFTT %^fa ^ 

Wf % WFT7 % TTO fa qfacfl afa Tfat % 

3T-JSTO 3 fHfcpe facfK 3 STfacfOT 

m ~4l4ld^ afl+Fk % W 47# t, ^ 

i-KrtiK ^ 8-1-03 ^1 I 

[U T^T-42012/11/98-3tlf 3?R (^) ] 

New Delhi, the 8th January, 2003 

S.O. 434.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal/Labour Court Bikaner as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Central Cattle Breeding Farm and 
their workman, which was received by the Central 
Government on 08-01-03 

[No. L-42012/1 l/98-IR(DU)] 
KULDIP RAI VERM A, Desk Officer 

facile; 

3.^. 3M. fa. #17T. 3 2002 

fa7^ 

yrfa3T^T7fa ym io( 1 X^O, fa^ 

3lf£lfa*HT, 1947 
3irr.P^.^.p7T. 
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FqffcrfrT: — 

1. # RTCF TJRR 3TT4, <jpl*4F yfcif-ifR 

fFFRfr 19 R$FT, 2002 

arfyfncrf^ 

RR H4MR, RTCF *K«KR ^RT 3f|gWRRT faRTF 
1947 R^ RTR 10 Ri) FRRTR (l) %73^ (R) % 3RftFRKt 
^T fil^Hl 9h^4> 1^.-42012/11/1998 3Tl£3TK. (^) fFFTR> 
19-12-2001 % STCT irf^TT ^R #T % RFRfF iFRT fRRTF 

tb ftTrrrri 3 «n: 

“Whether the action of the management of Central 
Cattle Breeding Farm, Suratgarh is justified in 
terminating the services of the workman Sh. Kamla 
Prasad daily rated casual labour w.e.f. 17-9-89? If not, 
to what relief to the workman is entitled to and from 
what date?” 

2. WT RFF RT RRRR F^f TfRRFT fR^RT RRT, RT*ff 
TjfFRF R^ 3Tt7 3 yfclPift? # RTCF 'JRW 3TFi FRfcRF 3TRT, 
tJpTRF5T(T3TRFR> <*r)R fo«U«l y*<jd H3lfF>RTRRT% afrcSTFF 
}<Hi4> 19-4-02 R>1 FIR R^ y<=b< u l ^TR«J 3R^T ^3TT Ft 
TjfFRF yftlPifa £TR y+PJI 3 3TFt R^ RiFfRTWt F^f RTTTFT 
■RT?T RRT, TpT FTFTTF ft ^77T RR>F iflFT % RSTRFTt % R*R 3TR 
R^ fRRTF F^f TF RRT 113TF: UT«ff RR Fi4l«i«h 
‘‘R^fRRTFFFf' , RFR£RRTF Mlftd P^bR! ^TTFT t ycbwnisf 
TFR RIR>TC Fit 'fFT ^1^ 1 

3. 3TRTT 3TT5T Rdi* 19-4-2002 R^t fa^F ^RTRTFTR R 
I 

%o TTeTo RTSJT, ^TTRlRt?! 

F^ felt, 8 ^TFRTt, 2003 

RR. 3TT. 435.—3?l£jlPl<*- faRTF 3TfafFRR, 1947 (1947 
RF 14) Fit RTR 17 % FR^TTR 3, %Ffa RRFiR R$ 

3T3FR RTfcf % RRRFR % TJR^T fFRtRRif 3^7 FF% R>4°bKli % 
#r ff fFf^e afnhfw fRRTF 4 #?hfw RfRFRR/ 
Jgjrr -RlRIg TR «0<=M^ % W R?1 FRFt t, ^t %^tR 

R^ 8-1-2003 R^RTRT^3R RTI 

[R. TTcf-42012/10/98-OTi 3TR.(^)] 
7IR RRf, Rfwfl 
New Delhi, the 8th January, 2003 
S.O. 435.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal/Labour Court Bikaner as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Central Cattle Breeding Farm and 
their workman, which was received by the Central 
Government on 08-01 -2003 

[No. L 42012/10/98-IR(DU)] 
KULDIP RA1VERMA, Desk Officer 


3fla1P i 4» fRRTF 3Tf*reR*n, 

R3J. 3M. fR. #T R. 2 RFf 2002 

ttrrrrt 

fR?4* 

Ph^IR %FfrR R^ RFFF Wf, 7JTFRS 

■5RRT3TRRftT8mn0( 1 X^X 3^01RT faRT^ 
3TfljfRRR, 1947 

^41F I M> l-gtt %>.TtcF. RT^T, 3TTT.Tr^.^.TTR. 

: — 

1. # RRF 'JRW 3TR$, ^pRH VlldfdN 

19 3T$cT, 2002 

3lfiiPiufR 

?FT RRMR, RRF FRFTR {JKT fRRTF RfRfFRR, 

1947 RTl RRT10 RTlFRRRT (l) % 7sPT£ (R) % 3TRtR RTRi 
3riV^FRT3iRTRiRel. 42012/10/1998 3TT^.3TR. (R^) t^RTRi 
19-12-2001 % SRT ^fRF 1R RRR ^ rHf fTR t^RK 
arffifMRTsJ arfRRRW ^ RT : 

“Whether the action of the management of Central 
Cattle Breeding Farm, Suratgarh is justified in 
terminating the services of the workman Sh. Ram 
Karan S/o Sh. Shobha Ram w.e.f. 12-9-98? If not, to 
what relief to the workman is entitled to and from 

what date T\ 

2. RRR RTRT ^ R7 RRRRT Tf^RRt iRRTT RRT, RT*ff 
^pTRR Ri) 3Tft # RRF 'JR^ 3TRf, RRft*lF RT^, P»H% SRI 
3TR RRT R^R fRRRTT TR^F R?f tR>RT RRT 11 3TM fRFTRi 
19-4-2002 R?(RRR^ RRRR ¥R^ RR8J R^ I 371 ^ *ipl^ 
RfFfFfR SRT TR RRRRI ^ 31Ft R^ RR^RT?) RRTFT R?f 

RRT, fRRF ^i^RTRR^flFT t RWTl % R*R 3TR ^ 
fRRTF RFf TF RRT 11 3TF: RT«ft ^JpTRF RR^lR#3TFT % RtR 
' ‘ ^ fRRIF R^f ' ’ R5T R^ RRTZ RlftF fRTRT ^TFT t ^ RRF^HT^ 
7FR RTRiR ^1 ^T ^ I 

3. sm 3TTR fFFTR> 19-4-2002 fR^F *^10lcrlR 
■^FT^ R^ I 

%.ReT. RFJT, ^RTRTRRT 
F^ f^crtrft, 8 ^TFRtt, 2003 

RTT. 3TT. 436.—sft^flfRRT fRRTF ^TfRlFRR, 1947 (1947 
RF 14) RTl RTR 17 % 3tiRCq tf, R^Vl 7TR ,^!-icF 

^TRFT (Rt^l) % RRRF FR % RR^ fFRtRRif ^ FF% 
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FR4RT afratfw % w (TT^f Tfeu 154/ 

2001) T1 'MchiRfw t, 8-1-2003 Tl 

TM f 3TT «TT I 

[7T. RcT-40012/56/99'3TI^. 3JR.(^)] 
TFT TRf, tTT 3#TTRt 
New Delhi, the 8th January, 2003 

S.O. 436.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 154/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Sub Divisional Inspector (Postal) and their 
workman, which was received by the Central Government 
on 08-01-2003 

[No. L-40012/56/99-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, 

CHENNAI 

Monday, the 2nd December, 2002 

Present: K. KARTHIKEYAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 154/2001 
Tamil Nadu State Industrial Tribunal I.D.No. 149/99) 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2 (A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri S.Kempaiah and Management of die Sub 
Divisional inspector (Postal) and Superintendent of Post 
Offices, Dharmapuri Division, Dharmapuri] 

BETWEEN 

Sri S.Kempaiah : I Party/ Workman 

AND 

1. Sub Divisional : 11 Party/Management 

Inspector (Postal) 

Krishnagiri West 

Sub Division, Krishnagiri. 

2. Superintendent of Post Offices, 

Dharmapuri Division, Dharmapuri. 

APPEARANCE: 

For the Workman : M/s. S. Jothivani & G. V. Kasthuri, 

Advocates 

For the Management : Mr. M. Venkkat Eswaran, 

Addl. CGSC 


The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and 
Sub-section 2 (A) of Section 10 of Industrial Dispute Act, 
1947 (14 of 1947), have referred the concerned industrial 
dispute for adjudication vide Order No. L-40012/56/99/1R 
(DU) dated 30-07-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the same 
was taken on file as I. D. No. 149/99. When the matter was 
pending enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal, this 
case has been taken on file as I.D. No. 154/2001 and notices 
were sent to the counsel on record on either side, informing 
them about the transfer of this case to this Tribunal, with 
a direction to appear before this Tribunal on 02-02-2001 
with their respective parties and to prosecute this case 
further. Accordingly, the learned counsel on either side 
along with their respective parties have appeared and 
prosecuted this case further. Both the Claim Statement 
and Counter Statement have been filed earlier before the 
Tamil Nadu State Industrial Tribunal itself when the 
matter was pending dispute for adjudication. 

Upon perusing the Claim Statement, Counter 
Statement, the documentary evidence let in on either side, 
the other material papers on record, the written arguments 
filed by the learned counsel for the II Party/Management 
after hearing the arguments advanced by the learned 
counsel for the I Party/Workman and this matter having 
stood over till this date for consideration, this Tribunal 
has passed the following :— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows :— 

“ Whether the action of Sub Divisional Inspector 
(Postal) Krishnagiri West Sub Division, Krishnagiri 
and Superintendent of Post Offices, Dharmapuri 
Division, Dharmapuri in terminating Sri S. Kein- 
paiah from service is legal and justified ? If not, 
to what relief the workman is entitled ?” 

2. The averments in the Claim Statement filed by the 
I Party/Workman Sri S.Kempaiah (hereinafter refers to as 
Petitioner) are briefly as follows :— 

The Petitioner was working as EDDA Samanapalli 
BO A/W Sulagiri S.O. in Dharmapuri Division. The 
Petitioner had rendered his services to the entire satisfac¬ 
tion of his superiors without any blemish. The Sub- 
Divisional Inspector (Postal), Krishnagiri West Sub- 
Division, Krishnagiri, conducted investigation alleging 
certain irregularities in the work of the Petitioner and 
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placed the Petitioner under put off duty w.e.f. 26-7-85. The 
Sub-Divisional Inspector (Postal) Krishnagiri West Sub- 
Division, Krishnagiri issued a charge memo dated 6-1-86 
alleging that the Petitioner had forged M. O. No.4515 
dated 17-2-85 of Kothapetta for Rs.35 payable to 
Smt. Solaiammal and misappropriated the amount for his 
personal use and that he had forged M. O. No. 4517 dated 
17-2-85 of Kothapetta for Rs.35 payable to 
Smt. Muniyammal W/o. Late Thimanarayanappa and 
misappropriated the amount for his personal use. The 
Petitioner denied the charges on 13-1 -86. The Sub-divisional 
Inspector (Postal) Krishnagiri West Sub-Division, 
Krishnagiri appointed an Enquiry Officer and a Presenting 
Officer by his letter dated 3-6-86. The Enquiry Officer 
conducted the preliminary enquiry on 21-2-86. The 
Petitioner nominated one A. R. Gopalan, Assistant Post 
Master, Krishnagiri H. O. as his defence assistant. The 
Enquiry Officer who refused to accept the nomination 
first has subsequently permitted the nomination of 
Sri A. R. Gopalan as Petitioner’s defence assistant. The 
Petitioner perused the documents annexed in memo of 
charges on 29-9-86. He submitted a list of additional 
documents required for perusal and produced list of 
witnesses to be examined on his behalf. He submitted 
another list of additional documents on 5-3-88 and again 
on 30-05-88 which were turned down by the Enquiry 
Officer by his letter dated 31-1-89. The Petitioner requested 
the Enquiry Officer for postponement of enquiry on 
health grounds by producing medical certificate on 
26-3-89. But the Enquiry Officer conducted the enquiry 
ex-parte on 29-3-89 and 30-3-89. Again the Petitioner 
submitted another petition dated 27-9-89 for production 
of some of the list of documents required for perusal and 
prepare defence and the list of witnesses to be examined 
on behalf of the defence. The Enquiry Officer conducted 
further enquiry on 28-9-89 and examined some of the 
witnesses. On the enquiry subsequently conducted on 
26-7-90 the two prosecution witnesses were treated as 
hostile and some of the prosecution witnesses have been 
dispensed with as they have not turned up for the enquiry. 
The Petitioner was questioned by the Enquiry Officer on 

15- 10-90. The Presenting Officer submitted his plea on 

16- 10-90. The defence representative submitted his brief 
on 21-11-90. The Enquiry Officer submitted his report 
on 31-12-90 with the finding that the charges levelled 
against the Petitioner as proved. Then the Sub -Divisional 
Inspector (Postal) Krishnagiri West Sub-Division, 
Krishnagiri forwarded a copy of the Enquiry Officer’s 
report to the Petitioner and Called for his explanation. The 
Petitioner submitted his defence statement on 13-02-91. 
the Sub Divisional Inspector (Postal) Krishnagiri West 
Sub Division, Krishnagiri issued the order of removal 
from service dated 28-2-91. Then the Petitioner preferred 
an appeal before the Superintendent of Post Offices, 
Dharmapuri Division, Dharmapuri on 27-5-91 and the 
Appellate Authority has rejected the appeal by his order 


dated 26-8-91 by confirming the order of the Sub- 
Divisional Inspector (Postal) Krishnagiri West Sub- 
Division, Krishnagiri in imposing the penalty of dismissal 
from service against the Petitioner. Then the Petitioner 
has filed a 2A petition by raising an industrial dispute for 
conciliation before the Regional Labour Commissioner 
Central, Chennai. Since the conciliation proceedings ended 
in failure, the matter has been referred to Labour Ministry, 
which in turn, made a reference to this Tribunal to adjudicate 
this dispute as an industrial dispute between the parties. 
The long delay in finalising the enquiry vitiated the 
enquiry itself. Even though the Petitioner was placed 
under put off duty, on 26-7-85, the Enquiry Officer has 
finalised only on 28-2-91 with the long delay of more than 
5 years which itself vitiated the enquiry. The Petitioner 
had requested for three additional docufnents on 5-3-88 
and some more documents on 30-5-88 for perusal to 
defend his case effectively and to cross examine the 
witnesses. The Enquiry Officer denied access to the 
documents called for and the denial of supply of 
documents has caused the Petitioner much prejudice in 
defending his case and as such the non-supply of 
additional documents denied the Petitioner reasonable 
opportunity in defending his case and it is in violation of 
principles of natural justice. This is a case of no evidence. 
The charges levelled against the Petitioner are that the 
Petitioner has forged money orders addressed to some of 
the witnesses . The signatures of those persons have not 
been sent for expert evidence and in the absence of any 
unimpeachable evidence holding the charges levelled 
against the Petitioner as proved is without application of 
mind and without any basic evidence. The prosecution 
witnesses who were cited as witnesses in annexure III to 
the charge memo have not been examined during the 
enquiry and the statement given by them during the 
preliminary enquiry were marked as prosecution documents 
through the Presenting Officer. The Statements of 
witnesses were obtained behind the back of the Petitioner 
and they have not been examined during the enquiry and 
the Petitioner was not given an opportunity to cross 
examine them. The Enquiry Officer had held that the charges 
are proved basing his reliance solely on the statements of 
the witnesses obtained during the preliminary enquiry 
behind the back of the Petitioner. The Disciplinary Authority 
and Appellate Authority have based their reliance solely 
on the statements obtained from the prosecution witnesses 
who have not been examined during the enquiry. Neither 
the complaint given by Thasildhar was produced as 
evidence during the enquiry nor the Thasildhar was 
examined as a prosecution witness. As such, placing 
reliance on the complaint of Thasildhar, Hosur, shows the 
consideration of extraneous matter by the authority for 
deciding the case. The Enquiry Officer and the Disciplinary 
Authority as well as the Appellate Authority have 
conc luded that the Petitioner had affixed his signature and 
thumb impression in the documents and misappropriated 
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the amounts covered under the Money Orders. The 
prosecution ought to have called for expert opinion to prove 
the case and failure of the same shows that this case is of 
no evidence. Onus of proof is based only on prosecution 
and not on the defence and as such in the absence of any 
unimpeachable evidence, holding the charges against the 
Petitioner’s as proved disclose the non-application of mind 
and it is illegal and arbitrary exercise of power. Hence, it is 
prayed that this Hon’ble Tribunal may be pleased to pass 
an award setting aside the orders of the Disciplinary 
Authority as well as the appellate authority in removing 
the Petitioner from service and consequently direct the 
Respondent/Management to reinstate the Petitioner as 
Extra Departmental Delivery Agent, Samanapalli BO with 
all concomitant and monetary benefits. 

3 The averments in the common Counter Statement 
filed by the 11 Party/Management Sub Divisional Inspector 
(Postal) Krishnagiri West Sub Division, Krishnagiri and 
Superintendent of Post Offices, Dharmapuri Division, 
Dharmapuri (hereinafter refers to as Respondent) are briefly 
as follows: — 

The Petitioner has filed this petition before this 
Tribunal on 23-9-98 after a lapse of 7 years and 9 months 
from the date of removal from service i.e. on 28-2-91, hence 
the petition is liable for dismissal as per Section 12 Note 4 
(a) (18). The allegations in the petition are denied except 
those that are specifically admitted herein and the Petitioner 
is put to strict of the same. Sri S. Kempaiah, the Petitioner 
while working as EDDA Samanapalli Post Office had not 
paid the value of M.O. Nos. 4515, 4517 and 4523 dated 
7-2-85 of Kothapetta Post Office each were Rs. 35/- to be 
paid to Smt. Chellammal, Smt. Muniyammal and Smt. 
Nuniyammal W/o. Appanna of Samanapalli respectively. 
But in the Post Office documents and records the Petitioner 
has shown those Money Orders have been paid to the 
respective payees and he had taken the value of the said 
M.Os for his personal use. The Petitioner was issued charge 
memo dated 6-1 -86 for the said misconduct under Rule 8 of 
P & T ED Agents (C & S) Rules, 1964 by the Sub Divisional 
Inspector (Postal) Krishnagiri West Sub Division, 
Krishnagiri. Sri T. Selvaraj, Sub Divisional Inspector (Postal) 
Dharmapuri East and E. Dhanuaraj, Sub Divisional Inspector 
(Postal) Hosur Sub Division were appointed as Enquiry 
Officer and Presenting Officer respectively on 3-6-86 to 
enquire into the charges the Enquiry Officer on conducting 
the enquiry submitted his report dated 13-12-90 with the 
finding that all the three articles of charges levelled against 
the Petitioner were proved. The Petitioner submitted his 
representation on the Enquiry Officer’s report on 13-2-91. 
The Sub Divisional Inspector (Postal) Krishnagiri West 
Sub Division, Krishnagiri had carefully considered the 
representation of the Petitioner, Enquiry Officer’s report 
and other connected records and awarded penalty of 
removal of the Petitioner from service by his memo dated 
28-2-91. The Petitioner preferred an appeal on 25-7-91 to 


the Superintendent of Post Offices, Dharmapuri Division, 
Dharmapuri which was rejected by the Appellate Authority 
by his memo dated 26-8-91. The Petitioner was removed 
from service by the Sub Divisional Inspector (Postal) 
Krishnagiri West Sub Division, Krishnagiri by his memo 
dated 28-2-91. A domestic enquiry was conducted on the 
complaint received from the Thasildhar, Hosur regarding 
non-payment of old age pension MOs by the Petitioner . 
During the preliminary enquiry it was proved that the 
Petitioner has not paid the said old age pension MOs to 
the payees as per the Post Office records and taken the 
value of the M.Os for his personal use. The Petitioner had 
no grievance against the investigation officer at the time of 
enquiry. The delay in finalisation of Rule 8 enquiry was 
due to various reasons including the Petitioner himself 
who had not co-operated with the enquiry. The Petitioner 
has raised all these points in his appeal dated 27-5-91. After 
considering all these points only the Appellate Authority 
passed an order concurring with the findings of the Enquiry 
Officer and the punishment awarded by the Disciplinary 
Authority by the Petitioner by rejecting the appeal. The 
Petitioner was removed from service after observing the 
due procedure enunciated in P & T ED Agents (C & S) 
Rules, 1964. Hence, it is prayed that this Hon’ble Tribunal 
may be pleased to dismiss that petition. 

4. When the matter was taken up for enquiry, no one 
has been examined as a witness on either side. 7 documents 
have been filed on the side of the I Party/Workman as Ex. 
W1 to W 7 and two documents have been filed on the side 
of the II Party/Management as Ex. Ml and M2. Learned 
counsel for the 1 Party/Workman had advanced her oral 
arguments and the learned counsel for the 11 Party/ 
Management had filed his written arguments. 

5. The Point for my consideration is : — 

“Whether the action of Sub Divisional Inspector 
(Postal) Krishnagiri West Sub Division, 
Krishnagiri and Superintendent of Post Offices, 
Dharmapuri Division, Dharmapuri in terminating 
Sri S. Kempaiah from service is legal and justified? 
If not, to what relief the workman is entitled ?” 

Point:— 

The I Party/Workman, the Petitioner herein, Sri S. 
Kempaiah was working as EDDA, Samanapalli BO in 
Dharmapuri Division. The Sub Divisional Inspector (Postal), 
Krishnagiri West Sub Division, Krishnagiri conducted 
investigation in respect of allegation of certain irregularities 
in the work of the Petitioner/Workman and placed him unde^ 
put off duty with effect from 26-07-1985. Then the Petitioner 
was issued with a charge memo dated 6-1 -86 alleging that 
he had forged M.O. No. 4515 dated 7-02-85 of Kothapetta 
for Rs. 35/- payable to Smt. Solaiammal and misappropriated 
the amount for his personal use and that he had forged 
M.O.No.4517 dated 7-02-85 of Kothapetta for Rs.35/- 
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payable to Smt. Muniyamrrial, W/o late Thimanarayanappa 
and misappropriated the amount forftis personal use and 
that he had forged M.O. No. 4523 dated 7-2-85 of Kothapetta 
for Rs.35/- payable to Smt. Muniyammal, W/o. Appanna 
and misappropriated the amount for his personal use. The 
Petitioner denied the charges and hence Sub Divisional 
inspector (Postal) Krishnagiri West Sub Division, 
Krishnagiri appointed an Enquiry Officer and Presenting 
Officer to enquire into the charges levelled against the 
Petitioner and to file his report with his findings. The 
Petitioner nominated one Sri A.R. Goplan, Asstt. Postmaster 
Krishnagiri H.O. as his defence assistant. In the enquiry 
out of the six witnesses listed in annexure IV to the charge 
memo, three witnesses have been examined on the side of 
the management and 11 documents were filed. On 
completion of the management witnesses examination also, 
the Petitioner/Workman, the charge sheeted employee, had 
denied the charges. Then the Enquiry Officer examined the 
charge sheeted employee with regard to the .documents 
marked as exhibits on the side of the management. He has 
deposed that he has disbursed the Money Order amounts 
to the concerned person and the statement Ex. Bll was 
given under threat and as to the dictation of the Inspector. 
The Xerox copy of the depositions of witnesses examined 
on the management side are Ex.Wl to W3 and the deposition 
of the Petitioner, charge sheeted employee before the 
Enquiry Officer is Ex. W4. On completion of the enquiry, 
the Enquiry Officer has submitted his enquiry report dated 
31-12-1990. The xerox copy of the same is Ex. W5. The 
Enquiry Officer has given his finding in his report that the 
charged official is guilty of the three charges and the 
charges stand proved. The Sub Divisional Inspector 
(Postal), Krishnagiri West Sub Division, Krishnagiri 
forwarded the copy of the Enquiry Officer’s report to the 
Petitioner and called for his explanation and the Petitioner 
has submitted his explanation dated 13-2-91 and the Xerox 
copy of the same is Ex.W6. After considering the 
representation of the Petitioner under Ex.W6 with the 
Enquiry Officer’s report and other connected records, the 
Sub Divisional Inspector (Postal) Krishnagiri West Sub 
Division, Krishnagiri awarded punishment of removal by 
his memo dated 28-02-1991. The xerox copy of that order of 
removal dated 28-02-91 is Ex.W7. Against that the Petitioner 
preferred an appeal on 27-5-91 to the Superintendent of 
Post Offices, Dharmapuri Division, Dharmapuri. The xerox 
copy of that appeal preferred by the Petitioner is Ex. Ml . 
The Appellate Authority has rejected the appeal of the 
Petitioner by his order dated 26-8-91. The xerox copy of the 
same is Ex. M2. 

. 6. Challenging the action of the Sub Divisional 

Inspector (Postal) Krishnagiri West Sub Division, 
Krishnagiri and Superintendent of Post Offices, Dhannapuri 
Division, Dharmapuri, in terminating the Petitioner from 
service, this industrial dispute has been raised by him. It is 
the contention of the Petitioner that the long delay in 


finalising the enquiry vitiated the enquiry and that the 
Petitioner had requested for three additional documents 
on 5-3-88 and some more documents on 30-05-88 for perusal 
to defend his case effectively and to cross examine the 
witnesses, but the Enquiry Officer denied access to the 
documents called for and denial of supply of those 
documents had caused much prejudice in defending the 
case and as such the non-supply of the additional 
documents denied him reasonable opportunity in 
defending his case and it is in violation of principles of 
natural justice. Though he has taken one such stand in the 
Claim Statement filed here before this Tribunal, he has not 
come forward by let in any oral evidence before this Tribunal 
as to how the non-supply of the documents he called for 
has prejudiced him. It is seen from the Enquiry Officer’s 
report that at the, time of the enquiry, though the Petitioner 
has taken part in the entire enquiry with his defence 
assistant had cross examined all the management witnesses 
and at that time he has not expressed before the Enquiry 
Officer for the non-supply of the documents he called for 
he is not in a position to effectively cross examine those 
witnesses and that non-supply of the documents he called 
for has caused him much prejudice in defending his case. 
Further it is seen that in Ex. W6, his explanation to the 
Enquiry Officer’s report, he has not raised this plea that he 
was very much prejudiced because of the non-supply of 
the documents he called for and hence he could not put 
forth his defence, effectively during the enquiry. So from 
this it is seen that it is only an afterthought now that has 
been raised before this Tribunal and the same has not been 
established by the Petitioner before this Tribunal also by 
let in any acceptable evidence. 

7. It is admitted that during the preliminary enquiry, 
the Petitioner, charge sheeted employee has given a 
statement before the officer, who conducted the preliminary 
enquiry and it has been marked as Ex. B 11 in the enquiry 
and the Petitioner was also questioned by the Enquiry 
Officer about that statement he has given earlier to the 
officer, who conducted the preliminary enquiry. In his 
evidence under Ex. W4, the xerox copy of the deposition, 
he has deposed that htfgave that statement to the dictation 
of the Inspector and under the threat made by the Inspector 
that if he refused to give statement, he will be handed over 
to the police. But this has not been mentioned earlier by 
the Petitioner concerned to any higher official in respect of 
the statement obtained by the Inspector who conducted 
the preliminary enquiry under threat and coercion and he 
was forced to give one such statement to the dictation of 
that Inspector. It is seen from the records Ex. B 11, the 
statement was given by the Petitioner before the Sub 
Divisional Inspector (Postal) on 25-7-1985. When the 
Enquiry Officer questioned him with regard to that statement 
Ex. BII in the enquiry on 15-10-90 only he has come forward 
for the first time that it was obtained by the Inspector under 
threat and coercion . A perusal of the entire records 
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available in this caSe clearly shows that sufficient 
opportunity has been given to the charge sheeted 
employee, the Petitioner herein, by the Enquiry Officer in 
the domestic enquiry and the charge sheeted employee 
has availed that opportunity along with his defence 
representative by taking part in full in the domestic enquiry 
and has also cross examined at length the prosecution 
witnesses. So, it cannot be said that he has not been given 
reasonable opportunity to defend his case and the enquiry 
is vitiated as it has been conducted in violation of principles 
of natural justice. As it is held in various cases by the 
various High Courts and Hon’ble Supreme Court in a 
domestic enquiry the requirement of proof is not proving 
the charges levelled against the charge sheeted employee 
all beyond reasonable doubt but mere preponderance of 
probability is sufficient. From the perusal of the documents 
available in this case, it is seen that the Enquiry Officer has 
come to the conclusion that the charges levelled against 
the Petitioner, charge sheeted employee has been proved 
on the basis of the sufficient evidence. So, it can be said 
that there are preponderance of probabilities for the Enquiry 
Officer to come to such a conclusion that the charges 
levelled against the Petitioner has been proved. This has 
been discussed in detail by the Enquiry Officer in his report 
and by the Disciplinary Authority in his order of imposing 
punishment and after giving due opportunity to the 
Petitioner by the Appellate Authority in his order for 
rejecting the appeal. So, under such circumstances, it 
cannot be said that this is a case of no evidence as alleged 
by the Petitioner and the entire enquiry has not been 
conducted by observing due procedure enunciated in 
P&T ED Agents (Conduct and Service) Rules, 1964. On 
the other hand, the documents and other materials available 
in this case clearly show that the entire domestic enquiry 
has been conducted by the Departmental Authorities by 
observing due procedure enunciated in P&T ED Agents 
(Conduct and Service) Rules, 1964 and there is no violation 
in procedure and violation of any principles of natural 
justice by the Respondent in conducting the domestic 
enquiry and in coming to the conclusion that the charges 
levelled against the Petitioner, charge sheeted employee 
has been proved to find him guilty and to award him the 
punishment imposed upon him. Under such circumstances, 
there is no scope for this Tribunal to interfere with the 
findings of the Enquiry Officer, since it is not perverse or 
biased finding. It is seen that as observed by the 
Disciplinary Authority in his order as well as the Appellate 
Authority in his order while rejecting the appeal, the 
charges levelled against the Petitioner, charge sheeted 
employee are very serious which affects the trustworthiness 
of the department and that the Petitioner as the employee 
under the department had not maintained the trust reposed 
on him by the poor, old age pensioners in distress. So, the 
decision taken by the Disciplinary Authority as well as 
Appellate Authority in not allowing such persons to 
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continue in the service of the department is correct and 
justified. Under such circumstances, it can be held that the 
action of the Sub Divisional Inspector (Postal) Krishnagiri 
West Sub Division, Krishnagiri and Superintendent of Post 
Offices, Dharmapuri Division, Dharmapuri in terminating 
Sri S. Kempaiah from the service is legal and justified and 
hence, the concerned workman is not entitled for any relief. 
Thus, the point is answered accordingly. 

8 . In the result, an Award is passed holding that the 
concerned workman Sri S. Kempaiah is not entitled for any 
relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed by 
him, corrected and pronounced by me in the open court 
this day the 2nd December, 2002.) 

K. KARTHIKEYAN, Presiding Officer 

Witnesses Examined:— 

On either side : None 

Documents Exhibited:— 


For the I PartyAVorkman:— 


Ex. No. 

Date 

Description 

W1 

27-9-89 

Xerox copy of the deposition of 
Sri M. Seerangan before the 
Enquiry Officer on 27-9-89 

W2 

26-7-90 

Xerox copy of the deposition of 
Sri R. Nagaraj before the Enquiry 
officer on 26-7-90. 

W3 

26-7-90 

Xerox copy of the deposition of 
Sri T. Sankar before the Enquiry 
Officer on 26-7-90. 

W4 

15-10-90 

Xerox copy of the deposition of 
the Petitioner before the Enquiry 
Officer on 15-1-90. 

W5 

31-12-90 

Xerox copy of the enquiry report. 

W6 

13-2-91 

Xerox copy of the representation 
given by the Petitioner against the 
Enquiry Officer’sreport. 

W7 

28-2-91 

Xerox copy of the order of removal 
from service Issued to Petitioner 
by Respondent. 

For the 13 Party/Management:— 

Ex. No 

Date 

Description 

Ml 

27-5-91 

Xerox copy of the appeal preferred 
by the Petitioner to 

Superintendent of Post Offices, 
Dharmapuri Division 

W2 

26-8-91 

Xerox copy of the order of the 


Appellate Authority against the 
appeal preferred by the Petitioner. 
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TFT RRf, 3Tf*FTRl 

New Delhi, the 8th January, 2003 

S.O. 437.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 84/99) 
of the Central Government Industrial Tribunal/Labour Court 
Bangalore now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of D/o Telecom and their workman, which 
was received by the Central Government on 8-1-2003. 

[No. L-40012/23/99-IR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT 
“SHRAM SADAN”, 

III MAIN, III CROSS, II PHASE, TUMKUR ROAD, 
YESHWANTHPUR, BANGALORE 

Dated, 30th December 2002 
PRESENT: 

HON’BLE SHRIV.N.KULKARNI, 
B.Com.LLB, Presiding Officer 

CGIT-CUM-LABOUR COURT, BANGALORE 
CR.No. 84/99 

I Party 

Shri S. Veerabhadra, 

S/o D. Sadashiv Shet, 

NewB.H. Road, 

Sagar, 

Distt. Shimoga-577401 

II Party 

The General Manager, 

Department of Telecommunication, 

Distt. Shimoga-577201 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-40012/23/99-IR(DU) dated 21 st July, 1999 
for adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of 
Department of Telecommunication, Shimoga in terminating 
the services of Shri Veerabhadra is legal and justified? 

If not, to what relief the workman is entitled ?” 

2. The first party was working with the Second Party 
Management. He was terminated and therefore Industrial 
Dispute is raised. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. 

4. The case of the workman is that he joined the 
department as a Casual Mazdoor of Temporary Status on 
6th March, 1985 and he was continuously working with 
the management till he was illegally terminated on 12th 
January, 1996. Workman was given the Temporary Status 
vide letter No. D/48/A/CM/889-90/61 dated 26th February, 
1990 with effect from 1-10-1989. 

5. It is the further case of the workman that he had 
completed 10 years of service. The allegation that the Sub 
Divisional Officer on 2-1-1995 has conducted an enquiry 
on the report dated 3-11-1995 of the Assistant Sub- 
Inspector, Kargal Police Station, Sagar in CR. No. 59/95 
is not correct and the signature of the workman was taken 
on a Written Statement. In fact no proper enquiry was 
conducted against him by giving opportunity and therefore 
the so-called enquiry is against the provisions of Principles 
of Natural Justice. 

6. It is the further case of the workman that he was 
acquitted by the Additional Civil Judge and JMFC at Sagar 
vide order dated 20th January, 1998 and soon after the 
acquittal he represented to the Second Party but the second 
party refused to reinstate him. Therefore the first party has 
prayed to pass award in his favour. 

7. As against this the case of the Management in 
brief is as follows: 

8. It is denied that the first party was appointed as a 
Casual Mazoor of Temporary Status on 6th March, 1985. No 
appointment order was given. The first party was engaged 
on daily wanes. He remained absent unauthorisedly from 
work without prior permission from 1-9-95 to 6-11-95. 

9. It is the further case of the management that the 
workman has committed an offence punishable under 
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Indian Penal Code. Details are given in para 2 of the Counter. 
It is not c orrect to say that no proper enquiry was conducted 
in fact opportunity was given and enquiry was conducted 
against the workman and misconduct was proved. There 
is no existence of casual work in the department. 
Management for these reasons and for some other reasons 
has prayed to reject the reference. 

10. Management examined MW1, the Sub 
Divisional Officer. He has stated that the workman was 
engaged for development and maintenance works of the 
department. It was for fixed period and engaged as casual 
labour whenever there is work and this type of work is not 
available now. 

11. It is his further evidence that the workman has 
remained absent as per Ex. M1. First party was involved in 
a criminal case and enquiiy was conducted against him. 
During the course of examination MWl has stated that he 
does not know result of criminal case. 

12. Before I proceed further it may be mentioned 
here that the workman has filed certified copy of the 
judgement of the Criminal Court and it is clear that the 
workman is acquitted. MWl admits in his cross examination 
that during the year 1995 the status of first party was 
temporary status. It is alleged by the workman that he has 
continuously worked for 10 years. The management has 
not filed any document to rebut this allegation of the 
workman. MWl has simply said in his cross examination 
that from il 985 the first party was working till 1995 and not 
continuously and he said there was a break. To prove the 
break etc. nothing is established by the management. 

13.1 have carefully perused Ex. M3, the scheme for 
regularization of casual workers. 

14. Against this the workman has given evidence 
that he joined the Management on 6-3-1985 as temporary 
casual worker. He further says that work was refused to 
him on the ground that the criminal case was filed against ' 
him. No notice of enquiiy was given to him. He was 
acquitted in criminal case. He further said he has 
continuously worked for more than 240 days in a year. 
Ex. W1 to W4 are filed by the workman. He says that as 
per Ex. WI he was selected by the management and annual 
increment was given as per Ex. W2. He has continuously 
worked for 10 years. His name is at SI. No. 62 ofthe list. For 
the reasons best known to the management, this witness is 
not cross examined. 

15. Coming to the document, Ex. Wl, the letter of 
the department regarding regularization of temporary status 
of Casual Mazdoors who have rendered 10 years of service 
or more as on 3 1-3-1995. This document is issued by the 
Competent Authority. This shows that as on the date of 
issue of this document workman was eligible for 
regularization and therefore, Ex. Wl was given to the 


workman. This itself is sufficient to say that the workman 
has proved that he has worked for more than 10 years and 
was given temporary status and he is entitled for 
regularization. 

16. In order to rebut this Ex. Ml, no document is 
filed by the management. The evidence of MWl is not 
sufficient to rebut the same. According to Ex. W2 the 
workman was granted annual increment to the Temporary 
Status Casual Mazdoors. Ex. W4 is a document to show 
that the temporary status was given to the workman because 
he has joined on or before 30-3-1985 and worked 
continuously for 240 days. According to Ex. W4 the name 
ofthe workman is at SI. No. 62 and his appointment is w.e.f. 
6-3-1985. These documents given by the workman are 
sufficient to establish that the workmen was taken as Casual 
Mazdoor and was given temporary status. He has worked 
from 6-3-1985 continuously for 10 years and he has 
completed 10yearsserviceon31-3-1995. These documents 
coupled with evidence of WW1, it is clear that the workman 
is entitled for regularization. 

17. Coming to the so called enquiry at the very outset 
I am of the opinion that this is not a proper enquiry and no 
opportunity was given to the workman to defend himself. 
Sub Divisional Officer, Shri Shivaramaiah has conducted 
enquiry and according to the management he himself has 
passed dismissal order. AH this would go to show that the 
so called enquiry is not proper and the order of terminating 
the services of the workman is not correct. 

18. The present workman has fulfilled the conditions 
for regularization. Futher the workman is acquitted by the 
competent criminal court, I am of the opinion that the 
workman is entitled for regularization. In the result 1 pass 
the following Order: 

ORDER 

The reference is partly allowed. The management is 
directed to regularize the services of the workman in the 
department as per rules. No other benefits are awarded. 

(Dictated to PA transcribed by her corrected and * 
signed by me on 30th December, 2002). 

V.N. KULKARNI, Presiding Officer 
M fccrft, 8 2003 
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New Delhi, the 8th January, 2003 

S.O. 438.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 124/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government 
on 8-1-2003. 

[No. L-14012/116/98-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

RUDRESH KUMAR: Presiding Officer 

I.D. No.124/2000 (Kanpur No. 102/99) 

Ref. No. L-I4012/116/98/IR(DU) dated 22-4-1999 
Between 

Sarjoo Prasad, C/o B.M.S. 32, Chakra ta Road, 
Dehradun 

And 

The Officer, Incharge, Military Dairy Farm, 
Dehradun 

AWARD 

By order No. L-14012/116/9 8-IR(DU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub section 
(1) and section 2(A) of section 10 of the I.D. Act. 1947 (14 of 
1947) referred this industrial dispute between Saijoo Prasad, 
C/o B.M.S., 32, Chakrata Road, Dehradun and the Officer 
Incharge, Military Dairy Farm, Dehradun, for adjudication 
to CGIT-cum-Labour Court, Kanpur, Later, vide order 
No.Z-13011/1/97-CLS-1I dated 21-8-2000, this case was 
transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the action of the Management Dairy Farm. 

Dehradun in terminating the Services of Sarjoo 

Prasad Ex Casual Labour is Legal and Justified ? If 

not to what relief the Workman is entitled ?” 

2. Facts are that the workman Sarjoo Prasad was 
engaged by the Military Dairy Farm, Dehradun as a casual 


labour w.e.f. 15-2-1989. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
labour, he worked 240 days and more, thus, was in 
‘continuous service’ as defined under section 25-B of the 
I.D. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc, as is obligatory under 
section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstatement with back wages 
have been claimed. 

3. Aggrieved by his illegal retrenchment, the workman 
raised industrial dispute on 3-9-98 before the Asstt. Labour 
Comm issioner(C), Dehradun. In compliance of the notice, 
the management appeared on 18-9-98 for conciliation as 
provided under section 12 of the I.D. Act. 1947, but no 
settlement could be reached, resulting into Failure Report, 
the basis of present reference for adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy Farm and so, 
the reference is incorrect and can not be adjudicated. 
Also,other preliminary objections have been raised that 
the Military Farm is not an ‘ industry’, Sarjoo Prasad, is not 
workman, as defined under the provisions of I.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Sarjoo Prasad was 
engaged had been of seasonal nature. On mechanization 
of the Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1 -9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the I.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG, MF is 
filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
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to COAS on 13-8-98 to reduce manpower by 01-9-98. In 
light of the said commitment, some actions were advised in 
the letter, to cease employment of CL/CLTS w.e.f. 1-9-98 
after regularizing services of CLTS/CL to fill up vacancies 
as per revised PE and further, in future to provide 
temporary employment on job basis for seasonal nature of 
work. Taking of attendance on muster roll was also 
prohibited. The officer incharges were also made 
accountable for recovery and disciplinary action, in case 
any CL employed after 1 -9-98. 

6. The management has not disputed engagement of 
the workman as casual labourer or his continuous working 
upto 31-8-98. Also, specific denial has not been made 
assailing claim of the workman that he served 240 days and 
more in each year of his service. There is general denial of 
the claim without supporting documents. It is contended 
that he was surplus and so, was retrenched and his name is 
included in the list of workmen to be called for service in 
future on availability of work. Admittedly, retrenchment 
notice was not given before disengaging the 
workman,instead, he was directed to collect his 
compensation on 22-9-98 from the office. He preferred not 
to collect his cheque. Accordingly, he was terminated on 
23-9-98, treating substantial compliance of section 25-F 
I D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as 'Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm’ is popularly called Military Dairy Farm and a 
workman, being illiterate, may commit such mistake. ‘Military 
Farm’ and Military Dairy Farm are not two distinct units to 
cause confusion to the management. The management, 
has filed written statement treating it to be Military Dairy 
Farm and also appeared in conciliation proceeding before 
ALC( C ). Nothing is shown that any such objection was 
taken before the ALC (C) prior to submission of the Failure 
Report wh ich formed basis of the reference. In the said 
background, this plea is purely technical, with no legal 
significance and thus, is rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Diary Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the I D. Act, 1947. The provisions of the l.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 


relied by the management also prove application of the 
ID. Act, 1947. The O.M. No. 4914/2/86-Estt. dated 7-6-88, 
formulated scheme for regularisation and grant of 
temporary status to the casual labourers which are in 
conformity with the provisions of the l.D. Act, 1947. The 
management has not produced any rule showing 
exclusions of the l.D. Act, 1947 in connection with casual 
workers. Thus, Sarjoo Prasad, is a workman,and also is 
entitled to raise this dispute. Also, this Tribunal has 
jurisdiction to adjudicate the reference raised by Sarjoo 
Prasad in individual capacity, under section 2-A of the l.D. 
Act, 1947, impugning his termination. He is not under 
obligation to approach through the union. 

9. On merit; firstly; it is to be determined whether 
alleged termination was made, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employment of CL/CLTS 
will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or after 1 -9-98 upto 23-9-98, his attendance on or after 
1-9-98 on muster roll, and payment of his wages were made 
upto 23-9-98 was made. It is noticeable that the industrial 
dispute was raised on 3-9-98 before ALC (C), and hearing 
was held on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
was not made before the said date. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 24-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show that,in fact, the workman had 
any notice to collect his cheque on 22-9-98 i.e. one day in 
advance of23-9-98. The case of the management can not be 
believed that termination was made on 23-9-98 or substantial 
compliance of section 25-F l.D. of the Act, 1947 was made. 
The workman, infact, was terminated w.e.f. 1-9-98 as per 
direction of Brig. V.P. Singh dated 14-8-98. It is also 
established that compliance of section 25-F of the l.D. Act, 

1947 was not made, rendering the termination void-ab-initio. 

10. The management failed to prove that Sarjoo 
Prasad was not entitled to temporary status as per office 
Memo No. 4912/2/86-Estt. © dated 7-6-88 and O.M. No. 
51016/2/90-Estt. © Govt, of India, Ministry of Personal, 
P.G and Pension, Department of Personal and Training, 
New Delhi dated 10-9-93. Policy decisions through these 
documents, rationalised working of the casual workers, 
particularly, in the matter of their wages and future 
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regularisation. It provides for creation of additional regular 
posts, if necessary, in concurrence with the Ministry of 
Finance. The appended scheme with O.M. dated 10-9-93 
provides conferment of ‘temporary status’ without 
reference to creation/availability of group ‘D’ posts. This 
also provides that workers with temporary status, may be 
deployed anywhere within the recruitment unit/territorial 
circle on the basis of availability of work. These circulars 
also provide that after rendering 3 years continuous service 
after conferment of temporary status, such casual labourers, 
may be required to contribute to the General Provident 
Fund. Such workers may also be eligible for grant of festival 
advance, flood advance etc. on the same conditions as are 
applicable to temporary group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers with temporary status. The workman had rendered 
continuous service for about 9 years and thus, was entitled 
to conferment of temporary status. Non issuance of formal 
order treating him casual labourer with temporary status, 
will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8-98 of Brig. V. P. Singh, where in it was directed to 
provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Saijoo Prasad was a casual labour 
and he fulfilled eligibility criteria of being regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following statutory 
procedures and also benefits under Section 25-F of the I.D. 
Act, 1947. 

13. As such, the reference is adjudicated in favour 
of the workman Sarjoo Prasad. His termination is held 
Void-ab-initio and he is entitled to reinstatement with full 
back wages. 

14. Award as above. 

Lucknow 

31-12-2002 RUDRESH KUMAR, Presiding Officer 
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New Delhi, the 8th January, 2003 

S.O. 439.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

114/2000) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Military Dairy Farm and their workman, 
which was received by the Central Government on 8-1- 
2003. 

[No. L-14012/118/98-IR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR, Presiding Officer 
I.D. No. 114/2000 (Kanpur No. 92/99) 

Ref. No. L-14012/118/99/IR(DU) dated 22-4-1999 
BETWEEN 

Raj Kumar, C/oB.M.S. 32, Chakrata Road, Dehradun 
AND 

The Officer, Incharge, Military Dairy Farm, 
Dehradun 

AWARD 

By Order No. L-14012/118/98/IR(DU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-section 
(l)and Sub-section 2(A) of Section 10 of the I.D. Act. 1947 
(14 of 1947) referred this industrial dispute between Raj 
Kumar C/o B.M.S., 32, Chakrata Road, Dehradun and the 
Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, 
vide order No. Z-13011/1/97-CLS-II dated 21-8-2000, 
this case was transferred to this tribunal. The reference 
under adjudication is as under : 
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“Whether the action of the management dairy farm, 

Dehradun in terminating the services of Raj Kumar 

Ex-Casual Labour is legal and justified? if not, to 

what relief the workman is entitled?” 

2. Facts are that the workman Raj Kumar, was 
engaged by the Military Dairy Farm, Dehradun as a Casual 
labour w.e.f. 1-2 -1986. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
labour, he worked 240 days and more, thus, was in 
‘continuous service’ as defined under Section 25-B of the 
I.D. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc, as is obligatory under 
Section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy of ‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstatement with back wages 
have been clai med. 

3. Aggrieved by his illegal retrenchment, the workman 
raised industrial dispute on 3-9-98 before the Asstt. Labour 
Commissioner(C), Dehradun. In compliance of the notice, 
the management appeared on 18-9-98 for conciliation as 
provided under Section 12 of the* I.D. Act. 1947, but no 
settlement could be reached, resulting into Failure Report, 
the basis of present reference for adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge contested the claim of the - 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the 
opposite party is ‘Military Farm’ and not Military Dairy 
Farm and so, the reference is incorrect and can not be 
adjudicated. Also, other preliminary objections have been 
raised that the Military Farm is not an ‘industry’. Raj Kumar, 
is not workman, as defined under the provisions of I.D. 
Act, and further, there is no industrial dispute to be resolved. 
The workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Raj Kumar was engaged 
had been of seasonal nature. On mechanization of the 
Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1-9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of Section 25-F of the I.D. 


Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August, 1998 from V. P. Singh, Brig. DDG, 
MF is filed by the management to support its case. This 
letter mentions that-a commitment has been made in 
presentation to COAS on 13-8-98 to reduce manpower by 
01-9-98. In light of the said commitment, some actions were 
advised in the letter, to cease employment of CL/CLTS 
w.e.f. 1-9-98 after regularizing services of CLTS/CL to fill 
up vacancies as per revised PE and further, in future to 
provide temporary employment on job basis for seasonal 
nature of work. Taking of attendance on muster roll was 
also prohibited. The officer incharges were also made 
accountable for recovery and disciplinary action, in case 
any CL employed after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer or his Continuous 
working upto 31-8-98. Also, specific denial has not been 
made assailing claim of the workman that he served 240 
days or more in each year of his service. There is general 
denial of the claim without supporting documents. It is 
contended that he was surplus and so, was retrenched and 
his name is included in the list of workmen to be called 
for service in future on availability of work. Admittedly, 
retrenchment notice was not given before disengaging 
the workman,instead, he was directed to collect his 
compensation on 22-9-98 from the office. He preferred 
not to collect his cheque. Accordingly, he was terminated 
on 23-9-98, treating substantial compliance of Section 
25-F I.D. Act, 1947. Furthermore, his cheque was sent 
by registered post on 24-9-98 which was not 
acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. 
The plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the 
reference is incompetent and defective, is misconceived. 
‘Military Farm is popularly called Military Dairy Farm and a 
workman, being illiterate, may commit such mistake. ‘ Military 
Farm’ and Military Dairy Farm are not two distinct units to 
cause confusion to the management. The management, 
has filed written statement treating it to be Military Dairy 
Farm and also appeared in conciliation proceeding before 
ALC( C ). Nothing is shown that any such objection was 
taken before the ALC(C ) prior to submission of the 
Failure Report which formed basis of the reference. In the 
said background, this plea is purely technical, with no legal 
significance and thus, is rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Dairy Farm, is, to supply milk and other products to the 
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soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application of the I.D. 
Act, 1947. The O.M. No. 4914/2/86-Estt. dated 7-6-88, 
formulated scheme for regularisation and grant of temporary 
status to the casual labourers which are in conformity with 
the provisions of the I.D. Act, 1947. The management has 
not produced any rule showing exclusions of the I.D. Act, 
1947 in connection with casual workers. Thus, Raj Kumar, 
is a workman and also is entitled to raise this dispute. 
Also, this Tribunal has jurisdiction to adjudicate the 
reference raised by Raj Kumar in individual capacity, under 
Section 2-A of the I.D. Act, 1947, impugning his termination. 
He is not under obligation to approach through the union. 

9. On merit, firstly, it is to be determined whether 
alleged termination was made, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of 
Brig. V. P. Singh who directed that the employment of 
CL/CLTS will cease w.e.f. 1-9-98. Nothing is shown that 
this order was not complied by the Military Farm. Also, 
there is no evidence to show that the workman was 
permitted to work on or after 1-9-98 upto 23-9-98, his 
attendance on or after 1-9-98 on muster roll, and payment 
of his wages were made upto 23-9-98. It is noticeable that 
the industrial dispute was raised on 3-9-98 before ALC 
(C), and hearing was held on 18-9-98. How the management 
could have participated in hearing before 23-9-98, if the 
termination was not made before the said date. The 
retrenchment order No. E-4/TS/DL/F-2 dated 23-9-98 and 
retrenchment compensation cheque, appear to have been 
prepared subsequently, to remove legal defects. Had it not 
been so, the workman should have also been paid 23 days 
wages i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 24-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show that, in fact, the workman 
had any notice to collect his cheque on 22-9-98 i.e. one day 
in advance of23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of Section 25-F of I.D. Act, 1947 
was made. The workman, infact, was terminated w.e.f. 1 -9- 
98 as per direction of Brig. V.P. Singh dated 14-8-98. It is 
also established that compliance of Section 25-F of the 


I.D. Act, 1947 was not made, rendering the termination 
void ab-initio. 

10. The management failed to prove that Raj Kumar 
was not entitled to temporary status as per office Memo 
No. 4912/2/86-Estt. © dated 7-6-88 and O.M. No. 51016/2/ 
90-Estt. © Govt, of India, Ministry of Personnel, P.G. and 
Pension, Department of Personnel and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers, particularly, in 
the matter of their wages and future regularisation. It 
provides for creation of additional regular posts, if 
necessary, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary status’ without reference to 
creation/availability of group ‘D’posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary status, such casual labourers, 
may be required to contribute to the General Provident 
Fund. Such workers may also be eligible for grant of festival 
advance, flood advance etc. on the same conditions as are 
applicable to temporary group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers with temporary status. The workman had rendered 
continuous service for about 12 years and thus, was entitled 
to conferment of temporary status. Non-issuance of formal 
order treating him casual labourer with temporary status, 
will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8-98 of Brig. V. P. Singh, wherein it was directed to 
provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Raj Kumar was a casual labour and 
he fulfilled eligiblity criteria of being regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following statutory 
procedures and also benefits under Section 25-F of the I.D. 
Act, 1947. 

13. As such, the reference is adjudicated in favour 
of the workman. Raj Kumar. His termination is held void 
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ab-initio and he is entitled to reinstatement with full back 

wages. 

14. Award as above. 

Lucknow 

30-12-2002 RUDRESH KUMAR, Presiding Officer 

fccnl, 8 2003 
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[FT. TT^r-14012/119/98-3fl£aiK.(^.^.) ] 
jctkIh TFT 3h 1, 3lftJ3iRt 
New Delhi, the 8th January, 2003 

S.O. 440.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 118/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow now as shown in the Annexure in the 
industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government on 
8-1-2003. 

[No. L-14012/119/98-IR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Rudresh Kumar, Presiding Officer 
ID. No. 118/2000 (Kanpur No. 96/99) 

Ref. No. L-14012/119/99/IR(DU) dated 22-4-1999 

BETWEEN 

Ram Behari Yadav, C/o B.M.S. 32, Chakrata Road, 
Dehradun 

AND 

The Officer Incharge, Military Dairy Farm, Dehradun 
AWARD 

By order No. L-14012/119/98/IR(DU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 


exercise of powers conferred by clause (d) of sub-section 
(1) and section 2(A) of section 10 of the I.D. Act, 1947(14 
of 1947) referred this industrial dispute between Ram Behari 
Yadav, C/o B.M.S.,32, Chakrata Road, Dehradun and the 
Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, vide 
order No. Z-13011 /1 /97-CLS-II dated 21 -8-2000, this case 
was transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the action of the Management Dairy Farm, 

Dehradun in terminating the services of Ram Behari 

Yadav, Ex Casual Labour is Legal and Justified ? If 

not to what relief the workman is enetitled ?” 

2. Facts are that the workman Ram Behari Yadav was 
engaged by the Military Dairy Farm, Dehradun as a Casual 
labour w.e.f. 14-12-88. He worked continuously since 
then upto 31-8-98. In each year of his association as casual 
labour, he worked 240 days and more, thus, was in 
‘continuous service’ as defined under Section 25-B of the 
I.D. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc., as is obligatory under 
section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering termination 
order void ab-initio. Relief of reinstatement with back wages 
have been claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Commissioner (C), Dehradun. In compliance 
of the notice, the management appeared on 18-9-98 for 
conciliation as provided under Section 12 of the I.D. Acts, 
1947, but no settlement could be reached, resulting into 
Failure Report, the basis of present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through 
Capt. D.S. Rathore, Officer Incharge, contested the claim 
of the workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy Farm and so, 
the reference is incorrect and can not be adjudicated. Also, 
other preliminary objections have been raised that the 
Military Farm is not an ‘ industry’, Ram Behari Yadav, is not 
workman, as defined under the provisions of I.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
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representative union. The management assailed the fclaim, 
stating that the work against which Ram Behari Yadav was 
engaged had been of seasonal nature. On mechanization 
of the Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1 -9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the I.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August, 1998 from V. P. Singh, Brig., DDG, .MF 
is filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 1-9-98. In 
light of the said commitment, some actions were advised in 
the letter, to cease employment of CL/CLTS w.e.f. 1-9-98 
after regularizing services of CLTS/CL to fill up vacancies 
as per revised PE and further in future to provide temporary 
employment on job basis for seasonal nature of work. 
Taking of attendance on muster roll was also prohibited. 
The officer incharges were also made accountable for 
recovery and disciplinary action, in case any CL employed 
after 1-9-98. 

6. The management has not disputed engagement of 
the workman as casual labourer or his continuous working 
upto 31-8-98. Also, specific denial has not been made 
assailing claim of the workman that he served 240 days or 
more in each year of his service. There is general denial of 
the claim without supporting documents. It is contended 
that he was surplus and so, was retrenched and his name is 
included in the list of workmen to be called for service in 
future on availability of work. Admittedly, retrenchment 
notice was not given before disengaging the 
workman,instead, he was directed to collect his 
compensation on 22-9-98 from the office. He preferred not 
to collect his cheque. Accordingly, he was terminated on 
23-9-98, treating substantial compliance of section 25-F of 
the I.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as * Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm’ is popularly called Military Dairy Farm and a 
workman, being illiterate, may commit such mistake. ‘ Militaiy 
Farm’ and Military Dairy Farm are not two distinct units to 
cause or fusion to the management. The management, has 


filed written statement treating it to be Military Dairy Farm 
and also appeared in conciliation proceeding before AL'C 
(C ). Nothing is shown that any such objection was taken 
before the ALC ( C ) prior to submission of the Failure 
Report which formed basis of the reference. In the said 
background, this plea is purely technical, with no legal 
significance and thus, is rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Dairy Fann, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Fann, is an ‘ industry 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application of the I.D. 
Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
fonnulated scheme for regularisation and grant of temporary 
status to the casual labourers which are in confonnity with 
the provisions of the I.D. Act, 1947. The management has 
not produced any rule showing exclusions of the I.D. Act, 
1947 in connection with casual workers. Thus, Sarjoo 
Prasad, is a workman, and also is entitled to raise this 
dispute. Also, this Tribunal has jurisdiction to adjudicate 
the reference raised Ram Behari Yadav in individual capacity, 
under section 2-A of the I.D. Act, 1947, impugning his 
termination. He is not under obligation to approach through 
the union. 

9. On merit; firstly; it is to be determined whether 
alleged termination was made, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employment of CL/CLTS 
will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or after 1 -9-98 upto 23-9-98, his attendance on or after 
1-9-98 on muster roll, and payment of his wages were made 
upto 23-9-98 was made. It is noticeable that the industrial 
dispute was raised on 3-9-98 before ALC ( C ), and hearing 
was held on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
was not made before the said date. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 d 24-9-98 have 
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been tiled which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show that,in fact, the workman had 
-Toy not'ce to collect his cheque on 22-9-98 i.e. one day in 
advance of 23-9-98. The case of the management can not 
he believed that termination was made on 23-9-98 or 
substantial .compliance of section 25-F of the I.D. Act, 
i 947 was made. The workman, infact, was terminated w.e.f. 
• -9-98 as per direction of Brig. V.P. Singh dated 14-8-98. 
It is also established that compliance of section 25-F 
of the I D. Act, 1947 was not made, rendering the 
termination void-ab-initio. 

10. The management failed to prove that Ram Behari 
V adav was not entitled to temporary status as per Office 
Memo No. 4912/2/86-Estt© dated 7-6-88 and O.M. 
No. 51016/2/90-Estt.©Govt. of India. Ministry of Personal, 
P.G and Pension, Department of Personal and Training, 
New Delhi, dated 10-9-93. Policy decisions through these 
documents, rationalised working of the casual workers, 
particularly, in the matter of their wages and future 
regularisation. It provides for creation of additional regular 
posts, if necessary, in concurrence with the Ministry of 
Finance. The appended scheme with O.M. dated 10-9-93 
provides conferment of ‘temporary status’ without 
reference to creation/availability of group ‘D’ posts. This 
also provides that workers with temporary status, may be 
deployed anywhere within the recruitment unit/territorial 
circle on the basis of availability of work. These circulars 
also provide that after rendering 3 years continuous service 
after conferment of temporary status, such casual labourers, 
may be required to contribute to the General Provident 
fund. Such workers may a Iso be eligible for grant of festival 
advance, Hood advance etc. on the same conditions as are 
applicable to temporary group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers w ith temporary status. The workman had rendered 
continuous service for about 9 years and thus, was entitled 
to coi i ferment of temporary status. Non issuance of formal 
order trealing him casual labourer with temporary status, 
will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can-not be accepted in face of averment in letter dated 
14-8-98 of Brig. V. P. Singh, wherein it was directed to 
provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Ram Behari Yadav was a casual 
labour and he fulfilled eligibility criteria of being regularised. 
The management did not put any record to show' availability 
of regular vacancies or absorption of casual labourers with 


temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following statutory 
procedures and also benefits under section 25-F of the 
I.D. Act,1947. 

13. As such, the reference is adjudicated in favour of 
the workman Ram Behari Yadav.. His termination is held 
void-ab-initio. He is also enlitled to reinstatement with full 
back wages. 

14. Award as above. 

LUCKNOW 

31-12-2002 RUDRESH KUMAR, Presiding Officer 
fcc#, 8 2003 
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New Delhi, the 8th January, 2003 

S.0.441 .—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government hereby 
publishes the award (Ref. No. 140/2000) of the Central 
Government Industrial Tribunal/Labour Court, Lucknow now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Military Dairy 
Farm and their workman, which was received by the Central 
Government on 8-1 -2003. 

[No. L-14012/13/98-lR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT : 

Rudresh Kumar, Presiding Officer 
I. D. No. 140/2000 (Kanpur No.234/99) 

Ref. No. L-14012/13/99/IR(DU) dated 21 -7-1999 
BETWEEN 

Banwari Lai Yadav, C/o B.M.S. 32, Chakrata Road, 
Dehradun 
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AND 

The Officer, Incharge, Military Dairy Farm, 
Dehradun 

AWARD 

By order No. L-14012/13/98/IR(DU)dated21-7-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub section 
(1) and section 2(A) of section 10 of the I.D. Act. 1947 
(14 of 1947) referred this industrial dispute between Banwari 
Lai Yadav, C/o B.M.S.,32, Chakrata Road, Dehradun and 
the Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, 
vide order No. Z-13011/1/97-CLS-ll dated 21-8-2000, this 
case was transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the action of the Management Dairy Farm, 
Dehradun in terminating the services of Banwari Lai 
Yadav, Ex Casual Labour is Legal and Justified ? If 
not to what relief the workman is enetitled ?” 

2. Facts are that the workman, Banwari Lai Yadav, 
was engaged by the Military Dairy Farm, Dehradun as a 
Casual labour w.e.f .13-9-1989. He worked continuously 
since then upto 31-8-98. In each year of his association as 
casual labour, he worked 240 days and more, thus, was in 
‘continuous service’ as defined under section 25-B of the 
l.D. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc, as is obligatory under 
section 25-F of the said Act.. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management teminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstatement with back 
wages have been claimed. 

3. Aggrieved by his illegal retrenchment, the workman 
raised industrial dispute on 3-9-98 before the Asstt. Labour 
Commissioner(C),Dehradun. In compliance of the notice, 
the management appeared on 18-9-98 for conciliation as 
provided under section 12 of the l.D. Act. 1947, but no 
settlement could be reached, resulting into Failure Report, 
the basis of present reference for adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy Farm and so, 


the reference is incorrect and can not be adjudicated. Also, 
other preliminary objections have been raised that the 
Military Farm is not an ‘industry’, Banwari Lai Yadav, is 
not workman, as defined under the provisions of I.D. Act, 
and further, there is no industrial dispute to be resolved. 
The workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Banwari Lai Yadav was 
engaged had been of seasonal nature. On mechanization 
of the Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1-9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the l.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG,MF is 
filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 01-9-98. In 
light of the said commitment, some actions were advised in 
the letter, to cease employment of CL/CLTS w.e.f. 1 -9-98 
after regularizing services of CLTS/CL to fill up vacancies 
as per revised PE and further, in future to provide temporary 
employment on job basis for seasonal nature of work. 
Taking of attendance on muster roll was also prohibited. 
The officer incharges were also made accountable for 
recovery and disciplinary action, in case any CL employed 
after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer or his continuous 
working upto 31-8-98. Also, specific denial has not been 
made assailing claim of the workman that he served 240 
days and more in each year of his service. There is general 
denial of the claim without supporting documents. It is 
contended that he was surplus and so, was retrenched and 
his name is included in the list of workmen to be called for 
service in future on availability of work. Admittedly, 
retrenchment notice was not given before disengaging the 
workman,instead, he was directed to collect his 
compensation on 22-9-98 from the office. He preferred not 
to collect his cheque. Accordingly, he was terminated on 
23-9-98, treating substantial compliance of section 25-F of 
the I.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
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plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm is popularly called Military Dairy Farm and a workman, 
being illiterate, may commit such mistake. ‘Military Farm’ 
arid Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management, has filed 
written statement treating it to be Military Dairy Farm and 
also appeared in conciliation proceeding before ALC( C). 
Nothing is shown that any such objection was taken before 
the ALC ( C ) prior to submission of the Failure Report 
which formed basis of the reference. In the said 
background, this plea is purely technical, with no legal 
significance and thus, is rejected. 

8. The plea that the Military Farm is not an ‘ industry’ 
is also misconceived. The aim and object of the Military 
Diary Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C ). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application of the I.D. 
Act. 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
fo rmulated scheme for regularisation and grant of temporary 
status to the casual labourers which are in conformity with 
the provisions of the I.D. Act, 1947. The management has 
not produced any rule showing exclusions of the I.D. Act, 
1947 in connection with casual workers. Thus, Banwari Lai 
Yadav, is a workman, and also is entitled to raise this 
dispute. Also, this Tribunal has jurisdiction to adjudicate 
the reference raised by Banwari Lai Yadav in individual 
capacity, under section 2 -A of the I.D. Act, 1947, impugning 
his termination. He is not under obligation to approach 
through the union. 

9. On merit; firstly; it is to be determined whether 
alleged termination was made, w.e.f. 1 -9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employment ofCL/CLTS 
will cease w.e.f. 1 -9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show lhatthe workman w'as permitted to work 
on or after 1 -9-98 upto 23-9-98, taking of his attendance on 
or after 1-9-98 on muster roll, and payment of his w'ages 
were made upto 23-9-98. It is noticeable that the industrial 
dispute was raised on 3-9-98 before ALC ( C), and hearing 
was held on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
was not made before the said date. The retrenchment order 


No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 24-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show that,in fact, the workman had 
any notice to collect his cheque on 22-9-98 i.e. one day in 
advance of 23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of section 25-F I.D. Act, 1947 was 
made. The workman, infact, was terminated w.e.f. 1-9-98 
as per direction of Brig. V.P. Singh dated 14-8-98. It is also 
established that compliance of section 25-F of the I.D. 
Act, 1947 was not made, rendering the termination 
void-ab-initio. 

10. The management failed to prove that Banwari Lai 
Yadav was not entitled to temporary status as per office 
Memo No. 4912/2/86-Estt© dated 7-6-88 and O.M. No. 51016/ 
2/90-Estt.© Govt, of India, Ministry of Personal, P.G and 
Pension, Department of Personal and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers, particularly, in 
the matter of their wages and future regularisation. It 
provides for creation of additional regular posts, if 
necessary, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of temporary status’ without reference to 
creation/availability of group ‘D’ posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary status, such casual labourers, 
may be required to contribute to the General Provident 
Fund. Such workers may also eligible for grant of festival 
advance, flood advance etc. on the same conditions as are 
applicable to temporary group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers with temporary status. The workman had rendered 
continuous service for about 9 years and thus, was entitled 
to conferment of temporary status. Non issuance of formal 
order treating him casual labourer with temporary status, 
will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8-98 of Brig. V.P.Singh, where in it was directed to provide 
temporary employment on job basis and not to obtain 
signatures on muster roll. It implies availability of work. 
Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
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preference to the retrenched workmen. The action of the 
management is,'thus, unjustified. 

12. Admittedly, Banwari Lai Yadav was a casual 
labour and he fulfilled eligiblity criteria of being regularised. 
The management did not put any record to show availability 
of regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following statutory 
procedures and also benefits under section 25-F of the I.D. 
Act, 1947. 

13. As such, the reference is adjudicated in 
favour of the workman, Banwari Lai Y adav. His termination 
is held void-ab-initio, he is entitled to reinstatement 
with full back wages. 

14. Award as above. 

LUCKNOW : 

30-12-2002 RUDRESH KUMAR, Presiding Officer 

^ ferft, 8 v3 H c l'0, 2003 

efJT. art. ajfafwi, 1947 (1947 

14) W0 17 % 

fnRisti aWi* ^ ■aflritfow 

(‘ri^'4 tHOHl 141/2000) 
Wt wfacT t, ^ 8-1-2003 WZ 

f3TT *TTI 

[U ^-14012/15/98-3^° 3TRo 

TFT <TOf, 3TfW7t 
New Delhi, the 8th January, 2003 

S.O. 442.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.141/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Military Dairy Farm and their 
workman, which was received by the Central Government 
on 8-1-2003. 

[No. L-14012/15/98-lR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

* RUDRESH KUMAR, Presiding Officer 


I.D. No. 141/2000 (Kanpur N o.235/99) 

Ref. No. L-14012/15/99/IR(DU) dated 21-7-1999 
BETWEEN 

Shri Ram Singh, C/o B.M.S. 32, Chakrata Road, 
Dehradun 

AND 

The Officer, Incharge, Military Dairy Farm, 

Dehradun 

AWARD 

By order No. L-14012/15/98/IR(DU) dated 21-7-1999, the 
Central Government in the Ministry of Labour, in exercise 
of powers conferred by clause (d) of sub section (1) and 
section 2(A) of Section-10 ofthe I.D. Act. 1947 (14 of 1947) 
referred this industrial dispute between Shri Ram Singh, 
C/o B.M.S., 32, Chakrata Road, Dehradun and the Officer 
Incharge, Military Dairy Farm, Dehradun, for adjudication 
to CGIT-cum-Labour Court, Kanpur. Later, vide order 
No. Z-l 3011/1/97-CLS-II dated 21 -8-2000, this case was 
transferred to this tribunal. The reference under 
adjudication is as under: 

“WHETHER THE ACTION OF THE 
MANAGEMENT DAIRY FARM, DEHRADUN IN 
TERMINATING THE SERVICES OF SHRI RAM 
SINGH EX CASUAL LABOUR IS LEGAL AND 
JUSTIFIED? IF NOT, TO WHAT RELIEF THE 
WORKMAN IS ENTITLED?” 

2. Facts are that the workman, Shri Ram Singh, was 
engaged by the Military Dairy Farm, Dehradun as a casual 
labour w.e.f. 1-1-1987. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
labour, he worked for 240 days and more, thus, was in 
‘continuous service’ as defined under section 25-B ofthe 
I.D. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
W.e.f. 1-9-98, without any notice or notice pay and 
retrenchment compensation etc. as is obligatory under 
section 25-F ofthe said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstatement with back 
wages have been claimed. 

3. Aggrieved by his illegal retrenchment, the workman 
raised industrial dispute on 3-9-98 before the Asstt. Labour 
Commissioner(C), Dehradun. In compliance of the notice, 
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the management appeared on 18-9-98 for conciliation as 
provided under section 12 of the 1. D. Act. 1947, but 
settlement could not be reached, resulting into Failure 
Report, the basis of present reference for adjudication. 

4. The Military' Dairy' Farm, Dehradun through Capt. 
D.S. Rathore, Officer lncharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy' Farm and so, 
the reference is incorrect and can not be adjudicated. Some 
other preliminary objections were also raised that the 
Military Farm is not an ‘industry’, Shri Ram Singh, is not 
workman, as defined under the provisions of l.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Shri Ram Singh was 
engaged had been of seasonal nature. On mechanization 
of the Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1 -9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque.Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the l.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability ofwork. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V. P. Singh, Brig, DDG, 
MF is filed by the management to support of case. This 
letter mentions that a commitment has been made in 
presentation to COAS on 13-8-98 to reduce manpower by 
1-9-98. In light ofthe said commitment, some actions were 
advised in the letter, to cease employment of CL/CLTS w.e.f. 
1-9-98 after regularizing services of CLTS/CL to fill up 
vacancies as per revised PE and further, in future to 
provide temporary employment on job basis for seasonal 
nature of work: Taking attendance on muster roll was also 
prohibited. The officer incharges were also made 
accountable for recovery and disciplinary action, in case 
any CL emp loyed after 1 -9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer or his continuous 
working upto 31-8-98. Also, specific denial has not been 
made assailing claim of the workman that he served 240 
days and more in each year of his service. There is general 
denial of the claim without supporting documents. It is 
contended that he was surplus and so, was retrenched and 
his name find reference in the list of workmen to be called 
for service in future on availability of work. Admittedly, 


retrenchment notice was not given before disengaging the 
workman, instead he was directed to collect his 
compensation on 22-9-98 from the office. He preferred not 
to collect his cheque. Accordingly, he was terminated on 
23-9-98, treating substantial compliance of section 25-F 
l.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm’ is generally called Military Dairy Farm and a workman, 
being illiterate may commit such mistake. ‘Military' Farm’ 
and Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management, has filed 
written statement treating it to be Military' Dairy Farm and 
also appeared in conciliation proceeding before ALC( C). 
Nothing is shown that any such objection was taken before 
the ALC ( C ) prior to submission of the Failure Report 
which formed basis of the reference. In the said 
background, this plea is highly technical, with no legal 
significance and thus, is rejected. 

8. The plea that the Military Farm is notan ‘industry’ 
is also misconceived. The aim and object ofthe Military 
Dairy Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the l.D. Act, 1947. The provisions of the l.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application ofthe l.D. 
Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
formulated scheme for regularisation and grant of temporary 
status to the casual labourers which are in conformity with 
the provisions of the l.D. Act, 1947. The management has 
not produced any rule showing exclusions of the l.D. Act, 
1947 in connection with casual workers. Thus, Shri Ram 
Singh, is a workman, and also is entitled to raise this 
dispute. Also, this Tribunal has jurisdiction to adjudicate 
the reference raised by Shri Ram Singh in individual 
capacity, under section 2 -A ofthe l.D. Act, 1947, impugning 
his termination. He is not under obligation to approach 
through the union. 

9. On merit; firstly; it is to be determined whether 
alleged termination was made, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employment of CL/CLTS 
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will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also,, there is no 
evidence to show that the workman was permitted to work 
on or after 1-9-98 upto 23-9-98, taking of his attendance on 
or after 1-9-98 on muster roll, and payment of his wages 
were made upto 23-9-98. It is noticeable that the industrial 
dispute was raised on 3-9-98 before ALC (C), and hearing 
was held on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
was not made before the said date. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 24-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show that.in fact, the workman had 
any notice to collect his cheque on 22-9-98 i.e. one day in 
advance of 23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of section 25-F I.D. Act,1947 was 
made. The workman, infact, was terminated w.e.f. 1 -9-98 as 
per direction of Brig. V.P. Singh dated 14-8-98. It is also 
established that compliance of Section 25-F of 
the I.D. Act, 1947 was not made, rendering the termination 
void-ab-initio. 

10. The management failed to prove that Shri Ram 
Singh was not entitled to temporary status as per Office 
Memo No. 4912/2/86-Estt© dated 7-6-88 and O.M. No. 51016/ 
2/90-Estt.O Govt, of India, Ministry of Personal, P.G and 
Pension, Department of Personal and Training, New Delhi 
dated 10-09-93. Policy decisions through these documents, 
rationalised working of the casual workers, particularly, in 
the matter of their wages and future regularisation. It 
provides for creation of additional regular posts, if 
necessary, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary status’ without reference to 
creation/av ail ability of group ‘D’ posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary status, such casual labourers, 
may be required to contribute to the General Provident 
Fund. Such workers also becomes eligible for grant of 
festival advance, flood advance etc. on the same conditions 
as are applicable to temporary group ‘D’ employees. Para 8 
& 9 ofthis circular provide for regularisation of such casual 
workers with temporary status. The workman had rendered 
continuous service for more than 11 years and thus was 
entitled to conferment of temporary status. Non issuance 


of formal order treating him casual labourer with temporary 
status will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8-98 of Brig. V.P.Singh, where in it was directed to 
provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there was seasonal work, the workman had 
preferential claim. No such order has been filed-to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Shri Ram Singh was a casual labour 
and he fulfilled eligible criteria of being regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on the plea of surplusage without following 
statutory procedures and further not complying with the 
provisions of section 25-F of the I.D. Act. 1947. 

13. As such, the reference is adjudicated in favour of 
the workman, Shri Ram Singh. His termination is held 
void-ab-initio and he is entitled to reinstatement with 
full back wages. 

14. Award as above. 

LUCKNOW 

30-12-2002 RUDRESH KUMAR, PresidingOfficer 

2003 

^T. 3TT. 443.—StfafWT, 1947 (1947 

139/2000) UTTlfw 

TTrtt t, ^ 8-1 "2003 ^ W f 3TT «n I 

[U TTet-14012/16/98 -3n£3TR.( ^t.^.) ] 
TFT tFF stftFFRt 
New Delhi, the 8th January, 2003 

S. O. 443.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 139/2000) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of Military Dairy Farm and their 
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workman, which was received by the Central Government 
on 8-1-2003. 

[No. L-14012/16/98-IR(D.U.)] 
KULDIP RA1VERMA, Desk Officer 
ANNEXURE 

CENTRA!. GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, LUCKNOW 

PRESENT: 

RUDRESH KUMAR, Presiding Officer 
I D. No. 139/2000 (Kanpur No.233/99) 

Ref. No. L-14012/16/99/IR(DU) dated 21-7-1999 
BETWEEN 

Shri Toffic, C/o B.M.S. 32, Chakrata Road, Dehradun 
AND 

The Officer, lncharge, Military Dairy Farm, 
Dehradun 
AWARD 

By order No. L- 14012/16/98/IR(DU) (kited 21-7-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-Section 
(1) and Sub- Section 2(A) of section 10 of the l.D. Act. 
1947 (14 of 1947) referred this industrial dispute between 
Shri Toffic, C/o B.M.S., 32, Chakrata Road, Dehradun and 
the Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-curn-Labour Court, Kanpur. Later, 
vide order No. Z-13011 /1/97-CLS-1I dated 21 -8-2000, this 
case was transferred to this tribunal. The reference under 
adjudication is as under : 

“WHETHER THE ACTION OF THE 
MANAGEMENT DAIRY FARM, DEHRADUN IN 
TERMINATING THE SERVICES OF SHRI TOFFIC 
EX CASUAL LABOUR IS LEGAL AND JUSTI¬ 
FIED ? IF NOT, TO WHAT RELIEF THE WORKMAN 
IS ENTITLED?" 

2. Facts are that the workman, Shri Toffic, was 
engaged by the Military Dairy Farm, Dehradun as a Casual 
labour w.e.f.23-11-1988. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
labour, he worked 240 days and more, thus, was in 
‘continuous service’ as defined under Section 25-B of the 
ID. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f 1-9-98, without any notice, notice pay and 
retrenchment compensation etc. as is obligatory under 
Section 25-F of the said Act. It is also alleged that junior 


workers were retained in preference to the workman and 
the policy of‘first come last go’ was not followed He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstatement with back 
wages have been claimed. 

3. Aggrieved by his illegal-retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Commissioner (C), Dehradun. In compliance 
of the notice, the management appeared on 18-9-98 for 
conciliation as provided under Section 12 of the l.D. Act. 
1947, but no settlement could be reached, resulting in to 
Failure Report, the basis of present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy Farm and so, 
the reference is incorrect and can not be adjudicated. Also, 
other preliminary objections have been raised that the 
Military Farm is not an ‘industry’, Shri Toffic, is not 
workman, as defined under the provisions of l.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Shri Toffic was engaged 
had been of seasonal nature. On mechanization of the 
Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1 -9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of Section 25-F of the l.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG, MFis 
filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 01 -9-98. In 
light of the said commitment, some actions were advised in 
the letter, to cease employment of CL/CLTS w.e.f. 1 -9-98 
after regularizing services of CLTS/CL to fill up vacancies 
as per revised PE and further, in future to provide temporary 
employment on job basis for seasonal nature of work. 
Taking attendance on muster roll was also prohibited. The 
officer incharges were also made accountable for recovery 
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and disciplinary action, in case any CL employed after 
1-9-98. 

6. The management has not disputed engagement of 
the workman as casual labourer or his continuous working 
upto 31-8-98. Also, specific denial has not been made 
assailing c laim of the workman that he served 240 days and 
more in each year of his service. There is general denial of 
the claim without supporting documents. It is contended 
that he was surplus and so, was retrenched and his name 
is included in the list of workmen to be called for service in 
future on availability of work. Admittedly, retrenchment 
notice was not given but before disengaging him he was 
directed to collect his compensation on 22-9-98 from the 
office. He preferred not to collect his cheque. Accordingly, 
he was terminated on 23-9-98, treating substantial 
compliance of Section 25-F l.D. Act, 1947. Furthermore, 
his cheque was sent by registered post on 24-9-98 which 
was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm is generally called Military Dairy Farm and a workman, 
being illiterate, may commit such mistake. ‘Military Farm’ 
and Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management, has filed 
written statement treating it to be Military Dairy' Farm and 
also appeared in conciliation proceeding before ALC( C). 
Nothing is shown that any such objection was taken before 
the ALC ( C ) prior to submission of the Failure Report 
which formed basis of the reference. In the said 
background, this plea is highly technical, with no legal 
significance and thus, is rejected. 

8. The plea that the Military Farm is not an ‘ industry’ 
is also misconceived. The aim and object ot the Military 
Dairy Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry 
under the l.D. Act, 1947. The provisions of the I D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application of the l.D. 
Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
ibrmulated scheme for regular isation and grant of temporary 
status to the casual labourers which are in conformity with 
the provisions of the l.D. Act, 1947. The management has 
not produced any rule showing exclusions of the l.D. Act, 
1947 in connection with casual workers. Thus, Shri Toffic, 
is a workman,and also is entitled to raise this dispute. Also, 


this Tribunal has jurisdiction to adjudicate the reference 
raised by Shri Toffic in individual capacity, under section 
2 -A of the l.D. Act, 1947, impugning his termination. He is 
not under obligation to approach through the union. 

9. On merit; firstly; it is to be determined whether 
alleged termination was made, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employ ment of CL/CLTS 
will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or after 1-9-98 upto 23-9-98, taking of his attendance on 
or after 1-9-98 on muster roll, and payment of his wages 
were made upto 23-9-98. It is noticeable that the industrial 
dispute was raised on 3-9-98 before ALC ( C ), and hearing 
was held on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
was not made before the said date. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 24-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office repot ts. 
No document is filed to show that,in fact, the workman had 
any notice to collect his cheque on 22-9-98 i.e. one day in 
advance of 23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of section 25-F l.D. Act, 1947 was 
made. The workman, infact, was terminated w.e.f. 1-9-98 as 
per direction of Brig. V.P. Singh dated 14-8-98. It is also 
established that compliance of section 25-F of the ID. Act, 
1947 was not made, rendering the termination void-ab-initio. 

10. The management failed to prove that Shri Toffic 
was not entitled to temporary status as per office Memo 
No. 4912/2/86-Estt.© dated 7-6-88 and OM. No. 5 1016/2/ 
90-Estt.© Govt, of India, Ministry of Personal, P.G. and 
Pension, Department of Personal and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers, particui larly, in 
the matter of their wages and future regularisation. It 
provides for creation of additional regular posts, if 
necessary, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary status without reference to 
creation/availability of group ‘ D posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 


151 Gl/2003—28 


1094 THE GAZETTE OF INDIA; FEBRUARY 1,2003/MAGHA 12 ,1924 [Part II— Sec. 3(ii)] 


conferment of temporary status, such casual labourers, 
may be required to contribute to the General Provident 
Fund. Such workers also made eligible for grant of festival 
advance, flood advance etc. on the same conditions as are 
applicable to temporary group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers with temporary status. The workman had rendered 
continuous service for more than 10 years and thus, was 
entitled to conferment of temporary status. Non issuance 
of formal order treating him casual labourer with temporary 
status, will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8- 98 of Brig. V P.Singh, where in it was directed to provide 
temporary employment on job basis and not to obtain 
signatures on muster roll. It implies availability of work. 
Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management iis, thus, unjustified. 

12. Admittedly, Shri Toffic was a casual labour and 
he fulfilled eligible criteria of being regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following statutory 
procedures and further not complying with the provisions 
of section 25-F of the I.D. Act, 1947. 

13. As such, the reference is adjudicated in favour of 
the workman. Shri Toffic. His termination is held void-ab- 
initio and he is entitled to reinstatement with full back 

wages. 

14. Award as above. 

LUCKNOW 

30-12-2002 RUDRESH KUMAR, Presiding Officer 

M ferfr. 8 2003 

W>1 3TT. 444.—faTCR SrfqfWT, 1947 (1947 
W] 14) W\ 17 % 3T3HTO T\, 7P7FR fMRrlsp 
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^Tcfr t, 7P7FR 8-1-2003 ¥FcT f-3TT »TT I 

[Tf. Rc!-140l2/34/99-3^.aTR.(^t^.) ] 
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New Delhi, the 8th January, 2003 

S.O. 444. —in pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 146/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now Shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government on 
8-1-2003. 

[No. L-14012/34/99-IR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOURCOURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR 

Presiding Officer 

I.D. No.146/2000 (Kanpur No.240/99) 

Ref. No. L-l4012/34/99/IR(DU) dated 3-8-1999 
Between 

Ram Bipat, C/o B.M.S. 32, Chakrata Road, Dehradun 
And 

The Officer, Incharge, Military Dairy Farm, 
Dehradun 
AWARD 

By order No. L-14012/34/99/IR(DU) dated 3-8-1999, 
the Central Government in the Ministry of Labour, in 
e xercise of powers conferred by clause (d) of Sub section 
(1) and section 2(A) of section 10 of the I.D. Act. 1947 (Hof 
1947) referred this industrial dispute between Ram Bipat, 
C/o B.M.S., 32, Chakrata Road, Dehradun and the Officer 
Incharge, Military Dairy Farm, Dehradun, for adjudication 
to CGlT-cum-Labour Court, Kanpur. Later, vide order No. 
Z-13011/1/97-CLS-II dated 21-8-2000, this case was 
transferred to this tribunal. The reference under 
adjudication is as under: 

“WHETHER THE ACTION OF THE 
MANAGEMENT OF DAIRY FARM, DEHRADUN 
IN TERMINATING THE SERVICES OF RAM BIPAT 
EX-TEMP. STATUS CASUAL LABOUR IS LEGAL 
AND JUSTIFIED? IF NOT, TO WHAT RELIEF THE 
WORKMAN IS ENTITLED?” 
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2, Facts are: that the workman Ram Bipat, was 
engaged in the Military Dairy Farm, Dehradun, as a Casual 
labour w.e.f. 6-3-1987. He continuously worked since 
then upto 31-8-98. In each year of his association with 
Military Dairy Farm as casual labour, he worked 240 
days and more, and had been in ‘continuous service’ 
as defined under section 25-B of the I.D. Act, 1947. He 
was engaged in regular nature of work. His services 
were illegally dispensed with w.e.f. 1-9-98, without any 
notice, notice pay and retrenchment compensation etc. 
as provided under section 25-F of the said Act. It is 
also alleged that junior workers were retained in 
preference to him, ignoring legal policy of‘first come 
last go’. He was entitled to regularisation as per policy 
of the Government. The action of the management in 
terminated him without observing rule of natural justice, 
is void-ab-initio and he entitled to reinstatement with 
back wages. 

3, It is averred in the statement of claim that 
aggrieved by illegal retrenchment, he raised this 
industrial dispute on 3-9-98 before Asstt. Labour 
Commissioner (C ),Dehradun, who issued notice to the 
Officer Incharge., In compliance of the notice, the 
management of Military Dairy Farm appeared before 
the Asstt. Labour Commissioner (C ) on 18-9-98 for 
conciliation as provided under section 12 of the I.D. 
Act, 1947. However, settlement could not be reached 
and so, the present reference for adjudication. 

4, The Military Dairy Farm, Dehradun through 
Capt. D.S. Rathore, Officer Incharge, contested the claim 
of the workman and filed written statement, A 
preliminary objection has been raised, stating that 
correct name of the opposite party is ‘Military Farm’ 
and not Military Dairy Farm and so, the reference is 
incorrect, liable to be returned without any adjudication. 
Some other preliminary objections have also been 
raised, that the Military Farm is not an ‘industry’. Ram 
Bipat is not a ‘workman’, as defined under See. 2(s) of 
the I.D. Act, 1947 and further, there is no industrial 
dispute to be resolved. The workman is not entitled to 
raise this dispute in personal capacity, as this dispute 
could be raised only by the representative union. The 
management .has assailed the claim on merit, stating 
that Ram Bipat used to be engaged in seasonal nature 
of works. It is stated that on mechanization of the 
Military Farms, need of man power got reduced and so, 
decision was taken to reduce casual labourers, after 
regularising those eligible. Junior workmen were 
retrenched by giving notice pay and compensation etc. 
Ram Bipat was disengaged on 23’9 t 98 with notice to 
collect his compensation from the office. He preferred 
not to attend office for collecting his cheque. Since he 
was surplus, his service were terminated. However, he 
is retained in the register and shall be offered 


employment in future on availability of works. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG, 
MF is filed by the management in support of the case. 
This letter mentions that a commitment has been made 
in presentation to COAS on 13-8-98 to reduce manpower 
by 1-9-98. In light of the said commitment actions were 
advised in the said letter, to cease employment of CL/ 
CLTS w.e.f. 1-9-98 after regularising services of CLTS/ 
CL to fill up vacancies as per revised PE and further to 
provide temporary employment on job basis for 
seasonal nature of works. Taking of attendance in 
muster roll was also prohibited. The officer incharges 
were made accountable for recovery and disciplinary 
action, in case any CL employed after ! -9-98. 

6. The management has admitted engagement of 
the workman as casual labourer and grant of temporary 
status on him. There are general denial of facts recited 
in the claim but documents have not been submitted to 
assail contentions of the workman. It is pleaded that 
he was surplus and so, was retrenched though his name 
retained in the list of workmen, to be called for service 
of workman. According to management the workman 
was directed to collect his compensation on 22-9-98 
from the office, but he preferred not to collect his 
cheque. Accordingly, his services were terminated on 
23-9-98, treating substantial compliance of section 25- 
F I.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 which was not 
acknowledged. 

7. Before adverting to discuss merit of the case, 
it seems appropriate to take up preliminary objections. 
First plea, of the management that ‘Military Farm’ has 
been wrongly noted as ‘Military Dairy Farm’ and so, 
the reference is incompetent and defective, is 
misconceived. Military Farm is generally called Military 
Dairy Farm and a workman, being illiterate, may commit 
such mistake. ‘Military Farm’ and ‘Military Dairy Farm’ 
are not two distinct units to cause confusion to the 
management. The management has filed written 
statement treating it to be Military Farm and also, 
appeared in conciliation proceeding before ALC ( C ). 
Nothing is shown that any such objection was taken 
before the ALC ( C ) prior to submission of the Failure 
Report, which formed basis of the present reference. In 
the said background, this plea is too technical and with 
no legal significance, and did not cause prejudice to 
the management. 

8. The plea that the Military Farm is not an 
‘industry’ is also misconceived. The aim and object of 
the Diary Farm is to supply milk and other products to 
the soldiers, ex-soldiers and their family members etc. 
on payment, may be without profit motive. The nature 
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of activities are commercial. The management has 
admitted its function being ‘quasi commercial’ in reply 
to notice from the ALC (C). The Military Farms do not 
discharge sovereign functions of state. Thus, the 
Military Farm, Dehradun is an ‘industry’ under the I.D. 
Act, 1947. The provisions of the I.D. Act, 1947 are 
applicable particularly in the matter of the casual 
labourers engaged by the Military Farm.The supporting 
evidence relied by the management also prove 
application of the I.D, Act,1947. The O.M. No. 4914/2/ 
86-Estt. Dated 7-6-88, formulated scheme for 
rcgularisation and grant of temporary status to the 
casual labourers is in conformity with the provisions 
ofthe I D. Act, 1947. The management did not produce 
rules or orders showing exclusion of the l.D.Act,1947. 
Thus, Ram Bipat being workman was entitled to raise 
this dispute. Also, this Tribunal has jurisdiction to 
adjudicate the reference raised by him in individual 
capacity, under section 2-A of the J.D. Act, 1947, 
impugning his termination. 

9. On merit, firstly: it is to be determined whether 
termination was affected, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, 
he was not allowed to work w.e.f. 1-9-98. This 
submission finds corroboration from the letter dated 
14-8-98 of Brig. V. P. Singh who directed that the 
employment ofCL/CLTS will cease w.e.f. 1-9-98. Nothing 
is shown that this order was not complied ty the 
Military Farm. Also, there is no evidence to show that 
the workman was permitted to work on or after 1-9-98 
upto 23-9-98, his attendance on or after 1-9-98 was noted 
on muster roll and payment of his wages were made 
upto 23-9-98. It is noticeable that the industrial dispute 
was raised on 3-9-98 before ALC ( C), and hearing was 
held on 18-9-98. The management participated in the 
hearing on 18-9-98. How could hearing in'the 
disputecould have been before 23-9-98, if termination 
was made on I 9-98. The retrenchment order No. 
E-4/TS/DL/F-2 dated 23-9-98, office memos dated 
22-9-98 and 24-9-98 showing non reporting to receive 
payments, were prepared subsequently, to remove legal 
defects. Had it not been so, the workman should have 
been paid 23 days wages i.e. from 1-9-98 to 23-9-98 by 
the said cheque. The retrenchment order does not 
mention inclusion of 23 days wages. This order directs 
workman to collect his compensation from the office. 
Two office memos dated 22-9-98, and 24-9-98 are filed 
whwh mention that the workman did not report to collect 
line cheque. No document is filed to show that the 
workman was given notice to collect his cheque, one 
■.w v in advance of 23-9-98 i.e. on 22-9-98. The case of 


the management can not be believed that the services 
ofthe workman were terminated w.e.f. 23-9-98 or there 
was substantial compliance of section 25-F non I.D.Act, 
1947. The workman, infact, was disengaged w.e.f. 
1-9-98 as per direction of Brig. V.P. Singh dated 14-8-98. 
It is also established that compliance of section 25-F 
of the I.D. Act, 1947 was not made rendering his oral 
termination void-ab-initio. « 

10. The management has admitted that Ram Bipat 
had already acquired temporary status as per office 
memo No. 4912/2/86-Estt© dated 7-6-88 and O.M. No 
51016/2/90-Estt.©Govt. of India, Ministry of Personnel, 
P.G and Pension, Department of Personnel and Training, 
New Delhi dated 10-9-93. Policy decisions through 
these documents, rationalised working of the casual 
workers, particularly the matter of their wages and 
future regularisation. These circulars provide for 
creation of additional regular posts, if necessary, in 
cpncurrence with the Ministry of Finance. The 
appended scheme with O.M. dated 10-9-93 provides 
conferment of temporary status’ without reference to 
creation/availability of group ‘D’ posts. This also 
provides that workers with temporary status, may be 
deployed within the recruitment unit/territoriai circle 
on the basis of availability of work. These circulars 
also provide that after rendering 3 years continuous 
service after conferment of temporary status, such 
casual labourers were required to contribute to the 
General Provident Fund. Such workers were also 
eligible for grant of festival advance, flood advance 
etc. on the same conditions as were applicable to 
temporary group ‘D’ employees. Para 8 & 9 of this 
circular provide for regularisation of such casual 
workers with temporary status. The workman was 
entitled to all the above said privileges and benefits. 

11. Admittedly, Ram Bipat was'a casual labourer with 

temporary status and was eligible to be regularised. The 
management did not submit any record to show non 
availability of regular vacancies justifying its action in not 
regularising him as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action ofthe management can 
not be justified in terminating services of Ram Bipat. Also, 
compliance of section 

25rppf the I.D.Act, is not made rendering discontinuation of 
the workman from service is void-tab-initio. 

12. As such, the reference is adjudicated in favour 
of the workman Ram Bibat. He is entitled to 
reinstatement with full back wages. 

13. Award as above. 

LUCKNOW 

27-12-2002 


RUDRESH KUMAR, Presiding Officer 
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New Delhi, the 8th January, 2003 

S.O. 445. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 147/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Military Dairy Farm, and their workman, 
which was received by the Central Government on 
08-01-2003. 

[No. L-14012/35/99-IR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

RUDRESH KUMAR, 

Presiding Officer 

I. D. NO. 147/2000 (KANPUR NO. 241/99) 

REF. NO. L-14012/35/99-IR(DU) DATED 3-8-1999 

BETWEEN 

Raghubir Singh, C/o B.M.S. 32, Chakrata Road, 
Dehradun 
AND 

The Officer, Incharge, Military Dairy Farm, Dehradun 
AWARD 

By Order No. L-14012/35/99-IR(DU) dated 3.8.1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-section 
(1) and Sub-section (2A) of section 10 ofthe l.D. Act, 1947 
(14 of 1947) referred this industrial dispute between 
Raghubir Singh, C/o B.M.S., 32, Chakrata Road, Dehradun 
and the Officer Incharge, Military Dairy Farm, Dehradun, 
for adjudication to CGIT-cum-Labour Court, Kanpur. Later, 
vide order No. Z-13011/1 /97-CLS-I1 dated 21.8.2000, this 
case was transferred to this tribunal. The reference under 
adjudication is as under: 


“Whether the action of the management of dairy 
farm, Dehradun in terminating the services of 
Raghubir Singh Ex-Temp. Status Casual Labour is 
legal and justified? If not, to what relief the 
workman is entitled?” 

2. Facts are: that the workman, Raghubir Singh, was 
engaged in the Military Dairy Farm, Dehradun, as a Casual 
labour w.e.f. 1.11.86. He continuously worked since then 
upto 31.8.98. In each year of his association with Military 
Dairy Farm as casual labour, he worked 240 days and more, 
and had been in ‘continuous service’ as defined under 
section 25-B of the l.D. Act, 1947. He was engaged in regular 
nature of work. His services were illegally dispensed with 
w.e.f. 1.9.98, without any notice, notice pay and 
retrenchment compensation etc. as provided under section 
25-F of the said Act., It is also alleged that junior workers 
were retained in preference to him, ignoring legal policy of 
‘first come last go’. He was entitled to regularisation as per 
policy of the Government. The action of the management 
in terminated him without observing rule of natural justice, 
is void-ab-initio and he is entitled to reinstatement with 
back wages. 

3. It is averred in the statement of claim that 
aggrieved by illegal retrenchment, he raised this 
industrial dispute on 3.9.98 before Asstt. Labour 
Commissioner (C), Dehradun, who issued notice to the 
Officer Incharge. In compliance of the notice, the 
management of Military Dairy Farm appeared before the 
Asstt. Labour Commissioner (C) on 18.9.98 for 
conciliation as provided under section 12 of the l.D. 
Act., 1947. However, settlement could not be reached 
and so, the present reference for adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim ofthe 
workman and filed written statement. A preliminary 
objection has been raised, stating that correct name of the 
opposite party is ‘Military Farm’ and not ‘Military Dairy 
Farm’ and so, the reference is incorrect, liable to be returned 
without any adjudication. Some other preliminary 
objections have also been raised, that the Military Farm is 
not an ‘industry’, Raghubir Singh is not a ‘workman’, as 
defined under 2(s) of the l.D. Act, 1947 and further, there 
is no industrial dispute to be resolved. The workman is not 
entitled to raise this dispute in personal capacity, as this 
dispute could be raised only by the representative union. 
The management has assailed the claim on merit, stating 
that Raghubir Singh used to be engaged in seasonal nature 
of works. It is stated that on mechanization of the Military 
Farms, need of man power got reduced and so, decision 
was taken to reduce casual labourers, after regularising 
those eligible. Junior workmen were retrenched by giving 
notice pay and compensation etc. Raghubir Singh was 
disengaged on 23-9-98 with notice to collect his 
compensation from the office. He preferred not to attend 
office for collecting his cheque. Since he was surplus, his 
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service were terminated. However, he is retained in the 
register and shall be offered employment in future on 
availabi lity of works. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG, MF is 
filed by the management in support of the case. This letter 
mention s that a commitment has been made in presentation 
to COAS on 13.8.98 to reduce manpower by 1.9.98. In light 
of the said commitment actions were advised in the said 
letter, to cease employment of CL/CLTS w.e.f. 1.9.98 after 
regularising services ofCLTS/CLto fill up vacancies as per 
revised PE and further to provide temporary employment 
on job basis for seasonal nature of works. Taking of 
attendance in muster roll was also prohibited. The officer 
incharges were made accountable for recovery and 
disciplinary action, in case any CL employed after 1.9.98. 

6. The management has admitted engagement of the 
workman as casual labourer and grant of temporary status 
on him. There are general denial of facts recited in the claim 
but documents have not been submitted to assail 
contentions of the workman. It is pleaded that he was 
surplus and so, was retrenched though his name retained 
in the list of workmen, to be called for service of workman. 
According to management the workman was directed to 
collect his compensation on 22.9.98 from the office, but he 
preferred not to collect his cheque. Accordingly, his 
services were terminated on 23.9.98, treating substantial 
compliance of section 25-F I.D. Act. 1947. Furthermore, his 
cheque was sent by registered post on 24.9.98 which was 
not acknowledged. 

7 Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. First 
plea, of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. Military 
Farm is generally called Military Dairy Farm and a workman, 
being illitrate may commit such mistake. ‘Military Farm’ 
and ‘Military Dairy Farm’ are not two distinct units to cause 
confusion to the management. The management has filed 
written statement treating it to be Military Farm and also, 
appeared in conciliation proceeding before ALC (C). 
Nothing is shown that any such objection was taken before 
tile ALC (C) prior to submission of the Failure Report, which 
formed basis of the present reference. In the said 
background, this plea is too technical and with no legal 
significance, and did not cause prejudice to the 
management. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Diary Farm 
is to supply milk and other products to the soldiers, ex¬ 
soldiers and their family members etc. on payment, may be 
without profit motive. The nature of activities are 
commercial. The management has admitted its function 
being ‘quasi commercial’ in reply to notice from the ALC 


(C ). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, Dehradun is 
an ‘industry’ under the I.D. Act, 1947. The provisions of 
the I.D. Act, 1947 are applicable particularly in the matter of 
the casual labourers engaged by the Military Farm. The 
supporting evidence relied by the management also prove 
application ofthe I. D. Act. 1947. The O.M. No. 4914/2/86- 
Estt. Dated 7.6.88, formulated scheme for regularisation 
and grant of temporary status to the casual labourers is in 
conformity with the provisions of the I.D. Act, 1947. The 
management did not produce rules or orders showing 
exclusion of the I. D. Act, 1947. Thus, Raghubir Singh 
being workman was entitled to raise this dispute. Also, 
this Tribunal has jurisdiction to adjudicate the reference 
raised by him in individual capacity, under section 2-A of 
the I.D. Act, 1947, impugning his termination. 

9. On merit, firstly: it is to be determined whether 
termination was affected, w.e.f 1.9.98, or 23.9.98 as alleged 
by the management. According to the workman, he was 
not allowed to work w.e.f. 1.9.98. This submission finds 
corroboration from the letter dated 14.8.98 of Brig. V.P. Singh 
who directed that the employment of CL/CLTS will cease 
w.e.f. 1.9.98. Nothing is shown that this order was not 
complied by the Military Farm. Also, there is no evidence 
to show that the workman was permitted to work or after 
1.9.98 upto 23.9.98, his attendance on or after 1.9.98 was 
noticed on muster roll and payment of his wages upto 
made 23.9.98. It is noticeable that the industrial dispute 
was raised on 3.9.98 before ALC (C), and hearing was held 
on 18.9.98. The management participated in the hearing on 
18.9.98. How could hearing in the dispute could have been 
before 23.9.98, if termination was made on 1.9.98. The 
retrenchment order No. E-4/TS/DL/F-2 dated 23.9.98, office 
memos dated 22.9.98 and 24.9.98 showing non reporting to 
receive payments, were prepared subsequently, to remove 
legal defects. Had it not been so, the workman should have 
been paid 23 days wages i.e. from 1.9.98 to 23.9.98 by the 
said cheque. The retrenchment order does not mention 
inclusion of 23 days wages. This order directs workman to 
collect his compensation from the office. Two office memos 
dated 22.9.98, and 24.9.98 are filed which mention that the 
workman did not report to collect the cheque. No document 
is filed to show that the workman was given notice to collect 
his cheque, one day in advance of 23.9.98 i.e. on 22.9.98. 
The case of the management cannot be believed that the 
services of the workman were terminated w.e.f. 23.9.98 or 
there was substantial compliance of section 25-F I.D. Act, 
1947. The workman, infact, was disengaged w.e.f. 1.9.98 as 
per direction of Brig. V.P. Singh dated 14.8.98. It is also 
established that compliance of section 25-F of the I.D. Act, 
1947 was not made rendering his oral termination void-ab - 
initio. 

10. The management has admitted that Raghubir 
Singh had already acquired temporary status as per office 
memo No. 4912/2/86-Estt. C dated 7.6.88 and O.M. 
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No. 51016/2/90-Estt. Govt, of India, Ministry of Personel, P. 
G and Pension, Department of Personel and Training, New 
Delhi dated 10.9.93. Policy decisions through these 
documents, rationalised working of the casual workers, 
particularly the matter of their wages and future 
regularisation. These circulars provide for creation of 
additional regular posts, if necessary, in concurrence with 
the Ministry of Finance. The appended scheme with O.M. 
dated 10-9-93 provides conferment of ‘temporary status’ 
without reference to creation/availability of group ‘D’ posts. 
This also provides that workers with temporary status, 
may be deployed within the recruitment unit/territorial circle 
on the basis of availability of work. These circulars also 
provide that after rendering 3 years continuous service 
after confermentof temporary status, such casual labourers 
were required to contribute to the General Provident Fund. 
Such workers were also eligible for grant of festival advance, 
flood advance etc. on the same conditions as were 
applicable to temporary group ‘D’ employees. Para 8 and 9 
of this circular provide for regularisation of such casual 
workers with temporary status. The workman was entitled 
to all the above said privileges and benefits. 

11. Admittedly, Raghubir Singh was a casual labourer 
with temporary status and was eligible to be regularised. 
The management did not submit any record to show non 
availability of regular vacancies justifying its action in not 
regularising him as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating services of Raghubir 
Singh. Also, compliance of section 25-F of the I.D. Act, is 
not made rendering discontinuation from service as void- 
ab-initio. 

12. As such, the reference is adjudicated in favour of 
the workman, Raghubir Singh. He is entitled to 
reinstatement with full back wages. 

13. Award as above. 

LUCKNOW 
30.12.2002 

RUDRESH KUMAR, Presiding Officer 

8 2003 
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New Delhi, die 8th January, 2003 

S.O. 446. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 137/ 
2002) of die Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Military Dairy Farm, and their workman, 
which was received by the Central Government on 
8-1-2003. 

[No. L-14012/47/99-IR(D.U.)] 
KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR, Presiding Officer 

l.D. NO. 137/2000(KANPURN0.231/99) 

REF. NO. L-I40I2/47/98IR(DU) DATED 22-4-1999 

BETWEEN 

Naresh Kumar, C/o B. M. S. 32, Chakrata Road, 

Dehradun 

AND 

The Officer, Incharge, Military Dairy Farm, 

Dehradun 

AWARD 

By order No. L-14012/47/98/IR(DU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section (2A) of Section 10 of the I.D. Act, 1947 
(14 of 1947) referred this industrial dispute between Naresh 
Kumar, C/o B.M.S.,32, Chakrata Road, Dehradun and the 
Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, vide 
order No.Z-13011/1 /97-CLS-I1 dated 21.8.2000, this case was 
transferred to this tribunal. 

The reference under adjudication is as under: 

“WHETHER THE ACTION OF THE 

MANAGEMENT DAIRY FARM, DEHRADUN IN 

TERMINATING THE SERVICES OF NARESH 

KUMAR EX CASUAL LABOURIS LEGAL AND 

JUSTIFIED? IF NOT, TO WHAT RELIEF THE 

WORKMAN IS ENTITLED?” 

2. Facts are that the workman, Naresh kumar, was 
engaged by the Military Dairy Farm, Dehradun, as a Casual 
labour w.e.f. 15-9-88. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
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labour, he worked for more than 240 days and thus, was in 
‘continuous service’ as defined under section 25-B of the 
I.D. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f. 1-9-98, without any notice or notice pay and 
retrenchment compensation etc. as is necessary under 
section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workmarNand 
the policy of ‘first come last go’, was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering its order void- 
ab-initio. Relief of reinstatement with back wages have 
been claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Commissioner (C), Dehradun. In compliance 
of notice, the management appeared on 18-9-98 for 
conciliation as provided under section 12 of the I.D. Act. 
1947, but settlement could not be reached, resulting into 
failure report, the basis of present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
part}' is ‘Military Farm' and not Military Dairy farm and so, 
the reference is incorrect and can not be adjudicated. Also, 
other preliminary objections have been raised that the 
Military Farm is not an ‘industry.’ Naresh Kumar, is not 
workman, as defined under the provisions of I.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Naresh Kumar was 
engaged had been of seasonal nature. On mechanization 
of the Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23.9.98 and not on 1 -9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the I.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24lh August, 1998 from V.P. Singh, Brig, DDG, MF is 
filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
toCOASon 13-8-98 to reduce manpower by 1-9-98. In light 


of the said commitment, some actions were advised in the 
letter, to cease employment of CL/CLTS w.e.f. 1-9-98 after 
regularizing services of CLTS/CL to fill up vacancies as per 
revised PE and further,in future to provide temporary 
employment on job basis for seasonal nature of work. 
Taking attendance on muster roll was also prohibited. The 
officer incharges were also made accountable for recovery 
and disciplinary action, in case any CL employed after 
1-9-98. 

6. The management has not disputed engagement of 
the workman as casual labourer w.e.f. 15-9-88 or his 
continuous working up to 31-8-98. Also, specific denial 
has not been made assailing claim of the workman that he 
served more than 240 days in each years of his service. 
There is general denial of the claim without supporting 
documents. It is contended that he was surplus and so, 
was retrenched and his name find reference in the list of 
woikmen to be called for service in future on availability of 
work. Admittedly, retrenchment notice was not given before 
disengaging the workman, instead he was directed to collect 
his compensation on 22-9-98 from the office. He preferred 
not to collect his cheque. Accordingly, he was terminated 
on 23.9.98, treating substantial compliance of section 25-F 
I.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm’, is generally called Military Dairy Farm and a 
workman, being illiterate, may commit such mistake. ‘Military 
Farm’ and Military Dairy Farm are not two distinct units to 
cause confusion to the management. The management, 
has filed written statement treating it to be Military Dairy 
Farm and also appeared in conciliation proceeding before 
ALC( C). Nothing is shown that any such objection was 
taken before the ALC (C) prior to submission of the Failure 
Report which formed basis of the reference. In the said 
background, this plea is technical, has no legal significance 
and thus, rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Dairy Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C ). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application ofthe I.D. 
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Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 7.6.88, 
formulated scheme for regularisation and grant of tetflporary 
status to the casual labourers which are in conformity with 
the provisions of the I.D. Act, 1947. The management has 
not produced any set of rules showing exclusions of the 
l.D. Act, 1947 in connection with casual workers. Thus, 
Naresh Kumar, is a workman* and also is entitled to raise 
this dispute. Also, this Tribunal hasjurisdiction to adjudicate 
the reference raised by Naresh Kumar in individual capacity, 
under section 2-A of the l.D. Act, 1947, impugning his 
termination. He is not under obligation to approach through 
the union. 

9. On merit, firstly; it is to be determined whether 
alleged termination was affected, w.e.f. 1.9.98, or 23.9.98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14.8.98 of Brig. 
V.P. Singh who directed that the employment of CL/CLTS 
will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or after 1.9.98 upto 23-9-98, his attendance on or after 
1-9-98 on muster roll was taken or payment of his wages 
were made upto 23-9-98. It is noticeable that the industrial 
dispute was raised on 3-9-98 before ALC (C), and hearing 
was held on 18.9.98. How the management could participate 
in hearing before 23-9-98, if the termination was not made 
prior to the said date. The retrenchment order No. E-4/TS/ 
DL/F2 dated 23-9-98 accompanied with 15 days salary and 
retrenchment compensation by cheque, appears to have 
been prepared subsequently, to remove legal defects. Had 
it not been so, the workman should have also been paid 23 
days wages i.e. from 1.9.98 to 23-9-98 by the said cheque. 
This retrenchment order does not mention inclusion of 23 
days wages. Two office memos dated 22.9.98 and 23-9-98 
have been filed which mention that the workman did not 
report to collect his cheque. These documents are office 
reports. No document is filed to show that.in fact, the 
workman had any notice to collect his cheque on 22.9.98 
i.e. one day in advance of 23-9-98. The case of the 
management can not be believed that termination was made 
on 23-9-98 or substantial compliance of section 25-F l.D. 
Act, 1947 was made. The workman, infact, was terminated 
w.e.f. 1-9-98 as.per direction of Brig. V.P. Singh dated 14.8.98. 
It is also established that compliance of section 25-F of the 
I.D. Act, 1947 was not made by the management rendering 
the termination void-ab-initio. 

10. The management failed to prove that Naresh 
Kumar was not entitled to temporary status as per office 
Memo No. 4912/2/86-Estt. dated 7-6-88 and O.M. No. 51016/ 
2/90-Estt. Govt, of India, Ministry of Personel, P.G and 
Pension, Department of Personel and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers, particularly, in 
the matter of their wages and future regularisation. It 


provides for creation of additional regular posts, if 
necessary. In concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary status without reference to 
creation/availability of group ‘D’ posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary status, such casual labourers, 
were required to contribute to the General Provident Fund. 
Such workers were also eligible for grant of festival advance, 
flood advance etc. on the same conditions as are applicable 
to temporary group' D’ employees. Para 8 & 9 of this circular 
provide for regularisation of such casual workers with 
temporary status. The workman rendered continuous 
service for more than 11 years and thus was entitled to 
conferment of temporary status. Non issuance of formal 
order to treat him casual labourer with temporary status 
will not defeat his cause. 

11. The submission of the management that there 
was no work to engage the workman can not be accepted 
in face of averments in letter dated 14.8.98 of Brig. V.P. Singh, 
whereby it was directed to provide temporary employment 
on job basis and not to obtain signatures on muster roll. It 
implies availability of work. Even if there was seasonal 
works, the workman had preferential claim. No such order 
to give preference to the retrenched workmen has been 
filed. The action of the management is thus, unjustified. 

12. Admittedly, Naresh Kumar was a casual labour 
and he fulfilled eligible criteria to be regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14.8.98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on the plea of surplusage without following 
statutory procedures and also provisions contained under 
section 25-F ofthe I.D. Act, 1947. 

13. As such, the reference is adjudicated in favour of 
the workman, Naresh Kumar. His termination is held void- 
ab-initio. He is entitled to reinstatement with full back wages. 

14. Award as above 

LUCKNOW RUDRESH KUMAR, Presiding Officer 
30-12-2002 
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New Delhi, the 8th January, 2003 

S. O., 447.—In pursuance of Section 17 of the 
Industrial Disputes, Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT-2/99 of 1999) of the Central Government Industrial 
Tribunal-cum-Labour Court, No. II, Mumbai now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Indian 
Naval Canteen Service, and their workman, which was 
received by the Central Government on 08-01-2003. 

[No. L-14012/96/98-IR(D.U.)] 

KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. n, MUMBAI 

PRESENT 

S.N.SAUNDANKAR 
Presiding Officer 

REFERENCE No.CCIT-2/99of 1999) 
EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF THE GENERAL MANAGER, 
INDIAN NAVAL CANTEEN SERVICE 

The General Manager, 

Indian Naval Canteen Service, 

Nofra, Navy Nagar, 

Colaba, Mumbai 40000.5. 

AND 

Sh. Yeshwant Singh, 

C/o Shiv Kumar, 

Paan Bidi Shop, 

Near Navy Nagar Bus Depot, 

Colaba, Mumbai 400005. 

APPEARANCES: 

FOR THE EMPLOYER : Mr. R. L. Nerlekar 

Advocate 

FOR THE WORKMEN : Ms. K. N. Samant 

Advocate 

AWARD—Part-II 

By Interim Award dtd. 28/8/01 this Tribunal held 
domestic inquiry conducted against the workman Singh 
was as per the Principles of Natural Justice and findings 
recorded by the inquiry officer are not perverse. Therefore 
in this Award it is to be seen whether the action of the 


management in imposing the punishment of compulsory 
retirement from service to the workman Singh is legal and 
justified. 

2. In this context workman filed affidavit in lieu of 
Examination-ih-Chief (Exhibit-47) and closed oral evidence 
vide purshis (Exhibit-49). Management however did not 
lead oral evidence vide purshis (Ex.-50) 

3. Workman filed written submissions (Exhibit-51) 
with copies of rulings (Exhibit-53) and the management 
(Exhibit-52). On hearing the counsel and the written 
submissions, record my findings on the following issues 


for the reasons stated below :— 

Issues 

Findings 

3. Whether the action of the 
management in imposing the 
punishment of compulsory 
retirement from service to 

Mr. Yashwant Singh Ex-service - 
man is legal and justified? 

Yes 

4. If not, to what relief the 

As per 

workman is entitled to ? 

order below 

REASONS 

4. At the threshold it is to be noted that by catena of 


Judgments it is established legal position that if the 
employees services are terminated after proper domestic 
inquiry held in accordance with the rules of Natural 
Justice and the conclusions arrived at the inquiry are not 
perverse, the Industrial Tribunal not to consider the 
propriety and the correctness of the said findings, therefore 
the point of punishment only survives. ' 

5. Workman was charged vide chargeheet 
dtd. 2/5/91 for the allegations that the workman in collusion 
with one Vishwanathan sold/arranged to be sold canteen 
goods 225 ceiling fans in unauthorised manner to a non 
entitled personnel in the market with intention to make 
monetary gains by making false entries in the ledger 
regarding the sale of fans and misappropriated the l.N.C 
funds (management) amounting toRs. 1,12,510 , thereby 
as a salesman of the canteen run by the management 
showed, professional misconduct and lack of integrity 
unbecoming to the post of salesman. 

6. Workman stated that punishment imposed 
compulsory retirement is too harsh and is couched on 
unseen words as post retiral benefits are in no way equal 
to the salary which he would have earned otherwise. He 
disclosed that he is 40 years old, put about 20-22 years 
unblemished service his old parents wife and children are 
dependant on him and that his daughter is of marriageable 
age and the other children are at the crucial stage of taking 
education and considering this the punishment imposed 
is harsh and disproportionate to the charge and that the 
inquiry officer had pointed out to take leniency as the act 
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did was not for monetary gains. I have gone through the 
record as a whole, It is seen along with workman one 
Vishwanathan was also chargesheeted and on proving 
the charge he was retired compulsorily for the same charge 
levelled against workman. It is therefore not that 
discrimination made by the management. 

7. It is clear that the penalty imposed upon the 
employee must commensurate with the gravity of the 
misconduct and that any penalty disproprotionate to the 
gravity of misconduct would be violative of Article-14 of 
the Constitution of India. In “Ranjit Thakur V/s. Union 
of India (1987) 4 S.C.C. 611(AIR 1987 SC 2386)” their 
Lordships observed:— 

“The question of choice and quantum of punishment 
is within the jurisdiction of the Tribunal (Court Martial) but 
the sentence has to suit the offence and the offender. It 
should not be viodictive or unduly harsh, it should not be 
so disproportionate to the offence to shock the conscience 
and amount in itself to conclusive evidence of bias. The 
doctrine of proportionality, as a part of the concept of 
judicial review would ensure that even on an aspect which 
is otherwise, within the exclusive power of the Tribunal, if 
the decision of the court even as to sentence is an 
outrageous defiance of logic, then sentence would not be 
immuned from correction. Irrationality and perversity are 
recognised grounds of judicial review.” 

8. So far‘misconduct’is concerned P.Ramanatha 
Aiyars Law Lexicon, Reprint Edition 1987 page 821 defines 
as follows:— 

“The term ‘misconduct ’ implies a wrongful intention, 
and not a mere error of judgment. Misconduct is not 
necessarily the same thing as conduct involving moral 
turpitude. The word misconduct is a relative term, and has 
to be construed with reference to the subject matter and 
the context wherein the term occurs, having regard to the 
scope of the Act or statute which is being construed, 
misconduct literally mean* wrong conduct or improper 
condqpt, In usual parlance misconduct Means a 
transgression of some established and definite rule of 
action, where no discretion is left, except what necessity 
may demand and carelessness, negligence and 
unskillfulness are transgressions of some established 
but indefinite, rule of action, when* some discretion is 
necessarily left to the actor Misconduct is a violation of 
definite law? Carelessness or abuse of discretion under an 
indefinite law, Misconduct is a forbidden act; carelessness, 
a forbidden quality Q f an act, and is necessarily indefinite 
misconduct in office may be defined as unlawful behavior 
or neglect by a public officer, by which the rights of a party 
have been affected.” 

9. Their Lordships of Supreme Court in State of 
Punjab and Ors. V/s. Ram Singh Ex-constable 1992 (4) 
SCC 54 pg. 59 ruled that even a single act of miscondct 
if found to be a gravest nature warrants dismissal. On 


perusal of the proved charges it is seen the workman 
committed an act amounting to misconduct lack of 
absolute integrity showing dishonesty to the Armed 
Forces Personnel Members including retired personnels 
who served the nation cannot be said to be minor 
misconducts. 

10. While deciding the question as to whether the 
action of the employer is justified, considering,the scope 
of Section 11 - A of the Industrial Disputes Act his Lordships 
of Bombay High Court in Ahmedmiya Ahmedji C/o. 
Bharatiya Kamgar Sena V/s. Indian Hume Pipe Co. Ltd. & 
Ors. 1997II CLRpg. 636 observed:— 

“When inquiry is held unfair, while deciding the 
question as to whether the action of the employer is 
justified the court will keep in mind the genesis of the 
dispute which lead to the agitation of the workers.” 

In Syndicate Bank Ltd. V/s. Its workmen 19661LLJ 
pg.440. Their Lordships of the Apex Court observed:— 

“The industrial tribunal should be very careful before 
it interferes with the orders made by the banks in discharge 
oftheir Managerial functions, and that findings of malafides 
should be reached by the tribunals only if there is sufficient 
and proper evidence in support of findings and that such 
findings should not be reached apriciously or on flimsy 
grounds.” 

11. True it is,while considering the punishment the 
past record is necessary to be looked into. Workman admits 
on receiving the letters from the management Sr. No. 

1—6 at Exhibit-10. On perusal of these letters it is seen 
probation period of the workman was extended for a 
period of six months in the year 1982 on the charge of 
negligence in the performance of his duties as salesman. 
He was also warnedfttr his absence. From this it is apparent 
that despite giving opportunity workman could not improve 
his conduct while discharging his duties as sales-man. 

12. In Municipal Committee Bahadurgarh V/s. 
Krishnan Behari and Ors. AIR 1996 SCpg. 1249 Their 
Lordships held the misappropriation of Municipal 
Committees money Rs. 1548.78 ps by falsifying the account 
was grave misconduct for which there cannot be any other 
punishment than dismissal. Further it is observed that any 
sympathy shown in such cases is totally uncalled for and 
opposed to public interest. Their Lordships observed the 
amount misappropriated may be small or large, it is the act 
of misappropriation that is relevant. In the case in hand 
price of goods is running in thousand . By doing this 'act 
employer lost confidence, therefore question of his 
reinstatement does notarise. Their Lardshipsof Apex-court 
in UP State Transport Corporation V/s. Mohanlal Gupta 
20Q0 HI CLRpg.407 ruled;— 

“employee who has been found guilty of 
misappropriating thereby Corporation looses its 
confidence vis-a-vis the employee it will not be proper nor 
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fair on the part of the court to substitute the findings and 
confidence of the employer with that of its own in allowing 

reinstatement.” 

13. On going through the decisions referred to 
above the past record of the workman, punishment imposed 
by the employer under the circumstances cannot be said 
to be harsh and disproportionate. Therefore the action of 
the management in this context is totally legal and 
justified. Consequently workman is not entitled to any 
relief. Issues are therefore answered accordingly and hence 
the order:— 

ORDER 

The action of the management of Indian Naval 
Canteen Service Mumbai in imposing the punishment of 
compulsory retirement from services to Mr. Yeshwant 
Singh, Ex-salesman is legal and justified. 

S.N. SAUNDANKAR, Presiding Officer 
8 2003 

3*ir. 448.— 3MP|4i fadK 1947 (1947 

•^T 14) *nn 17 % 

3rftJ c t)t. u i dtsH* % M^ld (TEPf 122/2000) ^ 

TOft t, -oft 8-1'2003 ^ WZ 'gOT *TT t 

[7T. T^-14012/101/98-Snt 3TR. Cst.^.)] 
TP? cRf, 

New Delhi, the 8th January, 2003 

S.O. 448.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm, and their workman, 
which was received by the Central Government on 
08 - 01 - 2003 . 

[No. L-14012/101 /98-IR(D.U.)3 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM LABOUR COURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR, Presiding Officer 

I D. No. 122/2000 (Kanpur No. 100/99) 

Ref. No. L-14012/101 /98/lR(DU) dated 22-4-1999 


[Part II— Sec. 3 (ii)] 

BETWEEN 

Sakai Dev, C/o B.M.S. 32, Chakrata Road, Dehradun 

AND 

The Officer Incharge, Military Dairy Farm, 
Dehradun 
AWARD 

By order No. L-I40l2/I01/98/IR(DU) dated 
22-4-1999, the Central Government in the Ministry of 
Labour, in exercise of powers conferred by clause (d) of 
Sub section (1) and sub-section 2 (A) of Section tOof the 

I.D. Act. 1947 (14 of 1947) referred this industrial dispute 
between Sakai Dev, C/o B.M.S. 32, Chakrata Road, 
Dehradun and the Officer Incharge, Military Dairy Farm, 
Dehradun, for adjudication to CGIT-cum-Labour Court, 
Kanpur. Later, vide order No.Z-1301 l/l/97-CLS*II dated 
21.8.2000, this case was transferred to this tribunaL 

The reference under adjudication is as under: 

“WHETHER THE ACTION OF THE 
MANAGEMENT DAIRY FARM, DEHRADUN IN 
TERMINATING THE SERVICES OF SAKAL DEV EX 
CASUAL LABOUR IS LEGAL AND JUSTIFIED? IF NOT, 
TO WHAT RELIEF THE WORKMAN IS ENTITLED?” 

2. Facts are that the workman Sakai Dev was 
engaged by the Military Dairy Farm, Dehradun as a Casual 
labour w.e.f .3-4-1988. He worked continuously since 
then upto 31.8.98. In each year of his association as casual 
Labour, he worked 240 days and more, thus, was in 
continuous service’ as defined under Section 25-B of the 
ID. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc as is obligatory under 
Section 25-F of the said Act.. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstatement with back wages 
have been claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3.9.98 before the 
Asstt. Labour Commissioner(C)?Dehradun. In compliance 
of the notice, the management appeared on 18.9.98 for 
conciliation as provided under section 12 of the I.D. Act. 
1947, but no settlement could be reached, resulting into 
Failure Report, the basis of present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through 
Capt. D.S. Rathore, Officer Incharge, contested the claim 
of the workman and filed written statement. A preliminary 
objection is raised stating that correct name of the 
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opposite party is ‘Military Farm’ and not Military Dairy 
Farm and so, the reference is incorrect and can not be 
adjudicated. Also other preliminary objections have been 
raised that the Military Farm is not an‘industry’, Sakai 
Dev, is not workman, as defmed under the provisions 
of I. D. Act, and further, there is no industrial dispute 
to be resolved. The workman is not entitled to raise this 
dispute in personal capacity as this dispute should have 
been raised by the representative union. The manage¬ 
ment assailed the claim, stating that the work against 
which Sakai Dev was engaged had been of seasonal 
nature. On mechanization of the Military Farm, need of 
manpower reduced and so, retrenchment of casual labourers 
became necessary. Only juniors were retrenched by 
giving notice and compensation etc. as provided under 
law. The workman was disengaged on 23-9-98 and not on 
1-9-98 as alleged . He was directed to collect his 
compensation from the office but he preferred not to attend 
the office to collect his cheque. Later, the compensation 
was sent by post which was refused, thus, there is 
substantial compliance of section 25-F of the I.D. Act. 
The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG,MF is 
filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 1-9-98. In 
light of the said commitment, some actions were advised in 
the letter, to cease employment of CL/CLTS w.e.f. 1 -9-98 
after regularizing services of CLTS/CL to fill up vacancies 
as per revised PE and further, in future to provide 
temporary employment on job basis for seasonal nature of 
work. Taking of attendance on muster roll was also 
prohibited. The officer incharges were also made 
accountable for recovery and disciplinary action, in case 
any CL employed after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer or his continuous 
working upto 31-8-98. Also, specific denial has not been 
made assailing claim of the workman that he served 240 
days and more in each year of his service. There is general 
denial of the claim without supporting documents. It is 
contended that he was surplus and so, was retrenched 
and his name is included in the list of workmen to be 
called for service in future on availability of work. 
Admittedly, retrenchment notice was not given before 
disengaging the workman. Instead, he was directed to 
collect his compensation on 22-9-98 from the office. He 
preferred not to collect his cheque. Accordingly, he was 
terminated on 23-9-98, treating substantial compliance of 
section 25-F I.D. Act, 1947. Furthermore, his cheque was 
sent by registered post on 24-9-98 which was not 
acknowledged. 


7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘ Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm’ is popularly called Military Dairy Farm and a 
workman, being illiterate, may commit such mistake. ‘Military 
Farm’ and Military Dairy Farm are not two distinct units to 
cause confusion to the management. The management, 
has filed written statement treating it to be Military Dairy 
Farm and also appeared in conciliation proceeding before 
ALC( C). Nothing is shown that any such objection was 
taken before the ALC (C) prior to submission of the Failure 
Report which formed basis of the reference. In the said 
background, this plea is purely technical, with no legql 
significance and thus, is rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Diary Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application of the I.D. 
Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
formulated scheme for regularisati on and grant of temporary 
status to the casual labourers which are in conformity with 
the provisions of the I.D. Act, 1947. The management has 
not produced any rule showing exclusions of the I.D. Act, 
1947 in connection with casual workers. Thus, Sakai Dev, 
is a workman and also is entitled to raise this dispute. Also, 
this Tribunal has jurisdiction to adjudicate the reference 
raised by Sakai Dev in individual capacity, under section 
2-A of the I.D. Act, 1947, impugning his termination. He 
is not under obligation to approach through the union. 

9. On merit; firstly; it is to be determined whether 
alleged termination was made, w.e.f. 1 -9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employment of CL/CLTS 
will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or after 1 -9-98 upto 23-9-98, his attendance on or after 
1-9-98 on muster roll, and payment of his wages were made 
upto 23-9-98 was made. It is noticeable that the industrial 
dispute was raised on 3-9-98 before ALC (C), and hearing 
was field on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
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was not made before the said date. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 
days wages. Two office memos dated 22-9-98 and 24-9-98 
have been filed which mention that the workman did not 
report to collect his cheque. These documents are office 
reports. No document is filed to show that in fact, 
the workman had any notice to collect his cheque on 
22-9-98 i.e. one day in advance of 23-9-98. The case of 
the management can not be believed that termination 
was made on 23-9-98 or substantial compliance of 
section 25-F l.D. Act, 1947 was made. The workman, 
infact, was terminated w.e.f. 1-9-98 as per direction of 
Brig. V. P Singh dated 14-8-98. It is also established that 
compliance of section 25-F of the l.D. Act, 1947 was not 
made, rendering the termination void-ab-initio. 

10. The management failed to prove that Sakai Dev 
was not entitled to temporary status as per office Memo 
No. 4912/2/86-Estt.© Dated 7-6-88 and O.M. No. 51016/2/ 
90-Estt.€) Govt, of India, Ministry of Personal, P.G and 
Pension, Department of Personal and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers, particularly, in 
the matter of their wages and future regularisation. 
It provides for creation of additional regular posts, 
if necessa™, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 
provides conferment of ‘temporary status’ without 
reference to creation/availability of group ‘D’ posts. 
This also provides that workers with temporary status, 
may be deployed any where within the recruitment 
unit/territorial circle on the basis of availability of 
work. These circulars also provide that after rendering 3 
years continuous service after conferment of temporary 
status, such casual labourers, may be required to contribute 
to the General Provident Fund. Such workers may also be 
eligible for grant of festival advance, flood advance etc. on 
the same conditions as are applicable to temporary group 
‘D’ employees. Para 8 & 9 of this circular provide for 
regularisation of such casual workers with temporary status. 
The workman had rendered continuous service for about 
10 years and thus, was entitled to conferment of 
temporary status. Non issuance of formal order treating 
him casual labourer with temporary status, will not 
defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 


can not be accepted in face of averment in letter dated 
14.8.98 of Brig. V. P. Singh, where in it was directed 
to provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Sakai Devi was a casual labour and 
he fulfilled eligiblity criteria of being regularised. 
The management did not put any record to show availability 
of regular vacancies or absorption of casual labourers 
with temporary status, as was directed by Brig. V.P. Singh 
in his letter dated 14-8-98. Thus, the action of the 
management can not be justified in terminating the 
services of the workman, on plea of surplusage 
without following statutory procedures and also benefits 
under section 25-F of the l.D. Act, 1947. 

13. As such, the reference is adjudicated in favour 
of the workman Sakai Dev, His termination is held 
void-ab-initio. He is entitled to reinstatement with full 
back wages. 

14. Award as above. 

LUCKNOW 

31-12-2002 

RUDRESH KUMAR, Presiding Officer. 

8TTT, 2003 

^rr. 3tT. 449.—1947 (1947 
14) *JTTT 17 % "^f, 
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[TT. TT^i-14012/103/98-] 

trot srfq+Rt 

New Delhi, the 8th January, 2003 

S.O. 449.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 121 /2000) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government 
on 8-1-2003. 

[No. L-14012/103/98-IR(D.U.)] 
KULD1P RAIVERMA, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOURCOURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR, Presiding Officer 

I.D. No.121/2000 (Kanpur No.99/99) 

Ref. No. L-14012/103/98/IR(DU) dated 22-4-1999 
BETWEEN 

Dinesh Kumar S/o Sh. Bhutto Prasad Yadav, C/o B.M.S. 

32, Chakrata Road, Dehradun 

And 

The Officer Incharge, Military Dairy Farm, 
Dehradun 

AWARD 

By Order No. L-14012/103/98/IRpU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred byelause(d)of Sub-section 
(1) and Section 2(A) of Section 10 of the l.D. Act, 1947 
(14 of 1947) referred this industrial dispute between Dinesh 
Kumar, C/o B.M.S., 32, Chakrata Road, Dehradun and the 
Officer lncharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-LabourCourt, Kanpur. Later, vide 
Order No. Z-13011 /1 /97-CLS-ll dated 21 -8-2000, this case 
was transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the action of the Management Dairy Farm, 
Dehradun in terminating the services of Dinesh 
Kumar Ex. Casual Labour is legal and justified ? If 
not, to what relief the workman is entitled ?” 

2. Facts are that the workman, Dinesh Kumar, was 
engaged by the Military Dairy Farm, Dehradun as a Casual 
labour w.e.f. 05-07-1990. He worked continuously since 
then upto 31-8-98. In each year of his association as 
casual labour, he worked for more than 240 days and thus, 
was in ‘continuous service’ as defined under section 
25-B of the l.D. Act, 1947. He was engaged in perennial 
nature of work: His services were illegally dispensed with 
by oral order w.e.f. 1-9-98, without any notice or notice 
pay and retrenchment compensation etc. as is obligatory 
under section 25-Fof the said Act. It is also alleged that 
junior workers were retained in preference to the workman 
and the policy of‘first come last go’ was not followed. He 
was entitled to regularisation as per policy .of the 
Government but the management terminated his services 
without observing prescribed procedures rendering 
termination order void-ab-initio. Relief of reinstatement 
with back wages have been claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Commissioner(C), Dehradun. In compliance 
of notice, the management appeared on 18-9-98 for 


conciliation as provided under section 12 of the l.D. 
Act. 1947, but settlement could not be .reached, resulting 
into Failure Report, the basis of present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through 
Capt. D. S. Rathore, Officer lncharge, contested the claim 
of the workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy Farm and so, 
the reference is incorrect and can not be adjudicated. Some 
other preliminary objections have been raised that the 
Military Farm is not an ‘industry’, Dinesh Kumar, is not 
workman, as defined under the provisions of l.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the cl&im, 
stating that the work against which Dinesh Kumar was 
engaged had been of seasonal nature. On mechanization 
of the Military Farm, need of man power reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1-9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the l.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August, 1998 from V. P. Singh Brig., DDG. MF 
is filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 1-9-98. 
In light of the said commitment, some actions were advised 
in the letter, to cease employment of CL/CLTS w.e.f. 
1-9-98 after regularizing services of CLTS/CL to fill up 
vacancies as per revised PE and further, in future to 
provide temporary employment on job basis for seasonal 
nature of work. Taking attendance on muster roll was also 
prohibited. The officer incharges were also made 
accountable for recovery and disciplinary action, in case 
any CL employed after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer w.e.f. 5-7-90 or his 
continuous working upto 3 1 -8-98. Also, specific denial has 
not been made as sailing claim of the workman that he 
served 240 days and more in each year of his service. 
There is general denial of the claim without supporting 
documents. It is contended that he was surplus and 
so, was retrenched and his name find reference in the 
list of workmen to be called for service in future on 
availability of work. Admittedly, retrenchment notice was 
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not given before disengaging the workman, instead he was 
directed to collect his compensation on 22-9-98 from the 
office. He preferred not to collect his cheque. Accor¬ 
dingly, he was terminated on 23-9-98, treating substantial 
compliance of section 25-F I.D. Act, 1947. Furthermore, his 
cheque was sent by registered post on 24-9-98 which was 
not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm, is generally called Military Dairy Farm and a workman, 
being illiterate, may commit such mistake. ‘Military Farm’ 
and Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management, has filed 
written statement treating it to be Military Farm and also 
appeared in conciliation proceeding before ALC(C). 
Nothing is shown that any such objection was taken before 
the ALC (C) prior to submission of the Failure Report which 
formed basis of the reference. In the said background, this 
plea is technical, has no legal significance and thus, rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Dairy Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C ). The Military Farms do not discharge 
sovereign functions of state. Thus, the Military Farm, is 
an ‘industry’ under the I.D. Act, 1947. The provisions of 
the I.D. Act, 1947 are applicable in the matter of casual 
labourers engaged by the Military Farm. The supporting 
evidence relied by the management also prove application 
of the I.D. Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 
7-6-88, formulated scheme for regularisation and grant of 
temporary status to the casual labourers which are in 
conformity with the provisions of the I.D. Act, 1947. The 
management has not produced any set of rules showing 
exclusions ofthe I.D. Act, 1947 in connection with casual 
workers. Thus, Dinesh Kumar, is a workman and also is 
entitled to raise this dispute. Also, this Tribunal has 
jurisdiction to adjudicate the reference raised by Dinesh 
Kumar in individual capacity, under section 2-A ofthe I.D. 
Act, 1947, impugning his termination. He is not under 
obligation to approach through the union. 

9. On merit, firstly; it is to be determined whether 
alleged termination was affected, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of 
Brig. V.P. Singh who directed that the employment of 
CL/CLTS will cease w.e.f. 1-9-98. Nothing is shown that 


this order was not complied by the Military Farm. Also, 
there is no evidence to show that the workman was 
permitted to work on or after 1-9-98 upto 23-9-98, his 
attendance on or after 1-9-98 on muster roll was taken or 
payment of his wages were made upto 23-9-98. It is 
noticeable that the industrial dispute was raised on 3-9-98 
before ALC (C), and hearing was held on 18-9-98. How 
could the management participate in hearing before 
23-9-98 ofthe termination was not made before the said 
date. The retrenchment order No. E-4/TS/DL/F-2 dated 
23-9-98 accompanied with 15 days salary and retrenchment 
compensation by cheque, appears have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 23-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show that, in fact, the workman 
had any notice to collect his cheque on 22-9-98 i.e. one day 
in advance of23-9-98. The case ofthe management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of section 25-F I.D. Act, 1947 was 
made. The workman, infact, was terminated w.e.f. 1 -9-98 as 
per direction of Brig. V.P. Singh dated 14-8-98. It is also 
established that compliance of section 25-F of the I.D. Act, 
1947 was not made by the management rendering the 
termination void-ab-initio. 

10. The management failed to prove that Dinesh 
Kumar was not entitled to temporary status as per office 
Memo No. 4912/2/86-Estt© dated 7-6-88 and O.M. No. 51016/ 
2/90-Estt.© Govt, of India, Ministry of Personal, P.G and 
Pension, Department of Personal and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers, particularly, in 
the matter of their wages and future regularisation. It 
provides for creation of additional regular posts, if 
necessary, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary status’ without reference to 
creation/availability of group ‘D’ posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary status, such casual labourers, 
were required to contribute to the General Provident Fund. 
Such workers were also eligible for grant of festival advance, 
flood advance etc. on the same conditions as are applicable 
to temporary group ‘D’ employees. Para 8 & 9 of this circular 
provide for regularisation of such casual workers with 
temporary status. The workman rendered continuous 
service for more than 11 years and thus was entitled to 
conferment of temporary status. Non issuance of formal 
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order to treat him casual labourer with temporary status 
will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averments in letter dated 
14-8-98 of Brig. V. P.Singh, whereby it was directed to 
provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there was seasonal works, the workman had 
preferential claim. No such order to give preference to the 
retrenched workmen has been filed. The action of the 
management is thus, unjustified. 

12. Admittedly, Dinesh Kumar was a casual labour 
and he fulfilled eligible criteria for regularisation. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V. P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on the plea of surplusage without following 
statutory procedures and further not complying with the 
provisions of section 25-F of the l.D. Act, 1947. 

13. As such, the reference is adjudicated in favour of 
the workman, Dinesh Kumar. His termination is held void- 
ab-initio. He is entitled to reinstatement with full back wages. 

14. Award as above. 

LUCKNOW 

30-12-2002 

RUDRESH KUMAR, Presiding Officer 
8*PRTCt, 2003 • 

cFtf. 3tT. 450.—3fliU)Pl4> fcjc||< 1947 (1947 

'3iT 14) 17 % *¥, w=hK 

appro -£f aiklPi* 

(wfiM 117/2000) ^ y+lf^ld 

t, ^ 8-1-2003 W<T fan I 

[U fcf-14012/105/98-3Tr^.am. )] 

_ a . . . r f\ 

fWI TTO 3JTO3TO 

New Delhi, the 8th January, 2003 

S.O. 450.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 117/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the 'C&itfai Goverhmeilt’ on 

8-1-2003. . ... ‘' - ' n ’ : 

.. CSo.U-14012.105/98-IRfDlU.i]' 
KULDIP RAIVERMA, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT 

Rudresh Kumar 

Presiding Officer 

I.D. No.l 17/2000 (Kanpur No. 95/99) 

Ref. No. L-14012/105/99/IR(DU) dated 22-4-1999 
BETWEEN 

Dinesh Kumar Yadav C/o B.M.S. 32, Chakrata Road, 
Dehradun 

AND 

The Officer Incharge, Military Dairy Farm, 
Dehradun 

AWARD 

By order No. L-14012/105/98/IR(DU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the l.D. Act. 1947 
(14 of 1947) referred this industrial dispute between Dinesh 
Kumar Yadav C/o B.M.S., 32, Chakrata Road, Dehradun 
and the Officer Incharge, Military Dairy Farm, Dehradun, 
for adjudication to CGIT-cum-Labour Court, Kanpur. Later, 
vide order No. Z-13011/1/97-CLS-ll dated 21-8-2000, this 
case was transferred to this tribunal. The reference under 
adjudication is as under; 

“Whether the action ofthe Management Dairy Farm, 
Dehradun in .terminating the services of Dinesh 
Kumar Yadav, -Ex. Casual Labour is Legal and 
Justified ? If not, to what relief the workman is 
enetitled ?” 

2. Facts are that the workman^Dinesh Kumar Yadav 
was engaged by the Military Dairy Farm, Dehradun as a, 
Casual labour w.e.f .1-10-1987. He wor^qd qonlifl^pu^lyr 
since then upto 31-8-98. In eac^yg^^hj^^p^iaxipn ^ 
casual labour, he wofK^^j 

'iMWW j* mi bsm W&-. 

«rwifoW? fears'wlmiK' 

Section 25-F of the said Act. It is also alleged ^|Jijini^, 
led. in prefer 

RtioVSsWS 

ri iEinab 3itr 



yorkers were retail 

he polic^^m^c 

fLfiiArwz uomujnQ 
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but the management terminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstatement with back 
wages have been claimed. 

3. Aggrieved by his illegal retrenchment, the workman 
raised industrial dispute on 3-9-98 before the Asstt. Labour 
Commissioner (C), Dehradun. In compliance ofthe notice, 
the management appeared on 18-9-98 for conciliation as 
provided under Section 12 ofthe I.D. Act. 1947, but no 
settlement could be reached, resulting into Failure Report, 
the basis of present reference for adjudication. 

4. The Military Dairy Farm, Dehradun through 
C apt. D.S Rathore, Officer Incharge, contested the claim 
ofthe workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy Farm and so, 
the reference is incorrect and can not be adjudicated. Also 
other preliminary objections have been raised that the 
Military Farm is notan ‘industry’, Dinesh Kumar Yadav is 
not workman, as defined under the provisions of I.D. Act, 
and further, there is no industrial dispute to be resolved. 
The workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Dinesh Kumar Yadav 
was engaged had been of seasonal nature. On 
mechanization of the Military Farm, need of man power 
reduced and so, retrenchment of casual labourers became 
necessary. Only juniors were retrenched by giving notice 
and compensation etc. as provided under law. The workman 
was disengaged on 23-9-98 and not on 1-9-98 as alleged. 
He was directed to collect his compensation from the office 
but he preferred not to attend the office to collect his 
cheque. Later, the compensation was sent by post which 
was refuse d, thus, there is substantial compliance of Section 
25-F of the I.D. Act. The workman was surplus and his 
services w ere terminated, retaining his name in the register 
to be called for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig. DDG, MF is 
filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 01-9-98. In 
light ofthe said commitment, some actions were advised in 
the letter to cease employment of CL/CLTS w.e.f. 1-9-98 
after regularizing services of CLTS/CL to fill up vacancies 
as per revised PE and further, in future to provide temporary 
employment on job basis for seasonal nature of work. 
Taking of attendance on muster roll was also prohibited. 
The officer incharges were also made accountable for 
recovery and disciplinary action, in case any CL employed 
after 1-9-98. 

6. The management has not disputed engagement of 
the workman as casual labourer or his continuous working 
upto 31-8-98. Also, specific denial has not been made 


assailing claim of the workman that he served 240 days and 
more in each year offyis service. There is general denial of 
the claim without supporting documents. It is contended 
that he was surplus and so, was retrenched and his name is 
included in the list of workmen to be called for service in 
future on availability of work. Admittedly, retrenchment 
notice was not given before disengaging the workman, 
instead, he was directed to collect his compensation on 22- 
9-98 from the office. He preferred not to collect his cheque. 
Accordingly, he was terminated on 23-9-98, treating 
substantial compliance of Section 25-F I.D. Act,1947. 
Furthermore, his cheque was sent by registered post on 
24-9-98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the 
reference is incompetent and defective, is misconceived. 
‘Military Farm’ is popularly called Military Dairy Farm and 
a workman, being illiterate, may commit such mistake. 
‘Military Farm’ and Military Dairy Farm are not two distinct 
units to cause confusion to the management. The 
management, has filed written statement treating it to be 
Military Dairy Farm and also appeared in conciliation 
proceeding before ALC ( C)„ Nothing is shown that any 
such objection was taken before the ALC ( C ) prior 
to submission of the Failure Report which formed basis 
of the reference. In the said background, this plea is 
purely technical, with no legal significance and thus, is 
rejected. 

8. The plea that the Military Farm is not an ‘ industry’ 
is also misconceived. The aim and object of the Military 
Dairy Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the I.D. Act, 1947. The provisions ofthe I.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application of the 
I.D. Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
formulated scheme for regularisation and grant of temporary 
status to the casual labourers which are in conformity with 
the provisions of the I.D. Act, 1947. The management has 
not produced any rule showing exclusions of the I.D. Act, 
1947 in connection with casual workers. Thus, Dinesh 
Kumar Yadav is a workman and also is entitled to raise this 
dispute. Also, this Tribunal has jurisdiction to adjudicate 
the reference raised by Dinesh Kumar Yadav in individual 
capacity, under Section 2-A ofthe I.D. Act, 1947, impugning 
his termination. He is not under obligation to approach 
through the union. 
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9. On merit, firstly, it is to be determined whether 
alleged termination was made, w.e.f. 1 -9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employment of CL/CLTS 
will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or after 1-9-98 upto 23-9-98, his attendance on or after 
1-9-98 on muster roll, and payment of his wages were made 
upto 23-9-98. It is noticeable that the industrial dispute 
was raised on 3-9-98 before ALC ( C ), and hearing was 
held on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
was not made before the said date. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 24-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show that in fact, the workman had 
any notice to collect his cheque on 22-9-98 i.e. one day in 
advance of 23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of Section 25-F l.D. Act, 1947 was 
made. The workman, in fact, was terminated w.e.f. 1-9-98 
as per direction of Brig. V.P. Singh dated 14-8-98. It is also 
established that compliance of Section 25-F of the l.D. 
Act, 1947 was not made, rendering the termination void- 
ab-initio. 

10. The management failed to prove that Dinesh 
Kumar Yadav was not entitled to temporary status as per 
office Memo No. 4912/2/86-Estt© dated 7-6-88 and O.M. 
No. 51016/2/90-Estt© Govt, of India, Ministry of Personnel, 
P.G and Pension, Department of Personnel and Training, 
New Delhi dated 10-9-93. Policy decisions through these 
documents, rationalised working of the casual workers, 
particularly, in the matter of their wages and future 
regularisation. It provides for creation of additional 
regular posts, if necessary, in concurrence with the Ministry 
of Finance. The appended scheme with O.M. dated 
10-9-93 provides conferment of‘temporary status’ without 
reference to creation/availability of group ‘D’ posts. This 
also provides that workers with temporary status, may 
be deployed anywhere within the recruitment unit/territorial 
circle on the basis of availability of work. These circulars 
also provide that after rendering 3 years continuous service 
after conferment of temporary status, such casual 
labourers, may be required to contribute to the General 


Provident Fund. Such workers may also be eligible for 
grant of festival advance, flood advance etc. on the same 
conditions as are applicable to temporary group ‘D’ 
employees. Para 8 & 9 of this circular provide for 
regularisation of such casual workers with temporary status. 
The workman had rendered continuous service for about 
9 years and thus, was entitled to conferment of temporary 
status. Non-issuance of formal order treating him casual 
labourer with temporary status, will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8-98 of Brig. V. P.Singh, wherein it was directed to 
provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Dinesh Kumar Yadav was a casual 
labour and he fulfilled eligiblity criteria of being regularised. 
The management did not put any record to show availability 
of regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following 
statutory procedures and also benefits under section 
25-F of the l.D. Act, 1947. 

13. As such, the reference is adjudicated in favour of 
the workman. Dinesh Kumar Yadav. His termination is held 
void ab-initio, he is entitled to reinstatement with full back 
wages. 

14. Award as above. 

Lucknow 

30-12-2002 

RUDRESH KUMAR, Presiding Officer 
8-3PTcrft, 2003 

W. 3TT. 451 .—aikjfilcb 3TfafWT, 1947 (1947 
14) *JHT 17 % ■0< c hK 

(Wf WTT 116/2000) 

^ t, 8-1 -2003 WTT f 3TT *TT I 

[7T. ^1-14012/113/98-3TTf.3TR.(^.^.) ] 

a _,.r <1 ^ *\ 

TFT ^Rl, STS 

New Delhi, the 8th January, 2003 

S.O. 451.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No. 11 6/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government on 
8-1-2003. 

[No. L-14012/113/98-lR(D.U.)] 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, 
LUCKNOW 

PRESENT 

RUDRESH KUMAR, PRESIDING OFFICER 

I.D. No.l 16/2000 (Kanpur No.94/99) 

Ref. No. L-1401 21 113/99/IR(DU) dated 22-4-1999 

Between 

Shiv Bahadur Pal, C/o B.M.S. 32, Chakrata Road, 
Dehradun 

And 

The Office lncharge, Military Dairy Farm, 
Dehradun 

AWARD 

By order No. L-14012/113/98/1 R(DU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub-section 
(l)and section 2(A) of section 10 of the l.D. Act. 1947(14 of 
1947) referred this industrial dispute between Shiv Bahadur 
Pal C/o 32, Chakrata Road, Dehradun and the 

Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, vide 
order No. Z-13011 /1 /97-CLS-ll dated 21 -8-2000, this case 
was transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the aciion of the Management Dairy Farm, 

Dehradun in terminating the services of Shiv Bahadur 

Pal, Ex. Casual Labour is Legal and Justified ? If not, 

to what relief the workman is enetitled ?” 

2 . Facts are that the workman Shiv Bahadur Pal, was 
engaged by the Military Dairy Farm, Dehradun as a Casual 
labour w.e.f.6-12-1987. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
Labour, he worked 240 days and more thus, was in 
‘continuous service’ as defined under Section 25-B of the 
l.D. Act. 1947. He was engaged in perennial nature of 
work. H is services were illegally dispensed with by oral 
order w.e.f. 1-9-98, without any notice, notice pay and 


retrenchment compensation etc. as is obligatory under 
Section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government 
but the management terminated his services without 
observing prescribed procedures rendering termination 
order void-ab-initio. Relief of reinstateinent with back wages 
have been claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Commissioner (C), Dehradun. In compliance 
of the notice, the management appeared on 18-9-98 for 
conciliation as provided under Section 12 of the l.D. 
Act. 1947, but no settlement could be reached, resulting 
into Failure Report, the basis of present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer lncharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm’ and not Military Dairy Farm and so, 
the reference is incorrect and can not be adjudicated. Also, 
other preliminary objections have been raised that the 
Military Farm is not an ‘industry’, Shiv Bahadur Pal, is not 
workman, as defined under the provisions of l.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in persona! 
capacity as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Shiv Bahadur Pal was 
engaged had been of seasonal nature. On mechanization 
of the Military Farm, need of manpower reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and not on 1 -9-98 as alleged. He was directed to 
collect his compensation from the office but he perferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the l.D. 
Act. The workman was surplus and his services were 
terminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG, MF is 
tiled by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
toCOASon 13-8-98 to reduce manpower by 1-9-98. In light 
of the said commitment, some actions were advised in the 
letter, to cease employment of C1VCLTS w.e.f. 1-9-98 after 
regularizing services of CLTS/CL to fill up vacancies as per 
revised PE and further, in future to provide temporary 
employment on job basis for seasonal nature of work. 
Taking of attendance on muster roll was also prohibited. 
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The officer incharges were also made accountable for 
recovery and disciplinary action, in case any CL employed 
after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer or his continuous 
working upto 31-8-98. Also, specific denial has not been 
made assailing claim of the workman that he served 240 
days and more in each year of his service. There is general 
denial of the claim without supporting documents. It is 
contended that he was surplus and so, was retrenched and 
his name is included in the list of workmen to be called for 
service in future on availability of work. Admittedly, 
retrenchment notice was not given before disengaging the 
workman, instead, he was directed to collect his 
compensation on 22-9-98 from the office. He preferred not 
to collect his cheque. Accordingly, he was terminated on 
23-9-98, treating substantial compliance of Section 25-F 
I.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24.9.98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm, is popularly called Military Dairy Farm and a workman, 
being illiterate, may commit such mistake. ‘Military Farm’ 
and Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management, has filed 
written statement treating it to be Military Dairy Farm and 
also appeared in conciliation proceeding before ALC(C). 
Nothing is shown that any such objection was taken before 
the ALC(C) prior to submission of the Failure Report which 
formed basis of the reference. In the said background, 
this plea is purely technical, with no legal significance and 
thus, is rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Dairy Farm, is, to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C ). The Military Farms do not discharge 
sovereign functions of state. Thus, the Military Farm, is an 
‘industry’ under the I.D. Act, 1947. The provisions of 
the I.D. Act, 1947 are applicable in the matter of casual 
labourers engaged by the Military Farm. The supporting 
evidence relied by the management also prove application 
of the I.D. Act, 1947. The O.M. No. 4914/2/86-Estt. dated 
7-6-88, formulated scheme for regularisation and grant of 
temporary status to the casual labourers which are in 
conformity with the provisions of the I.D. Act, 1947. The 
management has not produced any rule showing exclusions 
of the I.D. Act, 1947 in connection with casual workers. 
Thus, Shiv Bahadur Pal, is a workman, and also is entitled 


to raise this dispute. Also, this Tribunal has jurisdiction to 
adjudicate the reference raised by Shiv Bahadur Pal in 
individual capacity, under Section 2-A of the I.D. Act, 1947, 
impugning his termination. He is not under obligation to 
approach through the union. 

9. On merit firstly it is to be determined whether 
alleged termination was made w.e.f. 1-9-98 or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of 
Brig. V. P. Singh who directed that the employment of CL/ 
CLTS will cease w.e.f. 1-9-98. Nothing is shown that this 
order was not complied by the Military Farm. Also, there is 
no evidence to show that the workman was permitted to 
work on or after 1-9-98 upto 23-9-98, his attendance on or 
after 1-9-98 on muster roll, and payment of his wages were 
made upto 23-9-98. It is noticeable that the industrial dispute 
was raised on 3-9-98 before ALC (C), and hearing was held 
on 18-9-98. How the management could have participated 
in hearing before 23-9-98, if the termination was not made 
before the said date. The retrenchment order No. E-4/TS/ 
DL/F-2 dated 23-9-98 and retrenchment compensation 
cheque appear to have been prepared subsequently to 
remove legal defects. Had it not been so, the workman 
should have also been paid 23 days wages i.e. from 1-9-98 
to 23-9-98 by the said cheque. This retrenchment order 
does not mention inclusion of 23 days wages. Two office 
memos dated 22-9-98 and 24-9-98 have been filed which 
mention that the workman did not report to collect his 
cheque. These documents are office reports. No document 
is filed to show that, in fact, the workman had any notice to 
collect his cheque on 22-9-98 i.e. one day in advance of 
23-9-98. The case of the management cannot be believed 
that termination was made on 23-9-98 or substantial 
compliance of Section 25-F, I.D. Act, 1947 was made. The 
workman, infact, was terminated w.e.f. 1 -9-98 as per direction 
of Brig. V. P. Singh dated 14-8-98. It is also established that 
compliance of Section 25-F of the I.D. Act, 1947 was not 
made, rendering the termination void-ab-initio. 

10. The management failed to prove that Shiv 
Bahadur Pal was not entitled to temporary status as per 
office Memo No. 4912/2/86-Estt.© dated 7.6.88 and O.M. 
No. 51016/2/90-Estt© Govt, of Indfa, Ministry of Personel, 
P.G and Pension, Department of Personnel and Training, 
New Delhi dated 10-9-93. Policy decisions through these 
documents, rationalised working of the casual workers, 
particularly, in the matter of their wages and future 
regularisation. It provides for creation of additional regular 
posts, if necessary, in concurrence with the Ministry of 
Finance. The appended scheme with O.M. dated 10-9-93 
provides conferment of temporary status’ without 
reference to creation/availability of group ‘D’ posts. This 
also provides that workers with temporary status, may be 
deployed any where within the recruitment unit/territorial 
circle on the basis of availability of work. These circulars 
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also provide that after rendering 3 years continuous service 
after conferment of temporary status, such casual 
labourers, may be required to contribute to the General 
Provident Fund. Such workers may also be eligible for grant 
of festival advance, flood advance etc. on the same 
conditions as are applicable to temporary group ‘D’ 
employees. Paras 8 & 9 of this circular provide for 
regularisation of such casual workers with temporary status. 
The workman had rendered continuous service for about 
11 years and thus, was entitled to conferment of temporary 
status. Non- issuance of formal order treating him casual 
labourer with temporary status, will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8-98 of Brig. V. P. Singh, where in it was directed, to 
provide temporary employment on job basis and not to 
obtain signatures on muster roll. It implies availability of 
work. Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Shiv Bahadur Pal was a casual labour 
and he fulfilled eligiblity criteria of being regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following statutory 
procedures and also benefits under Section 25-F of the I.D. 
Act, 1947. 

13. As such, the reference is adjudicated in favour of 
the workman, Shiv Bahadur Pal. His termination is held void- 
ab-initio. He is entitled to reinstatement with full back wages. 

14. Award as above. 

Lucknow 31-12-2002 

RUDRESH KUMAR, Presiding Officer 
M ferft, 8 2003 
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TRT <4*4, 

New Delhi, the 8th January, 2003 

S.O. 452.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (1947 of 1947), the Central 


Government hereby publishes the award (Ref. No. 115/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government on 
8-1-2003. 

[No. L-14012/114/98-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, LUCKNOW 

PRESENT 
RUDRESH KUMAR 
PRESIDING OFFICER 
LD. No. 115/2000 (Kanpur No. 93/99) 

Ref No. L-14012/114/99/IR(DU) dated 22-4-1999 
BETWEEN 

Telu Ram C/o B.M.S. 32, Chakrata Road, Dehradun 
AND 

The Officer Incharge, Military Dairy Farm, 
Dehradun 

AWARD 

By order No. L-14012/114/98/IR(DU) dated 22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-section 
(1) an d Sub-section 2 A of Section 10 of the 1. D. Act, 1947 
(14 of 1947) referred this industrial dispute between Telu 
Ram C/o B.M.S., 32, Chakrata Road, Dehradun and the 
Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, vide 
order No. Z-13011/1/97-CLS-ll dated 21 -8-2000, this case 
was transferred to this Tribunal. The reference under 
adjudication is as under: 

“Whether the action of the management dairy farm, 
Dehradun in terminating the services of Telu Ram ex 
casual labour is legal and justified? If not, to what 
relief the workman is entitled.” 

2. Facts are that the workman Telu Ram, was engaged 
by the Military Dairy Farm, Dehradun as a Casual labour 
w.e.fi 1-10-1987. He worked continuously since then upto 
31-8-98. In each year of his association as casual labour, he 
worked 240 days and more, thus, was in ‘continuous service’ 
as defined under Section 25-B of the l.D. Act, 1947. He was 
engaged in perennial nature of work. His services were 
illegally dispensed with by oral order w.e. f. 1 -9-98, without 
any notice, notice pay and retrenchment compensation 
etc. as is obligatory under section 25-F of the said Act. It is 
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also alleged that junior workers were retained in preference 
to the workman and the policy of‘first come last go’ was 
not followed. He was entitled to regularisation as per policy 
of the Government but the management terminated his 
services without observing prescribed procedures 
rendering termination order void-ab-initio. Relief of 
reinstatement with back wages have been claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Commissioner(C), Dehradun. In compliance 
of the notice, the management appeared on 18-9-98 for 
conciliation as provided under section 12 of the I.D. 
Act, 1947, but no settlement could be reached, resulting 
into Failure Report, the basis of present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through 
Capt. D.S. Rathore, Officer Incharge, contested the claim 
of the workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘ Military Farm’ and not Military Dairy Farm and so, 
the reference is incorrect and can not be adjudicated. 
A Iso,other preliminary objections have been raised that 
the Military Farm is not an ‘industry’, Telu Ram, is not 
workman, as defined under the provisions of I.D. Act, and 
further, there is no industrial dispute to be resolved. The 
workman is not entitled to raise this dispute in personal 
capacity as this dispute should have been raised by the 
representative union.. The management assailed the claim, 
stating that the work against which Telu Ram was engaged 
had been of seasonal nature. On mechanization of the 
Military Farm, need of manpower reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was disengaged 
on 23-9-98 and noton 1-9-98 as alleged. He was directed to 
collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. Later, the 
compensation was sent by post which was refused, thus, 
there is substantial compliance of section 25-F of the I.D. 
Act. The workman was surplus and his services were 
ierminated, retaining his name in the register to be called 
for duties on availability of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4(GEN) 
dated 24th August, 1998 from V.P. Singh, Brig, DDG,MF is 
filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to CO AS on 13-8-98 to reduce manpower by 01-9-98. 
In light of the said commitment, some actions were advised 
in the letter, to cease employment of CL/CLTS w.e.f. 1-9-98 
after regularizing services of CLTS/CL to fill up vacancies 
as per revised PE and further, in future to provide temporary 
employment on job basis for seasons nature of work. Taking 
of attendance on muster roll was also prohibited. The officer 
incharges were also made accountable for recovery and 


disciplinary action, in case any CL employed after 1 -9^98. 

6. The management has not disputed engagement of 
the workman as casual labourer or his continuous working 
upto 31-8-98. Also, specific denial has not been made 
assailing claim of the workman that he served 240 days and 
more in each year of his service. There is general denial of 
the claim without supporting documents. It is contended 
that he was surplus and so, was retrenched and his name is 
included in the list of workmen to be called for service in 
future on availability of work. Admittedly, retrenchment 
notice was not given before disengaging the 
workman,instead, he was directed to collect his 
compensation on 22-9-98 from the office. He preferred not 
to collect his cheque. Accordingly, he was terminated on 
23-9-98, treating substantial compliance of section 25-F of 
the I.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 which was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. ‘Military 
Farm is popularly called Military Dairy Farm and a workman, 
being illiterate, may commit such mistake. 4 Military Farm’ 
and Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management, has filed 
written statement treating it to be Military Dairy Farm and 
also appeared in conciliation proceeding before ALC( C). 
Nothing is shown that any such objection was taken before 
the ALC ( C ) prior to submission of the Failure Report 
which formed basis of the reference. In the said 
background, this plea is purely technical, with no legal 
significance and thus, is rejected. 

8. The plea that the Military Farm is not an ‘industry’ 
is also misconceived. The aim and object of the Military 
Dairy Farm, is to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘ industry’ 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the matter of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application of the I.D. 
Act, 1947. The O.M. No. 4914/2/86-Estt. dated 7-6-88, 
formulated scheme for regularisation and grant of temporary 
status to the casual labourers which are in conformity with 
the provisions of the I.D. Act, 1947. The management has 
not produced any rule showing exclusions of the I.D. Act, 
1947 in connection with casual workers. Thus, Telu Ram, is 
a workman and also is entitled to raise this dispute. Also, 
this Tribunal has jurisdiction to adjudicate the reference 
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raised by Telu Ram in individual capacity, under section 
2 -A of the l.D. Act, 1947, impugning his termination. He is 
not under obligation to approach through the union. 

9. Ori merit; firstly; it is to be determined whether 
alleged termination was made, w.e.f 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. 
V.P. Singh who directed that the employment of CL/CLTS 
will cease w.e.f. 1-9-98. Nothing is shown that this order 
was not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or after 1 -9-98 upto 23-9-98, his attendance on or after 
1 -9-98 on muster roll, and payment of his wages were made 
upto 23-9-98. It is noticeable that the industrial dispute 
was raised on 3-9-98 before ALC ( C ), and hearing was 
held on 18-9-98. How the management could have 
participated in hearing before 23-9-98, if the termination 
was not made before the said date. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, and retrenchment 
compensation cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 24-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque.These documents are office reports. 
No document is filed to show that,in fact, the workman had 
any notice to collect his cheque on 22-9-98 i.e. one day in 
advance of 23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of Section 25-F of the l.D. Act, 1947 
was made. The workman, infact, was terminated w.e.f. 1-9- 
98 as per direction of Brig. V.P. Singh dated 14-8-98. It is 
also established that compliance of section 25-F of the l.D. 
Act, 1947 was not made, rendering the termination void- 
ab-initio. 

10. The management failed to prove that Telu Ram 
was not entitled to temporary status as per Office Memo 
No. 4912/2/8 6-Estt©. dated 7-6-88 and O.M. No. 51016/2/ 
90-Estt. ©. Govt, of India, Ministry of Personnel, P.Gand 
Pension. Department of Personnel and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers, particularly, in 
the matter of their wages and future regularisation. It 
provides for creation of additional regular posts, if 


necessary, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary status’ without reference to 
creation/availability of group ‘D’ posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary status such casual labourers, may 
be required to contribute to the General Provident Fund. 
Such workers may also be eligible for grant of festival 
advance, flood advance etc. on the same conditions as are 
applicable to temporary group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers with temporary status. The workman had rendered 
continuous service for about 11 years and thus, was entitled 
to conferment of temporary status. Non issuance of formal 
order treating him casual labourer with temporary status, 
will not defeat his cause. 

11. The submission of the management that there 
were no works to continue engagement of the workman 
can not be accepted in face of averment in letter dated 
14-8-98 ofBrig. V.P.Singh, wherein it was directed to provide 
temporary employment on job basis and not to obtain 
signatures on muster roll. It implies availability of work. 
Even if there were seasonal works, the workman had 
preferential claim. No such order has been filed to give 
preference to the retrenched workmen. The action of the 
management is, thus, unjustified. 

12. Admittedly, Telu Ram was a casual labour and he 
fulfilled eligiblity criteria of being regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on plea of surplusage without following statutory 
procedures and also benefits under Section 25-F of the l.D. 
Act, 1947. 

13. As such, the reference is adjudicated in favour of 
the workman,Telu Ram. His termination is held void-ab- 
initio, he is entitled to reinstatement with full back wages. 

14. Award as above. 

LUCKNOW 

30-12-2002 RUDRESH KUMAR, 

Presiding Officer. 
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